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CITY COUNCIL  
 
MAYOR  
CLAUDIA M. FROMETA 
 
MAYOR PRO TEM  
BLANCA PACHECO 
 
COUNCIL MEMBERS 

   MARIO TRUJILLO 
          PARTICIPATING BY  
          TELECONFERENCE: 
 
          COUNCIL MEMBERS 
          CATHERINE ALVAREZ 

SEAN ASHTON 
           
 
SEE ATTACHED SPECIAL NOTICE REGARDING PUBLIC PARTICIPATION AND ACCESSIBILITY 
FOR THE MARCH 23, 2021 SPECIAL AND REGULAR DOWNEY CITY COUNCIL MEETINGS 
 
CALL TO ORDER THE SPECIAL CITY COUNCIL MEETING – 5:30 P.M. 
 
ROLL CALL:  Council Members Alvarez, Ashton, Trujillo, Mayor Pro Tem Pacheco, Mayor Frometa 
 
APPROVE CLOSED SESSION MINUTES: Special Meeting of February 23, 2021 and March 9, 2021: 
Administration. 
 
PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 
(Persons wishing to address the City Council on any item on the Closed Session Agenda may do so at this time.  Please limit 
your comments to no more than three (3) minutes). 
 
RECESS TO A CLOSED SESSION OF THE CITY COUNCIL UNDER THE FOLLOWING 
AUTHORITIES: 
 
1.  Government Code Section 54956.9(d)(1) – Pending Litigation – City of Signal Hill, et al. v. Central 

Basin Municipal Water District, et al., Los Angeles Superior Court, Case No. 19STCP03882. 
 
2. Government Code Section 54957.6 - Conference with labor negotiators John Oskoui, Assistant City 

Manager and James McQueen, Human Resources Director re: direction for labor negotiations with 
Downey City Employees’ Association – Miscellaneous Unit. 

 
3. Government Code Section 54957.6 - Conference with labor negotiators John Oskoui, Assistant City 

Manager and James McQueen, Human Resources Director re: direction for labor negotiations with 
Downey City Employees’ Association – Maintenance Unit. 

 

MARCH 23, 2021 
 

CITY COUNCIL MEETING 
 

Special Meeting – 5:30 p.m. 
Regular Meeting – 6:30 p.m. 

 
Council Chambers 

11111 Brookshire Avenue 
Downey, CA  90241 

 



4. Government Code Section 54957.6 - Conference with labor negotiators John Oskoui, Assistant City 
Manager and James McQueen, Human Resources Director re: direction for labor negotiations with 
Downey Public Safety Auxiliary Association. 

 
ADJOURNMENT 
 
CALL TO ORDER THE REGULAR CITY COUNCIL MEETING – 6:30 P.M. 
  
ROLL CALL:  Council Members Alvarez, Ashton, Trujillo, Mayor Pro Tem Pacheco, Mayor Frometa 
 
INVOCATION:  Greg Welch, Chaplain for the Downey Police Department 
 
FLAG SALUTE:  Mayor Pro Tem Pacheco 
 
PRESENTATIONS 
 
1. Mayor’s Champion Award to Stephanie Chavez. 
 
2. Proclamation in Honor of Red Cross Month. 
 
3. Presentation to the City Council of the Downey Pavement Management Program 2020.  
 
 
CITY COUNCIL MEMBER ANNOUNCEMENTS; REQUESTS FOR FUTURE AGENDA ITEMS; 
CONFERENCE/MEETING REPORTS 
 
PUBLIC HEARINGS 
 
1. ESTABLISH RESIDENTIAL PREFERENTIAL PARKING DISTRICT ON THE NORTH AND 

SOUTH SIDES OF RAEBERT ST. BETWEEN VULTEE AVE. AND CORRIGAN AVE.: Public 
Works.  

 
ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ESTABLISHING A RESIDENTIAL PREFERENTIAL PARKING DISTRICT 
ON THE NORTH AND SOUTH SIDES OF RAEBERT STREET BETWEEN VULTEE AVENUE 
AND CORRIGAN AVENUE. 

 
NON-AGENDA PUBLIC COMMENT 
This portion provides an opportunity for the public to address the City Council on items within the jurisdiction of the City 
Council and not listed on the agenda. It is requested, but not required, that you state your name, address and subject matter 
upon which you wish to speak.  Please limit your comments to no more than three (3) minutes.  Pursuant to the Brown Act, no 
discussion or action, other than a brief response, referral to the City Manager/staff or schedule for a subsequent agenda, shall 
be taken by the City Council/Agency on any issue brought forth under this section. 
 
CONSENT CALENDAR 
All matters listed on the Consent Calendar are to be approved with one motion unless a City Council Member requests an item 
be removed. Removed items will be considered following approval of the Consent Calendar. 
 
2. APPROVE MINUTES:  Special Meeting of March 9, 2021; Regular Meetings of November 10, 2020 

and February 9, 2021: City Clerk. 
 

3. WARRANTS ISSUED: Warrant Nos. 350083 – 350391; EFT Nos. 10490 – 10522; Payroll Wire 
Nos. 30004082, 30004086, 30004090 & 30004092 – 30004094; Manual Wire Nos. 2108 – 2110, 
the total amount of $4,648,570.50: Finance. 
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4. ACCEPT WORK FOR THE PLANTING OF 540 TREES BY THE LOS ANGELES 
CONSERVATION CORPS AS PART OF THE CALIFORNIA DEPARTMENT OF FORESTRY AND 
FIRE PROTECTION (CAL-FIRE) GRANT; APPROVE FINAL CONSTRUCTION CONTRACT 
AMOUNT OF $159,883.69; AND, AUTHORIZE THE PUBLIC WORKS DIRECTOR/CITY 
ENGINEER TO FILE THE NOTICE OF COMPLETION: Public Works. 
  

5. APPROVE AN  AGREEMENT WITH G4S SECURE SOLUTIONS (G4S) FOR THE OPERATION 
OF THE DOWNEY CITY JAIL; AND, AUTHORIZE THE MAYOR TO EXECUTE THE 
AGREEMENT: Police. 
 

6. AUTHORIZE THE CITY MANAGER TO APPROVE AN AGREEMENT BETWEEN THE CITY OF 
DOWNEY AND THE DOWNEY UNIFIED SCHOOL DISTRICT FOR SCHOOL RESOURCE 
OFFICER SERVICES FOR THE POLICE ON CAMPUS PROGRAM: Police. 
 

7. APPROVE AGREEMENT WITH CALMET SERVICES, INC. IN THE AMOUNT OF $34,580 FOR 
ABANDONED BULKY ITEM COLLECTION SERVICES; AUTHORIZE THE MAYOR TO 
EXECUTE AGREEMENT; AND, AUTHORIZE THE CITY MANAGER TO EXECUTE ANY 
AMENDMENTS TO THE  DEEMED NECESSARY: Public Works. 
  

8. APPROVE PROFESSIONAL SERVICES AGREEMENT IN THE NOT-TO-EXCEED AMOUNT OF 
$25,000 WITH RMG COMMUNICATIONS, INC. FOR PER- AND POLYFLUOROALKYL 
SUBSTANCES (PFAS) COMMUNICATIONS AND OUTREACH SERVICES; AUTHORIZE THE 
MAYOR TO EXECUTE THE AGREEMENT; AND, AUTHORIZE THE CITY MANAGER TO 
EXECUTE ANY AND ALL AMENDMENTS DEEMED NECESSARY WITHIN THE PROGRAM 
BUDGET: Public Works.  
 

9. APPOINTMENTS TO THE INDEPENDENT CITIES RISK MANAGEMENT AUTHORITY (ICRMA): 
Administration.   
 

ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY APPOINTING MARIO TRUJILLO, COUNCIL MEMBER AS THE 
REPRESENTATIVE AND CATHERINE ALVAREZ, COUNCIL MEMBER, AS THE 
ALTERNATE AND ANIL H. GANDHY, DIRECTOR OF FINANCE AND INFORMATION 
TECHNOLOGY, AS THE SUBSTITUTE ALTERNATE REPRESENTATIVE TO THE 
GOVERNING BOARD OF THE INDEPENDENT CITIES RISK MANAGEMENT AUTHORITY 
(ICRMA). 
  

10. ENGINEER’S REPORT FOR RENEWAL OF LANDSCAPING AND STREET LIGHTING 
ASSESSMENT DISTRICT NO. 121 FOR FISCAL YEAR 2021-2022: Public Works.  
 

ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ORDERING PREPARATION OF THE ENGINEER’S REPORT IN 
ACCORDANCE WITH ARTICLE 4 OF CHAPTER 1 OF THE “LANDSCAPING AND 
LIGHTING ACT OF 1972”, BEING DIVISION 15, PART  2 OF THE STREETS AND 
HIGHWAYS CODE OF THE STATE OF CALIFORNIA FOR THE MAINTENANCE, 
OPERATION AND SERVICING OF STREET AND PUBLIC FACILITY LANDSCAPING, 
LIGHTING, TRAFFIC SIGNALS AND APPURTENANT WORK IN THE CITY OF DOWNEY 
FOR THE FISCAL YEAR COMMENCING JULY 1, 2021 AND ENDING JUNE 30, 2022. 

 
11. CITY OF DOWNEY’S URBAN FOREST MANAGEMENT PLAN AND STREET TREE MASTER 

PLAN: Public Works.  
 

ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ADOPTING THE CITY’S URBAN FOREST MANAGEMENT PLAN AND 
STREET TREE MASTER PLAN. 



12. ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF DOWNEY APPROVING THE APPOINTMENT OF PHILIP LEE SQUIRE TO THE 
PERSONNEL ADVISORY BOARD FOR COUNCIL DISTRICT 3: Council Member Alvarez. 
 

13. ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF DOWNEY ADOPTING THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY 
OF DOWNEY AND THE DOWNEY CITY EMPLOYEES’ ASSOCIATION – MISCELLANEOUS 
UNIT (APRIL 1, 2021 – MARCH 31, 2023): Human Resources. 
 

14. ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF DOWNEY ADOPTING THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY 
OF DOWNEY AND THE DOWNEY CITY EMPLOYEES’ ASSOCIATION – MAINTENANCE UNIT 
(APRIL 1, 2021 – MARCH 31, 2023): Human Resources. 
 

15. ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE CITY 
OF DOWNEY ADOPTING THE MEMORANDUM OF UNDERSTANDING BETWEEN THE CITY 
OF DOWNEY AND THE DOWNEY PUBLIC SAFETY AUXILIARY ASSOCIATION (APRIL 1, 2021 
– MARCH 31, 2023): Human Resources. 
 

16. EXTENSION OF URGENCY ORDINANCE ESTABISHING A TEMPORARY MORATORIUM ON 
EVICTIONS OF COMMERCIAL TENANTS IMPACTED BY COVID-19 PANDEMIC AND RENT 
REPAYMENT PERIOD: City Attorney.     

 
ADOPT URGENCY ORDINANCE NO. 21-______, AN UNCODIFIED URGENCY ORDINANCE 
OF THE CITY COUNCIL OF THE CITY OF DOWNEY PURSUANT TO CALIFORNIA 
GOVERNMENT CODE SECTION 8634 AND DOWNEY CITY CHARTER SECTIONS  511 
AND 514 EXTENDING THE TEMPORARY MORATORIUM ON EVICTIONS OF 
COMMERCIAL TENANTS FOR NONPAYMENT OF RENT RESULTING FROM LOSS OF 
INCOME DUE TO THE COVID-19 PANDEMIC AND RENT REPAYMENT PERIOD; AND 
SETTING FORTH THE FACTS CONSTITUTING SUCH URGENCY. 

 
17. REQUEST TO CHANGE THE ZONE OF THE PROPERTY LOCATED AT 12021 WOODRUFF 

AVE. FROM M-2 (GENERAL MANUFACTURING) AND P-B (PARKING BUFFER) TO M-2 
(GENERAL MANUFACTURING) AND A MITIGATED NEGATIVE DECLARATION: Community 
Development.   

ADOPT ORDINANCE NO. 21-______, AN ORDINANCE OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY APPROVING A ZONE CHANGE OF THE PROPERTY LOCATED AT 
12021 WOODRUFF AVENUE FROM M-2 (GENERAL MANUFACTURING) AND P-B 
(PARKING BUFFER) TO M-2 (GENERAL MANUFACTURING) AND A MITIGATED 
NEGATIVE DECLARATION. 
 

18. APPROVE FUNDS TO TRAVEL TO DOWNEY'S SISTER CITY, ENSENADA, MEXICO, FOR A 
SPECIAL CEREMONY HOSTED BY THE MAYOR OF ENSENADA, IN APPRECIATION OF THE 
CITY'S RECENT DONATION OF TWO DECOMMISSIONED AMBULANCES: Administration.  

ADMINISTRATIVE REPORTS 
 
19. RESOLUTION ESTABLISHING SALARY AND BENEFITS FOR EXECUTIVE MANAGEMENT, 

MIDDLE MANAGEMENT AND CONFIDENTIAL/EXEMPT: Human Resources.  
 

ADOPT RESOLUTION NO. 21-______, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ESTABLISHING THE SALARY AND BENEFITS PAYABLE TO 
EMPLOYEES IN CLASSIFICATIONS DESIGNATED AS EXECUTIVE MANAGEMENT, 
MIDDLE MANAGEMENT AND CONFIDENTIAL/EXEMPT; AND, REPEALING PRIOR 
RESOLUTIONS. 
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20. RECEIVE AND FILE AN UPDATE REGARDING THE DEVELOPMENT PLANS FOR THE 
SPORTS COMPLEX ON LAND OWNED BY THE COUNTY OF LOS ANGELES WITHIN THE 
RANCHO LOS AMIGOS SOUTH CAMPUS: Community Development. 
 

21. DISCUSS THE ESTABLISHMENT OF AN ARTS AND CULTURE COMMISSION: Council Member 
Alvarez. 
 

22. DISCUSS HOLDING AN LGBTQ PICNIC: Council Member Alvarez. 
 

23. DISCUSS HAVING A LANGUAGE INTERPRETER AT CITY COUNCIL MEETINGS: Council 
Member Alvarez.  
 

STAFF MEMBER COMMENTS 
 
ADJOURNMENT: In memory of Police Officer Jose Anzora, Los Angeles Police Department, killed in 
the line of duty; and, the lives lost due to COVID-19.  
 
Supporting documents are available at: www.downeyca.org; City Hall-City Clerk’s Department, 11111 Brookshire 
Avenue, Monday – Friday, 7:30 a.m. – 5:30 p.m.  Video streaming of the meeting is available on the City’s 
website.  In compliance with the Americans with Disabilities Act (ADA), if special assistance is needed to 
participate in this meeting, complete the City’s Title II ADA Reasonable Accommodation Form located on the 
City’s website and at City Hall - City Clerk’s Department, 11111 Brookshire Avenue, Monday – Friday, 7:30 a.m. – 
5:30 p.m., and submit to the City Clerk’s Department or contact (562) 904-7280 or TTY 7-1-1, 48 business hours 
prior to the City Council meeting. 
 
The City of Downey prohibits discrimination on the basis of disability in any of its program and services. For 
questions, concerns, complaints, or for additional information regarding the ADA, contact the City’s ADA/Section 
504 Coordinator at ADACoordinator@downeyca.org:  Phone: (562) 299-6619; or TTY at 7-1-1. 
 
In compliance with Title VI of the Civil Rights Act, the City of Downey prohibits discrimination of any person in any 
of its program and services. If written language translation of City agendas or minutes, or for oral language 
interpretation at a City meeting is needed, contact the City Clerk's Office at (562) 904-7280, or (562) 299-6619, 48 
business hours prior to the meeting.  
 
En cumplimiento con el Título VI de la Ley de Derechos Civiles, la Ciudad de Downey prohíbe la discriminación 
de cualquier persona en todos sus programas y servicios. En caso de necesitar una traducción escrita de las 
órdenes del día o las actas de las reuniones de la ciudad, o para solicitar un intérprete oral para una reunión de 
la ciudad, comuníquese a la oficina de la Secretaria de la Ciudad al (562) 904-7280, o al (562) 299-6619, en el 
horario de atención comercial, 48 horas antes de la reunión.  
 
I, Maria Alicia Duarte, CMC, City Clerk, City of Downey, do hereby certify, under penalty of perjury under the laws 
of the State of California that the foregoing notice was posted pursuant to Government Code Section 54950 Et. 
Seq., at the following locations: Downey City Hall, Downey City Library, and Barbara J. Riley Community and 
Senior Center. 
 
Dated this 18th day of March, 2021.    Maria Alicia Duarte, CMC, City Clerk 

 
 
Scan QR Code to view the City of Downey City Accomplishments 2019-2020 
 
 

 
 
 

http://www.downeyca.org/
mailto:ADACoordinator@downeyca.org


 
  

SPECIAL NOTICE 
 

Public Participation and Accessibility for the March 23, 2021, Downey Special and Regular City 
Council Meetings 
 
Pursuant to Paragraph 3 of Executive Order N-29-20 executed by the Governor of California on March 
17, 2020, the County of Los Angeles Department of Public Health Officer Order January 29, 2021 – 
Reopening Safer at Work and in the Community for Control of COVID-19 – Blueprint for a Safer 
Economy – Tier 1 Surge Response, the Special and Regular City Council Meetings scheduled for 
Tuesday, March 23, 2021 at 5:30 p.m. and 6:30 p.m. will allow members of the public to participate 
and address the City Council during the public comment portion of the meeting via teleconference. 
 
Below are the ways to participate in the Special Meeting at 5:30 p.m. 
 
1. Call Toll-Free (audio): (877) 853-5247 or (888) 788-0099  

 
Meeting ID: 955 8164 6544 Passcode:  189287 

 
Zoom link: https://zoom.us/j/95581646544?pwd=TGpjZUI3bVUzWkZHZVZkMEEvWkxoZz09  
 
PUBLIC COMMENT SHALL BE ON CLOSED SESSION ITEMS ONLY AND WILL ONLY BE 
TAKEN VIA E-MAIL OR THE TELECONFERENCE PHONE LINE.   

 
2. E-mail: ccpubliccomment@downeyca.org  
 

In order to effectively accommodate public participation, participants are asked to provide 
their public comments via e-mail by 4:00 p.m. on the day of the meeting.  

 
3. Tele-conference phone number: (562) 299-6622 
 

Calls will be placed on hold in queue and participants will provide their public comments via speaker 
phone. Persons speaking are limited to a maximum of three (3) minutes. 

 
Below are the ways to participate in the Regular Meeting at 6:30 p.m. 
 
1. View the City Council meeting live stream at: 
 

YouTube Channel: https://www.youtube.com/c/DowneyCityCouncilMeetings 
 

2.  Join the meeting via Zoom:  
 

Meeting ID: 918 8201 4628 Passcode:  723997 
 

Zoom link: https://zoom.us/j/91882014628?pwd=MjVscGFrNmtFVlkyRlNPL25FUHpvZz09  
 
Call Toll-Free (audio only):  (877) 853-5247 or (888) 788-0099  
 

PUBLIC COMMENT SHALL ONLY BE TAKEN VIA E-MAIL OR THE TELECONFERENCE 
PHONE LINE. 

https://zoom.us/j/95581646544?pwd=TGpjZUI3bVUzWkZHZVZkMEEvWkxoZz09
mailto:ccpubliccomment@downeyca.org
https://www.youtube.com/c/DowneyCityCouncilMeetings
https://zoom.us/j/91882014628?pwd=MjVscGFrNmtFVlkyRlNPL25FUHpvZz09
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3. E-mail: ccpubliccomment@downeyca.org   
  
 In order to effectively accommodate public participation, participants are asked to provide 

their public comments via e-mail by 4:00 p.m. on the day of the meeting. 
   

 Participants addressing the City Council by email are encouraged to provide the following 
information:     

    
   a) Full Name;  
  b) City of Residence;  
  c) Subject or Agenda Item No.; 
  d) Written Comments. 
 
4. Teleconference phone number: (562) 299-6622 
     

Calls will be placed on hold in queue and participants will provide their public comments via speaker 
phone. Persons speaking are limited to a maximum of three (3) minutes. Please be mindful that 
the teleconference call will be recorded as any other person is recorded when appearing before the 
City Council, and all other rules of procedure and decorum will apply when addressing the City 
Council by teleconference. 

 
 Participants addressing the City Council by teleconference are encouraged to provide the following 

information: 
    

a) Full Name;  
   b) City of Residence;  
   c) Subject or Agenda Item No.;  
   d) Public Comment. 
 

For any questions contact the City Clerk’s Office at (562) 904-7280. 
  

mailto:ccpubliccomment@downeyca.org
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MINUTES OF THE 
CITY COUNCIL OF THE CITY OF DOWNEY 

SPECIAL MEETING 
MARCH 9, 2021 

 
The City Council of the City of Downey held a Special City Council Meeting on March 9, 2021, 

at 5:31 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, Downey, 
California, with Mayor Frometa presiding. 

 
 PRESENT:  Council Members: 
 
     Claudia M. Frometa  Mayor    
     Blanca Pacheco     Mayor Pro Tem   
     Catherine Alvarez  Council Member         (teleconference) 
     Sean Ashton    Council Member (teleconference)  
     Mario Trujillo   Council Member   
 

ALSO PRESENT:  Gilbert Livas, City Manager 
    John Oskoui, Assistant City Manager   
    Yvette M. Abich Garcia, City Attorney 
    Aldo E. Schindler, Community Development Director  

James McQueen, Human Resources Director 
    Alicia Duarte, CMC, City Clerk  

 
PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS 
 
 Mayor Frometa asked City Clerk Duarte if any written comments were received regarding 
Closed Session Items. Mayor Frometa asked City Clerk Duarte if there was anyone on the 
teleconference line who would like to comment regarding Closed Session Items. 
 
RECESS/RECONVENE 
 
 Mayor Frometa recessed the Special City Council meeting at 5:33 p.m. Mayor Frometa 
reconvened the Special City Council meeting at 5:36 p.m. with all Council Members present. 
 
PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS (continued) 
 
 Lee Squire, resident, submitted written comments regarding Item No. 1, inquired if copies of 
lawsuits are provided to the City Council and requested a copy of the lawsuit for Fernando Garcia v. 
City of Downey and Bonnie Kessner and Andrea McCartney-Page vs. City of Santa Clara, et. al.  
 
 Having no one else, Mayor Frometa closed public comment.  
  
RECESSED TO CLOSED SESSION  

 
Mayor Frometa announced the City Council is recessing to Closed Session at 5:38 p.m. to 

discuss matters under the authority of the following sections of the Government Code: 
 
1. Government Code Section 54956.9(d)(1) – Pending Litigation – Fernando Garcia v. City of Downey, 
Los Angeles Superior Court Case No. BC713683. 
 
2. Government Code Section 54956.9(d)(4) – Initiation of Litigation: One (1) potential case. 
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RECONVENED SPECIAL CITY COUNCIL MEETING 
  
Mayor Frometa reconvened the Special City Council meeting at 6:37 p.m. with all Council 

Members present.  
 
City Attorney Abich Garcia reported the closed session report as follows: In regards to Item No. 

1, the City Council received a status report from its legal counsel; in regards to Item No. 2, there was no 
reportable action was taken.  
 
ADJOURNMENT 
 

Mayor Frometa adjourned the Special City Council meeting at 6:40 p.m.  
  
 
 
              
MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA  
City Clerk       Mayor  
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MINUTES OF THE 
CITY COUNCIL OF THE CITY OF DOWNEY 

REGULAR MEETING 
NOVEMBER 10, 2020 

 
The City Council of the City of Downey held a Regular City Council Meeting on November 10, 

2020, at 6:45 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, 
Downey, California, with Mayor Pacheco presiding. 

 
 PRESENT:  Council Members: 
 
     Blanca Pacheco  Mayor    
     Claudia M. Frometa   Mayor Pro Tem   
     Sean Ashton    Council Member (teleconference)  
     Rick Rodriguez  Council Member   
     Alex Saab   Council Member   
 

ALSO PRESENT:  Gilbert Livas, City Manager 
    John Oskoui, Assistant City Manager   
    Yvette M. Abich Garcia, City Attorney 
    Vaniah De Rojas, Assistant to the City Manager  
    Dean Milligan, Chief of Police  
    Mark Gillaspie, Fire Chief 

Aldo E. Schindler, Community Development Director 
Anil Gandhy, Finance Director 
Delfino Consunji, Public Works Director 
James McQueen, Human Resources Director 
Jason Chacon, Recreation Manager 
Alicia Duarte, CMC, City Clerk 

 
The Invocation was delivered by Greg Welch, Downey Police Department Chaplain. The Pledge 

of Allegiance was led by Michael Calvert, Director, Downey Chamber of Commerce. 
  
PRESENTATIONS 

 
1. Mayor Pacheco with assistance from Pam Chambers presented a Certificate of Recognition to 

Jolene Greystone Araiza. 
 

2. Update regarding COVID-19 by City of Downey Emergency Manager Rakdy Khlok. 
 
CITY COUNCIL MEMBER ANNOUNCEMENTS; REQUESTS FOR FUTURE AGENDA ITEMS; 
CONFERENCE/MEETING REPORTS 
 
 Council Member Saab welcomed members of the public participating in the meeting. He 
acknowledged Michael Calvert and Nolveris Frometa in the audience. He thanked all Veterans, past 
and present, for their service and reminded the audience that City Hall will be closed in recognition of 
Veteran’s Day on November 11, 2020. He stated the Old River School Rd. Street Rehabilitation Project 
is scheduled to begin Monday, November 16, 2020 and will continue through March 2021. He reported 
participating in the virtual Christmas Parade. He wished the audience a happy and safe Thanksgiving.  
 
 Mayor Pro Tem Frometa welcomed members of the public participating in the meeting. She 
congratulated Mayor Pacheco on winning the election. She acknowledged Michael Calvert and Nolveris 
Frometa in the audience. She requested staff address illegal dumping of bulky items and asked staff to 
work with CalMet to provide free bulky item pick up for residents in apartment buildings. She stated 
COVID-19 cases continue to rise and she encouraged the audience to continue to follow safe health 
practices and refrain from participating in large gatherings. She reported attending the Neighborhood 
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Watch meeting at Apollo Park. She requested staff address transient and illegal activities at Apollo 
Park. She stated Air Bed and Breakfast rentals are not allowed in the City and she encouraged the 
community to contact the City Council to report Air Bed and Breakfast rentals. She wished everyone a 
Happy Thanksgiving. 
 

Council Member Ashton welcomed members of the public participating in the meeting. He 
congratulated Mayor Pacheco and the two incoming Council Members for their win in the November 
General Municipal Election. He stated he is looking forward to working together.  

 
Council Member Rodriguez welcomed members of the public participating in the meeting. He 

congratulated Hector Sosa on his installation as the new President of Gangs Out of Downey. He stated 
Gangs Out of Downey is a non-profit organization that works with the Downey Unified School District 
and Downey Police Department to reduce and eliminate gangs in Downey. He stated the Clergy 
Council was created at his request and reported attending the Clergy Council meeting. He stated the 
Clergy Council agreed to work in collaboration with Gangs Out of Downey and Operation Jumpstart to 
mentor Downey children to ensure their pathway to college, trade school or the military. He reported 
participating in the virtual Christmas Parade and he thanked Michael Calvert for coordinating the 
successful event.     

 
Mayor Pacheco welcomed members of the public participating in the meeting. She reminded the 

audience to continue following safe health practices. She reported attending the Candy Crawl event, 
Drive in Movie Night at Downey Adult School and the virtual Christmas Parade. She thanked Downey 
voters for reelecting her to the City Council to continue to serve the community. She acknowledged all 
the Veterans in the audience and thanked them for their service.  
 
PUBLIC HEARING 
 
1. ADOPTED MITIGATED NEGATIVE DECLARATION AND MITIGATION MONITORING AND 

REPORTING PROGRAM FOR THE LAKEWOOD BLVD. AT FLORENCE AVE. INTERSECTION 
IMPROVEMENTS (CAPITAL IMPROVEMENT PROJECT NO. 19-07): Public Works. 

 
ADOPTED RESOLUTION NO. 20-7972, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ADOPTING THE MITIGATED NEGATIVE DECLARATION AND 
MITIGATION MONITORING AND REPORTING PROGRAM FOR THE LAKEWOOD 
BOULEVARD AT FLORENCE AVENUE INTERSECTION IMPROVEMENT PROJECT IN 
ACCORDANCE WITH THE REQUIREMENTS OF THE CALIFORNIA ENVIRONMENTAL 
QUALITY ACT 

   
  Mayor Pacheco opened the Public Hearing at 7:21 p.m. City Clerk Duarte affirmed receipt of the 
Proof of Publication. It was moved by Council Member Saab, seconded by Council Member Rodriguez, 
and so ordered by the Mayor to receive and file. City Clerk Duarte reported no correspondence was 
received. 

 
Public Works Director Delfino Consunji presented the staff report for this item. He provided a 

brief background of the Los Angeles County Metropolitan Transportation Authority Board of Directors’ 
Measure R Grant. The grant will fund the environmental study, design engineering, right-of-way 
acquisition, utility relocation, construction and engineering phases for the Lakewood Blvd. at Florence 
Ave. Intersection Improvement Project. The City has determined the proposed capacity enhancements 
and infrastructure improvements at the intersection to be beneficial to the City due to the need to 
accommodate the projected 26% growth in traffic volume by the year 2035. He stated the 
improvements would provide dual left turn lanes in the north and southbound directions, add a 
dedicated right turn lane in the westbound direction, add concrete pavement for all approaching and 
departure lanes, decorative concrete crosswalks, comply with all Americans with Disabilities Act 
requirements, relocate conflicting utilities, modify traffic signals, striping and signage modifications to 
accommodate the intersection widening. He stated the total estimated cost of the project is $4,925,000 
and it is fully funded by the Metropolitan Transportation Authority’s I-605 Freeway Corridor Hot Spots 
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Congestion Relief Study Grant. He stated the environmental analysis was conducted in accordance 
with Sections 15070-15075 of the California Environmental Quality Act. The Initial Study evaluated 
several environmental categories such as: aesthetics, air quality, biological and cultural resources, 
greenhouse gas emissions, geology and soils, hazards/hazardous materials, hydrology/water quality, 
noise, transportation and others. It was concluded, based on the Initial Study, that the project will have 
a less than significant impact on each of the categories. The Notice of Intent to adopt a Mitigated 
Negative Declaration was prepared in accordance with Section 21092 of the Public Resources Code 
and sent to the Governor's Office of Planning and Research, State Clearinghouse and other applicable 
organizations. He stated a Mitigation Monitoring and Reporting Program was prepared and will be 
implemented during the construction phase to avoid any significant environmental impacts. He stated 
the 30-day comment period ended September 11, 2020 and letters were received from the City of 
Norwalk, Caltrans and the Metropolitan Transportation Authority, neither of the letters received 
contained any significant comments. He concluded the presentation with staff’s recommendation to the 
City Council to adopt a Resolution adopting the Mitigation Negative Declaration and Mitigation 
Monitoring and Reporting Program for the Lakewood Blvd. at Florence Ave. Intersection Improvements.  

 
Council Member Rodriguez asked if the intersection will have diagonal crosswalks. City 

Manager Livas stated the diagonal crosswalks are recommended for intersections with heavy 
congestion and the intersection does not meet that requirement. 

 
 Council Member Saab asked if decorative sidewalks and corners will be including in the project. 

City Manager Livas stated the project does include decorative concrete crosswalks and pavers. 
Director Consunji confirmed the decorative crosswalks will be on the approaches of the existing 
sidewalks and the sidewalks will not be replaced due to funding constraints. Director Consunji stated 
staff is currently working with South Bay Cities Council of Governments on the Florence Ave. Complete 
Street Concept and once the concept is completed the City will apply for grants to implement decorative 
sidewalks.  

 
 Mayor Pacheco, at 7:47 p.m., opened this item for public comment. Mayor Pacheco asked if 
there was anyone present who would like to comment on the Public Hearing Item. Mayor Pacheco 
asked City Clerk Duarte if there were any written comments received regarding the Public Hearing item. 
Mayor Pacheco asked City Clerk Duarte if there was anyone on the teleconference line who would like 
to comment regarding the Public Hearing item.  
 
 Armando Herman, resident, commented regarding project aesthetics, inclusion of bike lanes 
and compliance with the Americans with Disabilities Act. 
 
 Mike Greenspan, non-resident, commented regarding landscaping, project timeline and funding 
sources. 
 
 Brian Heyman, resident, commented in support of the project. He stated his concerns regarding 
how the construction will impact traffic congestion at the intersection and if staff has identified 
preventative measures to control the flow of traffic. He stated the need to identify and correct potential 
trip and fall hazards on sidewalks and complete the maintenance during the project.  
 
 City Manager Livas stated the City has spent more funding on sidewalk and street repairs in the 
last five years than the City has in the previous 15 years combined. The issue of insufficient funding to 
maintain and repair streets and sidewalks is not isolated to Downey rather it is a nationwide. He 
explained the city wide sidewalk repair rotation process. He stated staff has done an excellent job in 
acquiring grant funding and the challenge is balancing funding earmarked for pavement improvements 
while complying with the Americans with Disability Act requirements. 
 
 Director Consunji stated every year the City spends between four to five hundred thousand 
dollars in Americans with Disability Act improvements apart from the repairs conducted in Capital 
Improvement Projects. He added the State does not have any funding specific to Americans with 
Disability Act improvements. 
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 City Manager Livas stated staff has actively applied for grants and the information is provided in 
the City’s Annual Report. He said staff will continue to work with consultants to identify grants 
earmarked for street and sidewalk repairs. 
 

Having no one else come forward, Mayor Pacheco closed the Public Hearing at 8:02 p.m. 
 

   It was moved by Council Member Saab, seconded by Mayor Pro Tem Frometa, and carried 5-
0, to adopt a Resolution of the City Council of the City of Downey adopting the Mitigated Negative 
Declaration and Mitigation Monitoring and Reporting Program for the Lakewood Boulevard at Florence 
Avenue Intersection Improvement Project in accordance with the requirements of the California 
Environmental Quality Act.     
 
NON-AGENDA PUBLIC COMMENT 
 
 Mayor Pacheco asked if there was anyone present who would like to comment on Non-Agenda 
items. Mayor Pacheco asked City Clerk Duarte if any written comments were received on Non-Agenda 
items. Mayor Pacheco asked City Clerk Duarte if there was anyone on the teleconference line who 
would like to comment on Non-Agenda items.  
 
 Armando Herman, resident, commented regarding political officials, increase in COVID-19 
cases, trash on sidewalks and in streets, and tenant protection from evictions.  
 
 Lee Squire, resident, commented regarding an in person Veteran’s Day Ceremony; the placing 
of a ribbon on Ricky Galvez’s plaque in honor of the U.S. Marine Corps Birthday; and, he read a letter 
from Edith Burke a Holocaust survivor and the poem “It Is A Soldier”.  
 
 Mike Greenspan, non-resident, congratulated Council Member Ashton on his appointment as 
President of the Independent Cities Association. He commented regarding political officials.  
 
 Brian Heyman, resident, commented regarding the U.S. Marine Corps 245th Birthday. He stated 
with Veteran’s Day approaching on Veteran’s Day in 1968 the City dedicated a Veteran’s Memorial 
Sundial in the Downey Theatre Plaza with the names of the 23 young men who had died in Vietnam. 
He stated he learned of the plan to relocate the sundial and a rededication ceremony. He commented 
regarding improving the technology for City hosted virtual meetings and additional venues for City 
Council Meetings. He thanked Council Member Rodriguez for his service to the City of Downey. 
 
 Damaris Pelayo, resident, commented regarding the illegal activities of the patrons at the Hully 
Gully Dance & Night Club, the surrounding community and COVID-19 compliance.  
 
 Brian Medina, non-resident, commented regarding the Los Angeles’ soil needs assessment, 
climate change, asked the City Council and residents to complete the Tree People’s online survey.  
 
 Wayne Spindler, non-resident, commented regarding political officials; and, honoring all 
Veterans. 
 
 Michael Ray, resident, commented regarding public nuisance at the Hully Gully Dance & Night 
Club and the devaluation of properties in the surrounding neighborhood.   
 
 Mayor Pacheco asked for an update regarding the Hully Gully Dance & Night Club. City 
Manager Livas confirmed Code Enforcement and the Police Department have been actively working to 
address residents’ concerns and staff will provide an update regarding the various issues with the 
business. 
 
 George Hofstetter, non-resident, commented regarding easing restrictions pertaining to property 
sales only being conducted virtually and allow for in person sales during the pandemic.  
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 Having no one else, Mayor Pacheco closed Non-Agenda public comment. 
 
CONSENT CALENDAR  

 
 Mayor Pacheco asked if there was anyone present who would like to comment on Consent 
Calendar items. Mayor Pacheco asked City Clerk Duarte if there were any written comments received 
regarding Consent Calendar items. Mayor Pacheco asked City Clerk Duarte if there was anyone on the 
teleconference line who would like to comment on Consent Calendar items. 
 
 Armando Herman, resident, commented regarding Item No. 9 and requested to view the Police 
records proposed for destruction; and, commented regarding Item No. 6. 
 
 Mike Greenspan, non-resident, congratulated Mayor Pacheco on her reelection to the City 
Council. He commented regarding Item Nos. 6, 7, 8 and 9. 
 
 Lee Squire, resident, congratulated Mayor Pacheco on her reelection to the City Council. He 
commented regarding Item No. 10. 
 
 Having no one else, Mayor Pacheco closed public comment. 
 

  Council Member Saab stated he noticed that although the Paramount Blvd. construction project 
was completed the contractor’s marking on the asphalt and concrete have not been removed. City 
Manager Livas stated the contractors use a special paint which is supposed to fade over time or wash 
away with the rain and staff would ensure the markings are being removed.  

 
 Council Member Saab abstained from Item No. 6, due to the close proximity to his place of 
business. 
 
 Mayor Pacheco abstained from Item No. 4, due to the close proximity to her place of business. 
 
 City Clerk Duarte stated in regards to Item No. 9, there is an amendment to the Resolution 
attached to the Staff Report. The amendment is under Section 1, the Police Department will add the 
language: the department shall ensure that the City Clerk’s Office has responded to any California 
Public Records Request for the subject records which were received before the adoption of this 
resolution prior to destroying the subject records.   
 
 City Attorney Abich Garcia stated with regards to Item No. 9, the addition of the language to the 
Resolution will allow the City Council to take action on the item subject to staff clearing any Public 
Records Requests.  
 
 It was moved by Council Member Saab, seconded by Mayor Pro Tem Frometa and carried 5-0, 
to approve the Consent Calendar with Council Member Saab abstaining from Item No. 6; and, Mayor 
Pacheco abstaining from Item No. 4.  
 
2. WARRANTS ISSUED: Warrant Nos. 347297 – 347641; EFT Nos. 10219 – 10246; Payroll Wire 

Nos. 30004045 – 30004048; Manual Wire Nos. 2065 – 2072, the total amount of $2,965,973.46: 
Finance. 

 
3. APPROVED A PROFESSIONAL SERVICES AGREEMENT WITH KABBARA ENGINEERING IN 

THE AMOUNT OF $130,066 FOR ENGINEERING DESIGN SERVICES FOR THE FY 2020/2021 
RESIDENTIAL STREETS PAVEMENT REHABILITATION PROJECT; AUTHORIZED THE 
MAYOR TO EXECUTE AGREEMENT; AND, AUTHORIZED THE CITY MANAGER TO EXECUTE 
ANY AND ALL AMENDMENTS (CAPITAL IMPROVEMENT PROJECT NO. 21-03): Public Works. 
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4. ACCEPTED WORK FOR THE ART PLAZA AT THE SOUTHWEST CORNER OF DOWNEY AVE. 
AND 2ND ST.; APPROVED FINAL CONSTRUCTION CONTRACT AMOUNT OF $50,189.50; AND, 
AUTHORIZED THE PUBLIC WORKS DIRECTOR/CITY ENGINEER TO FILE NOTICE OF 
COMPLETION (CAPITAL IMPROVEMENT PROJECT NO. 21-10): Public Works. 

 
5. APPROVED RESOLUTION AUTHORIZING INFORMAL BIDDING OF WILDERNESS PARK 

SEWER IMPROVEMENTS (CAPITAL IMPROVEMENT PROJECT NO. 21-16): Public Works.  
 
 1) ADOPTED RESOLUTION NO. 20-7973, A RESOLUTION OF THE CITY COUNCIL OF 

THE CITY OF DOWNEY AUTHORIZING INFORMAL BIDDING OF WILDERNESS PARK 
SEWER IMPROVEMENTS, CIP NO. 21-16; AND, 

 
2) APPROVED PLANS AND SPECIFICATIONS AND AUTHORIZED IMPLEMENTATION 

OF WILDERNESS PARK SEWER IMPROVEMENTS; AUTHORIZED THE CITY 
MANAGER TO EXECUTE CONTRACT AGREEMENTS; AND, AUTHORIZED THE 
PUBLIC WORKS DIRECTOR/CITY ENGINEER TO EXECUTE ANY CHANGE ORDERS 
OR ADDITIONAL SCOPE OF WORK FOR THIS PROJECT DEEMED NECESSARY OR 
DESIRABLE UP TO THE APPROVED PROJECT BUDGET. 

 
6. ACCEPTED WORK FOR PARAMOUNT BLVD. MEDIAN LANDSCAPE IMPROVEMENTS; 

APPROVED FINAL CONSTRUCTION CONTRACT AMOUNT OF $267,837.89; AND, 
AUTHORIZED THE PUBLIC WORKS DIRECTOR/CITY ENGINEER TO FILE NOTICE OF 
COMPLETION (CAPITAL IMPROVEMENT PROJECT NO. 20-24): Public Works. 
 

7. APPROVED A PROFESSIONAL SERVICES AGREEMENT WITH J316 BUILDER, INC. IN THE 
AMOUNT OF $345,463.92 ANNUALLY FOR CITYWIDE JANITORIAL SERVICES AT CITY-
OWNED BUILDINGS AND FACILITIES; AUTHORIZED THE MAYOR TO EXECUTE THE 
AGREEMENT; AND, AUTHORIZED THE CITY MANAGER TO EXECUTE ANY AND ALL 
AMENDMENTS: Public Works. 
 

8. APPROVED A PURCHASE AGREEMENT WITH SKC COMPANY AND MASTER LEASE 
AGREEMENT WITH COMMUNITY LEASING FOR THE PURCHASE OF A FIRE TRAINING 
MODULAR BUILDING TO BE LOCATED AT THE FIRE DEPARTMENT DRILL TOWER: Fire.  
 

ADOPTED RESOLUTION NO. 20-7974, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY APPROVING A MASTER EQUIPMENT LEASE PURCHASE 
AGREEMENT AND SCHEDULE OF EQUIPMENT NO. 1 WITH COMMUNITY FIRST 
NATIONAL BANK IN CONNECTION WITH THE ACQUISITION OF A FIRE TRAINING 
MODULAR BUILDING 

 
9. ADOPTED RESOLUTION NO. 20-7975, A RESOLUTION OF THE CITY COUNCIL OF THE CITY 

OF DOWNEY APPROVING THE DESTRUCTION OF CERTAIN OBSOLETE RECORDS OF THE 
POLICE DEPARTMENT: Police. 
 

10. ADOPTED AN ORDINANCE OF THE CITY COUNCIL OF THE CITY OF DOWNEY 
AUTHORIZING THE ISSUANCE AND SALE OF ITS TAXABLE PENSION OBLIGATION BONDS, 
SERIES 2021: Finance.   

 
ADOPTED ORDINANCE NO. 20-1455, AN ORDINANCE OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY AUTHORIZING THE ISSUANCE AND SALE OF ITS TAXABLE 
PENSION OBLIGATION BONDS, SERIES 2021, IN AN AGGREGATE AMOUNT NOT TO 
EXCEED $150,000,000, TO REFUND A PORTION OF THE CITY’S OBLIGATION TO THE 
CALIFORNIA PUBLIC EMPLOYEES’ RETIREMENT SYSTEM, AND AUTHORIZING THE 
EXECUTION AND DELIVERY OF A FIRST SUPPLEMENTAL TRUST AGREEMENT, A 
BOND PURCHASE AGREEMENT AND A CONTINUING DISCLOSURE CERTIFICATE 
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AND THE PREPARATION OF AN OFFICIAL STATEMENT AND OTHER MATTERS 
RELATED THERETO 

 
ADMINISTRATIVE REPORTS: None.  
 
STAFF MEMBER COMMENTS  
 

City Manager Livas stated tonight the City Council received an update on COVID-19 and as a 
result of the increase of COVID-19 cases staff has altered methods to conduct daily operations 
including providing information to residents and engaging the community. He stated he appreciates all 
the hard work and efforts staff has and will continue to do throughout the pandemic to ensure Downey 
residents are cared for. 

 
Mayor Pacheco thanked the Directors and staff for their efforts to ensure the community is 

engaged, informed and safe.   
 

ADJOURNMENT 
 

Mayor Pacheco adjourned the Regular City Council meeting at 8:33 p.m. in memory of Lemuel 
Bruce, Arson Division, Houston Fire Department, killed in the line of duty; Sgt. Harold Preston, Houston 
Police Department, killed in the line of duty; Denise Juarez, longtime Downey resident and former 
President of the Downey Sister Cities; and, the lives lost due to Covid-19.  
  
 
              
MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA  
City Clerk       Mayor  
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MINUTES OF THE 
CITY COUNCIL OF THE CITY OF DOWNEY 

REGULAR MEETING 
FEBRUARY 9, 2021 

 
 

The City Council of the City of Downey held a Regular City Council Meeting on February 9, 
2021, at 6:38 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, 
Downey, California, Mayor Frometa presiding. 

 
 PRESENT:  Council Members: 
 
     Claudia M. Frometa  Mayor    
     Blanca Pacheco   Mayor Pro Tem  
     Catherine Alvarez  Council Member (teleconference) 
     Sean Ashton    Council Member (teleconference)  
     Mario Trujillo   Council Member  
        

ALSO PRESENT:  Gilbert Livas, City Manager 
    John Oskoui, Assistant City Manager   
    Yvette M. Abich Garcia, City Attorney 
    Vaniah De Rojas, Assistant to the City Manager  
    Dean Milligan, Chief of Police  
    Aldo E. Schindler, Community Development Director  
    Alicia Duarte, CMC, City Clerk 

 
The Invocation was delivered by Pastor Alex Vargas, New Season LA - Downey. The Pledge of 

Allegiance was led by Council Member Trujillo.  
 
PRESENTATIONS 

 
1. Mayor Frometa presented the Mayor’s Legacy Award to Julie Garcia. 

 
2. Mayor Frometa presented the Mayor’s Champion Award to Timothy and Alicia Taylor.  

 
CITY COUNCIL MEMBER ANNOUNCEMENTS; REQUESTS FOR FUTURE AGENDA ITEMS; 
CONFERENCE/MEETING REPORTS 
 

Council Member Trujillo welcomed members of the public participating in the virtual meeting. He 
commented regarding the effects of COVID-19 on the community and the mental health of Veterans. 
He requested the Veteran’s Subcommittee meet to consider creating a Veteran’s Consortium, similar to 
the Clergy Council, to bring the groups together to assess and discuss Veteran’s needs and available 
resources. He would like to discuss displaying Veteran memorial pieces; and, continue to honor and 
engage the Veteran community. He thanked Lee Squire for reminding him of this issue. He also 
requested staff discuss the Concerts in the Park series.  
 

Mayor Pro Tem Pacheco welcomed members of the public participating in the virtual meeting. 
She reported participating in St. Raymond Catholic School’s virtual Career Day event. She reported 
attending the League of California Cities Annual Conference and welcomed newly elected officials to 
the Los Angeles Division. She announced the upcoming Healthy Downey 5K for TLC virtual event. She 
encouraged the public to visit the TLC’s website to register for the event and for additional information 
regarding their services. She stated TLC is part of the Downey Unified School District and provides 
health, counseling and homeless services to families.   
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 Council Member Ashton welcomed members of the public participating in the virtual meeting. 
He requested staff research opportunities to provide temporary housing for the homeless by utilizing 
pallet shelters similar to Redondo Beach’s Program or the County’s Project Room Key. He requested 
staff provide a temporary extension for items being brought before the Planning Commission for 
consideration due to COVID-19. He encouraged members of the public to continue to wear masks, 
follow social distancing protocols and welcome the opportunity to receive the COVID-19 vaccine.  
  

Council Member Alvarez welcomed members of the public participating in the virtual meeting. 
She stated residents have expressed their concerns to her regarding the COVID-19 virus, vaccine 
availability, and the impact the virus has had on their lives. She requested no time limit on public 
comments for tonight’s meeting.  

 
Mayor Frometa welcomed members of the public participating in the virtual meeting. She 

reported attending the League of California Cities Annual Conference. She stated one of the sessions 
she attended was to discuss the impact of COVID-19 on municipalities and how municipalities are 
navigating through the pandemic. She reported attending Leaders in the Fight against Human 
Trafficking. She thanked Assistant to the City Manager Vaniah De Rojas, Management Analyst Juddy 
Montenegro and the Youth Commission for creating the Bennett Campaign video. She commented on 
the various issues the City continues to address such as trash, illegal dumping, financial and health 
issues affecting residents during the pandemic, Veterans, mental health issues; and, identifying 
financial resources offered by the Federal Government. She thanked Chief Milligan for the Police 
Department’s decisive actions regarding street racing and speeding.   

 
PUBLIC HEARINGS: None. 
 
NON-AGENDA PUBLIC COMMENT 
 
 Mayor Frometa asked City Clerk Duarte if any written public comments were received regarding 
Non-Agenda items. Mayor Frometa asked City Clerk Duarte if there was anyone on the teleconference 
line who would like to comment regarding Non-Agenda items. 
 
 Jeff Bell, resident, submitted written comments regarding enforcement of illegal parking on 
lawns and trash cans left in the street.   
 
 Jonathan Hawes, non-resident, submitted written comments regarding use of El Monte’s 
Promise Foundation Scholarship Fund and public officials. 
 
 Lee Squire, resident, submitted written comments requesting recognition for CurtisCARE Child 
Development and Clinical Service Programs.  
 
 Wayne Spindler, non-resident, commented regarding public officials and protection of the First 
Amendment.   
 
 Adrian Alvarez, non-resident, commented regarding campaign contributions, public officials, 
Downey being a business friendly city, economic inequality and the how the City disseminates 
information to the community regarding City programs and services.  
 
 David Bowers, resident, commented regarding upholding the Constitution of the United States 
and public officials. 
 
 Barbaro Rodriguez, resident commented regarding Fourth Amendment protections, freedom of 
expression, City programs and grants to assist small businesses, and exorbitant salaries and 
expenditures to install and maintain new art pieces. 
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 Joey Martinez, resident, commented regarding the reopening of outdoor dining and City Hall to 
allow for in person public participation, the First Amendment, and public officials.  
 
 Ronald Kolar, resident, commented regarding public participation in community organizations, 
and facade improvements. He praised the Council for tolerating certain language used during the public 
comment periods of the City Council meetings.    
 
 Veronica Del Cid, resident, congratulated Council Member Alvarez for her continued work on 
behalf of Downey residents and extended her support. She commented regarding the need for change 
and encouraged residents to express their opinions to the City Council.  
 
 Maria Arango, resident, commented regarding public safety, street and alley lighting on 
Comolette St. between Downey Ave. and Paramount Blvd., and financial assistance for homeowners 
and tenants to pay mortgages and rent. 
 
 Alexandra, resident, commented regarding public officials and practicing safety protocols during 
City Council meetings. 
 
 Having no one else, Mayor Frometa closed Non-Agenda public comment. 
 
 Mayor Frometa stated the City of Downey, through the C.A.R.E.S. Act, has allocated $950,000 
for the Downey Emergency Rental Assistance Program and received a total of 923 applications. She 
stated the information regarding the Rental Assistance Program was disseminated through various 
methods including social media platforms. She also reiterated that the City has a COVID-19 Small 
Business Assistance Program and 34 applicants have benefited from the program.     
 
CONSENT CALENDAR  
 
 Mayor Frometa asked City Clerk Duarte if there were any written comments received regarding 
Consent Calendar items. Mayor Frometa asked City Clerk Duarte if there was anyone on the 
teleconference line who would like to comment regarding Consent Calendar items. 
 
 Armando Herman, non-resident, commented regarding Item Nos. 1 through 7, Minutes of the 
Special Meeting of June 2, 2020 and Regular Meeting of January 12, 2021. 
 
 Rodolfo Cortes Barragan, non-resident, commented regarding Item No. 4, Downey’s water 
quality and in support of hiring additional staff to ensure the City’s water continues to remain healthy 
and safe. He asked that the City make information available to the community regarding the quality of 
Downey’s water.   
 
 Joseph Bartolo, resident, commented regarding the Water Systems Operator I position.  
 
 Having no one else, Mayor Frometa closed public comment. 
  
 City Clerk Duarte announced corrections to the title of Item No. 1 as: Regular Meeting Minutes 
of January 12, 2021 and Special Meeting Minutes of June 2, 2020. 
  
 Council Member Ashton pulled Item No. 7 for separate discussion.  
  
 Council Member Alvarez abstained from Item No. 1, Special City Council Meeting Minutes of 
June 2, 2020, as she was not a Council Member at that time; and, Regular City Council Meeting 
Minutes of January 12, 2021, as she was absent. 
 
 Council Member Trujillo abstained from Item No. 1, Special City Council Meeting Minutes of 
June 2, 2020, as he was not a Council Member at that time. 
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 It was moved by Mayor Pro Tem Pacheco, seconded by Mayor Frometa and carried 5-0 to 
approve the remainder of the Consent Calendar with Council Member Alvarez abstaining from Item No. 
1; Council Member Trujillo abstaining from Item No. 1, Special City Council Meeting Minutes of June 2, 
2020; and, Council Member Ashton pulling Item No. 7 for separate discussion.   
 
1. APPROVED MINUTES: Special Meetings of June 2, 2020 and Regular Meeting Minutes of January 

12, 2021: City Clerk. 
 

2. WARRANTS ISSUED: Warrant Nos. 349101 – 349484; EFT Nos. 10403 – 10430; Payroll Wire 
Nos. 30004068, 30004074 & 30004079 – 30004081; Manual Wire Nos. 2088 – 2101, the total 
amount of $5,516,398.42: Finance. 
 

3. AUTHORIZED IMPLEMENTATION OF THE MAINTENANCE AND REPAIRS OF THE PATHWAY 
LIGHTING SYSTEM AT WILDERNESS PARK; APPROPRIATED $115,000 FROM THE 
GENERAL FUND TO PUBLIC WORKS OPERATING ACCOUNT NUMBER 10-4-3110 FOR THE 
MAINTENANCE AND REPAIRS OF THE PATHWAY LIGHTING SYSTEM AT WILDERNESS 
PARK; AUTHORIZED THE CITY MANAGER TO EXECUTE CONTRACT AGREEMENTS; AND, 
AUTHORIZED THE DIRECTOR OF PUBLIC WORKS/CITY ENGINEER TO EXECUTE ANY 
CHANGE ORDERS OR ADDITIONAL SCOPE OF WORK AS DEEMED NECESSARY UP TO 
THE APPROVED PROJECT BUDGET: Public Works. 
 

4. ADOPTED CLASS SPECIFICATIONS AND COMPENSATION FOR THE POSITIONS OF 
UTILITIES INSPECTOR, GIS TECHNICIAN, AND WATER SYSTEMS OPERATOR I: Human 
Resources. 

 
ADOPTED RESOLUTION NO. 21-7997, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY ADOPTING THE CLASSIFICATION SPECIFICATIONS AND 
ESTABLISHING COMPENSATION FOR THE POSITIONS OF UTILITIES INSPECTOR, GIS 
TECHNICIAN, AND WATER SYSTEMS OPERATOR I 
 

5. APPOINTMENT TO THE LIBRARY ADVISORY BOARD, DISTRICT 1: Mayor Pro Tem Pacheco. 
ADOPTED RESOLUTION NO. 21-7998, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY APPROVING THE APPOINTMENT OF LENORA PERRI TO THE 
LIBRARY ADVISORY BOARD FOR COUNCIL DISTRICT 1 

 
6. APPOINTMENT TO THE RECREATION AND COMMUNITY SERVICES COMMISSION, 

DISTRICT 5: Council Member Trujillo.  
 

ADOPTED RESOLUTION NO. 21-7999, A RESOLUTION OF THE CITY COUNCIL OF THE 
CITY OF DOWNEY APPROVING THE APPOINTMENT OF ALEXANDRA HANKS TO THE 
RECREATION AND COMMUNITY SERVICES COMMISSION FOR COUNCIL DISTRICT 5 

 
OTHER BUSINESS 
 
7. ADOPTED ORDINANCE NO. 21-1459, APPROVING MUNICIPAL FACILITY LICENSE 

AGREEMENT WITH NEW CINGULAR WIRELESS PCS, LLC FOR INSTALLATION OF 
WIRELESS COMMUNICATIONS FACILITIES IN THE PUBLIC RIGHT-OF-WAY: Public Works. 

 
 Council Member Ashton discussed the option to use revenue from the lease of the utility poles 
to subsidize the costs to install additional light poles throughout the City. Public Works Director 
Consunji confirmed staff will research the request to identify funding options to subsidize the cost to 
install additional light poles city-wide. He stated the currently the process to install a new light pole is: 
residents circulate a petition amongst the property owners to confirm they agree the installation and 
operations will be paid by the affected residents through the City’s Lighting Assessment District. He 
stated the cost to install a new street light is approximately $7,000. He stated the lease amount being 
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charged to the carrier is only $270 per year per application and AT&T has submitted five applications 
and, if approved, the estimated revenue generated will be approximately $1,350 per year. He reiterated 
staff will research and identify partial funding to subsidize the costs associated with the installation of 
new poles.  
 
 Council Member Ashton requested clarification as to who is currently responsible to pay for the 
installation of new street light poles and asked if the responsibility falls on the property owners or the 
Lighting Assessment District. Director Consunji confirmed the property owners are responsible for the 
costs of installing a new pole and the annual operations and maintenance are paid by the residents 
through the Lighting Assessment District’s Assessment on their property tax bill.  
 
 Council Member Ashton thanked Director Consunji for his report. He requested staff research 
identifying funding to assist in subsidizing the costs for the installation of new street lights, light poles 
and upgrade existing lighting to LED throughout the City.  
 
 It was moved by Council Member Ashton, seconded by Mayor Pro Tem Pacheco and carried 
5-0, to adopt Ordinance No. 21-1459, approving Municipal Facility License Agreement with New 
Cingular Wireless PCS, LLC for installation of wireless communications facilities in the public right-of-
way.  
 
 
ADMINISTRATIVE REPORTS 
 
8. DISCUSSED AND PROVIDED DIRECTION TO STAFF REGARDING THE ESTABLISHMENT OF 

A LOCAL RENT CONTROL ORDINANCE: Council Member Alvarez. 
 
 Mayor Frometa announced to balance the amount of written correspondence received and the 
large volume of callers wishing to provide public comment regarding Item No. 8 the public comment 
time will be reduced to one minute per call and written comment. 
 
 City Attorney Abich Garcia stated the Spanish speaking callers requiring interpretation will 
receive two minutes to comment on this item. 
 
 Council Member Alvarez thanked the City Council for the opportunity to discuss the issue. She 
stated her reason for requesting this discussion is to address the financial hardships the community has 
endured due to COVID-19. She stated the City of Downey has provided some rental assistance through 
the COVID-19 Emergency Rental Assistance Program. She stated according to the 2020 Census 
information pertaining to Downey the majority of residents are renters and in 2019, 53.5% of the 
residences were rented which was higher than the statewide average of 45.1%. She provided a brief 
overview regarding limited income for senior citizens, Veterans and Americans with Disabilities; and, 
30% of a family’s income is being paid towards housing. She stated rent control is the City’s ability to 
limit rent increases after the start of the tenancy and to create a City Rent Board. A Rent Board would 
provide tenants the opportunity to challenge illegal increases and petition for decreases in services, as 
well as, allow a landlord to petition for a “fair return” increase. She stated AB1482 is a rent cap limiting 
annual rent increases to 3.3% Consumer Price Index plus 5% and allows for exclusion of single family 
residences, “mom and pop” owned properties, and units built after 1995. She added AB 1482 does not 
apply to cities that have established rent control. She provided a comparison between Municipal Rent 
Control Laws versus Statewide Rent Caps and an example of cumulative rent increases over a ten year 
period in the City of Downey compared to cities with rent control. She stated if a rent control ordinance 
were to be adopted it would provide protection to tenants and alleviate undue financial stress.  
 
  City Manager Livas stated Director Schindler would provide the presentation for this item. He 
stated staff’s position is to present the facts of a particular matter and not the merits of the matter’s 
effectiveness, pursuant to a Council’s Policy decision. He stated the issue of rent control has been 
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brought before the City Council on several occasions in light of other housing affordability issues 
throughout the years not solely due to the pandemic.  
 
 Director Schindler provided the presentation for Item No. 8. He provided a brief overview 
regarding the City’s housing configuration identifying 57% as single family residences with 50.8% 
owner occupied and 49.2% tenant occupied; vacancy rates based on the previous five years; median 
household income; and, the average rent being $2,025 for a two bedroom one bath unit.  
 
 Director Schindler provided a general overview of the two existing state rent control laws. The 
first, Costa-Hawkins Rental Housing Act adopted in 1995 and stated the act imposes limitation on the 
ability to impose rent control on certain units. Any local rent control ordinance will not apply to units with 
a Certificate of Occupancy after February 1, 1995; Single family homes, condos and other units that 
maybe sold as individual units; and when a unit is vacated the new rent is not restricted. The second, 
Assembly Bill 1482 Tenant Protection Act of 2019 provides restrictions on “Just Cause” evictions and 
restricts the amount that rents can be increased in a 12 month period. He provided the annual increase 
of $115.43 example based on $2,025 monthly rent. He stated the City can impose additional restrictive 
rent limits and tenant protections, subject to Costa-Hawkins.  
 
 Mayor Frometa asked if a tenant received rental assistance from the City and received an 
eviction notice would they have protections under the AB 1482’s eviction clause. Director Schindler 
confirmed the tenant would be protected if the notice was received after AB 1482 was approved.  
 
 Director Schindler stated according to AB 1482 the month of April is the measuring point for the 
Annual Consumer Price Index Los Angeles Metro – Area and the current assessment for the CPI is 
0.7%. He stated staff conducted a survey of cities and confirmed 95% of California cities do not have 
rent control. He provided a list of programs offered by the City to assist renters being threatened with 
homelessness. The programs are Affordable Housing Developments; Rehabilitation Grant Program; for 
the two non-profit organizations the City committed $352,998 to assist families and individuals that 
were on the verge of becoming homeless or already homeless; COVID-19 Emergency Rental 
Assistance Program; First-Time Homebuyer Program; and, Fair Housing Foundation which provides a 
variety services in partnership with the City. In addition staff hosted two Housing Resource Fairs in 
2019.  
 
 Mayor Pro Tem Pacheco inquired if there are available funds in the COVID-19 Emergency 
Rental Assistance Program. Director Schindler confirmed program has available funding and staff is 
accepting applications.  
 
 Mayor Frometa requested clarification regarding the Consumer Price Index figures provided by 
Council Member Alvarez compared to the figures provided by staff.  Director Schindler stated the 
Consumer Price Index provided by Council Member Alvarez was 3.3% which would reflect a higher 
annual rent increase as compared to the 0.7% CPI provided by staff. 
 
 Director Schindler stated the City is partnered with Los Angeles County to provide a Mortgage 
Credit Certificate Program and 455 Section 8 Rental Assistance vouchers to develop a county-owned 
site for 100 transitional housing apartments to homeless Veterans, and Los Angeles Homeless Service 
Authority.  
 
 Mayor Frometa stated in 2020 the vacancy rate was 3.6%. She asked what the City’s 
delinquency rate was for renters. Director Schindler stated the pre-COVID delinquency rate was 2.5% 
and during COVID-19 the rate was 5%. He stated the information is based upon information provided 
by four local housing management firms.      
 
 Council Member Alvarez stated landlords have attempted to increase the rents by 10% and 
have, on average, increased the rents by 8.3% which is calculated at a 3.3% Consumer Price Index 
plus 5% allowed by AB 1483.  
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RECESS/RECONVENE 
 
 Mayor Frometa recessed the City Council meeting at 9:01 p.m. Mayor Frometa reconvened the 
City Council meeting at 9.13 p.m. with all Council Members present. 
  
 Mayor Frometa asked City Clerk Duarte if there was anyone on the teleconference line who 
would like to comment regarding Item No. 8. Mayor Frometa asked City Clerk Duarte if there wase any 
written correspondence received regarding Item No. 8.  
 
 Julio Flores, resident, commented in support of a local rent control ordinance; and, additional 
community outreach regarding Downey’s COVID-19 Emergency Rental Assistance Program.   
 
 Jimmy Spathos, resident, commented in opposition of a local rent control ordinance; and, 
regarding the adverse effects rent control will have on the market. 
 
 Gab Gabriel, resident, commented in opposition of a local rent control ordinance; and, existing 
programs to assist tenants enduring a financial hardship. 
 
 Jackie Zaneri, non-resident, commented in support of a local rent control ordinance and 
additional protections to tenants from inflated rents. 
 
 Terry Saikali, resident, commented in opposition of a local rent control ordinance. He stated the 
City is in need of new housing. 
 
 Vijay Patel, resident, commented in opposition of a local rent control ordinance and exposing 
the City to undue litigation. He commented in support of property owner’s rights.  
 
 Alfredo Banuelos, resident, commented in support of a local rent control ordinance; programs 
for residents enduring financial hardships; and, City Departments.  
 
 Brian Heyman, resident, congratulated Council Member Alvarez. He commented in opposition 
of a local rent control ordinance; and, thanked Director Schindler for an excellent presentation.  
 
 Barbaro Rodriguez, resident, commented in support of a local rent control ordinance. He 
commented regarding rents in the city being inflated; COVID-19 pandemic; rise in crime; and, public 
officials. 
 
 Resident, no name provided, commented in support of a local rent control ordinance. 
 
 Timothy Padilla, resident, commented in opposition of a local rent control ordinance; rent 
comparison to other cities with similar median income; and, in support of protections for property 
owner’s rights.  
  
 Kyle Jenkins, resident, commented in opposition of a local rent control ordinance.  
 
 Joey Martinez, resident, commented in support of a local rent control ordinance; and, programs 
for residents enduring financial hardships due to COVID-19. 
 
 Veronica Del Cid, resident, commented in support of a local rent control ordinance; programs for 
residents enduring financial hardships due to loss of employment; and, unjust rent increases. 
 
 Javier Munoz, resident, commented in opposition of a local rent control ordinance; and, in 
support of protections for property owners.  
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 Armando Herman, non-resident, commented in support of a local rent control ordinance; and, 
political officials. 
 
 Mr. Hubert, resident, commented in opposition of a local rent control ordinance; and, in support 
of protections for property owners.  
 
 Edna Baltazar, resident, commented in support of a local rent control ordinance; and, programs 
for residents enduring financial hardships.  
 
 Guillermina Flores, resident, commented in support of a local rent control ordinance; and, 
programs for residents enduring financial hardships.  
 
 Mireya Guzman, resident, commented in support of a local rent control ordinance; and, 
programs for residents enduring financial hardships. 
 
 Renzo Lazaro, resident, commented in opposition of a local rent control ordinance; and, in 
support of the construction of new housing.  
 
 Laura, resident, commented in support of a local rent control ordinance; and, programs for 
residents enduring financial hardships.  
 
 Joseph Bartolo, resident, commented in opposition of a local rent control ordinance.  
 
 Hector Sosa, resident, comment regarding the vulgar language during public comments; and, 
in opposition of a local rent control ordinance. 
 
 Armando Martinez, resident, commented in opposition of a local rent control ordinance; and, in 
support of new construction for affordable housing units.  
 
 Resident, no name provided, commented in support of a local rent control ordinance; and, code 
enforcement of health and safety issues. 
 
 Anibal de Leon, resident, commented in support of a local rent control ordinance and programs 
to prevent homelessness.  
 
 Trinidad Ruiz, resident, commented in support of a local rent control ordinance and programs 
to prevent homelessness.  
 
 Margaret Diaz, non-resident, commented in support of a local rent control ordinance. 
 
 Alex, resident, commented in opposition of a local rent control ordinance. 
 
 James, resident, thanked Mayor Frometa for her leadership. He thanked the City Council, City 
Manager Livas and Directors for making the City of Downey a great city. He commented in opposition 
of a local rent control ordinance. 
 
 Jasmine Liberatore, resident, commented in support of a local rent control ordinance and 
programs to provide assistance to seniors. 
 
 Adrian Alvarez, non-resident, commented in support of a local rent control ordinance. 
 
 Rosario Sandoval, resident, commented in support of a local rent control ordinance. 
 
 Richard Rodriguez, resident, commented in opposition of a local rent control ordinance. 
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 Teresa Pulido, Century 21 Jervis & Associates, submitted written in opposition of a local rent 
control ordinance.  
 
 Jackie Jervis Funk, Jervis & Associates, submitted written correspondence in opposition of a 
local rent control ordinance.  
 
 Stephanie Rodriguez, Dakota Apartments and L’Abri Management Inc., submitted written 
correspondence in opposition of a local rent control ordinance. 
 
 Melissa Jimenez, Stonewood Village Apartments, submitted written correspondence in 
opposition of a local rent control ordinance. 
 
 Geliann Kitzigianis, property owner, submitted written correspondence in opposition of a local 
rent control ordinance. 
 
 Nick Estrada, Arizonian Apartments, submitted written correspondence in opposition of a local 
rent control ordinance. 
 
 Fifi Elseby, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Nathan Razo, Cornerstone Apartments, submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Linda Coronado, Kimberly Thor Apartments, submitted written correspondence in opposition of 
a local rent control ordinance. 
 
 Albertha Rodriguez, property owner, submitted written correspondence in opposition of a local 
rent control ordinance. 
 
 Sam Elseby, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 James Nelson, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 MJ Morrissy, property management partner, submitted written correspondence in opposition of 
a local rent control ordinance; and, property maintenance expenses.   
 
 Dave Kelly, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Sylvija Hoag, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, the undue financial hardship rent control would impose on the property owner. 
 
 Alexandria Razo, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Terri Gallegos, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, the need to construct new housing units. 
 
 Raul Lopez, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
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 Art Nevarez, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Michael Berdelis, Greater Downey Association of Realtors, submitted written correspondence 
in opposition of a local rent control ordinance. 
 
 Bruno Ekk, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, in support of the construction of new housing units.  
 
 Kandy Grzebyk, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, in support of the development of affordable housing units.   
 
 Jeff Worthy, Worthy Properties, submitted written correspondence in opposition of a local rent 
control ordinance; and, in support of new housing development.  
 
 Juan Garcia, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Jim DeKay, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Grace Hernandez, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Angelica Arceo, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Carrie Rodgers, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Rene Contreras, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 George Sanabria, resident, submitted written correspondence in opposition of a local rent 
control ordinance and subsidized housing. 
 
 Mel Berdelis, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Marie Picarelli, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
RECESS/RECONVENE 
 
 Mayor Frometa recessed the City Council meeting at 10:30 p.m. Mayor Frometa reconvened 
the City Council meeting at 10.41 p.m. with all Council Members present. 
 
 Maria Elena Aguirre, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Angelo Picarelli, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Mari Gomez, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
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  Carrie Uva, resident, submitted written correspondences in opposition of a local rent control 
ordinance; and, the undue financial hardship rent control would impose on property owners 
. 
 C. Christian Hendershot, property owner, submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Angeline Deo, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Vicky Broker, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Zina Pepaj, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Marquis Management, Management Company, submitted written correspondence in opposition 
of a local rent control ordinance. 
 
 Darlene Roberson, property owner, submitted written correspondence in opposition of a local 
rent control ordinance and the undue financial hardship rent control would impose on property owners. 
 
 Guillermo Galvan, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Teena Garcia, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Samuel and Amanda Kim, Rancho La Paz Apartments, submitted written correspondence in 
opposition of a local rent control ordinance. 
 
 Don Kozhaya, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
  
 Dora Basurto, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Epifanio Hernandez, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Edith Ban, resident and property owner, submitted written correspondence in opposition of a 
local rent control ordinance and the undue financial hardship rent control would impose on property 
owners. 
 
 Ivania Navarrete, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Don Keller, Don Keller Collision Center, submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Villas at Downey, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Lupita Davis, resident, submitted written correspondence in opposition of a local rent control 
ordinance and the undue financial hardship rent control would impose on property owners. 
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 Anthony Jones, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Elvira M., resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Marin Kim, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 William Austin, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Stephan Estephan, resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Sandra Nevarez, resident, submitted written correspondence in opposition of a local rent 
control ordinance; and, unmaintained properties impacting the quality of life of the surrounding 
neighborhood.  
 
 Robert Cabrera, resident, submitted written correspondences in opposition of a local rent 
control ordinance; and, public officials. 
 
 Carla Ramirez, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Robert S., property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Frank and Melissa Jimenez, residents, submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Paulina Ramirez-Martignon, resident, submitted written correspondence in opposition of a local 
rent control ordinance. 
 
 Trish Morris, Century 21 Peak, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Sarah Estephan, resident, submitted written correspondence in opposition of a local rent 
control ordinance and the possible negative impact it would have on the quality of life residents have 
come to expect. 
 
 Raquel Avila, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, the undue financial hardship rent control would impose on property owners. 
 
 Stephanie Anda, resident, submitted written correspondence in opposition of a local rent 
control ordinance; and, the undue financial hardship rent control would impose on property owners. 
 
 John Lacey, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Ron Minekime, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 George Abouakl, resident, submitted written correspondence in opposition of a rent control 
ordinance. 
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 Steve Roberson, Century 21 Peak, submitted written correspondence in opposition of a local 
rent control ordinance. 
 
 Luis Gallegos, Keller Williams Pacific Estates, submitted written correspondence in opposition 
of a local rent control ordinance. 
 
 George Redfox, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Tracie Melton, L’Abri Management Inc., submitted written correspondence in opposition of a 
local rent control ordinance; and, the undue financial hardship rent control would impose on property 
owners. 
 
 Jessie Estrada, property owner, submitted written correspondence in opposition of a local rent 
control ordinance; and, public officials. 
 
 Kevin Wilkinson, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 J.T. Jackson, resident, submitted written correspondence in opposition of a local rent control 
ordinance. 
 
 Alejandro Blanco, resident, submitted written correspondence in opposition of a local rent 
control ordinance.  
  
 Jeff Bell, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, in support of the construction of new affordable housing development.   
 
 Rick Murga, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, in support of the construction of City sponsored affordable housing developments and 
mix use units. 
  
 Lissette Rivera, resident, submitted written correspondences in opposition of a local rent 
control ordinance; heroes pay; homeless assistance; and, new businesses in the City.  
  
 Louie A. Lujan, Greater Downey Association of REALTORS, submitted written correspondence 
in opposition of a local rent control ordinance.  
 
 Dorothy Pemberton, resident, submitted written correspondence in opposition of a local rent 
control ordinance; and, the undue financial hardship rent control would impose on property owners. 
 
 Jim Wilkinson, property owner, submitted written correspondence in opposition of a local rent 
control ordinance; and, in support of City sponsored low income housing.   
 
 Gayla Rudolph, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, the undue financial hardship rent control would impose on property owners. 
 
 Irene Perez, resident, submitted written correspondence in opposition of a local rent control 
ordinance.  
 
 Joseph Bartolo, resident, submitted written correspondence in opposition of a local rent control 
ordinance; and, in support of identifying solutions to the housing crisis.   
 
 Jon Fujimoto, property owner, submitted written correspondence in opposition of a local rent 
control ordinance; and, the undue financial hardship rent control would impose on property owners. 
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 Jason B. and Maritza Malone, residents, submitted written correspondence in opposition of a 
local rent control ordinance.  
 
 David and Maria C. Alvarez, residents, submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Danielle Leidner-Peretz, Apartment Association of Greater Los Angeles, submitted written 
correspondence in opposition of a local rent control ordinance. 
 
 Fred Sutton, California Apartment Association, submitted written correspondence in opposition 
of a local rent control ordinance. 
 
 Danielle Barraza, non-resident, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Jim Rodriguez, property owner, submitted written correspondence in opposition of a local rent 
control ordinance. 
 
 Jeremy Fitzl, L’Abri Management Inc., submitted written correspondence in opposition of a 
local rent control ordinance. 
 
 Jose De Leon, non-resident, submitted written correspondence in support of a local rent control 
ordinance; and, public officials.  
  
 Miguel Villarreal, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
 Victor Frias, non-resident, submitted written correspondence in support of a local rent control 
ordinance; and, advocate for affordable housing in surrounding cities to prevent homelessness. 
 
 Gabriel Ramirez, non-resident, submitted written correspondence in support of a local rent 
control ordinance; and, congratulated Council Member Alvarez. 
 
 Daniella L. Figueroa, resident, submitted written correspondence in support of a local rent 
control ordinance. 
 
 Diana Sanchez, resident, submitted written correspondence in support of a local rent control 
ordinance; and, homelessness due to inequality. 
 
 Cindy Macias, resident, submitted written correspondence in support of a local rent control 
ordinance; and, rise in unemployment. 
 
 Alexandria Contreras, non-resident, submitted written correspondence in support of a local rent 
control ordinance; and, dislocated residents. 
 
 Magaly Esparza, resident, submitted written correspondence in support of a local rent control 
ordinance; and, unemployment due to the pandemic.  
 
 Kevin Ezeh, resident, submitted written correspondence in support of a local rent control 
ordinance; and, financial impact on residents due to COVID-19.  
 
 Resident, no name provided, submitted written correspondence in support of a local rent 
control ordinance. 
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 Ana Lucia Vilches, resident, submitted written correspondence in support of a local rent control 
ordinance and financial assistance programs for first time homebuyers. 
 
 Mario Cortez, resident, submitted written correspondence in support of a local rent control 
ordinance.  
 
 Dr. Anthony Feliz, Jr., non-resident, submitted written correspondence in support of a local rent 
control ordinance. 
 
 Ms. Maria, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
 Jewell Karinen, non-resident, submitted written correspondence in support of a local rent 
control ordinance. 
 
 Hava Buchanan, resident, submitted written correspondence in support of a local rent control 
ordinance.  
 
 Jose Garcia, resident, submitted written correspondence in support of a local rent control 
ordinance.  
 
  Mary-Ann Sanfelippo, resident, submitted written correspondence in support of a local rent 
control ordinance. She commented on the financial constraint on Americans with Disabilities. 
 
 Fernando Ramirez, non-resident, submitted written correspondence in support of a local rent 
control ordinance.  
 
 Mia Martinez, resident, submitted written correspondence in support of a local rent control 
ordinance and the development of new affordable housing units. 
 
 Lilli Jackson, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
 Luis Martinez, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
 Tevina Quintana, non-resident, submitted written correspondence in support of a local rent 
control ordinance.  
 
 Ernesto Gomez, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
 Melissa Michelson, non-resident, submitted written correspondence in support of the local rent 
control ordinance; and, congratulated Council Member submitted written correspondence in support of 
a local rent control ordinance Alvarez. 
 
 Elisa Martinez, resident, submitted written correspondence in support of a local rent control 
ordinance.  
 
 Xaviere Murillo, non-resident, submitted written correspondence in support of a local rent 
control ordinance. 
 
 Carlos Aranibar, resident, submitted written correspondence in support of a local rent control 
ordinance.  
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 Elsa Cardenas, resident, submitted written correspondence in support of a local rent control 
ordinance. 
 
  Having no one else, Mayor Pacheco closed public comment. 
 
 Mayor Pro Tem Pacheco asked staff what were the election results of Downey voters against 
and in favor of the rent control measure on the November 2020 ballot. Director Schindler replied the 
election results for the City of Downey for Proposition 21 were 55.5% against and 44.5% in favor of 
Proposition 21. 
 
 Mayor Pro Tem Pacheco asked City Clerk Duarte how many emails were received in favor of 
rent control. City Clerk Duarte confirmed 30 emails were received in favor of rent control. 
 
 Council Member Trujillo asked how staff how Downey residents voted in 2018 on Proposition 
10. Director Schindler stated Downey residents voted 58% against and 42% in favor of rent control.  
 
 Council Member Trujillo thanked Council Member Alvarez for her desire to represent 
approximately 50% of the Downey population; and, for bringing this topic before the Council. He 
recollected learning during his campaign trail that approximately 50% of the City’s population are 
renters. He mentioned as the representative of the city-wide Council seat it the important for him to 
focus on the perspective of who he represents and is divided between those who elected him. He 
voiced his concern for the residents that are feeling vulnerable and said the constituents expect the 
Council to protect them. He commented regarding Downey having one of the best Police and Fire 
Departments in the state. He stated in order to protect tenants the City needs to distinguish between 
tenants’ rights, affordable housing, rent control and rent assistance. He shared his support for safe, 
clean and properly maintained housing for all tenants and said he believes all the Council Member 
support it as well. He urged members of the public to contact the City Council if they or anyone they 
know are residing in units that are unsafe and unclean. He commented regarding affordable housing 
and said Downey is in the higher end of the rent market for the southeast part of L.A. County however 
the vacancy rate is only 3.6% which shows Downey is very desirable City without rent control. He 
compared this to two cities that have rent control in place the City of Santa Monica with a 15.879% 
vacancy rate and the City of San Francisco with a 13.29% vacancy rate.  He added pre-COVID 
Downey only had a 2.5% delinquency rate. He stated in his opinion Downey is still affordable and the 
displacement of renters is not due to the high rent market. He commented regarding gentrification and 
stated statistics show 70% of Downey’s population is Latino. He believes what is happening in other 
cities such Los Angeles and Long Beach should not be mixed with what is occurring in Downey. He 
noted none of the callers or written comments today discussed issues with abusive landlords rather the 
landlords were portrayed as willing to work with residents because they appreciate their tenants taking 
care of their properties. He mentioned with have of the population being renters Downey still has clean 
streets, a strong Police and Fire Department, a good schools and no active gangs which makes it 
desirable.  
 
He stated Downey needs more affordable housing and suggested the City Council unite and work with 
staff to identify funds available to build low-income housing. He stated rent control will merely deter 
developers and is counterproductive to building affordable housing. He suggested communicating with 
Supervisor Hahn to discuss building affordable housing and suggested the Rancho Los Amigo’s area 
as a possible location.  
 
He stated rent control is a form of tenant protection which is already available to renters through 
Assembly Bill 1482. Assembly Bill 1482 is the state’s attempt to bring balance in providing tenant 
protection from unfair rent increases, wrongful evictions and set requirements for just cause evictions. 
He reiterated that anyone dealing with an abusive landlord should contact the City Council and report 
any abuse. He added Senate Bill 91 afforded protections with moratoriums to tenants to assist during 
the pandemic. He stated any additional rent control measures would be redundant and unnecessary 
and the Council has gone beyond simple renter protection by identifying funding resources and creating 
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a COVID-19 Emergency Rental Assistance Program in the interest of all Downey residents. He 
announced the rental assistance program still has available funding and encouraged residents to apply. 
He recommends rather than using staff resources to further research this issue, we direct staff research 
economic empowerment to assist Downey residents become homeowners so they can achieve the 
American Dream. He stated the data suggests that Downey renters are protected; the Council will unite 
to protect tenants from abusive landlords; and, ensure renters continue to feel welcome, protected and 
respected in the City of Downey.   
 
 Mayor Pro Tem Pacheco concurred with Council Member Trujillo when he said the Council 
represents all the residents in the City of Downey. She stated every Council Member is elected by the 
residents either at large or by district to serve all the residents in Downey. The rent control measure has 
come before the voters in the City of Downey twice and the voters both times have voted against any 
rent control statewide but most importantly in the City of Downey. As was demonstrated last year, 
Downey is not a city that doesn’t care about both residential and commercial tenants the Council 
enacted moratoriums, rental assistance programs and conducted numerous workshops so that tenants 
are aware of their rights. The voters of Downey have voiced their opinion and she is here to represent 
all residents, she commended Council Member Alvarez for bringing this item before the Council for 
discussion, but she does not feel comfortable proceeding forward with directing staff research a rent 
control ordinance in the City of Downey. 
 
 Council Member Ashton stated he appreciates the time to review the issue, listen to everyone’s 
comments, pull his own statistics and come to a conclusion on the subject. In hearing how the item is 
going now he feels there is something the Council can do. He is unclear if rent control would be the 
successful thing to do to assist residents but he feels there is something more the City can do to help 
residents during the pandemic. He thanked Council Member Trujillo for bring up the comments he was 
going to make regarding the need for affordable housing. While affordable housing will not provide 
immediately assistance it is something that is needed long term to provide more housing which will 
affect the rates of the housing market to keep them in line with the average rate. He finds that the 
average rate is $2,000 is so high considering his mortgage is less than that. He stated the City is in a 
housing crunch and is supposed to plan to build 666,650 new homes over the next eight years yet it is 
unclear where the City is to identify areas to build that many homes. That will be something the City will 
need to focus on to find other resources in other ways to help residents. He stated he appreciates the 
opportunity to have this discussion.   
 
 Council Member Alvarez thanked Council Member Trujillo for his comments. She commented 
on Proposition 21’s campaign contributions by landlords to vote no were over $6 million 6 hundred and 
that is an example as to why Proposition 21 did not pass. She commented regarding the 2018 
moratorium not approved by Council and stated many residents were in need of protection from rent 
increases of more than 100%. She stated the just cause does provide more protection to the 
community. She agreed with Council Members Trujillo and Ashton that additional housing is needed 
and identifying locations to build new housing will be challenging. She mentioned rents in the 
community are extremely high. She appreciated the opportunity to discuss this matter she pointed out 
the not all of the 100 calls received are Downey residents. She reiterated AB 1482 is not rent control it 
is a rent cap and rents can still be increased 3.8% each year yet families do not receive a 3.8% wage 
increase. She stated she is looking forward in working together to assist future tenants.    
     
 Mayor Frometa thanked her Council Colleagues for their comments and she is in agreement 
that the Council is elected to serve the constituents as a whole without discriminating one versus the 
other and to ensure everyone is treated fairly. She stated in reviewing the numbers provided, vacancy 
rate of 3.7% versus the vacancy rate of rent control cities of San Francisco and Santa Monica of 13% 
and 15% accordingly leads her to believe that the City of Downey’s numbers are different. The City 
cannot be persuaded by a different narrative that is occurring in other cities and continue to focus in the 
City of Downey as this is where we were elected to serve. She stated the voters of California, whether 
the campaign contributions made on the Proposition 21 came from one side or the other, overwhelming 
struck down both Proposition 10 and 21. She stated the economic research consistently shows that 
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rent control is not the answer to cities as it does not address the underlying causes contributing to 
California’s housing problem. She recommends looking in the direction and focusing their collaborative 
efforts on representing our constituents to identify affordable housing opportunities to ensure that we 
begin to moving in that direction. She mentioned the need to look at the biomedical overlay with three 
hospitals in the City that provide great opportunities of good paying jobs that will afford people the 
opportunity to purchase homes in Downey. She commented regarding the public comments received 
via telephone and written comments from members of the public outside the Downey community and 
stated her focus is on the Downey residents, teachers, retirees, small business owners, investors, 
property management companies and people that have lived and contribute to the City for the past 20, 
30, 40 and 50 years; and, thanked them for their time and comments. She stated as has been indicated 
the economic research conducted, in her opinion, does not necessitate or require for the City of 
Downey to move forward in enacting additional provisions. She stated the law is already in place and 
does not believe the Council needs to utilize their time and efforts or that of staff’s time and efforts and 
dedicate precious resources in a direction that is not going to be conducive to the continuation of a 
flourishing economy in the City of Downey. She would now like to entertain a motion that no further 
action is taken on this item. Discussion on this matter and is of the opinion the Council collectively 
agreed that support of other measures and projects in terms of affordable housing and the creation of 
opportunities for business growth in our City can attract higher paying jobs. The City can work to ensure 
the Spanish speaking community and the rental constituents are better informed so the narrative has 
not changed and it is known what types of resources are being and will continue to be provided. 
Downey should not be compared to other cities and Downey is unique and continues to be a desirable 
place to live. She stated she would entertain a motion that no further action is taken on this item.  
 
 Council Member Ashton asked if a motion by the City Council was necessary for this item since 
the Council was not moving forward with a rent control ordinance. City Attorney Abich Garcia stated the 
recommendation in the staff report was to provide discuss and provide direction to staff regarding a rent 
control ordinance therefore the Council must make a motion to not give direction to staff.   
 
 Mayor Frometa confirmed the item was to give direction to staff and there is a need to make a 
motion to not give direction to staff and no further action will be taken.  
 
 It was moved by Mayor Pro Tem Pacheco, seconded by Council Member Trujillo and carried 5-
0 to not to give direction to staff to continue forward to not look into rent control.   
 
STAFF MEMBER COMMENTS 
 
 City Manager Livas stated Council Member Ashton was correct in that the City will need to plan 
to increase its housing stock by 6,000 units in the near future and staff is looking forward to 
accomplishing this goal. He stated staff is focused on affordable housing to increase the housing stock 
in the City and the significant rise in rent rates are attributed to the significant shortage of available 
units. He stated the City is working the with Gateway Cities Council of Governments’ consultants to 
advocate at the state level to turn underutilized commercial zoned properties into residential units while 
preserving the tax base to provide incentives for cities to build additional housing. He mentioned when 
building additional housing staff will need to be concerned with parking issues that dense housing will 
create. He looks forward to gaging on this topic and said staff will return to the City Council with ideas 
on how to move forward on this topic.    
 
 ADJOURNMENT  
 

Mayor Frometa adjourned the Regular City Council Meeting at 12:33 a.m. on February 10, 
2021, in memory of retired Downey Police Department Detectives John Lynch and Ed Walker; Los 
Angeles Police Department personnel who lost their battle with COVID-19: Sgt. Fred Cueto; Police 
Service Representative Raymond L. Guerrero; Police Officer Valentin Martinez; Senior Detention Offier 
Erica McAdoo; Police Officer Philip Sudario; Sgt. Patricia Guillen; and, the lives lost due to COVID-19. 

 



City Council Minutes 
Regular Meeting – February 9, 2021                              19 

 

 
              
MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA  
City Clerk       Mayor  
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03/04/2021 2:35:53PM

Final Check List
CITY OF DOWNEY

Page: 1

Bank : bow BANK OF THE WEST

Check # Date Vendor

2108 3/5/2021 104210
Voucher:

Invoice Inv Date Description

SOUTHERN CALIFORNIAGASPROJ#0000024 3/1/2021 WIRE TRANSFER

Amount Paid

37,529.42

Check Total

37, 529.42

Sub total for BANK OF THE WEST: 37, 529.42

Page: 1
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Final Check List
CITY OF DOWNEY

Page: 2

Bank : ebow BANK OF THE WEST

Check # Date Vendor

126067

106132

Invoice Inv Date DescriDtion Amount Paid

250.00

Check Total

250.0010490 3/5/2021
Voucher:

10491 3/5/2021
Voucher:

CORELOGIC SOLUTIONS, LLC82064812 1/31/2021 EFT-JANUARYSERVICES

DELTA DENTAL BEO04344671 A
BEO04344398A
BEO04344671 C
22919
22923

2/25/2021
2/25/2021
2/25/2021
2/24/2021
2/24/2021

EFT - 2/1 - 2/28/21 CLAIMS
EFT - 2/1 - 2/28/21 CLAIMS
EFT - 2/19 - 2/25/21 CLAIMS
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE

3,052.50
66.60

4, 143.00
344.40
551.60

10492 3/5/2021 121235
Voucher:

SCOTT, PHILLIP
7,262.10

896.00

8,408.10Sub total for BANK OF THE WEST:

Page: 2
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Final Check List
CITY OF DOWNEY

Page: 3

Bank : bow BANK OF THE WEST

Check # Date Vendor

350083 3/5/2021 133856
Voucher:

350084 3/5/2021 109820
Voucher:

350085 3/5/2021 134424
Voucher:

350086 3/5/2021 102028
Voucher:

350087 3/5/2021 134425
Voucher:

350088 3/5/2021 130468
Voucher:

350089 3/5/2021 134426
Voucher:

350090 3/5/2021 133689
Voucher:

350091 3/5/2021 133160
Voucher:

350092 3/5/2021 122020
Voucher:

350093 3/5/2021 134427
Voucher:

350094 3/5/2021 100024
Voucher:

350095 3/5/2021 133653
Voucher:

350096 3/5/2021 123292
Voucher:

350097 3/5/2021 106707
Voucher:

350098 3/5/2021 134192
Voucher:

350099 3/5/2021 125717
Voucher:

Invoice

HFH, LTD. COVID-19 / REN

DOWNEY PATRIOT, THE 93733 - COVID

GARCIA, ZOILA COVID-19 / THE

HUMAN SERVICES ASSOCIAT123120205 - C(

COVID-1 9 / THE

Inv Date

3/1 /2021

2/4/2021

2/24/2021

3/1 /2021

2/1 8/2021

2/23/2021

2/1 8/2021

2/24/2021

2/19/2021

2/24/2021

2/1 8/2021

2/5/2021
2/5/2021
7/31 /2020

2/11 /2021

2/1 8/2021

3/2/2021

2/2/2021
2/16/2021

DescriDtion

9070 FLORENCE AVE #15 - S.

RENTAL ASSISTANCE AD

PATRON REFUND - WILLY CH

BALANCE DUE - DECEMBER

PATRON REFUND - MARIACH

PATRON REFUND - WILLY CH

PATRON REFUND - WILLY CH

PATRON REFUND - MARIACH

2/16 - 2/18/19 SENIOR MEALS

RENTAL REFUND

PATRON REFUND - MARIACH

PLANTS
CAL FIRE GRANT 8GG16431 -
PROFESSIONAL ENGINEERIF

PARTS

DECEMBER LEGAL FEES (GE

CIP NO.20-03 ESCROW

MAYORAL GOALS BROCHURI
20/21 CIP DOCUMENT

Amount Paid

2,295.00

600.00

329.00

566.25

194.25

470.00

99.50

132.50

2,401.75

600.00

323.75

1 ,342.00
3,836.70

600.00

909.62

45.00

32.171.17

281.83
1 ,381.00

Check Total

2,295.00

600.00

329.00

566.25

194.25

470.00

99.50

132.50

2,401.75

600.00

323.75

MEDRANO, EMA

MIRANDA, CARMEN

MUNOZ, LUIS

RAMIREZ, MARTHA

SCHOOLNUTRITION PLUS 3775 - COVID

STEPS OF GOLD, INC

VARGAS, CONRADO

A.Y. NURSERY INC

AGA ENGINEERS, INC.

AIR EXCHANGE, INC. 91604055

ALVAREZ-GLASMAN & COLVlb2020-12-1 9664

AMERICAN BUSINESS BANK RETENTION #6

APOLLO PRINTING & GRAPHI'264786
262784

COVID-19 / THE

COVID-1 9 /THE/

COVID-19 / THE

COVID-19 / THE

COVID-19 / THE

112196
112197
2009

5. 178.70
600.00

909.62

45.00

32,171.17

1 ,662.83

Page: 3
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03/04/2021 2:35:53PM

Final Check List
CITY OF DOWNEY

Page: 4

Bank ; bow BANK OF THE

Check # Date Vendor

350100 3/5/2021 125759
Voucher:

WEST (Continued)

Invoice Inv Date

200035814 2/3/2021
200035892 2/11 /2021
200035828 2/4/2021
200035812 2/3/2021
200035825 2/4/2021
FEBRUARY/21 2/24/2021

DescriDtion

WATER SERVICE - FIRE DEP-
WATER SERVICE - FIRE DEP'
WATER SERVICE - FIRE DEP-
WATER SERVICE - FINANCE I
WATER SERVICE - SPACE CE
REFUNDABLE DEPOSIT #691

MATERIALS & LABOR

REFUND - INSURANCE PAID

MATERIALS & LABOR

CIP NO.16-20 ESCROW ACCC

BATTERIES

10419 RIVES AVE

JANUARY LEGAL FEES - CON

CLOUD LIBRARY CONTENT-

LANDSCAPE TOOLS
ORANGE FLUORESCENT PAI
ARCHIVAL, ARTIFACT CATAL(

CALFIRE GRANT ADMINISTRr
ON-CALL GRANT WRITING SI
INTERVIEW & INTERROGATI(

REFUNDABLE DEPOSIT #697

FIRE DEPARTMENT FDM-RMt

Amount Paid

35.48
85.49
85.49
32.93
28.96

500.00

706.45

416.27

517.30

3,242.60

303.59

95.00

3, 135.00

17.514.70

772.75
169.48

2,500.00

1 , 1 02.50
761.25
127.36

500.00

22,171.87

Check Total

AQUASANI WATER

350101 3/5/2021
Voucher:

350102 3/5/2021
Voucher:

350103 3/5/2021
Voucher:

350104 3/5/2021
Voucher:

350105 3/5/2021
Voucher:

350106 3/5/2021
Voucher:

350107 3/5/2021
Voucher:

350108 3/5/2021
Voucher:

350109 3/5/2021
Voucher:

350110 3/5/2021
Voucher:

350111 3/5/2021
Voucher:

350112 3/5/2021
Voucher:

350113 3/5/2021
Voucher:

350114 3/5/2021
Voucher:

350115 3/5/2021
Voucher:

134417

109355

134418

11 7547

130442

106360

110102

114093

128912

100496

131702

127445

114858

11 5487

133161

ARCEO, ANGELICA

ASSOCIATED TELECOM INC 16802

268.35
500.00

706.45

416.27

517.30

3,242.60

303.59

95.00

3, 135.00

17.514.70

2/3/2021

AZURDY, MARIA A. MARCH/21 3/2/2021

B & W COMMUNICATIONS INC21-203344 1/13/2021

BANNER BANK RETENTION PM 3/1/2021

6338461 1 /22/2021BATTERY SYSTEMS INC

BEE EMERGENCY RESPONSE45207

BEST BEST & KRIEGER 897998

BIBLIOTHECA, LLC INV-US39450

BISHOP COMPANY INv-606679 2/10/2021
I NV-606681 2/10/2021

BISHOP, ANITRAMICHELLE 23 2/17/2021

BLAIS& ASSOCIATES, INC. 12021DOWOI 2/12/2021
12021DOW02 2/12/2021

BUSTOS, JOE MARCH/21 3/1/2021

CASSADY ROOFING INC. FEBRUARY/21 2/26/2021

CENTRALSQUARE CANADA 8252054 - FINAL 9/20/2019

2/2/2021

2/1 2/2021

1/1 5/2021

942.23
2,500.00

1 ,863.75
127.36

500.00

22,171.87

Page: 4
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Final Check List
CITY OF DOWNEY

Page: 5

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

108188

126128

Invoice Inv Date DescriDtion Amount Paid

190.50

Check Total

190.50350116 3/5/2021
Voucher:

350117 3/5/2021
Voucher:

CERTIFIED FIRE EXTINGUISH 170389 2/2/2021 MATERIALS & LABOR

CINTAS CORPORATION NO.3 4069370766
4070069755
4070706238
4071 348473
4069370915
4070069822
4070706328
4071348587
4069912760
4070580719
4071221064
4071851874

CONSOLIDATED OFFICE SYS-29770

12/7/2020
12/14/2020
12/21 /2020
12/28/2020
12/7/2020
12/14/2020
12/21 /2020
12/28/2020
12/11 /2020
12/18/2020
12/24/2020
12/31 /2020
2/22/2021

TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
FURNITURE

35.00
35.00
35.00
35.00
38.48
38.48
38.48
38.48
35.00
38.48
38.48
38.48

1 ,756.20350118 3/5/2021
Voucher:

350119 3/5/2021
Voucher:

350120 3/5/2021
Voucher:

118850

109555

11 3320

- OFFICE MASTE
444.36

1 ,756.20

5,882.50COUNTY SANITATION DISTRI(DB2-625402192: 2/5/2021 WASTE WATER SERVICES 5,882.50

CROSSTOWN ELEC & DATAIF4350-21-OOIB 1/31/2021 TRAFFIC SIGNAL, FLASHING
4350-20-012A 12/31/2020 TRAFFIC SIGNAL, FLASHING
4350-21-001 A 1/28/2021 TRAFFIC SIGNAL, FLASHING

CROWELL, RICHARD FEBRUARY/214 2/24/2021 REFUNDABLE DEPOSIT#200
FEBRUARY/21-( 2/24/2021 REFUNDABLE DEPOSIT#695

DAPEER. ROSENBLIT & LITVA18198 12/31/2020 DECEMBER LEGAL FEES (CC
18200 12/31/2020 DECEMBER LEGAL FEES (CC
18312 1/31/2021 JANUARY LEGAL FEES (SEA/

DATAPROSE 3P50691 12/29/2020 UTILITY BILLING - PRINT AND

6,958.01
6,715.00
6,715.00

500.00
500.00

3,854.19
1 ,710.70

684.50
1.282.58

350121 3/5/2021 120961
Voucher:

350122 3/5/2021 113290
Voucher:

20,388.01

1 ,000.00

350123 3/5/2021
Voucher

350124 3/5/2021
Voucher:

350125 3/5/2021
Voucher:

350126 3/5/2021
Voucher:

11 0663

101259

132793

134212

6,249.39
1 ,282.58

6,439.27DEPARTMENT OF TRANSPORSL21 0455 1/28/2021 10/1 - 12/31/20 SIGNALS & LIC 6,439.27

41.602.40DEPTOF HEALTH CARE SER\GEM04213J93 2/11/2021 20204TH QTR PAYMENT 41 ,602.40

DEVIL MOUNTAIN WHOLESAL23 12/4/2020 CAL FIRE PLANTING 5, 132.14 5, 132.14

Page: 5
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Final Check List
CITY OF DOWNEY

Page: 6

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

123709

Invoice

105826

Inv Date DescriDtion

11/30/2020 EQUIPMENT

Amount Paid

892.00

Check Total

892.00350127 3/5/2021
Voucher:

350128 3/5/2021
Voucher:

350129 3/5/2021
Voucher:

350130 3/5/2021
Voucher:

DEXON COMPUTER, INC.

11 8472

101319

109820

DIRECTV 44396087X2102 2/16/2021 2/15- 3/14/21 CABLE SERVICE 80.29 80.29

4,413.87DOOLEY ENTERPRISES INC 58989 11/13/2020 223 AMMUNITION - ANNUAL/ 4,413.87

DOWNEY PATRIOT, THE 93732
93734
93780
93782
92771
93844
93779
93781
A77690

2/4/2021 VALENTINE'S DAY
2/4/2021 OIL FILTER
2/4/2021 CAMPAIGN CONTRIBUTION L
2/4/2021 PLN-19-00173
10/15/2020 SUMMARY OF ORDINANCE A
2/11/2021 SUMMARY OF ORDINANCE A
2/4/2021 PLN-19-00132
2/4/2021 UNCLAIMED FUNDS
7/31/2020 ANNUALSERVICE

155.25
600.00
244.80
357.00
217.60
105.40
370.60
958.80
550.71

3,009.45
550.71

45,690.00

350131 3/5/2021 101419 DUTHIE POWER SERVICES
Voucher:

3/5/2021350132 124765 EDENCO 33-MEASURES 2/1/2021 MEASURES: CONSULTINGS 45.690.00
Voucher:

3/5/2021350133
Voucher:

3/5/2021

101588 EWING IRRIGATION PRODUC'13410626
13388307

FCG CONSULTANTS, INC. 1079-1006
1079-1007

FEDEX 7-276-33972
7-252-90436

FERGUSON ENTERPRISES IN9226050

1 /29/2021
1 /25/2021
1 /7/2021
2/5/2021
2/12/2021
1 /22/2021
1/11/2021

SUPPLIES
SUPPLIES
CIP NO.17-10 - CONSTRUCTI(
CIP NO.17-10 - CONSTRUCTII
DELIVERY SERVICE
DELIVERY SERVICE
HOT WATER STORAGE TANK

643.48
327.56

25,703.18
24,221.76

15.49
75.75

6, 110.79

971.04

350134
Voucher:

3/5/2021

132145

101624

107496

11 9044

49,924.94

91.24
6,110.79

350135

350136
Voucher:

3/5/2021

350137
Voucher:

3/5/2021 FIRST PLACE GLASS 3646
3661
3662

FIVESTAR RUBBER STAMP C(56806
56700
56678

1 /27/2021
2/9/2021
2/9/2021
2/16/2021
2/4/2021
2/2/2021

LIBRARY - RESEAL WINDOW:
GLASS RESTORATION
LIBRARY - RESEAL WINDOW:
SELF-INK STAMP
SELF-INK STAMP
SELF-INK STAMPS

2,450.00
1 ,500.00
2,450.00

45.68
31.15
55.80

Voucher:
6,400.00

350138 3/5/2021 106567
Voucher:

132.63

Page: 6
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Final Check List
CITY OF DOWNEY

Page: 7

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

350140 3/5/2021 128119
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

FRONTIER COMMUNICATION:562 197-0775/FE
562 197-0776/FE
209 151-3860/FE
562 904-7195/FE
562 904-7196/FE
562 806-0815/FE
562 904-7165/FE
562 904-7126/FE
562 622-0936/FE
562 862-3851/FE
562 904-7226/FE
562 923-8904/FE
562 904-7230/FE
562 806-3857/FE
562 869-5423/FE
209 021-5695/FE
562 904-4052/FE
209 080-4906/FE
209 151-3871/FE
562 622-0826/FE
209 044-8242/FE
209 151-3861/FE
209 150-2683/FE
209 151-6041/FE
562 197-0773/FE
562 197-0774/FE

GALL'S, LLC/QUARTERMASTEBC1252185

2/1 3/2021

2/1 3/2021
2/1 9/2021
2/2/2021
2/4/2021
2/1 3/2021

2/13/2021
2/16/2021
2/16/2021
2/16/2021
2/16/2021
2/2/2021
2/28/2021
2/1 9/2021
2/7/2021
2/16/2021
2/1 9/2021

2/1 9/2021
2/16/2021
2/16/2021
2/1 3/2021
2/1 3/2021
2/1 3/2021
2/16/2021
2/1 3/2021
2/13/2021
12/12/2020

562-197-0775-021 219-5
562-197-0776-020819-5
209-151 -3860-122278-5
562-904-71 95-05031 7-5
562-904-71 96-031496-5
562-806-0815-092910-5
562-904-7165-10221 5-5
562-904-71 26-041 091 -5
562-622-0936-101216-5
562-862-3851 -020498-5
562-904-7226-102715-5
562-923-8904-061 21 7-5
562-904-7230-121391 -5
562-806-3857-070804-5
562-869-5423-042699-5
209-021 -5695-1 01907-5
562-904-4052-081 009-5
209-080-4906-101707-5
209-1 51 -3871 -050892-5
562-622-0826-020598-5
209-044-8242-102307-5
209-151 -3861 -092084-5
209-150-2683-050175-5
209-151 -6041 -061796-5
562-197-0773-020819-5
562-1 97-0774-02121 9-5
UNIFORMS

105.90
95.82
72.70
67.55

117.31
48.75

172.38
90.19

186.01
67.55

119.66
69.53

162.71
203.74
44.95

115.21
138.31
115.21
89.89

113.45
121.61
46.25
92.51
64.14

102.53
102.53

3,256.60
2,726.39
3,256.60

126.85

2,130.10

350141 3/5/2021
Voucher:

350142 3/5/2021
Voucher:

350143 3/5/2021
Voucher:

350144 3/5/2021
Voucher:

124345

110413

122094

120626

GEORGE CHEVROLET 77524CVR 2/8/2021 PARTS 126.85

GEOSCIENCE SUPPORT SER'14500-12-44 2/18/2021 PROFESSIONAL ENGINEERIb 2,130.10

6,832.00
11 ,606.00

GK & ASSOCIATES 21-O05C
21-O05F

1/31/2021 CIP NO.17-09 - CONSTRUCTIt
1/31/2021 CIP NO.17-09 - PARAMOUNT 1 18,438.00

Page: 7
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Final Check List
CITY OF DOWNEY

Page: 8

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

350145 3/5/2021 130441
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

GOODIE'S LLC 2021 - 33988
2021 - 34245
2021 - 34196
2021 - 34179
2021 - 34265
2021 - 34322
2021 - 34397
2021 - 33696
2021 - 34126
2021 - 34406
2021 - 33820
2021 - 33966
2021 - 33948
2021 - 34017
21790

1 /27/2021
2/1 5/2021
2/1 5/2021
2/1 5/2021
2/1 5/2021
2/15/2021
2/1 5/2021
1 /27/2021
2/1 5/2021
2/1 5/2021
1 /27/2021
1 /27/2021
1 /27/2021
2/1 /2021

2/9/2021

L. WALLACE
D. PEREZ
V. UGARTE
S. RUNYAN
E. HEMPE
C. KURTZ
A. HERNANDEZ
J. DANIEL
G. VILLA
T. LOCKWOOD
V. UGARTE
S. RUNYAN
M. MILOSEVICH
J. BROWN
SUPPLIES

198.34
227.00
166.37
58.38

157.49
51.71

523.36
115.16
110.19
113.39
209.42
121.05
75.41

352.69
431.40350146 3/5/2021

Voucher:
350147 3/5/2021

101884 GRANITIZE PRODUCTS INC
2,479.96

431.40

Voucher:
3/5/2021

118853 GRIFFITH COMPANY 7 - CIP 20-07/20, 2/12/2021 CIP NO.20-07 & 20-08 - PARAH 10,472.38

235.00

587.59

10,472.38

235.00350148
Voucher:

3/5/2021

116003

102909

11 4464

110708

GUERRERO, REBECCA FEBRUARY/21 2/26/2021 REFUND-TASC OVERPAYME

350149
Voucher:

350150 3/5/2021

HAXTON, MARK

HD INDUSTRIES

MARCH/21

P242243

3/1/2021 SLI COURSE(SESSION III)

2/8/2021 PARTS

587.59

598.52

64.61
Voucher:

350151 3/5/2021

598.52

Voucher:
350152 3/5/2021

HILTI INC 4617174783 2/10/2021 DROP-IN ANCHOR 64.61

Voucher:
3/5/2021

129260

132330

HOME FIELD ADVANTAGE 22891
22892
2767997
2768605
2766624
Bl 13832
Bl 13851

2/24/2021
2/24/2021
2/3/2021
2/3/2021
2/2/2021
2/5/2021
2/5/2021

INSTRUCTOR FEE
INSTRUCTOR FEE
PARTS
PANIC LEVERS
TOP PINS
PROFESSIONAL ON-CALL STI
PROFESSIONAL ONwCALL STI

851.20
394.80
45.64

965.19
58.82

12,000.00
5.320.00

1 ,246.00
350153 IML SECURITY SUPPLY

Voucher:

350154 3/5/2021 134309
Voucher:

JAS PACIFIC
1 ,069.65

17,320.00
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Final Check List
CITY OF DOWNEY

Page: 9

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

350155 3/5/2021 131145
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

JOHN KALISKI ARCHITECTS, 15683
5666
5766

KEITH THOMPSON’S PRO DE-27860
27863
27865
27866
27864
27862
27861
27868
8603542

9/4/2020
8/12/2020
12/22/2020
2/1 1/2021

2/1 7/2021

2/1 8/2021
2/20/2021
2/18/2021
2/24/2021
2/1 7/2021
2/24/2021
2/2/2021

PROFESSIONAL SERVICES F
PROFESSIONAL SERVICES F
PROFESSIONAL SERVICES F
COMPLETE DETAIL
COMPLETE DETAIL
COMPLETE DETAIL
COMPLETE DETAIL
COMPLETE DETAIL
POLICE VEHICLES
POLICE VEHICLES
COMPLETE DETAIL
PARTS

642.99
2,865.00
1 ,600.00

400.00
245.00
200.00
650.00
245.00
444.00
480.00
275.00
192.11

350156 3/5/2021 108953
Voucher:

5, 107.99

350157 3/5/2021
Voucher:

350158 3/5/2021
Voucher:

350159 3/5/2021
Voucher:

350160 3/5/2021
Voucher:

350161 3/5/2021
Voucher:

350162 3/5/2021
Voucher:

350163 3/5/2021
Voucher:

350164 3/5/2021
Voucher:

350165 3/5/2021
Voucher:

102478 KIMBALL MIDWEST
2,939.00

192.11

5,633.3811 3458

102516

126725

LA COUNTY REGISTRAR/COU21-3040 1/29/2021 PRINTING COST FOR CANDI[ 5,633.38

LN CURTIS & SONS INV464103 2/12/2021
I NV462366 2/5/2021

LOS ANGELES CONSERVATICDEC-2020-1489- 12/5/2020
DEC 2020-1488 S 12/5/2020

LOS ANGELES COUNTY RE-PW-210208C 2/8/2021

FACTORY REPAIR - FORCE T
ULTIMATIC NOZZLE W/GRIP
CITYWIDE TREE PLANTING
CITYWIDE TREE PLANTING
TS MAINT DDG THROUGH JA

188.65
742.50

5.863.00
25,064.00

682.76

931.15

102733

102321

120834

30.927.00
682.76

5.50LYNCH, JOHN M MARCH/21 3/2/2021 INSURANCE PREMIUM REFU 5.50

500.00
500.00
250.00

MIDWEST ROOFING FEBRUARY/21 2/26/2021 REFUNDABLE DEPOSIT#202
FEBRUARY/21-' 2/26/2021 REFUNDABLE DEPOSIT#202
MARCH/21 3/1/2021 EXECUTIVE DEVELOPMENT(101198

114829

MILLIGAN, DEAN
1 ,000.00

250.00

MINUTEMAN PRESS 19511
19509
19510
22917
22949
22951

2/1 7/2021
2/17/2021
2/17/2021
2/24/2021
2/24/2021
2/24/2021

MEDICAL RECORDA/ACCINAI
POSTAGE
LICENSE RENEWAL MAILING
INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE

1 ,008.22
1 ,267.70
1.666.13

360.50
660.80
316.40

350166 3/5/2021 121161
Voucher:

MIRANDA. MARIO TONY
3,942.05

1 ,337.70
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Page: 10

Bank ; bow BANK OF THE WEST (Continued)

Check # Date Vendor

350167 3/5/2021 116215
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

MISSION LINEN SUPPLY 514111820
514146986
514189249
514232479
514275799
2121218
2107000
2121236
5 - STATION #4
5 - STATION #2

1 /28/2021
2/4/2021
2/11 /2021
2/1 8/2021
2/25/2021
2/6/2021
12/14/2020
2/6/2021
1 /31 /2021

1 /31 /2021

2/1 /2021
11 /20/2020
11/4/2020
1 /31 /2021

TOWELS
TOWELS
TOWELS
TOWELS
TOWELS
MEASURE S: FIRE DEPARTM
MEASURE S: LIBRARY INTER
CHANGE ORDER #04. DATED
MEASURE S: FIRE STATION #
MEASSURE S: FIRE STATION
PROFESSIONAL PREPARATI(
MEASURE S - LANDSCAPE Al
PROFESSIONAL ARCHITECTI
ANNUAL CATCH BASIN CLEA

54.00
54.00
54.00
54.00
54.00

5,991.15
2,509.09

596.25
188,575.00
78,850.00
15.538.75
12,513.00
14,559.00
11 ,055.00

350168 3/5/2021 124347
Voucher:

MOBILE MODULAR
270.00

350169 3/5/2021 133954
Voucher:

350170 3/5/2021 124341
Voucher:

MONET CONSTRUCTION
9,096.49

267,425.00
MOORE IACOFANO GOLTSMA67952

66990
66725

NATIONWIDE ENVIRONMENTr31432350171 3/5/2021 110438
Voucher:

350172 3/5/2021 124987
Voucher:

42,610.75
11 ,055.00

PACIFIC COMPLIANCE SERVI(5590
5570
5571

PACIFIC PRODUCTS & SERVI(28100

2/17/2021 DESIGNATED OPERATOR SE
2/8/2021 SERVICE CALL FOR L4ALARI
2/8/2021 REPAIR BREAKAWAY FROM [
2/3/2021 PARTS

410.00
180.00
395.00

2,886.13

324.73

350173 3/5/2021
Voucher:

350174 3/5/2021
Voucher:

350175 3/5/2021
Voucher:

127498

11 7088

133984

985.00
2,886.13

324.73PARS 47386 2/10/2021 DECEMBER ADMIN FEES

PARTS AUTHORITY LLC 065-108528
291 -662536
291 -662537
062-515402
062-515371
065-125441
291 -663448
291 -663440
065-125122

2/2/2021
2/2/2021
2/2/2021
2/2/2021
2/2/2021
2/9/2021
2/9/2021
2/9/2021
2/9/2021

PARTS
PARTS
PARTS
PARTS
PARTS
OIL FILTER
PARTS
PARTS
PARTS

21.76
72.83
75.69

322.46
94.31
25.53
51.07

130.22
22.07350176 3/5/2021 133984

Voucher:
350177 3/5/2021 103580

Voucher:

PARTS AUTHORITY LLC
793.87
22.07

PITNEY BOWES 1017548397
1017396522
1017389601

2/23/2021 INKCARTRIDGE
2/6/2021 11/29/20 -2/26/21 RENTALCH
2/4/2021 RED INK& ADHESIVE TAPE R

186.98
231.00
293.11 711.09
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

102696

120206

Invoice Inv Date DescriDtion Amount Paid

12,757.26

Check Total

12,757.26350178 3/5/2021
Voucher:

350179 3/5/2021
Voucher:

PLAYPOWER LT FARMINGTOP1400248230 2/3/2021 PLAYGROUND EQUIPMENT-

PREFERRED IMPRESSIONS IF25723
25708
25904
25907

PREMIER FITNESS & PERFOF22933

8/1 7/2020

8/17/2020
1 /22/2021
1 /22/2021
2/24/2021

PARKING SIGNS
FIRE PARKING SIGNS
ARMORED VEHICLE GRAPHII
VEHICLE GRAPHICS
INSTRUCTOR FEE

1.078.00
40.70

427.50
1 ,473.10

341.60350180 3/5/2021
Voucher:

350181 3/5/2021
Voucher:

350182 3/5/2021
Voucher:

350183 3/5/2021
Voucher:

126487

112219

130620

11 6922

3,019.30
341.60

PROFESSIONAL PIPE SERVIC6300000882 - F
6300002049

PROFORMA APOLLO GROUP BR54001056A
BR54001 054A
181632
85498
85298
85413
85494
85904
85670
85674
85581
85412

QUIROZ ELECTRICAL SERVIC1195
1196
46861

11 /4/201 9
1 /22/2020
2/7/2021
2/7/2021
2/9/2021
2/4/2021
1 /28/2021
2/2/2021
2/4/2021
2/1 8/2021

2/10/2021
2/1 0/2021
2/1 0/2021
2/2/2021
2/2/2021
2/3/2021
2/3/2021

SANITARY SEWER CLOSED (
SANITARY SEWER CLOSED (
BUSINESS CARDS
BUSINESS CARDS
PARTS
PARTS
PARTS
PARTS
PARTS
PARTS
PARTS
PARTS
PARTS
PARTS
CITY HALL
GOLDEN PARK
STIHL SAW & BLADE

13,583.98
441.57

19.78
42.58
59.11
47.83

230.16
46.42
46.42

133.24
57.62
57.62
15.18

159.28
750.00

2,695.00
1 ,326.00

14,025.55

62.36
PUENTE HILLS FORD

350184 3/5/2021
Voucher:

350185 3/5/2021
Voucher:

350186 3/5/2021
Voucher:

350187 3/5/2021
Voucher:

350188 3/5/2021
Voucher:

350189 3/5/2021
Voucher:

125779
852.88

129886

123839

R & I HOLDINGS, INC,
3,445.00
1 ,326.00

61 ,609.40R. J. NOBLE COMPANY 187268 1/31/2021 CIP NO.16-20 OLD RIVER SCF 61 ,609.40

129836

133031

103748

RAMIREZ, JUAN E

RBL PLUMBING

21016
21012
110
111

9-1 -88280

2/17/2021
2/1 2/2021
2/5/2021
2/5/2021
2/10/2021

2/9/21 COUNCIL MTG INTERP
2/12/21 INTERPRETER SERVI
THEATRE
APOLLO PARK
C. REGALADO

1 , 1 00.00
862.50
450.00
101.50
257.96

1 ,962.50

551.50
257.96RED WING SHOES
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Bank : bow BANK OF THE WEST

Check # Date Vendor

350190 3/5/2021 103807
Voucher:

350191 3/5/2021 134419
Voucher:

350192 3/5/2021 134416
Voucher:

350193 3/5/2021 122853
Voucher:

350194 3/5/2021 104074
Voucher:

350195 3/5/2021 104090
Voucher:

350196 3/5/2021 124775
Voucher:

350197 3/5/2021 132950
Voucher:

350198 3/5/2021 126125
Voucher:

350199 3/5/2021 127198
Voucher:

350200 3/5/2021 110208
Voucher:

(Continued)

Invoice Inv Date

RICHARDS, WATSON & GERS230544 2/12/2021

RODRIGUEZ, JESUS A. FEBRUARY/21 2/24/2021

SANITATION DISTRICTS OF, LDB2-622900890. 2/5/2021

SB CARPET & UPHOLSTRY C11227 2/12/2021

SCS ENGINEERS 396864 1/31/2021

SECURITY SIGNAL DEVICES R-00263098 2/10/2021

SELECT ELECTRIC, INC. 3491-01 12/1/2020

SEMONES, RICHARD FEBRUARY/21 2/24/2021

SHELLITO TRAINING & CONS12021 WORKSH( 2/17/2021

Descriotion

LA MS4 PERMIT PETITION

REFUNDABLE DEPOSIT #693

WASTEWATER SERVICE FY ;

CITY HALL

CIP NO.17-01 - ENVIRONMEN

3/1 - 5/21/21 ALARM/VIDEO SE

CIP NO.20-32 - PARAMOUNT 1

REFUNDABLE DEPOSIT #697

CITY COUNCIL GOAL SETTIN

SHREDDING SERVICES

CIP NO.20-03 - RESIDENTIAL

Amount Paid

331.29

500.00

1 ,504.15

300.00

650.00

2.478.00

129,772.85

500.00

4, 176.77

1 ,602.50

611 ,252.14

Check Total

331.29

500.00

1 ,504.15

300.00

650.00

2,478.00

129,772.85

500.00

4, 176.77

1 ,602.50

611 ,252.14

SHRED-IT, C/0 STERICYCLE, 8181412886

SIALIC CONTRACTORS CORF333-6

2/7/2021

2/28/2021
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

350202 3/5/2021 104208
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

SOUTHERN CALIFORNIA EDl£2M21w922=3948/F 2/27/2021
2-25-1 80-3763/F 2/26/2021
2-29-837-3028/F 2/26/2021
2-00-990-9367/F 2/1 8/2021
2-22-741-2939/F 2/1 9/2021
2-00-990-9219/F 2/18/2021
240437-5925/F 2/1 9/2021
2-33-454-8518/F 2/20/2021
2-30-620-2755/F 2/27/2021
2-36-366-2065/F 2/12/2021
2-38-3604972/F 2/1 1/2021
241458-6495/F 2/1 0/2021
2-37-491-7003/F 2/11/2021
2-00417-2920/F 2/27/2021
2-26-022-8697/F 2/9/2021
2-37-001-7105/F 2/3/2021
2-38-174-6700/F 2/1 0/2021
2-38-1 74-6809/F 2/10/2021
2-40-417-3510/F 2/4/2021
2-00-990-9441/F 2/9/2021
2-01-201-1078/F 2/11/2021
2-25-365-3166/F 2/1 0/2021
2-27-597-7346/F 2/9/2021
2-33-702-4905/F 2/12/2021
2-22-741-3382/F 2/11/2021
2-22-902-3403/F 2/1 0/2021
2-25-007-8607/F 2/10/2021
2-25-232-3175/F 2/9/2021

SOUTHERN CALIFORNIA GASPROJ# 0000024 3/1/2021

ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
INSTALL SERVICE -9556 IMPE

359.43
1 ,663.16

222.88
28.93

1 ,868.52
19.50
30.88
97.19

3,813.60
13.49

468.27
49.49
63.14

1.378.50
6,242.36

102.43
56.14
60.77
88.43

8.64
62.22
48.41

2, 174.53
13.52
21.13
25.68

1 ,174.28
109.37
432.00350203 3/5/2021

Voucher:
350204 3/5/2021

Voucher:
350205 3/5/2021

Voucher:

10421 0

104210

127113

20,264.89
432.00

SOUTHERN CALIFORNIAGAS050 006 7900 0/1 2/26/2021 GAS
081 506 8000 0/1 2/26/2021 GAS

SPARKLETTS 18199136 02072 2/7/2021 WATER SERVICE - P.W. YAR[

383.26
96.18
52.59

479.44
52.59
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Bank : bow BANK OF THE

Check # Date Vendor

350206 3/5/2021 104256
Voucher:

350207 3/5/2021 134421
Voucher:

350208 3/5/2021 104331
Voucher:

350209 3/5/2021 124421
Voucher:

350210 3/5/2021 110751
Voucher:

350211 3/5/2021 121979
Voucher:

350212 3/5/2021 133557
Voucher:

350213 3/5/2021 125372
Voucher:

WEST (Continued)

Invoice

7322412972-0-1
73221 72844-0-1

STEVEN TRAN INC., DBA: NAIIFEBRUARY/21

SUPERCO SPECIALTY PRODLPS1381669

TETRA TECH, INC. 51698866

THE COPY PLACE

THE COUNSELING TEAM INT'178362

TLC ANIMAL REMOVAL SERVI'777

Inv Date

1 /13/2021
1 /11/2021
2/24/2021

1 /29/2021

2/1 0/2021

2/5/2021

2/11 /2021

2/1 5/2021

2/24/2021
2/24/2021
2/24/2021
2/24/2021
2/24/2021
2/24/2021
12/30/2020

10/31 /2020

2/24/2021

2/8/2021
2/8/2021
2/8/2021
2/1 0/2021
2/10/2021
2/1 9/2021
2/4/2021

Descriotion

OFFICE SUPPLIES
OFFICE SUPPLIES
REFUNDABLE DEPOSIT #679

SUPPLIES

CIP NO.20-35 - FIRESTONE BI

COPIES

JANUARY SERVICES

ANIMAL REMOVAL AND DISP(

INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE
CIP NO.20-23 - 3RD ST. WATE

PROFESSIONAL PLAN REVIE

REFUNDABLE DEPOSIT #697

G. GODOY
D. GALLO
A. HERNANDEZ
0. LOPEZ
D. RENTERIA
A. RODRIGUEZ
PLAIN PIZZA BOXES

Amount Paid

96.98
230.46

5,718.82

1 ,706.56

1 ,795.00

627.00

200.00

4,000.00

1 ,264.20
994.00

1 ,209.60

1 ,108.80

1 ,520.40
1 ,048.60

56,297.10

2,800.00

500.00

824.34
277.35
681.99
277.35
906.78
906.76

34.50

Check Total

STAPLES ADVANTAGE
327.44

5,718.82

1 ,706.56

1 ,795.00

627.00

200.00

4,000.00

73773116

TOQUE FUTSAL 22937
23085
22939
22935
22946
22953

TORO ENTERPRISES, INC. RETI0714

TRANSTECH ENGINEERS. IN(20203936

TRUJANO ROOFING FEBRUARY/21-:

350214 3/5/2021 133845
Voucher:

350215 3/5/2021 132146
Voucher:

350216 3/5/2021 134395
Voucher:

350217 3/5/2021 108324
Voucher:

7, 145.60
56,297. 1 0

2,800.00

500.00

U.S. ARMOR CORPORATION 31505
31504
31514
31559
31557
31724
129823627350218 3/5/2021 124892

Voucher:
ULINE

3,874.57
34.50
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

350219 3/5/2021 126723
Voucher:

Invoice Inv Date DescriDtion Amount Paid Check Total

UNITED PACIFIC SERVICES, 1121-0210-1
20-0915-1
21 -0201 -5
21 -0210-2

UNITED PARCELSERVICE 50IYYI071

2/1 0/2021
9/15/2020
2/1 /2021

2/10/2021
: 2/13/2021

TREE TRIMMING SERVICES
TREE TRIMMING SERVICES -
TREE TRIMMING SERVICES
CIP NO.20-03 - RESIDENTIAL
DELIVERY SERVICE

4,900.50
1 ,990.50

59, 193.75
11 ,366.77

79.86
77,451.52

79.86350220 3/5/2021
Voucher:

3/5/2021
Voucher:

3/5/2021
Voucher:

3/5/2021
Voucher

3/5/2021
Voucher:

3/5/2021
Voucher:

104595

104570350221

350222

350223

350224

UNITED RENTALS INC. 189878843-001 2/2/2021 GENERATOR RENTAL 2,598.20

1 ,362.63

305.00

2,598.20

1 ,362.63

305.00

134422

112383

134359

11 2607

VALDIVIA, JORGE MARCH/21 3/1/2021 EVOCCOURSE

VARIABLE SPEED SOLUTION:20961 2/10/2021 MONTHLYPUMPMAINTENAN

VEOCI INC, 1070 1/28/2021 ANNUALSOFTWARE SUBSCF 9,900.00 9,900.00

350225 VERIZON WIRELESS 9873131969
9872207894
9873154060
9872207911
9872207906
9872207897
9872207901
9872207902
9873328926
9873132397
9873131769
22955
22959
22957
1056
1055

WASH 75743

2/1 0/2021
1 /28/2021
2/1 0/2021
1 /28/2021
1 /28/2021
1 /28/2021
1 /28/2021
1 /28/2021
2/1 3/2021
2/1 0/2021
2/1 0/2021
2/24/2021
2/24/2021
2/24/2021
2/16/2021
2/16/2021
2/11 /2021

JAN/FEB WIRELESS SERVICE
JANUARY WIRELESS SERVIC
JAN/FEB WIRELESS SERVICE
JANUARY WIRELESS SERVIC
JANUARY WIRELESS SERVIC
JANUARY WIRELESS SERVIC
JANUARY WIRELESS SERVIC
JANUARY WIRELESS SERVIC
JAN/FEB WIRELESS SERVICE
JAN/FEB WIRELESS SERVICE
JAN/FEB WIRELESS SERVICE
INSTRUCTOR FEE
INSTRUCTOR FEE
INSTRUCTOR FEE
WILDERNESS PARK
WILDERNESS PARK
STEAM CLEAN ENTRANCE

397.22
1 ,530.17

1.62
190.56
395.69
311.82

1 ,088.87
375.43

3,334.39
93.72
38.01

450.80
228.90

1 , 145.20

1 ,425.00

2,875.00
225.00

7,757.50
350226 3/5/2021 124750

Voucher:
VOLITUDE, INC.

1 ,824.90

4,300.00
225.00

2,325.60

350227 3/5/2021
Voucher:

350228 3/5/2021
Voucher:

350229 3/5/2021
Voucher:

133408

116097

108991

WATTS EXPRESS, INC,

WEST COAST POWER

WEST COAST SAFETY SUPPL3670334 12/7/2020 MULTI GAS MONITOR W/PUN 2,325.60
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Final Check List
CITY OF DOWNEY

Page: 16

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor

104798

104808

Invoice

WHITrIER FERTILIZER CO 365929

Inv Date DescriDtion

1/21/2021 SUPPLIES

Amount Paid

90.96

Check Total

90.96350230 3/5/2021
Voucher:

350231 3/5/2021
Voucher:

WILLDAN ASSOCIATES 620533 2/11/2021 ON-CALLPROFFESIONALEN
416386 2/8/2021 CIP NO.21-16WILDERNESS F
620613 2/23/2021 CIP NO.20-05 - ON-CALL CIVII
FEBRUARY/21 2/24/2021 REFUNDABLE DEPOSIT#692

4,218.75
8,058.00
1 ,332.00

500.00350232 3/5/2021 134423
Voucher:

350233 3/5/2021 128118
Voucher:

ZEPEDA, CESAR
13,608.75

500.00

ZUMAR INDUSTRIES INC. 91390
91664
91704

CALIFORNIA PUBLIC EMPLOYBen1644320

1/8/2021 STREETSIGNS
2/5/2021 TEMPNO PARKING SIGNS
2/11/2021 LANECONTROLSIGNS
2/12/2021 PERSEPMC: PAYMENT

559.19
911.62

2.668.91
410,161.6310004082 2/12/2021 107444

Voucher:
iOO04086 2/26/2021 107444

Voucher:

4, 139.72
410,161.63

407,563.22CALIFORNIA PUBLIC EMPLOYBen1645118 2/26/2021 PERS EPMC: PAYMENT 407, 563.22

Sub total for BANK OF THE WEST: 2,666,058.93

Page: 16



apChkLst
03/04/2021 2:35:53PM

Final Check List
CITY OF DOWNEY
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155 checks in this report. Grand Total All Checks: 2,711,996.45
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Final Check List
CITY OF DOWNEY

Page: 1

Bank : bow BANK OF THE WEST

Check # Date Vendor Invoice Inv Date

2109 3/12/2021 101533 EMPLOYMENT DEVELOPMEN 944-0610-5 /12-= 3/1/2021
Voucher:

2110 3/12/2021 131768 DOWNTOWN DOWNEYCBD FEBRUARY/21 2/23/2021
Voucher:

DescriDtion

WIRE TRANSFER

WIRE TRANSFER

Amount Paid

2,774.41

7,679.89

Check Total

2,774.41

7,679.89

Sub total for BANK OF THE WEST: 10,454.30
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apChkLst
03/12/2021 9:08:37AM

Final Check List
CITY OF DOWNEY

Page: 2

Bank : ebow BANK OF THE WEST

Check # Date Vendor

10493 3/12/2021 110819
Voucher:

10494 3/12/2021 132379
Voucher:

10495 3/12/2021 126626
Voucher:

10496 3/12/2021 111833
Voucher:

Invoice

360 MARTIAL ARTS ACADEMY23032
23034
23036

AMERICAN GUARD SERVICESINV9672

ATS NET

BOISE. DONNA

Inv Date

3/2/2021
3/2/2021
3/2/2021
1 /31 /2021

2/26/2021

3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021

2/28/2021
2/28/2021
3/12/2021

3/12/2021

3/12/2021

3/12/2021

3/12/2021

3/12/2021

3/12/2021

3/12/2021

3/3/2021

3/12/2021

DescriDtion

EFT - INSTRUCTOR FEE
EFT - INSTRUTOR FEE
EFT - INSTRUCTOR FEE
EFT - SECURITY GUARD SER

EFT - SPECIALIZED INFORM/

EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE

EFT - PROFESSIONAL PLAN F
EFT - PROFESSIONAL PLAN 1
EFT - DCEA-M DUES: PAYMEF

EFT - DCEA DUES: PAYMENT

EFT - FIRE MGMT DUES: PAYF

EFT - FIRE DUES: PAYMENT

EFT - POL MGMT DUES: PAYR

EFT - DPOA DUES (POLICE A

EFT - FIRE/POLICE TRUST: R

EFT - SAFETY DUES: PAYMEF

EFT - VEHICLE REPLACEMEb

EFT - LOAN PAYMENTS: PAYN

Amount Paid

428.40
411.60
434.00

3,808.60

3,960.00

182.00
159.60
314.30
266.00

4,494.00

120.00
825.00
836.03

710.00

348.00

5,611.76

416.00

5,300.00

682.00

1 ,087.30

39,339.31

753.29

Check Total

1 ,274.00
3,808.60

3,960.001095

22973
22977
22909
22912
2296210497 3/12/2021 111817

Voucher:
10498 3/12/2021 121643

Voucher:
10499 3/12/2021 101356

Voucher:
10500 3/12/2021 101355

Voucher:
10501 3/12/2021 106150

Voucher:
10502 3/12/2021 101365

Voucher:
10503 3/12/2021 101372

Voucher:
10504 3/12/2021 101373

Voucher:
10505 3/12/2021 101374

Voucher:
10506 3/12/2021 101375

Voucher:
10507 3/12/2021 132476

Voucher:
10508 3/12/2021 124953

Voucher:

CAUSLY, CARL

CIR. INC FFIR202102280
BFHR2021 0228(

DOWNEY CITY EMPL ASSOC (Ben1645855

DOWNEY CITY EMPLOYEES PBen1645831

DOWNEY FIRE MANAGEMENIBen 1645859

DOWNEY FIREMEN'S ASSN-lP Ben 1645847

DOWNEY POLICE MANAGEM[Ben1645857

DOWNEY POLICE OFFICERS JBen1645849

DOWNEY POLICE/FIRE MEM IBen1645843

921.90
4,494.00

945.00
836.03

710.00

348.00

5,611.76

416.00

5,300.00

682.00

1 ,087.30

39,339.31

753.29

DOWNEY PUB SAFETY EMP ABen1645853

ENTERPRISE FM TRUST FBN4160845

ICMA, PLAN #1 08479 & #10848Ben1645869
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Final Check List
CITY OF DOWNEY

Page: 3

Bank : ebow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice

Ben 1645871

Inv Date DescriDtion Amount Paid

2, 109.00

Check Total

2, 109.0010509 3/12/2021 124952
Voucher:

10510 3/12/2021 126947
Voucher:

ICMA, PLAN #300820 3/12/2021 EFT - DEF COMP (SEAACA DE

IGNACIO, RANDY 22997
22982
22988
22989
22990
23013
22991
22992
23019
22995
48362

3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
3/2/2021
2/9/2021

EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - INSTRUCTOR FEE
EFT - SPECIALIZED INFORM/

140.00
282.80
282.80

70.00
285.60
142.80
282.80
145.60
142.80
170.80

2,800.00
1 ,946.00

2,800.0010511 3/12/2021
Voucher:

10512 3/12/2021
Voucher:

10513 3/12/2021
Voucher:

10514 3/12/2021
Voucher:

10515 3/12/2021
Voucher:

10516 3/12/2021
Voucher:

10517 3/12/2021
Voucher:

10518 3/12/2021
Voucher:

10519 3/12/2021
Voucher:

10520 3/12/2021
Voucher:

132315

102410

11 9022

ISPACE, INC.

KAISER FOUNDATION HEALT}Ben1645825
Ben 1645837

METLIFE SMALL BUSINESS C-Ben1645833

3/12/2021 EFT - CITY KAISER MAINT & /
3/12/2021 EFT - KAISER RETIREES: PAV
3/12/2021 EFT-METLIFE DENTAL: PAYn

68,386.12
1,931.11

2,633.34
70,317.23

2,633.34

337.89126044

116715

126043

116350

PARS - COUNCIL RETIREMEN Ben1645867 3/12/2021 EFT - COUNCIL PARS RETIRE 337.89

PARS - DOWNEY, U.S. BANK FBen1645851 3/12/2021 EFT- DOWNEY P/T PARS RE- 9,917.24

121.68

9,917.24

121.68PARS - SEAACA, U.S. BANK N.Ben1645875 3/12/2021 EFT - SEAACA P/T PARS RET

S&S LABARGE GOLF INC FEBRUARY/21 3/5/2021 EFT- GREEN FEES 47,946.24

385.00

47,946.24

385.00128404

126145

120747

THE SAUCE CREATIVE SERV 4585 12/15/2020 EFT - TOTE BAG DESIGN FEE

TRUTH BE TOLD POLYGRAPFDFD-2021/02 2/28/2021 EFT- POLYGRAPH EXAMS 2,250.00

18.261.54
2,015.82
1.519.50

17,453.56

2,250.00

VENUETECH MANAGEMENT (20183293
20183301
20183297
20183288

2/28/2021 EFT - DOWNEY THEATRE - M
3/2/2021 EFT- DOWNEY THEATRE - M
2/28/2021 EFT - DOWNEY THEATRE - M
2/28/2021 EFT - DOWNEY THEATRE - M 39,250.42
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Final Check List
CITY OF DOWNEY

Page: 4

Bank : ebow BANK OF THE WEST

Check # Date Vendor

10521 3/12/2021 131237
Voucher:

10522 3/12/2021 100101
Voucher:

(Continued)

Invoice

VOYA - ANNUITY #HRA019 Ben1645827

Inv Date DescriDtion Amount Paid

3/12/2021 EFT - CONTRIBUTIONS TO Rl 22,313.73

3/12/2021 EFT - VOYA DEF COMP (OPT 72,462.04

Check Total

22,313.73

72,462.04VOYA - DEFERRED COMP, #6€Ben1645841

Sub total for BANK OF THE WEST: 345,277.00
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Final Check List
CITY OF DOWNEY

Page: 5

Bank : bow BANK OF THE WEST

Check # Date Vendor

350234 3/12/2021 134446
Voucher:

350235 3/12/2021 133928
Voucher:

350236 3/12/2021 133827
Voucher:

350237 3/12/2021 134447
Voucher:

350238 3/12/2021 133964
Voucher:

350239 3/12/2021 134444
Voucher:

350240 3/12/2021 133208
Voucher:

350241 3/12/2021 134445
Voucher:

350242 3/12/2021 133160
Voucher:

350243 3/12/2021 128911
Voucher:

350244 3/12/2021 116476
Voucher:

350245 3/12/2021 120773
Voucher:

350246 3/12/2021 129084
Voucher:

Invoice

COVID-19 / REN

Inv Date

3/9/2021

3/9/2021

3/9/2021

3/9/2021

2/1 8/2021

3/3/2021

3/14/2020

3/2/2021

2/26/2021

2/1 5/2021
2/23/2021
2/1 0/2021
2/1 7/2021
2/1 9/2021

2/1 5/2021

2/16/2021
2/1 0/2021
2/5/2021
2/1 7/2021
2/1 7/2021

3/12/2021

10/31/2020

DescriDtion

8525 PARAMOUNT BL #116 - 1

12405 BENEDICT AVE #15 - P.

8111 STEWART & GRAY #3 - 1

10326 PARAMOUNT BL #6 - C

N95 MASKS

PATRON REFUND - BEAUTY !

REFUND - SHAMROCK QUILL

PATRON REFUND - WILLY CH

2/22 - 2/25/21 MEALS SERVE[

POLICE DEPARTMENT
PEST CONTROL SERVICES
GATE REPAIR
REPAIR/REPLACE HANDRAIL
WEBINAR REGISTRATION

FIRST AID SUPPLIES
FIRST AID SUPPLIES
WIPES
NITRILE GLOVES
NITRILE GLOVES
FIRST AID SUPPLIES
AFLAC ACCIDENT INS PRE T/

PROFESSIONAL ENGINEERIb

Amount Paid

2,600.00

1 ,750.00

1 ,920.00

1 ,525.00

1 ,056.00

45.25

25.00

259.00

2,772.25

125.00
105.00
595.00

4,474.00
100.00

42.74
56.38

606.94
169.32
285.86
146.71

4,514.63

400.00

Check Total

2,600.00

1 ,750.00

1 ,920.00

1 ,525.00

1 ,056.00

45.25

25.00

259.00

2,772.25

AVALOS, ALDO

PI BENEDICT AVE., LLC

REPUBLIC MANAGEMENT, LL'COVID-19 / REN

TEA HOUSE APARTMENTS, LLCOVID-19 / REN

ARAMSCO, INC., DBA: EMPIRS4497405.001 -

GALAVIZ, RENEE COVID-19 / THE

GONZALEZ, MARIA COVI D-19 / PAR

RIVERA, MICHELLE COVID-19 / THE

SCHOOLNUTRETION PLUS 3777 - COVID

1 ST STRYKE PEST & TERMITEI 00031972
100032211

A & G FENCE & SUPPLY 19790
19799

ABICH-GARCIA, YVETTE M. FEBRUARY/21

ACME WORKPLACE SAFETY 12727
2728
2711
2679
2739
2735
Ben 1645839

20108-IN

COVID-1 9 / REN

230.00

5,069.00
100.00

1 ,307.95
4,514.63

400.00

350247 3/12/2021 106753
Voucher:

350248 3/12/2021 133653
Voucher:

AFLAC

AGA ENGINEERS, INC.
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Final Check List
CITY OF DOWNEY

Page: 6

Bank : bow BANK OF THE WEST

Check # Date Vendor

350249 3/12/2021 107157
Voucher:

350250 3/12/2021 125214
Voucher:

(Continued)

Invoice Inv Date DescriDtion

809335 - REPL ( 12/31/2020 CYLINDER RENTAL
808759 - REPL ( 12/22/2020 OXYGEN
1004156 2/8/2021 PARTS
1004153 2/8/2021 PARTS
1005797 2/16/2021 PARTS

ALLSTAR FIRE EQUIPMENT, 11229886 2/16/2021 RUBBISH HOOK
229919 2/16/2021 BIB STYLE FIRE HOOD

AMERICAN FIDELITY ASSURABen1645845 3/12/2021 ACCIDENT INSURANCE POS-

AMERICA'SCHOICESIGNS 2084 2/26/2021 MILITARYBANNER

AQUA-METRIC SALES COMPPINVO081088 2/5/2021 METER

ARAMSCO, INC., DBA: EMPIRS4342084.001/C CREDIT MEMO
S4497387.001 2/18/2021 SUPPLIES
S4472824.002 2/4/2021 SUPPLIES

ATKINSON, ANDELSON, LOYA615495 1/31/2021 JANUARY LEGAL FEES

BARBARA'S ANSWERING SER210200593101 3/1/2021 TELEPHONE ANSWERING SE

2/12/2021 JANUARY LEGAL FEES (WIRE

2/11/2021 PARTS & LABOR

Amount Paid

300.60
201.50

55.74
118.19
27.34

135.91
668.53

3,627.42

165.00

2,601.61

-408.54
621.68

37.24
9,210.00

646.20

346.27

211.09

5,045.00

395.00

501.91

1 ,435.85
1 ,437.97

652.74

Check Total

502.10
AIR SOURCE INDUSTRIES

ALAN'S LAWN & GARDEN

350251 3/12/2021 116013
Voucher:

350252 3/12/2021 123395
Voucher:

350253 3/12/2021 128117
Voucher:

350254 3/12/2021 100295
Voucher:

350255 3/12/2021 133964
Voucher:

201.27

804.44
3,627.42

165.00

2.601.61

250.38
9,210.00

646.20

346.27

211.09

5,045.00

395.00

501.91

350256 3/12/2021 116999
Voucher:

350257 3/12/2021 121792
Voucher:

350258 3/12/2021 114093
Voucher:

350259 3/12/2021 100464
Voucher:

350260 3/12/2021 128912
Voucher:

350261 3/12/2021 112520
Voucher:

350262 3/12/2021 100509
Voucher:

350263 3/12/2021 100704
Voucher:

350264 3/12/2021 134436
Voucher:

BEST BEST & KRIEGER

BESTWAY LAUNDRY SOLUTIC1301960

BIBLIOTHECA, LLC INV-US40081

BILL'S SOUND & SECURITY 38512

BLUE DIAMOND MATERIALS, 12116044

CALMET SERVICES INC 14153225
14127060

CHAMPION MASERATI ALFA RMARCH/21

897999

1/31/2021 CLOUDLIBRARY ANNUALSUE

2/24/2021 ELEVATOR RECALL INSPECT

2/8/2021 COLD MIX

2/28/2021 3/1 - 3/31/21 TRASH SERVICE
1/31/2021 2/1 -2/28/21 TRASH SERVICE
3/5/2021 BUSINESS LICENSE REFUND

2,873.82
652.74
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Page: 7

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice

MARCH/21

Inv Date Descrintion

3/8/2021 BASIC MOTOR OPERATOR

Amount Paid

212.16

Check Total

212.16

50.00

350265 3/12/2021
Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:

130562 CHAVARRIA, TYLER

350266 107790 CITY AND COUNTY ENGINEEF2021 DUES 3/2/2021 MEMBERSHIP-DELFINOCOI 50.00

350267

350268

350269

350270

100432

100933

116033

100947

CITY OF PICO RIVERA 2021 -00000009
2021 -00000010
38547
38485
MARCH/21

2/1 9/2021
2/1 9/2021
2/1 7/2021
1 /28/2021
3/8/2021

11/3 - 12/4/20 TRAFFIC SIGNA
12/4/20 - 1/5/21 TRAFFIC SIGh
IT TECH APPAREL
JACKET
SBSLI COURSE

210.05
218.63
121.00
48.40

453.53

428.68

169.40
453.53

CLASSIC GRAPHIX

CLEMANN, MELISSA

CLUB CAR INC 435819
433417
438568
236802
261110
281955

CONSERVATION CORPS OF, L7473
7456

DEL AMO MOTORSPORTS OF 1211
1125
1167
10463352716
10461794176
10461919275
10402272112
10466656250
10467284720
0221 -2487
0121 -2487
RefC)01645501

2/1 0/2021
2/5/2021
2/1 5/2021
8/4/2020
11/23/2020
2/1 9/2021
2/28/2021
1 /31 /2021
2/1 0/2021
2/3/2021
2/1 0/2021
2/1 0/2021
2/4/2021
2/4/2021

MONTHLY GOLF CART MAINI
PARTS & LABOR FOR REPAIF
PARTS & LABOR FOR REAI RS
PARTS & LABOR
LABOR & TRIP CHARGE
LABOR & TRIP CHARGE
FEBRUARY LITTER ABATEME
JANUARY LITTER ABATEMEN
PARTS & LABOR
PARTS & LABOR
PARTS & LABOR
SERVICE & TECH SUPPORT
BATTERY
DELL MEMORY UPGRADE
CREDIT MEMO
LAPTOP - INSPIRON G3 15 35
WARANTY - PROSUPPORT, 2
FEBRUARY ELEVATOR SERV
JANUARY ELEVATOR SERVIC
UB Refund Cst #1 36848

2,047.00
267.10

1 ,937.98

699.18
375.00
225.00

1 ,076.74

1 ,076.74

430.22
1 ,697.81

283.75

1 ,936.20
120.99
75.06

-228.04
3,265.19
2,991.93

292.92
292.92
65.00

4,252.08
350271 3/12/2021 121935

Voucher:
COMMLINE INC.

1.299.18

2, 153.48
350272 3/12/2021 124923

Voucher:
350273 3/12/2021 134097

Voucher:
2,411.78

350274 3/12/2021 101230
Voucher:

DELL MARKETING L P

2/23/2021
2/24/2021
2/28/2021
1 /31 /2021
3/4/2021

8,161.33

585.84
65.00

159.86

350275 3/12/2021
Voucher:

350276 3/12/2021
Voucher:

350277 3/12/2021
Voucher:

350278 3/12/2021
Voucher:

101235

134430

122421

124528

DELTA ELEVATOR CO., INC

DEVANE, DANIEL

DLT TRUCK & AUTO ELECTRl112560 2/11/2021 PARTS 159.86

195.00
125.00

DOWNEY POOL SUPPLY 2110100200
21 1 0500200

2/25/2021 FEBRUARY FOUNTAIN SERVI
2/25/2021 FEBRUARY FOUNTAIN SERVI 320.00
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Page: 8

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date DescriDtion

DOWNEY UNIFIED SCHOOL DFEBRUARY/21 3/8/2021 SCHOOL DEVELOPMENT FEE

Amount Paid

12,215.52

Check Total

12.215.52350279 3/12/2021
Voucher:

350280 3/12/2021
Voucher:

350281 3/12/2021
Voucher:

350282 3/12/2021
Voucher:

350283 3/12/2021
Voucher:

350284 3/12/2021

101383

126093 DUDEK 202100325 2/12/2021
2021 00405 2/1 5/2021

EASTSIDE WINDOW CLEANIN23169 12/9/2020
23442 2/24/2021

EDENCO 34-MEASURE S 3/1/2021

PROFESSIONAL ENVIRONME
PREPARATION OF THE URBA
RIO HONDO GOLF COURSE
RIO HONDO GOLF COURSE
MEASURE S: CONSULTING S

7,523.20
14,718.48

580.00
580.00

45,690.00

22,241.68
126175

124765

106738

131425

1 , 160.00

45,690.00

2, 594.50ELECTRIC CAR SALES & SER'28301 2/18/2021 STEELCARGO BOX 2,594.50

1 ,200.00
1 ,800.00
2,400.00

500.00

EUROFINS EATON ANALYTIC/L0548923
L0548925
L0548922

EVERETT. MICHAEL MARCH/21

1/5/2021 SAMPLE & ANALYZE
2/8/2021 SAMPLE & ANALYZE
1/5/2021 SAMPLE & ANALYZE
3/4/2021 REFUNDABLE DEPOSIT#696

Voucher:
5,400.00

500.00

16.05

64.39

350285 3/12/2021
Voucher:

350286 3/12/2021
Voucher:

350287 3/12/2021
Voucher:

121908

101624

107496

FEDEX 7-282-74267 2/19/2021 DELIVERYSERVICE 16.05

FERGUSON ENTERPRISES IN180865 12/23/2020 SUPPLIES 64.39
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Final Check List
CITY OF DOWNEY

Page: 9

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date Descrintion Amount Paid Check Total

350289 3/12/2021 124664
Voucher:

FM THOMAS AIR CONDITIONl142116
42120
42118
42016
42017
42074
42099
42018 - REPL C
42015 - REPL Cl
42014 - REPL Cl
42098
42117
42107
42119
42139
42121
42013 - REPL Cl
Ben 1645863

2/11 /2021
2/1 1/2021
2/11 /2021
12/31 /2020
12/31 /2020
1 /29/2021
2/9/2021
12/31 /2020
12/31 /2020
12/31 /2020
2/9/2021
2/11 /2021

2/10/2021
2/1 1/2021
2/1 8/2021
2/11/2021
12/31 /2020
3/12/2021

BJ RILEY COMM-SR CENTER
FURMAN PARK
WATER YARD
HVAC MAINTENANCE AND RE
HVAC MAINTENANCE AND RE
HVAC MAINTENANCE AND RE
HVAC MAINTENANCE AND RE
LIBRARY
RIO HONDO GOLF COURSE
COLUMBIA MEMORIAL SPACE
CITY HALL
CITY HALL
LIBRARY
SPACE CENTER
SPACE CENTER
CITY HALL
BJ RILEY COMM/SR CENTER
FRANCHISE TAX BOARD: PA\

761.16
990.60
776.00

3,450.00
3,036.61
3.298.34
3, 132.26
2,233.03

765.00
405.00

2.848.36
1 ,714.11

2,296.70
1 ,046.25
1 ,461.48
1 ,005.00

285.00
200.00350290 3/12/2021 101693

Voucher:
350291 3/12/2021 134428

Voucher:

FRANCHISE TAX BOARD
29,504.90

200.00

136.84FREDERICK, D Ref001645499 3/4/2021 UB Refund Cst #105552 136.84
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apChkLst
03/12/2021 9:08:37AM

Final Check List
CITY OF DOWNEY

Page: 10

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date DescriDtion Amount Paid Check Total
350294 3/12/2021 128119

Voucher:
FRONTIER COMMUNICATION:562 869-2070/FE 2/28/2021

562 904-7265/FE 2/13/2021
562 940-1904/MI 3/1/2021
562 904-1650/FE 2/28/2021
562 869-2300/FE 2/28/2021
213 011-9475/FE 2/25/2021
562 862-7119/FE 2/25/2021
562 923-3780/FE 2/25/2021
562 861-0770/FE 2/28/2021
209 188-3603/FE 2/28/2021
562 862-8493/FE 2/22/2021
209 150-2691/FE 2/22/2021
209 056-3415/FE 2/25/2021
562 622-5424/FE 2/28/2021
209 151-3882/FE 2/22/2021
209 043-2936/FE 2/1 9/2021
209 151-3856/FE 2/22/2021
209 150-2669/FE 2/22/2021
562 869-7365/FE 2/1 3/2021
562 923-8384/FE 2/10/2021
562 861-2180/FE 2/28/2021
562 869-2810/FE 2/28/2021
209 151-3878/FE 2/1/2021
209 151-3878/MI 3/1/2021
562 904-7271/FE 2/1/2021
209 150-9696/FE 2/25/2021
213 048-4050/FE 2/25/2021
209 069-8936/FE 2/28/2021
209 087-3852/FE 2/28/2021
213 034-3734/FE 2/28/2021
209 070-7094/FE 2/28/2021
209 041-3991/FE 2/28/2021
562 904-2363/FE 2/28/2021
MARCH/21 3/3/2021

562-869-2070-08251 7-5
562-904-7265-121391 -5
562-940-1904-061997-5
562-904-1650-050710-5
562-869-2300-060590-5
213-011 -9475-060606-5
562-862-7119-033078-5
562-923-3780-092606-5
562-861 -0770-010168-5
209-188-3603-040391 -5
562-862-8493-061307-5
209-150-2691 -011894-5
209-056-341 5-0821 09-5
562-622-5424-03071 9-5
209-151 -3882-042793-5
209-043-2936-041 81 3-5
209-1 51 -3856-040281 -5
209-1 50-2669-042793-5
562-869-7365-100693-5
562-923-8384-030597-5
562-861 -21 80-031897-5
562-869-2810-071196-5
209-151 -3878-072492-5
209-151 -3878-072492-5
562-904-7271 -032495-5
209-1 50-9696-103097-5
213-048-4050-100807-5
209-069-8936-102307-5
209-087-3852-101207-5
21 3-034-3734-1 01807-5
209-070-7094-120513-5
209-041 -3991-121213-5
562-904-2363-070787-5
DUTY HOLSTER

78.85
972.09
78.85

109.14
55.43

504.41
84.79

125.56
1 ,388.92
2,821.97

127.77
64.14
69.15

203.78
84.17
36.00

115.63
64.14
57.63
44.95

166.47
113.45
154.76
154.76
88.38

583.22
89.89

121.61
92.62

115.21
141.01
141.01
399.76
246.00350295 3/12/2021 102905

Voucher
GALINDO, MARK A

9,449.52
246.00
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apChkLst
03/12/2021 9:08:37AM

Final Check List
CITY OF DOWNEY

Page: 11

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date DescriDtion Amount Paid Check Total

19,398.51

350296 3/12/2021 120626
Voucher:

350297 3/12/2021 101863
Voucher:

GK & ASSOCIATES 21-015MT
21 -017

GOLDEN WEST PIPE & SUPP1566009
566891
566591

GOVERNMENT FORMS AND 8326259
326295

GTT COMMUNICATIONS, INC. INV4636671

2/28/2021
2/28/2021
1 /21/2021
2/12/2021
2/5/2021
2/1 5/2021
2/1 5/2021
3/1 /2021

CIP NO.20-03 - RESIDENTIAL
CIP NO.20-34 - FLORENCE AV
SUPPLIES
SUPPLIES
SUPPLIES
W-2'S
W-2'S
MARCH INTERNET SERVICE:

11 ,626.51

7.772.00
620.66
164.24
64.61
77.02
94.49

227.60

350298 3/12/2021
Voucher:

350299 3/12/2021
Voucher:

350300 3/12/2021
Voucher:

350301 3/12/2021
Voucher:

350302 3/12/2021
Voucher:

350303 3/12/2021
Voucher:

350304 3/12/2021

127230
849.51

129261
171.51
227.60

134437 HANNA, MAGDI MARCH/21 3/4/2021 REFUNDABLE DEPOSIT#697, 1 ,500.00

1 ,200.00

500.00

1 ,500.00

1 ,200.00

500.00

129862

134438

127577

122430

HERNANDEZ CART SERVICE, 41691 2/28/2021 MONTHLYCART RETRIVAL-t

HERRERA, ALEX MARCH/21 3/4/2021 REFUNDABLE DEPOSIT#690

HINDERLITEFR, DE LLAMAS & rSIN006891 2/26/2021 3RD QTR SALES TAX AUDIT 6,453.49 6,453.49

HOFFMAN MANAGEMENT &, (30221 - CIP 19-2 3/2/2021
30221 - CIP 19-2 3/2/2021
30221 - CIP 19-: 3/2/2021
APPL #14 - CRE 3/2/2021
30221 - CIP 19-2 3/2/2021

HOLDINGS DOWNEY LLC 30121 2/1/2021
20121 1/1/2021
1012021 - REPL 12/4/2020

5% RETENTION - P.O. 12-107
5% RETENTION - p.O. 12-107
5% RETENTION - P.O. 12-107
MEASURE S: CIP NO.19-22 - 1
MEASURE S: CIP NO.19-22 - 1
MEASURE S: RENT - 1.5 ACR
MEASURE S: RENT - 1.5 ACR
MEASURE S: RENT - 1.5 ACRI

Voucher:
26, 113.32
8,314.05

83,903.95
-9.000.00

123,702.24
4, 166.67
4.166.67
4, 166.67

350305 3/12/2021 132391
Voucher:

233,033.56

12.500.01
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Final Check List
CITY OF DOWNEY

Page: 12

Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date Descrintion Amount Paid Check Total

350307 3/12/2021 101999
Voucher:

HOME DEPOT 1413305
1511407
1703750
2903689
94244
8360003
7545184
6904285
4900787
3531356
1042080
1274730
6611091
6901571
5073924
5163212
4040242
4633983
1544502
620051
8040668
6040817
6372924
4273660
4511257
3114145
2041177

IDEXX LABORATORIES, INC. 3079032193
221150510

INTERWEST CONSULTING GF66928

1/11/2021 SUPPLIES
1/11/2021 SUPPLIES
1/11/2021 SUPPLIES
1/11/2021 SUPPLIES
1/12/2021 SUPPLIES
1/14/2021 SUPPLIES
1/15/2021 SUPPLIES
1/16/2021 SUPPLIES
1/18/2021 SUPPLIES
1/19/2021 SUPPLIES
1/21/2021 SUPPLIES
1/21/2021 SUPPLIES
1/26/2021 SUPPLIES
1/26/2021 SUPPLIES
12/28/2020 SUPPLIES
12/28/2020 SUPPLIES
12/29/2020 SUPPLIES
12/29/2020 SUPPLIES
1/1/2021 SUPPLIES
1/2/2021 SUPPLIES
1/4/2021 SUPPLIES
1/6/2021 SUPPLIES
1/6/2021 SUPPLIES
1/8/2021 SUPPLIES
1/8/2021 SUPPLIES
1/9/2021 SUPPLIES
1/10/2021 SUPPLIES
2/8/2021 SNAP PARVO TESTS
2/28/2021 LAB TESTS
2/25/2021 JANUARYON-CALLSERVICE

24.24
202.27

41.57
76.58

109.38
44.24
17.51
39.16
79.07
92.27

289.75
50.37

119.90
98.70

149.34
848.10
215.34
848.10
30.89
14.03

685.80
354.66
154.40
45.73
41.04
78.65

321.06
731.68
439.30

2,090.00

5,072.15

1.170.98
2,090.00

2, 108.38

350308 3/12/2021
Voucher:

350309 3/12/2021
Voucher:

350310 3/12/2021
Voucher:

126310

116962

125406 JHM SUPPLY 62920 2/1/2021 SUPPLIES 2, 108.38
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Final Check List
CITY OF DOWNEY

Page: 13

Bank : bow BANK OF THE WEST

Check # Date Vendor

350311 3/12/2021 128896
Voucher:

(Continued)

Invoice

46282
46269
46279
71335

Inv Date

2/12/2021
2/12/2021
2/12/2021
2/1 8/2021

DescriDtion

PARTS & LABOR
LABOR
PARTS & LABOR
BANNERS

REFUNDABLE DEPOSIT #799

PROFESSIONAL SERVICES -

ONLINE REPORTING - MONT

MEDICAL SUPPLIES
MEDICAL SUPPLIES
MEDICAL SUPPLIES
9/1/20 - 2/28/21 LITTER ABATE

1/1 - 1/31/21 PRISONER MAIN

PARTS & LABOR

GLASS-TUBE FUSES
GLASS-TUBE FUSES
REFUNDABLE DEPOSIT #690

ENGINE AND ABS REPAIRS T'

TOWELS
TOWELS
EMERGENCY VETERINARY S

WINDBREAKERS

TRAFFIC DATA COLLECTION

Amount Paid

743.40
25.00

894.50
218.90

500.00

7, 135.00

1 ,562.50

402.60
1 ,577.40
9,687.82
5,850.00

343.53

2,056.07

19.68
12.45

500.00

6,228.19

48.03
48.03

3.500.00

152.49

105.00

Check Total

JJ'S AUTO SERVICE, INC.

350312 3/12/2021 120258
Voucher:

350313 3/12/2021 134439
Voucher:

350314 3/12/2021 134358
Voucher:

350315 3/12/2021 132027
Voucher:

350316 3/12/2021 102645
Voucher:

LA SIGNS & BANNERS
1 ,662.90

218.90

500.00

7, 135.00

1 ,562.50

LARA, MARIA M

LAW OFFICE OF KATHY M. G/382

LEXISNEXIS, A DIVISION OF R806279-2021022 2/28/2021

LIFE-ASSIST INC 1 074732 2/1 0/2021
2/25/2021
2/24/2021
3/3/2021

MARCH/21 3/4/2021

3/1 /2021

1078965
1078612

LOS ANGELES CONSERVATIO 1364-2-20350317 3/12/2021 126725
Voucher:

350318 3/12/2021 102733
Voucher:

350319 3/12/2021 134382
Voucher:

350320 3/12/2021 103010
Voucher:

350321 3/12/2021 134440
Voucher:

350322 3/12/2021 103098
Voucher:

350323 3/12/2021 116215
Voucher:

350324 3/12/2021 127094
Voucher:

350325 3/12/2021 132244
Voucher:

350326 3/12/2021 106122
Voucher:

11 ,667.82

5,850.00

343.53

2,056.07

LOS ANGELES COUNTY 21 1609VL 2/17/2021

M & M LIFTS, INC. 5368 11/30/2020

MCMASTER-CARR SUPPLY C(52857950 2/8/2021
52867695 2/8/2021

MESA, VICTOR MARCH/21 3/4/2021

MID-CITIES HONDA/KAWASAb20200419 11/5/2020

MISSION LINEN SUPPLY 514189303 2/11/2021
514275862 2/25/2021

N. ORANGE COUNTY PET CLI 9/1 - 9/30/21 11/12/2020

NANO'S SCREEN PRINTING NSP-SP-021820 2/18/2021

NATIONAL DATA & SURVEYI N(21-020042 2/16/2021

32.13
500.00

6,228.1 9

96.06

3,500.00

152.49

105.00
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Final Check List
CITY OF DOWNEY

Page: 14

Bank : bow BANK OF THE WEST

Check # Date Vendor

350327 3/12/2021 126090
Voucher:

350328 3/12/2021 126174
Voucher:

350329 3/12/2021 103346
Voucher:

(Continued)

Invoice

NIEMELA PAPPAS & ASSOCIA-3788

Inv Date

3/1 /2021

2/1 5/2021

2/4/2021
2/2/2021
2/5/2021
2/2/2021
2/10/2021
2/6/2021

2/11/2021

3/8/2021

2/1 0/2021

2/25/2021

1 /28/2021
1 /28/2021
3/4/2021

2/1 8/2021
2/24/2021
3/4/2021

2/5/2021

3/9/2021

3/8/2021

2/28/2021

DescriDtion

MARCH GENERALADVOCAC

HOMELESS ENCAMPMENT

OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
DELIVERY SERVICE

JANUARY ON-CALL SERVICE

BASIC MOTOR OPERATOR

VIDEO SURVEY

MARCH 2021 PAY PHONE FEE

BALANCE & VALVE STEMS
ROAD SERVICE
UB Refund Cst #145542

COVID TESTS
COVI D TESTS
UB Refund Cst #143721

SERVICE CONTRACT RENEW

T2 RENEWAL

INSURANCE PREMIUM

FEBRUARY CHARGES

Amount Paid

3.960.00

1 ,555.60

98.97
38.49
84.37

668.09
76.98
46.97

1 ,610.00

475.00

2,999.00

363.00

50.05
174.13
65.00

200.00
1 ,700.00

65.00

5,026.80

60.00

924.69

229.00

Check Total

3,960.00

1 ,555.60OCEAN BLUE ENVIRONMENTr34694

OFFICE DEPOT INC 153025258001
2469357506
154351371001
2469357503
154873954001
9124101350330 3/12/2021 107800

Voucher:
350331 3/12/2021 125538

Voucher:
350332 3/12/2021 119469

Voucher:
350333 3/12/2021 113607

Voucher:
350334 3/12/2021 119523

Voucher:
350335 3/12/2021 103453

Voucher:
350336 3/12/2021 134432

Voucher:
350337 3/12/2021 127913

Voucher:
350338 3/12/2021 134431

Voucher:
350339 3/12/2021 111313

Voucher:
350340 3/12/2021 115984

Voucher:
350341 3/12/2021 112349

Voucher:
350342 3/12/2021 132599

Voucher:

ONTRAC
966.90
46.97

1 ,610.00

475.00

2,999.00

363.00

ONWARD ENGINEERING 5609

ORANGE COUNTY SHERIFF [MARCH/21

PACIFIC SURVEYS, LLC 27477

PACIFIC TELEMANAGEMENT :2063210

PARKHOUSE TIRE INC 1010781568
1010781188

PENA, DANIEL Ref001645503

PIH HEALTH PHYSICIANS 25420
25440

QUINTANA, KARLA LIZETH Ref001645502

RADIO IP SOFTWARE INC IN9895204

REGALADO, CARLOS MARCH/21

RELIANCE STANDARD LIFE INAPRIL/21

RELX, INC, DBA: LEXISNEXIS 3093141252

224.18
65.00

1 ,900.00
65.00

5,026.80

60.00

924.69

229.00
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Final Check List
CITY OF DOWNEY

Page: 15

Bank : bow BANK OF THE WEST

Check # Date Vendor

350343 3/12/2021 124483
Voucher:

350344 3/12/2021 110414
Voucher:

350345 3/12/2021 106779
Voucher:

350346 3/12/2021 134441
Voucher:

350347 3/12/2021 126183
Voucher:

350348 3/12/2021 123517
Voucher:

350349 3/12/2021 132950
Voucher:

350350 3/12/2021 107239
Voucher:

350351 3/12/2021 132808
Voucher:

350352 3/12/2021 104196
Voucher:

350353 3/12/2021 104196
Voucher:

350354 3/12/2021 115738
Voucher

(Continued)

Invoice

RESOLVE INSURANCE SYSTE2-2021

RESOURCE BUILDING MATER3035249
3033457
3029157

ROADLINE PRODUCTS INC U:16249

ROBLES, WILLIAM MARCH/21

SEATING COMPONENT MANU3620
3621
Ben 1645873

MARCH/21

Inv Date

3/1 /2021

2/5/2021
2/3/2021
1 /26/2021
1 /27/2021

3/8/2021

2/1 5/2021
2/1 5/2021
3/12/2021

3/4/2021

2/2/2021
2/16/2021
3/1 /2021

3/4/2021

2/16/2021
2/16/2021
2/1 0/2021
2/16/2021
2/16/2021

DescriDtion

FEBRUARY COLLECTION SEI

CONCRETE MIX
CONCRETE MIX
EROSION CONTROL BAGS
4' LANCE

REFUNDABLE DEPOSIT #692

PLASTIC LINERS & DOME LIE
DOME LIDS
SEAACA DUES: PAYMENT

REFUNDABLE DEPOSIT #697

SUPPLIES
SUPPLIES
FEDERAL LEGISLATIVE ADVC

ANNUAL PROGRAM ANALYSI:

FLAT FEE FOR LAST FY EMIt
EM ELEC GEN-DIESEL RENE\
REPAIRS - TRUCK #611
PARTS & LABOR
PARTS

Amount Paid

4,584.46

5.48
5.21

627.50
108.90

4,034.07

1 ,467.30
2,912.70

492.79

500.00

82.10
52.93

3,400.00

867.39

136.40
421.02

15,633.01
2,555.90

792.94

Check Total

4,584.46

638.19
108.90

4,034.07

SEIU 721

SEMONES. RICHARD

SHERWIN-WILLIAMS 7621 -0
7357-7 - 2021

SMITH DAWSON & ANDREWSIO09961

SOUTH COAST AIR QUAL MGISITE ID# 44298/

SOUTH COAST AIR QUAL MGr3775293
3773384

SOUTH COAST EMERGENCY 502557
502645
502638

4,380.00
492.79

500.00

135.03

3,400.00

867.39

557.42

18,981.85
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date DescriDtion Amount Paid Check Total

350355 3/12/2021 104208
Voucher:

SOUTHERN CALIFORNIA EDl£2-00417-3100/N 3/4/2021
2-34-922-8106/F 2/26/2021
2-29-835-0653/F 2/27/2021
2-36-538-1060/F 2/26/2021
2-41-758-6955/F 2/27/2021
2-004174447/N 3/4/2021
2-37-167-1975/h 3/2/2021
2-18-790-6904/F 2/27/2021
2-00-417-2748/N 3/4/2021
2-00-417-4454/N 3/4/2021
2-24-077-0933/N 3/3/2021
2-004174439/h 3/4/2021

SOUTHERN CALIFORNIA GAS 178 106 4317 5/1 2/26/2021
077 306 4283 7/1 2/26/2021
157 306 5472 8/1 3/1/2021
176 206 7900 5/1 3/2/2021

ST. FRANCIS ELECTRIC, LLC 20125701 11/17/2020
20125702 1 1 /30/2020
20125703 11 /30/2020
20125704 1 /31 /2021
20125705 1 /31 /2021
20125706 1 /31 /2021
20125707 1/31 /2021
20125708 1 /31/2021

STANDARD INS CO - UNIT 22, Ben1645829 3/12/2021
Ben 1645835 3/12/2021

STANDARD INSURANCE COM Ben1645819 3/12/2021

ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
ELECTRICITY
GAS
GAS
GAS
GAS
APOLLO PARK
APOLLO PARK
APOLLO PARK
STREET LIGHT REPAIRS
STREET LIGHT REPAIRS
STREET LIGHT REPAIRS
STREET LIGHT REPAIRS
STREET LIGHT REPAIRS
LIFE INS & AD&D: PAYMENT
LTD INSURANCE CITY: PAYMI
STANDARD ADL LIFE INS PO€

915.95
23.92

2,281.58
28.11

1 ,698.99

6,792.50
15.98

309.15
7,499.19
6,621.58
2,034.01

13.35
99.44

226.84
141.30
897.27

2,200.00
2,550.00
2,750.00
2,940.00
1 ,100.00

2,552.00
1 ,910.26
2, 172.00
7,618.59
7,333.42
3,095.46

350356 3/12/2021 104210
Voucher:

28,234.31

350357 3/12/2021 134449
Voucher:

1 ,364.85

350358 3/12/2021
Voucher:

350359 3/12/2021
Voucher:

350360 3/12/2021
Voucher:

112322

130597

124642

18, 174.26

14,952.01
3,095.46

STANTEC CONSULTING SERV 1733939
1753779
1734040

12/11/2020 CASH CONTRACT NO. S.S.63
2/12/2021 CASH CONTRACT NO. S.S.63
12/11/2020 CAPITAL IMPROVEMENT PRC

2.490.00
1 ,510.00
3,945.00 7,945.00
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date Descriotion Amount Paid Check Total
350362 3/12/2021 104256

Voucher:
STAPLES ADVANTAGE 7324839167-0-1

7323974181 -0-1
7324344995-0-1
7324971799-0-1
7325225389-0-2
7324248727-0-1
7324748170-0-1
7324878058-0-1
73247481 70-0-2
7324855780-0-1
7324364787-0-1
7323844048-0-1
7324961779-0-2
7324961779-0-1
7323870364-0-1
7324116279-0-1
7325240857-0-1
73241 16279-0-2
7324798921 -0-1
7324591385-0-1
7320981937-2-1
7324839167-0-3
7324839167-0-2
Ref00 1645504

2/16/2021
2/3/2021
2/9/2021
2/18/2021
2/23/2021
2/8/2021
2/1 5/2021
2/1 7/2021
2/15/2021
2/1 7/2021
2/9/2021
2/2/2021
2/22/2021
2/18/2021
2/2/2021
2/5/2021
2/23/2021
2/5/2021
2/16/2021
2/11 /2021

OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
OFFICE SUPPLIES
CREDIT MEMO
OFFICE SUPPLIES
OFFICE SUPPLIES
UB Refund Cst #149030

101.54
108.77
81.09
38.26

147.51
99.45

123.83
80.83
44.37

164.53
87.01
58.73
29.69

199.61
42.26
17.51

141.27
60.13

131.23
169.92
-42.89
23.47
23.97

144.22

2/16/2021
2/16/2021
3/4/2021350363 3/12/2021

Voucher:
350364 3/12/2021

Voucher:
350365 3/12/2021

Voucher:
350366 3/12/2021

Voucher:
350367 3/12/2021

Voucher:

134433

11 9069

131144

STATNEKOV, ISAAC
1 ,932.09

144.22

840.00

416.88

STAY GREEN INC 29643 2/28/2021 FEBRUARY LANDSCAPE MAII 840.00

416.88SUPERIORSWEEPING LTD. 228-0321 3/1/2021 STREETSWEEPING SERVICE

104370

130483

TARGET SPECIALTY PRODUCINVP500386332 2/25/2021 GLOVES, GOGGLES & COVEI 228.17

11 ,242.70

228.17

11 ,242.70THE ADVANTAGE GROUP Ben1645821 3/12/2021 TAG FLEX125 MEDICAL PRE-
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Bank : bow BANK OF THE WEST (Continued)

Check # Date Vendor Invoice Inv Date DescriDtion Amount Paid Check Total

350368 3/12/2021 103017
Voucher:

TIME WARNER CABLE 1271614021821 2/18/2021 ACCT#8448300531271614
1182381022421 2/24/2021 ACCT# 8448300531182381
81600022221 2/22/2021 ACCT# 8448300530081600
2356944022121 2/21/2021 ACCT#8245100332356944

221.09
1 ,068.90

159.70
503.34

1 ,449.69
503.34350369 3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:
3/12/2021

Voucher:

103017 TIME WARNER CABLE

350370 134442 TORRES, GUADALUPE MARCH/21 3/4/2021

1 /1 /2021

REFUNDABLE DEPOSIT #698 500.00 500.00

350371 132146 TRANSTECH ENGINEERS, IN(20204375 PROFESSIONAL PLAN REVIE 4, 130.00

21.28

4, 130.00

21.28350372

350373

350374

350376

134429

106977

104574

120080

TREPTE, AR

U C REGENTS

Ref001645500 3/4/2021 UB Refund Cst #107242

2831 3/1 /2021 CONTINUING EDUCATION AN 5,387.57

144.21

5,387.57

144.21UNDERGROUND SERVICE ALldsb20200188 2/21/2021 CALIFORNIASTATE FEE

UNIFORM DEPOT INC., DBA: R5483
5509
5507
5506
5501
5502
5503
5504
5505
5508
5523
5521
5520
5519
5518
5499
5498
5522

UNITED SITE SERVICES OF C114-11644008

2/2/2021
2/4/2021
1 /28/2021
1 /28/2021
1/1 5/2021
12/3/2021
1 /23/2021
1 /23/2021
1 /28/2021
2/4/2021
2/22/2021
2/22/2021
2/1 8/2021
2/18/2021
2/9/2021
2/4/2021
2/4/2021
2/22/2021
2/22/2021

F. VILLA
A. HILDEBRAND
J. CRIVELLO
N. FRANKS
J. SILAGY
R. SAMPSON
P. BROWNE
A. RIOS
J. VILLANUEVA
P. BROWNE
J. DANIEL
A. PULIDO
M. CASTRO
A. VILLEGAS
A. HONRATH
R. DIAZ
D. OLIVARES
J. BROWN
CIP NO. 18-14 - RESIDENTIAL

196.94
966.56
695.05
684.10
654.48
353.52
290.07

15.33
118.26
176.19
39.42

656.67
240.79

61.32
153.19
142.30
153.25
32.85
49.96

5,630.29
49.96350377 3/12/2021 114510

Voucher

Page: 18



apChkLa Final Check List
03/12/2021 9:08:37AM

Final Check List
CITY OF DOWNEY

Page: 19

Bank : bow BANK OF THE WEST

Check # Date Vendor

350378 3/12/2021 104603
Voucher:

350379 3/12/2021 104629
Voucher:

(Continued)

Invoice

UNITED WAY OF GREATER L/Ben1645861

Inv Date

3/12/2021

2/17/2021
2/17/2021
2/1 7/2021
3/9/2021

2/20/2021

2/16/2021

9/8/2020

3/5/2021

3/12/2021
3/12/2021
3/5/2021

2/16/2021
2/1 7/2021
3/1 /2021

3/1 /2021

2/4/2021

10/27/2020
10/27/2020
1 /22/2021
3/12/2021

3/12/2021

DescriDtion

UNITED WAY: PAYMENT

POLICE BADGES
POLICE BADGES
BADGE REPAIRS
LONE ACTIVE SHHOOTER CC

JAN 2021 - EVDO TO PIP

SUPPLIES

ANNUAL SOFTWARE LICENS

PETTY CASH

VSP VISION PRE TAX: PAYME
VSP - RETIREE/COBRA: PAYh
BLDG PERM REFUND - DUPL

MEDICAL SUPPLIES
MEDICAL SUPPLIES
CIP NO.21-16 - WILDERNES F

TELEPHONE SERVICE

MEDICAL SUPPLIES

STREET SIGNS AND BRACKE
STREET SIGNS AND BRACKE
BANDS
ANTHEM SELECT HMO: PAYN

FEDERAL TAX: PAYMENT

Amount Paid

6.50

235.29
823.52

37.55
38.62

2,936.65

1 ,796.77

16,640.00

259.20

4,474.68
45.72
94.46

108.36
189.75

51 ,952.72

1.878.45

1 ,936.00

4, 189.59
903.33
724.88

425,622.33

279,705.98

Check Total

6.50

V & V MANUFACTURING INC 52150
52151
52152

VAN, DAVID MARCH/21

VERIZON BUSINESS SERVICE71756183

350380 3/12/2021 119815
Voucher:

350381 3/12/2021 127485
Voucher:

350382 3/12/2021 104664
Voucher:

350383 3/12/2021 130197
Voucher:

350384 3/12/2021 111484
Voucher:

350385 3/12/2021 130484
Voucher:

350386 3/12/2021 134443
Voucher:

350387 3/12/2021 123888
Voucher:

350388 3/12/2021 126722
Voucher:

350389 3/12/2021 127327
Voucher:

350390 3/12/2021 123624
Voucher:

350391 3/12/2021 128118
Voucher:

10004090 3/12/2021 104915
Voucher:

10004092 3/12/2021 102097
Voucher:

1 ,096.36
38.62

2,936.65

1 ,796.77

16,640.00

259.20

VICTOR MEDICAL COMPANY 5254300

VIGILANTSOLUTIONS, LLC 35524 Rl

VILLASENOR-GALVAN, MELIS:MARCH/21

VISION SERVICE PLAN Ben1645823
Ben 1645865

WARD, ARLEEN BLD-21-00287

WEDGEWOOD PHARMACY 9382132
9386703

WILLIAMS PIPELINE CONTRA'3 - CIP 21-16

WINDSTREAM - PAETEC 73554138

ZOETIS INC. 9012450195

90380
90385
91509

CALPERS Ben 1645877

INTERNAL REVENUE SERVICIBen1645881

4, 520.40
94.46

298.11
51 ,952.72

1 ,878.45

1.936.00

ZUMAR INDUSTRIES INC.

5,817.80
425,622.33

279,705.98
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Bank : bow BANK OF THE WEST

Check # Date Vendor

;0004093 3/12/2021 101533
Voucher:

;0004094 3/12/2021 133773
Voucher:

(Continued)

Invoice

EMPLOYMENT DEVELOPMEN Ben1645883

Inv Date DescriDtion

3/12/2021 STATE TX: PAYMENT

3/12/2021 CHILDSUPPORT: PAYMENT

Amount Paid

87,637.91

3,430.62

Check Total

87,637.91

3,430.62SLS EXPERTPAY Ben 1645886

Sub total for BANK OF THE WEST: 1 ,580,842.75
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188 checks in this report. Grand Total All Checks: 1,936,574.05
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0 ··1.; CityofDowney AGENDA MEMO 

TO: HONORABLE MAYOR AND MEMBERS OF THE CITY COUNCIL AtP~~8VED BY 

FROM: OFFICE OF THE CITY MANAGER 
ANAGER 

BY: DELFINO R. CONSUNJI, P.E., DIRECTOR OF PUBLIC WORKS NEER 

DATE: MARCH 23, 2021 

SUBJECT: RESOLUTION ADOPTING THE CITY OF DOWNEY'S URBAN FOREST 
MANAGEMENT PLAN AND STREET TREE MASTER PLAN 

RECOMMENDATION 

That the City Council adopt the following resolution: 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DOWNEY ADOPTING 
THE CITY'S URBAN FOREST MANAGEMENT PLAN AND STREET TREE 
MASTER PLAN 

BACKGROUND 

The City of Downey Public Works Department manages and maintains over 20,000 urban trees. 
These include trees located on street parkways, parks, medians and various City-owned 
facilities. The City has a varied tree canopy of several species that range in age from less than 
a year to well over 60 years. Each tree requires a different level of maintenance depending on 
size, maturity and species. Moreover, street parkway trees generally require replacement every 
30 to 40 years. Trees may need to be replaced due to lack of care or maintenance, exposure to 
diseases or infestations, pose hazardous conditions or are located in restricted or confined 
growing spaces such as narrow parkways or small tree wells . 

To help the City achieve its urban forest vision and management goals, in July 2017, the City 
applied and received a California Department of Forestry and Fire Protection (CAL-FIRE) grant 
in the amount of $379,750 for the development and preparation of an Urban Forest 
Management Plan (UFMP) and planting of 540 trees in the City. 

On November 13, 2018, the City Council approved a professional services agreement with 
Dudek for the preparation and development of the UFMP. The UFMP provides the vision, 
goals, and strategies the City will actively pursue toward growing and maintaining a sustainable 
urban forest over the next 40 years. In addition, the UFMP reviewed and updated the inventory 
of existing trees in the City; reviewed and updated the City's tree maintenance policies and tree 
planting standards; identified tree care and maintenance best management practices; 
established regular tree trimming cycles and pest control; and developed a list of recommended 
tree species for planting throughout the City. 

In order to facilitate review, receive input and build consensus in the community in the 
development and preparation of the UFMP, the formation of a Workgroup consisting of Downey 
residents and City staff was recommended. On March 26, 2019, the City Council created the 
UFMP Workgroup and appointed their respective representatives. The Workgroup consisted of 
five City Council representatives and four City staff members representing the Community 
Development, Parks and Recreation, and Public Works Departments. 

1 
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DISCUSSION 

The UFMP Workgroup met once a month from April 2019 through October 2019 and created a 
vision statement for the City's urban forest; completed a gap score analysis; conducted 576 
surveys of Downey residents and stakeholders; developed a strategic plan of guiding principles 
and goals; developed an implementation strategy to achieve short-term, mid-term and long-term 
goals and benefits; prepared a recommended list of street tree species; and prioritized needs 
and strategies for public education. 

On October 15, 2019, the Workgroup met and approved the UFMP and recommended adoption 
by the City Council. However, due to the ensuing pandemic and COVID-19 restrictions and 
protocols, the adoption of the UFMP was delayed. In the interim, City staff has received and 
incorporated comments on the UFMP from CAL-FIRE. 

One of major comments from CAL-FIRE was to develop a Street Tree Master Plan (STMP) as 
part of the UFMP document. Since the preparation of the STMP was not part of Dudek's 
original scope of services, staff submitted a grant modification request which was subsequently 
approved by CAL-FIRE on September 28, 2020. 

On October 15, 2020, fthe City Council approved a professional services agreement with Dudek 
for the development of the STMP. The STMP will provide guidelines for a more consistent and 
uniform tree canopy in the City, help mitigate the spread of tree-related diseases or infestations, 
improve efficiencies for tree selection and planting, and establish tree trimming cycles based on 
tree species rather than rotating grids. This will benefit the City by helping reduce long-term 
maintenance costs, increase the urban forest canopy, improve the overall appearance and 
health of trees in the City, and provide a standard community tree palette in residential , 
commercial, industrial and open space areas in the City. 

The UFMP including the STMP· is now complete and includes the following guiding goals and 
strategies: 

• Increase the City's tree canopy cover from 11 percent to 20 percent over the next 40 
years. 

• Plant 30,000 new public and private trees in the City over the next 40 years. 
• Create and implement a public education campaign that targets specific areas of the 

community's understanding of trees based on the results of the public survey. 
• Continue celebrating Arbor Day and holding volunteer tree planting events. 
• Maintain recognition as Tree City USA on an annual basis. 
• Make trees a part of the initial project review process for all development and 

redevelopment projects. 
• Develop and adopt a tree protection ordinance for private properties that clearly identifies 

why a tree is protected, what circumstances qualify for permitting its removal, and 
mitigation efforts to be made if removal i,s permitted. 

• Develop a free residential yard tree program that distributes 500 trees a year to City 
residents. 

• Prioritize tree planting efforts in neighborhoods that are most vulnerable to pollution 
hazards and other environmental impacts. 

• Plant trees in commercial corridors to increase walkability in commercial and shopping 
districts. 

• Form an urban forest advisory committee to create a public forum for community members 
to work with City staff in addressing tree issues and implementing the goals of the UFMP. 

• Annually fund the urban forest program at a level that grows and maintains a sustainable 
and resilient urban forest. 
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• Plant new trees in residential, commercial , industrial and open space areas as 
recommended in the STMP. 

By adopting the UFMP and STMP, the City of Downey will be at the forefront of environmental 
sustainability joining the Cities of Culver City, Irvine, Los Angeles, San Diego, San Francisco, Santa 
Monica and Seattle that have adopted their UFMP and STMP. 

Staff recommends that the City Council adopt a resolution adopting the City's UFMP and STMP. 

CITY COUNCIL PRIORITIES 

Quality of Life, Infrastructure & Parks 
Public Engagement 

FISCAL IMPACT 

There is no fiscal impact associated with this action. Implementation of goals and strategies as 
identified in the UFMP and STMP will incur capital and recurring maint1enance costs. Currently, 
the Citywide Lighting and Landscaping Assessment District funds tree maintenance, tree 
trimming and planting of new trees in the City. 

ATTACHMENTS 

Attachment A - Resolution 
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RESOLUTION NO. 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DOWNEY 
ADOPTING THE CITY'S URBAN FOREST MANAGEMENT PLAN AND 
STREET TREE MASTER PLAN 

WHEREAS, the City of Downey is a designated Tree City USA community; and 

WHEREAS, the City of Downey considers trees an essential part of the community that 
provide long-term environmental as well as aesthetic benefits to the community and its 
residents; and 

WHEREAS, the City of Downey considers management of its urban forest critical for the 
long-term benefit of current and future generation of its residents; and 

WHEREAS, in July 2017, the City of Downey applied and received a California 
Department of Forestry and Fire Protection (CAL-FIRE) grant in the amount of $379,750 for the 
development and preparation of an Urban Forest Management Plan and planting of 540 trees in 
the City; and 

WHEREAS, on November 13, 2018, the City Council approved a professional services 
agreement with Dudek for the development and preparation of the City's Urban Forest 
Management Plan; and 

WHEREAS, the City's Urban Forest Management Plan will review and update the 
inventory of existing trees in the City, review and revise the tree ordinance and policies, review 
and update the City's tree planting standards, identify tree care and maintenance best 
management practices, establish regular tree trimming cycles and pest control, recommend 
optimum tree removal and replacement cycles, recommend appropriate urban tree palette for 
residential zones, commercial zones, manufacturing zones, open space areas and streetscape 
areas, and build consensus and vision from community stakeholders regarding a desirable, 
achievable and sustainable future urban forest; and 

WHEREAS, on March 26, 2019, the City Council adopted Resolution No. 19-7877 
appointing members to the Urban Forest Management Plan Workgroup. The Workgroup 
consists of nine members five of which were appointed by the City Council and four staff 
members representing the Community Development Department, Parks and Recreation 
Department and Public Works Department; and 

WHEREAS, the Urban Forest Management Plan Workgroup met once a month from 
April 2019 through October 2019 and created a vision statement for the City's urban forest, 
completed a gap score analysis, conducted 576 surveys of Downey residents and stakeholders, 
developed a strategic plan of guiding principles and goals, developed an implementation 
strategy to achieve short-term, mid-term and long-term benefits, prepared a recommended list 
of street tree species, and prioritized needs and strategies for public education; and 

WHEREAS, on October 15, 2019, the Urban Forest Management Workgroup met and 
unanimously approved the Urban Forest Management Plan and recommended adoption by the 
City Council; and 

WHEREAS, on September 28, 2020, CAL-FIRE approved a grant modification request 
to incorporate a Street Tree Master Plan in the Urban Forest Management Plan; and 
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WHEREAS, the Street Tree Master Plan will provide guidelines for a more consistent 
and uniform tree canopy Citywide, help mitigate the spread of tree-related diseases or 
infestations, improve efficiencies for tree selection and planting and schedule tree trimming 
cycles based on trees species rather than rotating grids; and 

WHEREAS, on October 15, 2020, the City Council approved a professional services 
agreement with Dudek for the development and preparation of a Street Tree Master Plan: and 

WHEREAS, to accomplish its long-term goals to manage the urban forest, the City has 
prepared an Urban Forest Management Plan and Street Tree Master Plan; and 

WHEREAS, the Urban Forest Management Plan and Street Tree Master Plan are not 
ground disturbing projects and, as such are exempt from the California Environmental Quality 
Act (CEQA) pursuant to Section 15306 of the CEQA guidelines pertaining to statutory 
exemptions. 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF DOWNEY DOES 
HEREBY RESOLVE AS FOLLOWS: 

SECTION 1. The Urban Forest Management Plan and Street Tree Master Plan are in 
conformance with the CEQA and are exempt. 

SECTION 2. The Downey City Council adopts the Urban Forest Management Plan and 
Street Tree Master Plan, attached hereto as Exhibit A. 

SECTION 3. The Urban Forest Management Plan and Street Tree Master Plan shall be 
the City's guiding policy document which establishes the City's urban forest management goals. 

SECTION 4. The Urban Forest Management Plan and Street Tree Master Plan shall be 
referenced when planting trees on development projects and planting trees in the public right-of
way. 

SECTION 5. The City Clerk shall certify to the adoption of this Resolution. 

APPROVED AND ADOPTED this 23rd day of March, 2021 . 

CLAUDIA M. FROMETA, Mayor 
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ATTEST: 

MARIA ALICIA DUARTE, CMC, City Clerk 

I HEREBY CERTIFY that the foregoing Resolution was adopted by the City Council 
of the City of Downey at a regular meeting held on the 23rd day of March, 2021 , by the 
following vote, to wit: 

AYES: Council Members: 
NOES: Council Member: 
ABSENT: Council Member: 
ABSTAIN: Council Member: 

MARIA ALICIA DUARTE, CMC, City Clerk 



EXHIBIT A 
Urban Forest Management Plan and the Street Tree Master Plan 
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Vision 
Statement 

The City cf i)owney 

will have a partnerskip betwee:1 

commur.;ty and nature -,here 

tree.;, create a green oas,s 

of healthy ~nd welcoming 

neighborhoods1 increasing the 

quality of our lives, value of our 

p,operties, ar.d pride in 

our community,"' support 

of an unlimited future for 

all Downey residents. 

T bcCJtyo!Oown,y(Otv) !, commJUo:<I 
11"1 h.iv1n5t.1.pt.;ith't'tmp.Krat1 tht 
wc:ll·btun)t<tf tts rciid,·nU im1 b1.11llld$ 

O\,•;.~·r,; anJ 11:::o!;ni.:.•;s .n:cs &> a uifo:.al 
rc.n~~xr:.,c·r:.t tn prnvii.'.n~ o ·ncahhy and •rili:a:-l 

city. Th:: pt:fiti·,·t· :d:11:crn~l1ip LC'tw'°C':: ll"('CS 

l.Cld a ,ommunit~··s f::.,·ironm,nr:.:. C'r.,ncmi :. 

o::d ~·:>ci.ah.·~·.:.b<:ni i~ a1111.1;ificd ~s ucb•t'. •:t:.l':' 
inC'rr.:isc ·,n si~.c )nl ~~p~:a1i,:m, l'ni~· n::1.1«..·r:.~~.:;; 

istc·fioc·d 1hr<:>1.1~·:·. :he $\;'T\1 i('C$ lrr~ ~1,·wlcl~ .. md 
,~ m;,. r.:·.d ~uant'.:iatlc:c\'~T)' .$1 ::wes1:<i :r. t 

.,trttt trtt' in (.llilo:ni:, Ci'l'.::-ns SS r,2 in :>:n"lils 
~~·•:cl'ht1f:,1t,t"U:.1·)16; '71'::t",~-lr(' in.::;q (t':.:.n 
l·~:"llc; .or hc-.;u1'1:'~;i:~~ ,. ~oin.:: or ;:1,~·d l.1.:·dl'('<'.:,,.::· 

:h.::y a,~ an 1:~n:ial pJr. :"l ('i~y 1r.:r.:s;n1.:-~11~ .. 

I hC' rc,nn ~r\"':(·r~ i~ os..:J :o d.:i:cnli~· ll1ci~nd:011~ 

c:1y i11fr<1l':ruC'• 1J:c· prnvitlc.5trcrr .i,:-,"'$ prr:v11c 
th.- SC'CV~CC' ofli!~ht,n~ our rca(;. th(' :i.~:, 

~)'$lt""• pro,·iG...._ 11':t $:f\"ict ol ~1:m:i,·ing IA.as· .. .:, 
anJ ::-1.:l~'V!all,;.;; rn~·,Jc 1hr.: s~·rvi::·.: of w.alk.;.l,ili::;, 
VlC" 1:~(' t:A,C' t('ITI'I SC'rvic.:- ::, :i.ls:'I d~scc1lic- 1:-,c 
e1wi1l>111Mn~.}l ,t:·,d i'('(l:')l)mk 1:.:-ne':"::.• •.,.:- :r:-C'i'i:: 

fr::,1:: ltt":::·(c::an ai:. t'llt'Cff Scl•;::·~s. l·~(II $lr .. ,1s} 
:,s lhtf ("-nc,i~:·. i:-. 2 simihr ma:·.ncc h,olrl(': 
:om11on~:nt.~ ni::·.ni1r .:c 1·:.re~ Ho\,'l.:\'l.:r, ·.mh\a• 

musl r.t:'ts uf C::y inf1.,$l~11~1ur'°. :r,C';;. :,pp:c.:' JtC' 

in -.·alu: and t'.-.cs.:r..-ic:-:: 11--.t) ?"'"•:d: in(·c:.tst" :1~ 

·.h~·y .)g(· and tr:c:iw :acs.c1. ThtSC' s..:n·:('<S ;:,n:r,·ici: 

clin·c 11:,.·11di1:c to(j()" '.11nC'1ion;,, hnmC'nWn(·:~. 
~usin.::ss~·;,anJ 1h~· ccmm•J11i1~· bee Figure l) 

:1rv (: oo~·,i~ UR8ille r,JR~~ f.1ilH,t,:.c,.1('1f fl),11 

The Ci1y ~up:)li:~· 10::n,., dil:1 p:nablt w.;t<r f;-(l:~~ 
\jn,:l('rgre>\1ni. ,....C'IIS.. whid·. :ar,~ ::-:. part lill.:d wuh 

ra::: Wi.l('C. impon:d w.i~tt.J11d ~rour,5w.HPr 
undcrR::,w :,om.ldj.:.c·.:."ll b:.:;.ins(('...11y ci Uuw::~"/ 

2017} Th:H bc,~e1ir th'° City'~ U':'tfl~r;;r:"l·.)r:.'1 we'll;;. 
t)' inlt-r,er,1ir.g oin ._,'lth 1iwic bnn::-,~"$and 

:(:."IV(S . .llle>~:111~ 1h~·v!atcr to s!ow·•}' infiltr,1.:: ir:.c 

:h: soil and :Jc;wn i1111J ~qlJJit~> bt-1~e.,11, ll~e <.:i:r. 
ht':ping rep:t",li<:h 1~ ... ,.,,:,t,rsu?i:ly. 

I !om,c~"n:B can r::ci...::·:: ..:nccs.) costs :hru·.:i;,::·. 
fr.c sn1.u:1.i,· ;>l:1~..:m~·11C <.•f :n·l<S ;ir.)tln:1 :h<.:ir 

h(lfflP~. \\":'Ii.::'.·. TC':IJC:$•:nC7fS USC. ind l'~\•c:i, 
u1: 10 ~6t,(: o:, c :·.nua: ;.i:--::u11Cili..:-11i::!i, (',)sh 

(UHS n d) f.·.;.si··c·»C'$ ('.::-. I,<: mr,r( f'l"":l::tli:C', 3:; 

:~.?':'r-h i~:1iNtC's :hu s:-:.oppm tend tos?end 
9'·~121",, nwr: c..•r. i;.<1::,:.h a·, b;,,s,r,ts~~o:-. ln>t

:incd st·c~r:: (\\·olr ).0 Iii) rccC's :.:r :-onrin..:all; 

imp:nving, !'.:':c.~l:'~quilil': ci :i:~ wht'c:: 1::t"~· 
sr~·nd IIV):>l d1hcit limc.incJ1111ln~ .11 t,cmr, ,"I: 

work. Jul ,\'t:•:c t:'°lng .:-nn$UmC'JS, 

An .ln.ll)·;;.ii ·.:tili;.inr,.)n industry~t,in:J.i.c:J :ocl 

anG. b,n~d c..•:·, .h: $p..-cit$. $izC'. :,n1 h.,.:,11'.'1 .::.f lh,· 
,,~·:~ 1t-:;.1 comr11-.~· 1hc Ut.r, .. ·):,l·)· urban fo.inl 

:·~1::h,ll.:'d lhc ,·.;i;:,l· (II fac ~rn!i:-C's rh.:- t:is:y·i 
11(·tt prc•,:d·~ o:i,1ua1· y 1u i;,: $:.c::; milliu::. w:,11 

a $6':o.2 :::·.:11011 ~,.,sl :u ·~·,,la,.·c :ill I X.l~CC'·\lrlun 
tc1'·:'S7 trC:$ :\n:::Jall~·. th: Cilf ::-:,•est;; d 1:.1'.;il c::,( 

S5·l0,000 '.•) m~i1:1<1i1i ol:'ld gC'<''A" ~l~ ur:):,11 fof\',d. 
lr,(·.mm~ C'V(·ry ~ I o~C'I)" mn':'l~·~~lm·.;:s~-:d 1:, 
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4 EX£C1SIN( ~omilfi'I' 

i:,::.r,•i.~: the: ::-.'.· . .1.bi:.an1~ •1;i1h .3 ,-:onli1~uin; '.t-.. ·EI 

oi ~..:ono:-.,:c·. ~oc-ill. :n\•ir.;,nr:~(•lU: .led l'(~•lu~'· 
:>en,:::i1s u,d.,;· :.-id inrr. rhc- l· .. ri1n"· (~.:l.u\:. (t 

<ll 1 ~~':!, An 1J.rb.i11 fort>t :Ii.ii 01,1:imitt-s u~:: 

}\:J'lll·::~ while 111\'l·t::-il:' ~·~tc.~ll-.hci. s:i.foty .md 

C'C:'l~.,m1:: ~:als 1s .:nnsi.:ir.r('rl iuHJinJti!c I i·.:s 
t:r \·~f' efl<i.bli:.ht'~ ·.h~ ;,rin-:ip·.C's fer cr::c. :in~~ 

a sus..a1n:1.b:l· urban fo1l°\'l a' . .l time •.-hen 
inC".Cl',1$:ni hum,1n :md ('nv1m;.:::c·nr,\: Jlfr>sn,s 
<1ft' :.1:l'!'n n:;.:.;,·jvd} im1,1octin(:1r:''C'S, 

Why the City of Downey Needs a 
Sustainable Urban Foresl 

(..1l1i,;')111i,l11f .lf(• ;(,lfnlll!-: th.:,t i.d.:iplMl:'IT, t() 

: ha,;:;: 7li .:-r,,•irc:nm.:-n:.ll ,r:nd'.:i,,::s is l>:'C'0/11::,i.: 
i11::rC"1~inF,'.Y jr:.:.,::11lanl, f.:,r ~·xlmpl1;, jr, ~P;~1c:11): 

tc: onr,:--ing. :1rn:1~ht. Snnthc-rn C\:· :.,, uia 
r.-sid~r.;;i bt,.;..a:~ :'eulO•i:::i.: lurf !,!.r<I~~ lawns. usin-.: 
l11u•.>1ru :::sh:a:.J d :-:o~..:l,. lO c 1.::..::-. w:,.l~\\·,l}~.:rn.;. 

install..-,~ k··1, fiow-.hc:~::-rhc-.1:1s, l h.:- rtrvui.::-:.t 
n::i: C",nly .:ift:-('t('rt nr-:.m .1re;,L bu: r:;:ou~h,::.•,;t 
tl,I:' >l~lt. <.Jl<i.sl11.:1,1hit: wil:.Jliccs 2mplilic.::. hy th .. · 

:i~f'IUf;h7 anrt :h:- :.w.l::.~I~ hi~:$ '1:-mon>t~.\l(•ll 
3 llf'._,. •. , .... ~}''>ft11inl..i::;;.1r.cl·r· :>: ft'qui,ed :.:, 

:IT:t:fr,d~· m1na~c .h·:: w:lc!l.:,ni .. !h,ln ir,.~r'..lC': 
i\l'•.\• l,l\\~. rr:.lki~·'\ :i.n:1 :c·gd.l('.l)l1t :in.· t)·fll .. ,lll)· 
t'.-:.c r,~s·.:11 :i: rh~'5t e:~\·:~onme.~:~1 .. ·:,,c:~ti <1:: 

~1..:li::y n1<1ktr.: 1ri.,:>pk wr.h th .. · l::·~s: '!,ly.~ tc: 
n:dnn· ,·1r.,r,;nm;:ntal im1u,:ts tr,;.Jl1 l·u111cll1> ~i 

w,:':: .l~ l·.cw 10 pcu1:Ct hum.ms fl'(;m 1·:..C' imr,a.:ts 
ci lh< t l:3n~1n!i, :nvir::,:,:-~·nl, 

0,1e1 t:,c uc:,a : .. ·nluf), th:: im;,~nciinlclinu.~ 
..:hani:i,.· ::ha·,· ,..,l~!l-·l~ p·o;:c-td l.:> inc-luC, ., 



6 t\Ct.lnllCSUlt\lJIY 

"-a:...uU1(tciim~ti',..:.t.hn'ICIC\'l1lllW.l t;";.trc::.., 

h ~.al J.ay:. Figure 3 illu.11r, ,:::,; :luw '.11<· cllm11,: 

n11h(: U.:sJ\1•;1:..:·.a.~ rrg10:-. i~1.~rt'<'lC':t l<H:·r.ani::: 

,:v~, 1:'K·n.:xt 100 )'('i'll'S (i •n·.vmll) 01 c:i:tinrn\a.. 
INA11i:b~tr<iuC'~:'"':&ttSlod)"lOl'i) .\s 

<irplCltd.if:oot.dY11u«°'t~J10'.Ct.r.Tlrrl1t 

ml'ld1:t, $U~¥,tS'T. rh.~ :.Os ,Vlie.t-,; region un :~pt\:\ 

almost 50 mo~ ,fays :at'-h yt~r tl':.:11 ,x.:rtd <,Wf. 

·."'hr,,n n51n; re==:r.,fr~lurt,; :\:r a..ls-.: aml)hli.t A 

thfC>\:~h th.· urbm ~.~.n 1$1.?:-.d rffcu 
dc:mt'l='Srnt,'t! t.:. Fii\lft 4. Cnn:-rete. air,.h;ift. 
.:,11<! ->the: hu.isnpt lncludin~ ::a.ads. buUrlin1:i.. 

:i.nd ~id<vr,.•,J.b ab,ocb ~.;.• •. ::-,:u.l·ju~ in 
lhC;t -;..:.:t.:,cc, :t.a,:hmr, :cinrN,1~1r:-:. th.at 

,ll'('ai. mui:has >O'F .;:;rr hctt:r th1\ r:-.,:i.ir 
lcmµi:ut·.;u 0,11 a s.Jnny d4)' (E1.0. 2019) The 
.a~·:d ~.al i.:sfowty r.:lrMICJ throc.~l.o-.:.r 1ht 
ni&htr.-";1ohmi!.:. ttm~er.ruru:that nwybl'.' l'F 
lo 2:rr- wir:~.f:'r. ,..1hc·n cili-:j shuul:i :, ... cooli:'I~ 

dr:·"n (¥PA 2019), Tltr ~Oi:i:111 c(;. hclkr cli::~.a:c 

aud r rl)lnn,r::1 heal \Yd\'eS wlll nr:1 ·:>:>ly irt.p.lt l 

:ht'l'l,ei :o: c:ttrisui~te ::oolhuildin~s. kt 
will 1!.soU, ... ~,1 p:cfoundim~t Jnhuc..z=. 
,,,.,hh :\.:~or,:ng to""" ftdr, .. , ttn1!'f!?n<r 

~far:4Gt~t nt :\?:n:) (Fl:.M:'i.). ?xtr·:m-: hd: :, 

Figure 3. !:J<pect~ Oi:natc Ch•"ll<O o,,e, MXi 100 ye&-s 

Annual Days Hotter Than 95t F 
\ 3J$in~::;s as ·.1~ua1 ,cengf:o} 

• 1, 1n.,;1n:l • ~:•1.?Mn • 208'.·?HiC 

~ 

179 

·~1 

ufit'u :~ipnMJblC' for the moil \1i:• ~t.h:r•:1:htcd 

di:<11:l! itl ·.ht t<'>unt1y (Fl:);1.:\ 1,J:g), 

11,:wnc{~ l~C'at:on ir. 1. :::gi:,:·. t l1 i\ l S'I.J,porti. 

Q~'l.'C\"OlutTtn':,;inttmJtion,.lc.vm,ntt:< 

~~ilsutNf'I b'tsttc;nrwin"U·,"t'r;:sli 
on 3. IX~ul.:11 b,'\'Ck. ~·. b; Cl:l::7..:.kd U~,ll C.;:li(o.cQJ<l. 

ac.:qu·m::; u•,~ ric•\\ inn~•·•i: rd: , pC't:ir~ C\'c:ry 6C· 
tfoyt (L ·n1\'vr.dty of Calilo;,u,!, 1.lv,~n~Jc 2•JJ fl! 

l ;Um.>nlly. I hithlr :1c;gr:·::::i,·t and 1~.j .. ictfo.l 

J""il is Lf-.:-in,,1.1c,~ s~ hair bct\~r (ISHRJ 
(EtrNo;Ucta S'P). •;hich is bc:;t,·td 70 r..;;.\'f" b-:cr. 
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,·ii.o:": ~l j lt':":".~~•. <omp1: tcd .htCo:r.mu"::y 
A.::;..:ss1u:-nt :::.C- Cu,1l·')dl in~ ·~·c,l,l for rn.:· 
lnd po~·l·'?'(*: t ust->sm:-nt, cnd pl.,ycd 
,tn int:i:iaj rol~ in .:Oc'\•dopin~ the: w.viJin~ 

Jlflnr-i~r,;.11.0~IS. .ind ~lr.l'.ttM"S d1~s.k'd 
chr.JV:'J\OUI 1ht UFltf? 

OIYC·'DlJO~cY UPIWlfURE.'1...W.O•CIMINI 11 

Working Group Contribution 

'l'hrou11.~) lhc v;~·; 111,:l'tifl~ . .:i c·ol\~ii-lC n.t 

n,c,1(.>g: wos d\'livucd n·~,vd:':"I~ 1h imc,r,:t:.:,c: 

ofhtvi:\f v:d.cv::.".i!li n.ttx.hl•tnbo ... "Mi~ 1'."1lt 

con1::,huh: toa M~ ;.r.:.atityo:·tift luT.d! 

rHidi:-nts. \-isiton.J.nd<omm·J.r.:rymembc-rs 
1llh v.:ilut: was it-(itclc<! :., \'<l.lfou:: illel$ like 
wJ)'$, lnprcscr..<' t~r<-~ ~n m·1~:"1·1>0,:i~:,~ 

tl\.)1 ,n: suJef':ng 1:1·c ·,cm-~nd r..13.nL tr.~t'J :~ 

w..·iif.lll,:uP.o:>df l°"'t btthit'.c<\tulfution 
Nurt4 rt a!sotxt:r.;,tlf.cdtht :-m: p:id-:tht 
we 11mnbt'CS ha.v, Ul :' .. ~:;;~ th City nCOit:tv;;lej' 

1h: r lac..: wl1('~ rh,:y live: Jnf. work commonit•; 
mcmbt-~ hal .i well d..rin,C 1,;.ndt>:~1.andi111.1 or 

l~comnuJ•Ulf'li h1..to,)• :111\C 3 <A."':'" tn r~t.1:::f"\·c 

iHct..,rc.aC't"~"'hitccon1jnuingto~'°"' an:t 
cv~vt Th:-.,<, .ruld~ th, Uf).tP".: b11lew,,)r-l::· 
th,: docuno.r-nt 1s tl·~ll$11C: l:-. :.~s lor.g·l<':m ~0.1:~ 

.lr.tl, ::<mtain:< pr1:1i:1J ~:tps :ti :.~,µ:t"lll t nt the 

f.:IU ll'!:;'t'\ 

Urban Forest Status and Economic 
Benefits 

Urh.1.-. lbrc~· . .:ind trw law:nt:i:y ~1.:l.:. :.n.:ily:os 
w,u ~ri,mplctC'f. udn'- t!wi-T1-,e,e Eco ,no 1,Tnt 

<:arwpy o:'li.n: I0',11,; ~.--t-im:<.-t1intr .. !1.eu; 

CQ(ts•-"l:!d~'\'\,tn~by·.1...:~S ?..:nt$cr\"""· 
t:J pn::i,,Hc ucl.,,w i r.d :i.&.r.11 ':ore~t~; analy,i, .,~:d 
bc-M]l.ii. m..:asWt'l~ll: A1:4 (l·T~t l).'I'. 9j 1:~.t i.'fr~t' 

C..Onu1,1r mo:,ul: w:.t lll(<'d tf'I th:t('fmin~ d tpviclc· 
c,n..:py ... o\•E>r and 1•,>d \J'k·, 1J..bi.l~ :-"':"t't tco v,,·.ts 
Uf(-dt-:>.inaira rt-cC:il)"Wilk',:':\fllt~n-~';,\:., 
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Table l. City Land Cover 

aty T,..c.,,Oll'J 

ShruMIGrau 

a... ..a,.iin 

I mpenious sulface 

117. 

18'1<, 

... 
5T'lt 

G.eltrntinc lh: l~tt' l Condition.s ar.d.ujoc.;ial<G. 
benefit¥ Osinc th1~ ,oltwan: suit<' .i:lov/t City 

c.1ban for:sl nHml ~eu to pt•riOC:ciU~· co1'1\plele
i Md-.on~ ,m al\'J\l- hyT·:rhct tinie tht" ur:-AP's 
,.n.aJ,i'Sis .JJ a fu1ut"COltt ne~kn, da11 i.:: 
6 i$ri:po:Und 1!-1.a':>illty 1:1 p,c, .'oc=. lun,n 
:malyscs r r::1,·idf 'Jrtmt :Orf'St mana~cl'S ,..,u, 
Cnrorm,11'.on to m1k.t- m~J\.)~mf'nt decisiuns. 
m-:~sur<: l'f0j?!C'ltlt, 1 11d adipl tu lli.l· C'h :1.n J)ni 

coriditin!'.s within t.ht Citr tov,:ild amo,c 
~ ,-1.air..b(t urlun foml 

Url>Jn Foust Aswu mem Results 

l'hc i-l'Tcc C:i~Ofl)' .:in.Jl)"Siir:,'t'ald 1)0\\':":t')''!! 

rtl.lti\'ely lvw ca:,upy :.:ovtr~i 11 ">/" wilht 

rdati\'dy hi!!h fl'7~ nr tl-.C' r.it)' DL·Jll jt ::ov,•r,·d "Y 
lmJ)('r l>OW. sutf~l (10:,,d$. huildin&i. t-.omts. 
ettj{$.t-1' Table U ib·hig.!::u.tt:: ofimpi.C'VlO~· 
sorr« cs ,tf\K~JC:it/ -:h.a.1 isbuill our. '1.Uh 

m:1sl de,·t'h:pmitnl opr.;,rl·Jnl:i :sexist!:l~ ! :'I 
lhe rc.-11~\•ClO(lm..:nl.U:° f':'Operl)', ,l!. oppOS(:() lO 

build.ins on u :'ldtvt loptd bnO The :11Rt il?a ~i 
i1nper:)ous..:un'1ce> lia ~b~ n~w lr..:c: pl1nlb l( i)t:d 

'™)·.tff'('( l(~(J\y'f 1.bd1: '( tC, i:\.Crt.tll'UAOJ"?' 

CO\.'t'ftr- pUbti( Jp&: t. '\l.r.h::rot.sitftif~nl 
~ndco,;t:y'-fiorlS :ot:r,:atc c.& :licmd rWllinc 
spa:Pi;. A~ a result, 1htCit~· m.a.rnced 10 upln;f: 

w11h }'rio.:,U.e JiRipt 11r 1.1wnc:s lltt t1pan, lon of 
pri,•,)tl' 1::-c c1no7r lO ·r,elpT.:-arh u ~or,yec, er 
!,!.='ills This would nec-d to inch:dt p~~ r\''ln; and 

r,~ 1a."Wlf\-aonrrivc.tc pcu:-xn1 

The : -T.r':I.: l.'k"o b •t in_.entocyciuc. attc1,,ar::.: 
inlu:.a1cs 1. tciu 1vely ht~Jth)· n.:-.dd:vc:1: ut',~n 

(oresl thu h p1ovi.<ling lht Cil~· whh •ignifo.:1.Ql 

cnviron:mitr.r.il Jnd r.:c:nom,rstn·'kc-, Tilble 2 

provjd:, , summ&cy oi Dow:"lf'y'l tn.:c: ;,opulati6t1 

and Ta~e 3 w m1n .11ri1..¢" l)a.w1K:~uriti.t1 ~$l 

!nVironm,nr'il ttd ec:r.:omitbtntft1s r-,R:cted 
in r:aldol'..lr 1ruounts 7he 1h1~: vclutt olSS~Md 
:n thU: tat'l l,e a,r dctenninr<! by i~'trt't t:.c:o bcsed 
lln t1·,,11pcc!N ly-pe. q~n:il)',fi?:f', and hczllhoi 
ah· In~, The v~lu:5 arcdcirr.cJ ;·,s: 

Stn,i:tural Value: Thr <.'OSlt<• rcplACC ~t"Cry 

:ra m,n.a&t<! byr~utyand f:<t1,.1'1.N ~ =,c, 

value o( c-n•lt:vumewi .Jnd tcono=.it !)1CCV~J. 

CUbon Storage: ·tbe t"COQOO\k v:1.lur of the 

6,0llll ':On, o~ c.irbon g1n:td tirt:il)' m•u~d ..... 
Funct:iMul \-\Jue TX annual c<'fl:-.OmiC'v,1lut 
n:~rnwfM"!~alStTVicrs(Jt'mO'\~•it 
pothltto:i, 1·1oid-cd l::JC1'1"1W.lf"J nrnoff. :a:bcn 

'-A.plu."\nj) pro·yidtl'.! by City J.l w.i1agtd trt~ 

Table 2. Clowney Tree Popclation 

1~ ... u11t,..1• ~ · ,. No. oil,""""~ 

Sl!MI IS,398 

r-----·---+-------1 
Park 3,00 1 

f-- ------4----- --1 
TotaJ (8,399 

• ' "-~~Ttet Pl#wl .. mti 

Table 3, Dow•.ey Ufban ~ orcs1 •ina·,ci• I 
Value 

v.,lvc Doj'"' t .::1 Amount 
Stn,chual Tree reolacern,,.nt $6f, 2 
v ..... <OU milc:n 

1/HJtolll>e 
S1 0S Co- carbc:t SIO'e::I in -p Ntrtes • iP 01 ' 

Value besec on 

FwttU11nal 
11,e furictions SlOS.$80,>yr 
rservir.111) hees 
c,e,fom, 

Crty Urban Fo,es, Management 
Practices A~ssment 

Chy ~,an trnm the Ocpr.rtment of Publi: w ,,rk11 

rnanaieG .ht llFMP :r.uion pwtcss 1:·.11>u.&~.ou1 
:tll ~t.ag!!, coo,r-.:l:nai1tdJtJ.1.lTfn\..--ntai intcr,-ic-.1. 

ia rad pl'O\.id.rdCityd«-JUJt~:s.ttla~ , ., 

,ilywid'\ rrt:o m1n.1ir,uml .i.nd yolirk~. Tt-.-.:)' 

,:,c; met ~gul:irly w~tl\ the cor:s:JIUnc te.:am f() 

di scJss upC:}t1r1~ llp('ciAc sund.ui s. ;1.;.,d~li::c;-.~. 

J.n:t policies 1r.d dit;niug 1h.l' C\·o:vin,s guL1 <..:" 
the L:FMP wit), thosrof 1h t:it)·. fn1'rt1t,wi; •.,•('re 
cond·.!d~J wt1h the- City dep.in1:~t'"'t$ that h i ve 

c. fu.nC'tic.•n.&~ r~t b lhe manag,: mcrtl 4 r+d i r:1wth 
(I( rhe vrt)lc fflrc«.1r-.dudirgthr Dc-panmcn\S 
of Puf--!:c \ \'Vrb . C'O.:Y'lmunily Ot'"'rit>ru\U•t, ~nr.J 
Park~ 3.n.J Re.::t"1tic;,: . 1:1e inter\·i.~w1 (oc.u-s:d or.: 

.. n-e City, vi.Gi~o for tb.t Ul'ba.o. lorc,t.. 

.. ".'h.t is working wtD in City urban foR$\ 

managemm.1 i.rul whit tuuld be haproYNL 

, S~ificc.ha.Uc:np, ud i.Druu co lhc 

urbu foY11t. 

• Opctillil)n.al rolnandpr.acUw . 

, Cca.m.nt funding Jcvds .ind wMt would. be: 

nude• to c,<wvth•um.illfol'd't. 

G ty documirnts. i.ncnld"iri:,c the Cityol ~ ·nc:' 
C:c::tta~ rlan. Munkip: C:.idc. t::n:.:rgy Aeticm 

t ll'llfml<UCll'9JII-IIW.;(lfl!Tftlll 13 

• Pi.Ntc Wot\G i~ ~ projlC'\ 

Plu 1 •• u1J Fir1cs :ind Open S;,u:e MaJter Pl,1r, wen:: 
tvJlua.tcd :Or thcit w.;!foln~ in moviftft tht' City 

wv.:anb I U\OJe sustJ)nzb:L'ur·»n fun: t,t ant fo, 

cxa:.·.:iniri& Ito .. pl.!.r. upda1:s C"Jult oll~n ,vilh :he 
un,1P"sv~1 .,;,l.J1y..l11 m,:"J~:mc,11 1au :~ l~ 

w,h.,J'N" ITIJ :ycks.><aT.d.tddft.dl,,p,.'"" 
~ (t('f.lnc-s.at:dl~~~.MC~ "-'(T(? 

examined • l.i'k.st cesurch meth~'6, and.sun.ta-eds. 

n::crl'l/l\t ndtd ~st pnclio:s u/ the I,uema.tional 

Sucictyol A.rboricultuR UlG lht AJ.nst:i:c.n 
~.HlMal S11Lulards bslillll(, ,o.f:.d l'Hhc r n lics 
kn?wn fO 1'..tw ,'Ol"ld : ·Hs urNn (01e$t pmgnms 

Analysis of Urban Fores1 
Manaaement Practices 

Thc-<.:ity uJtJn tocc:o-1 mz:~as.C""Tr\Cn; progr.:im 
l:as ~ O\hr t>f pr.-clic:s 6al 111 romt ( Uf~ex•:rt<l 

J;.Jn.:iar~whik i.:: oli'.tf<".;,u ,.ntbclo,., 

sWl~ ll1ha1 u~~u.Lilizt:"lli:::l1t.UmP u 
n.~cm.11y co:k:hin't" .l n"'-.r:- nJSQ.in.&l-h: urtia11 

forest ~rhars th.cmos:bC'ncficio\i Clty t~"' 
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e I Oovrmty City Ha!l 

m11~pr-attict ki.Ubi(~ prunin& 

cy::k. w1::1,;l1 1J.t1gi1ifi"1d·1mori: faqun1 tthan 

the Jnduslly i;.-lnd.ud pru~ cy(le of SW 1 

fl'JTl (.\1illcr anj Syh'('lt'('>J 19~1) Th'.s gU,H!\ntr cs 

eve')' tret'in UlcCily dn:1Jli::e-lyintprcLed.t11d 

nuinl.lint'l Th..c-r,~r•m•~\l'S Jo: utiar.ses 
10 :crJ\indy in,pe-:. tht- ur~n fo11:)l.;,fld •n:turt 

th:it it if in a healthy 170nc11tmn. This r,f~Ch(( 

c1:i :m .1lt in l)·,E! id..:nl1'i<:tliou ortrfe-n:'.ah:d 

risk, ht fort 1:JilUTl" tJn ocrur, v1hir-h c~n YU\llt 

Ulan u.rbln rortSl ,,:i:hJ IWoc:d ~1ttdrt1't. 

tov:,IX' insptt:KJJ'! .i"dcru:rinwl updJtrs .lllvw 

Cit>·suff'tonukcd...~on{bntdonr;..T"JH 
bCcrm.arton. a::owint r~$.)ttttc.s tc. be alloattd 

;pprO(lri,HcC) tn rriori~· art,U 

ln\o:1:r1ct 'JJ tlu:Cily>st-~oe))c:,u phys~.il 
rua...~,:tnlt:'.t o.f tr,e~ it lack. l>lJ.Nl,t:l and 
<oh..'sillnittk·~r.1$.11'.:IITC'Ulati:>rurt'.tt 
i:;utde th<' imr:t'fflcr.tauou d dc,vr",r,mrnt 
rroj.::cti anJ. r1i,.·.i.k rrnru ,} tn:..: rt<>tc,:Con 

The Cit}' b ~ inl<:mal::t.aru1:lrdt for what l~'PC"S 
of LtN: jv:cits .:i.rt :?.:.c: pu.blc ind ~p•C1ng 
guii.tlines~s ... ~rt thc1c.an O:' plaorfd 
Ho'K\.'Vt:', :tw-:v s-u-nd.r.di •it ~o:rQdificd and 

pu~c.\"aib.bi-t4,"ivsingC'UUUsiu::fort.M' 

pubfo: ;.ruJ NJ\CTC.:ftyJ~par:n~:t$ th-.ao:.irc 

d,:s:su:u~ l,'fOjt'(t.~ th;it will imp,.<:l U'tti The: 

('.H-yd::iC'SnOt hiv~J Cree protection policy nr 

:,"'Lc;in('t', meant!\¥. lhE' n:-mo,·c.l. p~rva.l~cn. 
1ud f't'Plnmr~oitrt"!$isno( ('(IIQ.di.tff,ddvfq'. 

J.R)' ph.i.St o( .II dtY1>~FJTIOI o, rc:dc-V\'!Opmtnt 

rroj\'('f,L)u('to thit theCi.tyh;ull'>i:t :-.ntonl1· 
a m1:<1nint.ul ponil.:n1.•fits c.11n-0:;iy C.)V::r. but 
also the ,nc-rt.:..1tln,1y limir::d r1.iri tif'I~ 14)Qtinns 

ntedod10µ-.JWC.>n<:~·c~IN'.tn~ximi1.~thc 

('Offlmunil)'"s lf('t-pTOTid!'d bm,!fl':11 



History of Downey 

T ht h:i.tory ofthHit·: <ia.t?s b.lC'k to ~h! 1800's 
v1ht'H l>:.iwn..:y wa~ ua:: oJ lnlttf town-s 

m S?rinc up alo:-.~ fr.c rhnus:,n:ls oJ m1'.~3 or 

uaih tc thP west ThP :;i1y is n;:nt-d :lil<:r}ol~n 

G.:.tley no·Nh..:~• . .lu Jci~h ;mmi!\nn1 who came to 
Californii durin;; rhc Gold Rush .i.:~d !!tJC::i>ed,.1 

lo b::-:.:oou: th.:: ::late'$ tb•l iovern.:')r. 

In November 1859. Down·::~· "'O':.l?ht rf-:,· 11.m2 

:am~ Rm.:-h.:, So.lnr.~ (A'rr~.1\'S for$60,000 dc,\:J1S 
fn \81~. ~ 96-.i~re p•rC'tl of lhc J.lkil l,ccan~t" lh: 

C~•11r.i.l disln<:t of;, ('ommunt':y call..:d "Downer 
t:i1}"· 'T}.c cciiinal tc,vr:. ~rcw ~uirkly wit:\ thP 

accio.·3) of l~e ,.~!lro:i.d .1.nl C'OJ~ICU\'tion o! t!,c 

South~rn PJ{ifii: R.ailccac D:rot in J ~~H . 

By tht tu,t'l-()f-thti-ct!htllry. ncwnl'r w.ls lhc 
1.::-:.dis;:,ultd C'enlt': cf lht- t,usic:t"l,l> a:-.d so::ial 
1:ic o.' 6l· •~l'~. In : '::1(13 .. i:,..: Powncy '.'\oard of 

TciJc (1atc-c :::-namc-J 1:,c Down:t· C:ha:-:.·.h:r :)f 
('.:)mmr.:,cc) wa." ,.,:~ani,:ed 0,::)',i.·ntown. :Jowr."y 
oor.t.linc<l .l SunC\is: ~1.cki:-is rlant. a l.lcra:-tm:nt 
si.o:t".tmks.. :cs1.auran1sond ::'A'JC'3nlilr~hups (·. 

was t1lso 1hc $itc o! Dnwnrr I lninn High S<'hool 
a::d Ocwne-t <.icdmrrw.c Sdloo: In 11-.c- 1'13:C.$, 

{ ~~~~~~'z, ~~~~.c;,:~~;; ~~'~";.~'.!;~.,.)} 

wooC.e,: V:Ne><il:: dn<! C~aftsma1~ ·:,u::di:-.,;s w~rc 

gc.iduallr :t'r-'3~~·d wirh Downey,; f\cn m~ou1y 
SlfUC'tlJf~S Unr(l:1u::,llt'ly, 0:)ly ~ ft:w Of l~.CSC' 

t'c>l'h buildini,:s::1illcxis;.. 

In 1929. lht .~\·i~~ion in(i;Js~rf bt-j?.l':'. ~o 
{On$~El.1,1tc•i11 Sout:1,<n, Califo)11i<1. •11·•l·11tor 1•:,M 

Smith. whose- ia:nil}· haC rc-apt'd 3 fortune from 
:i dell: t:H r-:atC"~t lo: oil ~xploJJ.li•:>u, ;>ioJ'),·l·tcd 

1vi~1:c11 iu Oovm~·. He purch~sec 1hc n-am· 
I lug hon Ranc:·, Jo.::alc:d aboul on: niilc s,,,:,ulh 
:-,f 1\~· l)rn.11t)· dcpnr Smith's C"nmp.my. F.msC'n 

Ai:crc)f.convt-rte-d tht- can1,;:, into .i.n .,;:suip. 

Oown:y lta:.I \ah::) ll~ licsl s.ianl sv:p for 1na.nkind, 

In 1940. Do,·•J1<~ ·~ pO('lublion wa> i1lill ou(y 
12.{JOC Of.l11~e !:::'Ovcs rC'l:--,;ilncd \·isiblc in :he 

::lcw:-:.o·"·n :1.n:a wi.lh dairi~s lo:ald aloT,~ lht> 

ht1nksof 1hc twn riV\"'JS t-:nwc-v<1', hyth~ 1,,tC" 

\ g;o·s. tht po!)l•'.:-.ticn $we1:ed to c,·e: 80.000 .s 
cl\~l of Uu: ai,:1it.:~1~;.J accc:: we« icpl....:e-J O)' 
rt·$icknt::il ruhclivi~inn~. ('nmmcr(i,,I c~nrcrs and 
ir.du~tri.:il clc,·tlop1',~:\l> (u Dt~~1nbt-c )956. lhc 

Cit~· of 1)owncy w~:- :11,·orp:.11iill1:d <lt ~ ~cnctal 
lawci.ty.an,~ in l9f>5, h b('c.im;:- a chant, C"::y. 

C!l'IOFOCDiNEYUA&ti~fORESft.\AIV.CEWU,TPU., 17 

h1929, 

inven tor E i\/>, Smith 

purchased tf-e 73 acre 

Hvghan Ranch iocated 

about one mile south 

of the Downey Depot. 

Smith'~ company, Emsco 

Aircraft converted the 

ranch into an airstrip 

Downey had taken its first 

giant step for mankind. 
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• J Hittorio~s.t,-+tf: •-OT f'l191ttta-t'lfl/t,»t1t<1t,;t)'l:.,11U."-., 

land Use 

'T:'.c hinori~ nath·~ l.:t:-idstap: of D,u.:n,y !!> 
·,n::~I r J.1'1dfic:d <l! lhr ti<'h C':);tf.lJj s:.~l' :1ttu:" 

:ommunhtt"SoiSou1hi.:1t\ (..lliki.r!'.'i. t,n.f'.,ti11g; 

oJrtg:on.,I ~1n·«~tubs,ccitS5.U(h.t< .ht 
C.:ilifnrr.la cn.:d(a (F:ll t('~l,1 cahfo::-i:,:.i).:ant. 

<.:aliiomfa n t:cbrush (Ant misia califumiN) 
Lit.~ Spw:i);(: se-t•J~rs ·.1d ~~~brush ln, vau~l)· 
cf ~nnr·n,h'nm It.I fO,\CUre~ailmcnu 

(Rur.ddl lOl 1} 7hca,·cJ1At-htighlo(l:'lcc:i!.lh'<e 
.,._~._·urion in lh$,j'l,(: ~cruh ro::))nc:J':'y tr; 
3--l l~tt(R.u.nJ:ll 2011):thi! communlr~ \s nc.t 

doatin,h:db,y~r:etwd;l;:-tS:.uchulhc~ 
li"I(' ,'lak (<.>utrCU$ ,lgrifoh,) Th('$(' (1TCuih.t• 

de::iduous spc:ies ut $pt"('if1call)· suited i'cr t~r 
rv:OC,·.c,::111,:.;1"1 chmuc t"r.;il if 111.lr~t'- hy 1ni!J. 
wet 'l\inrcn c..::d ha dry swnm~· 

Ttw: J:ioHN-..doR!V'tJ on~-' ~em bor.irrol:ht
Cit1 "-cd 1:1..:: Sar. C.~bcid Riveron •.ht:.<'.:.~· :rell..
n,>tcTa~ l-di,;<'S nt npC'n S!=aCC thol; c,"lt\tnbutl· ~o th~ 
Cily'~un:que d,u~c-t,1 (C:l)' ur OCJ~:n~y 200S:} 
l"ht:.k ri:'fflm haJr.·.u;.woultt-.a'\,:or.giTUII)· 
coruisted oi trf(' s~-i,n- like, ,ht C1.1ifcmi..l 

,yNmo,c (Pla.tli.llW r.:a :tr.~01A) 4ud ,ouonwoud 
(11crulu~ frrmo:-,:.,i). "'r.ir.t:. ar-: dl•pe:.d~n, nn 1~c 

~Wndant v~·:ue JUt.1in t:ldt.1.ffl.riYffprc\.:..d-!s 
K,,,'('an.u ol th:), 1'\~ri.,n hioha,. Sf'(\its~-plC•lty 

du ::.ot gTtl'•' ou, of th.it e:·wtronmi:nl, .t:ld ,lrt r.ot 

Mt;; sui1t"i: f{); d~tri.oil con(!:ti{lr.5 :'ound jn a 

~, .. scr-Jh :ommunil!-

ln t)',c ~9Ws. ~hr ta~ l\ni;.cl~ Ch.:arr,b::-ro( 

Ccmm:rc.:r cor.1~:'.55ionrC. lhe li:'ld.s:op: 
fn.:lii:~.:-tUT\' !"Inns Chri:itc-d "'01·:wrs 3nd H1rlf11<! 

Btnholo.."':"t"fl&: A~H IOC':""', •. at: a Yi~on kn 

O~::l !pac llnd p.irL;::i th: t01 },nitk'! r~;cu 

• I Mft' hniifyo.illtyf'-C-IOUIS:tQTO·t:~~:;xr,, 
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1940, 

Downey's 

population was still only 

12,000. Orange grcves 

remainec visible ;n the 

cicvmtown area w:.th da:.ries 

located aiong the banks d 

the two rivers. 
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I OOWNEY, 1947 •""'.) .:UftTN\·u• ,-, .. ~(\·H;~1:>111U. ,.,.,Fl'r 

• I Women Pl3)'iflg Jn Rio Hondo '"C"J ..::u:nr.~·,.,;r.c",'N!l ~,sfV=t.;:,\I 'o(.C1Err 

{Emer.l)d Nt-dl1cc futC".>t 10 O:can Expandrd 

Vi$iOn.Jll~11J.n) l'artoithisvlSion in:ludcd., 

('CntigtJOll$$lf.n~ o( t1,t:cn spucs ..long 6~ Rio 

Hondo Jtiv:-r and San <;ahri(l Rt\~r. from their 
origi.n in th:: /\n,dc!i ~atio:,a: FoTI'.=tt to 1hrll' 

{011v1:rxcnc:: wiU'I :h: Los Ange ks ll.i\~J. Tht
.imbi.tious plan. collC'd !h: E!":lcrald ;lf.:-C'kl.:i('e 

was a1..1L imp)cmcn1cd as pri.:::11i1i,s for t:l<· :t~o,~ 
ihifid durin~ the l 9mi dept('ssion{Eme,r.il<i. 

l\i.•dd.JCC G,cur • Arr.igosdc-1:ls Rios 2019.i), 

\n l005, lhc nonprofit ocganinlion A~ieoodt

Los Rios launched aca~p.31gn thot n"vit.,li1.ed 

lhe <1ri1;:m.i.l pla.o. 3Jld b-:p.n to construct new 

piitks cl:'ld Mli~ habit.)t i:,ardc-ns u schools in 

th{' 1-:n,c-,;ib:I f\c-ckh.cc pr:ijC'::tarca In suppor1 nf 

lht pl.lr., lh.t-{jty ;ojncd lht: En)t:rald '.'lc:cklaci:' 

Coclition. whkh include$ 24 citieJ. thTtt 

s::h.ool d1stric~. th.: \,0$ hn~:I.:!. C.nunt)' ~ni.Jd 

ClfSl.a(u!I\.'is:m, and man~ othct-pac1icip,)ting 

::i1~.Jm~c1t1ons (Emcc~ld '.\lcckla.::c<;cnup -Ami CM 

dt.· k:s.Kio~ -'ll19h). The ha.sis !oc thC' c.:,:1.lilion 

is tc>wo1"l.: c,:,llaborath•cl)' to prcsc1·v(' the Le~ 
An1tct~·sanJ San C.abnd •1,atC'TSh.c~ for v:i,ri(IUS 

fund ions including rccteo·.ior:., op.tn spict-, .l:"cl 

!n••i~onmcnnl cdu:a1ion (E.m.:n.ld Kr~lcl~~ 

G<Cuf•· .'\n:.isos J..: :osN.iO! 2Ql9hj 
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The City of Downey has 

12 parks th3t consist of 

112 acres of parkland, 

5.7 miles of Class 1 bike trails, 

and the Rio Hondo Golf Course. 

The Depan:ment of Public 

Works maint3ins the 

3,021 trees in all City parks.. 



P.emg centr.ally lo,m.'I:. bc1<1:«n the Rio 
Hondo a:.d Sm G.tbrit1 Rh't:S :lC'3lC\.:. :C:,'. IC' 
s..">il cn:-.dition$ IM.l we:'e favorable u:i the 
6c"cloFn\c:.t or <1.gri:ulrure in the ('.lty .a:-ca 
ln t!'lt l~tt i 88C1. Jnlm G. Ocv..-ney ,e.:osni>.ed 
lh! potential in the land 10l,'TWt·the C'it,us 
~nd'offl)' 3Ild btg.m to impon a nuct:c, of 
\lariet~~o{ c:ra::ic!i inlO lhe St-u.lement (Snnkc:en 
.?-~I)). Shortly therea.fte'I', orangt" "':l)V(:s began 
todom\n.att the '..md.sc.apc,11,e ft':1ile :.U1.t 
couµlt'G w:~ theSou\hnn Pacili: Raibt;ad, 
contribuu:d lb the 1e·,etopment ofthe cit,:.:s 

Wdu:,Uy, ant :1 wou\d remain a largt:t 1·~aJ 

an.: a~ll"iaD ,)l'c;, \mt:.t the housing boom oft he 
\ 95<.ls.anj 1960s,Cu.ring that tiffl('.occhord! and 

f.uros g.av,i:, 9.,·3.y 10 tflc bwl.f.:-.i:; or &in~le·:.l.""nilr 
·:.ousittg to&uppon the ::s:ii.cnts =wviug in 10 
nan fam:.lic.saW.:. :1~~ children (Chy uf O:rwncy 
20C1,~), £,;cn t:·.ough the: otthatG.; art gont' from 

t:le Cit)·.son\ehont yarc.5 still h,he 1emn.ant 
onng:- l'm:'S ftoi:". :Onnt-: lgti(1:irural ntcs 

Pr<:m 1ht' 196Cs on, Oowr.ty woU:d .;;onti:-.ut' 
:.o grew .as a bedroom communit>· with sing It· 
:aJJUly h<:1tlt'S acoounting for ;0% of its cuncnt 
iancl \11't ~City of Downey 200Sd) 001,1;:k}' :S a\io 
latgel>· G.!'fined by fcttways. ·>!ing bordered b:,-
1-: 0S, J-60S, 1:; )0. m11-S Thislo:.arior. p,oviti~ 
~ireM acccss (roe Dc,y,'h~y' tn m~n}· .idjc1ccn1 

U.t1dma,i.S malc'.:-~Dowo~ .;.des~ih'.er,lace tn 

::,-t, work. and visit (City cf Oo,,-ne}' 200Sd). 

• ..,.. .. s.,,.o,,,t,, 

Parks 

-:'h~Ciry 1.>70ownc:~·his I l J)~r'k~ th~: oonsiitof l 12 
.ac:-tsoil)Ulr.l,md.S.1m::E~ofCla~ lbik!uailt,and 
;be Rio HcndoCol:' Cou,,,,,(Ci'.y o(D,-.,,.y 2016), The 
DcparonmtdPublicWorlc.$ malnla.WS(hc 3.0ll tJt('s 

in all Cit)' par:.S. .ind R!c:rtalX,n.and r.~ks :cnu:.clS 
mf:nt~.an"" ,,'UJX for the R.ic Mondo Golf Course, Tat:Jte 4 
tefle:ts dle top lOsprcicsb-1 p:,pu);:,,tiof\ \cl Dov..T,ty pule:=. 

Within th! inver:.toried park lrd·S.j!.!nus Pin us 3'C(cunts 
fur 180:b ..,: the toti populotion. v.lth u«s in the m)'Jtlt 
funily ccp,cs:.1:1.ting 2'J::ro or t'hc pnp•ila:.io:-_ rinus :s the 
most r,TtVJlE't\l genus bcca1.:s,e, the :i:-st and thir(. m~ 
.:or.:m,n trtts in 1heOcr·1 data~sc.att ~tJ\Jsspp., wit~ 

the Cm.uy ls!a.l'ld P:..".e (Pim,sc:,_-..aru:nslS)at 9% c11:.e 
;,;irk inventory an.: Ale?~O pine (Pinl,l!t ha'..cfc.'l$)at 

6%. The myru.ceae Clm\ly doM 001 hdv! o:.eor tY,'Q 
i.ominants;iecies ~~. lht popula:in:., l:ut ,ath~c h;s 
rnuh;ip'.c- ;pcdcs !>'ftt'~d t::~oughoot ,tw invt"nt°')·, 
indUG.:::g tl:lc l:mon bottl:: b:u~l, (C~te;:.cn citrint:s) 

.at f%, :td ,: ... e: gum (E·.:c.alyph;s<ama:dul<"nsis) .at 4-%, 

.and sil>A."T'blldrg\lm (F.uc~lr,t.:.s ;,o·.)-anthnn:.:s: at4% 

roe al:i\ity M pla:., .and g1cw 1~ m~s in,:-.<' ~rtxm 

land$:d;,eis ofkon limited O)• a\'ailable p:;,nting 
loutiOTIS, '!'hC'Cit}"s pasks prevaeifeal lo<'alio::.c; and 
growingconditio:.s foe 1~ ?1mti11g o1 tie~s 1:"..at MC' 

large, ol ma\·.:.."'il)t l3Tgtt t~ccs localed i:-. ?Ul:.s often 
h.avt: in:reo,9d bmEfits ~t m;,turity due 11>thcir hricr 
s:z.e !\,tprt'\-i01.:S:yrxp1ai1~d.lu~t IJ~p,ovide 

&,."t.3.le:' value t-:ecausc thy slOR:' mote ca\'OOn, pmvide 
1Dot1:: ~-h.,dt, \ntncepl mace rainb.JL p10\'lOE: more 
cnygcn.aDt.: manyot:A,e• st-n1i:cs. 
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Table 4, Top l O Occurring Tree Species in Cily of Downey Parks by Popu aticn 

Pi~us caf143riet)Sii Canary ~&land p:iw 279 9% 

2 Ca(tfstemon cJfr;nus lemor. bottletirustl 181 6% 

Pinus ft.lJC'pcnsis Al~PPo pmo 171 6% 

4 Cmn1m<Jfflllfff cJrrJphc~ c-Arnpttor 148 5,. 
5 Ulfr>U$ patvilolia Cifntsee m 129 4% 

6 A,a,i;, me..ra~}on bti.;kwood ar.::aeia 117 4% 

7 £uca,ypius camaldu!e,,s:is. rec riwrgum 12~ 4% 

a !IJ<,a/jJ>ru, po/)'Jn/i>tln0$ ti Iver CloUar ;um 120 4% 

~ L.iquio1mb6r sl)'ro.;if:ua A<Teriun s,meteum 91 3% 

10 Fra'11invs vh1ei ~·,•e,~~!"! ~---· ~-----~---' .. 
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Key Findings of Current Conditions 

i,' .J~.,·:. ~:<--~-, ~ ,:_ .. ,.,':". . .. . ,.;: _ • , ...... 
Ont" w;,.y tom1·.l.,;.ur, 1 h~ ~i:...? ;;;,i .in u:'llc>n fo«s\ 

j!,· ils 11,·t· canop)· c<,YeJ. <IJ :hC' arc:.:, ci: l,mtl 

c:avC"c:.:' ·b)· tc:-.: k.av('$ :ar:.d bran('hes wheu 

vitwd fc.:,m ahovL T:'lc <Xlie:i: or C'ill10py ~C>\·t": 

<;uilnlili~..J os a r~n:cntaic :J~·mons;rJt<:~ how 
mud land is cuv:tC"d bt· :r:cs {see Figu~ 10) 

A Ci\) j.Trt"C~:10(1~ .,;.nc;.lys:sd1:lc:.T1incG. 

t:"1,!l lh\' Cil)~S U(!'l,,11 Cortt·t C'J;-:"L'ntly pcn•,id:-s 

11 t:,\; ~.l11~pf c1,·ot"c~~t. / icco:din1; t:> Am:-ric.ln 

for<.~ls. l0% cannp)' c,;.·.•~r..l~ j1, ~:il.lllc>w.:. ..iti:s 

and 15",'t :ovc-:agc- in dc-;cft ~ir~~S ,11\" C'On~id~r~d 
W bt" lt"Jl:s:ic basclin: ta,i;.co (Amni(.:m 

}'C>r<:H$ l{lJi') I<i.:~·c11l t·~l'..:at('h su~~L'~l$ lha1 

tn mJ'Xinli,:~ the, coohu~ dfo~1 uf tr::-:s. 1hc 

canup}' CO\•<:ng~· mu~l <X(eed 41H:o (I li111.cl':h·Jt'C 

2,::119); ~ov;cvc·:. niMt c-dc.~. ('~pc•:1a11~ i11 lht 

:1~uthw:::·IC"cn u_,s a:-.d includ::-:g0.:'>\1/ne,)',dC: 

':',01 h.l.Vt' lh<: :>1,1ac:t= 1n lh<: pub:!c rilhl o( w.a~; lO 
r.,i:1: :a11d grow d10u!?h la:-i,:c trees 10 r~a.::'-l tt,01 

C 3Clopy r(i\'PJ lP\•tl 

Figure 10. l""ee Canopy Cover .4.11c:1ly~ s 

Tree canopy cover 
'"'"' Ol•Jj;Y~.r,1:1 ~ :h:: ;1:1;:::r~,JI • ..,.·::,,;,:,,.:r,~'1 )~··.-~ .. $-l+,$.llRC 0( .. 110:•lf~ .... ,::11 \ ....... :::,··o:rndh .. ,: - 'It I I GE:~• 
lJcw ·~' "·.: lhe:~1~, :\\,•(tft{v,• ;, ;:,~!,"lo•~~·<. 11::.J.:r:ul ,0:1111·:,:,ih"':J 

AtdM'lltwOltttt C:MOV)'~ 

A1•.;osls of uet'eanop1 oa .. e, 

' ,~ .... -



! ', 
;?

 
~
 ~ 

l . ~ l 
:; 

=
 

:; 
-! 

~ 0 
§ 

5 
.5 

,! 
~ 

"' 
"I 
i>l 

... ;:! 



28 llt'tfindi~ 

Figure 12. Mansionization 

Original Loi 

Sing;le family h:>mes 
lots were originally 
designed with smaller 
home si1es ano more 
s~ace for trees and 
green cover ir front 
and back yards. 

Redovetopm•nl 

As these Ids a,e 
,edeveloped, trees 
and green cover arc 
'"eplaceo with larger 
home s,zes. and more 
hardscape like cat.os 
ano driveways~ 

ln<rt:!s!ng :",.lrdsupe lowe!S the perme..lble 
an•a fo, nin w.1.kr U'l.filt,.,tioa 1ml '"·(:.1~·~ the 
a\·~ilablc sp<l(;C" ii.11 f:!TI)w!n;: tree- cinopy. fi,gute 

12 ilk.s~o:ct this comcl'$ion of ireeu SJ.la{e ·.Cl 

cnVlr:inm~-ntally infcri.or har:hcar,e. 

T' • ,,•, • 111 

'• - ;:' ,. ,•. 
0, •L> .. ~ • • > : --

Tct(s on pri\•at:- propc:t)' si,niti.canll)' c:intributC' 

10 ~he Cl':)"~ C:·'iC'(aU trc: canopyt:m•et. Sasc:d 

on the :-Tree Can:>pt ana:ytis. .:,p;-roxim.:itel)· 

n"k o( :he: tot:il l!\"c ,.,nor,y (OV('I' Jn th<: City 

<"l:(''-'n on pri1,·..::itc (lr,..,~r.y. ~,C';c fa:tnn !r.d1rat.: 

foai rhe pcoteetion an:l yr~1'':ltion of 1cc~-s O!°, 

J,1t1val: 1.1ro~1l)· is p:,i;sj',l> tltt ,n:>st i1n1,1ort.tul 

compont-n< oft: hin•ing ~ t:e:,lt~r urb:m 

forest /\S the Univmity c.{Soutl-,crn Califo::,ia 

Spa.ti.ll SC'ien::es lnrtCtuteshows, trees o.ttd 

t/e~n spJC'e OM rJT('I)' prcservtd when l;ind is 

h<>ingcltw-lnprd Ii. trt:eprote<rionordinance 

woulci. uot hit\•c ces1:ic1d thcr.c p:o,ccts from 

hJ.Pf•l:":)::,g. l•lll ¥,1011:d h.lvt.· limilL'd the los~ of 

tre~.mC: genenttd nc:w lree pl3nt:n~s thro·.1gh 

~~·.i~lion r~quin•m.-:iL~. Ach!1'\'C'R1t't\l cf a 

citr,•nd~canopy !i,O.,J j~ ody pc~~ibll:" ii tt'ili.stic 

:e.:;.r:i.ctic;:n.l nc dc·w•lop<>d, :~.plrmcnrcd, a:~d 

cnfotcC'd :op1cs:l'V(" tr..::cs on pm•atc property. 

P.A,lic; Spa« T,...,. • &,.Ii,,., St.tv, 
·rrl'e <'h,u.1ctcl is tics suer. ~s: ff'tt sptieies 

diVHrity.l::d h.C:allh ~ud.:iie ::6m?0!1lior.;,;1t.· 
used :1s :ndicatf.l~ to me.tsu:e how well foe 
!T~c po~ulatio:-. is bc~n~ mana1;ted •• ,,.h:cn in 

7\lm pro\•ides an indi:;aticn of i~ C#$mP::.r.t to 

ecl\'iconm.<':1ul (a,,;·.,ns like droull.h.L :fo·~~~·~. 

pcus, ,"Ind (':im..lfc :hJngC' Thr $l,m.:hrds 

o.se-:l for foe su:sta:n.ibility melJlcs are deriv:d 

f~cm bcfl inauugnnc-n1 p:r.Kticcs lhn w:u: 

dc:\•.:fo1.ll·d frc.in ~<I J~\·iewed :t-SL'.l.tth,.o\n 

analysis of the tree 1nvC11tory C.ata indkatcs 

th.u theC.::r{$ trC'epopulationisa, and/or can 

lie i,ulo>! o t:ai!Cl:>ry Lowa eds re~6i11, lh: 

Table 5. U:ban fores: Su5tairabili~/ Mcasurcmeats 

\fa ~i:e:ies cc:np1ises more 7la-, 5'% o"' t1~a 
pc:,ulat:,:,,-

Grape '-'Y•II~ - 7 6:lC .. 

Ferri Pine 6 4% 

D1iso,ne Box-5,1~~ 
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~u;r,muhiliry mrtrk sr.:.::.dard$. sui;~C's:ing 

Do-,,r,c:y·r ·.:tb.i.11 fcretl 11 h.:::allhy .tud rtfilif'r:: 

Tt',C' t:cmpl:tion of :he, L•fMl'v;ilJ forthef 

addrt-s.> :he City's urb.tn fores.t deF..:iencies 

b)· dc-vclopin,;. lcn;;·tem. snu~pes and 

impl<menuli:m pl~ns lO ~•f':i:'l t'.-IP.st goals. 

1.11 si:-. mcst ccmr'lon soec.ie~ ho\le 'elative 
p~·ior:na1c~ ir.~icato·s :RPI;':, 1 

fow c:I six i:;~aci;?s ha·,•e an 
RPI eQ/ill too· p;eater tl"z.n 
C·n~~ 

Hi:>I u:flect~ the he;,l:h 6f tr~:.> SJ;~cic~ 
co,1p::m~r1 to lhe r~;;: ,1 ~he .1<:.,~n ro·:sl. 
Ti,>3 result in<:ti(.ale$ tt,e Jcw1e11..1b~r 
'oreit is ("Oitl~ l',~alth)•, 

Oiar·etier et Star,da·:i 
Hei1,ht Rinf,e 

,!!cc::-nmen<:te<:t 
::ercent 

l.0% 

3'J% 

2·0% 

ll1" 

32% 

"9"' 
1l'1' 

d% 

A p·:i.ler comp:,$ilit:·n ·:II tr-?a a~e~ hel~s 
~.::, e1·.s Jre lhe Cil>· wil· ·lo: losa a d'ct$ht: 
Jorticn vt tree~ a$ tt.e~· ar,~ ar,d re.Ji,:~ 
·~rrc,..,e•, eniurin~ e ccnti.11..ed le·,el :,' 
~e,.,, ::i>s Tt·~ ().~_..·,.~~· t·,mp::,~tion ren:fa 
t::i be ~·cL-rp,er. a ·e~ult cf ·ectn: tre-? 
9lz.n1ir[. proz:rJrni 
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Guiding Principles and Goals 

T ~c.:..yO:l>owocy"s<:.111..qe ... ·H.lnlv 

\hi? rr,~rh«l.o~· wM.:~. itwill prn~T~"$ 
1ow1.rOs acl1itvll\K i~ vi>lon Th: ... is'.Ol'I 

~lt\'~ ·,u '-"!Cr"t.'-v.s :hr Ntnn:~m.,J 

s~i: oC :~ <:Sq. 1.:cNe. :C.C:11- ,1.nG to.ow 
t~fcomm'-111.il}'Will bt' s;:.pp,,,:lt'J L)' .,nd 
b~::.('lit frr,m lhC' umln r~~('~l Jn l)rd!t :o 

tta::·. tlu1~'-.;-d001c:,m..~. :htCiry:"lls 
dt:Jh1.i'.'i·nc:d t'\llfi. n~ p;1t1(1flk'.'i :hat k•(U:< 

on ll\e .:;p·:dlic v:1lu£$ t~.ty '?'i~ld. and tht 
priofl".io lht)' wi.36 :o 2ddrm vii tht 
VFMP. l!a:h , 11H1ng pri~.clpk i~ £urthc-; 

ddiu~d b}'O itcal thu<i~::rii>ts 1'.;c :,~~~n. 

ol•Jtc: ~uid.i,t,; ;•inciric 1nJ what f ur·..h(, 

sprific ~-.ion h :.cedt-d ,o !mp(t'f'ntnr rh: 

pla,.n Th~·sh.l.ltg)E:s Jr: :lte:t.pE:cili, il.11<.i 

tl:":'le-ly :i~ ti::>ni \hc,C,ry will )mp:c:nl\1'.l 

thac.-:.inbt ::$I'd tudemo:'llr.rat! PfOCr.iS 
,(l'Yl'Uisai:hi..:vil\'-i.ts v1S.1nn. 

'l'he ,~:ic>winjti1..:dint r,rin<::p!~ gwli 
And uratr~ ~!~<it,."tfop«f i•,udc;-n (:'k' 

kt-)' '.::,din11.s l°f",J1 ccsol·.t:l "mm l·ne v;.tl.ou:; 

mtLhod.:nuc.:! l., :in:,lp.c 1l:c,(nn t'r:t 
C".JJldilion,1nd t~d~if'C'dcnd Ci'SUh 
,·\:r:L~::d lt,rnu;h lh,t· vl,io:·. S'..lk(I\Cl\l 

1. tA.llr.lmizt erM.l'Qr.nenl:111 s.ervices d '.l'tlfl! 

2 c«r'i"t)t.;rit;,~l,::ifUt&\ 

S. F tJl"l{j 11",e urban Iara~: pr°"1'i.n• 

4 Plan for tha f~Jre ur :an to·~ 1 

Tne e~· rC.-.nll.'\l.al s...¥~ 1~~e~ pt'~1e clr'oe 
co:#"~· Al;:~ :-.e cuaatyC:(iP i::· 
rt111:J~n:<: anc tr.cir econo11fc t~1t'!.li1 t:., th~ c·1y. 

~ u.-.ilf "f!ln'Je-rs ¥il\le 7~S~~ •1-t·k •· 
c,·lreit",C>V\ll:tthcctyto gr:-"'·a~ :na·:or. rnc 
u1t,en •ore~ 

";c u·bcln J:.w,-s.t pr:;.;:ran, is.en1L!.II)' ~td al 
9 ~ tha:JlrQ'Mo~IM .. &a~ 8 lo~ 
ut»r- :c:-~):. 

-·~.r.s o·~ ,r,e.li,.ded Ir aill ~f<!r;,o:t of pl,ir l"nt,g 
I:> m,xilhlt :f'\ei" SL~ z.nc, lcn!te'JIY. W".k 
rr1r'lini ?11; ir·.tra'St·udu•c oorr1:::Ls --- ---------1---- --- --------; 

s. cue eind mu1lain inv,tine ne.1~hb<Jrhoods 

6 P·utcct a.nd prC:tcrve ma,ur'C a1cl nilt:>OC 
bffi 

All ·esi:Je·1ts 1-ue h h~ llh>• l"E'i1!,'·1b::1rt-.o:,ds \,1itl'I 
ltt6 t7D'l'1'flC, d.e,n 'ilJ Jf":J Jrol,.-Cf.Q't 7,)ffl 

txlr~r .. e ti•a1 

'il1llJl'C .;nQ 1isl::in-: :'COS~-~ ptUlCC'.CC ,:;n1 
Oftte:N'.ed ti:' her sit:[dlCK-1 e."wirC'lff'c03. 
f,::,nomlC.1'1".d c Jl"J..rdl ""rue:~ 

--·------ ---1----------------i 
$,it~ al"IO neal't'ly ;.ilaoes fa, r*::reaJon ?a·k; aid <.•1,:e1 ;:,jj,r:e .., .. ets c-onncct 

"llf!i&~~s..xtr-M:tt~\n..1ifa~·>I 
m~uc ue'" 
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• Maximize Environmental Services of Trees 

T h1.:._•n\•ironm<:nv,l ·!X·ndi1,.; O! s~·rvi,~s 
(.f".'\':dfd bf (I,<" Cit}·'$ '-'r}'l.ln fOl'('!tt .u(" "I 

i::y.:ompon'!'r,t cf UH: Cit'(i 1bil:~y to (ft':l.t'! 
;i :-::o,c ::limc: .. :. .. rcs.~:~·nl a~d r1.1~1atn1hj.: 

.:on,n-,:;.1·::y. lndi\.lt->rssuggtstl:"l~t r:-:e 
impu1;foh l:iy :lime.lo.: ch3n!;.~w1ll.:onli:-i•.:.t" 

to incr.;>,lSC" in f-:C' roming }'C':a~,.:-r('.1t:~,:-::r:~ 

vo~ui)C' 21~:I dr.:.d: wc-all-:M'.:-·.,.:J:.:S lik'! cx~rcmc 

fo:at <!:lt!-, L'Xkad,,d dr"q:,:.$.<lht. ir.C'r :.•.<tc-d 
t~ndi:-.i; (ln.) g-kbi'. s:alc. :h: ul'Oan f:m:st will 

hip :n::~hl :l1r.".al..:Ch.)ng.:'~ysL-quc;1t·rin~ 
~art;<,11 .n,:.J Tl'<h1:h,g th1· 111'1)<.c;:tion :,f 

~::cnl-.cusc: l;iS:~ t:·.::i~i::h c::;t"r_i!,y :01:suv~t:cu 
T:-w r.ity's urb:..a. ~orcsl will h,: o:i lh«: fro:u 
·,:l'.C") (1)1H:ibl.l'.int tr, 1~sirl('n~ pmt.xti:,:i :mm 

th!:.C" lh1t"US .l11d ~~cli11lail'.i~1:: 1..htir hith li,;i:-:.~ 

i;1anda1d. ' l'hi,; 1$ ~(xumf:hsl1t-! l:iy 11,.)11,l]i,11, 

a s·.:stam.1.blc ~rba:~ iotcst. c,r m ur':,3n forc-sl 

1h:,t r,mmolcs ·.n:~ being a.-s h::clthy. la:ic.af\/.: 

1011~-li\,'d ,lS possr,1(' ln l\111'1, ;h(' Cir/$ ~'C"(!:; 

will gG'A' 1:·.r ::.1.11up~· c-:1·,'c'C II.: :1.n ac.:b:\·cbl~ 
and.::u~uin.J'.'lll· l.:·.r..:: tha: mn:in1iJ...::: 1h~· 

.:-n\•ironmc:-.:al scn,::cs of t:lc ~cba:-. k,r:st mi 

1::1: 1.n:ueftts lha·. H :>ro•,idC":i. 

fal>!e 7. GC"idi~.g Principle #I Goal; and S:rategies 

The tr\lironmerital 
;ervices trees 

c·n.ti:le 8'e 

~~f\linually 
1r cre.2si,,s th~ 
a1.1alit) o:lifc "er 
r~ic.Jeot:s aoJ ,hair 
eccncmic. benefit \0 

U..Cty. 

1 • ._.., . .,':!., tr~~ ,:o:11(;;,:,c:n•t!• or 20% in 11'::Cilf :.:)· I LC111~~1::"1·11 
20!':0. 

2 Pl3f"I 30.:X:O ,.,cw pu':lllc.: UICI p, v.:ilC ucc~ 1:1 :tK.· I LOf'lg,-·N·,n 
Citf J~· /C:10, 

3 t,,c::,~: a rew V* :t::ieC'ies Po? ene I03t p,,c~it1ze~ I Sho:t-ter:r, 
(IP:~:. t-1m,1 ,::., ·1c,vi1·5 IC'H \'+'8tC>1 1'-!.:!c.JS bt.d 
;:,rt;;r,:;:,hilily ·11 ·:.llm~~ ::t·cus~ i'lf'·d fu:u<! 
erv.·on"llerre oc,n,;lit1t>'I'! 

4. M~in1a, nr. n1('.·a 1,ar,5"1.; d or?.::.~::iP:$, 1C% I Lcng-ter:"l 
o: :,ne ee,1.~. ;ncl ~·:>% of ·:>ne ';:,-ii:; in ~t~ ~1ty 
trisE. inven:or>' 

'Im: :rees ir te'P.etec 10,t1uor,s :hfll will ocrease I St'ort-:~m 
u·t Cir.::d ·ml)!:.:t :.if lb~ :::n-.·i1:.i11,1lC"l'U. :>'.::•Vi~c~ 
:,n.;,.,,o~:J :1:1 lhe .Jrocw le.:·':!~: I k':! rec.:u,: ni 
lt~ 11rt:;:,, h~I iJ=:.lan:::I c=.l'P:c'~ !C::Q"-~!lP:r:ng 
g·~P:rhnu~. e;,s.=.mis$:>n$, up:ur :isr~ n•1Ja:e,, 
aoc red'-'ciog $l•:·nw1a1er ru1ott 
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• Community Support for Trees 

T h<0•.(,""1lle~•ndln.sln<:,,.,_..,..., 
own a:id m.:an.,,,c- the l.i~st rurtion of th,e: 

ul±-1nfo~11st and v1ill play au hnporta.nt :olPtn 

dl':Dri~\h:~uc-c~Jlllf'M~LCl\p:ffllt.nu.1'-ln 

The City must work 111 putn.erihlp with tht 

community loiuppun tt·.t- 1,.·n,1P's prin.::i;,lt-*, 
goaJ5. .):d Gb~im a, i.taitr..s t:> &Tow Jnd 

mi,nuin:hturl:a.nSottsc Tht,;ommaniry :s 

hcbi:; .ukcd to sup~n polidd 1hu 9col~c1 ind 
prt!cr.·c-t1,,.~ on prlv,lt~ prc,pt'rt)'• plant ltE-tS in 
ntighOOrh~ an~ :li,rcd.:c: nn.-lftt spcdtt. 
T:1cl<:Wl'X1 wbicl1 lh1."Y~i,..esurrort v,;11 b part 
drprndon whc1hd t'neyv..h,e- t1"'~asc. \·h ~I 
('(lrntlllJD.i1y i~..:t. •h.K-bis in put (Ult:".•au.,,d 

thtc.:igh un.!ersundintttheenvlror,mecir.:t 

servirts lrtes<!.clivtr. Acc..:,m~ll&htni; Lhi1wlll 
d(pctd ".X' i r°'1w;t<.vmm-;,:-it\ ~utation 

p,ogn-m th~t :'oew:'1 ~ t1t: •1hit1. t,t_n.:fr,~ 

auddittct 'oe.o.c;il~ to hum,tn.: M Uupactlul 

progr.:.m tha: pt1>1!1dcs opportun.i.ti<"s for 

rrsidrnUto,phpic,Uyi.:llcnnwit.'l~lO 
crc.n~ mcani11!!ful (.:11.r~ricnct,: 111d (Qltn.:::tiuni. 
is i viti l comf:>ruint oi this o·.1:TC:1th 

Table s. Guiding Princiolc #2 Goals ar,d Sln1egl6 

Community 11 creatu,~,,,.,,l<fflo•11•l"l*cduc.o;oo....,ot,,n I Med;,rr-terlT 

members- ttal t11et" !pco'c ~ea:s d U\t cxr·:•\,nt,..-s 
hH and wo1~ in ..-.;.,-.,g ... _ ba'.11:d"" tho""'" o/ the 
perlJlerdllp wit~ ::,n1ire c.ihht: SLJrvey, 

tht City lo r:f:JN and 
--lntllMQan I c' .. Hold stm·.31·nuaf conmx.it) •ic:a,e,nerl .tc:.t~ I S"IO(" .• t?rm 
forrst. tba 1l~1 IJIOW'I()• to 1J1.1!)1.1t'".Ur1t\• b • r~,b r.o 

c,a,i,CJo.,tt ,n •nd u1'.deJ3.\I~ tne i;rb;)n for~ 
C)t~f,l.''n be"'..ct. ta, C ..,_.JQOf : '00 ... lf';I Ind 

<Mt .......... td .... :«~ -~ -
t10f'IS, a"'C: f•a;: l'CC eh-..~ways 

3. °"''loQ •• ......,, tom: -, com"'"" I SncxM-. 
w,,p,...., cJ tr!S>Otnl ._,..i,t,,.,_ C•I)< """ 
tnd Ol.ntf c01nmun.ty s.U\f.tl°">tn, 10 ctc.i~ a 

- '°"'"' lo, ""'""""'!\' ·-- "' .,,,.. 
l\',!ft G,!'y staff '" IC)CteS,."'41 "" d,lilAII Mid 
mtlen1111t,ni; l'>t CC.iii or 1"' Ufl/.P. 

c,.,.;nue caleMting .:.rtxlr O.r aoo hddng -· vclvr,tH r :ree ;ilanUug ei,e'lt 

!l L'ot'Ulln r~:i(:,n as t. TrM Cif',' lJSA :in a 1 Shorl-term 
u:ualba-i'-s, 
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• Funding the Urban Forest Program 

I ·· ll1c~au1t wa\· =cmmunil,· :;,l·7hi.::~u .. 

:.,;k.;-d re rur;--n:t 11:c UH,11' !-:'J,,ls. 1ht <.:11~ 

::,mo~,s1r~t.:-s 1N'$uppor. br.:on~i::1::n1:y 
f·.:::1.fov.1::'- uc°;'.\u(nrl'!>I m:.':".J1gc·111rn1 rm'"am 
at IC"';cl!- t1: $ufr.~1en:ly i::::.;lemt·-.11···.t- L·r.,•1!". 

A1:p:np!i3k iu.dins .ilsc.: r:c.::.1::;111u·; C:,l 1111:: 

Ci1y ui'l',I•' rorcn :s .1 C .iry :,ssN \·.,luC'd .i: n\·,:~ 
$ff. :::C.cn rlut .;,nn•.ullr :~t·11~ Sl.l n1illW:: 

in -::r:,·itl•um<:1,.<1.l $..::·,;.:-t~. All:'IC'.11·::·:~ :11n.:I~ 
:'I~:" ~c:iui~::s m:.k1n~•.:.hJic;.: :.oc<i'5i('>u) ,(,;111 

C1l:·:;u<:,€f'I p:in:i.ti..:sw:lh 1nuh ;Jlt·:..:mi:,t"1in~ 
nt•:J~ ro: ·: ... :kd n.11,ds. :,:-.,1 :111111sr::1~ su;.:,·~•l·!

to m::ct 1ltt lifun<::,! ;:.iii lit~· flowt·,,~. 
:·11:.,lilli:, ~h:r.::d b~ h::JC :il b·d~ th.,. •,o.•:,uhl n•.:-l 

d::.,ili1:.1·.' 1h:- Ci1y ufn1, rr.rrw m:.~.:a~rr,; tmin 
ruinY11un~ 1h: e~.i~1i:1i;. ~t"·;t'I ;J: <:·:, i,011rn~':":,.:il 
s,:~m,·Hr:l·:•:d 11\",m t·:.d1v::i: ·:h::C:·.vi·:-.J> 

ilf ur\,.\n fon:-;r pm~:am 1hrou~:h l ccm~i:i,1ion 
ci i;.tu:cc>. i:.::~tl> ,u,,.t ·'f~~')n, .. ::1,; 1'1·.i1 01h~·: 
fun:-.'.:ir, .:·:.:·::-.JI':,·(·~:-:-.,~· ~·xis1 Jill >l•!'ll1:J be 

:x1,1l.:>rcd i:· .. u .:.ri:: oi'k1~ :a•::.::a.h:,· i.:, :,.urpl:•rl 11:w 
1r.: ~ ;-la1:1r,·.y ,,:1J .:s· ... bli!:1·. ·"'~·11t ,·:aT,· 

Table 9. 3u1cing ;.,ri-cir: ·~ .::i Go-, s ~n::I SttitQgie$ 

Tt,e Jrb3:'I fore~t 
:.ir:.1;1<11r. :$a•111Jally 
1·.wje.t ~I~ 1~,,~i bc,t 
,i,rr:vr=,.;iic,m;,·,1;,i·1~ 
;;. ~·.J$ta naol~ '-'r:ian 
tore$\. 

L ,r,=.orpcrJt~ t,1n~11·?. ~lrMm~ :n.l~IC".~ ,:· 'J·.; I klcd1u111-t~111• 
i~ll~'<.I f.n'd to enh.?'l•:~ the 1.rt;.ari k.re""l 
r.rni,:ra·· ,11,:1u.Ji·1~ 11·."•• l:~·.··.: :,i:,n1c·t. P.rill;'!., 
'lr•:1 C".l'ONd ~C:.Jf':if''i, 

2 , P1C'L·C·1e :.rci5c:lor:. o' 'fl~.imu~:t rsr:;,I ,~~c~ I Sh:··l-lerm 
le.:· ?lcc:c(· :.1ff:.:1a-.. th~: ·"fleet tt~ ~~:;i . .,1~t-.=.t 
.:,:,.,1~. c:: rt? UM? l.p:J~i·.: ti'~!.:· cro. e=.1ior s 
a; :tf. ~::.:ii ... o' It;,, lFMF ~rE: ·~v::;~c.: <W . .J 
u:id..i;~d J:.l'5-5j 1:-,n :,~ ::,11·;:n: ~n'.'irc:,n·+::'l)JI 
;.:11,J ;::.;1;1 ·J111:: (::.11~0ji;i,Y1S ·)f J.e ::i:-,:. 

3. :hr,,al•iCJ=.11.a.tet"IP.~.111.:.t:ir~l;,,:t '.r·:1:>r..: I s,orl-1?1m 
•;eh.~ d lh·: :r·.:~ 11C.•1J1:IC1r :i~ c~~ur:r,..; :t~ 
C 1·..-;;. ·~lwn :)r ii;.: n\·~~: .. 1.:1·1 11 Ill•.: ll•t:<1·,~c:r..::.t 
to ; .. ,f'),1- b·~j.,,.:t,;r•,' (lr.c1~1,: ,.., 'r:r 1hr: cpc:c.:Tln~ 
·i:.:,;;,,I :,·~:1or 
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• Planning_ for the Future Urban Forest 

T l-.t~n4i.t.iun,:,l·.ht:utut<et1Jbani~li~ 
ir. r,art cf('(~rn::d bc·forr a tm:: if ~.!:-.red, 

pemli111 ar: a:>pro,•td, 01 froiert, :,.:i: cirsi~n~ 
J!l1.· rct:j·,, ?i 3. rood)' pla.nn~d url1,)[I forci;l 

~Tf' !'.l'l)" :u:dtnf:if\-:IIC't /W~ tifung ,i~'llks. 
lie:~ pl3ntcd '..:.>u d(JSt tQS.!'.h:(CC ri.-, La'.a ll, 

.)h rntir:- blnc:k of tttet :('ffl:)\'cd4: (l:',C' time, 

01 h.:w,u kcd •.t't't5 irc,wins uodtr po.,,, .. ~t 

lier:. U.1,i.r,g I.a~"\: :lt'-l.ltt:~· ttl'\.~ :iit.:;t" wj',h 
i-.. win, p:uct'S<;C"S in pl.ace th.Jt indu:Jc trt~ 
i11 l!\E h1.:sin11i11,& :if pru}ecb ;.ntl :ant:::· .. ~ lC 

:c-f'l~:kt° th.tm throupDU: unhl pn)r-~a.n.· 
c.:,,::--.?kttd Anot~1 cl~w,..nt i! >wvi,~ctSiin 
.1.,nl.1N». u,d.in.:. :-:.c<:~. ;:.ud rolk'.~s thJ.t.vr h.l.11..:J. 

:-in>C$t:trchdbcs: "r;,,cfkC's~h~t pmtc:: ;in1 
~l.r~anc!l.h.:_p:o.moti=Ut-6FCKhinA 
th CiT ,en 1: ti1:,111~• ra 11,."fl 11 a I $1?.;, .Intl tl~l.'i v., t h(AU 

h,1vint c~ufli~~ , .... 11~ oth:1 j,,irutructu:t- II 

a.l:.3 n:-cgniz-e·; ll::it ':.rt:,.'"i Lh.;d h~,·• !"Js.:>ri<lllt 

pcrfonn~""'ll..r:d ~ poJ)U" fn urbcn 

l~nCnap:~ in!~h. no·. b: a;-pr.:>pria1.<: ro: l':w 
ch;i,,gln~c!::natt :md r..:st T1~1•nl.\tim1s an~ 
shou1t tt ;,.tmed (.'(ll cf tl)t' City· rt# i.n\'Cllt«y 

.>r.d rqJa;tJ \\11h ftc",,.. ~xcir-.• 

Table 10. Gu ~ing 0 rieciple ~4 Goa'.s ano Strarcgles 

lfee!. a,e lr,:::lu(led 
in.U stz.~!. 
o/Olam,og!e 
m1:dr-1ze tt.elr 
S1~ 1nl;k>n~ty . 
while 17,in.irniana 
M<o,rucue 
Conflid > 

1. Planl .i:11 tree$ ftJlu.,,·ing 1,e p·inciµICS 3f righl '.rt:C', J $hon-1e1m 
f~~~.'-O~(CdftC,O. to llJll"\l!\o,¢JW(.."'IOU( 
... ~--c 'AVt OCbff" C')'.llllll"C ~,~ like: 
~~l)-J.\t'Wllt;rr.'S.W'tl1 .&.'Y.l~tcr.t'( • rte'l. 

Z ()e:.oeb, S-~1'~ tor n!'•'Ul.'= O?Htf".t o,v,:d:s ISl'..Jrt-:erm 
Ina: n:tea.Jf! lttt i:t"'10S',t cc-r.:r 07 -rlnizh?the: 
rt 'T1:lv~I 3f e,1~tir.g treei ,11nd req•.Jirn& pla".tir; 
,.,ew he('S 011ite a"'lt! i" lh~ airtj;,ce11l ~u:>li<; ~:,:1c..: 

.~ ".lake t·ee11 • 1,1ort ,;i the •.11•1 ,1 ~•Oiflc~ rC\•iew I Shc.:·:'t-ter-. 
"t· ~Ii dtveJopme"ll ,roie:.bi. ndu,:11·,s 1",C 
fe<:.e;e1:-,µ..,,cr1 c: ~ ng,il•'illmH•; hcrr.t' ·,u1_; 

t J\d,:('lt a11d 1rn;"1IE:T,ru11' ~lr~P:t 1:c~ "'f,=K:irs I Sti:'lrt-•P:rm 
~u· je-J:nt:.i 

~. Plar ir.:r ."IC rtrrJ\l.:t, c11ov,-pe1Q1m •li lree5 tn~· ' "Aed ur:.-·c'm ,,e nc-t ,\•ell r.uil~d f•it l.1tu·t c1in·1t4' t c··1Cilior1 
W-:elM Lor~ .. Plaie. M&anolii , aic S»,P.ets:1..m 
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• Create and Maintain Inviting Neighborhoods 

T :.to Cuy•xprt,-.cs a :le sic: fo1 tis 
n('1i.;hbnrhMd> to·t('(', ;lkc h:n:,c-· wh.:n 

drivin~ d.:::Mn «'!iid:ntiil s1:~1:>.:11 w.).(kin.e,. 
hf l·o1rur.i:cti~ l<l:'rilOt!tj,C':l"S• '!'hi~ i.~ in pa.rt 
ac:.:,mpl1sh:d by~ct?CS \,•itl1 crtE lined ~l.nr:pJc; 
from curb w cu,b. whi<:fl n:.ile¥ lhc- ,.,;s·;al 

sensacion cf.:, (c:mfming blanket of natur<" 
cove:ing a nei~h:lor:·,oc·d \Ve alsu exi,e-riefl,:t 

:h.is r.hysic-.t:)·· .)S /t$1\·J!<h \l'l:'IW!. !:,•in.~ i.n 
gn'mcr u,baT. ar.:as .. ,·nh he-es Jowel'$ s1rC'ss 

)"\'":s(Ro<WIH. 

A.nolh~11t$ull uf a hcilllhy urb;,n ro~!Cl i$ 
hcouhicr nq::~.b<,rh:.,ods with,, lowPr l'l"!'ti:lc~t 
poll·Jric.n hurdc:-.. cspcciall)· thost li•,ln~ :n closP 

rro.1mnlly 10 lb: cc\:UJ.}' frr<·\\'a>;i; that h:iund 
the t::t~·. Ho.••::-:.i,: C'le.l:'l(>r ,,ir tobr(',>:h:- .:md 

coakr succ 1s lO lra••c-rK w ::1 help tn('cur,l~ 
TtSl<kr.ts' ()utdo:n acn\·;:y. ·1 h~· Ci1y \\'~:1'$t•\•::ry 

nt=i!!;L·x:,:h.ooC to f~l 1hi! w1y and will bC"1:,in 
~·Y pci:.1:iti:.:iut=, 111,· .aC\',l<. lt'l.ll lr:- in 1nos1 ncl'll 
(,t rn'c-s mi. wi1h th: h1;:h,·rt vu::1C'l'ab:;1~yto 

;iC .. ·t=: s: "r.·•i•onmentai c:indi1 ions 

Table 11. Guiding Principle #5 Gooli e0 d Stra~g~ 

PJl•e-+·1c11nts 
live 1n a h&ltt·.y 
reighborhoocl ,Yilh 
r,E':~ 1,.1rcwicingdca:i 
a' 1 and protection 
from exlfeOlQ heal 

1. P1io11fo:.a ti'-.;;. pl?111: 11g ~ffC1i. ir r~ighbotloocs I Sh::,r1-te,•m 
tna~ ~re :t1:"1St vulnE'::.!t'e re ;:,cllu·Jc,1 ,aura~ 
beiec :,n tl'e 5core<- oft ,e CalErl•t 105:::r?~fl 3,0 
m2p 

2. Oe·:eior, a~,* resiC~n1iol )1'~10 tf'C·~ i:':igr~m ;·,3t I Meclivm-teim 
..:li5tri:il.t~ 500 'O'U& (I f~r lo C1:y '""$ l.l~:1'.S 

3. ~c,l~ct publiC' $pace >:re.et tl'tE':S :i;,$~:1 en I 5h:irt-t.erm 
£«mtl'. chci·:1ctt.:r'StlC$ ina: wi'I mexi11i1P. trffl 
ca":.>~· c.:C\·~• while meet1'le, !,tree::~ $J:;ic:i11;: 
gu1ceclir,e~ enc p,ir,::1ples of ,i!iht tree. right 
pace 

4. Pldrtt1ees.11,:oo-r,me.·c.1al ;;cr1ir.01$ :r. ir:::re.i'Se I "'1:cliur:1-te•m 
me \va,i..aoi111,- of sii,:,p :,1r;,, ji5tr ·;Is 
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• Protect and Preserve Mature and Historic Trees 

A ~,y d.=:~lo1tO~ .<J Tt1tlt.'"•~-'lafl:!t·~.uur: 
,mh.KR.r. Md:..'1a .. r.for f'((etn . ., 

$.lf,":/' :oni.:':!fn )h.:rJ:d be wti~h,•d J~~itin:il ~h.:?t 

i:-los: .... h:·n JI::- h:1nn.,•1·<~. ~V::rf .(;:,• r,•u·:-,1:s ... 
pnin1wli.t111t) :-:-~.f'lv11 .. ,m bc-r:-q1m~ :;.t:rto 

~f t",V f :.c1un:. ,'1Sl ·~" ~lin1wl1"""f. :cndili~u 
Ill u1t,cn t-:r.w .. ..,·tf. '"'1-'° m;:.ur•: l!'('t".C A«' :h:: 
;.;:e,,11r, 1 c:i:::,il;uron: ~:> th~ et1·;irn!::nc::1.i: 
:-t:JVJl..'tt l'!C:'.i,:c~ t:} , ,•!1> ·~ uir,11.11 (flrt~t LI cu-..'iL! 
~ .. 3,). ..0) :.;r;for a h(-t tn rc-.>.:h rn.:.ttJritr 

.;1\11 ddi.,:rcp1im1l lo.·\'c:s ur ,en,,ircnm:ul.>1 

,,nd 1,:r(\t't:m1:: l)l'f•l·HU ·11::ou!1.l•C1\ll that 
r:mc. i1 lin,n:i:1I iovt":-:t11ltr,1 ..... ,s ·::.&.d: t'> 

f.10._ . .> hriliby t:-i t.l,om.r.J.w1:n-, 1oc,ut~· 
~,.i~ 'f hm,tnt Cilh.·;~..1 :c:nr:t~rm nu; ;,;cn.Jn!! 

;ind pr1,;::::,!:[ Thi~ :..:1:•.a:.-. i:'. ,,, <;icu::t\:~i: \•;)IUl· 

kuU I.) h' pl:t<:•: :I,:· IT<'C with lll,: ,:,m..: ~iz,· :n:~') 

~h-n r:u,I:: up to$10vX x =..v<t l~.w.dihea. 

thtti: l,"'<ofu.11f:u~.: 1'~!ru61.:llll ( .;:.unl 
nl·.:i: il$ ,1t: :.:am,; p.t·l Gi.:..:nmmu••!:y·s 

l;ind~c111µ1:, As su-:'.:. niot·.::t and hiswr:r lrf('S 
;,.,., ( '.hy a~l :1,.11 cu-:01 '~ :~II)' t..:~,c,.~ 
.~vi:.·'l(fd,11":-o:!l'UltUT•: ass~mtni.can :-..dp 
d..:l<:tn~ue •>.•h::th.l·t l ltt't c.:in b,: ~rutt•,1:t; ·:>: 

rr:illyc.:l)t·s 1\.'C'd 1n hc:(·n•cw:-.:t 

Table 12. 3•Jiolog t'rinciple #6 (;:a.• ~~.d st,atewies 

Mbt.Jr,e;;ntJ l',s:oric 
':"ees ar~ prnt~t~d 
tndp-~k;r 
lt\N' i !fll'C8nl 
l!''l'l1ronmtn;11, 
-!.COOC·TliC, a,,:j 
:ult1.1ra.l VAlu.11:~ 

t. Or.:fl 3",d Adn:il ~ H~ :,r\-:.:f!cl '.>11 or,jhA"l<:e , Sti;,:t·t~r:"'I 
f;,1 rni\·&te r,ro:,~r1c::.. ir,:t.::t nP, sirslc -la.mll·>· 
l' :..me lc:r. 1·-: ,xrr,me.·rJul e:·.,·:'bt:n!!n .• thll 
dettly def4'ft wf':t 3 7fiA G ~~. Yk..J 
e,;,r.:JrrY;f~S :Juc=Jlr)· f-.11 pe,:ni;br~ :::i. rt!"'IC',',.., 
sin\! ·~-~ 111•t v,lior etl~·:t• :o :,e r ·wJc J tree 
1E:,1twi, is :ie1-.ll'.lt~ 

2 lh:Jal~ ri_:.~1r;"l ~41 s·:.n l.:~n: Ir.::~ !:111'\'r!;,", I f,1,er.11.11--~erm 
i, Gh:;pt-~· 4, C~n ... P.M,t1or. ,:r :1·~ C-?.111!·11 P :)r 
•.o •cflcc: he: t Ll'tC'rt •wo., ,:,I IJC'C''!- 1c:c,·t.r1c.: 
•1 i-.c ~..,til-g r~)· ,,..:1 w.k LI~ t; ~ 
rd.nl!ir,: ,~m r,>..':! acM-~ b 1~ .wn:cr, 
,·.-ill t:,a ii:;uu::~:C·l icr ·nd.r.#(.)r b1 City ·Jt..ff. 
rC-i10eft";. <'NJ l;J! nesr. <'11.·,c:r"i -;,e ... 1:Jo;,,I' 
Fores' Ac·/i!.C"">' <::>n11111ll·!t \\',II C'.el?.1· .. irt I' :l·a 
nc--.rtl:!:l :ro; ar~ sii~•'iuil. t.sL"'..: )II :"le 
fl?.e- trJ.~. ,n,;1 c.t\.rclf anxr;n:.l" Of h e 
tree-s. 

3. Re·.·il!•:.• anc .. r,::1;,e' • ..: r·,e "1"11,,nk:i.;al ccre t.n ,,at I Snorvwm 
J:':'"lal: i!'!!;)l'(:).Ll fic·~n· ~dl.."{Of'l.o](ltic"I. I C CM }· 

JOef"(L~ '"-""'· Ctr (IP.O'W'Jf '-.:t1: ~. K .brc.! d~ 
cO'JC' .;.n;:I h:,,.· :t·.o ~ wA.I b: l!'llfGeo 
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• Safe and Healthy Places for Recreation 

A ci'.y'sr,;iri...; rnd u"t-n >P<IC'::can pro\·:d~ 
a res;,itc· f~nm :h: n·:,isc.(:~ng:"Slion, :.:-:.d 

:ith.:r stP.:sso~ prev:,1.:-T,: in 1·:':.C' dail·f Ji.,es of 
·.h\·J.:" lk::-:g :r, a dcn>c utl•.\u :·nviconmctH,:\ 

ht'<1.Uny p,l!k .:-:·.\'imnm::u S'-11,1\,101.t<'.. b)• r::cs 

~·.-.c::r.:nii::t p,l:'I;, 11')t' :i.nd rl·::l"ali.u11 J-s .he .lm;>ll· 
$11,,G.(' pr.-,tC':~! rc:r.d~:l'.$ ltO".'I\ ~1:1\"'-c h::,,: :Ind 
r.rNtc;; :csO(.)blt \':"l:",dit'.cm whc:n 1,1t<•i;l1> \\'.):".: 

,<'I hC' r:ttts~d·:: ·11ui: 1~ 11\ p,\n ;;::is,;1blc bc-::o,;.!oc 

Mtl",(' :1m11ct i11fr~$lru:1ur\'C':l:·.;0;rr.)w.·.s ,n 
pa~k~ lh.,t 1,iw 7(1.::.m fur lc:r.t ~·t.iltJrt' t:l·::~: l:> 

gr::,w cxp3ntivc Jnil <',l1l~t .::an:-pil~ l:· .. t le;.\\ l'T 

air ;m,1 i.ucfa,:c tc::::;>!Rt•n,;t Par\:s •nd opc':1 
s;>J::l· .a(::j-. .u~~ :.:so ..:xnll::111 OJ•t~07111r,iu1:s hl 

p::int M!iv1· 1re•.:S .)n:I ~l'.n:1)$ rhit c re ~.tl)J()lr 
oi ~c(•·•idin~ hah:.a. (u, ,,j.1dlih: .,nt. ;;.upponi11t1, 
1'11o;j"·'-=11,i(y \\•irl~ir lh..: 7t~1.>J~ This .,·.1tn l'l ... nf.:: 

nat·.:~al ~·::c~~lt'M$1:-:.:?.l .l~f'1ypi.n.11}• :rf y 
St't111>-.:.l'-iC:1· ~>f ~ii~ lunilsifllO n~ighOo,:-.oolh. 
fur:h::r .:;{">.f~lor,•n? l\"'~id,:n~i· u11lU$l,m(:.ns ,;;:-d 

conn,·('I ic:n 1u 1u .. ur~ 

Tal>le 13. Guiding "rinc'plc •t7 Goa's 2nd Stratcgi~., 

Parks ar.: ;:,p,1;~ 

$J:ac~ a·ca') c-of'l1ec:! 
'"IP:igtit,..J1huc.:<J! a16 
re\icl~n,~ ,,nr:.=., ~ 

::.,n:,c:, of mar, 11e 
tre~ 

: , ~·icrtze ,tlf'P,f. i.:a'LIP: :,::~ :.~eciE~ 'er new,-~~ 
!Jl,nlir·is ·,:. 11cr~sP. tt~ ot: Ill}' c' pail'. ~re.,; 
i-, c·:-w :1E' . .:1•\•i·~nmenel Jar .~11-.. ,111c ')t:,1e 
:illr'J~r. 

2 , Sa er.t l·l':~ ·;1,.1~:ics tl"zt ·::11' in:-:r.=.a·•~ IJioj .. ,e·si~ 
a:,~ :i .10~,jrt wdr:lilE': h.i'.>itat at 1,::-:.Jt,ons ;:i:,jat:¥. -.·. 
le:· 't·:: Ro ~;or:lr,. ;~:u: Sc1-. (i~l.;11~1 l.i .. -er~. 

M::-d.U'Y,·t~·m 

~.1-edicm-te:n, 

5. CrE:'~lo:: <J 1.11..l;' c :~ ,ul.iy .11 ~r Ji: trets th~I •Nill I ML'U 1.irr..term 
ecm::.ol.; l'l~ 1.:1.:""lmJrit1 ,;, lh+: agrn:Jlc.1ral 
r,~·ril,v . .:.,,>f~t:: ::.,ly 

L . n.n 'u:v€ 11·'1clittl.tlJre crc1e:-:1s likl! t/1.!asure s- I Sh·~·t-lerm 
le in,n mi,e t'le inip.it:·.s ~o ,;i:stir.?; :n=.r.s ~nJ 
11·::,cas.c the ll'E~ ·~.r.nc::w co .. cr. 

:, · .. 1j1nu n.; 1oa::.. !~ot:< 11~ •ate of all .,,,,c1il3t;.~ I t~m:· T~r-:-. 
•Jl<nhr·g lccJ·fans ,-. Cily-,·.;,11a&!;:I pa·k~. c:.~P:n 
sr~:.~s. ;.in~ gof ,;:,:urse~ 

· V~risJr:· S .,,·is or:r.r·:-NP:t: fl 2015. ~rj r.~r~r-,:l!s ao~~o:<irna:e'·>' S!-:l ":",Ill ion :,~r r-;;• f•om ;:i r/ J.:Ei'~~nt 
ll'~h::.iw ~·l 1r.;M;:ir;hc11sarn; L:::~· t.:,'.ICeS, ti.; 1.•:..li!:.:l ~nJ ..:·1M,n<~. Un! qL:.111~· :.:f :...·1·11~·~'f. IV the -:.::,nr··u·1i!y. 



The Benefits of an Urban Forest 

T ;..('loot.andfodo!a ccmmu nin isoftc-n 

defo,eJl:ythe trte<: thol r.-r.citsttn:d.s.o, 
•hei,nocic.x:ahle.ab:.,c1,ct Reside-nuwho::n:cm 
a ~ttet! li:.ed w~th hl"1lthy. ::-.il.turt ~ IE'Cei\'(' 
ont,">ing9'.·r.·it:~ :';::ID) :he ·.e.aves.an1 bran<bc-.. L-wl 
m~lc~up1hctrccS'(1c\\'nS,figurel3 l"(':le:tsson"M.' 

ojth~e~r.E~th;.t.lrt"(tu.A::tifi3blt-::"lt.mnso£ 
C'DC'IRY <1.l'\J :":'.~:"lcys.;,v:d. nin ¥.'!1.\tr ca.plW('(.. md 
~ur.·a:t tl"TUper~lun,, l'?d\lC'liM5. Tcees ,ro,,iOe 
e:s:~n:-,mcnu.l !l::r\ices ,::. a ,oru:n~l ba..;is 
thrvu.g\<1ut th<i, lif~.::ydt·.wi:.h thdtS!h'iC\"S 

::-.:1t~::-.~ as IC.:! tree gro-...'1 la:gtT a:-.d oldn 
P.,,,(':-.tua\lyan a.1borist will dett-~:nc whc:. thC' 
uertiw,l-:t-$s:tne!>~nc::!,;n.dthnitJOE'('li~wi11 

begin tc.•cClst mote i:. temlSof ri~ li.ab:J.tyan:i 
ma::-.lc-N.T\C'C' th.m ·:,cncfits il p1<1d1JC'C'S. 

Tht figa~! ~l~ort:le-c~ S1al:.sti::! on the in,pact 

lrr:s and n!l.twe lwv~o:, O\l'l' mental .ud physic.J 

~.<'al6 h h2S l:::ccn dcmuruC:HC'd \h..~vgh 
SC'ienUfit rtseati;~. th.at lh•inl,tl~toul'Wn 
tJTI."n ~-pa.c.:::s ~~d Ii~ im.pro,'CS ::mc·s m~:.,4.J 
hc:,:~h and h1ppin1:ss ('11.:10.tC" lJl ~} rt also 
showti. that the mental hed:tl'I i(r.;:>rOveme:-:.1 

hasacwr.·.:.:ativt imp .. cl at 1hccommon~· 

1€"."<'I.Jffinningttie;rnpcrunt rclcpc~ks.h.a~ in 

si;?Porri:-.e a h~.a.Jthy 11ei,,;l1bortiooA 

Figll'le 13. ~e,efits ~ an Urban Forest 
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Urt>an forest Eff«cs and Valuos 
F<oruary 2019 

1'hc :mp:.11nn::c 0£ n1a11.imfalng thes~c~·; 

of hu.u:·.y tt(';!t to sori:trconti:.~t tc 
rise in conjun~t~cn with. or':)ln C"Cntc~s· 

ince.19.ng si?.C anddcnsit!l, Ai::o~ding to t:'.c 
2mocc":".Su$..S3%or Amtri:.insan.d 95%of 
Californian! live in urban :U'e.1$ (tambt'ft 
L012J Rese~thshO"-'Slhatcir,·cffi.citu<i!s 

al\1>w foe populnio:.t le grew (istf"C 1h.an U'lc 
,.lle of er::.issi<.r..s (.ai, pollution) Wowt-vtr. 
th: he!llth i.a.tp.ict of ffll~ssions risc-s inc: 1r:l 

proportion to the ?::.pulation :ncre.:se (Mulk-c 

vdJha l0l1) E~ntiall~·. mon:pr:>plewil: 
be: sha,in~ the ~.une po::uttd Ji1' and dC'a:ing 
with the ncgati\'c h::alt:l irn:><1,cn. (t.ll!t:"I 
me~f'IS mori people- ,..,in be dtpenC.eM on 

beo.: th)· tr:d and urt>a:: fon~ t.:> P'ovE.d: t ~ 
myria.l n( 5('1\-iccs vital to neat~g.1,..ib:'lnl 

.ind livable: c:w. 

RI:' this :'epoTt.tile i-Trt: Eco tool W'1S ustd tu 
·~r.:Smta.,d and :I\te1pctt the mi:~DJTl('J)t~I ani. 

economic ~:vi.:rsCily 1csidcnts·occ:i\'e from 
O:"l\v:-.:y'st:ccs. ·anc: ntcEco:::odulc~p.a:tof 

the- i-':';ee pttr·rt\'i.~·ed scftwacc-suit(' of toot 
O"'"'lu~ by the US fo1estStwvicC' 1'.·.11 p::i,~:S~ 
1..:~.n an:i run.l fo~tty analF...sand 'oenefits 
assrsmienl O TTee 2019). T'.-.e Downey j."J·oce &o 
an.al)·sis wa!' complde~ by using the Ory tm.• 

inve:-.tor; :I~ which induJt'i \he l:ttS' species. 
di.amdu at sw,<la.nntlght (llSH;. the uee 
dii~: mcasu:-ed 45' ~tovegmo::.d!, :·m.:t:·. 
tonlit:o:-.,,md hei~ht, Thisc:-.v'.ronmEolal ·~nefit 
:unalyv..'d int!".: j ';°':'tt f'u,s·.:.itc ~ on the 
me'1$\ uJ>tO,da~ cesemh 5:-.dingso:-. t'.·.e $t'J\-icts 

t'Cffl P,1'0\ ioc in n.'C.ucing pullu:.ioD. storingcartx:,n, 
a:\0oii.ing stottuW3.tC1' n.rnofi, U\O«onomi< 

bt-~fits T'.--.t 1:ru:.ts cf the t'nvi,O"Wn"ntal te::.t'TI~ 

Table 14. Environi,P.ntal Services of lhe City of Ocwney Urban rorest 

S,tr\'IC•· E,-,.,,,(,)'"111··~·,,,,, R'"'· ,.;.. : Econ:,,-,·.,( v.~ ... :. W"'y .t MJt:C':•'$ 

Air Pcliltion h110,af 4.36 .,....,.., 

c:artuSlor.lt• 6.082 tons 
lCl"*'ffoU ioT""} 

t.a.rbonSeq,ae:dr,tioo 2a7.&tons/y\l., (cnnR......,GmmAill 

A""°"""""' S79,964.68 pllons/,..ar 

2uretH10l~ rt-1Gl\. 

$54,300/yW 

$1.04millioo 

$49,000/year 

$103,"80/yo.>1 

Cunenll~· 3 2 million peoc e anr11.:c1lly .j:e vtCtlc:t-Mde 
frcrr air polluliun: mis nJmb.::f ,:01..:d rise to 6 2 rr:·11ion 
Ill' ,-:50. 

The Citys Cfldi1:~ined urt,:n foresl ;tores emissions 
trom 1.1 ! 1 p,lisenger v~~icles c1,i,..':!Tl "Or 1 )'Et.'.it. 

-,.~ ~ity'S mainb ned u·t.,n "er~~ ilnuual y ,cr-,ve,s 
em1~ns ,.nr an a·,e•aRe .1assenge · veh:lc :>ei<.g 
(lr~n~ij,9:;0 iniie=' ·'----------

Th's iseouivalP:nl lo 3~.718-sr•:>'A'e'S, meda't)r,~~r 
'-\e o• 5.444.~P:r·:.3rs. or 25.21510i?ds,)f ltJ'll:lry. 

att- 1h=n qu;i.c.t'.fkcl by r:cncnic r.i!01.~ for W~'Cffic<.)t(l:l!'Y it rcp'Ct'SCnts ~ 
drtm11inte h}· v.lriou~ loral.S~tt. and Fecleri rrictu:-:.owl\ in T.ibfe 14, tn Ta.bit 
15 ~4:':".:nm ofth('function.al ,·.i.lueist:A.~ combiJ'le~ .ni>ua! 10'21 cc:1>:.:.1:::.iC'\:d.J.Je 

of al: pol Li ion Jfff'IO·•al, C'itbon SP~stntinn . .ar.:'.I ;,,.vtdc'<I ~unotlStn.,~1\tl ,·2lut-
is d.~~cmirud h)• usi:"t~ v.aluc1ti0t1 :-:-.etl,ods oith~ Con.":.~i. oiTcccand U.:::isC'.)~ 
.6a:JPniie~ ·~s:Ntc:n UttSspccic;.. DSr..,:o::~frT\.~.d :oc.irio':'. AIK'/lhtt:cntril>u1il1l 
f.acwt~ ,epmc:.led ir. Figi.Jrt 14 is that paln,s :n&le:.:.p l J~o(.1heCity's t~ee 

:nvrnto:ybut ;)Tlty::rcovior 2%of t:-.r f unc tiona.l ant;. wuctural fo~t ,'31·.:.::. 

The i., ll'te F.co,.::ilJ$i~<km,">0$lt.a\c'$ the value- i'.-.e01y'$ uf~n :c:rosl brings 1c 

c~at;:-,g a h<ta· chy crwircn:':".er,1 ;,ni mi1'.ca.tini agai:--st climatt'th;,;~ge- .:ausing 

agt-nts EaC'I\ in,.~nto:i,d "t.'(' \:-. t:·.t>C:.1y is wot1h app:oX:m~ie'.y $1.7'12 on 3.\.'t'r~c. 
in \ts fun.c:io~ ~:J sn·uc:T .:.tal w1h1c, A.Dnua)ly, ca:-i1 tn.(' G.~J)\•ctS,.;,ppmxim.:,rc: )' 
1:63.81 in ec~1·rtcm s:erv::es l~9el :,:-. the(ombine,cl funct:~na, ••.ah,e .lnl :;,:"bc,n 
s.1c1age. wMch is bt.-low thr st.alt' a,-er~ of$l l;).63 (M.::Pflt':'30'CI :ta: 201e) Ou: 
cooti.l;uti.ng fa.ctot 10 t.his dc:1casi:d v.Jl.:.1.'isd~ rclativC'ly yc:u.-.g.1gc-aad s:-:-.illl!~ 
~Z! r,f thCCil}'i tctes. with ~pprox'.:-:-.ately63c,'l: of uees :-.,l\'\n~~ DSH ofles.,«;(nan 12 

inch.."S. ~d E9% ~;,,;ni .a hcig::·.t cf less ~:,m ~0 (~:I 

fu.ctional 

C.rt10SIC1'8" 

SINdLral 

V&lue of the ~rbon stcre(I 
in ':'ht trees 

CO$l of hav:~ to tet)lace 
the tJrtlan io.-e~1 ~"iU'I 
iimile1 trees 

$108.s&n'ye&, 

$1.04 mi,~lon to"'...al 

$66.-2 'Tlil1icr. total 

CITY OF !KW"l'l'IJR8N~ FCACSl MN<Ar.EME.Nf PlJl~ 49 
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Figure 15. 

Diameter at Standard Height (OSHl Range 
Percentages for Urban Forest Composition 
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Urban forest Composition 

-AIIT•titt 

Lege"d: Aver31ft, OSH r.tn,tes a!> trees maru,e. 

-SlltC'lil'(lfl 

Downey 
forest Composition 

l>w'.tl;;~ 
,-.v1111tott 

... -. 
tlf'll1'J11,hn> ..... 11111 

Age Distribution 

l.:n:ll·rst.:::ili111, lht" :rt~ :1.gl' distrib•-•.i,.,r:. wi.lhin,, <i'fs 
urt-an fr:r('s~ ,~ u~t:ful to ir.rcrm m,ln.lg~rr.rn1 d<",islnlH, 

c.0:1:::-:.u..: l;u(.i;.t"t!:. an(. iortr:J~l ;,o1::n1ial :.l::.111hlh 
·.n rhr ur'::,an fon·st. M.i11,1t::,,·~:·.c-nt Jc..:'5'.on~ h;.~d ,., .. 
1l,e urb:in fon:':;.r'~ ag:· iisuibu1:c>h o:'rtn in,:· .. dr tc~c: 

n-:>t.c:v,I pla:.:·.:n;:1,J.11dt-;lim.nio: .. ncwt,l·t i:,IJ.11:i:-:. ... , 
an<! ;->mning l~q..:.rnc): Vlhc11 =<>'-1('11,:,,rl wirh rr,:c :,~·ahh. 

~~~· ,::suii>ut·1..:11 un provid~ '.n51i,:ht iuw :ii~ wide 
<\pc<'.,·ot~pccif1.: °'U(';:cl''.' ·~·.<:~ .. Tl,i<:. :.•:: . .1.l!o,..: urb,111 f,.;r..:~: 
mir.•i:t'CSto.,t.:trrss :l'C"C' rt':~intt"u.?.Cl~<' r.erdi. .:ind plan fo: 
,) succ<:ss:ul am! Jv:> . .:iin.f:>h: fu,~·,:t thit :s i.;.>(.'.fOpri,lif fnr 

1hr rnvi:onm(·::·., 

c:,awtl: ;->,lll("!n;;. 3.:-,r rt'::is: urha:-. tf\·C-5,JT\' 1cl:ar:\'c·.~· 

coni.!i..::nt, l;ut v;:J,CIUI pl.:intiq ~t:(m:!; il i:>,~.1i('~·11 
h; d::ltrn\in.:- .;.:. <:\:a•.:lai,:..: w1l11ni.:· :t1.1na&1111:1: ·.h:: tr<:..: 
bs:'!c.d. J.rl;~::m ,·:,T. :.isc :h: Di11me1t-r .,: s,.,::.clan:I Hc:;::Ol 

(O~ll} to :::ti111:.1lt' ln-E :i,e. ~in:..: ma-.y ,~~s tt"=')rJ ·,heir 
~unuJI g~nw·h ls r1n!{s insid\' :h(' t:unk, m,:;,sl:11::i.; lhC· 
s1.:1: .>(:lie 1:unk ,::.r, pnr,-iie rn <')tiu\:ite :,I how many· 

y::co:°' o(g-:1wl11 J. l:t::<:. trut\k may r.:;,cn..:n, Table 18 
sh<1W!tth.:-dis1:ibu1io11 ~: DSH :r:T .,11 rc..:cs in 1h: Gt~·. 
fo:t·:u:: luOkt'r. dowr. :r,to s:Cl:cl t~cs J.ud p:.!k 1~1:..:s to 

r.:1in12.1c 1h:: u1',,l1\ tn1\"!tf$ nr·: a~cs, 

Tln'ce<omm~ndri idt.)l (l~JI r)ng(",11:am:rrri's:nb·.,1io:· 

we<:. ~,s: pJUp~i:C in;,.: . .:.:· 1.l1s:s c:f 1h~ Sy~.lC'-ISe, Nrn:Yo,J.: 
wt::111 fo/l·.:tl .•.:~d hl;: :;iu~-: i•::~·um..: ,, <:.l.lndac.:. ~::..d.:li.11:: (<J1 
the dl:"S::e~ optinul a~: can~,t' :·t~C ~" '-lr':>:an tnl\";;.: (RichJC·~S 

:?93). (see Ficu~ 15) 

CITY F 01."i1'1lt\· 11P.e.Ni FOP.CSl f(,)J{flinJ,t[tf.' f\il>i S3 

Table 18. A_le· Dist• ,butiQn o' Downey Inventory 

:).6 41)'% 32% 33%. """ lm-~ure 

'.'.'-1~ 30% 49,i; 51% 42% Yc..111\,: 

:!l-24 20 ... 11 ... !Olli l5't) M1d1.:''-=·.li,.e::I 

?A-JO+ 10% e"' 6% 17% \tclul'€ 

Total 100% 100% !OJ% :O.?% 
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Table 19. To.o Ten Species by Population 

3 l !.cf!!_~~~c'Jr.knu~ O·ista.1c 00.X 

P:mH, =P.nl'l!iensis I Can,,y l~lar :I pir e 

5 I P.•at:antJS a,;enfo!IJ I Lodo·l pt.i11~ 

6 I C:n.,,,5mom11m ::e.m;Jf't.» I C'tmol'or 

7 I Sf P.e-'tJS ,"OfCl()f\l0'1:~n() --··--·- J_~~een palm 
a I L.''Jt(ld,Str.b:,t St'//3(';,•J:,:J I Ain~ticc1n Swt~l!:Unl 

9 I A.~hcr.toi;hct,?~ c:.1,?r..•~ . .,~m,),":d I kinP. P-31m 

10 I M;,gr,o,·,;~ g.rt)r.1iQ::,r;; f m.:!g'lcla 

Total 

·, 
. . . .. . . .- . 

tr\w . ....... . 
~ -I . . ... ~-. I~ • 
,c..,.,,~~ 

" , .. r
. 

~ 

-. 
,. 

&~..c.ffl ~ K1r1,r4m 

8// 4.S-.4 

629 3.5% 

523 3.S% 
c2, 3.41" 
6L8 3.4% 
:J? '1.4% 
So'l 3..1% 

7982 44.2% 

' - ,,· ~-
• f~ .. • ! .: ) 
,_ .r \ J_, 

:.' . -~"'"·· ) · _. "v . ..-J:· 
J ,, -· --

~c,,,,, ... 

"lf·4~ -·~ 
in-...,.~~ 

T'nese c.3»gf'S tshO'Nn in Table 18) wr~ 

J')!O;s:JSt'd to Uf•lim.i:tc slaQili1y in 1hc ucl:ian 
foc~sl b}•.;:r,,;urin,tMfo::owing: 

D Ac:ontinuwnof)'OU'ftgh'tr 

e$'4blislun.tnl lt> teplan: failing and ~--
El A majl)rity of l:rtts that att hmctiozw.ly 

m.31tureand vro\.ictiDg mod.Hatt 

t<'Onoxnfr and environmental ~ni<""e:S, 

n Asnullportfonoftl'l'rithath.avc:ro.05t 
of their function.al ll(c btthiod them, 
l>tU ue ptovi4ins; l»gl,n cn,•U"Orun.cntal 

a.ndCC"Onomicsc:Mus. 

The Cilt> urt:>Jn fon:sl can b1: :lassilittC.ai 

ttl~Liv::-ly y<.•uni a:ld immu,.:.c.:: with 81 ~ .• of trees 
ha\'in8 a. OSH of :a in:he; ;>r less .tS<'Onlpir<"d 
kl 1he rtronlmtnded "lrPh Slrt<"L lf't'tswith a 

OSI I of 18 in.:h~.:,c lcssac.:owu fo: 84% -,i1h+

iou.l nc::¢1 tn:e popuJ..nion. ret1t-clinJ. i.ncce<i.s:d 
1ret-p}.l111in~~di,·i·.icsin c-;:ccnl ycu~.ihcCi,> 

~uci&tl for m:c: pr~:-:ing will •~uirt ~ju~U\\rnl 
10 COrrt$pond to .h" iu~,i:~st'd nu,11b'C'ct:f l.Jt"-:s 

™luirini c~gu~ac str;.ictuc.11 ;,nining .;s "fOUh~ 

l~lr,):-:Jilion 10 middlto-ar,:d lc:cs. 

Park r:C'c5 gcne-nl;>, i-13\'! more, favor~bJ~ 
growin~ conditions lha.n ttrcct ~CC'ts dee 

to ir.crt-.lsed soi! voJu::-.c ani reic.:iar 
irri1:,ation. incrcas\r.~ the liL:Plihcod tl':..ar 
par'.< 7:f't~ will rt.ld: I heir full p->':::n1iil in 

sh:e ~nd lonse,·i1y. l'his is rcfl:-ctcd in 1ht 

a~t disuiLuli.~n of pad.: t1c1:s, with 1 ?''.~ of 

~h.C' park 1rcC' rcpul.ation being marocC' ttt>r~ 

hav;n~ d. DSJ-i oJ l-l iutht'S <JI i:1:.H:c ,cd 
26%bti!'lg cl~ssifit-d d.¥ immJlur! 1r.:e~·wilh 
~ DSH of C ih:he~· oclcsi. 

Species Diversity 

Crb;,11 ior<:stsu.;1a.i:"1a.hilil)" anC: an urhan 

Iore,st's a·silit·nc~ lo pti.ls and/.:,: di:.cascs i5 

cfu.:-. mt-.a$1.1.rtd lhrough ln-t-~()!6:~ div!rsit)', 
A hiii,l-. spt·je-.. div~nity )C\·C'l ma} provide a 

Ouifor ;.c;-.ins1c.?.t,l5t'T:>ph1r rre-~ mort.:.hry ,1; th\' 
11.:s:.ill :.1! .l spl•j..:s- o: l;!C:m.s-$r<:dlic pcs~ 1nd:or 

p.3th:-Jge:"). JI i$ llOI willio ... l p1eet:d:nc.:t' :oc pt"sl~ 
~n(Jutdistast"s to cause: \\'li.C'S(lrcad loss of tll'c.;o 

0:iC':ctur.h pP5t, the l&HR, is causifli i;>thili:~c:: 
~.im.i&t· lh1cugh,:.:tS0u1h.e-m Califor.t;a's 
ucba.C'.fon:s•.s Rcscuchsuggc~5lh.ltre~I (I\"'(; 

pe5LS h.:ivf .i 5~lec1ivt- nntt of host:>J.l<l·it~ 
JnC. C'ha,~c.:1dstit:s 1ha1 :n1:,r pests to infest a 

ire·: Th,: gR".1.1tr rhC" srC':-i('5 cli\'e~il!' within 
<111 urban forc:-t lhl· low<:! lh•; likdi"-.ood 1f.a1 

C3.l.lSlrO?hi: loss wii: O(CUC. 

Althou~h. i:-.cr.:a5C'd divC'r:.ity helps h,mll'n 
.iu url,;,11 fu,t':.l ai:tamsl pests an:l diseases. 

inc:eascd lcv~·lso:: spL·ci<:s di\'e~il}' :,3;-, rt$UII 

in~ reductiO:l ::, :na:nt!Mnr.:e dflci:ncr. Trcts 
C'Xhibit many ditfor.:nt phy~iC'.al mribt:tt~ th.11 
v.nyh}'Sf,C'O:"S ··C",r ~)('.lfflJIIC',SOmeh,l\'ewidC'· 

Sf'l1t'.t<lin~ ~·rowns wi1h lust :lia:.~c1c: t:i.Ult:hC's. 
·.,.•hik .:,1hc:rs ha\'e nacc::,w c row~s PXltndi~.~ 
to EO or n,ort feet t.lll; thci~ \·~riotions rr:,r.;.irt 

llfV c,~ OOl'Olc.-.. UR8N1 r,J~"1 IAA!,lt.6EJ.IEHr PUtN ss 

different rypesof ;rimn,io.tJ11d t':;l•Ji;,ment 
The mort- :on~i$1eu1 lh lrtc form :.1:i a i:;r.'c:i 

<;lrt-1:101 in a pa.nicular m::nn~n:::11r:.c(' quit.rant, 
thP easier .1nd 1!:i~ c.:os1l•; i1 d to i:cmplc1C' 

:luuwl 11lai.nh:na~t'. As such. :J:vcJSily and tree 

=haractc-rishcs 'l."lt:'lin an urh,ln :onst s~-oul<i b! 
n~an.:,ged 10 ctd'-11:e ~h: likrlihood of widcs?l'cad 

ln't' luss, while balaru;ini; ln:l'.:ha1uteci5lics 
wi1 hin a ncighbnrhc:-id .m,1/nr thTOU~;,:,,out .tn 

e-utict-m)·· 

'ThP Citr h~s c:-e.1tt<i ,1 ht.1.1111>· .l::d Oi,·ecs! urban 
Coc..!$1 lluou~ rroai:·.ivc n:i.ain1ui.am·C',r<:moval, 

a:-.d rlar.ting pro~.:,ms Th~ Or/s url'l-' l'i ior<'st 
c<1r,sists oj 18)99 lft!S rt-nhtiui ll l si:cci:i, 
with 4e,-;, of teed be,~ n:,\ive 10 CJ.li:'orni.l 

ond !!'i.'c -,f ttccs '.la.v:n~ .:.n nrigin (i".;tside, oi 

N'onh Am~r..;.a Tht hith r,ep':'e,sen:.allouof 

:r<'l'~ lhJt<lI..: :1ul C31ifor.::a :nli\"~S ,s l)·p1:al 
for m,sl cit,es m Sou1hC'r:-. C.:alifom1;;, du: in 

pa.cl lO Lhc u!Wn fo::st b,,.:~e p::1.n1ect as Utt 
Gil~' W.1$ tc~·clo;,cc!, .t~ O!"J,>OSt·d to ·.h: City 
l>c:ingdeve-loptd in an alrcadf forested area. ,~ 
dso n:tlcc1s lhe hi510:-'.c,3II~, 1·:avoritlt growfa~ 
C'(ll',clitinn~th.:.t Jllowt:d 11uh·1:.lt:\•c 1:xol:l· 
S?:.:iC's to thrive. and a mor,~ m:C':-.: rcPnrl of 

a.dC:ing 1n::e ~feci•$ fro~ :'!lio:.i ,tnd <.oun1ri~· 
with ~n1il:argrovtir:~ co:~diti.011s suc.:h as 1hc 
:vlC"di:cna.nC'an and ,\um,3fo 

There"'"' r.c m,mflares for ho\,· n1Jl'ly lft'!! of a 

J)<IClkulJr spt'Cit'S ul't<1~1:ca <lf't' a.ll.:,wttl v.'itl-:in 
the C.:1'.y"S ·J:'b•n ~or:s: M!III (l ~~9; ruggrS"IC'd 
that a. ~mus shon:.i rt;,ctsP:-:: no :nort :h.m 
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Table 20. Toµ Ten Genus by 0 opulalio, 

2 l lo~!'rs(r(,'£'.'!M C.r:>p~ -nyrtl~ sp 

3 l {.o.J'J~~.-,:,.!!J_ P6:Jc:ca,ps ii,;~. 

L I l:::.ol;n.c;:e,TM•• BC'.X t·ee ~C;l 

~ 11-~y.o,.1.;s A1·11pp 

6 I P.'o•ro•.11:.J>; Syc.:;,wou! ~I.I .J 

!.,'CIO•C~r.;t.,~r s·,,ee:e,J1 .. :.p~ 

s I r:ir.ria.-r,n.-:-: ... ::: Ca"lC'lCr ~PC 

9 I S'/dJt.ljS ~a:1n si::.1, 

L·~ l 1\r(','IO("l1°!?.0.'I~.,,'" i>t:1m::.~p. 

Total 

4 ~ t-.*P,. 

L .,;. .... ~ ."'~· + 

~- i ., , 

·- · t ·- -
l'.•::iw,oi;:1,l•!I 

13/9 7.5% 

lli5 6.4% 

9?1 5.0% 

82!::I 4.5% 

/34 4.0% 

636 3.$% 

fi~:i 3.4% 

~~l 3.4% 

61? 3.4% 

8942 46.7% 

.,, ·1 

~' l!I. 
,~~\;"p, 

: 0%oi t'."lc tree~ in .J ,::ammumty \\'hik nc .::i1·.sl..· S('·L't':C:~ st:ouh.1 ('x,·c<:ci 
5".~ o:· tht 1:1::: popula.iu:: Th~ aulhc:,c :ioes nol iu<l)c.:Ht lht' t.tlic::,1:,lle 

for 11:t-se fi~•Jt?<; or ifthtse f:~u1esai't :i.ppropri;m tor mhr1n torr~s 

in ic:m•ral o:- :1.rc n·~iun.:illy ~ri:lili:: ,".!·sud, lnl' C:it~·w:ill :1i111 t.:- use 
;\•Jvll':::; 11\1:l:iC'. h~viu~ :· .... rul111~ l:tt popul:,li:-J" con::.i::1 ol no mo:t 1h2.:. 
n°) ofo:ic s:,::ci~s 3n·:>:-,c rno:t r:·,ar. ;O':-o of on~ t,:t:-i1.:.s T.-iis iy M1 to s:iy 
t~u t.hc (Hy w: :1,c·rc\O\'(' ~ spc-cific uu«'h('T of ti'('('.:: o: .:i givrn ~r.ecir .i 

J.nd.,01 :,(t.>J'\\1:1 ',0 .,u;,in t'nis go::,l, ll\JI r.lthfr 1b, th C:ity will io-:us en 
ktu~ \1't"'C' r:-pla:•:::-irnts ·.A.·ith ahc:nu'.,·r, ;,rov::n su•:c::~"i£ul sp::,,;:;t's 

th,;.:.:it('·.::-:...t.:-r.C'Jlrr;;mtr..t 

Table 19 p:f'srr:.urhctnp lOmos~commcn m:cspc:-ics, whi:hcom?rist' 

442%nf:hc·.~clian fo1cnand Table 20 rrcsrntst:ic·tor :O~C'c:c-,~. 
wh'.thcomrci!:<4t> 'i,.ir o(lh< ui)olll k1r;:sl I1ut':: :1pe-clt~C'o:ri':>ill! ·.o 

n-1,1:e1:~cl mot< th,:-.:·\'" o(tt~e u:b~:·. fcn·st an:! r:.c ~Pr.U$ ~xc-r!'d.3 i,:i:•:,.,, 

le-mcn~tr.nin: rh~ Cll>• 1s wrll on il'*W,l)' 7!1 ::,-:hirving tms dw•.:tsity gc;al 

Knowiq; inC.i,·ic!u :1.l =>P<l·i:::: lou~ i.s nol ~lways. bdic,Hive of spE":its 
re:ft,nnan('C: Cl~:;,> spt'<'i.:-s i~ i•i.:Nt fcir c-h,lng!ng r:. ,•ir;)nmcnt.,i 

cc.n;J:1i:m,;.foc i:x.:nnp:c, ·.h·:: C:c..1pc ::-i>·rll:: (lziccsuocm.J.1 i.nd:x:l) 

comi::ri!C's ar'rrox'.mal<I)· SI\'-, of lhe ·.nWn fotesl, whi<h is ~:>eve 
the S\\> ~WI An;u<h, 1ht Cit~· n,~y choo..~e ,~ limit Murr 1:lmtins. 

oJ l!ll' ~('::6.•.r. 1oc.:'>nfnrm l<l J's~r,rrn·~ i.:.i,·m;i:y goal How..:,·c,, lhis 
dot~ n~,l cnd::i,sr or l·x~·m ?l ):sin: lusion ii: lh:: City's 11:::..,mcc\t'ctdt'd 

spcc:cs plmt.ni.: liil,C::i:wersely, :h~ ,n~~noli~ (Y..~~r.oh.:i gr.mdi~k,o) 
oompri~<:)<1:,·.y U '.c (I: :ht lnl31 trcc pc:p:.1l;don, m·::t1n·1nj:! mi.l:t:i.l~ 

1hi;: :;l:..:cil'!t can b~· plcn . .:G.10 m3into.in di•t::r.:·i.t~· ;:tc:1.ls i lv'.Vt'1tr, lhi) 
dnC's not inW~•t< ,,·nt'thtr mere of lhi~ ~i.ie-, ies $l'IOUlcl bE' f.l,1ntett 

'1 he fo!:ewin~ sc::~i,11·.$ l'1'.:.1:1~~:l· th,· ,.,,:i~:ciu~ for.tnn :lur y::ll h.:-lr to 

C.,ltrmine whll !Cpc.:'.eHl-:ould conlinuc: lO be includ~C en th< Cily 
ap?ro\'cd t~:-:: ~pC"ci.::s li~t b,m·:l en sptC'iesli,•t,~::y 11';!'\"l~T$. rret 

hc<1hl1 r,H~,·.~s. ~11J co11tl",l;ut:011 to ,:,nvir,">mnMH,,. :a:'\d cc:m,-m-.lc 
l:lt'::.tlil$ .;met o~htr he10~(:-.on,intrush•: ro:,1 ~f::l·~~s. su113bilit·•· a~ontt 
l:ari..V/)ys, droul:,:-:. ~ tolc10.nce, C'to::) 

mr ·~r oq,.r,cv u,:~u ro11er w.x~o.1c111 PW1 57 
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Table 21. 
Kealtn of all City-Maintai-.ed ,,ees 

Extdlent 1136 0 .7% 

fjjtcd .3.~ 74.2'!, 

fair 4,-:l38 21.7% 

P<Of - 2 1!', 

O!ad 249 U % 

Table 22. 
Health of ,11 City-Mdn laocd Sln!e: Tre,:, 

'.""l,,wh fot.il Pcrce-t 

Exeeli..ll ·~ 0.'1% 

to11d 11 e.69 76 211 

fair 3.06& 19.7% ,.,, ;,96 ! .~ 

Oe,d ;; ·.!) 1.4% 

Table 23. 
Health C/1 all uti•Mailtai>ed Dart< T,ees 

EudlM I 0~ 

tood 1~ 7 54.1 .. 

fail 972 31 8~ - ;o l.l,. 

Oead .:IG 1.0,. 

-Ratecl Good tree: 

Health Condition 

n tt bu:.t l'I c.a.n l-.c an ;,'Cfica:,xof wban fotfSI 

n.1:.U:-nc-,·~ ~ ~ r,t,;b,6 .§C.:,,n:. :.n:Ju ln:-:::.t 

\\Tlth: r. n is no: pOuiblrto pttd1,C1 whcn lh~f: 

: r.·.•~10:-.mrnt.11 (a:'.uiT milJOccu.r. bcl '.hc: imvia.cl 

t~')'h.,\'Canlnth~ rhu'thtO;y·i·;l'(l('Sun 
b~ ::-.~t l.;2.t~ thr<m,h p10',)~tt1«- m.iiN~r..1.nci:, 

sult.lbl~ 1:1,cow·ing, u11djl,jon::, a.nd ill,.;.o.·ai.lal.,h: 
su l"J'II tmcn t1 I \\',;frr su9p I~~ Hel l thy tr~c.; 

ff'C"ft'W plX'lic:t.aStcy cn.:J nuy-'t'Ol.h.~ I.ht City"s 
potimtiai lia'!lilit)>· t.l·Jc fO lowcrt\'ct· nr ffl:t.· t••.';rt 

fallun- rat~s rnc (;.h')"su1t11.nfort-.;t ll"Pt 1-.ralth ls 
r.:.,o:ta.atlu lhtChyand i~ ttiid:nl.S Thr Cily 

tt:O!t,l'lilts thfl irr.poru.na:: ty rnutincly uriu,s 
Lh .. • ru:~ ..:s t:f·.allh i'astd on i n 411'\,dysis or tltt 
Cily ll\:L·in\·e,nln'!')'.ach·rCny ,M' popul,niou 

~ntetmont v\dmoo.itorint ht'.pr ~1c-\O 

.&pP:'(l~hnat:~.· i'"1, o( aHCity,m.1bl•trted trtn 

ntd at\'1.hili'.th\;s;nol.cr.ndillon.and % ~'':<1 t1t' 

lbted Poor tree: 

.ill m::n ,aled.i!. c:xlu~itirv, faircond:lion crbct'.tr 
(good:vW.fa.ir). )w1ftJn:.~ ibr.:.1:hy wha.i, rorc:n 

~ btlS 21, 22, and 2l rrt~Y.lch,.:f:~1.hca.:da, 
rio ::'I uf :ti.;: u:b3n (OJt'st ha:r.d on Thr tn:e ,n\'en,~ 

~ for.a ll (;l)'·llt:lnagc-J lft'E:'!l{W C(IS .tnd :,a1L:.1:}, 

str~ tr:cs oul~Jndf.ark U\'d Milt l°ht'h:-.>Wh 
ntiri-; c.anbc· d~nbcd ~r, tt.t t.nllov.·ins W3!*' 

Exo Um t: exhib~~ , ~\'e l\CJTM&j health ond 

CUL.:J~' dru.:.u,~ 

Coud·. t ThihHs 1\0rn-.2.I ~c.altt· :md caucpy 

structure 

Fur. t xbibtt$ minocc.tlicicr.d:,, in h."l.l1'1 II\( 

'-d.ut>r) i lrud :11(" 

P60r: t"X':111::-its s1gniAc.:ant dcfklcu:id ::.'. ·r.calth 

1nd rinopy mu<.tUTP 

Dn.4:: ootonset : ,:fab1e :rt:t" .lnl. fflould bf 
r-.·::ion~ 

<ll'IIFOll'lf.Y_..fi/fCil"'-""lWIIM! ~9 

Table 24. RelaV,-e Perklnr .. -.ce Index (RPI) 

•: . " .. .. 
AII T"'N 18826 74% 1, ~-a ,.,..,... IOCII 73'1(, C.911a 

Afrocorpus {alcot;.,s fa,,npine Q5 t 81'ls >.09S 

lDphostemM cvnfert!Js e.-isbant bOx 836 91,0,~ 1.2SO 

Pini.lsconotitl">S& C.ar.a,y r~and ~ n & - 1.119 

Ptotonu; K hisoonico tor.don plane 345 

~mcomp>,o,a can,pt,o, &62 

S,rcr9l'1.d rcimantofffr;no Qoetflpafm $ 13 

(lquidomtio, s1yraci.tw11 Amerlea'l sweetgum 429 

A""°"ropho<,ri,c w mw,gl,1:ninno lo,gp,lm S82 

Magnal io 9randi/l0.'<1 m3gnolta 3g4 

One ~ooc,o und!f~r« !a~·:rulr.·ldi.u\ 

$ptcics m:: P"''fo l"r.linr, ill rtb,1lo1: 1.e .;>t:lcr 

:t\:1:t in the $iffl,:: urhan fo~~ 11, 1h::.-c·t.arivt 
pe.fonnult:e ind.a (Jll'I) lP'l .,,:as 5n.t ,:1,t<, to 

~lolly!: lr.'t' ~rum.m."t' D'l lOO:I h-;,' Sc¢1111aro. 

an t;rbJ.n for<'St~r \\•ith the C,S fcm:slS~T\1c: 

Cm ttl' iot l :r't>an FOft>St Ro.·St'ITCh(hup: . .'lwww. 
itr«."DO:sur,-'f.ltC':"s l\~t'CC'$";:dr;lt Uf 

Suc,,o.m at. JPl_:rpott pd~ Rl'lisc.icu;t,dl,y 
dlvitling .h~ pi:u.'(:~l..l!?L·or a tti:e si;:..:cb c,md a:. 

h,\.i n.~.i go:ld hl·tll~ ::c:nditicn t:y rhrp~l'(.tnr..igc 

o/ tt'.c~p.,pllh.liol1Uh.-dash.t • .O:~~ 
h<_.;,Url col".dick'll1 i,t-ci:·,...i-th1:- Rl"l highcf th.an I 

lit ~rtonnir.i.; bett~~r1'na1\ l~ ... ~vc:.aie r lty t,cc. 

, ,,.: tYtSC Wtl!- i n RPI .NS rh1n 1 a:t J)C'l'6nn~ 
below ,!wragi: Table 24 ~ene,ls the Kr) r•linl!,S 
k)r tl:c 'iOp IOmost l'O:T,~on ~pc(its m th-: L'ity 

l: et p:ipulalion 

Of the r.o;i 101i,i:cit" ·~ · i>Ol'Ji.atio~,. slx ha,,,.-
) n RP::i:>O\•C l,inUl'.ll)'.",& tl-.l·sc f~1C'ri1."l1 ~ l' 

;,e-riorm.1n1;: well in comp~n, o'.'I to '.lit ~ntir: 
u~ufo."("Jl l 1J'i$h;:lpsp~ixc.,kattcpictu« 
nf whatst•~d.C1 have ,,rr.,.·,.•n tc I,<.• ; ·.lc::cs~:'tJ l in 
1ht Cit)' and should Oe- inrlUOd in tht m1r ttr 

llt\.' Sptd, .. ~iifl 

L/Jnd•)u rl.inc: 'J:l.!t'-<l J.CC: lhc: \¢\\'C'Sl r c1(ot1'(1in~ 

tr,:cs ofl~(' ~:>? lU spC'~ir~ 1n the Or(s ur,an 

55% 0,74J 

89,. 1203 

99'1 1,338 

7°'" 0,946 

98% 1.324 

rm. 0.11'.12 

fort1f• i11 •n RPJ<it>'4J ff..: r. .. llPlwamnts 
rurtl:er aiu:n1iun lo 11'.1: h::.illh :on foiu~ of 
l.nnc:on plln,: 11'..:·.:~ 1<1 :1:-.d~1staro11 if the t 'l ll$..: 

ui the Ji.Pl c,n be manair;~ t nd t'!">.·erw1\. 01 

ff 1~· .. i i! tontinut Ul U;-i.i tO"la..nbl~'tr 
pC':forman<<' th.at c ·Jy rcq"::e in,rt.1tcd ptc.r.:.r.g 

~: (lead limbs ~r tr~: 1t:::o\•,1I 'l'h~ RP•~ fo r 
chc: ,vN-:tg~m(l1quXfamfws.l)'TUin1a ) and 

m.ainof1JONt a1"m;arpn1llybelowl ~ 
du.~ to pt.'.sl~.<lisl!aic:, ia1C:Ttrucd hc:.1.1. 1nd Jroughl 
:he~" h,1.·o.,ipc:cics have tiC'cn nhs-:r,·('(l to~ 1n 

£«lint tft"°",J:,oul I.he LOs A;.."1tsCouuty 
(\)u<lt.'.'ie 101~) Hc:.llt~ c:v.wlit10l'l .mJ !\YI ro, 
:hrsc two &p,:d c;should he :.~onirortd cluiel~· ::i 
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Af,,cr,1pt,s (olcotus rem Pirie t.'1 

Ptntom.is ocetifo:io London Plane 3S 

PinfJS COl'IOfiMsil Canary Island Pine <s 

t.ogemroem(o (lldi<:o <::npe myrtle 7 f, 

Joco,or:do mfrno$o;or:a iacaranda ·~ 
tophcsttmon <on~rlvs e,isban<, Sox ;· 

l.iqt.1idombor SlytO<:i/(ua Ame,ican swcetQ\Jtn :;.i 

Mognotio grondiAOIO magrioli& 

IJlmus porvifofio Chinese elm 13 

Cirmoma:num cumphora eamP')or 3S 

~dentify1f rrc: hcahh i~ lc<'.:r.~n~sn .l sC'n<'ir('n« 

and ~mc\•al plar. can bte~eated, .idopted, 
:and in,pll:'::,-.,11tt'd ·.o main lain cou~i,:leflt and 
sust.i:nablc: tcc:c srcviccs (bcncf.r:t tn rt~icl,nts)_ 

Significant Trees 

T~ fin.ii piec~ in If.lo m:.is•::--,f ur.d.:,st.mding 
1hc Cil)'·s utb1n fo~cst oomtl'tfrom q\lar.tif>;;ng ~ 
1m:·s unpon.an:e again~l lh<' 1("11,l) po1r .. i•lion uf 
tJr:-s_One funcuon of the :-Tree-Eco t:>ol ~ne,atcs 
.l V31UC: (lt<1.( lrn:JSUCl:'S ilW! iinporl.3nl (h.31 (Tt"f' 

species is 10 lhC'Cily's lOl~l ll\"'<'(IO(IUIJliO:) 

(t cakul,ltes 1h;it ,•.llce L}· ~na:>~.:iuK tn-c 

S:11";,ics pcpulalion pccc::.o.ta~~ vs lhC' tcu.l tf'C'c 

p:>pulihon anC trcC' spcciC'S lr.:it .:in"':i ·,s. ;h~ rnral 
ul thr popub.tion's (p;i( ;i.~.i, Addin'1 thost- two 

(l\'TC'tl\~g:s 11.>1,<lhcr~ncrah:s the :r·::~ !.p:.::M 
importance v:1.lu~ as rcf.C'cttd in Table 25, 

N;r:orrli::.~ to this method, !he CT.est important 

ltt't's within t:1" C)tr'~ urban fo~s:, in t~cm:i: 

of lhC'h::n:li.ts-thqpc:widr,.:i~ lh('~rnpil'le 
(,6,,ifocaryus falut·.:s). Loudou pfau!. rnd Canary 
Tsla1ld r,in.r, 1.il o:· 1.•:l,id, l·:.1mprit:: ~iK:.lili.:anl 

ponioi:s cf th ~tal ;,npulation a:-.d m': lirge 
slaluc< t~oc~~ t'h~ •i:1.iue o(pi.)nlinti; JMi::c l:tcs 
i!. und,:,!lr:r:r<>f. t>r c,.;.,:ic· cn)·cl.<'s (small s:aturc 

tte!i) ma~ic:g up the: hi~hesc p:-r.:e:.uge ~f 
thurba..o.foccsl ropulation,,t? f'M.hul ouly 

111 1;;.;, 

es 11 9 

r. ~ 11 S 

1, •;,t 

s~ S< 

24 ; ~ 

j ~ /4 

J• t)!j 

~5 GS 

:~ £1 c,e 

::~:-i:ributing l 8% of th ie.!.f .:ir(':I, Conv('rst-1)., 
Chinrsc dm~ (m~diuri.1 lo ;ar~e st.11u,e ttcc) 

m.:,kc uf' 1.9% uf the urbau ioc.:!.l porulalinn, 
but a:count for 4.6°:c 1>f the :-ci::11 le,;,,( a,t-i 

The l.ondon pl.me tree ~s c:so signili.canr in th,31 

ithadthelow::~·tRP\scocC'(,?-ll! of th< lop 10 
srC'dcs hy populati:m, b::t is t,>nl:ed lh.e Sl'COnd 
most in~portant spPd!S fot lht' Ci.ly. l'his i:;laccs 
an uricnc~, nn lh~ City 1, iully 1.:ndc~tond the 

h1alth irtu:s(lf London pJane TC(f'$ in (he Cit~ 
a:-id Jcvdop ap;:,:opriJtt vrototol~ for lh"ir 
m.:in.,g,:,m('nt. 



Outreach Activities 

A public $1Jrvey w.li po~ed <,nEne fot 5 

tnoalh.sL"'OmAprilt~.W~1'l19 

wirh a pal of lCquiring vll·i)tblc: ~btic bput 
whi.lt having z. du.al rolt i s u, t ducalkn.a.1 
ourru <.'h dfort. Tiu: ~'-=-""'C"j wu v~l\l,tl:ll.:: for 
lnfonnlr.l) UfMPfle:r.mts a:-id Mab)jshlng a 
!ra.inh\'Ot'k fr:1 fu.lt.Ut" 1.1.rbi:.r. for<t.-.VLit'.r pul>liC' 
ti,uc.Jnnn"'6S:U('portnurr.:.-ch 'J"--...e,S 
qt1d1.i;)r.•~Grtf:.""'a:: l,JO,Cd lol,am men: ~bo-.;1 
:hc fullowh,,:: 

D The Attitudes and fN llng.s rHpondents 
hawe towardi. tJee1, 

fJ How much rnpondtf'IU understand belt 
and ho• ta maint)in lhem 

II How wimng respondents would be to 
support policin that p~ted trees on 
priY•leo,opert, 

a ..... ,.;,,;., mpond, ... _,,., ... ... 
Wppott c,t0i,ams. that a,ow treeos-in lht 
publit: spae:e 

II Otmographic:1 of tUNty respondents 

·::ffi' c~ OOWIE.Y\IRIAN F.;JJ!u, ,.,mcooNr FUJI 63 
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Th1: :>W'Vt"). was mad~· a•,aila.:'.l'.t· :~ Enilish .and 
::;p.;.~1$h md •.,,.,s :'li~s-('min:,t<'d rhun:ch •1Jr C\JS 

C!~>· s.::;.ci;,I medi~ o..:·.letS, bC'ill ::1:wsv,p::rs. 

outrca,·h c-vc:nt$, and ~ommc~ic.itkm~ l'l}' the 
\VGme:'!'i)eN ln tc>lili. H6 .fU:Vt'}' ~SPCI\SC'S 

\\'"It Jt'(.;orLl-::d wilh. 3 mar~in o: error of .. -!% 

and a y;~·, .:nnlittC"nC'(" ,C"\'C": r:').lt the true 
pll:':C'enta!lt" or the JIO()ul,tioJ~ wh:.1 \\<t.•u:d ()ick 
an .lnS·N::r lin wilhi11 th: margin cf cnor 

(Che~kma:ket 2019} l:'le :·u11 list of su1vey 
qut"slk,::s end rc$po:-.scs c:,,n ht founJ in 

Arrcndi)C A. 

11, ~ddi1ion to the onlir.C' puh:ic sun't'y. 
o-.,IJC'ach wa! :on~:Jc.::dal lhc· M'ay41h. 

1'ovr.1ry Street i:'airc.c·:i~.ll(in~uvt"r 1(1(: 
at tc-nd::s in .:c n·,•cfQt i:,n$ a hour tt':.eir 

.lttit•.:.Je~ .i.:~d :·ct'liui;t~ uf lf:es in th: Ci.lr. Ma~y 
of lhl·sc com:c:so:iC111s aligned with thr ~C'!.Ulf$' 

o/th(' publ:C" sur•te)' in th.it :t~e)· ·•~lue-:J lft'ei: 
.;,~ ,\ fl,lfl of ti~l' ,ommuwt) .:.nO w:.1ulil lik,· to 
:::;t-!::".?ce ofth.e-~ pJant,:d H ilsc: ali,i:»C'd with 

1h1 m.1in i~SVP'> •.,,.ith. tre-t-s 1ht-sur·•t)' (b\:lh· 
showe,j, :1' l'lJ·•i11g ~·xreri::m'es wuh lrce:: 
c:O:)Aictins with e-:ds1in~ inircst:"U.:: .. .:rc like 

s~-..... ~·: ?ipc:s and $iJcw.alk,;. 

Summary of Results 

Sur·•~}' r:':u'.·. a,:alysir i:,dic:u:s ·.ha~ ·.ht' 

1cspr;nd1~s ~it~· :-cs1~c-:-.1.,; \•aluc- IJC'C'!. tnr thr 
c:wironmcnt :11 sc-rvice~ :hP~ pro,•icl, th:1t 
contrihut,· to h:,\•in~ h:-.:illhy n~i~lll•o:!~·)nt.'> 
:?.n.:i thc- C'Mling t,cne>lits th;,r rrcc· sh:1:::lc 

pro•;idts Thi~ Wil.S n.a:·.111:r '":nfon:d :,~. 

!1:$(.IOndt'nh "i.t"wius ir::-:> as ha•1ing <qua: 
ic:-.pcrt,mcc a! oth.:r<.:it~: inf~..:.srmC".~ure .inl 
prdc·minantl}•t-xpres:>ini lhill the Cit:; C:ors 

not have enoo~h tr:c!i'. One r..am ls~H: wit I, 
rrccs that w.u ofte:-. d~SCUS"St-::1 in Wt; m:-:tinss 
i$ thccou0icts that c;an :.11:l·u: with ol:'l~r 

~·x1sting mitasrrucrucr likC" untt('rg~ourid 
utilitir!., .~ewe: pipts. C'u:bs .;.nd si:JC'walks 
Th..: $Urwy frs-.,lts cchol·d this ,·o.ict·rr. 

on two s!'p~r~te q•1eidons ttdt sh.owed 

rti?OuJ"nts listing ir: frastruc tore ,:.:-i:-,,1icl~ 
asa miiniis·Jc thcy:'ad wilt, Tl\"C'Lintt :1$,"I 

main thnn torret~ ir, their aei~hb:>,hood:> 

:\ :•>re :sill: w 1,1cC'~:rvinga:-.di:;row1n~ 
1hc tm:uMryrnvrr in the (:.itr is how 
,....illing !>ln;# family hom:ownc~ wiJl ·~c 
to prott.:t ani. pl.lnt trtt'S or, t!l!ic ()rOJ,1<cty. 
Three ~ues1:ons were dirc:tcd toward ~cttcr 

•Jn<i.c-:st3ndbs th.is topic, whkh tPs:1ltetl 
io :lcac. y~~ 1:c:1 ovtr.,.;hr'.mings1tp(•C•Jt 
fo: pmtP~ring tr<"tS :,n pfr,ate- :,:tJ;ert·~·· 

Rtspond..:n1s C::id brgPly f a,•or i>n;ouragic;~ 
!'.inglr,-1.lmily hnmt:-iwn('TS :o ioC're:1~e th(' 
numbe1 o{ heal:lt;• hct's :m th-::ir ?ropclly. 
11.Ji..:: jn:fa:atcs t;·.i.\ 1cs:dcr:t~ mii:-:.1 ':;c :':".o:c 

in favo1 of dl'ons that s.i,•: $inglc-fa:-::.il}' 
homtowncrs 1h.~op1io11 to pfan1 ,~etso:-, 
rhti: ?!'f:f('rtr, hk(' .. f~e t~t'C, t,:iv(•awo.~· 

()rOgnnl lt would :1lso require a:-i .:xt.:-n,ive 
::tlm:a1:.on .:.o-! o'l.:t~c:,,:h ;.-1c:lum $0 r.:,;itt:nl~ 
u:-.dcrs1and the value :,f :rt('$ :,~d t>r::.::.:':'IC" 

acti•tC" ~a~ticipanL~ in pl3r:·.i~g nt-,-.· trt-t-S iu 
the ~i~hq1la:,s .inti protc•l·tiu~ 111.1Ct1r<: trc..:li, 

Responses by Downey Zip Code 

• .. 
~ 

Outs1a 
Do 

The following is a ,ummary of 

the demographic makeup of the 
576 survey re1pondents: 

449 t:1-.! Jow1·ey re,s1derts 

400 Ive 1n s1rgle-fa"'1il;- hCl'II':! n:<:11:er :e 

3S7 a·~ t·:.,mcr,,-,,..·"IP:rs 

29S reir,,::>"lclec ti :01·.> derin~ :1err.-sc1· .. ~:. 
vhli'f: · 

119 reitiondec ~s "~" n~ · I ~:.,;,,1·.ic;, L~hno. 
:..irSp.mi:h:..1ii;,11 

281 n=:~p:'lnde'lt&l"?ild comaetec t:l 
a,~;oc ite le·J<S. deg·eo or hi1f1c1 

* T~,e t1P.e c;resi,;oric::1~1·bw.:i rE:.~11 .. · ... 1y 
f\•e1 OfllOflG'St .'.:II :)~C 1:9':..IUPS Jetl\'a~r 
30 ud 6C·· ;·ca,-s :>Id 

Survey Results Summary 

I Ouw, ,, . .,. ,.,.,:·.I~ 

IT'IOt~· t•1·,', ,1; •hi•} 

r;if"'I h.~·o· .· .... ;,I(·• 111<~ 

t,,.,;, rl,·,,, ,t•··~·~, .u1J 

.,,~1gl"lh,,rl-i<:1~;1, 

\vr.,11:.,-,J·~,,,c11, .. t~·l!i11s:1, .. ...,~,(, 
ll't::S;)l)'I~ k"tCIS Ill :lltCil~ol o, ... ~::,r 
~ll•'""fY••: 

i~ 
J1»,,,1•r,-.•1,.,,.,.. - 3L .. 

f.4.69 

Ht•·l"'l)::l.1.Yll,))'C'l,.,._(ll:~,l~l~1.t•t< 

1oo11>ui11r1tW11:111~1t11:sll'~s.s1e1c:-... :1u, 
"'""'· ~""r,l~ffi;:~1t111"s.111tnt111t(l:! 
::11":11,, .,~ ...... 

- "·'"" 
C1:.:.!l_UffPQO'.J'I 

'""' 
.... ~~ "I'(!, ,"I. .., ... 

3 C,.,..-n~~t "'I~ m111 ~ 

1 ..-,·(1;,,, ,r, .',,17t, •.I•,•~ 

·~·· l,,·I~· :•,J:1J pvLI,, 

\Ur>i:><>ll lo• :h,· 

C•tv ,·.,,-~ .. ·· t(, .. .:,, 

fJ"~~r.31n :;,:;~I<, 

H~(f'::f'l<f'Ollldl~. bv.115,·s IV~•lj,;IX'W•, 
d.rlC<UCMl>::tolt'ln1 ,.,. ... , ......... ,. 
iiu.tJ-t 
C,.,,r.:: ... ,_ --:,·,~ ...... 
- "·" ii.;... 
H)·Mo,nt~?w:11.ICI 1~c11:<i1.1~!1 ~oinci,:,uc 
11, .. ~ ~~•hnl"(Jl1<,$;:1:1l11oei1r;1~ 
,, ... ll•t-• 
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;l Ryfulb ... 111s'tJu• 

p1,n;. ~·e, .. ,I R1~ht 

T,ti'<"" _ R €t.t Ph:'<' 

tru•C.1t'/''"''<'111,<p 

1n•r.;,~nn·h,.<

•.,11,fl,: t, .••·ct 1< 

•.u, .., 1,·.,~ tc~ .. 

""-"o:' t,1v,,·;1blE 

v11:v. :>f r, 1.·,·~ I• : t"'l1• 

c.ommun1t~ . 

\\l'il(i!H·t~•l"~ ~W'l:)O"....-.;o,,IJIIJ•l'"iU,.;,li.e" 
011:,0111.,1),,::t'tlfl . .... 
11 ............ ,,,_ ... 

l«s 
, ................... , .. .,, ... 
iiii~~,;"' 
11 ....... ~ ... ·<"""''" ,~ .. 
iiii1111111uo 



T (;.h,:,\•tJ flisr.&ina',k1:cban ic!"N,'.t.l:".rp!anrin'!,, 

f.J•JJ~ andntlWl~..:n.l . .n('C"Of~C'il)"~l~(~ 

must hC' :c:uplcd wi:h clic: riVC' i:.:,lku::: an:J 
or(in,;m~stl":.:11.adhtn :.-, bcsl mam.g:·m~'t\l 

pm.:lit•.:s. p,u·...:d~ml }"CSt'T\',· tr::,·S .. "1''111 !,,!\'(· 

pcnal~icssuffi-:lmt e:-icu,:-. u,dc~~:' them f~OJ'I'\ 
hdngvioLn~d ll;.~':ic Fil:m wo1k in ·;J1i!<.1.11 lv 

:-,rol.:"d ,111(. ~1r.w :h\'i•h,'('{t(m("nt.i('i(~rr:.:ak('.:: 

:.r.1r~~antl lhc s:r•::cs 1::e) d:E,·t"I c>S~ ft'lur1, 

on ~h;.r r:.\'C"nn.:-r,1.This.:>:1~nds l;.-:ycnd 1ht• 

publi.~ S?<)t·~ .lll~Ou(O J'lri,,1,1:t pmperty .ic;. writ 
wh:l·h ac.t:u ... uls fo1 nt\· .. oI tl1e C:it:;'J u•t.,::. fort$1 

Su~cim: funding. lc·v.;:is 3rc' n("c.·:l~.: ro t·n<lhle 
('i1ys·.,lil IO ,.Cfrc1'.vrl}1 en-=-; U'-=,l ·.he ph}":::lcal 2n<i 

k~.sl ui••c nm1.:,~c,nc:1l...l ·.h,: 1<:,•cl ~f ~rvic (' 

ontl:~('(. in i:,; p:-i::c:cia::.d mana~cm~nt s:amb;ds 

:\s discu.."":it':l, :he cedt,·e:oi,:-:enl of s:::g1,-:'~mily 
hom..: lols is a si~nilicanl conlrib·Jlcr 1:, lht= lilJS 
ot (r\'C" ,;,::n?,' rovrr)t~ lhC'('.il)'. I ~r::,u~h,..ut tht 

UFM j• vr·:.iCC'~s. lht C~lY ceco~ni~el lhe i::-uts I h.)~ 
:,ri. .... hnm nn1 h.)\•inp:i prott·::v.:d u•.:l'->r<l::~an::l· 

4nd .;.s .l resull, t:'leCity is beginn:ns: tot~ke ;;.l(';f,$ 
u, craA. o:-:.d j:·:.?l<:m~·nl a pru·.cnt':J 111:: o.cJi11<1m:,. 

'fh,lt fl':'O(l'SS will O\'(':t (.:, dC'lln~ wh~·.:. uc.: 
lw:5 ;,c,,tt'::~ed -st,HUS. the pr:l~lt~ for Jf'\•i~w:r.g 

rc:m.il~ anJ t\!!)l.V.:Cn\l.:ctl Ct<;,uitl•m::nlSiJJ 
pmt;:-C"rctt tf'("t 1$ p,r.?".:11:d f,,r rC"::-,0\·.J •• ,\ ::1odel 
ior:m(.,IC".~•nting tt-:i~ typ, .:,f ::d·,m.n:..: i,; 11-.l· 
Cit}'''- It· I r>c>t'(''.nr~rnr Stan:lard;:,.,l~c bown <1s 

·.he L .. a:1:5C.'.l!)e0rdin;inq•. Thf';.e <.1.mQ.)rd.<;.$ct a 
f.'Cl.:l"'.:ll;r,l br lh.t Cit~ 10 l:.a·1:: O't<:i(1;t:".t r>((lrh,•IC' 

i:ro7erty .lnd in:ludt maxim\lm ?~n"',nta~r:c;:of 

'.-:.:lrds(':?.!:·::. r1ohiMlion of 1-.J.,,:nlt ..:1.1uif•JW.:1~t lik,: 

swin,miug pocils :m,1 w:,tcr hc.:it:-rs vi;ible m 
(roul y~~>. ,111 bui:diug he,igl:t rtquirtmniu, 
'I he$.: $1.animls t:oul~ l:c ,1pJ,uc<l wllh l,1,1,1;.:1,,i..: 
the.( ~quire!. 7rcc;;. tc. be ;,lantcd in fr,:,nt }•mi.s. 

O/lltal J r:~:n:m•.;r.-,C':anopycov-.:r mus, b(· 
m:1.1nta1ned o:-. a pm:-,::rl)·. 

T:',c onlinC' pu~lic .:OM"')' n"'sulu ini.i<:..tC' rt'$1d<:·.,ts 

acc:n h.v.:,ro(~mc :~Juf .:.ut:'lor."l}··:orlhr:, 
Citytc.r1:>~.:t m:c..:m priv.Jl..: ('l'fU(ll·r"'..)', \\o'hlll 
pr::stntC\~ wirh rl-::: sta,em::n:. ·• 1 :-.I:' Cit')· sl-.o·Jl1 

}w._,t" 01di1::U•~~ 1c, p::1:~c11C.:t'.~in pri,·,ue pro·,:,::ily 
in rh: sJmc war th(·y p:Oll·~: :1C"C$ in t'."le p·.,lf1i, 

)ji.\Ce," ,J.~% nf ~r$p:'l:-.d~·1~l$("ilhc:: $ln.•ngly ai;.r,;:t<:I 

ot J~n.·td .ind :.is%str(,n!f.lf <i.i~(l:IC':J Ndl$.l.~i: 
24-q: ot rcsi:;c.ndmts~-omewlwt~~,eoed \V:th the 

sl,ltt-men·,, :.nd ::~a)· p:\'m 10 at,rcl·i.ng 1:1u1t er:~~ 
with lh\'-Sl,mment t:.mt on h.;"1w 1.~r C';rdinoncc 
1$ dcv:-lopcd. ~fa:t s•Jpi:,ul": ,.,,:>~i\'tc~ ww.ird~ 

fl':;,ui,:.,i,: 1::l· l'i.111tin~o1· :i:~c ln"'C en m:'..cvcio?t=J 
$ir,g'.c-fam.ily heme l:.1l~ th.lt ic:C1"E':l<;:ttht sh.e cit 

th: i\Olllt' ;,ncl h,l7dS:.)?'~, wil:') ';6".-i- th.a'. S .ro~ly 

a~rced er .l~n.·cC. ;1,91\·,., :h;,: mongly di<..1gn"'rl. or 
dis3i,rt:d,on:l ll'~(> 11t~1~mcwj1.!t .1grt~.'T:'I, 
pu:")li(" .':urp.:,ctJ.;nv.:,MlCcll.•;d .""f lhs~:rv~y itSull<, 

are in iJ,•oro! a t:ec ~m:t::rtinr. poh-:y anC 1:-tt' 
(.,'.lac:tinii: r;:q..ii:('mt'uls . .:ind :1hculd gi,•c cl~·:·.o.:d 
oili.(i<lli.:.1,j ~C"~ is::o:·, 1':':..lkC"ri. r<',nti<tm.::- 7.::, move 
:=o,wacd in l'fl:ilti11~~:1d i1n;M:':'.t"11tin-;a prot~rt,d 
·.l'C'cnrJim>.n·:..:. 

cm •lF ocr1i11n uc9/IN roi:~r !.'A)W.Cf.lorf rwc 67 

Survey Re$ult< on Ordinances 

The c.;iy>h;uld 'l&-.,e cl'd,ni,,:u tc orcte..~t ~ree~ 
: , ,,i11:tci,10;:c111i11 It! ~,11! ,·,a·, u·a~· l)(Ola:l 
trcc;intt,~r.utfic:,:,..,cc u)IS....,.,.._ 

iiiiil2.,.ES% .. ~ 
- 20.32 
;,..,-..1,,r,,)..r;c 

- 24.10 

iil.20.12 

-~;~·~·~' 
1 •111-:,1Ad <:ur,port 1 :n:ic cti:lin,n:e ~hat ..,:oul: 
~lfll ti !Mt•~ hr. p1;1nl:d :n;:, ~in3'.e-Umily 
h:'l'l? ~c,fflylflN~"Uotc~) IO~ 
~I,! urc1.1tr1~ tolD:tOb9~<N htl<IM ~ 
l1,11dS.:hllC 

' 0: ,, , " ..... ....,. .... 
- 28,09'\ 

"'~ _ .... 
s~,,,~,.•,U,);;;~_. 

- 2U l 

ii\us 
Slo"'·ll)"'~"'S'"" . .... 
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sum,iuible urban forC'n md ways 1:: whk.l'I thC'y oo·.:M br upd.lt<'d t<l .lliiu wi:h lhC' L"P~•Jl"s,..1sior: 

D City of Downey General Plan 

Document Contents 

Tht- Oo\,'llt'~· \'ji;:un :?C25 C:nC"rai ?la:-.(!:>lan) ii.a 

k:~-ranot' i::olicydc:;;;·:.cnt 1'.-,at ;.('T\•r!t.as ~ guije 

ro aid,~ ~rther,:..,:anits in t: .. t-cononuc:i.ly as :t 
.u:.:.-s. .. ~., •. h.ll will cu, cir; bC' hkcin 20 or ~Oyc'.:ir1?" 
The Ci~· <:l\",n~d s::ormc-nl!t tl)T ., vi~(,11. v.:,lw. ,lnd 

JJl.iss:o;~ lo t,u.ir.:.:: i~'"'·"! ::-:.an~wcrin~ tM.1 (.JUtstior. 
(Ci:ydOowne~· 2oo;C): 

Vision: Tc; 1•nhant·c llowncr 's m:c as ~hc
prcrr.:c:C' quality :iry in (ht ~nn;h(',1..)( JY(';, 

oi Los Au~l·!c·~ Cuwlly. 

V.s.lue: 'To pro\1de ex.~t'lltn'. h-:>u:s..ing.. duca'.io::.11. 

crr:.pk,1•mrn1.a:-.d re:rr3~ic",nll op;:,nnur:.:t\t>s 

l'tfissiu.n: to l)ro,.·id<: aw:<:, ,:om•c: .·.:t"nl, :1nd 

aiT..m:iabk co~~~un.hy ~~ 1b,st- 1h:at li,.•t-, w->rk, 
Of\"'1$1(' 

The ?bo,·o1"aJns nin~ charter:. 1h,ll i:lrn1ir:,· 

\•,)f':.~::s i~ut$ (;id~g lhl:' ~onununt·.y iudu-:~:ni:,: 
laud '-.:S~. housini;. on.d «on(.>mi.: dc·•,pl.:,pmPr:.I 
Each sp:eili: i;.;.<tof v,itl",b the ,h~ptE'rs :).ls 

long tC"nn goo ls coadd:!~s ~h,' i..suc 1ha1 arc 

s:1r.r-;')rt:-<', 1l-.!(l".1fn ~~li(1• $1.ltC"ro~:.:~and ).110~.lm 

rt<:0111111,:nd~liorts 111< cceation of agc1trol ;,Ian, 

mnC"h likC",, Uf'MP. i$ ,! coll.:ibo,.:,tn·C" eJTo:t l:x:rAA:·(·n 

the C":il) ~nd p·.~blic to ec,~ur<: lht coun:~uuity's 
crifa.,J ~s;;.·.;.-s .~ntt \',j)Ue$.n(' l'("f1C1C:cd i,1 the ()fall, 

Relationship to the Urban Forest 

·:·,.~ ~,~hi:·. ion'Sl, in::'.·Jdmg: r·;~lic and r,r:,-al·: m-cs 

~t"d:sa:ossC":J ic Ch.aµll"C 4, CcnscC"\'Uion..and a,~
also in(·:uLl~·LI 1:-. Chapter~. Ot'.>ign. In Cha?tC'I' 4. 

i~~ut"4:4 :s tillc:d. 'Trc:t }'rc:st,-,1a1ion" and i.tao:s thu 

"1hc :~·mwal of u~·cs :r.a) :..,,v~·a !'lcgafrvt•1myi;ic1 

on t~e<r.:ality o:li~ in 1t:.e<.:ity• (Ci:yof nownt-y 
V.Xr;,.J.'l'hC' Pl,11l icl{n;.ilks lh\· !'t,n.;,v,ll oflft'tS 

1hc:i·.1gt':. thPde,>1Plopmer:.r .-:·d rede·ot-b()mtn\C>( 

rsh·a.lC' rrr:r<·(li~s .:.~ (~;(• iaupl.'lut fot 1.h;: )1:dusiou 

of this islti:, ir, ch<? ('h.lpter, ,,\,$ S.t.lceJ i111ht Pl~n. 

lC~C'$.1:mvide ffl,ln)'" '."l(ndilS lO l:'I\· :"OJt\lt\W1it~·. 

and r~e n>rMv.;.: of th<?m :.'..l}" C":.:,•oe,a dmin-iem~l 

.::J.::e1 M :h; co1:-:.n1uf'lil:,· .:,c1<l should bc·dis~vw.'.l!!d 

whPr:.ever ;,cis3itle To :hat t~1!nl. lht Pl.ln ha~~ 

g?:11,~ ;,o'.!ct .,t.,,tt-nltC:.l. l>hJ p(Ot::Hff~ lO s· .. pi;orl 

1hr pct$C'C"l:ati:m nt 1r,~c.,{see TJble 26), 

:1rv c.: OOWK(YU~AII rn~, l,t,it,\Jr;Et,mrr Pu.ti 69 

Table 26. !>reservation ol Trees {City of 
Dow.,ey General ?Ian Jp<i;r.e 2005) 

Gool4.4 

Polie14,U 

Preserve trees whete:ver 

~~i_~'-~·----
Prese"'e lites on privat~ 
andp1Jblic prope~ 

Oi.scourag~ lhe ~moval 
Prooam 4.4..1.1, I of trees on p1iwte and 

public prei,erty. 

.4cfop,t ~ tree pret.91V<11ion 
ordinance requirin.3 a 

P"'£1>"'4.4.1.2. l pe,mijto ,emoYemoture 
!_r~J._ 
Procnowthe ir.st3!fation 

Pro,:r.vn 4.4. 1.3, I ~~:::1~~;1~::sd:;;-
,emoved. 

Mainl:l.in -'n inve<ifOI)' 
Prog:r.am 4.A..1.4. I of significun tr~e:$ on 

private tf!!P_~ _. 



70 Rcu:norl)ilP '" O'IHCR crr;oo:wE1(t'i. 

• I Oow~lO'Jlft\ OO'HntJ 

1 ··. Cr.:i.::rc-: f:.1$Sue;; ir tu·.l'd. 

"Sl<,·(·1,;c-:1.;>c~ .lT.d sl,•lC':i th.:it 'lh:: 

ap(::<11.).:~C't <I: th Cilr c1S ,•itWC'd fo:111 

stt('l'IS t.os ,m iml):,C't <:.71. :h:: id~11l'.:y ;.nd 

i1::;;.i,:C: (Ii I h.:: C.'.)'·'· ~r,:,r nf t;;:,wn..:y znc;h) 

l'm' i~Yue c:sc·Jm·~ r .:.~dL nh·dian~. c11~d 

.::.th::r stce~t ::.ring r.:l':li :l$ tht ~win do·,,;>'· 
IC thct:011u111mil} tl-,a:1nu.s1. l1c· marnu.'.n..:11 

·.o ·,,;pa ;,c::it:,·< C:i.y jma~c:, Cl ~i;<.:ifi:a]y 

cc1l!s cut :,(1 i::l::.s: ;kt w: :':.: mi1.in~ •.•.:.ll. ,')n<'. 

fm::..: r . ..::~ht, uo~ q~ t:c1sl: :n trnnt y.:,r.~!.. 

;ind sc:c-uril) ,,..j,1d.:n.: ga·.:~ :a':> dt·,n:tor.; 

:·1cn1 th~ fri:n·~I··· iuuit t~.C' c:~~· wan rs::, 

rort:ar .hr:r.:~hout n.:11,1,1,,,!~a::,ds,T:l·c< 

.:i1v jn,:·.uJ:,j ·,:-i this ii~u: .i~ J me )n:> l:> 

enh:,n:.: :he .).!$thetk apf:acc111.:e of :he 

City S:T>:C'IS(.;(.pl't, wi:h J sr,::<~:i:' i:-ic•.~s 

o:~ pl:i.ntin& lt<ts.'Th~ ~ml, p1.,li.l~· •. ::ld 

pc-::,~·:inH of the: :<e< n>'.:!.:.:-d sc-c-tit:1: ~ft 

s·:v:w11i:-:1'able-27 

Table 27. Streetsczpe (City of Dow·,ey General 

Plan Update 2005i 

Goal8.3 

P~tk:ya:3..3. 

Pr..;im~ts the enhan4;:emtnt of the 
streit&eape. 

Promote tt,e l'l$tallation of new 
trees.~ 

Pr:-irnC",tt the inst,llation o( .-.ew 

Progyam s.a.3. l. , ::;:c~:~,:~~:~ !r~b~~'r;_,~\he 
s.treet. 

P¥0igram S.l.3.2- :~~n::. street'S IMt are deficier.t 

lrnpl~meut tne: City M~ster Street 

Program s.i.3.3. !~!~:!~':.r~~~=:~~g;;;;1:~~:: 
of tr~es in the public ,ignl-~f-,~~ 

Seek alle"riatiYe fundi-=-g t~ pl3n1 
Pr9gsam&3.3:A I new tre~s. incl'.Jdin! g1<>nti .lncl 

de nations., 

Pf'og,am $.l.3.5. l Suoport vc:,lun',e,&1 effo~ t~ planl 
newtteel. 

Alignment with UFMP 

·:·1-.~·c:•.y ~('11$1 fCC'cnlly ,1prl,lkdan<l 

a;:l:.ipttd ::~('.,;,,in !00':>. S!t·.inr, tl~C' c..;::y's 
20.yc:ac v::.k1:1, ~'1,.111:, ot ·.h~· 1:'la.J\:- p<oinm 

e,C'm~nts~hH .irert1~C'ctc-l.l tcw:1.rd$ m•rs 

Uir<eC' .I~· a·,is.n wi'.11 lh! l.FMi'·,,; i,:0111:. .t:'.ld 

s.:<3tC"giC's. bu::~ is ·,ot .:ipp:!.rcnt how th\'y 

wcr: j,11pltm..:r.:ci inluCily ?rl:tic::,;. 

:'hc~c· :snot ,l !l'::t un1cfow· :,,~ wh·:-n tr11.:~\' 

Elc::-:.~cnl!: ,,·<1Uld t~ :t:·r.,?:tttd, or.:, t~~-:lck 

·,r which l0::'.(',1~·.:~C'~ro~n:~f tcu·:ir:1<; the 

tC~I~ :\s sudl, man;· c;( ,hi: isi.u:s lhes,· 

p(Qgr.,m .;-kmc:nts. iht(1~cl·:-c! ::, adl.l<•:S'S !'-till 

per~:,s: :~. :he City. ·;icp tcc.: 1.,ss .:,:: ~u:,·:1tC' 

pro',)cTty, t:'lc n•.:cl.l fQT dwcrs:: f'.::·.dit:9.. 

aC'.d ikt-~!T.:'ommu:,ity -suppC",ct fo1 trt~$ 

rhc u•wn..CC'(ll:011 hciu~ 1111· er ;,1tic11 i,f 

a<.:ily MJ~C': S;c:c:t1~c! P!.i::. Hc:-.:il:l::d 

tn l'ro!:'1?.::-. ~.~.; .?, rhc M)~1.:, St:c~·t ~·10.:l' 

Pl.10 w3) ('()::-.p~ct~d du1ir:.G r:..,C' Ut').~l' 

pee;::..:,) . . ,ni. is indu:kd ,>,~ A::·1:;:n.:;:x 9, 'i'!:•: 

ir.J.cr::w::,1k Qt th:- \;F~:' wll~ ,h~('::t oct1om: 

lrw•a~:la la<it,tf ,,is'.c:n t:·.l.l :Yli1.1Eshtc!. 

gni<f.ng p1i11<1p:C's o:,,scl.l :,;·, City n:?.:i 
nd ,.,.,.;d<nl ._,.,111~'f. :·. alsu i:.110·,·ilt-:e 

;,O,ll~ mi. stntt·~i\'t t:A.:,, :,c: $r::6ri: _.,n<1 

l11n" b~un:h;:,C:) manag..:,s ::~n l:,uk 

. .,,h\'7hC'r rro~1(·>) ·.~ hdn~ mi:.:,· ,lnd ·n.,vr 

:.cC'ounub1lity forl.:rMr im;>lt'<nt'nl,')t~cn 

CITY F 0:1\'IH~t' URiVJI r-Jfi.tl,.I 1,lti!;if.;CMCKT PU,'ll 

fJ City of Downey Municipal Code 

Document Contents 

'rhc 1"1\l!l!npal <:oC.e t,olrt~ thC' n:ii::· . .=I C1l)' policic-s ., .. d 
pn.ct:C'cs for pub::rly :r.a11,1~td tre~s and t'.1c- <1...:.tli(l~it~· 

Ii~· ... thi:h 11 ::·,J~· ~·n(Cll\"C' its :·:>J..:s: rin·~\·~od..:s :.~:: 
:·ounl.l in Ch:!?fC'r 6, S~r~'Cl 'Tr('C"S, SC'ctians 76CO 'i61 \ 

Relationship to the Urban Forest 

·(r.c: s~<.:tio~,s cnT,:Jlll-::d wit!·.::·. ('.lupt~"l'6 :.1i f··.~· 
mnnk:p1l ::o5t (all •.::-:.dC': thc ~ener,ll thcm~s.::,f 

ma11J1:1:i•·~ 1'.-.,. u.cb.u: :..>r,·s· p:~·:tcotc~ ::: Table 28 
TI-.C' iu .• d\'SC':riptian d (:J(r. !!:C::t:11n 1s ptCl\•i(IC"rl int .,c 
,qpt'ndix 

Alignment with UFMP 

The rr.u~:,·ii:;~l <.OC.! pTC:vi:ics c1 b.ts~c fnmcwcrk io: 
h:,w •.h,;, C:'. t) is 1;011"1 W lll,~:l:!.t~ 1:·.dn•c ~lo:~uh.t'.on. 
whal a~lion-s .,TC' r.:::::-.i.lle!, .)r.:1 ·.\:h.:i~ :xp•.'t·t.1:b:-,s 

:x:sL lo: l~m1;=;:1 .~· U\\'I'<'~ in the City . • r.. ~lr(ng•.h ;:,i tlii> 
c-h1r1eri~ tl::it i11.~wrill..:l .. ·:., chr.:ct s·..atc111;:nt~ that 
limit any :~~:1unrttu·..andin~ .).::; lo t~C'ic appjit·:l1:c11 :,ni. 

inlt-nt,ar,d 1:"131 c:t'r.lrlf ;)~.,~.:-.~· ro:t's.U1i. e9L·::111:ou::. 
for most c:f thC' SC'Clionii.Somr .'::-ctiC':ns l:'l.ll(•")ttld b:

:ur .twrcl3ciri~d ,>,r<' s..:t t:·Ul :~ Table 29~ 

l. h~ m11nicip1l .:.:o<lc: :il')~S nC':t c-o._·~·r J \1/1rlC' ::i.n~C" o! 
Cit~· vtb.:ir, fo:cH aid trte i<t"t.:~. whi::h ~1,o·.::d be 
info..:l•,t :mli;,int, 61:- llfMJ>·~ iui.::.,m~..: sr~·rif1~t1:iy 
:h: .:.:aC.e 1l1~1::c1 in·::ud: gtlid:in~C' c:n a p:o·.t-e;!~ trc-c 

(>r<~~n:?.:-::..: .. ~td :·.'5 _.,d:-i;,t ;on, 

Table 28. Chapter 6 of t~e Mur.icipal Cod~ 

ActiollS t:su.bllshlng aulhO(i,y 
.ar.d ma,ndates for the Cttyto 
underbke In managin.gtrees. 

Se::tion 7600. Sup~Msiuu of diredor of pulllic VJO'I<~. 

Section 7601. Survey o;work LO be ~:,ne • 
Sec1lon 7602~ Offic,al &tr~ tree speciiS li!'-t. 

Pl3'1ningsctMtitt$ Se:c.tinn 7600. Mas.te:, street tree pl.1n. 
~ 7605.Strcct tree toolMf~nt ~L>n. 

P"'9Ul¥owneLand(;ity- SQctlon 7604, Street t,ee ma\ntQntnct. 
Sccnoft I.__605. S'\1eet t1CC ;..:,:~ocerr.cnt_~~ 

Prohibitt:d .actSvities Se=t.;011 7606. tnte1fe1ence with street vees. 
Sectic:::-i 7608. Oama~ing cl~· 1rets.. 

G1Jidefines 

En,orccmc:nl 

S!!Ction 7609. Oul'l)PinR t-,arm11...1 ~ubst.anr:e or. city ltee&. 

Sfl:.:tion 7007. T1ec-removalc1iter',.:l. 
Section 7610. Prote<.tiO(\ of ,.11Ji':"es..!.no put,llc improve
me:~. 
Sec.lion 761~. P_!Tlatlits 

Table 29. Chapter 6 of Munir.i?al Code - Sect'o1s to t,e Updated 

ThoM<1JM~ll!lt.thet~ l~M•ttjll»«'ci•ll-rt~fllb~~ 

Seotion au,.1nd'fla, ,fl'alh.Wry""'"°to"1bolh~~otld~~:1t~,,oct.,ir.hu 

760$. pt'(l'l'ii,e~fet ..... l'l(T$11XO!nt;tlli:..~~l'~~would~f«iltfta 

st:n« tree 
, ,. Nin.s1o,p(Jcod'#hOQ tntr.W ffl:POW4.v.ilotht~llb ftm/D!t \0 rr.ibot > tcoo qt~ 
W"M~M~~duee.~~t,,o~Cld11t~\OW'ttort<o.i, 

rep4:aoement 1MC1Wj"l:OffllcflOll!>O~ta'Vl0CttD11 1ron'l~fcffl!W.ail. l tii.1Md.bn~blt 
pl,1n. c,pd,l,dwl!h1-11 ... ~of-~,..-d ...... t.f __ ., ... - .. 

~,.lc'd.t.!lltfttabhMtGtrOG~l•tiL 

TI'd.1«1.ka®'l'/!ay,.Oll.wMta(i~,~l>c~tiirUbOIOICl.ht'N«k:4oef'lo 

Section 1ofmo4~t cay.maNi.'f'CJtrce-. k dk»dwon WNl lM ~ ~ ~ fetw:Attint 

7606. iM'44o.tsfC ~ ~~tf'l«,Ci1ybt..,~(O ~aut0~W'!v'iol~°'Cflc$, 

Interference ~t111t1.pCoe41,u.•d.v?1~~ r~fn~llM~lne~Aetpa,\Y 

withttreet 
wl•be~~thl-co;h ~a(~ei:y.•·o,wPO{ff!fll'li~todetct~t>ofl-olWI 
coclehto6tfiM*l'IC~Ji:ctht('CSllli'KU«fd~t7!11City-.vJCf1th•1ont~ 

t ..... 'bttric:n:lndincdt.oobU..'a~orope:r~r.ti"hi:fJl'l~~~t;,,ofiht~ 
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IJ Downey Parks and Open Space Master Plan 

Document Contents 

1h: 2Ct~ l~"'':'.l'f ~rb 1n<:.()r:<'a Spuc M,.,~: r'.an 
():fa1ttrPlia) i-;.J .:·.,idt ind im?ltRltntui.,:: tool fo:tl~r. 

m:.nll~..:i:1C'ul:md dc\'..::u1,m,::1.1 cJ puk:..iJW rrc 1c.Jti.:,11.al 
fo,jJilft1,t.".d~r~n~>wirhin:-hc-U1:,.Thtff'..iin locus cl 

lhe~f1J11isdc.ilflni:inc~toba!::-A-t:th:fo.uft;' 
parL :rnd or,•;:-. :,p; :.(' n ~c(b o; n:1 i1k:-.t~ t hrtru,:~ t:'11 I 1,u,ci n:c: 
t:ity 1to:1e,,tk·n ii ~acil:~lu. p:o~nms. 4.nd. np:-11 si;act (<.:it~ 
o:' O:w,n.:)' ~CJ~) 

Relationship to the Urban forest 

T.:1ble 30 i :-:clu<iEi 1fCt!onvtJf •.lit ~rk~ ,:-.dOp~n Spac.:. 
~12st..:~ l'' ,:.11 that cithcfthf~M:y mduJc tl'('Cl> <>f ::oulJ ·:,l 

imp:ovcd fn,on~h the t1r,lC1i<' lnr-lusion dlf'f!'~ 

Alignment with UFMP 

The )A.:i1<': 11·1ar. is;, t,ulrlln~ df>cum~':"IT t.1.r&,rtcci t-::,,.~·:irt. \ 
imp ,uve i,\t':"1 '$ ~i ;,u ·il i 1jt1 ;me'. :::c:~a•.ic:.:;.J.I ~: ~i ~·i ·.i(:s: 

:l hi'Sltm;kd 3:c"!'..!ttl Jr'ch'11~r:O.c,~fflt,: r,:.rt.s.a:.d 
yµrb l.:>e-N' ,mh-? 7n::m er:~ Wf::i!r 1·:-::sdxu~n; 

"''J'6:•'l Nimmii;si.:.md 11'1 !c::us cn ... ·x.p'.crlnt,1.1l :k(ll;·, lhc: 

mult:~lt bN1cfir;;nf tr::c,.n ifh,'ltd 101m~~i:',<'J<:ityp.ak 

'-LSt'l'tt {,i·.icuL:·.H wr.ult be: ;>t-..ivil\''.l~tl 'l°nt:fi>Tl::!t 

arJ ctr.nspuc~d .:.=:dur-~tc<"~ i r.nuk)t,c :ur.htr 
inlc,r.urt. w:th 1C".:-tt:ir!cn.1i c.ndf.rdlity r.oa!s or 1:--e 
M<1t)h:r f,tl) O.$:> i:.:.".uct" Jt,·<::optntnl .!.utl 1t1kti.·d:,;,mcut of 

parl.:s .!t\d c-i::~n spa{C' ii.lti:C' le p:c~r,c ll'('C:! and ::1C'.ll-:' 

10(<r1'.l01·::cpand lrt~<':rn:,:1 cO"•tlcl~ 

Table 30. Urb• r Forest Discussions ·n Parks and Ovon Space Mast.,, Plan 

5.S NljintM~nc.e Oe1itlOP • Mainlen1ncc M1t1U1t dctoil;nc pJtt( m.a1n:etQnoe 8nd 
&Of:,entions oper.1tlon Ultks °"'•dally, 'ft'Mld)', monO'lty, ttc. c»:s.ls. Tht Malnte--
~mendltions nance ManuaJ ~Id lntk.ldo txistlni:: iPtCi1'1c.t,.r,ns 8' ~ u: 

• TrH and shrub ipt.tnUnc and m1C'ltel'\linoe stand:Nds 

lite Downtown Speclffc Pion fclenldles Downey,.....,. 611d Third 
Stteet H p,im.11ry c:ondid.11t1 lo, JUcel "c,een\l'lt('to CTo;to ~ 
tllln co,rld«.,.11111 p,ovfslon> to, s.•tlnc o,ea~ Th• Speclfk Plan 
$-~!ti U~i ~ I variot)' Of tffll ltett and Othtf ~ ,Jong 

5.5ColMIUIIIIJ thKt downtOMl ~ Ml ioen':fy the downtown streets ~ ess.ffl-
Needs A'55Klffltllf tJott-U<olrMot>t""*"'S)'!l<fllandn,,..,._op,nspoc-
R«cmmtnd~ons ts and contifll.lOUJ rte~~ patN. Both UM DowntCNon Specific 

PIM 1~ tht Pl,tks tnd Ooc:n Spac.e Lfn:te, Plan iclc.n11fy the need 
for addW;:,nal re:cre:atlcn¥1 paths. Given I.tie lack oi pc,tentlbl soace 
for &~dltiorul re::;reatic .. n, 1 paths, p,ovidine ptdc-stria.n corridors or, 
Oorwfley .ta~ .no·Ttwd Sb-eat Ylill be V'I essential st•-O towards 
rMl'tintlhe COfflfflQDllt)'& hlll:f.amen1al needs torrecrc3tKlfWI .Ktffl. 
ty '1n an urbat'. environm111t. 

Pg59.,e.,chiblt Lislt treu a.s a nlllif1teo1nce need for tour pa1ks 
3.S.l, Currenl: 
Malnleftanoti 

"-"'-' Parl<, 

Pg70.0ne ot 
SU>\alnab,ltty- Th~ It I ttn~ IIWllftnt:ff.lo)D(I 5,~nJ\IMty to 
lht prntf'Viti-on of OUt nah.1~ emtronmtnt. Mtnydlie, auch n 

fiveenttdnc S.attle. Po<Ow, -SOIi Ft>nos<O ..... dc ... _.i bllt p,>Cticeo 
tltilds"ttut«ked .,.,,1<>1tgiff :o_s..,.,,S?OC•tne1..t>oofom1pm,HV......_ 
1ht parka lfld wtdllto Mbbat..an4 n.aitu,.a ~ ,e,:toritlof\. lnvHiw orw ~ 
recrNti011 lndu$try merit .and shoreHnf/Nttl•ndicdtlcal ,ru maMg:eroent 

II Energy Action Plan 

e 
Document Contenls 

c ,hfor.::.;. Assffllhtysm $7.$e-;a 1u1tv.idt t..-ri:-1 

((I drc:ca~~ cm Inion~ statew:dt to 19?01-:vcl:; b:,-

1~~~· )'(•:ir 2:)21! ln :n,:p.:,n..r, lh..: Ci1.y J,·\·<''.opcd!li; 
own f.nc:!C Atl'..On Plw w kl~ J)nJ~trnn v1:'ton 

K'(hcro, ~ 'K111mC't'. itJC¥.,,TI ~~~) t.ffit~OC)'M.d 

~cnl:cu'S\: i!i.!'. cmin:ons r.,.•dt1:do1i q,-:,,113 ·r:~c 
F.n:-:~;y ,"J.:liOtt ?;:,,:-, it.~Jlt'i fo'-lr ('ltimi:-i objc-~1i•1ti 

~..,.r (.,.·.:chin~ilj l•Jt:t lnm \'is:.tm (t::n ~t· A::ti:.i,l 
l'hn): 

D R('d-uce-,:1C<..:ily'$(,;:bGn :·01.~J:ri-nr;in:f1f'!(" 

Jd ... ·to~;:: o.::T~c:1,.t.m lht e:wic.>~ :::t"1•l 

a C:onsc-;c c-11tllr) JI :o:,tl ~l)\'t'rnm.:n.t 
~..:.:~:frs 

II R:ii.~t c:-icti,:.y c:on~<'!'\'.:.·.1:1:~ :iw~rcn,;-;1;~ in 
jl.'C.l.'. (0:"'>\:':',:;:•,;1y ,l.r.d imprc,•11: t'11e '111.)lit)' 

t..•f '.'.:\· 

m /.r.Juc,,,.-..:?~i.&lHJ'l1Slatusonl!::.t(ncai 
Gi>·;ernmcnt .<\~t••<Y P.'lr:n-cC'llhip 

Relationship to the Urban Fore~t 

Of th: mnrn1:t:- l"t"ftibif~:iw-, ""~ >:ncrg}· 
N.:'::>:xt HoJ':\. :h:- foi~i:·~ ttl:uc ~ tht \l,,:tn 
foC\:s. p.h1~r.1m: 
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• h'.l'L"l a,d <'\:Cet:J1\s~· . .,:~til;• Milli(. \:nc1gy 

rc-duait-::1,,~l': 

• fapl:ncthc ncwt")t ~T<'tn r,:hnolo~itsar:d 
.ndh•.ll1$ 1n i.C'u~·~:: r,u.;,r :r11.:r1:;y Jc~•l'l1drnr)', 

• C,alinu. .. ~n1u~ag ...... '1fuu!~1nt:~;::'ocmift.$ 

f'~communtry a'>."1'3':enr.n·~::n:+~·.lnd 

gll'tnhou~c )!i,11 t miss:un~ 

. 8~oi:,t':,.::,:~. pit: Cu, t";·,ergrt·IT:clrnq,>:)J 
S'.JStai,u!MU!y at Ub (,l.dlu~1 

Alignment with UFMP 

rh:: obil·l'l:\•l'~ of lb..: £:w,gy Ar 1io:. fl<1.1, tn 

low.-: er.: r;:.y tl'tt.ci!'nC'y and jlrttr.~.nure p:.s 
dTllSS)()n$:culd~!fil :rcml!ac L"WP~k 

.:md '-ITU·~j,1:5 tO<'Xjl,ll:1 tr~ (,lfliOJ1f C~~'('f".lfll. 

sh;ide thmui':-,oul ll'lt Clt'j. \\'i:11,;il,Ked tr:cs 

u;:,•~.tl l111ilc.!lnl(S n;,\'l' ,: :!':.c·uunhl..: dJ.,.,rt 
on :oohn;:,b·.;tlt'JnJsar.d kl,',1,,'t'rio;assc::i~«t 

.air-c.onditianin,1, tlkl\c"'f n-:t:Cb-. :l1t'notoaly 
..:1t·,lv> .1 mt1rt c.·nuir t lfidcnr tiu:.diuJ . hut 1ltQ 

CfJ•.:c::: d Cl!:~hOll~i' r,a,s o!::')fs,!on1 b)• :c::l'-ldnc 
mi:tn r,r:,Jucl.i:,;J Iv lCdit!o.o. tu n•d.11<'ir:i; 
the ttntr.>rlnnd i;rc:nhouu pt <:::".:hlr.nj' 

•h:n p,o~uc:ic, \1l(<'9: ll,ry .:.ko :&;-t :.tit" 11-d 

!'(,;re tl'-A·Sc c1,:,l:~·.ran~111 lh..:invncd . ._,,:w:~· 
C(ln:Tibu~~'I tO t:"., mitii,ation i>rcnma;:-chn;e-
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IMPLEMENTATION 
U)-Jnrw.tl)tO:.CC: tppc<Md. it is the :!tp(ICSl'bdity 

nf 1b-: l'Jc.",,,tni:r 0<.r,.anmm1 olP-Jbfic \¥or:O~ 

implt::-.tnt thUL"fl!\lil' ,md it~ recomnu:nd.)tion~ 
'l'l,I'.' o,,,artr..l-nt'Will he assis ted lr1othC'l'C:ity 

dl!'J)al n.te:nts lha·. n:,u :inf))• :-.1nagc. pl1 n. 
supc:l"ri«, atwlintrr.c~ wnh lhecit)'strcc, l'hd 

incluck:i 1.h< City's Pb,u,,lni, Pa:ks .).Cl:1 Rlcn:itl:m. 

and Com~..:nity OC"o·tlormC"nt Oc11.art:nt n~ 

Prorn.ptlr adivalfr.g t~,· \;rbin Fo,~t .4.cM»m-y 

O:icn.mllltt '!\'Owl ~idt$W10Clnt~I'\«" 

i.n cv.iu.tl.ll;g lJ('",;' =~w:, u ttlJM,'irlg the Chy 
ior\\·1,:'d fn de'lo·elopjn11 k.ty sec Lions o: lh.t: UFMP 

h"ku pulili<dccatiocundolllJUCh >1:.&'ltf-

·rt.t lm~lcmcr.tation cf th,; rc:ommC1\j.;nons 

in thl11 UYMrv.Jll \'.3,Y ft4'1m :hose :'t~h1ng 

V(JY UltJt: fw.:.r,cid n:,oun:t'~. hul pntcnti.&lly 

lt1Jilh)•Cq'Cov.nt1lttTorts(.adopLiunoC .1 

'h":t' 1,ottclion Ctdinu1ct) lQ ~hose rcquhiug 

sii;n1fl.:a:-.t fundir.a i:'\d vny litde dK1~1on n:aket 

invol\'"Cmeor (pltn7ininuntspatts r(:rulting 1n 

m..itt lffflro~ mal:n-;.aimd) 

·r:,. 0-.y ,houblddmnin, wl>.,dm an 

impl eme.:l~riGTI p:an it n<'eGeC:<lr un bc
intti rl.led intc routi111: woclcar.signmC'nis 

.1nd 1ierf'or.nan:cic,tlt. lfnot, :hm thr typt• 
of lmpttmenotioce piin. be.;t mttrin: ':.nt'U 
iMtm.iJ nefds will N:Cd !O b:'d~tn:Nncd. ,\D 

\'mplc.rn-!:-nUrion pt.n can be ~~mph: as .i m.ar:Ji;ic, 
01 MJn dtpth as a Ct~ vhk (r.lommiun Sf:slt'I\\ 

(GlS) t.isod m.i.na,cmtnt p1~1m 

Tht.lmJ:ltm.f114JrirYDp(an1Sdi~>) lltd 
lO I m!Jniloring p,o-.mu. Th~ mcnhot\11g 

l)'l'Of:nm rrot"ldttOniOing fcrdback 10 mC'aN~ 

whether ~oals an bring .i.: hl"\·ed or if idoptivc 

m.a~mcnt4J,,qmcn~a,~ n~r,
A,;,ptfldi,: 1 ~rutidio·•·ctbt:v,u'fousMr.i.tcgics 

la.to a timefc.:ime olwht'Q I.ht: Cily ~an t?tp::d 

to f l.iii =~tC'!ving , J:.C'ntf'it imm implc:r.eotlng 

lbitt $fJatt~. Thi1 l~ blended lO pl'Q\rtdt dtci?.i.on 

,ub:nwith ate<> topnDr.rittwt\11,tratcgics 

:hf)' 11o·il1 look 10 ach:C\·t tt:st in order to pro,ress 
toward! ai.ust.1iu,1Mc u:ban :crdl, 

MONITORING 
).'br..i.1:fll~ tht ul'hin fo«'jl ~ J."3mpl:x ta:.l:. Thh 

t:~)1P a.ttempu to guide rn.iNgcm.:n, ac~iot:s 

Ca, 1 li111t period tnal i:.40 yeir, In the: futuf'o! As 

evi:dtnc:rdb)·n'Ct'de(lint fr.xn pcs\111"1 d~1$l'S 

acd pcricdsof ~0~1 &I~ 'fril!".f'\'OJrinj;, 
rutlk pc1ccptio,1 and v.:ih1.::s, c .. ·c:n chir: cnOft 
thOuj;htfol pl..ln11h,,proccss L·annot j('Coun1 

foraJ the ri0uitl~ i;i\iu.L)u-os 11:21 m..r ..ii:sc i.n 
fnC' dcfintd pbn pcriod.Thc:!:-etort.Jn.»&pti,."t 

.a~'r"'1)f'Ol(.,hisr<COJ'Q.ml:n&lcd. 

Ad1pt!vc mana~tment enabJcs m.id-m t ~m 
adj\:SI.U)tr.tsto µbnni:d ;A(tions 1>4stc'. on 

unanTidpa.tcd oC"Cumnc-es Bymonltori.n.tt)'ie 
urban f~·sf'lt:O"', tht CY.)• c..in i .a1hn- Die' 
inMl'mation needed 10 make th-ese ltl}\istmcnn

'.\•loit M these ad1ustmt n~ 11,ill not be 
siS!"lfi:~m ,ou~ .:ha:,(:.cS The~· will ht' minor 
mod.it\(;tlions rhlt contct .;ind ro-ciired. t:")t 

t:f.T':21C' 10-«atd tht dcsfrrd conc.itio::". or~ r~ 
communil'ydcsin:d c:oodltion Th-:rc m~$l be 
monltorini; rc.:r.r.:L, i nd d.it.> cn:lcc1,nn ro th.it 
l.'Y.Mr 1t:ommcndatlon .i.nd .i!,Oill ;, r.hl\'v-:mcr,t 

['lf.3CT<'!'$Qn bt mc~\ne.1.md tnclccd 

J\1onlcoring d<1t.1 cin s-:.,pply ·.h: ln(unt • .JtiQn 

necdt d lo de·.c::-.::b..: wh,;.t ti.;ipptm-d \: 
r,.:ommcndat;on4 have nu: bct'n iucctQtfully 

imp:tn1 rntcd or 1~: iltf)it••>tmeru i1 >1,1J)t-d Th.:s 
in(o1=.alioo. ~.ain be ,a .. -d to choost -'Pff'Qfrial.t 

<Orttct!,•E' a.;otfon)· lhal wo·id alluw inid-coune 
com:ction$ .lud rt-t:-ajcctcry. T:lt' go,11 of 1.he 

1:')0ntloring plan i) to p,ovide 1he d1b. uetdtod 
:o uM:utmci'Wl.·!lM. \lbappcui~ whylth 

h.apJ>tning. and ftO'\,\ s~-;.: :n.r.ai~em.trit 
ad)u1tmt:r.~ will ch,ng< the o::tcom41: 

Appendl,c 1 ind·.ldC'lll lthleotthcvariaui; 
ttr.JL~oltht (..'F'MP.and ... t-.Mlhf't"ity 

<0uldn:Jl('ct «>rttt•vthtt.MI ftom :hr 
1mr,l!'mcntarion o(th;,t strat.e~. ·rh1» tati:<' L<t 

ic\',tl1dtd to g,:.idc th~ Citrin prioritb:in~ wt:,H 
g:tf,1tt·gics of tht t.'FMI' ~h~y,.,,ill f>Ut \\~ik 

tO\\·~rlk impbnttti,°" 

CONCLUSION 
the •;:sion ~12.tcmrnl for the ~JFMP Jntt-nUc,~.

,1ti• 11$('d th tcm, ·~r,e,n o:,s:is' ta dr,:c ,;;., h.nw 

llat 'll'OrlduggrouptMtT1bcctwc1 tQfctl ...t.cn 

thq come h01•1t lO the: ClL),' of Downey. The 

CJt}' whi('h is bounded on ill sides br b .. ~'jtlin~ 

f ,c-ewaysd()("s nr,I \\ ~ut t~~s to b~ tht def.njng 

d\lr<l<;1<;:ristk: olfti ~hboTMOds. tau: r-.ut'.C"f 
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lref' tint.! mttU Thie; •nluc upressed in tl.c 

visiofl statement should remain prt~nt in the 

minds of tht Ch'y st,Jfl' and C61Tlrnunitr mcm':>en 

"''O'~il'.f tOJC(hc, ~o impkmtol tht \t:-4tetit.'1 o/ 

u., L"™1'1ohdpl.ftpdicisiom ioo.used v.w11clr 
lhe cl~!llC:.-d sL11:: thl:'}'want 1,.:,1,c in ttt-City. J( 

this is ac<'vmplished. thm the Cfly ;}.(ting as, 

'!,::JC~n oasi1i' in : lie mijst nf • built urbiln cnvi, 

toru,l(ftli:t¥-·c:U..;th nrt.ldl 
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"1w?,c:rican Ntlional Stmd.ardt J~tutc--a ?JiV~l( 

hon r,rofit orpnh,•tiOl1 that ovtrt.."t't't tJ:cC:.::vdor::i:nt 

of v:i:~mt~:)·<O~'t'.:lns su.nd..i.rd:, (,01 ~rc.!u:~$trvkts. 

~tiih. iys:.c:.".$. ind pe.:$0XlCll:'I i.n ~ 'J:,ltd St.r.a 

best m.aftqcroen.t ~ ... 1W1Jclinc~a( ;'f;)rli(~fu1 
ar.')Onlts, l:'C<' work.:rs,Jnd t:'lt- p<•1,7lt w.~n cmploy li".c-lr 
Sl:J'»t~S 

CaDupy cott1"- ,two art~ en.and cow:td br • b':'l:s 1~-a-·""' 
a:-..d bier.di« wft~, ,'Ktlt.,.,d :rum ,\hew. 

Cal.En,iroSC\'«113.0-a scimr1• b,:,gc,•d mapping t'X'II 

rhJ: h~ll,>S' idell':Jff Cali:Omi..i. co,nmunirie!i th4t ~tt 

musl aCcct«! hy mJny suwtl:!i o: roll:d,>a.ind Lh.:,1 J:'r 

err.: "p«lolly •,uln«:.l:1< to j)Olhxion~ ,ff.-cu u;inQ 
tmirunmcnuJ. h:c.:lh. .and socio4«,nom.,:inbnui\lC'" lO 
produce:, :. u1n1:t ":t:tl sco:-t ror ,•.1.c h l't nn:s 1Tac in ti,,· ~latt' 

Calif om~ (;avcmrncnt {".odi: S49SO(Bl'own A.:1) 

an.:i,:t of thtC..:alifo:niJ State lt~ixl1n.11e,a·.:thored )Y 

A:.'St'nuiymc.lY'lhtt~h:'ct8:Ml.'r.~1~~jnJXl.llwl 
,g;uar-JJtm the :>t,tbi:t'Sr--&:.it :o mrr:d ~:I ;-J rti-;pi(r in 
mteCt:gs u: )ocal ltilsl.ilh-~ liv,:'.1::1 

Diarn.e:ter ~l s ta.nd.ud heigt\t (l)SH)- 1.h~ IJ~ di.1111dt r 
rr.<.•i1$un:.i:4.~ ie..:': .lt>rM..· t:,1.· icoun.:!, Jl~oeon,monl}' 
:tf=:d lodl>.T.fffl a:b<mt i,.;v,1(D1'iO 

Hi!it.oric l.n:o- thotc-whk'.') hiv: d:·«-:o;:,Ni !Xtt-p'.ica11 
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http://ucanc.n,~.,~.!'l.1\-gi1-1.vm/ap~/ 
YicWl:l:r/in•lex,hCT."J:".,pp:.J :J.:M6c~1 t ,·)h
J4'.l4c::tb\·~S93'i1U65:80, 

c;ru,-c,~ir,• <l!C:.J::Vmia.. lti,'C'~tdc 2l:I fi. "Crctln 
k,r I •'IWISiVC' Spcci:~ Rc,i;t:1.r<;l\,A \1odifid 

Juir l!,2Ul6. l111p,::/.'di;c.ua.odu 

(J~ .. s {U.~ For~1 Servj.:t), 11,,l, ·T~n:,'' A..:· 
C<'~!leci Augu!>C 20: 9 htrp;://1¥'\Wl.f!> fed, 
us/l<:;1r11/tr1:<:i;, 

\!'1bn11: Cl,ic" f .;ih. 11.d. "/\b<.'1.Jt/Co1H!\o:(" 
Arc:c-..«·11 <.kcobc~ 211l!t htcf"<:/iwww, 

,•1bno1cick~t: cem.'ihn111.', 

\Vb.i~. M.P., AtrnC' ~. J" \l\.'h<"('k:, Il \\' .• :i.nd 
u .. ,,ltJge. MJl.201l . .. Wu1,lc~}'1III be 
h:i.wic-c J:,.:in;'!' in 1 _;!fr.tnr.r utb:,r. :Ut:1.~ 

,'\ fu:cd-clfo..:1,: ~11;ilyi;i! C1(pand <:faca" 
P,.;d,ul,Kfra.' S~frnu 24: ~2(:.-928. 

W,,r,:K L, 2010 ""Co111,n11ni•t ~(<momics "L11'>C 
'""dili,-d Au,:u~t LC.,201~. '.nct1,t:..'/d~·p!.•, 

w:~,hiu~ton-..:dtv'hhwb/Prii.t_t,x.,non,· 

i,;:~_hvnl. Colle~~ of chc 1:.rwironmcnt, 
U11ivt~,,i~· of\Nuh:.ngm,,. 
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3 Recl)fTlmtndP::I S.l~ct t, .. Li~t 

"" Scrtt1 T:tt )pl~ C.,~.~ 

3 Y.1rd Tr" Spc1c1ng Oct.lil 

6. lret Pbl'ltine Dct••l 

y.,. St"'"" o.,,;i 

r,~ M .. in\tMnc.eSt:. "lr.or::h. 

E,ccc,rpU fr::,.m Mt.1nic.:pe1 Ci,dt 

10 C.aErwt1SCn:cnSeom 

:1. G:ip Scu•e,Analywi 

12 S.trff I ";''ff M.sl.e( ?ltn 
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1. lmplemtntation Sbategy Table 

4 

6 

3. S..dopt :s1 ne.·11 IIC~ spe=.ies ,;,air.lie :hat p,ior,tize, t111ti t.ased or. na·:ll'e low were, nttl.li aid sds;itnh,M:,' ':t climatP. r:"li.r1c e1d f>Jt111~ 

w:rvir c,n '.;ler la I oon1it1ons. 

5. flanl ""81!! ft\ llfRtted loC-.atioM lhe: ff l'Y..1tas! Iha wed •.mpi(f. d h)e: err,iren·neNa( UNICM pn)VljE,d by' the- ll'Nt\ kl est i~ ,e. 
ducin, the uroan hes, isfand eff,oct, seoueste11nc creenhoJse: gas V,'llssi·ons, ~tturlng rainw¥"''· and re::lvcii@ s:c ·m•Nster r Jr.{lrl 

l . OP.>,P.1,.,r. an u, bei f:)rP.~ P.dviso1)' comrni'ltP.P. r:r,:-:·.pflS~d ,;t r<'!'!ikl« ,1 1core5f'r.lP.l,w.'J, City $l~ff. 2nd :,the• c~rn-iu 1i'.)' 1l&kttl"~,lrt~1$ ·.o cfO. 
ate a ~·.J~lic: •0,.11"' ic· ~,m,1..n t:,· .nembe~ f·=>WC:'I!. w,tti Ot)' s.,at'hadd·es.5,ir,£ 11,c iS!J~s ;in.j i~J,'lc:1n~1tir,.s t!le gCOI\ of 1'1e u=MP. 

3. Nfl~ calG..Al'.t th~~ and fun'::ti()l81 ·.·-.. otthe tree OCP'latic:-, t..,de:.~ fle Cir/t: rwu, on ,ts rw1unent1n thP. :.bin 
'cir~t re, inform t>.~s;etary decision, fcir ,~.Q upcc::-.ing fi~cal yeu 

2. Oc\'do::i s1ard,,d, ru, n~· ,jcvolor,,.&rt pf'CjC'C.IS tl"Jl 11·crcds~ llee r:a -.c,o, cc·JCf ::>Y 'Tl1111m1z1n;.. tle rc, :-.ml ::,f c:,:i~tlna :,e<:-s. ar.d ,~u•r
,n~ ola:1tin£ n~u t~e.s or iite l>"ld ,r tie "tfjjacent pJbli, s~a:.: 

3. -I-I '*'O'lhei-l)lqe<l,....,,fo<alde¥~1)fojec:,. inclY.l'lgll"••-~"' ..-,g1e-la,,..,1>,.,.,.1ct, 

4. Plar.t ':r~~ 11 :-om11erc·.a1 cc 'l'ldC'1 :c: increase lt'.e '.'.'l~k"thilily :,f 11'1::,liping ois.t'ic:\ 

1. Dllll't o nd adoi::,t ~ tree proteclion CC'dinance fo, ptf\lltt on;.~. i"IClur,,in,e si~/ nomt lotS. and (.Ornme,rc j,I dMk'pmenl, tna: 
deartycleinH,kvfa t:,1¥,: is ;w-G~~- WN1 c ~ culli"y»' permr-1111~,,.,,....a.,and Olli~ elf;,-..s "/>t:,,?. maGill f reci 

""'°""'"'Pl'""'e<I. 
3. Revie'" ann ui:oate the n,n clJ.1,1)1 cOde so :"la~ 1,tnan.es a·e ;·.1ttl:1cnt to de:e· 1,110\lhor .. it :le~r11 ·uent1•ies w1a1 Ci~:, .:JePc.rtm~=--t · ... rn 

edc:·:e the cede, a..,j hY~\· 11le ccdP. will be e"l'fo•r.ej 

2. Sdecl\lM ,c,ec.os lt..t ¥al ;oaea,e --..,.ity ancs ;J<ll)O'l w"9i'•- •t 10c1licm ,qa<""'"' u.. Rio Hondo ancl San G,l,riel 
Ri'lets. 

4. r1<1-. M~as ... ,e t, oroj;,;ct~ h> , ... if'im te :l"P. i.nµa<:t, t" e>ti:dir,!J hcc, and i'"lr.reas~ u·.t 1·ee ca:io'lf CC\'er. 
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3 

4 

9 

1. Cfe&t~ an~ ·,m:4emenl $ flUblir. educ a ti :in c.;a""l-:i3il!n lhal 1a,g,e.:s soecific. uezi& of I "IP: cr.mmun:l)"s .Jdt:fSlanciri c,f lf~ b.?sec :in ~~,e 
r~Llh of the orune r,1,,1t>lic ~Jrve'f. 

2.. Hola ~emi.ar1nual CO"'lmvn l')• en~iment activities tr.a: prov,:::le 20 opportunir,• for re:s1<:ter,1:s t;:, P<Jrtic::i:>ite In ana unCe1stand the •..'rb~r. 
fou~st program better. Uke vo1u'lteer tree olarrting and t:a:e 8'/G 1ts. education11 work.shop,s. t"e$E.11latit: ,s. a ,d fr~ tr~ givoawz.ys. 

4. '-ldd ~n 1:i1u.?l l•.rb~r O~y -1~IIJn:eer 1,~~ r:1,w:1n;. f .... P.f't 

l. ln~or;,orare f1Jnoin.3 streams outsiCII! ::if the ge,1e11I fu1d, IO eril"'c.n~; the 1. rban tc•est :,tcgtsn· :nduoing new de1;eloi,:nert. wo.nt$, ,,,d 
cro .... •j sou,~irs 

S. F'la1 f,:,r tne rerr,o,;al :,f IQ11-~rtvrm .. n1,; :n::::cs tMttre n:it well 11.,1ted fo• fuu .. re c1:matec:0111:it1c:1shk.e the LOncon Plar.C', Magndia.ind 
Sw-ee'.guin 

2. )el/dopa rree ~idenftl\•a,j tno:e program ·h.;~ 01!\t1b1..1tes 5(X}trteS a :,"Urt:'ICitt reiiclents. 

2. Ui:;daiP. Figura4AL4, S1~n f1:twl Tf~~ S1Jr•,cy, ,n C1aDtt.r4, Gcn~1votior, cftt,c! G..-11~•;,I P•an to refEiCt:,e cu1re'lt ;;:ah.s :'Ir l!H:s .jen
tifi,:t ir, the existi~g ir,·11entJry, enc:t e::ld addit :il"lal r,ees IO ~e ir·vc"'ltJrJ. Mew trees ac:led to the i,·,.~n:cry wm be SJg&~~:::I for 'nclusior, 
by Cit>· s:a"', 1l!s·,;.JEnts, i,nJ l.lu::.i,·o;sO'\vners. C ty c;1a'fw:11 cJ~~r.-,int it t·11! 1·,:,1111:1c:11o::~ u.::.::~ ~re sienhcant ~s~!J c, thcagE., t·.istr.:•ic.:al, 
?nc:tculttJral imn:utarr.~·:>1 ~ta l:l!ts 

3. Crtare a p11olic di~i::"y :'If fruit tren that wil• ~1..1eatt rt:e commurii:y v:i u~ cg1k.uHur2I he1it(l'.ge a" th~ City. 

CHY Of OCM!f(Y ll:8/ili fOP.E.sl ~'NOOMJll PLUi as 

1. lmplementatioo Strategy Table (e<>ntinued) -
4 

4 

s 

l. H~\le;, free cono:,:,c.:c.:,•er c:roex, •n the-Cityby2050 

2. f>lart30,000 oe·N pJblic ar,rt ;,,illalP.tree:s in the C;ly tt,. 2060 

4. Maintain no m<;'9. t,ar 5% o• r.,P: s;:,ec1~. 10% of on~genJs. a16 20'% of onaftrr111_, ir, ~he C,ty 1,ec: nvef\lor>'· 

2. Prepare prcjecOOns of en;c·pated f1seil n~s ftifel~C€<J c"flcia1s1Mt ,eflectthee)tablisllad goa1! of Iha UfMP. U;,ddtt
tt..ase pr6p:tien! aS ltlQ goal~ -0: the Un.tP are ~sec-, and updated based 011 lh2 c1.1,rerrt en'4ronmental and a~nom1c 
ccnditiQnJ <;·t the City 

1. P0rt ;,11 t•P:P:s fc.110...,1r,i t:ie p11,1c.:11:.dc."S of r1gnt tree. ri,:,h: clt1ce s.c; the\'· ~nn ~ow k:· iull m~tu,itv wiinout nte1arine. •.,•1l~ ·:>lher 
ex1stin?, iniris:ruc:i..re rK~ l'iidP:walks, ~tr~t li.,:H-s. :;u1ts. Qnd elec.t1ic Ines. 

4.. A6.,pl and im1,11e·l)8nt stteet l'ee spaC:ng gtm::telines 

l . Pr:or1lile tre:,?. i.;bntr·~ ~ttorts i1 ne1gh001t::,ods lt'et are mcst v1.,lr,a1aJle tc i,oll·Jtic;n htzar<I& baseci or t1e &:.:ires Jrtie 
Cal[1·1i1'CSc~en 5Jl mer.. 

3. Selecc putJlic s~~ 11feet trees DaJ.ed or, growth c.tiare,cterist,cs that will maximize Utt e2nvpy :over white: mEJ::ting st,ett 
tree s~:,in.3 guidelines .ond pf uc,i:;i~s ol right tree, right place. 

l, P111;•it1?e t~fga ST~TLlfi rne i.:i2cici. for r,ew t·ee ~antinP.S lo inc-.1ease tili:: ;,uiUti c• P2rk tre:·s to p1ovija ao,·ir.:,nT,e1·to~ ~OEl:· 
fi:~ <and &IO'e carbor 

S.. Maint;Jin, 10'.:% s'lo!kiug :~i of 2.11 availa!lle ola'lti~location& ir.City-managed ~,ks, open ~paces, alld golf ooursP:s 
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2. Survey R .. ulls 

~weuk> rou ,,1e th~ :ondi':ion of public space; 
$tl"eet t1ees i~ O,.,wne)'? 
Wll)IClfU~C~sei 

,.,.#ltll: . S.,6% 
<IS.01 

36,,~0 -. 9,63 
Mow i1111))(1.ant do )'OU think ltees ~,e eornp,ate::I 
It,; ott,er lnfltiU.:cture like st,~ts, si0tw311\5. 
waler. :.f'A'6r. t1atficsiul<'I•, ligl\tlngetc? 
1<,.:;911:•.,I ~i:,'11':,,n, 

"c1;;1111»1.:111 

- 17.0S% 

h>=ilrll'!itllf\0'11''11 

69,07 

~~~ . 13.88 
Whati; you, ~cinic11 r;,,g1t1~lfl& rt.<! numbeo:ot 
'.rees aloie sl1cr.1$ in tt.e City oli Oc.wney? 
;''l/ .:1: •c::r.o,r.~ 

i·;~~,. 
l,;,,;,,-'ll~•<t9'll'Ull'ttl - 31.64 
~~:.,.cu1111 

64,69 

Oftl\t lo110,~ne,. ;ete:ty;,ur~ TWOtt1uons,my 
)'ovv10Uld pick l speciiic l!res to i;f.il"lt 1>11 y~u o,,..n 
PIOPeltY It you u.-ere able? 

. One •1~ 
Tree: lhal will JO'*-'dl (''A'tl lvt\Jrt dimitc condltiO"'IS 
:u.v.vu .. ,1.on,~, 

..:.:.&c sun~ 

Tree lh.lt pro .. id~ s'311iti:~11t envilOIVMflt.31 t,e11,i~ 
3:.11;,,1$W.X,,S,:,$ 

~2..63 47.37 

fl"Cf: IMl i;1C'1ICP.HNCI~ 
,tatAJ-r.r,,,o;fl, 

1'.>l 9 38..31 

rrtot tlw.t!o«n 
1..t. 1:.;1.1,_.,_ 

..,,3 ;s 56..25 

r~tlt'!,nDf'O"lorsfnt~ 
·:,)'.);-, ·,!co:n;es 

ss ii 41.29 

\\.'\,at Is~ main issue you \''O'-'l<I h*'lt \\'Ith a t·~e 
onyo1.1 property? 

. a.S8% 
U<J<fl,OMHCll-1('( 

12.•s 
~'nt"llt",1)'1dtftl$1 

. 12.96 

~,,,o-uP~'-'{-uc·~ 

36.2S 

~i;tctt~••f'IIS>:nnc11a¥"llt' 

• •••• 
a:J,80 

01 ttle ioll0\otir1e. tefO:l lhe top N/0 bE nefils l1'8C'S 
provide in vour 11~ighh011!00d. 

a ,1:1,,,1 ;,,,:i,o'l.:fll • lit~nc mo:l!mpo<W>. 

lll'l?rt11ir1;th::,11.;;:011l'll,ent 
.:1.-,.'l,,."()~/IS.:$ 

10 l! 2'd891t. 

CC0'.111& nllgt'IDQMCO~S ;,!'Id homes 
3Utll11'~ 

C:.39>!. So.OS 

F'n,le.!lirot,l'\oJl"IJnne~lt'I 
.t).c-,:1·,;oel\~$ 

31 1 ..a._sg 

li:n=l!it-iib&f~ 
=~"''"'""1-

'<j 71 50..29 

P:yCl!:11Ctfc31~·~almlr1, dfc:1s ,1 ,,,.;, .. ,,11,:r~·:i:: 

))77 G,9.23 

Of the (cll:,wiroQ, seiect the toi:: 1\\10 lhn::~ts f*ciug 
lrt'es in yQyfrotigl'iborhooc, 

. t.1:41 imp;,:w,I a !\IIO:<'IC mo1.l lm,01':;,n1 

Or;rJet,: 
~:.2:•/IIV'~tV"( 

~79 .:.$2J~ 

F11iu1nco1sc~c 
,;s,:1::1.,,...,l~~; 

wiJ 39.n 
l11c;,,.,1!i11sro:rt1Ji.:r. 
1:.1·.:,,,:,c,cr~ 

',29~ 47.10 

C111111.a;wr.llO'.ic1i,11,1,:11.clU't 
.!~J .(',:I 1,:,«~S.."$ 

4~~ 53.92 ·-1"*->r"..pe."ffl. 
.:1 €7 SS.33 

2. SYrvey Re$ults (continued) 

Do. you think t,immiro~ or pf J ning a tree is 
necessarv? 
:.2: :111~ ... :,.i•·f• .,. 

-~~ 8 N-: ).26 

If tO. when or llol,· .:,~en should at,~~ 1rir,'.TOed 
in your 11e1g1'1Wh~od? 
·,t~:nl:af(~r~) 

On~ h••• -,~ .. ~~· 

12.~01< -
Ew,yW\'l.~fl: -r., .. ,,s-1,t;f'f. 

lz.11 

ss.54 

36.85 

Howoltr, $h:;Jk, * trte be \Yatered in th€' fin.t 
yu1 after it'$ plirot~~ 
:>:3.t•..:l'C;c.:n~~ 

&WT.cs<1w,;11II 

41,12% 

1, ..... ,.....,.. 

4$,72 

l:.v:;")'011'.CIV.l:0::'. •... , 
1·:;nn1r 

Ho•,col'lllidt·,t d:, you feet in perfe1mi11R: the 
f:!b"tin!. t~e C,*fe ~ssk::. Of\8 scale of l lo 7, wilt, 
l beini 11C1t at"" ¢0nfldent ll'ld 7 being ••Ire m~ly 
eQnli<kfl1? 
~:.vv1·t~Cn"1;:,; 

a o... . , ... 'C 11111,~ a r .. 11, 

FI..C . Si,c, . 3t\~I 

YJ..le1·,3,11)'t'Clllc,rF•OFl~IC;)fflO\ll\t 

~ ":"" 
l ~ 37~~c,. 

.,,,. · - 12.57 -Nclll:inf_ll'l:t.>~itc h11ntc,a,ltbl' 

~$f 

If y~ Mede::l l:> r.~.:;1~ 1r<~c.are excan. where 
w.:,uld Y~J 154-,,c;:h oh•;l,OVIOUIO you ask? 
Sslect an thitt.sp~y. 
5211;,U,,.'>:.:r,.., 

1cw1c11,111in: 

~283' 

~o,l1it,:1.1,,'!l.ar.o,co·ncli,11c1 

- 28.21 

,__.,...,.,lt~ttw 
lnlmv:0-.-\edtt/tl--~ 

- 15,93 
ContfO:IO(.\IJ1't)(l'Clv:fl,ltct.>ni:.1i,fd:·1 

- IS.16 

AHl•.mmcwcrol;:,ne11:..,:1 

- lL66 

1V;t.:uoc:ln11uu\Wr<lo::11$~:l1.i> 

~66 
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,._e Citys.hool:I, havecl'(fin•n<e\ to prote:t l1'8es 
tf'I Ctit:110 ~f11,n tl')O.JalflCl''JYlhO.tl)tOto,ct 
tltd tn\hc~l;lbcsp.tOt 

wt.,• .... 1· •~·~ 
ill'tll"IO'YIIC'tC 

- 27.~9'1 

'<= 

- 20.32 

Sone11,llllft1't 

- 24..10 

,,,.,~ 
- 20,\2 

t~itrti. :liS•t·•• . ,.n 
I wQ..,d SuPp:>'t J tt!e on:linanct: tMt 1AY,luld 
l'l!C1Ui1t a tr~e to be p1.inl«I ~"., s.,~e-tami~· 
Mme p1ope1ty it lhe cwmE:t aecoGM. IO f!~velop 
'tie :,1ecerty tro iror:rNSe 1ne 'SI?!? of t'"ie lt<cmt a11c1 
ha1dscaoc-

:.::•:!1e1:11u•,::1111,t~ 

&·nni~lltl'f'CI - 2&-
/,f!H 

- U.69 

;q,:•ot',lt'IIH:llf't 

- 2L31 

OiW,t"(O:: . ,., .. 
. 10.9$ I 
Sti:rclydi',$g~ 
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2. Survey Results (continued) 

How ofttt1 Mui.;( you be .,.illine: le> p31rtici1Htc ,r. 
IIOIUrit~r day! 'XI plant lfeES? 
'··". IOI~ t(•cr1·~~ 

- ·tz.93% 
€'>0')3-Sm,nru 

- 2S,86 

O,i,:,c,1~•.:.)I 

3S.66 

IIU'tf 

- 2S.66 

HotMowneri. snoUd be er,:oural,~d 10 inc,ca,;c 
1ne numbe1 c,f heallhy;.ree; on 1tei1 p1ope1ty 
',, .... ~ .~ ...... , ...... 
S:i,:·u:Sr.:1.1l"t' 

- 30.8$% 

_.132.26 

Somc ... t.tl.tfl!! - 24.60 
0\,11::tt . , ... 
St,;r&Jyeis:it1in: . ..... 
~' )'OU liv! in O:>t.\'My? 
,H'; I~:.,,., ,,rs.,~ 

a ns . II;, 
6.26 

Do vouv,01k if'I Downey? 
.:.1,;,..,1,.,,,'>to.<')O.S . ., ... -~;, 

~6'6 6'S.H 

Wh.it zip ooc:lc do ,ou Ii~ iri? 
,in,.,,~:,r,..:,;i;· ... ,.au:,,,. ~·«"••-:. -· .. ,., 
,,, ... 

49 

r.ion.oo ... rcy - 25 
79 
resporis.es 

\t.;'rlat best describe$ \'OJ' t~,;inz sitv:a'J~? 
''~ ..... • ,.,,,.(</',' 

Sf'lolc-r;,mi1.·he1rc 

...... .... -12.11 
AOa-\•11t1•t .... 
-. 
12.s1 

83.'$1% 

I 
wn1c.;r, ;)f '11..-: to110Mns oest a~criba your cuue111 
hOu!-i:IQ snuation? 

" " :.O."..lt;a;dllll'IC<f -·- 16.70 

74.53% 

lM11t•ilhclh!r..,t..r.,,1u,yn,;:111:nl,;1·n;,1:1:1J:11: 

• 3.13 

l·11iniwl:hol~·:s~,V'tir11~rtiv11;1ln•·1l11tr>1;,1l1:~ 

I M~ 
O:lw 

1 2.09 

Arc '/Q" Mii;p:.n,c, 1.l'>li111><,;r Sl,,ilrisn urli;lu? 
.11').),,t·,,"on.:ts 

l,:,mn,1Sp:r :s~.Hi:s11:i1ni: :,rlili,u·; 

s1.2a% 

'l\'1.M~U~~ 

- oa.ss 
~: F\,A1 ,q;un 

1.12 
'f:,:CJhn 

l 2.1s 
'(111~; ,Jnol.it• ~ .. i~t , M,n,111:, c, l.;,:ino oig1n ..... 

2. Survey l!esutt,, (continued) 

Are :,cu White. Black,,. .<V,ican-Aruri;c:an, 
A.IN~ lda..4f\ oc N.:I~ N,1Uve. Mb,,, 
Nsli'll H.3•.-aiian or other PKillc' !mr,de,1 
(C.A,!Cl(,illlt,lU~:)ry; 
)~:1c1.J11~,~·.;~ 

l't'htt 

tt,cl<urAA1:..,,,Afl'...,.;:.;,,, ,.,. 
~:1u, 

1 2.84 
;.s,il,, 

. 5.43 
'.\1,11 .. :HJ"~i..:nor ,1h1 hcih: eln::hu 

1 1.29 
C,1'"1:• 

- 15.16 

wnat i!. :;our O£!? 
•11')1(1.:1 ·,·i~r.:,~·:, 
\O«-ro,.,i1:• 

Ol'> 
11-23 

l l-'S 
21-.29 
. .. 07 

».25 
17,08 ...... 

2.4.')4 ..... 
20.4S 

soc,ac.e· 
30,U 

'16,23'1.: 

Whic is thc hi,J,cs: lcllt"I or sctool nu have 
COll'lPete,.j :• the nit,hes·t de,:11s y,:,11 h;ivt" 
rec~\·ed? 
'-'!1.;l~l·~tfUll>l:\ 

.,i:,-;11\:,-1;,J'IS:u,o~i:t 

h .79% 

H,!11 $(1'~14tlltt ~'e<l'J'•~iolfll 

1 10,29 

Se1·~<.ul!i:,?.l>Jt110:lt1(* 

- 25.06 

,\i.:;x:,,~ 
1 12.,0 
e,ctt1014!::;:u 

- 28.64 

~;,J,.,~..,1":"o:·,, 

a 21,92 
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3. Recommended Street T~e List: $pe,:1esseler..1P.d or 1uiti'bibt-; !c· tie wt:..!1'1 la ,cic:a;u:. t.nd a~;.pu,c,1ily~n ct·11·.iir,; :J11T'..tl~cond•:·•.>1r~ 

c.,,,." ',J,..._.., C.('Tir.• ~ .,,..,. l•"'T,1,.. ..,,,:•• ~;;••. '-.~::~~:::,·,·~ 'J· ;.~~'""l'•·t--..t, ,',,., •. ,,....,., 

,':"JOI! i~)b, wc:~-COO~ [~- ~--- -~ .»~ 1 __ _!!e,_. --
~oc.ol.lUli 1J4.Jl.is ___ ~ ... -----'~~~~~- _ _ , .L~~ 
Aeictw ~ • M 0.C... ~ ' 20-«I »M . 1 · lO* , 
~ !~ ' UMNI~ [~ 4i).Si) 41) ~ 1 tM,, 1 :~h!IM 1N#"'M\t ~. ,._~ore""' --,--~'~. -qo,%'":'-;~~ }b:!)_ ~=--.. ·- -· __ ! ___ . -~w~~ L~ ' Nl!Nrtl ~ -elllhid ~ ,D,11{1 _ _ ~ ~,t I l I ~A 
t..llllN :~-~ _ _ (':!£!!!_ ,~ N,,.Q ..l'Jo.ti ' ' I ~ 
~ ·~· o.o»'C-.., ' f~ ~ - 4Go- - -~ ! • l lw 

I
~ ~~·~ . .-:~l\fllldl;iu(J ---J.. .~--1.... JO : 20 ._.~:-t ~ _ 1 __ . l"U;1arr.ie.._..Jiiim I 

.. ~ I~~ ~M"allf'I!~ I ~~ 1 ~ _ ~ - -~~ 1 3 .l!!t_----' 
~ ~::-z~ ·:;.... I :~ ~. ~ ~: I j I ~ -==1 
~ --.=-~~~~--,·~ -:: ~· - ~ ' }-__;.~ ~ 
i:-,.,,, --.,;..,... 1Ai,r.:,.w . .- t~ -:'.MO ~ - ~ - ' Lori --, 
~ --~ - ·- -"""'· -- t·°""""' ~ ~ - __ :;-..,, ' __:_ ~~; ="--~K-~~ --.-= ~ -~ ---.--~ --i--.}·- - ~~!!!-{ 

~~~ J~;: 1·~~~~ ~-----1---~&~~....J 
ow ~..., ___ .-.IOf\.,oii,t I ~.~ _ _ 21:>_ --L~-~~'- lllM I 
~ __6-~ AIA~ 1~.;.--==:.i ~ ~ ~ ~~~~ .. -·:-- . . 
~ .~w ~J!IM!L~ · c..-icr'*' .io, 1 20,40 ---'-~~--0-------=-.-·,--1 
Ah.n~w ' lonlf'f'_C-,• ~ • .,1J.I. I -IQ., • _ JOJ~ ' ' " UNt'--f 
~ ' .~II\NI• ~~-··---~ ~ 3,MO ~Y'J I ~ W4'f~ • .~ --~~·'WMtlo -'-~~ ~ ~ ~ ... - r~---· __ i _ __,_..~~::J 
~tw~ ----:-,,.,._ .._ _ Mntl'Jl'!M~ - - , ,t,)JIL _JG,~))~-' - ~ _ '- , • -~.1,11,,,~"!" 1 
t:~ .::::~ ==~-L= :: ~ !!: . :~ ~ = -
~Cea --~ · - ... ~ .- I ( _~ )J,~ ~ ---~~--!---;,- __ io.. .:=t 
~ ----4:~ ---~~--+(~ ~ ~ 1=~ ---=--:---· o1~4~~.!!....; 
~~ 1..,,.-, icm,li(... I t.~ • ~ ~ __ J!':1'.1 • I I ~ ---i 

~· ~-.-;:rti.l '-~~ - (~. ~ - ~ ..._~~ ' ~ - ~bit --1 
,~ ---·1>0:i' !~ . ~-~ ~ ----~.~-i--' - _J,.~ ---1 
Ji ......... 1Wln, ' """"-.'"..Im f•D ... JO,.)! 1$,30 1 ~ .C I ~-.... 

;,;:;; ~--.;;-----:;;u - - -~~ 40- - ~ - __ »». --. .__.a---:: -- Lw- ~ 
-~ -~- ,..-,:-A . (~ :0oJS 1$,.30 Z).~ • ~ - ; ~~-

CITY •>F DOWN£\' rw~ cc,r.~J ~WAAGO£lff f'l,.,\N 

4. Street Tree Spacing Guidelines 

Recommended Updates to the Street Tree Spacing Guidelines 

MunJc:lp>l Coil, S<alon 7•10. ' l'Jol«llon of UtU,u .. .nd l'llblJc l111p1 .. , nwnl>, PfO'lc!., •h• ,1.inJu,h lot1b. Ji,UJ1<u """ will bt pl.Int,~ i10:n lnftn1N:1wr 
Tht ~i..i... rdl«1,1h<cumnt<.,1ym..i.rd•nd 1!,c, ~u;,d.ttt 

Per Municipal U')dc Scc1il'l1\ 7tl(•: C:lry 1:tC'.)Sh.lll n<>l t" r"I 1n1::-G v,ir!".:r. fnc.· t<ll~~\Vlnf:: dis:.:il'.~s oi 11,~ i<:11,,win~ 11r!hti~J~f1 p·.;bhc: iu'lflM\'c:71c11tt. 

Dri•e~ I !O' I JO' 

Street ligMs 20' I 20' 

Power Poles I to· I ~o· 

~:~;wtions {curb radius I zc· I 35. 

Fire Hydrants 10' 10 

Water and Gas Meters I I JO' 

Crosswalks 10' 

Pedestrian Light z.:i· 

Alley Entrances 15· 

F=way 30' 

RaUroad lra<:ks cli' 
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S. Yard Tr«? Spacing Detail 

i<.nowing the :-,:ie of wir. weter needs, ~,d eoJeritu.al $iZe of Ille 
:·~ will help vo.1 salecl tlie be$I ··ee '01 }•OLr y.ard. 

If yo.a pant rr:ire than ore 
tre:e, rnilke St,,!\': ~1ey aui: silad 
far eno·Jgh a:ian to zllcw f1...h 
g•owtl" ct t·J' . ., :rees, T-ees 
!>l"oJlc :ie p.ace1 12. tc 30 feet 
ai:ut cepercin~ on their 
ulti·n.ite si,~ 

>1ut ~t le:i<s·. 8 feet f·om 
5idew~I'-$ a,d jri•,e-v-·ays. 15 
r~e: frarr home ~undat1or!> 
~nC swimmi'lg !)col~, ;,id 6 
fee: fral"" fer:es. 

N 

.v-j-r 
:----..~~ 

~~~ .;,, ,: • ._t. 
•\: ... ;::. b.~~ 

t'/''r,'"$,}; ~ "lo I 
, ,~ .·J.._ , 

;·.::s -.... -~ -~:,~ 
.·, • • ~l\,jJ 

i!"' ,f.,"f:~~::~ 
•·---Ir .. ,o· ~-·,r 1 

!_~' 

$p.3e,ing reqoireme11ts ~ 
tte.sire 

lltge<l:>' lt,l>nc hitllCt 

IP 
...,. ~f'&il~.:i:e :,Ql'I' .,:·-.;, trc,;.s I 
....,. Spe: r~ !ro:n bJ1 :ini fo~·1VJati:.w1$ 

, -.4.,. 
... Si,ac:r;:.rro,:,s1C1e'*"ilk!. f"" ri::· , ·~ .. j 

:u•l>S ~:,Cld1Ne-A3"fl. \~•) . ,.s,· . ..!.r. c...,_ 

..,.... Spici1zt-0·11li1r:.:. trJ ~.·· • • ··:, • 

:11ffho:o<1 v111ts <-\:·~ ... ~.,J1,.,.~1 

_.. Sp~cir.gf·o:n1tun1<~~·inh,1itv f~~~ ~~~ 
te,n..z,oo.1n~dec.1r:::tlhn(.$ {;_: ;._-:;.;,.:.,;l~~ 

-.... S~tclnt t·oru trunie ~: :n,tu,i:y » · • 1V .»" 
l'l•tJ'Oll"'ld f)S li"'le"S l.c:::::-;-7\~ I!',• 

;::.!.. 
Souce: SacraTler,to Tree foundat,or 

Oe; ::h .. :1.1s :r~es (trees tha: lc:,s,: 
'.1Qi( laves.) WIii hill) COOi :i:l.J' 

home ir. the :>ummer aid illow 
:,e $Lr. tc wa•:-:i t ,n lte ·Niiter, 

Plontine :,e ngl"t t·ee en tt-e 
Sc.ult",, West, aid Ct.st sid~ of ye.Jr 
h:irre z.l•ow:> trees lo sha::le )'Ct.r 
hone or: l:iwer energ\'· :o~ls. 

/ .,-

~u 
/ ~- 1!1,, 

,,,, /, //1 I 
/ . / /, I I j \ \ 

t-1.. ~;:"i..l 
..r-·t / 

' ~ i:;.:J ;, .. ;: 
-,~ _., 

-! .. • 
-:; 
) ~-. ,. . .. , ··::. I" A,_ -.... ..,'d,·· ~7 • • -~" t,..r 

t;..r/,. ;, '.· - ..,.'> 
• .... • - le-,,. '-\....~r . . !• ,:-:_;. 

.i:.~,~ 
~'~~'! 

~ ,~i.;,~ 
;"•l~ :,·te your tree wt:are 

Mteium ~)' :o<~· 

" 

~L~ 
,;,.,c,.~i 

n~!'.:) 
-¥.·f · .... 
:..,;.,,~···· .... 
'·~t~ )E,~ 

~:-;.1;!10 
~c;:J.1, 

, ."1 l~e tr!>e can grew to 
Rn~ " 
1'ha<fdct lromlh• 
h•r>h ~11ri\111<n un. 

Sl"'.all uot,1!!· 

1 ff::~~~ 
,al'"' - r.\.-
~ .--. 

L=l 

its f1111~1ze 

8EfORE 
VOUDIG 
CALl811 

).: 

~ 

6. Tree Planting Detail 

Note:,, 
l•Trees st-.111 be of QJalily 
prescribed in the Nu~"}' 
Stoc.:k $p,ec.;ifir,;;,,t~1,.1ns. 

Trunk cal :,er shall mee: 
ANSI 260 current editio:i for 

root ball $i,e. - ------

Root ball modified z.s reql.ired. 

Bottcm ot root bill •est& 

(:ITV OF C<ll'M('fll~:81}1 rQR{S'Jl,l~£1mrPU11 

~ 
~ • ee crown ob ?' ~ servation, de:ail). 

~ 
:._.;;3 Central lead•• (S 

~""i>.,..:~ 

~~:~~ -}~~ 
,r:t ~o 5'P -~,..? 

-6 rt<> ' 

~~ a,.~~;~ .. ~ 
p • (> ,.f:J"'" ~ 

~

.~-:: p ,:,P ·~ 

~ ??.(;!! ~- ~ J 
~<, (l ? 

;,;ft'",!: c---? 
~ I 

Root b•II s,<face snall b• 
positioned to be one - QtJctrter 
above finishec grade, 

Prior lo m1Jlc;t-.ing. lig~tly tamp 
soil around t"le root ball in 5• 
lifts tC) bu.ce tree ~o not over 
compact. \tJ:ien the planting note 
has bee, bacli\fill~d. oou· water 
arour.d the root bz.ll to settle the 
soil, 

Existing site soil added to create 
,1 snooth t,.ansilior frorr: the top 
of th~ raised root ball -:o tl".e 
~i,ished g1ade at a 15% max. 
slope~ 4' ,ayer of mulch. No 
more lha:'1 1 • of mulc~u,n t6P cf 
roo: ball , <See s:ietifitalions for 
mulch). 

-I .ii!: 'ini,hec gr,oe. 
: ........... , ..... u .. "'/ Orig1.1al grade 

7 

on exisf :-ig or recompacted soit ---+---~ 
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7. TIile Slaking Detail 

:2,, 
~ ' 
~~ ao~ . . ;;>4U'. 

oP a "'1 • "' 
,• ~ o rf / / A , ..,_ ___ ,.,,..,..nu,....; stake 

JJJ oelfl I f.P -;~ 
f'·~ 0 rt~ ~ 
:;..& ., i , r'-' 

J $) J.: ' I ~ (jQ, P , :;,.. - ~ ~ Two (2} three inch ,odci pole pine 

~

?,) ~ e, cl .· v;;:__, m•"' ln• tall ap:,ro,lr,,ately 2" 
P (::$~ /" f p ~ ~•Y f•om the eoge of the root l>all. 

Looge pales 20-1,.,.,, "fflJcal 6. '-'-: ~ d'! ,: __ ,r._ S~ locat,on shall not in;erf°"' [:,~ /? e-.J>r =--) Wit~ perm,nent brfflChes. 

~ - 0 
1 ,~, •CR n· - ~ 

0 

:i, 

""',t,lt. ,:C US."tWIO'\ 

t} 

8. Tree Maintenance Standaros 

Ensure proper tree iupport 

r,--D r~ 
Tree stal<e< should be f,mly 
$«Urt d . ~

"" 
~ ~ .I .~_.1:6', : ~ ~ 

Lear;ng or loose st,koo should be :~/ cJ 40 '&J,..;-
re-installed irnme<lia':e!y. c"""1 J cf' ( f ~ . , 
Tree ti" shoukf be pt.acea in the "]> 0 -
middle to upper portion or the !reo ~,jJ ~fj f P "i 
and allow for L,ee movement. J. ~ 

•T ~ 
When u,e roots of Uw ttee are C (.j '· u v'"(! 
e,;iatt,sned. ,en-.-1.T>e ,takes•nd~ -r t \ V<> ,:.. 
tree tits. This typ1c1n~ occu,s l to ~~ ..... 1 • C.."C , f (I (>. C\) 
3 years 1tfter plant1nc ,. ~ . I' ~ , $ 

.... !::;;¢"" J) 
Y.'ee4101 • " ._,, c-'° .-

!::, • ,'-,'-, ..., ,). 7 
Remove all th• grass and w•ed• ~ C. 'r ~ef· 

g,owlnli in the cret ba-;in by hand., ~~ 
1 

,c Q 
To avcid r,ot domiliQ. :lo oot d•I " ~ ' 
into lhe sod with • ~'" hoe. '9 a.~ 

• To avoid bunk damage. do no! I.IN ~ ·-~--·-·· ,. p weed ,err.oval. , ~ 

C•ip 111e!, 

CnT(1F OOMEY'UMIIN KIREST ~11t',(jU0l f'lJJI 9S 

Prunin,: 

• Nowt) planted lltel ~ ~ re minor 
prun1-:ie to remove d-.am:tgtd a11d or dead 
bmn<:nes. 

• T~es sl".ould be pruned 'P•nrcJy. AJI 
otner prt,ning should be wi hl-.etd until 
the secon-cl ur thlrd growir,g SNSOn 
following nee plar.~ing. 

S..:ker growth t<proul, from the baoe 
~t 111• plant« fn,m roots) SNlUld be 
remoVEd 3t af'llj t1m~. 

• All pruning thould be eo<lduc1Cil ;n 
accordance with prur ing -standard~ 

Re.paw .a.nd tx.tend biee basin1 

• Newly planled ueos ;houl~ have• 4"-
6" hi&h berm IU>t o...tside the ruot ball 
to <S'.le~i watet to ,WM'le it is neede.d. 

As a tree. g,0114 an-d 'Tlatures, extend 
the ber1l'l ro the drip line, 

• IMPORTAl'IT: Bu,ld berms :n the ;prir.g. 
take bmns oc,w, rn !!la fall. 

'"'"~ ·11ur;l••·l'"-••"H 
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9. EJ:terpts from Municipal Code (continued) 

SECTION 760~. INTERFERENCE. ·,11r rl ~T ~HT I "<:> pe1sc-n. fiun, partne•&h'p, or cc:•p::;.ration shall t:ut, :·im, ::,r Jre. ~I art, re,rc;ll'e, &P'3,', ir.jure or ir 
-P.EES. tn)' ma"lntr interttre witr. any s1feet tree or main:enaoce ;;rev.· ,e,11;.,rn·n, tr~ mcinte1·:111·~<i a::11 .... 

:ti.£-s wlthi1 :1e Cirycf Do\,·ne·,w'tl";;,ut 'i•s.tha-Jing se-:.uretl ':!l")e·m·t "V::,m the Publi:Wo1<&Ceoor.
mc ·H If the Cit;··!. ·ec1....re(I to remO\•e .a tree r,l.iced in \•iola:·on :.if thi<s sec•. ::,n :.iucplace a tree oam
,o1ged or re,10\'eCI in ._,1c1ati::,n here,:,f, the l"t$"Orsi:,le: p.irt>' vAH Je bill~d lor the :.osts if"ClnCd b)' C,ty 
(A,jde·j ,~Or~. 1C59.art>pt.c 111098) 

S~c-7\0N 7607 TF..EE REM~VA_ CRll la11,,. I oa,kwa)· e2~ement uees r",3'j 1>? rtmO\•E!,j •ll lM C'tyof Oow1,cywhen the)· r-.eet. lhe r<Scmcval :;(,leri8 
set forth t,e•cw: 

S(C"tOli ?SOS CAW AGING CITY-RFFS. 

SlC rtON 7609 DllM>t"lG SAR MF JI SUB· 
STAN:( CN C.-V TREES. 

<a) T 'le lret is cle.a:I. seri:,11sl)· cti$e::,sec., .::,r c.J)'i""· 
.:b:· lr-aes wt•os.e ro~t system is i,.rc•1.P:,g ir.tn sewe• rnes r,r •11at~r li·1~S wh~tC" t(lCl ~1uni1~tnct i,,onc 
.i:·1it:;m~irten;w:.:e '.:lf.lCli-:~s :lorc.tcomoe ... s.ate fo• 1he ja-..atec.;<1.J::t::I tythe·:ce'$f,:>t s,-s.tem. 
tel Tree& whose iimts .!.re -.;,ro•lin1,; irto pO',.-~, IIOC"$ ·o\•hi:h :arnot re~~:->n~bb• hP. lfir.-,me::I :,n,::I are ?in 
if'l\medi3te- liturc cc:->dition, 
(d) Trees w,ose su,'3cE ro::,ts aro caJsirs ""lajo• disruptior. ot 1ne p3r1tway caJsin~ lh~ n·f1ir.tc1ar.ce 
o7 ine DJ'"-wa:, i?>elf lo :ie dit'icult, ::,r af~ ca•.Jt1ni mtjof d?:1m2e;e :o the ~icewa1,s c· r:1,,6! ;m:t ~ullef'S 
•.o.·l"~re root i:;:1w1ng will dzmae,e :tie t~ e~ rr 3ke 1t $ubject tc h.lli~ c-..cr ir lit;av)' 'llincs. 
<:) Treel Iha I a~e 1-e;iri,·~ to (he, c,~i,t of t~i"le Jrsteb•e in hP.a·:1win::ls 
m T·t:e) 1hal are blc.-.kirg <l"'IY tr.:.tf1c contrcl C~•icc: dn-1 &irnpf~ !'i'Tlming '.':~n"lo: rer-~df th~ •/1$ I: lity 
Jr.')bl~:n 
C~l Trees thet ore~~n· ~ ri?arc to tl"e g~n<Scral i:;ubl': o· cavre ct ',i~t·1il)• ;~ IM City 
lAdded J'jOrd. 1059,.a::IVf'll~::I l l\r,g;~ 

r,c p?rso·1 int II pos1 c,r et1i'X r:, a"'Y Citv l!E.? an'/ b·11. ,:,osier, i:;1aca1d, pi~1u·e. an ... ouciemen:, r:,tic.,e, 
ac111.erli!~men1 ur s,&n. Cf c111. pairt. :,rirt c· rrake ui:: ot the s;,r.i~ upo,· s.Jcr tf~.? o· ahix o· anach 
in an·,, Manner ~n'J o: ,er :i-.i,·,1 wl",its::ie..,er. i"ICIJCire 8"''1 ~u\· wire :->r rr:pe r,, C"lain ~o <1·1~· ::'-c:I" t,~c
cxcec~ for tl"e ou•,.ose ot .,r.:,tectin~ ii ~r o·.,ef p:.ir~~se a.utho1ized 'J·;tli.e Ci:\'. 
CA::lde::I t:t,Or:J lt:·59. ad~Dtec 111093) 
'le perscn ~rall cvrc. p:,u· o· ~p·11 .~r:)• .:,ii, s.~I:, s:,lt wi,lef or oine· ccl.:,1~ri:>us matte· 1..~c·o ,;n~ c:1y 
:•ee or c·t1trc-~ s~tce, or maintai"l .,,i1hin lO le,?t <;·I an~· su.:;h t,~~ er ·,~c $~a:e 211:; re:ePtacle fr:,m 
•1Jh1c.li ~cet· mane· l~ikS ~( d•ip! 
~Adc~c t,_y_Crc. !O~i. actc;::i~ed 11 W:J&: 
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9. E~cerpls from Municipal Code (continued) 

SCCTl~N 761•3. PROTECTION 0' UTILITIES 
Af\10 PIJ81..ICIM::,ROV::M::Nf~ 

:i(CTl:)N 761:,P::NAL-1::s 

Cit~· traes shall net te i:,la:111~:I w:thlr11t-,e fol1c,win3 di&tanc?s of 11".e lcllow' ng u"J:i1ies 3"1C ~ Jbllc im
Jf:)Vfments: 
~a) Ofr,•ewe)'s- 1 C fee· •• 
ft,) S1ree1 h6hll - 2,:, "e.et, 
(.;; P3we1 PJIE:S- l()ie?t 
(d) 1~,te15e,cti,:.ns -:cu·b rJ:liu~ are~:- - ,o feet 
(':':• ='ir~Hyd1a·1~-1C feet. 
Tht- Oifcc1or<:-f Put1ic Wofl1.s &l"flll cJus.e «·J be rerr:w.~r. w1f ci1y uee Of i:i~tt th~:ecf wh·ci, i& irju·ioJs. 
c· appe~1s.\i1C,el~· tc t.e hjur'ous lo any 1..tility c, othe1 p·Jblic ir""r.·overr~n, 3fler all rn:1so11il:1e eflo1s 
t·'.:I ~·•CSC:'•;e 1he tre<Sc 1"3....e bee.~. rr.ace. All :·ees e,r.istini; ~·r'of 1::i ado:,,::,n of tt'li& Or,;:li"la"'lce sl"all b>? 
e:xempt (Adc'ec t.1.1C1c. 105~.tdopte::I 11Hl98) 

11 ;hall be .Jrl<1·1AI fo1 tn;• c,efso,, fi"M. P3rtnE.•$h·~. or r.01 Jo":1ti::,11 10 ,·i01a1e 3ry :,rov·sioo Jr t:> iailtc 
corclvwitt a ... ~. o•: ,e 1equir?me11:~ d ll"i$ Ordinance o· the Cliap~r he!eby ad'.:li:;lac An-; ~~rson, 
fifrn, CQr:,e·s "Ii;, or oor:>o·ati.,r •,iolc tin~ .tny prov si::,r.s :,f ·he O·dinon~ cf the GI" apter he rel.ly 
ac :,pied c·r fa•liug to c::,mJI)· •titl" ar''i of its 1eq11ir.ements an1 th1.. ! :;,1.. sing damage or death tr: -'O}' 

'lee sl".311 ti ass..essP.ci all ·:.:::,sis t:,f lh~ fe-~:ace-men·. o: 1ne tr?f':, Cr::sl! s,all l.le <.:~'.DbliS"1ed u5.:og the 
g .... idcliri.ts set •ortt t)' tlie ::e .Jn::il :,t Tr.ee ?.n·j L?.11:ISCbi,e A:,prai'Se.1$ usir.g eitl".er the re~la::erl"'E'nt or 
::u:1k:'l'IC.'lOd. 
-:Ad::lc<I byQrj lC•59.c11dOptc:.j Ll lC-~} 
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9. Excerpts from Municipal Code 

Municipal Cooe- Chapter E Street TrHs 

SEC'TIOI\ 7€0<t SJP( ~V'51CN ot- CRECTCR 0,: 17n ; Ciir:c~ct •>t Public\','-)(~:, Sh.?11 h.a,;C ,:,xc1V$1\'C 41!u;no •il:·1 (·:. •"•ll~Ct. :,ai:1ta.t1, pla,·,t. romcwc. i;:·u 'IC, 

PL:BI 1C: V,'OR-<.S roo1p·un~.1.:fo10er•.,•lu a,:crstreet h tt:S 
:Adtle~ t ·~· Or::I lC5'3 aiJ:,i::I~~ L:tJ9Ri 

S-:CT-oN ;ro: SUR\'1:YO- 'WORK 'IO lr: OCtl.F I Too0i•ec;0toH'l.bl'k\\"Jr~sw1 ~U?":•.r,oey, to~ miKJt, rro-n:-mct~:·ma. ~od>-,ternine·,,""-ch 
:·e~s a rt lo OP. ret.lll"itl er r~m.::-.·cd ' n ;,rc:ertc ::,rf;,r-.·, tc tl'l~ :·te ;,lan·1he ant. rrairtC",,)rte nro· 
sram (A<l('eribr:.>rc: : 0~9, .?·jO!Jl"d l1 IC•:l8) 

s :c110N i'GC·2 OH1CIALSTRn.T Tk££SPEC1E 'Tteo·~1or :,f P....blkWo.1Gst.31fflabish ar.ut'~.81Soeat lfctSce::ie"s . -n ~natr1spccf
ll5T. ,c sped es ;,I :r.:-es .. ,•tlr.1". rt&y be ~larttc or, a~.,. s11td. Tte 1:,l ! na11 ,e ·ioi:lc:.111~ ':>c •e,.·iewtd .::1d 

;::t;mscs P}:orrmcnc.:cC: lher~,r. a1 ,-l.Y :ie nc,:01,.:,·~· or ac.•, S-.JOlo. :Ac.C('J by o~:'I. I J59. el!or.l:.!d 
l:1J98) 

SFCIIOI\ 7c03 •·•~r,n STRciT : ~EE ?!All. I Th<C,tyC<>ul'CimJ'tr.l<lll >mo,trrW>ot1reu10<•UJl,..1>~,tM"1eC<tt1»~coH•udjoti,. 
cal corld1ti1>ns &"4 dct•a!'ICCI :4111 1~ 1pcci,ll str~tt ind 1rcc Jactoc-s. lrwof,,,od, Lloon adeot1on OS Si.1Ct1 
n0:11,, t'btl. an ,t,ett Ito. cbr,dncanc 1emo,.•o.1 ah~lt ~ a,werl'led try 1he 'f'Qu rc~i,ct, ll'ltrt:t. 
:~ tyOrd 1C59 >doxco 111:>98! 

SEC;IOI\ 76CL :::OTF<E~7-RH. MAIi\ TF''.'iANCL I lhtprNnllfyO'MW)lltllflOl~rm1t,ny\WlllorotNJtgtgli1t\¢na !'-tf'El ·:co Triep·opOr'ttvV-'ner 
sJ'\111 oc ,fl~'1kl lC<t P(OO.idi.nftocf~cu.ui!twfte• 10 the lttt It·(> 01..blic ·,,,o,k! )eJartmtn: ·••111 ce•· 
k,:·-~o·."le· mU'.t~:;.eQI !llC'!!l lf'fU a!. d~e,-e0 r?.:c..i:s.1~r;' b,· th? 'Jiteo,rc..f Puohc w,,,~_, 
IAddod tyCrd 1059 _..fd: llC9el 

SEC'IION 76C5 S(P.Ec:T ~RH HCPLACFMtNT I Al¥ tfffft,Uff rft'l'oOvtd ,rw11 oe nullK~ 1i t reOC,ctffl,ffl lS4JNn'Wd ;1~C)t-.,pr.are .ind il it i, inutuallv 
PLAM a,JOt'OIOb)'UOlh1ntC1ty~ndlhO~Optrt)''1Nf'Or. The tci>lK.e.fne.nl lte<!\h:all be-!!HC't,«f 10:,UO,• 

d.aflcev,,lhU>eo~io,il Ttt:e$pe(.tJ L,.S.lftld i.tH'ot$.ttoarT,~Pllf"", 'IOOUOfoCSlt«fJtetw.Ji~ 
ft""h>~~,_.,, .. ou1f\aY""'l!W_.."oN1,0tn,-c r·emNPi..t.K'N.x'~~menr. 
m~.ton~reJ)t,cnaitl~s.:.,ttzttffi.,nierewerPo»df. ,tts?l\t~p)(lJ1t>J.tv~nm 
Olte-,rat cf PubllC Wo1)i1 lo imrAcmN'.4 a P'Of.'°"' lo tnw,e .1ll\0tOnt trHloc.a11oi,,010 l)Con1cdw,1tiin 
t.ne City of Oom1et, Sutn -..ean:1u ,1e le> be pl.antfd 1n «corOt"'°'o 'Ml.I\ tht Oflici.11 free S.~ lbJ 
lOO •A.HtHSl:rttl ''"Plan.lAOd•'bt0,11.lCY..9.IOOO'OC I IIC93t 

10. Ca1En,iro$Creeo Scon,s 

503755'.20'. 

50%-60% 
ti03?5S0502 

li031SS340l 

ru'.37550'(lll 

6037551= 

6037"5.501 

G037S50SOO 

€C3H5: 202 

€0%-75% 
6037~51402 

5037;5:300 

t!C375$1000 

60375,0)0J 

e,;:31;50901 

60.l7~S050I 

6031;5:40: 

6C37551700 

75%-9Slt I 
603~ 

f£137~~ll02 

6007551101 

li037;S:800 
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I so-ss% 3.~a 
S0..5!;%. £,211 

n .!94 I 12% 
;&6,:;!1 3,861 

S5-60% :,534 

60-&5% 4 '2':ll:I 

ro-6S% A.569 

60.65% 7,809 

55-7Ci% 7 .666 

60-,o'll 4,468 
ss.006 I 5~"-

~&-70% 5.422 

65-nr.. 7.7.£ 

6S.7C l<. 6.921 

70-75% 3.i52 

;1).15"- s.~ 
75-80% 4.290 

&0-85~ 6 .S47 ,~sss 
1 

7, : 70 
1 34.*~ I 33% 

' a;.90% : s.S~J 

85-~"· 3,92!. 

I 90-95% I ~ 
106,)69 
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11. Gap Se~re AnalySi$ 

Final Score 

\llr,;IM 

Me.llW~ "°'1,0J,n,effl: TtMUfl<v, indSetG.Nls 

Urt>...o f.xest l<We,,,tQry .al'd As-sn.slnent 

K/w:M'Wlwt';~tt1T""'1$lfl'tov,t'COl'TW'nlll'l1r, 

ij~~,e,<;l'Clu,r.t(lil?r'l'ftf(S 

~~"""~~Jtn PfOCCt) 

Crtil>W'IJ~~tlf~~Pllblic/Pn,,:Jt'°~«ri;!.ip1 

Resowoe ~IN'flt: Pl:it$1'.-1$ 

Re-sourc~M.3MgtmtM: lmpl.Mwflt.lllOA 
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P-e$Q',ll'(t~~l'l\:~Ot'lr"$~ ~1nb;INA« 
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oov ·lf OOY,!<EY UR8AH roR£Sn~l!ACEl(l(l Pl/JI 101 

Results By Question 

Sec1ion 1: Measure Your Current Tree Canopy and Set Goals 

Section 2: Urban Forest lnven1ory and Assessment 

CUm:nt Good (2) I LOW-fesofution andlor point-based sampling of canopy cover using aerial photogr~phs or 1atellite M'llagery, ror e)(simple i-T,ee 
Cano1 

GoaJ: Opttnal (4) I Ccmpleie. oetailed, and spatially exolicit, high-resolution Urban Tree C3oopy (UTC) assessment base(! on enhsncecl d2ta 
{suet, as UOar)- acoo,r.~nied by oomp,~nensi<,e set of 9031s by land usG: and o1he, i:;aramerite1s, 

A<; o,e~bed for 'Bette,r' ,atin3 - anc1 .all 1..lilize~ effectively lo d1ive urban fores.I ann green inlia.slruc..1:Jfe Policy and p(.acliOe 
!nunici'?alitv·wicf~ anC:, a< neightoltloo(I or $malltr managiment lev~. 
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Section 3: Know What's Happening to Trees in Your Communi1y 

Bortom-up !,a,npte bautJ asscssmerat, i.S well 8S de:1c,iled IJTC ana~~is <>I emit~ uman fo·es-1. includirg prh.1a1e property. 1nteg1c1.t~ 
ed ·010 mur(r.ipa,ity-wide (multi-agenc~J GIS s~·srem. LIOAR ~nc:' hyper..spec~r~I ima;Jint most helpful. 

Section 4: Urban Forest Characteristics 

Us.e of nalive spso·es is cnoou,.:.gea on a p·c • .ee1-sn~ro;:,risl-e basi$ in 2111:1.1e...s: i'l\•.>Si\'e species are rfllOOgnized and oiscouraged 
ori :11 •• blic and orivale land::., 

cm· :F oo~·~;· 11P.8N1 r()R(Sl ~tc.Af.lMNT f'(Jt~ 103 

Section 5: Engaging Peers and Residents 
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Section 6: Creating Essential, Effective Public/Private Partnerships 

CITY (,r OOIITICY IIRQA,- roP.~T t.\r.KAG[MCKT Pl.AA 105 

Section 7: Resource Management: Planning 

All agencies wnose goel& <Sre se,v~a t>y· u,oao for~st,y practices, p&nicipa:e in creation or forestry t'a'l, and 001n11it to design&tP.o 

ro•e& imd ~~$'~_ 

Section 8: Resource Management: Implementation 
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Section 8: Resource M,magement: lmplement.ition (continued) 

Pol'cie,s, regar~lng storrnwal• r. $.1Ec and s.ubdiyis.ion pta.nning. :or.ing and o~her •s,ues tl·.a: affACI private to,..,is are included in ,.,._ 

cm;rtar/lltl'wtBM<J'lM:nM'"'Gf>lt,.,LIJI 107 

Section 9: Resource Management: Monitoring and Maintenance 
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Introduction to the Street Tree Master Plan 

T :--<" <.'hyof1>omtt y"tllrh:m~ M"rr.i-gp nc-n: 
Plln (VFMI'). p,ovld<, > 1ho'°"i:h >tuly,is ••d 
tJ.uountruaU..on of tlw u1N n Co:i')l, .b "'Tll <lS 

idcntif) 1ng lon!;-~n..J st-.crt-krm urb.m fo:est m.,n::.g~cnt 

go.i.l!t 1h3t rtllKl U'lc ,,a)ucs o(lheCi1y and lh" t.um::->:Jnily 

3hd ptO)nOte th~ C'On<'E'()t~ of .~1~t;cin.abk urhan for:i;t 

manigcm:nt. ~c UFMr C'ncOm~i:scs key ir.fom\Jtion 

nee.Jed to carry on the hi~h '.t.•vd of ln:r mutai::111cnl 
CW1\"'1~11y pro\·ic1t>i. hy (h(' 0~ should staffing m othe-r 
iacwr.:d1i:,ii:t- Ulc cx.i~liug rc.imework A SlrtP1 'Tt'ti- Mai.\..:r 

rlan (Sl'Ml')'i'rill ~'X))JnJ on th..: t:olK~pts cfs·Jstlin,f::,le 

1.Jrt>an foTC'.n manc~cmcnt outline.:i in th: 1.:H.U'' t:.i suvpurt 
thrCil)•'¥ KO.ti lo plaul 30:'.>.10 trets in .Jn effoo toin:ccuc thr 
t:1:y·s tree canoryW\'C'r le> lO"° b}' 2050 

Goals of the Street Tree Master Plan 

1 £ns1..,e l~ cky can mee1 u.nopy cove· RQ.91i dafined in the 
UF,.tP, b','. df!lflrT11nint 3rE.e! 0: th& City whtrfl , Mekrfce,.tre 

needed and vlhere an i'lje~.f·Jn c....f tt:~s~ rtsoorces w::iutl .:il'O'.'ide 
tM ,,eatest oet be .. efil to the community, 

21(5.?:ntjfy whera trees can be plar.t(ad 3'1d deter~ JPP,optiare 
tree species lo planl en ~=~, slr9el, pir<v~>·· .11',d meaian 

t.>eation. 

3 Effe:tNcSy c:cmmu,,lcatc to r~ts. bu\rno'5.s owners. on.;j 
other ~Mf'S how het: ~ M" ®Cl.sJons are ":l.i1e so they 

w·J1 unoernand and suptXirt c·,iy eftor.s 
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lnterpretir,g the STMP ( P'a,:,ted Species) 

Map 1. Planted Species 

Map Guidelines: 
Tl\C m,p into,msWN.1tt1el!S Qte pl.:inttd:mo 
1"" w-ctvoctnt ,,..,. ~,1e.1"" U:l1 

--. 'ho"1:"""""""""a,;,c"'""' ...,,,..I lbl"' ,nd Sftt'II, 11>1 _, o,ee ~ 
oppo<l•M,es WS: 01' t >!- b1o<l<, Sl<OOJ Ole<» 
wAh • - p•menio~ .. ot 511., 1)4nled \re<!, 
o,anp. "9nd ~ • 'ft atoH ll,t Cey ,on ?"IOf'llln 
fa, UH' o&,,,11~ lht :.op 'tf"I l:*'..ie5. l,llH! ct'QI 

,a.o,,,,w.~ ·~" m.,p. ~ YSC'd .M ~ ll,IJd¢: :0 
e,c,nw,f If lhe ft\l i';~;;ed:',ll"l(t ".,..t,'\~ tne 
sp,,<'01 a,'lfflolY ~ pl cf tne !,If MP and 111toon 
lht SPt<I<:, ..i«tJo,, 1«,i,,w!l\<lat-on,, lor extt 
ffll!t'\lll!'Wr.ttdt51ri:a w .. pz.v~mSAffl. 

Method: 
Tne l'l""l<d $:,oc ... ma~ t,4 TO? lc,1 C.,,1tni: 
'i1N ~lfl.'\\tto ~C.OCO O)'tJ\lt),1'"4 the City 
uee .,,.....:o,y IO lcW1t,IV ... G"S loeollOn al-~ 
.,...,.,. s,:.ono as,o:..iod 1',llltll>ll 111• = AA 
CM» WK ,\:,#e.;,!IO Jf!"!O OM c' dW !61.Ud:~ 
1)1~,cis ...,,...,._,,C_,ed bj NC,ty 

Sf/tot B.1oek.,eP,IN!t1t1 ert ~ en pul>KI)' 
. .... i.l>lt oa'td 4All ltl\l••!eO !rt COi.•-. o1 .,.. 
, 1,.;,i. •"" t1e1, ..,'td ti,....,,..~ i»nu. wen ,u 
SltC!ft CO,"lfflo. ~....,....J.l:S. C!e.t<S eno,., ""4/J!( ot."lr't 
5e-:i.:.,-.-:cri i·1 the st·•1rt )Cprcn~ 

Pl.&11te<I Site1, ... Total Sites • ~•f SitM Pbf\tW 

Numbtr qf T,u Spec.lts ~ TGbil Specie, - % r.f District 

Mainteft1ne.• OistMt l JI~ Ten E~ling T,cej 

~ I."~~ 
· i~~Aoio_ 
1 , M •.1.a.,0,..01.1••,ct_._. .. ............ 
, ~-..-,.."*-~ .. . ,.~.., ..... 
... 1, .... .,,_ 
,or,~~""'' 

"""",.. .. 
'--""ll',i..."'~ 
S.-,-,t ..... 
,~rft ... .... -·-· ,,_.,...,,,. 
"""""" 

0 City Boundary 

Occupi~d Tree P1anUng Sile 

Percent of Sttas Pl anted 

- 80% · 100% 

60%-79% 

40%-59% 

20%-39% 

0%-19% 

u ·. 
I:._ 
.;,, 

II .. ,.. 
~ 

\':, . 

"' "' .. ..,, 
" .. ,,. " " 

Interpreting the ST MP (Vacant Sites) 

Map 2. Vacant Sites 
Map Guidelines: 
ft>-:: 'n:>P derik 1s 11u1ti::>I, ct:1ta sc-is 10 1'.:!e:1"mi:1c tl"ie 
rer:01"me1de j · i~hl s~:::,es t-, pla:ll or. ,!'ldividc~I wtet 
tf:d<s e:,o V>OL<! be utd as itlio:..: 

N &ttQW"dowo iJPP':,P' lc'te c:r,ac·~s be$td c: .. overtlud 
el~trk.,1 wimCK ut lilies. ldenl,I}' 0111ne ma:1 ii l'lt 11reet 
Cloe~ NI, OYt.Yhc4d ol«"41 W\M or 1.it*IJC.1. and lticn dtn,.., ~"ooh~ .. 1oeo•n~ ,,,...,. .. ~., c,jo•t ....,., • 
""""'""-''l"'C....•ndtt•-lrd.--
o,limtlOto~~~"Yes'. fno~ana-
~no ~ ..in•~trirnu·,1+-ed t,.t,dllXISe:Mlt\DtC<CS 
llllM tne l...:Oll\'11""'°" tis;), II iht jl"'(l 1"5 pott,tl COWi. 
a lidd ,ISIStiSITle!\1 ~feoQUlfld \Ode:!Nn,iol"lt 1l lhe10r(.•!c 
loul"" hos 11,o plOV'ltO o/ an-s>llly l,,o. 

2. Sdlnt 1t1sr.t pl.ancttlt)'lt' ..tti0,..,...NCIM<"".IJ' 
m1nln1um Sbf"ICfMdJ ~, each f..C*-4,. rhe J)b'lttf l,f)M 
,arloets tl,c ""'"'"" OI g-,Pol<t on Ille lll"\l>d 10 ptonl 
11 u,.,. .11nt1 1N'I ti,lf~Wo\Y ,n,11,mun\ N·~..y rrllfrirt, ,,,., 
ltffl ._.,I d'llti:e 1e<:<ued t>, 1 sc,ocirc ._.,. 
lo~W~tllffif'f'\&WftOl .. ff~S,U(t, 
HUd.rM&IOnturbs..A tl'Nu,'\~ bl? plarl,td 
in a •.i,antcr stvle tt·,t,l mcc:s t,c pe.1k·NJ)' min1::i1.m 
rect• 1er·;,w:-s 

3 M.tt co···-rJ;oJ~ it&:>!, 1 air.d 2.. \elecl lhe d€$ rt:o 
r.pu.cs to ~ 11 lht trl~ tlr~:, ,ea~ f l t . 

Method: 
0.."1ald *4it:t- •no U1'>1Y ,,... 6"" ~i,,1e, •fyle 
art detctm."'ilM:f b'f o\1\11,-..o Of satelt.!! ~ · and l,dd 
«f fc.t~ ~ ... ~ ''°"' ltlll S!?ffl $l)KWj 1,,.61 
-...01n ... JfMPA1,-111:,,oo,.$"-01NIO"' 
fo, CKA onc:ilViOual M,htltC"1anCC d1\:t,<l .)nd MT!r(<,2 W'I US(' 
tc.·10 m(,·1 th,n fi·:e ma1nte-.;:w::::e, j s~ft.h to ~,H,u~ :-10 nnl! 
!:IC:ie1, ex~ d$ ~:,c, ,:,f tt;~ t:,121 CH:,' lr:ver,brJ~ 

......... '*"' .... 
n..c;.r-......... 

~ -~' 
lO , :r"° .... '".'I!!!..-

CHY QF(IO#!NO UR811N roKn rAi\fUiGOl(N' ,u.ra 

o «, .... .., . ........ ,...,. .. ----~·- """" ...... ,... .. --- ........... _._,...,, -·-

.,_,-...,P,1W ..... ._. --

._,.. J _ ,..,,... .....,,_ .~-err ........... __ 
_ ,... ,.. .. --,,. ... .. _ 

.., 

... 
"-

4 
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Maintenance District 1 Planted Species 

• 
= = -

""' ~~ 

~ 

~· ,,.; .. ~ 

D o,,s:,iw·, 
~ ~.,...JT"l•~i>I• 

Ftiufflo1Sttth~cl 
~-111!\ 

- ~-?>:I• ,.,..,9.1,. 
:i,s.~ .. 

- ~.·9!f, 

6 • X, 'l" 
C.t~.S 

Cl1" Cf C(IYJ!O'\lfi.111.'i FQRCS'I IM1l~~(M[tlf flAti 6 

Maintenance District 1 Top Ten Existing Trees 

14% 

2 I Loµi1.1s:~,,...,.., cc.-Jfcr.,.:s 11% 

3 I P:,"'<IS c~-~t.•er.s;s canary is ad ':line 27 6~ 

L,'quid~m!i.?r sr[!_«i.','w s~,·ee:i;ium S1.. 

A:,·.'::.•11!cpl,t-•:.",1X c:Jr,.1i.·,,g,',amiar:t> I ~ir F: i:alm ~·} s·~ 
~erc~,s .. .,, 111.::II}· oa <. ~'J ~% 

x~:lm1,1F.:~ t;,/p:r..~,'d C~,1r.~Se 'lame l& 4~ 

13 I a.,.,~t:yc,..,i,~~~:i,~el:s Kurr?.jor.f 17 4% 

9 I fJisr<!:·ia c,•,i,,'(.·11si-"' C~i -.esa f')istar:h~ l& ·~ 
10 I ~ ... Yst.'<.'<."J!'l,:.; ,.,w:a, C,;.µ~ m~·,ue i:5 4~i 



7 Gil\' ur OC<,!£1 $1R£{11REE ••m: .. lAN 

Maintenance District 1 Vacant Sites 

.=. -

~ 

"'" .,....., 
-., 

~ 

i 

~,,... 

o.:.:v&J, .. y 

• \'llQ:" ;\"'l'l..•t/lllSIIII 

0.-Nfldllrlill _ ,., 
!1!:"'· -•1fl> 
P.,,:~C#,oO·~i-fri,,,;> _. 
l,,bl\~"'!Nc: 

....,11,M - n,,,i,~ 
P:0Mt· lt1u1.,-·• 

_ ...,,,,.,, n -a~ 
- ~ , .... "" 
- P.l•t-.:O-..•·····"· 

No-F;wo"'A..IIO..t.,.1i: 

~ 
. . ~ -= 4. -

cm aF t(lotEYUAI.V. JQAE.ST AYIIAG0.01 PIA! 8 

Maintenance District 1 Recommended Tree Species for Planting 

€ I P»(kmsor..~ x ·u-:-s=-tt l\ifn.'ic:.1,1r 02s-,P. MJ~u-:, ~-llO "6rd t YOl 

? I A."t.:,.•(1iS MoJr.o'r.;,' Mar:nr. m~1.:11.:1a N< 

a 10-~......, Jn-:ianf?~<S ff) 

~ I f'l,"'c:J '!,'da6:e \ton.J~: pln,e Ne 

:O ) lll!___i-'lf1;; :,'DI.I Tii.:,.J No 
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Maintenance District 2 Planted Species 

~ 

~' 

' 

• 
& = 

,l 

o~·,,u,Clr)· 
• 0'31fe4~Pv,;~UI, 

P'ti.;t"l'(qlst,e•lhnlN 

- •:••ttcN 
- v.:.~ 

t-:\.SO!' 

2(\,-~ 

- n.1,s 

6' ~ ''1,. 

CITY F 00¥ilEY UP.81/1 F<lR(~l h11U"-tEtlEHI" PU.II 10 

Maintenance District 2 Top Ten Existing Trees 

17% 

2 ( Sy.cf,G'(Lo'S ro.•:1,?r.20,'tJ.ar.~ /"k 

3 I :.cohos:smo11 ccn"m.:s BrisOOne box 33 6% 

Akocp'Js fa1-.:2tvs A'r,car fc,rr i,;irn.:: 3l 6% 

5 I A:l·l.1.•!1te,'f)/':(_•'J•.1X c;e,•11:•ir•1,:l1o•mu:1,1c1 I t<,ng :ial"ll 2• Sr~ 

n I Ce i,",'S~mr.vi c.,'um,,-. _emor t::ol.le-busl" 2L ~ .. 
7 I C~~r.io'-lS:s ar:~:a"o,c.·des Cur;:,t•,roOO Z{> 4~) 

s J 'L44g.~,u,~ !<Jf'l'i,:,10..,·8 Snolh~:r :nagncl e 17 3% 
<:1 I 5.:,,4'>:• t,:,iobd G O@I<'> IS ~% 
lC I Pi,:Lo·s ~·~;~wJ1•"S•S Czir .ory I sla:-ic c'ne I~ :;i1 
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Maintenance District 2 Vacant Sites 

' 

• 
""" ~ 

"=" = 

~ 

D °'•E,,:,J·wy 
, 1, .. ::rnnt,eP:ri.,,i1sa 

o,..,...-,s--,n 

F-.11(.,._., ....... , ... so 
r,. .. ,. 
h'llilt-!•ff••·•lt'11S6 .. -. " ... .,, ........ , 

l'lotl!W~it 

Pt,....?!'2111:"ftffl 

- Pnh.•r911t6'-lfl 

- ~ .. ,,.~~~fl 
- ,..,_. o,....i·,-• 

• ' ::lot ''!/,. 

·~II'' f.,: OCWlEY Uf(UIC r~(STli-W'l'fJ3tll'Hfl PUJi 12 

Maintenance District 2 Recommended Tree Species for Planting 

~erc,·s r,C(,.•tJenta,':s \\·~stcri, '"'lll:ud Yes 

3 I ,'t/slan,'so~srs ~ur,',v, waler tum ,, 
4 I 1Hb0Z.ia ;.i,'i!Jossi,1 si1, tree N> 

C~ss,'~ ,'eDU>;;hy.'(a sd:I ":",;•dallic1 Yes 

X.'Jt,'t'!u!Ct'ia :a,1,cu,'<J:a @C,:Jt111l:!'1n :·~2 t\:., 

A~..,.~;~ me.,'~llCX~l~'Jr. bl~·~.k ... v:;{I 8caei ,, 
S I G<i!~·fi:c.• CAJl•.'.'t<.•jro Ausl1a1 c.n willow ,. 
S I Pi,1,.:s Gad,?:Jt:·e,~s:s C&nc?1y" s•ar11,.1i11~ r,, 
ic, I Cec1:Js deoo~:e c·eo,jor ce-::tar ,. 



13 tlTYOfOOW'IIE.'fSIREilITIEEMASIOFl)N 
CITY 3F C(lrl)(EY\IR6A/I ro'.lllb"1r.wll,GEMEKl"FI.JJI t4 

Maintenance District 3 Planted Species Maintenance District 3 Top Ten Existing Trees 

D "''"'"" • Od44"J~111 .. .., ... 

'11Wftlof$~Jlbnltd 

- ws.10:r.. 
- (()11.."'1(. 

5 j l'i!IOOmotn.'Jtn r.i.!r'J~(.,t~ 34 4'.l<. 

6 I r,ax,·r.,1s a.•11c~; Ewrt·ear. i!'Sh 2S 3% 
7 I M~gtJO/ra g,~11oif.'o.r~ ~11tt-em mag(lol,.? 28 3% 

• 
8 I .Oi11us c11110,1'ie~sis (;l)fl~I)' Islar :I PiM 2~ 3% 
9 I v/ash.,.r:gt'Y.12 rohi.·s.JJ Mexican fin i»lrn 25 3% 

10 I J,3,;atr1:,w 111,·:1•os•·.'uiio Jaca1an::I;:, 2L 3% 

~ 

~ 
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Maintenance District 3 Vacant Sites 
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~ 
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A' 
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~ 

~"1U:=Al+ri•9S" 

~

oa,.,,..., 
_,,, 

)~ "'. ~ ·-• ::.,~ww.,..,,;, 
II . ~ - - :::,.a,,n,«11-.:1,: 

, 'N . ~ . _;,,.,, 

~ 
'I 

1""' 

,.,.,.,,.,. 
fRwr."W 
P,111.-,.a.,0A11•1,\Xfl 

- ~.-.,:1.11:,0ll...wth 
- FlloWJ'ft.•'dlh 

- FQol:r.11):0'~·NA!I'. 

l«>P'1W1)!11\IP:IJl.l'l"!.iol 

- '·''I., 

,;,ty ~' OMl!'l ""8'11 FOP.EST 161/W.OIOO FWI 16 

Maintenance District 3 Recommended Tree Species for Planting 

Yr.'-

l·fj,-,rJ,c~.-,;:,i~s .',f.P.~o.tip]:..'$ Pink 7J''"rie: Ye. 

3 I Pis,'.a<.hi.3 x '!':d fus.'1' ~ec cu&h ni~(;l(".he r<, 

/},VS ~ll""" W.11«111t' A,istxrat ca1~,e,. pu, Vos 

5 I !0~!11JSlem~·~ conle,11.1$ 3 ·isba 1e t;:,~ No 

ti l {»eae,;,--Jp..-e f'millP:ss orve "r.! 

Pjr,L,'S 0'feY1,'18 T:>rr-.))·uire Ne· 

!3 I P,'a!iJ:•c.·s ,r~x,t:.rm, M~x .. :...:n syearr,crc l\l(, 

~ I QLot>iC'US C,?gt:l.~r.riij Cr,;.e1n·,n ca'- r<, 

10 I Jip~·e.niJ~ Ti;,1... ~. 
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Maintenance District 4 Planted Species 

I .~ 
~ -

·.,,: 

Qa,-... --
• ..._ ........ M: 

l'llr-<.lft:dSINfl-MINI 

-""·"' ........ --.. - "'·"' 

- Z~ "~~ ~ -= . . "'' ' .,.:? y --~ ,~ . ·,," . -~1·,,ff~# \,. - j '$~< . ,· ., ff .~ - .! - ,,,_. ~ -,,,.. .·, .!l}':,· ·-... · .. · · · ·· ,,, ~n l.,,._,, .. '\. ' : f .Ill ,, ~ - / . :::... . . ... 

!!_, ,,. k~ 17 r.""'~·, ·'!;y' '~~ ,.;,:, _· , -,. · r,:--: ~. ·' • • . ~ ·~~ -f I /· . ·_ fh ~-, , .. -~- ~- ;m, • = _, . • ,;_ '• ' 7X,,.. ~ r-?. ~ ..... 

---~ ,r·~ 

OITY:, w,m._ fQR[,lN ... tmEll'FLAN 18 

Maintenance District 4 Top Ten Existing Trees 

" Utttstroemi• i.,c'ica Crap,erryr11~ 69 

3 t~c::on<erilJJ 8ri~t:>om: bOK '>4 )~ 

• A."rMmco/xle,~»t c"•r:!11M,'Mrr.iar=2 {in, oal'TI 52 6% 

s ~~$f"Jmiif'l2<Jf<::>r..':, C.Jel!"I p.,1rr "2 ~x 
6 c..io.,.,,...,_,. ...... ,., _,sh 3" 41' 

.o;,.,.,. car1~,.··~r.s::; C<lna'YIS11r j P,n~ Jl .... 
g r,'..:'J! mk:r,:.4tp1 1nciar, 1au1,:I 29 .,. 
s M~R,"IC/18f!!.JrJ-:J.if(o(/J So11lhe1l"I m;::gnciia 2~ 3% 
!G .i:)J•UtfWtJ<,'>isµon.b• I Lene"" "l•,... 21 :;'4 
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Maintenance District 4 Vacant Sites 

• 
~ -

I 

D Oit..:IU'&t)' 
't)o•ITIMP,:1111,,.sa 

C,..,fhotjl~ 

:-::.~"'••~Ulif'ISO 
>.t!WCC.'lloh)~l/>UI~ 
)fl"A*I 

~~ ... 

~ ¥ --~ 

'. .. ':I.. 

tll\'~'OOWllEVijrull.<fORl:IIIAAl!ltEM!•[fWI 20 

Maintenance District 4 Recommended Tree Species for Planting 

2 I Cercis c111densis C..isl~m 1edbud 3 No 

3 J ~o,ymb.ia ~.o;,.~"n}3 G"ICSliUI"' No 

4 I Pe1:t.i,1so.r1ie ,< 'D!re.<t Musc~.-n· Caert tl use•Jm :ialo verde Yes 

,,jsHch;~ ,11 .red :;:JS.'l R-ecl ?u$h' c:•st~cte 'le< 

Querc~ c>!'l.£Eilm3.;"r.ji E.ni,1m.:,, c,c,k No 

D.l.'tie."C" siss~o l·1dian rose"Ncrxt ~, 
8. I Xot'l're1i,'tt:~ bi!)l1,:13!iJ Cl)incst flame ,~ ~. 
~ I Pi,11,•s !,'d2f,te M:indell pine M 

lC· I Ot.i6r.:lo'S t?l!ifo.1~ Cw s~ li,•e 031'. l\o 



21 CIIYOfOOt"1.YS!l!£1 l>EHUSID>PU\ 

Maintenance District 5 Planted Species 

• 

D"'"'""' 
• )w-S4dJ..,..P.,......,SO 

~111451Mff.lt!DNI 

K~·1f>)';. 

- 1.W.-191 ........ 
))).~~ _ .,..._~ 

~ -'= 
= """ 

'\ 
~~-'~ >.. ,. 

~; 

\. . ....,, 
"e-

"'·· 

J ~ , - 'if 

tm 0.' OOO!lc\' URll,1/I HRCST WIIIOOl[H" fl.AP 22 

Maintenance District 5 Top Ten Existing Trees 

9% 

2 I Wasni.-,gr:,r.~ rob1is,'e J Me~.:un ian ~aim R~k 

3 I AtcN;,r,CO!)..,of.n" c:Jr:11i!IA~(r.:al",e I '<ing pal Tl 111 l't\ 

4 I LiQ,1.i,JtJ,"1J_be.r_s.rp~ei111,.; l Swcetum 102 €% 

~ l uge/Suoemi& i11Cic~ I Crape rryrtl~ ;1 6% 

6 ) S'!86t~.'$ '°''™r.n;f(JJJ,1~ Queen :,~l·n 90 6'( 

Jaca~IIOO ffl.'!IIOSf:0,'s's Je.cara1aa 76 5% 

ij I c:;srecia ct:lr.er•sjs Chi:-i~e pi!>:ac ,e E3 4% 

9 I Pinc.·s CJ,1ar,·e11s-S CclMr/ l!,la~in~ 5-3 4% 

IC l Gioitf._J b#ctia Gingk~ S,~ 3% 



23 t;lfl'(lf CCfl!!i('I' S'IP.E£1 Tli.(C l\SSTERPl/111 

Maintenance District 5 Vacant Sites 

• 

DC~! .. _..., 
• •.-:"n1'W114S» 

«MININ1'~ 

IP...,•->11t'-fl:r,;:. 

"""' - ~~-,_" 
,. IPt>~INII 

= ""'"" 

-· ... - "'7111-'d 
~-.W.?'IID4l'llldJI 

- "'~--~· ... - ~l't.>t(lt 

- ~,~~ . .,.....,. 
11~;.,.IJ,.\l..:Hel'll,'l"f 

-~ 
~ 

~ ,, 
~ 

' ' ,-:. 
' 
~ ' 

6 . .. 

CITYOrOO'lt1'CYUf.f.,\ilr~()16U..Nl1Sml"FWI 24 

Maintenance District 5 Recommended Tree Species for Planting 

No 

L I c,1·:i's °'-.,_ . .,·ccnu,.'is Wes~m ,~cJL: Jt: Yts 

3 I Altizi• N/ll:>.o'5:n Silk'.rt.~ No 

C.iSS~ le~toP.'rf'l!_ Gol,j me,jallior. Yes 

5 I fi(netre•i!e,'ia o.,'lic1,·.'8f8 Gclde1ra n ·.re,e No 

6 I l aµ.lit.'$te,11c:'I -::c.-,fe.<1t,·s B·i~ba"le tox Nt: 

P.,·.•·,.:s ~:J,'/e."f.)r;a 'Ari~soc~r Ar ~t0t:1at t:~llf~/ ~Cd Ne 

8 I Oi~~()r(;r!!!._ti F1uit1ess olive \'P:$ 

(Jt.·,.,c,. .. s lt.·s,:rc:ml2 l::scarµ1e1·t t.\llk N:i 

10 I Cedn,s !Jeodcre, 02odor CE!c.J.Jr No 

' n 

\, 

" 

.J 
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Maintenance District 6 Planted Species 

) 

- Ylli:,. "fl:'\ 

- 60ilo· Jltl 

•:it •t"-

""'·"' - ··"' -
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m·,=--

~ 

a 

. . ... '""' 'Sf . 
~ 

Clll'lFtCMIIEY•'51NfuAmM-EMl.'ICIPl)M 26 

Maintenance District 6 Top Ten Existing Trees 

AcQc,.z rne,lit"IWylOII 81.:.:kwoc,C: ec.acia 127 I 5% 

(UCMVl>(US"""'"t""'""" S.ilvcr c 0111, i U m 122 
,, 5% 

s lc~w~""'-• R«I"-''-"' 121 ~" 
6 i 1AJu,~ .. w, Jtl(«11tuo $~ 109 4 

Cra-;:,e m:,rtlc 102 4 % 

s 1-,,,,,,lbol let ...... tem 9:) 4X 

9 I ""'"" <l>lltn:14 
C,,, .... pls:.ch<, 89 4% 

10 I Ct!•is!e?,c.HH ... '<'•"'IUS I temc·1 t::oti1ebrust' w 33' 
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Maintenance District 6 Vacant Sites 

0 ~._,(.,,· 
• VM,t~T..,P~~S. 

°' ....... ~, - .. 
•••• , ,<Uo:.ie·~1tc•S. 

. -· / -- ="'~hfffl 
.. U!: ll'l'T-"C"f 

..,.. 

...... .,,. 
~,:2"1<«...ni 

- ~ . !illl>U""" 

- ~ · 1'~r, - ~~~--· _ ....... 
Nl,i\JdU"..W..ek ....... 

~ 

",:g-

~ 

·:, 

' .:::.. it 

an1Jf!ICIOl1-FGl!Sl...._l'IM 28 

Maintenance District 6 Recommended Tree Species for Planting 

c,,dt <..anc:r.sis (.:1~tie~r ·ect~.•d N(, 

Cn,','ot:'S~ Hn,ar:s )~serlwill:Jw v .. 

A/t,;,i.tL.AJ,...., Silk be£ ... 
P1'f!t:.'f:.~ X '0eSe/'! lt1JS~t..:•r1' DC:S,Nl MJ'ieU""'I r:1111~ \ler1e ·<es 

6 Que,r:,sl!a -<oly °"' s N, 

~~f.'Sj,0 
., ... ,..~ M 

8 f ie~d,'N1.:!~,"·, bit'-•r,:•.?it.il Chine!-o? namie lf<:<e Ne 

9 I O,ie."C ... •,'4 t n~,',:,a'1,'1ii ~rgeln·au otK NO 

!O I iii:,,:,-""!f!!_iJ Te, Nu 
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Maintenance District 7 Plarted Species 
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o -. ... ..,. 
• 0:1o•!l111 • ~""'i h 

... 1U1Cfl611Hlll11111d 

- ·~·*' 
- - ·11!, 

,K.~ 
J'i!;.. ffl - ..... ,.. 

-7'1,f ~ 

~ 

~ 

\i' 
• ... .' ''f.,. 

~ 

crrri,cOMllll!llllfORESTW.NAOOoEIIIPWI 30 

Maintenance District 7 Top Ten Existing Trees 

14 % 

e ,i'5o'»M. oox 136 lit. 
4 J AJ<honlt;/11100/)J( cvmi,miwmw Kf'lC Pl.lrt" 83 6,.., 

sJ-.-..-. .. .HIVt ~ 42 ~ .... 
6 I W>s~l>llMll>U.,. M! ll'·:.a.11 fan ~,,-n .l9 3% 

7 s-_ .. ,.,,.._. .. (:.Jre;ll)ll"n .:;s 3, 
8 I Alf«M /,)/(,>JV, A.f:ica:'l f;:rn r,'111¢; 3: 3'1G 

q l U,:~ 1;S t»M'f°"' Chine$.!- e~n· 32 2% 

!O J....,....,,..<»,r.~ :aic2ranP. 3:) n 
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Maintenance District 7 Vacant Sites 
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D °''°""" • ·~·1nw111 .. ,,,\ .. 
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~.10,>11•11f.<•I-S1'1 - - ,..1.w,.c-.. ,-11, 

- -.:','ti " 
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""""' """""' 

~ 

~ 

. . ~ '·'\. 

CIIYC'OOl'l)icfUR81.'<fORCS1""1UOO<lffllWI 32 

Maintenance District 7 Recommended Tree Species for Planting 

~,; . .,~o ~i,'cb~ G11lik~ M 

€ I Al:.J.•~.'il JV.'ib.riss.'!'I slk tree l'oc 
'<oe,'re,..ted:J l,·,;,•11,·."'•°r.• Ct·111~;,;e 'la,··.e lrP.P. ~c 

& I Pj,a.,s ~ict~r,'u Mc1ce11 ~ nc "· 
9 I pj(',IJS 10.·,~~'i6 r;;.'"=>' pin~ l'oo 
~o I ~ ... S[:JC.'i/ ci'l.'!'lP.ns.'S Ct-in_~~-P!it:Ch•~ i-;c 
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• 

Maintenance District 8 Planted Species 

~ 

~ -~ 

I' 
f 

I 
O<:"a.:.."""'·, 

• C\e,M'ln...""""'9.llo 

"--ntdS.,.,flkoltN 

~of .• l'V,l 

t"".$9'( 

ui.m 
- .x,.,w. 

6 ) •£ .. ,.., 

CnYQr[lCM'Hu'tl':MIF6":ESTIIWUfiMN'TMI 34 

Maintenance District 8 Top Ten Existing Trees 

2 I Lonhnsremc . ., cc;r,fet~vs BrisbtuEi box lll S% 
3 J A.1us C<mar:ensi~ C~oar1 lslanC i:·ne 7; 7% 

AkOC(,LJS Mlci>l~S Afoc~n •c·u ;:,im 74 6% 
5 I S'!IJl!IISJOffll11Il'0/['8n>O Queen Pblrr 51 4% 
6 I Arc/lcm,pnr,t.'Ji• cv:'•nlr.g.tia.7.01a,~ Kini palrr ~n 4,S 

PisLJt·i3 ch,r:e11s,s Ctinese pisu:he 46 4% 
R J ,t,!~zno.'~ q1argJf('f()rtJ Souti--a,n m;:,g1clia 4; 4% 

9 I )( C!'JfUI~ t2sh~e11terisis Ctit1:1l:illl 3S ::!% 
1-0 I Ci,1,,-,111,x1:1.i,7.' ~·,1,nµOOf,3 C::,m~hor 34 J% 
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Maintenance District 8 Vacant Sites 
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,~'I,, 

oor If t0i<uua0A111)11!Sf lWl1Gl)Sl'fUJI 3 6 

Maintenance District 8 Recommended Tree Species for Planting 

w-.n.- 3 ... 
3 .. CJ,n.,]p, l..utMt'llft'fU..S Ch,i,,!p., 3 1\0 

4 ht~l(!J(l('U,, 'Des,:t Al~.MI Ct1<1'1"'""""'°"'"'"'clt s YO' 

5 A/tJIJU1.J11brlt$in s,octre-e 5 Ne 

6 l(,e::e1.11.A,'V Olrtc'IMIJ Ocl.-Je,ra·n :rt 2 s '" 
~ .... ,,,,,ot..o ,..,.,., ..... ...- 7 No 

s 1-..,,,,,..t,i..,,,.,,, c1w ..... 11.1moueo 1 NO 

9 Pjr,\,'5,,..:e-w C.na,ylll¥:I;,;,. i M 

10 1 Qverq,s 5t.i1':r Cork ~k 1 NC 
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Maintenance District 9 Planted Species 
-/ 
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00tt...,,.,,., 
• Oc:u~l•Flr"91• 

~lfl:fMPU/IIM 
- •·100~ ....... ........ 

N~-lt'>, 

•)'< ....... 

~ 

W" 

~ · --.._. 
~ ~ 

1111!1: 

• 0 ~ "\... 

()t,(IFtlO'MiE'l'UP.8.VifO'f!ESTll\l.l<MiE.l.mcTPUIC 38 

Maintenance District 9 Top Ten Existing Trees 

fr1xin11; ve}111i.'\a ·Hiu Gli:wd~· ua 
3 IAf.rccp1,'Sfi1.•·~.'vs .ti.f1iC'.al'lfc!ml)f'l~ 109 7% 

U9_1.!.f~·~-' st_n~r:it,t,;, 5YJCC'.f.',Jffi 66 4% 

Pi,.,1,·s s.'dark;~ MOOell C:'1E': &:: 41' 

6 I F.r.ax/nus 2~tl$f;fofiJ'R.?}__'Wtnd" R.&ywccd 1>ih ?/ 4% 

7 I l~"Slrcem,';. md,'ciJ c,c.pa :nyrtlc 5l .!1% 

8 I Xy.•-:JSrn;J ,;or,ges!a St-,ir.y X')'losma_ ;1 3% 

9 I '<:,el~111eri2blµ.·11."8:a Ch·n~e fl3nl€' 49 Jl', 

iG l Pruf.lJS (."~t(;.'i•r:';Jr,e Cardir,o la1..1el c1er1:,,· 4a 3l\ 
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Maintenance District 9 Vacant Sites 
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""" l..t'cl,:1'11nco 
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- Fr.in•nr.i 

l'tlt~,:.t.1)(11•..a. 

- f)\,t)lll~.:t.lOnl.+111 

- Pi,11toi,,:n....w. 
- l'M·o11t~:Gt-ftt'tt. - ~,If( 

~PtliotAA~kM'ta 

...... ~ 

""""" ~ 

CllY :'IF t<lmtf IIR8N1 rGRC51 IAA/4ftCEMEHI' FU.!t 40 

Maintenance District 9 Recommended Tree Species for Planting 

2 I Cercis ,cc:dcot.:tiiS W!:!Slt'fl' fl:!dt.1r: . .. 
3 IArt>vl~ ·~rm;,· Marini -naC'rc1a Ne 

J!O(?l~:Jte.1~ P.,llicli,'8(0 G.:,l:lsorein tree Ne 

:- I 01.:erc:JS 1iex Holly oak No 

6 J .Ois:;.;;hi;; x 160.,!!:! .. SJ' Re<I PV$1' ~1sttd1, No 
/lc:.t:-,11m<1.W,·1:JXJ'l'O." Blc.::k~Yo~r: o;?:;i~ Ne 

s I~~,.~ ;,ar,,ifr,l,a A1..\tra1i&r. ·•l'tluw Ne 

~ 1.0,r;tisro.·re:~r.a Tv;re,' p~ne Nr, 

l O I Qu,:fc:,s sc1oe, Cnrku«: Ne 

• • ,. "1. 
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Maintenance Disttict 10 Planted Species 
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• ~dT,tdUl'~61t 
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)"~. In' 
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ar, •)f llC,A!m U&Btli roRESJ li\fl!WiEMOO pu.,i 42 

Maintenance District 10 Top Ten Existing Trees 

'4':'ll•: 

)1% 

10'1' 

3 I f'fas,',11iS vt.•1.:t.:.<16 'Rio Grar,d~· ~il~Texasl· ss !n".{, 

)~C4fan~ mimosifol.'e, Jacarsn:la 41 7% 

~flit>:e«.ct1r.,'!dr.11s Len1v1 tot;leb•ust ?5 4·}S 

€ I t4f•C,C()&:S (aiC.llUS .".lw:~l'I ·em 1,.1i1·~ 23 It% 

T."is!e,t1,'cpsJS .'~11."Y,"2 'Na1e·.~l!..:_ n 4% 

~ I _f{l()_~r;.ix dacfyb'.~,, U.,te palfn 20 3% 

~ I .ve.sl?.•r:;!i.:.•.'1,'8 :·ot..ovst:J Me,c, :,z,n ~an r.alm :?•J 3~4 

Iii 1 .1.~"'1."S.'.'(Ji'fll.'i:l ... (:u'.:t.·d •p; .. ~· ~i11~ c.r..tp~ 111:,111e 1a 3% 
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Maintenance District 10 Vacant Sites 
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'JIT'Y : rnoW'IE't' O~M ,\,UST IAAN.tEM(NnUi11 44 

Maintenance District 10 Recommended Tree Species for Planting 

.t,<al'IC(Jn:~1.iS 1ttr.:.a;n~ =>ir1:.1m~t Yu 

:l I ~ ~'11Jo11,i.;o 1'Shkd.''l!c;,·.,s:s Chi1a1~a No 

Q1ie,~1.,•5i,'CX Hcll~·oal< N, 

C3$_s,;~~,..._ Cll:1 "flec.;dlori 5 .... 
6 5..¥,.w~ G:s'i.b No 

7 1 Ac~ :oe me,,.~1or. Sllckwo:.i::i .. ~, d" ,, 
8 I c~.~v-,.a !M!'l:'f,l•'• Ausl·~l an willow " 9 I Piflt.'1 lor::ya,.,a Tortey pir ,c 'lo 

IC I C.."\O 11-:00,,, ~Ct'1:U 8 r+; 
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Maintenance District 11 Planted Species 
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arv or aco,,o UReNI >llf<m oww:11EJ11 ,w, 46 

Maintenance District 11 Top Ten Existing Trees 

~gerstt~ iN:.ica Cr:t.p~ -r1yrtlP. 12% 

3 I Wo.Fivsle,,..o.., ~~nrer.t:t> Sri1~ne box 83 911 
4 I CJIJ/sM,7:0'1 citrir.us Lcfl',;.11'1 bodlehr .J$h 4S 5% 

J8c()t~r.d~ mi'flosifolia Jte211c1ndc 42 5% 
5 I Cit~lld!!'.lt.m1.1m c~mpl';or~ CJ"'lpiof :;& 4:'ii 

Mdg:,:ili;: g,r.aq~illo.r~ Soutncm n'cgnd1a ,7 3% 
S I .I' t'lt1t;:lr,a fRM~k,ntensis Ct-,ital:ia :;_5 3,, 
9 I St!f!_!!S rotn!J:1zofr.ia11:., Que~n p.\!m <.5 ~% 
10 I t~vs,'r.:.11r. .•,,r.:d:Jm GIO$!}' privcl ,1 2% 
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Maintenance District 11 Vacant Sites 
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Qtl!iOOW,., ruMltl1lST...,.._,.IWl 48 

Maintenance District 11 Recommended Tree Species for Planting 

--,s."Ep/,Jptlyt::,s =>i\()U"""'* 1 3 I Yn 

P)'l'I.<$ c,n,.,yo.n, ·.1.r1tsor.r1t' Arisloc.1at :tll1P.y pea, ~ l Ne 

4 Ar!Juf..i.s ·.~,.·ri;,' Marina madr{lll3 s I M 

5 ~.,..,,.., ~oak ;j I N> 

6 C....../f0/<>9>,ft> Gold m£.dalllc •1 & l Yo• 

7 A;4c.'~ ~ Bic1ck,o;d aca~i.:i 7 I Ne 

8 ~INtt,als Mel<ica, \;c,,mor< 1 I "· 
9 Quetc:~ .'t.:silctrr.:a ::i:carpmcn1 oa« 7 l N ) 

10 Quercus ~:->P., Cc•k r:ak 'l I N< 



49 OIYOFOOY,ICEYSIRE£11R([IIIS'l!RPL/Ji 

Maintenance District 12 Planted Species 
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flltf'--fltdSlks~nlloMI 

- t~-IM~ 
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- \l'J',,191, 
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• 0 $4( '~ 

~Ti~' OOi~I.V URUX f0R£Sl MM!IOO,OEfF Ml 50 

Maintenance District 12 Top Ten Existing Trees 

13% 

i.3getSt!Cf.71i8 •ndi-;a CraY- m:11UP: 9)', 

3 I u1m,.:s OJNifoti8 c,,,.~cel,r 78 Sl\ 

AltocfXJS l~,'c;.Jus African fef'Tl pin~ .<14 4% 

5 I C-f".<J'1 fCVO,'li.'.> Sdlg, oalm 42 4h 

6 I P1:.uc,'a c,.,;,-,,r.:,,':, Cl'if\!l.e piit2CM 33 4% 

7 I SL_~..:s romar.zc~r.~ QuE::an 03ln· a!: 4% 

8 I C'Jf!!!._n/0"5.'S iJt'IOC~!~•'uiiJ<:~ Ce·rctwoo~ :;4 3'1t 

9 I loobos1emc,1 cor,teri'JS 3r~,z,re- ~ox 31 ]% 

lC j l:c1,,·.v:J~ml'jt s~c.:i.'lw, Swee1,g1.1m 29 31<, 
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Maintenance District 12 Vacant Sites 
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CftY•1'00l0lEYUfl8!•ros w.~t-•LV< 52 

Maintenance District 12 Recommended Tree Species for Planting 

2 l ,Qwu;p,...-,""'4 CMalr,,? 3 ~, 
3 I P.;:,.:s ~lle!'/ l t •• 'Afi!SOCfl t ArlslOc,al eallrey pe;,r ~ No 

4 I ~.$$.J 1r:~~w."'l,'a <3{11:::1 "'lCO ?.II nr 5 y" 
c.,,;,,,,i.::oi,, 0.'ll!"v $ M 

6 I Ac,c:a .~eto,,o.tylctl 81oc kwooj acu-: i;i 7 No 

~'~Ciwt'rrdtl /U;S1/i1icn --1il1;,.v Ne 

8 I ",lj,t.r.tos meP:,.,..:, Mtx1ca,1 i:r'...atr :>re 7 M 

9 I Ct.drL•s deGC'Jf{; ,ecdcr Ce::I~· 8 Mo 

LC IG\,e,="8'ilt>5> cca,i ~ .. .... s ""' 
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Maintenance District 13 Planted Species 
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•:ITV C• OIIWllV~RIIIH-ORCST llli<A&OoEMT PWl S4 

Maintenance District 13 Top Ten Existing Trees 

9>, .~ 
3 l Afrtxp.JS ta,'c~J:Js J\i~ic.ar ,~,r oirie €2 5% 

4 I Joc8r~o..1# m,·,7:osifoiia. J~circ":1CIS sa 4% 

5 I Pist~cia, r.hi:,snsii Ch·:-iese pi!~c,e 55 41' 

b I Sy.a~ ... us ro.~au.l!,1, .... .:a GJeer ~(l,m ~e ·~ 
Cirinaffiorn:Jm r:;,mpt,cu cami;:Mf S4 4% 

8 I Vo!.lit.1.;,,mt.ir slYtiJcl/11.,{) SYiee:gJm :;2 4% 

9 I Ftixi,?llS ~,''IP,l/s:.irr..'.i.a 'R;,ywo(I;;· R~~·,,ccd ssh 49 <l', 

:o I M~,1,,'io §!_~t1:J11'!01;, Southern me,nciia 49 <% 
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Maintenance District 13 Vacant Sites 
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C11Y ·)F OOM<EYURSNI ro11n1 "'""'[M[IIT ..... 56 

Maintenance District 13 Recommended Tree Species for Planting 

N, 

2 I Chi,·~~.'!_~a,is )1:1s~r: will·:m· Yes 

3 I ,:,;sr.,,..:~psis (auri.ria w,tere1..m No 

4 I Cc()'mt;,;,er,,.,,c,;,"i!._ Gho$1 ~um No 

Kr,e.•.,.eorer,'a :,~.1ic-.Jr,,ra Gcl1e ·,r a n :ree N::, 

6 I P~~.,r.scn,a x 'Dese.1 (r:',:.c;.~•tr. · Oe~er: MJ&el. "'l i:2:0 "'~·::tt Yes 

Aro,,.tvs ·MtJtit~· Mauna rrc:lrorr,. No 

S I Pi:.r.t~·i" ,·.'.•ir.,-.,,-,.c;.,;s. C1i1ese pis.acne No 

9 I Pi,":,.:s e,'&:l,·.icA Mcin<:tell Pi-,e No 

10 J r,fJW,"Ja(iOl•· Tbu 8 No 
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Maintenance District 14 Planted Species 
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a11t'<tilOlEY"'1M Ftlll'1-IUII 58 

Maintenance District 14 Top Ten Existing Trees 

Pt.1anus " ltis:;a:,;c a l c,r,don ,,,,,. 144 1% 

.'i4~!)Gl~lr1Jn'.Jltfor;, S,,)u1h11ri ma~riolia 111 6% 

Csr:"omc:rr.v,'r. C/l!riphcnJ Cam~nor 99 5% 
JJca1ar.d1 m:'mcs,','o,','a Jaca•sn::la 82 4% 

6 (.~3"1WSl)1?.:i!it.~ SweQ~um 1<J 4% 
7 Pinus~ r..ina,y1gar:,;.. ?9 ·-- -~ 
8 Fr1xirr.1~ "'~"1.'olia 'P.cJYYJOCd' R!lf'""'1 osh 13 '" 9 Pistaclr. , . .,,.,,,.,,.,1$ C:hine$e pistachc 73 4% 
IC lAP.~truwmi• mt:i'-8 C<>p..,,,r1Je 63 35' 
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Maintenance District 14 Vacant Sites 
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CIIY JF OOYi'NEY UR8Allrtf.W ~WIAC£al;tf'TPW~ 60 

Maintenance District 14 Recommended Tree Species for Planting 

Yr.'-
Cercis c;m1,der:sis ~;,sl~m 1edbuc-. 3 Ye. 

3 I ,0;s:Ochi.a x '!''!rt p,J.~."' Red Pus.h p1il~che 5 Ne 

Looho.stemo . ., cc,1fel11..·s 81isl)?nE<. hnx s Ne 

s I o,u ec.'rc&)l]e F'tulllCS.S Cl.ve yfl:$. 

6 I P1:1:is :or:t•ycma Torrey pire 7 Ne 

Que."C(IS engelmannii l:.11g~h11a."I oak Ne 

8 f Ouet~us suber Corkoek 7 Ne 

9 I Quet<:us ;Jgi/otia Co~~t lh~ oak 8 Ne 

IO J T;puafla t,'pu Tc•J 8 Ne 
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Maintenance District 15 Planted Species 
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CIIY C' 00"1IOUR81/1 roRm MJ>f"60,1(111 "'" 62 

Maintenance District 15 Top Ten Existing Trees 

8% 

2 I Pfo1,1s :,an{,rie,."!sis C.Cna1y,sla1r.1 :-iina 8% 

3 I F,aximJs "~us:ifolia 'Raywo::,:r ~a)·.-.·ood 2sh 1:5 a.,; 
4 I t.oo/loscemc.1 ~~ttlt"a'N'S a·isb,ne:t;.:;uc: 87 6% 

Pi"~l~.''t.'S ¥ 11/soan;:,a Lnr.1mPla,P: o2 ~% 

6 ( ~""!_f!~b"O(:ll'li<J f."11/~,1) Cripe rr)'rde 76 e% 
,"":i,"r,2mo.-r.11m -:2mph'Jfo Ca .. lp1or 12 5% 

B I !,l•f:"d"' f/10"'1/f<JIV Soutnero rrigoolia 58 4)1 

9 I .'fre.1.,eo~r.'8 !Jpj_,"n8r~ Chi'l-.!$~ 1:a111~ ;5 4% 
IO I P,s~c.::i:I c . .,,:hws:s 0.-.11ese pis(ache 52 ~·-~ 



63 urror~-1 mm111cc,..,,TERP.At< 

Maintenance District 15 Vacant Sites 

• 

0"1h><ut 
• '.-nTllt~ ••• , ... .............. 

•••• :,~~t"Mltt 

-- PM-c--.,N• M ...... 
Uodc\l"llel 

,-,.,.,$\• 
- l'fflil•v.rd 

,,1tn,.11'l...,,11._,. 
_ , _. ...,t\llW!fiilllll 

- -....1n .. d1 

- ~ :i'Ulr.fll\lO'l,l\ 

- -..w.., 
'*'~ .... ,,,...,:,,C! ~· ~ "=' --~ 

' . .. 

CJO'lf COW~•R8NHORmMlh/,GEJ.!CIITPIMC 64 

Maintenance District 15 Recommended Tree Species for Planting 

2 I • ':11.t,;pa """"""'-. 3 ~. 
3 I Arbutw; '.'/.~.r,'N' ,\A~rina rradr::,na ~, 

Col)Vr?b .. a o·p,o,"'#!"''·14' Chose g1Jm ~(· 

5 , ~ .. ,nsc.~k ·DN,,,rlM\i.sei...<t)'J0 O!~E'\ W''-1evf'n Jalu ..erc:le Yes 

6 IG..-..C !>doe. F.w.o ~ Ne 

7 J ,Olztanus mt>iCIJM Ml!~i:itr, sr...e.111.,;~ No 

S I Pt: •u:,,; el1a.rii;~ "Aon.jell P1r,i ~-
g ( OU,,,-..se."11!'_.rma,,,,i 'r"f;elllt:'I Cl.lk H> 

10 JG'wr.<IS•~ Coast .... ~ "1k. 8 ,'ll> 

': . .. . .. 
i 
t 
! 

"If.. 
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. I 

Maintenance District 16 Planted Species 

D "'"'""" • CCDP!clll".tlil~l'"1h 

~~ft«'SltnPIIClllt<I 

~<">-$ 
~ •. m 
~-l ...... 

·.;::_::-. 
• ' « ··\.,. 

Maintenance District 16 Top Ten Existing Trees 

? I P,':11:s c;,.~r:er;:o;is Ca:-iar)' hle.nc p n~ 

3 I Pl~ftHllJS x ,'>•'!.E.a:1ice :.C".nc:,n :;lane 

ClJ:,,1r,/'Jo!.i's er;oc~rd,o:des Cz.m:,:wooc 

M~r:JSa,'lN \\'tile mu,berr)• 

"'oelrei,:eda bfp.•.ri,,a~ Ct·.u;.~;e ila1"'<:-

~ir:,.~ :'01110."ra' Lod~~e_pn_! 
S l Pi'st&.'Cia ~h ... rie'lsis Ch111~>e 1.1is~,:;i1, 

~ I Sc/1i,v:s fJ';,ehi,11,':,'t"Jl.'G era1.illi8r peppei 

I::, I Me<.:!,'1:f.;_•:·~ c;11i,1q1.·e11i:!:•;i.t :=irerl'l.:,rk 

40 

33 
2(, 

25 

25 

25 

24 
,3 

OIT~GOr/N1:fUR$.III IOl!(3!-1fUII 66 

6% 

S% 
4)\ 

Cl', 

4% 
4% 

47f 

3" .• 
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Maintenance District 16 Vacant Sites 

• 

D (S"&>..n.ar 
• \·kll,1T""'fl:""'C4'C 

0....,ld'c.11"1' 

,.'D« 1t.•Utlfttil ...... 
hl.b-"'"'" .. iO ,,~,: 
'.hl~E(I 

~ 

l'W!l,t»Jll 
- , ~ ~ '(,1st 

" """"Zl\li: 11""11:. - ....... --- """"..r~·IIUJ _ ..,....,:i....."""ft 
- '1\H'lll'fl 

N,J l'll'IWl~•atl 

• t w - ~ 

Ql'<OfOOl,l,[IIIJIWIOOESl ..... "1()01PW< 68 

Maintenance District 16 Recommended Tree Species for Planting 

2 I • c,,;,,:,,. 1, .sM. ,,,...S:s Q-t,l:l!> 3 Ne 

3 I "l!i.'S :-..,,·,uv.111a1 'Aritsor.t~l' Arislocrel callrey i;.ar I\':, 

Atb:.Jt.is 'MJ.ri,-,g' ,\A&r na rr-aij10N ~, 
0,-.rc;,si!ex H.Xl)-,:,,k s No 

5 G,,\1<e., t..-.,o;, Cr.,;i,t<o Nc 

AftoCiJ.'{X)S -~~~J_!_ Afnc:on 'P.rn a:,irc No 

8 IPl.l(,l(,l,l'.:)'lf.'t'.X/':tar:~ V.e:<i:af'I .. ,.:.am6·e ~. 
s .~li.:s:..Y.."n'W (tC.if~oak H> 

10 I Ot1Cf(;-'$ ..... :.., Cc1. :ioi'Jk No 





71 tfTl'Of )tJOl(I SIR(ET IR[EI\\STER PIA'< 

D&Jbe.,gi& risw:J. Indian 1os?1\'.'):l:I 

... ,: { .... 

11 
H<1!1droat,~1Js heo(ap.1iy,•ir:s, :,ink l'U'Tl~~t 

Ge.)·et2 {Ju1v:fJ')t~ . .6.ust•al in willow Gill~ t.:i'Jb2, girgkt: 

Koc.'rcv~~ bip.•n,-w,~, sol(:ler1ain Kot::leure,~ ta:,ic:J:~!o, Ch·oese fla111a 

~rstroem.oia in!ll~. crape rry,ile 

F21:t.,',"ISQflia x 'De.sett M~se..,·ttJ. 
Desert Musguni ~lo \>P:r·.1e 

!.~,'>'JS1t~r.nn 0011.ff.rt'.I!, BrisOOnij box 

P,',-,,.,.~ ~.,at,er,sis, Cana,>· Island pine, 

CITY C•• 00'.'llffT URBNI F~EST ~WCAGOOT Pl.AA 72 

Oi~2 ~VIC{)3~il, ir .Jit1€S! div.? 

:I' . ·.: :...a 
... ~- ,c- · ~ 

. £ «..·. ~ .-... - ~ , .. ,..,... . 

I , ._, _,(~ ....... .. ~ -. 

- -<.. 

i'ir,11~ eitj~r,'c11. Monda! pine 
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City of Downey 
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M,,~c.·k•in;; ::>in:•<!,l, Fx.~c,.l;"" S\'c-.:~t.:,,y 

Working Group 
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Funding Provided by 
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CJ CAy-,y 

D r , .. M&hlan,ance or.arid h.lBclVY • ( . .. 10 ,.:\., 

Oil 6fCll\lU[Y SIRE£! W.EI M1>1ER PUI• 2 

Introduction to the Street Tree Master Plan 

T l,,t111oll""'"'l"<lH""-'~S""""" 
Pl.n(UFl.iP).~,s;1hor""'1>>nalysu•od 
JOl.umdl.t.Ulono(lhc: u.rb:i.n.ro1~.i~ "'t11 ~1o 

'uflt~·inc ~ - ,~d shorUtrrr. urban fortSt ma~~cnl: 
10.k th il untet U'\c \ 'Jhlt.l o.: tht (Jt-y a.nd tht ('OffllTlUllfty 

1r:d promote: 1ht <nnccr,t!i ofat1$f'linable urban fores, 
mamgement l'ht UJ:.\!P .encompHses l:.ty Informal Lon 
u~ tc C&C)' on th.: b;tih k,·d of~~ n1&ntJ(l't~nt 

cur1er.tly provided h}• tht Cit}•, should st.:JMni; OfOthc:, 

facto:s :h.:mec: thr ~"'-ir-!t fn.:ntwot'k. ASl:t~l '!~i= ).fl*: 
rt.~:-. (ST.\if') MTI cxp1;nd on ,he c:onr.cpts oC ,._,,.am.a :'>I: 
urb.in fo::st minagemtnt ::,~dir-,t"tl jn r~c UPMP to suppon 

t.h.r<:.U{ipl topWlt lO,CXXll!l'tSinandlon lo incee,.-i:;elht: 

City's mt t.1noP'i c-ovr,r ti> 1~ b)· lffi\1 

Goals of the Street Tree Master Plan 

1 E1>,ure 111tC..r tar1 _ ,_ ~ ,:,.,h .,..-., .,. 

UfMP, t,ytlHf',mrina;e,M""Of rn,C.~v.Mtt ~--,arill 
needo:l ;)n(\ ...,.(l: an in,t<i,on of uwse rd<IUl<ti WOIJld o,c,riti, 
theg,utes.t net be.nei.1 W>tl\e:com:nun~ty. 

21dtntjfy •hert treu cJ., be ~.an'»d an-1 d*rmire •i:t1ropr:Eata 
lrtt spec;u :o plant on eact> slle.tl. JJ@ri4wB~·. and meol,n 

locati:)n 

3Elkc".Net, ccmmun.cl!IC to rc1,oc·n1,. ~ awn~rs, and 
Olhof Sl~olders tlOW tr~ QUMUirtj (S~IOM &re ma.:11 so they 

will un;jers.ta~ a,nd s.i.1pport Cify etf~ 



3 CIT'tOFOC,t.Nfl'Sllio;tllUU~~l(IH'~H 

lnterpr~ting the STMP (Planted Species) 

Map l. Planted Species 

Map Guidelines: 
Tl"e rn8'J 1r,fJrms wtie·e 1·ees .ar~ pl,rn1ec ~nd 
ine pe!ce1l:tie of vaca'",I 'Si:es p1.an1cc 011 eac·1 
slreet lilock, Tile i-iehe1 tti~ percen:age c: s itei 
pl,rn~ec ~bl1...e tnc' grec-'"1). ll'c- fcwcf ·.rec- plau~i "18 
or,por1oniliP:se,Y.1$lon a s.:·eet bloc<. &t·eet t·loc~~ 
vilh a 1oo1,e• :,erc.en:<'IP.e c' siles Dlbn.ed (r~d. 
<:11an~~- ar<I ~lie.,,) a·e areas. tne C1~· can ori.011:izc 
f,)r tree 01.ar,ting Tl'e tt:, t~n s~cc,.~~ tiblc that 
a::orroa:11~') 1n,s map is .Jsc-1 as a &.JiCI~ 10 
:1~:e•mi:1e ii lht -nahtenanc:e c'ir.l'ict i~ , .... i:h1,, the 
5Jec1e5 d111·e·sit1 range goal o:the JfMP zn,:J 1'",fom
tuc si,;cc,cs s~hlc.:':icu r,t:t:·n1m-?:-iti.l.tior s f:,r P:aC".h 
,na :1·.c,~r::~ :J1-.:tr :.:I (tJap 2. Vc1t:a,1 s·ta:s!. 

Method: 
"'.°"le Pleoted Soecie) mao ar:i To~ Tcr D:lst'r,t 
-·ee s:,eces were Clell'e'·ope::J ~ aril~·2ng inc- Cily 
tret in'A:'n:c:-y I:> id;~n".ily I'll': GPS IJ:::.linr ot e;,C".h 
c:,antioP, si:e ard 3ssoC:eb:d panlrng sit~ daia A. I 
~.?ta .,,as. t.~erc.?,,8to.'d 1rto oue c: 1t1e 16 M~1:1t~,;~nt:e • . . . . 
O,si,,:rs ;.,rc;·,·ic.J~I}• CIH~:rnined t:~· lh+. cl:,, Maintenance 011,tn<:t l To~ Ten (X'ISll lg Tiees 

~:·-eet Filo::.k seP,merts ~re .»sec' on 01..t,;:1~· 
~·;ailat,le obrcel data se~rateci t;- oc,:n l. de') of ir,c 
s:r~t. arlc.:. dtl.11~e~J hy relural .?nd i:;c.·n~s. <;;ur:h a!li 
Slt~I Ccr ·er$, cul-d<:-!a·:s. ::le;,d an(S$, ;,nC"./Jr n1he:1 
!e;:ar;,tc.,s in :I"~ ;Ira;: ~~mfl:nt, 

Pl.anted Sic es.:. Total Sites =%of Sites f>lantea 

Humber of tree Spe,ciff o. lbbl Spec:ie:.t ~ %(,f Oi:'-.~rict 
~ . .-....... 
c,,..-;_· 
......... " o,;...._... 
o,,..~ 

D City Bo.indary 

Occupied Tree Planting Site 

Percent of Sites Planted 
- 80%-100% 

60%· 79% 

40%-59% 

20%-39% 

0%-19% 

.. .. ,. .. 
" " .. 

:4. ..... 
... 
!l', .., . .. 
~,. ..• .. 

cm 3F OCWIE.'f~Tli'al TREE1,mmtPW4 

lnt~rpreting the STMP (Vacant Sites) 

Map 2. Vacant Sites 

Map Guidelines: 
T ,e mao dePk.ts. fTIJl~cle dat8 sets to :let~·m nc :1c 
recoc.me1a~d ·igl'I spe,:ies IC> 01a1t :w, 1n<Ji,•ic.JL1ol sh!el 
tl)c:k!i. <t,d 51",oul:I ::ie usec' es 'oll:,ws: 

L ,'~31 r~w c.JOw11 ~pprc·J11a:e ! :>?Cle$ :,:1seo .:,n 0¥efttead 
etectric.a1wire.s.cr .1flitie& ljP.!"l\if\·on lhc •"'IZC i:the S7eet 
b::i::k na$ o-.·~rt-oa.:1 ~10:ctncal wlr\:'5 ~r u·jli :cs. l>OC. 11~1' 
iden:i"'1 ... .-hic:,h tree 3De:ies ,re ao~n~ri&1~ :o p:&n: 1.110::,, i 
•Jtlity line.If 1es C e ur:ier a PQ'-'~'" lire:•. species sc1e•;t ::,11 
is1imi;cc nt:-iu~list~J -,s ·v~·. 11 roul lilyr ... es.:,•,P. 
pre~nl, ,;.isp&.eS-'N': ~lirriin11:ect (i e c.10:-:~,eari1s.~eci% 
're"":". :t e •ec:-rnire1c6d lisu. 1f t,c s1rcct nas i.;e1,)1 cm·~(. 
a fielc J~~ess1r.en1 i) recu · r~::J 10 :le .ef:·:-,1rc- f ll'c- s~c k 
loc..atic.1 has 'tc o,c91..•11t€ ef.:, ·1 :>'Ai ·huc.J u·.ilol>· i,n, 

2 , •c.:mt ly the plaMer styte .:,r:1 r•v·,e.v ne parkway 
-.1nin·:.ir· stan:;l;,rds for each spec ~s. The Pl3nter 51:'/ e 
:~lect~ :he amcJrtof e.\·en so.ace on 1he iro1.1rd :c p1ant 
a :re::i1d 1he :isr,ma;- ,n 111·11um ca:t!:gory 'i':"E=:c:ts lhE'. 
1~; . .irn>unl ()f s1);:::e re.;:;,1..i1e.:::1 by a s~ec.ific &tec.ies 
~o sr:iw ... 11:h:>ut iotetre11nP. with inYts:wc1u,~ s1..<:"l1 
JS side•,,alk) ar.d c Jros Al'!:!~,· on~· biµ ;w~:J 
11 a plar.t.:,r s;y c Iha: ,....~els ti'.~ par~w3~· l'""lini1Lm 
r~::i.Jirements, 

3 • .After oom,leur,g s:eos L Jf'ld J. stia=t r,1e c~sir+.d 
spe-::es .c Plif'l 111 tt·::-.~c,ml lr..i~ plc1,1in£ $ile 

Method: 
O\oerhe,a,j elec1·1cal a~c u:ilitv l:11€s :wtl pla:iter st~te 
are delef"ll1red D:, .anal~sis cf s.tl:tll I~ :niate•f and fiP:ld 
·1Cr1f1ca::{>:1 Si,;1:<:~! a·~ sela:le::l 'rom tl"e S:n=;,;t~.,P:ci~; _1.:;.t 
p:t!$ente~ ir 1,e UtMP . .e..i ;i>er:ies are te.vw5~ c' lh~ :ctal 
f:.11 caC".h ir.d\·,1u~I m~1nt,:,"l3n;c Clis.:·ic: llr:I lim IC'd ·n use 
r:-i nc: rr Jrfl: ll"on 'i•:e ma n:e"lar,:~ dii:·ic.ts 10 e1$l.l'C uc 011c 
scecie.i ex:.eeds 5% of ll'e t'.>l.?I Cl~>· 1r'llentory 

D'.':.11&< ..... ., 
• 1,-.h, .__M. 

~ •-.n 

~ ..... .........,.._ ,.._.,,.,,.,,. 
l., .... lf)l,o__ ,~. ,~ 

.. 
~""""~ ... » -"":.t'D"'f..,,_P .... -

4 , ,._. ......... ,O.·..i,fl#,._ ~~ ..... ~---.._..-.., 

...... ,.,,..,.,,,, ."-~0.# 

~~ 11.a..t,~ 
9 "'-"""~ eiro:;t-., 
,('I ;;.....-...... 

-... __ ,.. 

...,.,..,.~Mt..
fwl-, M':ltt.._ ,._....,.,,..._ 

- ~...,.~. ...... -·~ 

.. 
..... 

.. 
• ., 

4 
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Maintenance District 1 Planted Species 
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lj 
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"S'-· 

IAir 
':H\"C't' 

~\W t· ""'"" , .· ~~,;) 

D a~~'"""' 
• ?f..~Jt114T,.,, P1t,,·i h 

~cntofS:illi.rl .... - ..... -
- f)"..r.,: 

lo:· ... ~ 

- r,,1.1911, 

ti ' :'> -,. 
CL. "'"f"""' C 

cm •Jr 00111r1smn rr«t l'ISltR ""' 6 

Maintenance District 1 Top Ten Existing Trees 

loctllU'l>IC':"JCl:COl'\Wf!JS'. aisba,el),JJ 47 II" 
3 I Pi.~, ... s i;,.1,,arie11s,·1. c~i;ir>' h land 0111?! ,1 61, 

Llo,·,,·r1i'm~:1( sry,·1~ih'oe 'Sl\'C'ctet..rn 21 S% 

"'°""'""'"""""' a-"'""-..,.,.,..,.. Kr,er,am 20 =-~ 
6 ,Qv~ ... 'S•,'eY. H<l~·o., r., 5:"o 

,'(()f(r~,'!'r:~ J;,:IJ,:,"IM le Ch·:iese f1,i111e 18 4% 

~ I B111Ch,ch;,,,,,_.,. Kura;or' i 17 4'); 

..... av=ol,t.ochc 16 4!; 

:O 1 ·~"llt',"T!.'UL'm,:~ Jf,c,:•,:;., Cr<1J?! u'lynlc I :s 4~ 
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Maintenance District 1 Vacant Sites 
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l'llll'!ltl&-,CI: 
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cm· )F 001,!iEY STP.E£1 ll!EE. lllfiSlUI PUIN 8 

Maintenance District 1 Recommended Tree Species for Planting 

2 I Cu,;.is c;.: .. cer.sis Ll~t.m, h!.JIJUIJ 3 ~. 
3 I c.i,r1o~sis:.•f"N!a.·is De5erlv,i'.10 ..... ·•e: 

.42r.d,c~.1th1JS .'lEpr.>p.11}'.if(.•5 Pink t1•.Jm1-1e~ \'e" 

';:().~[l!'lbla t}Q8,'Y(!!~ia Ghost i:uin Ne 

€ I r~1k:tl<;C'l:2 x ·,?1!Sit!,'1 M1..•st.·~rn· Desert r ... ,J~u .... calo "e:d~ Yrs 

Ar!l,.;r~ 'l.1i.••:.•l;J' Vl(l1in;, r:-oduwa N> 

{Nibetjt,;; !:l~.c;:::c; 1nc1:if" 10$5\\'JJj ~. 
,0 i . .,os ~:.,~,r;a Mo·dell pire l\o 

tr, Jij')Lo'O/H lioLo· Tic.• t<c 
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Maintenance District 2 Planted Species 
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"ffi;T·. 

~ ..... 

ag-, 

0 a;·~•"1W'..' 
• ~~,~~$r), 

~1'Sltt~M 
- ~·llffli 
- c(ll(.1", 

Wll,,sct'l 

~-s:1\ 

- rJS.,ts 

• C M I,~ 

aTY•lHJf/,11ifiSJ>E£llRCCIYSftR•IN< 10 

Maintenance District 2 Top Ten Existing Trees 

17% 

S,Pf7:.JS tOfTl(),'\lC.ffi;.,"Jilj Quc:,n pt.Irr 38 7% 

3 I Lupnosre .... ,c.-., co11!etr:.is BrisOO>ne box 33 6% 

4 I Af,ccpvs f21'co1us M:'icar fo1r oinc 31 6% 

Arc.r,cnrophce,.,ix tur..nmgM.n.,;,.,na {ing pal'Tl 24 ~% 

6 I ~1.r-s!emofl c.it"i,,,a.·s .. ~mc::n t::cllebr Jih 21 $11 

C:,·.•.~ri.~i:f ariaca:'d.~jdes carr:it wood 20 4% 

8 I M~ ,,o,~ a.amo•'flo.·.i Soult air "ll86J'lOlie 17 3',(. 

9 j Giol(g,:1,ilob.> Girik:, 16 3% 

10 -} P..r.lJS r.·a11ari~·.·~1s Ca13()' hlanc p11e IS 3'l'. 
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Maintenance District 2 Vacant Sites 
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P.lfalar.te•ffh l '.,.!( -· U\lltllmf"ell 

........... 
- k ...... 

~ · a .. •t.•4'1 ..... .... .. - ~·-,,, ..... . 
- ~o... .... .... ·-

• > · ~ 

CIITC0 DC.'iil£1.-..UIIIIUr,smcPll.1 12 

Maintenance District 2 Recommended Tree Species for Planting 

2 J Cen:is <.•:;-;,'C~r;t,.'l's Wijlillm r?t.lo•J(; YF.!'. 

3 I T~_.•11,:/fT11 v,a•.ef i U .... , '° 
4 I Al!?_.Z.il ;,,,.,'b_1~·fl_ $'1k tfeP. No 

S I C1ssis .fgat.,.D.~."4 2r.:ld mtt:,allic·, YP.& 

,:; I ~19tt"~u.~• tcf:l-.!"\';:fl:-ee: ~. 
A~c;,1 ,~,"tfJly(:x• tiaa:.k,VJrJdaca=.iu Ne 

s I Gs>~~.~ O.:.! •.::(.JJ•tl }.l,&~r,11an w111,:::,,, No 

9 I f'ir1:..'S c;,.111,'ar.!i.ZS Cai:'la1y Isla.rid piM ~, 
: 0 I ':9:1:'l}$ ,jfx}'.JC!I r.11001.)r cc ::la~ No 
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Maintenance District 3 Planted Species 

~ 
~ ~ 

o .. k • ..., 
• ~._JluCJt"-" 

"""""•""-"-W 
- tl)!t .·o;:, 

- M -'HI. ....... ..... 
- ft·M 

UTTC,DWIElSIP.llllilUolSltlrutl 14 

Maintenance District 3 Top Ten Existing Trees 

2 AtcitCfll°?~:x ct.·1111i:•1g/1arr.:ar.~ <ir1 i;:af:n n ~x 
3 Sv~.r.Js r:i.•via,,zctr., . .,,:e Cuee., palm 73 8% 

4 I loµ.',oJ.(emcn c,.,tw:l\..'S e,11Dl.nc boll. -~~ 4% 

Ci~ri6mc.rr:11m ~ rnp'1or6 Cemi;,ho,e, )4 4 )1 

6 f .':l&'Wh.s1 .. "'!d4,' :\wp'lc!f'I ash 29 ;~ 

7 !~yz,~ So..ctemmai:,,<11• ' 28 ~ 

8 Pfr.lJS ~at'l,&f,'dAfAf Ca111)' 1s1.1onc Pine 2S J i,, 

9 'N<1!ti,:,¢:,i,1 fOC:J'lf8 Mell :an ian r:alm 25 Jj;; 

10 iK~f"t'J:Ji:1 .•1•,'::,'Jf ifO.ii~ I J•co,;nd• I 24 l5' 
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Maintenance District 3 Vacant Sites 
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_ ,ntlll'Wid 

,-111ua~..:1111 .. .,.,, 
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Cllr0fll001'f'$1llt100 U45flll,W 16 

Maintenance District 3 Recommended Tree Species for Planting 

'-lar.dl'J.~nth:JS hep(si;hfJ(,.•s Pink :r.1mpe: Yes 

3 I •"is(:,,:#;~>; 'n.vJ ~~··:_ Rec pusri pisla(: M Ne· 

t, I P)n:s ~l,'ery~r.8 'hi1socro.!· Ari~IQc.rat ~allrev pear Yes 

5 I Wo.Fiusleu10 .... r:r.nter.\J.<; Br"=:J.ar-.t tux No 

6 I o.~eo,c;,.ae Fr Jitles.$ ofio,s Yes 

Pit:,.:s :Ortefa."la lcr·l!y pine N> 

a I Pla!it1,1s n,·ex,Y.:e .. ,., Mex.::z,n $VC.i.R1C>'(' N> 

9 I OIJe."Cus eni e•',7':"1'1.'lii Erselrren re~ No 

10 I !.iputJ~,'ioi,; 1i:,u & ~, 
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Maintenance District 4 Planted Species Maintenance District 4 Top Ten Existing Trees 

- u~e,;/<oe.'!'I• 1-.,;., 

"=" · / . & .. ->-#~ · ·./_J~ ,~--~ . 
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!•Q/!QS1'.7'0.0CC,,, .. ,:o, 

1
1

~"~r-'\'f11e """ . u~' _r -~ . • ' • ' ~-·"' • 

• 

~ I', ,, '), .J ,:" '!{; _.,, '\.. . ~ S rc.o.o.cpt,n1sixcur."1"il>aml,r.a l ~1r,~alm :i4 ~1' 

/.. •,:.•<..;;< ; ' l·'1:·· ~ 7 ".:7· " .;,· . -.--- ,.. ~; ,.f"' ,.f ;.!, . , . : '\J • J - ~ · .-.:. . ! 6 C-:,,oocfl...,.,, . ~JOO> i,elm ~2 . 

:~ ·' ,!. ' . l's~' • --r-,, . . • . ' . -- -~- • " ~ J J.• r "Wl, ,,• ,,, ; F.J. •tv) < ~-- O < • ·v-•' -'.iil · · A ~£. ,, . i • ''=- ~-·-·· • ;' ~ ....... iC. ,.~ / ;j"'.:. i: .. )(. ,.;(7' ~ - . , • .,_ • I•- . ~~-· " • ,.., t , . .., -, . - ~-- .. · • n ,, , ,_ ;,-C -' • • _ ,, I " I __ , ...:,'. -~-•• • ' 

D c.,,.'°'""' 
• Clu.fo'IIJ-..,-;..,s,, 

P'IIIONltol'tl\llJl'llilfJld 
ffi • ''!~ 
ffi ,KV 

U'i-~ 

a\o-.!'J'i 

ft·* 

3% 

-- . ~-- , .- - . - ~ ~--·- . '" 
~ ~ I ~ 

. :...__.::.__ ..... 
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Maintenance District 4 Vacant Sites 
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P<O\dl'f.-•i.tr.f\.1,110 .. -. 
F'Vll!IC:.tt'fl'~t.t<t; 
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Ptl'l91$,;llt 

,-i....j<'111o4h,tf• 

Pettvi:1~;uou:,.ffl' 
......... ,,r. .. 4', 

,.,.,.,~:~ ..... ~, ..... 
>IOl'l .. u,OJt~IO(I 

I/ 
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·..:: = ..,., 
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Maintenance District 4 Recommended Tree Species for Planting 

2 I Cer~j~ c;,,r,r,em,·:s 

3 I CC!J1m00 (?~rte.r,',1io 

f'e.r;t.1',"'SOr112 x 'Dl.stt? Mvse,.1.rn' 

Pi~lach~ X red £..liSI; 

6 I Quetei,'S f rtff!J•'~nr•ii 

[);)ttM?rgi<1sisSO!J 

8 1,'<oc•lre:.i~ri2 t.~ 'lm,.;a 

9 I p;r;os e.ide.~,'ce 

lC I Quem,'$ ~~.:ru.r,·~ 

~ast~m r~al.lud 

GhOGl&ur:-, 

02~:t M•Jseurr. palo Yen::le 

Rec P1.1sh' i:•i\Ac'1e 

::nP.elrren c;.,:;k. 

111dia1, rose,,·~:-Jd 

Ctineioe :1a11l~ 1rec 

M;:,ndell pine 

C:>..~~ li'.·c cak 8 

CITYOF0011TiEY~lP.f£TTlaWASTEltfl.,IJ,i 20 

No 

No 

Ye, 
v,s 

No 

No 

"'° 
Ne 

N,o 
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Maintenance District 5 Planted Species 

o, ........ ,, 
• 02i(,,o, .. l'lt/11'1 14J 

~rl.Sb,P\tl!M - ~ ...... 

~ 

~ -· 
' ... •:,.. 

cm CF OO«t SlJU(IIRrC ·~l!R ""' 22 

Maintenance District 5 Top Ten Existing Trees 

W_"""-.,,. , ..,,... .. ,1ao palm 130 

3 '~"""'-""""""'~m.wn., l<l"'1 o,ll'I\ l ll HI 

4 ~:a.atS.')f'M'~ •s-.co;..,. 102 6,. 

5 t.a,~mu moic, Cra-:i~ myrtle. ~7 611 

6 $),--- Que-?n p,ailrn 9/) 6-r. 

1 Jr:~att,;J4 l'lifflO"l•,\M .lka<•n.13 76 5!( 

a Plstr,dt d,~ Ct-i,·;ue pl,-11ctie €~ 4% 

9 . "h,su,v,- C.na,y •~- ..... 53 • 
iO Cm.fotoWula. G111gk.o 50 3% 
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Maintenance District 5 Vacant Sites 
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- ~r.,r. 

..... - ... 21 .... , ...... ,. 

- ~~h,U:wd:11 
- FM:-,·11, .. .,'. 

- FfnlR1,:'i11o:a•'N'let 

- ~*'" 
»;F"U'11r,\No:11n,oeoo; 

-=" 
~ 

.. ~'.::.. 

~= 
~ 

a!H'OOl'/)k-YSJRCCTTRl[M,SJUPWl 24 

Maintenance District 5 Recommended Tree Species for Planting 

Cerc,s occ:du,r2,'ls Wa!1':!t11t~:.1u:J Ye.i 

AJbi.z.~ f,1i,!J,issm &ilk l'ee ,, 
4 I Gass'cS ,'eptc~ti,J:a Gcl,j rM::lallic:n Ye;; 

K'Je,·re~·:e.·i~ oel1,'~1112r.1 G~:ie1fair 1r« ,. 
6 I toC'."1c:slemo.., :-:,nrerh.,-; B·i&ba"le to~ ,. 

fy,'\J'S~•'IC."f:J.<•tJ 'Ati!-.:ac~~I' Au':>tocr.il c<1llr~1 ~· , . 
g I Ol<.!J3'tlJ!'!;r,<J1 FruiU~3oS olive "e> 

Ql.l~u.~b.;sil;Jr,·::iil lscarp:-enl Qa<. No 

lC· I cec,os oecC'J'<) Cc-ode• Cenr Ne 

~ 
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Maintenance District 6 Planted Species 

' :li:1,-.:hi,~d"' b 
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- ll(fj.~ 

• •l\-~M. 
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Cf!YlfQfil'ISl1Ull!U-- 26 

Maintenance District 6 Top Ten Existing Trees 

I 2 I Pfc.,·, """"'''-'" ...,,~pc pire 11>2 7'); 

I 3 Aca.=.0 me,'aflo,j/lO."' 311-:kwo~ .. ~~ia 127 s,.; 
fi,·.:e,'yf.:t..·.~ po!y.;ntlre.mcs S1.vc1 dcUllr 1,un·. 1~2 5% 

t.:.•ce1,)~,.,s c,~,·oulensi! R:>O ri,;~: gl-m 121 5~ 
Q ,....,,,.__,-- s. .. ~ ,, li)9 '" 7 ~~~ Ct• >0 !11YIU< 102 4 ,; 

8 U.roTIL'!:' ~ri\t,lf, Cl"intie eln1 90 4l< 

~ ?;stacle cri.1 . .,,01:, Ct,intse pist;i~h= 89 ~ % 

10 ~,',lis!f;::.-u11 c.~1t."l'n1JS I Le.Mon bo:IICD( J!>ll so 31~ 



27 CIIYOfOOWlf.Y$TRmlREEIAASIDPU\ 

Maintenance District 6 Vacant Sites 
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Maintenance District 6 Recommended Tree Species tor Planting 

s~ Ctrc:s con~r.sis 

3 I Cl?i'c;ms ,,.,,~tit 
4 I Athiz.~ ,;~···;btissir._ 

.•i I I P2rk,;t1.;nr..~ x 'Otset? ~vsevm· 

€ Otiercvs iltJ<. 

~ 
O.J,be~ 'i s•ss:;c. 

& I K:Jtdre1i!e.~ .'..\•j,k • .'la~ 

9 I 0t,ercL1s !t1gelmo1.-i,?ii 

IC I T:pwo,tip!• 

~ 

' £ .. ·~ 

E.3..5:ern r~Jud 

O~:iQ'I vlillnw 

Silk tree 

Dese1 "-'1.1seum palo ·,~,a~ 
Hollyoa<. 

hdiau fOS':!-":.1:JtJ 

C~irese 1ar:-,e t,ee 

E.ngE:lm<>o ::,r.k 

Dp.J 8 

OOY•)fOOJ,!iEYSIRE£11"El.1AAm,u>1 28 

Ne 

':'es 

Ne 

vp,-

Ne 

Ne 

Ne 

Ne 

Ne 
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Maintenance District 7 Planted Species 
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Pl>'UllllolMtll'IHfl,,f 

- K.-. • 1('1,1$ 
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a!'{lf!IO[~.-i-... ,mi- 30 

Maintenance District 7 Top Ten Existing Trees 

13/l ll% 
Arc!1cr.ropficer1ix cu11r•1o1P.~..,.mia!H1 I Kint Dtlf'I" as ~" 
lea.~,- 1 .... xn1:o-,s1, 42 3'4 

M,axica"l ran c,alr a3 Jf, 

Q.ue,~n ~3l"n 38 .3% 
NricA :t Ja,n pi Pe l5 31> 

t.:hfnes.e etm 32 2% 
J~ciarand3 30 21' 
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Maintenance District 7 Vacant Sites 
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CIIY c, oow•;y !!Rm IRECI\\STEft ,.... 32 

Maintenance District 7 Recommended Tree Species for Planting 

~~:d,.-U, 
1,Grtik) ~ Ne 

6 A,'!JiZ•'J .:J/illr.s.s11·: ~ilk t,.., N,> 

.~ceir~:J'"!'i,1 l~'F.:nr.e@ Ct111olSe fl:,111-?.:·~ No 

a I ?jr:a,'$ tj,·, .. ,.v:?. Mo:-1~1.1 :i .ne Ne 

s . P'""-'f :«,'!YoM Ttr1YpS°.e ""' 
lO I P1s1.Je.ia c.'1.',11::,s.•s Ch ,,.,.;c:: pi~tzC.'ll! ~. 
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Maintenance District 8 Planted Species 
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mYOI-Sllmlll£ .. SltJIU'I 34 

Maintenance District 8 Top Ten Existing Trees 

I 2 (oplJOstC!'IC,":' :onfe.111s B·iot,o-., bo< 1:1 

I J Pi,11.1s ~d.iar,Wn~il C'anar,' lsldnc. p.n~ 7'l 71:: 

I 4 ;.r,ocp':.Js t.i.i.:,cus. A~lc11r terr pine 74 6% 
I ; ,Sy11£,~.is r::i.•,utzctr.1,.,,'i Qurier J,:alm ~1 ·~ 

5 Afc.~cu.~<o?,"ti,~ !Or. po\'n ';,) 4" 
Pfstri,cl.t>,,J/5 Ct.lr-piSIZ::lle 46 4% 

8 ,'W.:,g-io.tiap/ifl(lt'/iot~ SOI.. tne"'n rr ,c.;n:l,i3 42 . .,. 
9 11Cti:ra.;ocru "1Jl'.eon!l':',"J:;.•s Chllal~ l ·l 3% 

10 l Cir.110.~1..;r.:u','I> CllnlJhoriJ <:,m~'"ior 3' 3% 
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Maintenance District 8 Vacant Sites 
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QIY~'O<J•~SIR[OIR'l[YISltJ<PtN< 36 

Maintenance District 8 Recommended Tree Species for Planting 

2 I ce,c.•s ~;;c.'de,,,,'a,'is Wester, redbud Y~s 

l I x Chi!ol~ ~shA:en~n1is Ch1lal;:,a No 

Pantir.sonia x ·Dt~er. Muscu.1,' OeSert MJseU"l ~:)'JC':d•) \'es 

S I A,'!J..Zi.7i_olltJ11ssir. Sil~ ·re,e Ne 

6 I Kce.'.~c:!eri1 pan.•=11Mt~ Golder,r.:,in :MP. Ne 

7 I C-e,'ie,*i:lttJfll,·(o.•.;;, AJ:st•~la.11 •1111,u ..... Ne 

s IKo.!h11<J1et1111i1p,,_ • .,,, Chiie~e flar·~ t•ee Ne 

9 J ,oi,1(,.'$ c~,?Bri,.r.sis Cs! nary 1slan:'I J1nf': No 

:O I .;!~fC.:.'S SIJ!l~r C:>1k Ca( No 
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• 

Maintenance District 9 Planted Species 
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IIITCJ""'1C-Ollfl - llM 38 

Maintenance District 9 Top Ten Existing Trees 

2 , .C: .. p.ih1ss .,.,·~~·ol;) 'R:~>Granc:e' ran .. Tex~'ioh ua 8% 

J Aln":pus ia.'':4tl/$ Ar·lca, l .!1n µ,uc 109 77' 
4 U:iu,'damtat S:V:'»crflw Swoo:i;.um E6 4% 

5 F'ir:1is ~,·cmrk:a Medell phf! llO 4 };. 

6 F.'»itt'JS~..ast1<:M '~ f1.~· P.&t·M.«l ash 57 4,1 

7 ! ~ ~ -IC)a c,-~ SI 3 '1; 

8 Xir,~.'118 conge,:• Sr.In) J<YkNr-• SI 3% 

9 K':,el~ti!C."i.a b/pk,.i,a, Cl"lnese ' l.1me 49 3% 

1r, Pru, .. ·vs ~·~ro.•;~,;,,,., Ca·l'lli"ia la•Jr,1 :herl)· <la 3% 
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Maintenance District 9 Vacant Sites 
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CITY OF OOA!i!Y SW.EEi iRE! Iv.ml< PtJ.11 40 

Maintenance District 9 Recommended Tree Species for Planting 

Ce1.:1S CXC1cJC11:.t),',•s Wc!~lf::inr':'t.l:.iu:J '"'ei 

Atbi.Jlvs 'rn<J:'lr:a· Marino n,ac,c'1a Ne 

.'(oe.'r~1'etie i;::mic:~.,(:J3 G:11Cen·ai1 tree Ne, 

:I I Qt.•s1r::,;;ife't Hcll~·o,sk N> 

~ I ~j,;/<JC!1.:2 X ({;C .t.:.OS}I ~.it; Pl:sh' i,; ~~ac"'1e ~. 
A~c.'-i mg,'o:,!IXvi'o.., 31~C".kw,:,:i:1 aca,:i3 ~. 

~ I G~{/t:,"2 {luN,;fo.,.ia Au::.trc:1111,n wW,O'tl Ne 

~ I Pinus :.::m~ta/lJ T,:.~re;· pine Ne 

10 I OfJ'-l'f..'JS s .. ,.c~r Co"k oak s N> 
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Maintenance District 10 Planted Species 
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Ol'Y'lf-lEYS1'1£1W.E!!l'<l!Rf1J,• 42 

Maintenance District 10 Top Ten Existing Trees 

3 I ffak:inv, v..o.r-.:ti,,,1 'Rio C1art14f 56 IQ,; 

~ I .lacb:'lr.((1 mimc;,silo.'.OJt 41 7% 

C.,,~'~ kt'TIGI? ::i/Ti"\C.'!> 2~ 4% 

6 A.'((>,--P,Ai..~ A'r".can °efn p.-,e 23 4l< 

1r., !af\io;;s.-s ,';;unn.& W.a~r E,w:, ?3 o ; 

~ I Pt,o11:nrc}cJCl'/,'i,"efJ C3le p111r· 20 3% 

9 I (/1$l1ir.¥}_2!]J.3 .~b, .. SIH Ma>:ICJ"'I IS,r ,;,ill"' LO 3% 

:o I t..._'1>1ro<.,,..,,.1·a•·Pr< ::iri<critpC. '":,y"de 18 31', 
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Maintenance District 10 Vacant Sites 
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CITYOFOO'\I..IIEYSlli.1Illli'£Ellfi'.mllPW4 44 

Maintenance District 10 Recommended Tree Species for Planting 

Yo,: 

2 I Hi'r.d:~•11.':1.;s hep[tJDl?Jll'·'"s ~irk t1umc,et Ye5 

x Ch,t~·~ ic?sh.\",.,ti?ns,'s Ct-il~ln~. Ne 

a, .... e:c,:.,;i,'e~ Hc11:;oe-1. No 

CiJSS.~ 'eo!Oi,•w,•ta Gold me.:::l~llior, ,·~:. 
$i,'l~ C bi,'oba Ci,~..:· No 

A:~r:.';. me~,"'10Xt_or ~lt:1-:wooj au.tis ,. 
'!S I Ge,;·u.e i~rvifclf.a A1.!io~rzli<111·,v1ilc·t1 No 

9 J Pi,'lUS :c,.~~6M l:J,r~,pire N,~ 

~o J '::ed:.Jr! d£1xict2 :P:oc.:or Cl~-:tsr No 
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Maintenance District 11 Planted Species 
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an or OIY,llicr mm mcc w.m "'" 46 

Maintenance District 11 Top Ten Existing Trees 

I...Age(sucemiii i110,'ct, 

3 I locltosc,r.r0:, a;nf':!r.us 3·i~ba1e 00.I(. 8] ~% 
4 I CDllis!emcn ci(T,',-,,.,5 _cmo:, t.ornctxust· 4& ~I( 

S I ix21~.·1'.J,1 :l.'itr:osifr.lia Jacar<onda ,2 >1' 
6 I Cit:'(lr.'rT'l(),':':'l.',1)~r,;B:.')'J(~ C<!m:,l'\,:,r 38 41' 

M1g,r,c1,a ~ iJn~it.'oa. Sol.t~r. 'Tlaenoll.? 2/ 3% 
a I X Chj,~.·;,.a ,'4?shite,?fe'I!·~ Cnital1,:a <~ 3% 
9 I Sy4gf'JS tcmaNo.'f.VJr..iP. Ql~er pal'Tl 26 3% 
10 I t;g ..... ~~~~.~~IJ{,.,. Glcss.,. prrtet a 2% 
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Maintenance District 11 Vacant Sites 
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CIT\' OF IY.ll'lllc\' l!RCCT IRCC lv.sTE/l PL'/1 48 

Maintenance District 11 Recommended Tree Species for Planting 

~ 

2 I fler.d1;mll':1.:s l":~Olac.'1y,'.'1,'S Pirik l1un11>et ':'P:S. 

3 I Pyt1is :2,·1e.-y2n1, ·,1.,;uoc18f Aristoc.1al :;alhey pear No 

ta I Ar!l,:!!JS. ·in~.rine• M~rina ma::l1ona No 

5 ( Qt,?/C(}S l·~ riolh• n~k ~. 
6 I G3SS~ itptoo'l:i•'a G,:,l!I '.'1Cd tll :,n y~~ 

7 I A~·.;,cfo meia,".10,tyion Sl8ckwocd ctc.:<1c.:ia No 

8 I P(a:~r•vs ~x,'t.·.r!1c1 M~x.czn s~mc~ No 

9 I Qi,etcus .'1.:s.:.ictmie ::sca1omtnt oak ~. 
10 ( Q~l_f.JSSl:ber CorK.u«. Ne 

~~~ 

~ 

• ' •• !.".. 
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Maintenance District 12 Planted Species 
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anc,o,,.1EU111UT'l!lllllSllru.• 50 

Maintenance District 12 Top Ten Existing Trees 

l.;ce:~'l(~(tt,1.; .'flitX, Crioa -n,-rtfe 8S .~ 
J (}(«.tJS &irvifcl.~ Ch1 riric clrr, 7~ g.,, 

4 J1f'rt:.cpo.Js(;rit:,;,t-.•J African "ern pi,·-~ 44 Jl, 

~ Cycos rt-1'0/!JttJ ~ OP,lm 42 41' 

6 ·""""'-d>r.>m!• c::t,j.,...~ 38 4~ 

' ~ .JS,"::JmlH".mli-v. C).....- Jr,af1R JS 4% 

a Cv"niocs.:.~ c,r:ac~;,;,,Jes Qr:,r•,IOQd l< 3), 

; LODl10S,"3"1C,".I :Ol?(f.rfl..'11 8rl11Ja11c, OOX $1 3% 

10 LiqcJicjp_mber Sltt&r:1ffv11 Swu iau-:i ~ 3,% 



S1 all OF 1mA1£,sr,((lll££1l1'1'EI< , ... , 

Maintenance District 12 Vacant Sites 
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tllYCFOOWlEYSIT.allR£EN>.STCRFtAH 52 

Maintenance District 12 Recommended Tree Species for Planting 

2 I A ~li,·ttJIPu ,"41ll1<e,-.~r,s;~ Chit.alp:\ Ne 

.Pyr:JS c;,JjP()'dM ·Aritsocror Af Hoca~l c~11~e, pea( Ne 

:.°i:l~·.Vt •'eµ(QJ.;,~.'a Golc med:,11:or VP~ 

Sit•!<gc bi1'ClJ8 G.ir,ikn "lo 

€ 1.11:~!:1.; me~r.ox-ffo,-, Blac.cvm1 acacia N, 

Gc.·:/~rc,:;.t)n'i'rC,','c,• A.vsl·arao will:i•.,• N;,i 

8 I Pl1l~tJti> me11ica1.•1 \.t~i::~11 '):,~~ff'lC·'C ,. 
., l Cf.(}t(,.'SfJ:or/a!;j Jecdc: Cedi r 8 ,. 
10 1u,1e-:l!,1sa~ .•fo.•.{J Coa&: li"e o,,:i.;, Ne 
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Maintenance District 13 Planted Species 
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mr•Jrowm,~~wnm~IJSJE.RPW 54 

Maintenance District 13 Top Ten Existing Trees 

9% 

Fr8,x,'nvs ~llll,'!1~ ·R·,o 3·~nde • 6'' 

3 I Af,cc.:,..,·s fa,'c~:us Ahcar f,a,n pine 6? ;-,, 

Jace,~n..1r. mimr.~i.'r.l,a J.acar~ncia sa L'l', 

S J Pis,'4)c:8, clM~f'fs~ Cl'.11":':)e 1,.1lst2cne 5S 4); 

6 I Sy.s..£1.'i..'S rc~,-,zr-,/N,-,," Qm=.~n D~IIT ,, 4% 

7 I t.ir:.110."r.':Jm:Jm camf:!:_'IC/'4 Cc1r:1pnor S4 4% 

3. I t.Jo11.v:Jr,mb.t srp~cillUA s ..... P.et,sum S'l .,,, 
9 I fr.Jx.o'rt'.JS al1£~s1,:ic.'Ja ·~a_¥\'-':):-itr rl:a)•,,•ood ai1-i 49 4% 

l O J Magrt,,J.•i:, gt&.'IG1ifa'or# S-Jut~,ern 111'-i:ir:ha 49 4% 
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Maintenance District 13 Vacant Sites 
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Maintenance District 13 Recommended Tree Species for Planting 

2 I Cn»ocsls "1><•its 
3 I Tr,~~ ,'auri'lil 'tVOlf,r 1u-i 

GC.,Yf'flb~ 11oa(rerir1j_~ G~oi l 8:Jn1 --....... ...- G11Cm~Mll t ee ; 

6 I Pa(.'f,,(.JG,"1t. ;t m ~si?.1 Mt.:J6.Jm' Oe:,ert Mwe-um ;iofo ven:fe 

A,"W,\1$ 'IA111i11tJ' V.ar 114 ,r b1".'one 

?JS1ot..,.. t·h.ir;e,i;,,.:; Ct'ira&e. pis.la..:::ic 

=fid .. 'fu "'--:o ttol:e,i,: ti·~~· Tr,u 

OJY0iOOOT<!:Y!lllE£1 1"UMIIID! PlAN 56 
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NO 

No 

Ye> 
No 

No 
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No 

- - -- 1 
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Maintenance District 14 Planted Species 
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CIIYC'l><lWk,:VSIRE£11R[[IMSTEJIFV.• S8 

Maintenance District 14 Top Ten Existing Trees 

7% 

3 I M2gt10.'ia gr;,,'lOJ'fic.~ SJul~ern n·.<!.gfl:ha l11 6% 

4 I C1r.NJ.r.otn:Jm ca.-:-:.o.ticrJ r.Am·Jhor 99 ~" 
Jacitar.o~ mimcsi.'ol,'.1 J.aca,~n:.la 82 4% 

6 11 iq1i,adm0!!._sr;roc.:.1)1.~ SYte~:g.11 79 4% 

Pirios C8t>.ar:ensis Ca1af)' hlao,:I pine 7<; 4% 

8 I ,C'r;uir,tJ~~ S(f{ofi~ "Ro"jWOCd" ~,,x;,.")('lash 73 4% 

9 I Pis!oc.~ c'ii."le:ms en ne-se pis~c.:-ie 4% ?.~ 

lC l i..l~t,troti.::,~• 1,· ... J/:·a Crape rryrtl~ 63 3% 
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Maintenance District 14 Vacant Sites 
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C11Y ·lF DON<rrn,m lllE!. "'ro PIJdl 60 

Maintenance District 14 Recommended Tree Species for Planting 

2 I c,::is codrocer.s:s I e:11~1ctn "f::ih1..d 3 ''es. 
3 I .o,sr,cti,~ ~ '!·:a ~utJ,' Red Pui h :ih,t.a:l"e ~ N,:, 

4 I (OP,,0<1£'moc. o,ni,:tvs ':!111::,ar.e tox 5 ~-
s O't•W-"'~ Ftu.dt-s1, Jtte 7 ... 6 , ...... _ T~r~pr~ ] No 

0~·1,cus engclmJnni'i F1·1e1, .. iu ca·<1. ~. 
S I Ou•·.~u, suher C:ir\i. CIH 7 "'· 
9 I QIJf:tC!JS agiiQ,',:a Coastli,.~".)tk 8 No 

. O , ~tfp:, li:,u I 8 I .. 
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Maintenance District 15 Planted Species 
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QIY~'OOl'!iclSIRCOl'9:MISIUPWi 62 

Maintenance District 15 Top Ten Existing Trees 

8% 
2 I f'ill..is ca.,arier.sis 8% 
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MEMORANDUM OF UNDERSTANDING BETWEEN 
THE CITY OF DOWNEY AND 

THE DOWNEY CITY EMPLOYEES' ASSOCIATION - MISCELLANEOUS UNIT 
 
 

ARTICLE I 
 

RECOGNITION 
 

Pursuant to the provisions of the Employee Relations Ordinance of the City of Downey, 
the City of Downey (hereinafter called the "City") has recognized the Downey City Employees' 
Association (hereinafter called the "Association") as the recognized majority representative of all 
full-time employees and one “grandfathered” part-time employee (who worked an average of 30 
hours per week for a period of time) covered in a classification listed on Exhibit A. The City has 
recognized the Association for the purpose of meeting its obligations under the Meyers-Milias-
Brown Act, Government Code Section 3500 etc. seq. and the Employee Relations Ordinance of 
the City when City rules, regulations or laws affecting wages, hours or other terms and 
conditions of employment are amended or changed. 

 
 

ARTICLE II 
 

NON-DISCRIMINATION 
 

Section 1. The parties mutually recognize and agree to protect the rights of all 
employees hereby to join and/or participate in protected Association activities or to refrain from 
joining or participating in protected activities in accordance with the Employee Relations 
Ordinance and Government Code Sections 3500 and 3511. 

 
Section 2. The City and the Association agree that they shall not discriminate against 

any employee because of race, color, sex, marital status, age, national origin, political or 
religious opinions or affiliations. The City and the Association shall reopen any provision of this 
Agreement for the purpose of complying with any final order of a federal or state agency or court 
of competent jurisdiction requiring a modification or change in any provision or provisions of this 
Agreement in compliance with state or federal anti-discrimination laws. 

 
Section 3. Whenever the masculine gender is used in this Agreement, it shall be 

understood to include the feminine gender. 
 
Section 4. The City and the Association agree to comply with applicable federal and 

state laws and regulations regarding the employment of the disabled. 
 
 

ARTICLE III 
 

BASIC COMPENSATION PLAN 

Section 1. Salary Increases. 
 

A. Employees in classifications covered by this Memorandum of Understanding as 
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referenced in Exhibit A shall receive the following pay increases based on the following pay 
range adjustments:  

 
1. Effective the start of the pay period that includes April 1, 2021, a two percent 

(2%) across the board base pay range increase. 
 

2. Effective the start of the pay period that includes April 1, 2022, a two percent 
(2%) across the board base pay range increase.  

Section 2. The Plan of Salary Schedules. 
 

A. Description of Schedules. The pay plan consists of a set of monthly/hourly pay 
schedules. Each schedule is designated by a schedule number. Each schedule consists of five 
(5) steps of monthly/hourly compensation, each of which is designated by a step letter. 

 
B. Hourly Equivalent Calculation. For payroll purposes, the hourly equivalent of a 

monthly rate shall be computed by dividing the monthly rate by 173.333 hours worked per 
month (40 hours per week times 52 weeks in a year divided by 12 months in a year). 

Section 3. Eligibility for Merit Salary Advancement. 
 

A. Eligibility for Salary Step Increases. 
 

1. Salary step increases shall be considered on a merit basis only, and then only at 
the following times, and in accordance with subsection B below. 
 

2. All full time appointments shall be made at the first step of the salary schedule 
assigned that class, unless prior written approval of the City Manager is obtained 
for appointments at a higher step in the assigned schedule. 
 

3. No salary advancements shall be made so as to exceed the maximum rate 
established in the salary schedule for the class to which the employee's position 
is allocated. 

 
B. Qualification for Salary Step Advancement. 

 
1. Advancement shall not be automatic but, shall be based upon merit, dependent 

upon increased service value of an employee to the City as exemplified by 
recommendations of his supervisor, length of service, performance record, 
special training undertaken, and other objective evidence. 
 

2. Only employees rated as meeting the standard of work performance expected of 
City employees shall be qualified to advance to the salary steps B, C, D and E. 
 

3. If an employee does not receive a merit increase as a result of the performance 
evaluation, the employee may appeal through the grievance procedure. 

 
C. Merit Evaluation. 

 
1. Every employee shall receive an objective, written job performance rating, no 
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sooner than three (3) weeks before, no later than five (5) working days before the 
date of eligibility for each salary step, merit longevity or hourly increase, and 
annually thereafter, and upon a change of employment status. Nothing in this 
Section shall prohibit the department head or authorized supervisor from giving 
an additional objective rating to an employee between those periods of time 
described in this Section. 
 

2. It shall be the duty of the department head to delegate the responsibility of every 
employee’s rating to that level of supervision having immediate knowledge of the 
employee's work. An employee shall be rated by his immediate supervisor and 
that rating shall be reviewed by the department head. 

Section 4. Salary Schedule Step Reduction. Whenever an employee's work 
performance falls below the level for which a step increase was granted, an employee's 
authorized pay may be reduced to the employee's previous step rate under written procedures 
established by the City for demotions and reduction in pay. 

Section 5. Longevity Pay. 
 

A. Eligibility for Longevity Pay. As early as at least July 1, 2011, regular employees 
who have completed ten (10) and twenty (20) years of service with the City of Downey have and 
shall continue to receive longevity pay adjustments as follows: 
 

Service  Compensation Adjustment 
  
 10 years 5.5000%  
 20 years 8.4020%  
 

Longevity pay is effective the start of the pay period that includes the ten (10) or twenty 
(20) year anniversary date. Such pay is not cumulative. 

Qualification for Merit Longevity Lump Sum Payment.  Employees covered under 
the First Tier Retirement Formula as outlined in Article XV Section II who receives or will receive 
Longevity Pay shall also qualify to receive a one-time annual Merit Longevity Lump Sum 
Payment in connection with their annual evaluation pursuant to Administrative Regulation 436 in 
which their performance evaluation rating is “meets standards” or above.  The Merit Longevity 
Lump Sum Payment value is eight hundred seventy dollars ($870.00).   

Section 6. Eligibility for Promotion Increases. 
 

A. Any employee receiving a promotion shall receive a salary increase equivalent to 
one pay step (5.5%), or shall be placed on the first step of the salary schedule for the class to 
which he is promoted, whichever is greater. 

 
B. Any employee receiving a promotion who would otherwise have been eligible to 

receive a merit increase within sixty (60) days of the effective date of such promotion, shall be 
granted the merit increase prior to the application of provision A of this Section. 

Section 7. Acting Pay. An employee who has been designated by the Department 
Head or his designee to serve in an acting capacity for sixty (60) consecutive work days or more 
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to fill an authorized budgeted position that is temporarily vacant shall receive Step A of the pay 
range for the classification or five and one-half percent (5.5%), whichever is greater. An 
employee designated to serve in an acting capacity is deemed qualified to perform the full range 
of duties and responsibilities required of the position. Service in an acting capacity shall not be 
used as a basis for, or in support of, a request for reclassification. 

Section 8. Out-Of-Class Pay. An employee may be assigned by the department head 
to serve temporarily in an out-of-class assignment. An out-of-class assignment is distinguished 
from an acting designation by the performance of limited duties and responsibilities that are 
above an employee’s regular job duties. The selection of an employee for an out-of-
classification assignment shall be at the discretion of the Department Head or designee. A 
temporary out-of-class pay differential of five and one-half percent (5.5%) shall be authorized 
with advance approval by the Department Head when an employee is designated and 
scheduled to work in an out-of-class assignment. Paid holidays shall be considered as days 
actually worked. Other forms of authorized leave such as sick leave, emergency leave, and 
vacation shall not be considered as days actually worked. 

Section 9. Bilingual Pay. Employees required to speak or translate Spanish as part of 
their regular duties will be compensated seventy dollars ($70.00) per bi-weekly pay period. The 
Assistant City Manager has the authority and discretion to assign and/or remove this bonus up 
to budget authority. To be eligible for this assignment, the employee must pass a conversational 
examination administered by a certified interpreter or an employee who has been certified by 
the Human Resources Director to administer such examination.  

Section 10. Supervising Librarian Assignment Pay (Supervisory Premium). The 
Department Head shall have the authority and discretion, up to budget authority, to designate 
and/or remove any Librarian who is routinely and consistently performing supervisory duties as 
a “Supervising Librarian”. The Department Head will have the authority to establish job 
requirements and duties for “Supervising Librarian”. A Librarian designated and assigned as a 
“Supervising Librarian” shall receive eight and one-quarter percent (8.25%) of their base hourly 
rate of pay while assigned as a Supervising Librarian. The Association and its members 
understand, agree, and acknowledge that should a Librarian transfer and discontinue 
“supervising” that the discontinuance of this assignment pay does not constitute a punitive 
action. The City and Association agree that a Librarian who is removed from the supervising 
assignment shall be entitled to grieve the removal, but, in no instance shall be allowed to grieve 
beyond “Step Three” of the grievance procedure contained in this Memorandum of 
Understanding. 

Section 11. Water System Operator Certificate Pay. Employees who are assigned to 
the Utilities Division shall receive additional compensation at the following rates of pay upon 
attainment of the following California Water Resources Control Board and California Water 
Environment Association certificate series: 
 

A. Certificate Level I Pay - An employee who obtains and maintains a valid Distribution 
I, Treatment I or a California Water Environment Association (CWEA) Collection System 
Maintenance I certificate shall be eligible to receive Certificate Pay at the rate of one hundred 
and fifteen dollars ($115.00) per month. 

 
B. Certificate Level II Pay - An employee who obtains and maintains a valid 

Distribution II, Treatment II, or a California Water Environment Association (CWEA) Collection 
System Maintenance II certificate shall be eligible to receive Certificate Pay at the rate of two 
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hundred and sixty-five dollars ($265.00) per month. 
 
C. Certificate Level III Pay - An employee who obtains and maintains a valid 

Distribution III, Treatment III, or a California Water Environment Association (CWEA) Collection 
System Maintenance III certificate shall be eligible to receive Certificate Pay at the rate of two 
hundred and ninety-five dollars ($295.00) per month. 

 
D. An employee is entitled to receive only one level of Certificate Pay provided under 

Sections A, B, and C above. 
 
E. An employee who receives Certificate Pay in accordance with sections A-C above 

who obtains and maintains an additional valid Distribution, Treatment, or CWEA Grade II or 
higher certificate in a series other than the one compensated in A-C above, shall receive an 
additional thirty dollars ($30.00) per month.  

 
F. No additional compensation shall be granted for higher level certificates not included 

above. 
 
G. An employee shall immediately notify their supervisor if they have lost their 

certification for any reason. Failure to maintain the appropriate certificate will result in the loss of 
certificate pay as well as additional appropriate personnel action. 

Section 12. Hazardous Material/Fire Inspector. Effective July 2, 2007, the pay range 
for the position is to be adjusted and maintained at a minimum of five and one-half percent 
(5.5%) above top step of the designated pay range for the position of Fire Engineer (40-Hour). 
In addition to regular compensation, an employee in the position shall be eligible to receive the 
following special compensation: Two hundred dollars ($200.00) each year for uniform 
purchases and twenty dollars ($20.00) per month for uniform and accessory maintenance and 
five and one-half percent (5.5%) above their regular rate of pay for a valid Fire Inspector 
certification Level I or II.  

Section 13. Fire Mechanic Pay (Education Incentive). Effective the pay period that 
includes August 28, 2001, the Fire Chief has the authority and discretion to designate and/or 
remove any covered employee who has obtained the Fire Mechanic II certificate from the 
California Fire Mechanic Academy, or equivalent, as a Fire Mechanic II, up to authorized 
budget. An employee who is designated Fire Mechanic II shall receive five and one-half percent 
(5.5%) per pay period as additional compensation above their hourly base rate of pay. In order 
to maintain eligibility for Fire Mechanic Pay, employees must satisfactorily complete additional 
training as may be required by the Fire Chief.  

Section 14. Pesticide Applicator’s License Pay (Applicator Differential). Effective 
May 7, 2018, the Public Works Supervisor who is so assigned and qualified shall receive 
Pesticide Applicator’s License Pay of one hundred dollars ($100.00) per month above his 
regular rate of pay. This compensation is provided to the Public Works Supervisor who is 
required to maintain a Qualified Pesticide Applicator’s Certificate.   

Section 15. Commercial Licensed Driver Pay. Effective May 7, 2018, an employee in 
the classification of Public Works Supervisor or Assistant Superintendent who possesses and 
maintains a valid Class A or Class B Commercial Driver’s License will be compensated as 
follows: 
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Class A – Seventy-five dollars ($75.00) per month 
Class B – Twenty-five dollars ($25.00) per month  

 
It is the responsibility of the employee to maintain a valid Commercial Driver’s License 

under this provision to qualify for this pay. Should an employee receiving Commercial Driver’s 
License pay no longer maintain a valid qualifying license, he must contact Human Resources 
immediately to provide notification.  

Section 16. Safety Shoe Allowance. Effective May 7, 2018, those employees who are 
required or may on an occasional basis be required to wear foot protection due to the duties or 
assignment of his position, shall be reimbursed based on Department Head approval for the 
purchase of approved safety shoes only up to an annual budget limit of two hundred dollars 
($200.00). Any unused amount in one fiscal year shall not be carried over to the next fiscal year. 
Such reimbursement shall be made upon presentation by the employee of an itemized receipt 
describing the safety shoe purchased. 

Section 17. Calculating the Value of Special Compensation (Spec Comp). 
Beginning or earlier than July 1, 2011, the values of the following special compensation items 
are calculated using a compounding method that calculates them in the following order: (1) 
Longevity Pay; (2) Supervising Librarian Pay (Supervisory Premium); (3) Fire Mechanic Pay 
(Education Incentive). Any other special compensation items are not included in the 
compounding calculation.  

 
If the employee receives one or more of the special compensation items subject to 

compounding referenced above, the one that is highest in the order above is calculated first, as 
the applicable percent of the base hourly rate of pay. For each additional special compensation 
item on the list above, the value shall be determined by multiplying the next one received in the 
above order as a percentage of the base hourly rate of pay plus the value of the special 
compensation items already calculated under this method.  
  

An example of the calculation method for a Librarian who works eighty (80) hours in a 
two week pay period is as follows: 
 

Employee Base Hourly Rate $ 34.1997    Reportable Earnings @ 80 Hours      $2,735.98 
 

1.  Longevity Pay (8.4020%)           Spec Comp Earnings                     $   229.88 
2.  Supervising Librarian Pay (8.25 %)     Spec Comp Earnings                     $   244.68 
     (Supervisory Premium) 

Section 18. Uniforms. Departments have established uniform standards for designated 
classifications that are required to wear uniforms in the performance of essential job duties. 
Upon employment, the City shall provide each employee in a classification that is required to 
wear a uniform (shirt, skirt, jacket, or trouser) and other uniform gear as required by 
departmental guidelines. Thereafter, uniforms shall be replaced on an as needed basis as 
determined by each of the departments. 
 

A. The monetary value for the purchase and/or rental and maintenance of uniforms 
through City-contracted uniform providers is reportable to CalPERS as “special compensation.” 
This excludes items that are for personal health and safety such as protective garments and 
safety shoes. In accordance with the Public Employees’ Pension Reform Act (Government 
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Code Section 7522 et. seq.) the reporting of uniform and maintenance value as “special 
compensation” for CalPERS members hired on or after January 1, 2013 is prohibited. 

 
B. The parties agree that effective July 1, 2011, the average annual cost incurred by the 

City for the purchase and/or rental, and maintenance of employee uniforms will be reported as 
special compensation pursuant to Section 571(a)(5) of the CalPERS regulations. The amount 
reportable for the purchase and/or rental and maintenance of uniforms is based on the average 
annual cost paid for by the City for each employee over fiscal years: FY 2014-2015, FY2015-
2016, and FY 2016-2017, and shall not exceed five hundred dollars ($500.00). The annual 
amount shall be reported on a per bi-weekly pay period basis. 

 
 

ARTICLE IV 
 

WORK WEEK 

Section 1. Work Week. The regular work week for all employees covered by this 
Agreement shall be forty (40) hours per week within a designated seven day work period. 
 

A. 9/80 Work Schedule. The work schedule provides eighty (80) hours of scheduled 
work in a two-week pay period: In one week the employee works four nine-hour days and one 
eight-hour day; in the other week, the employee works four nine-hour days with one day off. In 
this work schedule, the eight-hour work day and the day off is the same day of the week which 
normally is a Friday or a Monday. The work week for Federal Labor Standards Act (FLSA) 
overtime purposes shall be established as starting four hours into the shift of the eight-hour 
work day. Management shall maintain the right to schedule employee’s workdays, start and end 
times, establishing FLSA work weeks, etc. 

 
B. Employees with hardships may request to their department head to stay on the five 

eight-hour work days per week schedule. If the request is denied, the Association and City 
agree that the only appeal shall be to the Assistant City Manager. The decision of the Assistant 
City Manager shall be final with no further appeal. 

 
C. Management shall retain the right to modify the work schedule, including but not 

limited to, returning to a schedule of five eight-hour work days per week (40 hours per week); 
provided that the City provides written notice to the Association and employees at least twelve 
(12) weeks prior to implementing the change. 

Section 2. 4/10 Work Schedule. 
 

A. Subject to advance approval by the City Manager, certain classifications in the 
Police and Fire Departments may be permitted to work a 4/10 work schedule. 
 
1. The 4/10 work schedule consists of four (4) work days of ten (10) hour shifts, 

excluding a one hour meal period per shift, within a seven (7) day work period for 
a total of forty (40) hours worked in the designated work week.  

Section 3. Voluntary Reduction of Full Time Hours. 
 

A. A department head may grant a request from a full time employee to reduce their 
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work hours below forty (40) hours in a "work week." Employees may request reductions of up to, 
but not to exceed sixteen (16) hours in a two-week pay period. This Section shall not apply to 
employees who request reductions of more than sixteen (16) hours in a two-week pay period. 

  
B. Employees who participate in this voluntary program shall maintain their status of 

"full time" with all the normal rights and privileges that status holds unless specifically altered by 
this Section. 

 
C. Employees who are granted a reduction shall have salary reduced in proportion to 

the reduced hours or shall be paid for the actual hours worked. 
 

D. The City shall continue contributions to medical benefits as outlined in this 
Memorandum of Understanding. 

 
E. Leave time benefits such as vacation, sick leave, and holidays shall be reduced in 

proportion to the hours worked. 
 
F. All approved programs shall begin on the first Monday in the month that begins a 

two-week pay period. Employees approved for this program shall be required to remain on the 
reduced work schedule for at least two full pay periods. Employees shall only make two 
requests/changes per fiscal year. 

 
G. Nothing in this Section shall diminish management rights to schedule working hours, 

starting times, the number of hours worked, nor right to refuse requests, nor other rights as 
previously reserved. 
 
 

ARTICLE V 
 

OVERTIME 

Section 1. Compensation for Overtime. All approved overtime worked by an employee 
in excess of forty (40) in the employee's work week shall be paid at the rate of one and one-half 
(1.5) the employee's regular hourly rate of pay. All non-statutory overtime shall be paid at one 
and one half times the regular rate of pay, as defined in the FLSA, except that cash received by 
employees who opt out of health insurance shall not be included in those calculations.  
Overtime may be compensated in compensatory time off or money. Employees who are 
assigned to work overtime shall have the right to be paid money, unless the form of 
compensation has been discussed in advance. Management may inform employees prior to the 
performance of the work that only compensatory time is available. In this instance, employees 
shall have the right to refuse the overtime assignment. 

Section 2. No Pyramiding. There shall be no "pyramiding" of overtime, which means 
that employees shall not be compensated more than once for the same hours under any 
provision of this Agreement. 

Section 3. Discouragement of Overtime. It is the policy of the City that overtime work 
is to be discouraged. However, in cases of emergency or whenever public interests or necessity 
requires, any department or division head may require any employee in such department or 
division to perform overtime work. The projects and types of work for which overtime may be 
authorized shall be approved in advance by the City Manager, except in the event of 
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emergency, overtime is authorized by the department head or his designate. 

Section 4. When Absent From Duty. In the event an employee is absent from duty 
whether for vacation, compensatory time, or sick leave for a period exceeding five (5) work 
days, overtime during that work cycle will not be paid. 
 
 

ARTICLE VI 
 

COMPENSATION FOR SPECIAL CALL-BACK DUTY 

Section 1. Employees covered by this Agreement who are "called back" to perform work 
outside of their regular work schedule as Special Call-Back Pay shall be guaranteed three (3) 
hours of pay or pay at the rate of one and one-half (1.5) the regular rate of pay for actual hours 
worked, whichever is greater. Special Call Back duty shall be granted following an order by the 
immediate supervisor for an employee to report back for work in the event of a staffing 
emergency or other immediate operational need. Special Call-Back duty requires the employee 
to return to work after completing their regular work shift after he has left City premises and/or 
the employee's work location. In accordance with FLSA, actual hours worked shall be counted 
toward the computation of overtime pay. Those periods of overtime which had been scheduled 
by the immediate supervisor or department head prior to the end of the regular work shift shall 
not be considered Special Call-Back duty subject to the compensation provisions of this Article. 

 
 

ARTICLE VII 
 

HOLIDAYS 

Section 1. Effective February 10, 2009, employees covered by this Agreement shall be 
compensated for the employee’s regularly scheduled work shift by receiving holiday pay for the 
following City recognized holidays: 
 

1. New Year's Day   
2. Martin Luther King’s Birthday  
3. Washington's Birthday (President's Day)  
4. Memorial Day 
5. Independence Day  
6. Labor Day 
7. Veteran’s Day 
8. Thanksgiving Day 
9. Day after Thanksgiving 
10. Day before Christmas 
11. Christmas Day 

 
When a holiday falls on a weekday that is an employee's regular day off, the employee 

shall receive eight (8) hours of compensatory time at straight time.  

Section 2. When a holiday falls on a Saturday, the Friday preceding will be observed as 
the holiday. When a holiday falls on a Sunday, the following Monday shall be observed as the 
holiday. When Christmas Day falls on a Saturday, the day before Christmas shall be observed 
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on the previous Thursday. When Christmas Day falls on a Monday, the day before Christmas 
shall be observed on the previous Friday. 

Section 3. When an employee works on a holiday, the employee shall receive holiday 
pay at eight (8) hours of straight time pay at the regular rate of pay together with pay for each 
hour worked on the holiday. 

Section 4. Should one of the holidays listed above fall during the employee's vacation 
period, the employee shall receive holiday pay and no charge shall be made against the 
employee's accumulated vacation. 
 
 

ARTICLE VIII 
 

VACATION 

Section 1. Accruals. Full-time employees covered by this Agreement shall accrue paid 
vacation leave on the following scheduled basis: 
 

Year of Service Hours Per Year Monthly Accrual 
0 – 3   80   6.7 Hrs. 
4 – 5   96   8.0 Hrs. 
6 – 10   120   10.0 Hrs. 
11 – 15  136   11.3 Hrs. 
16+   160   13.4 Hrs.   

Section 2. Accrual Limits. Vacation shall be taken at the convenience of the City with 
the approval of the department head. Where possible, such vacation should be taken annually 
and not accumulated from year to year. All eligible employees, however, shall only be allowed to 
accumulate vacation in an amount equal to two times their annual accrual rate (“Maximum 
Accrual”). Once Maximum Accrual is reached, it is intended that employees not be entitled to 
accrue additional vacation until the amount of accumulated vacation is reduced to a level below 
Maximum Accrual. If the employee is prohibited by the supervisor from taking the employee's 
vacation because of staffing shortages or operational need, the employee shall be paid for the 
period of advance authorized vacation. Such vacation shall be approved by the Department 
Head and paid at the employee’s regular hourly rate of pay in effect for the scheduled period of 
vacation. 

 
Starting with January 2018 vacation accruals, the balance of vacation leave earned must 

not exceed Maximum Accrual. An employee will not be allowed to accrue vacation that exceeds 
the Maximum Accrual until the vacation balance falls below the Maximum Accrual. 

Section 3. Vacation Approval. The department head shall make every reasonable 
effort to accommodate an employee’s request to take vacation in order to reduce or avoid 
exceeding the vacation Maximum Accrual. Any vacation taken under this Section shall be on a 
date mutually agreeable to both the department head and the employee.  

Section 4. Vacation Pay-out.  
 
When an employee who has become entitled to receive vacation under this Article 
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separates from City service, either by retirement, permanent layoff, or termination, the employee 
shall be entitled to be paid for unused earned vacation at the employee’s regular hourly rate of 
pay in effect at the time of separation. 

Section 5. Accrual Calculation. Vacation shall be accrued on a monthly basis by 
dividing twelve (12) into the number of eligible vacation hours per year, as set forth in Section l 
above, to which the employee is eligible to receive based upon the employee's years of service 
with the City. 

 
 

ARTICLE IX 
 

NON-PAID LEAVE OF ABSENCE 

Section 1. Leave of Absence. The City Manager may grant a permanent employee a 
leave of absence for a specific purpose, without pay, for a period not to exceed up to one (1) 
year. The City Council may grant a permanent employee a leave of absence for a specific 
purpose, with pay, not to exceed one (1) year. No such leave shall be granted except upon 
written request of the employee. Approval shall be in writing and a copy filed with the Human 
Resources Office of the City. Upon expiration of a regularly approved leave, the employee shall 
be reinstated in the position held at the time leave was granted. The employee shall report 
promptly upon the expiration of any leave granted. Failure to report within a twenty-four (24) 
hour period after expiration of leave shall be considered a voluntary resignation. Except as may 
be provided by law, no employment or fringe benefits such as, but not limited to, sick leave, 
vacation, health insurance, retirement or any other benefit shall accrue to any employee during 
leave of absence without pay. An employee on approved leave may elect to pay the premiums 
due in order to maintain health insurance benefits during the term of such leave. 

Section 2. Written Notice of Intent to Return. An employee on leave of absence must 
give the City at least seven (7) days written notice of the employee's intent to return to work. 

Section 3. Outside Employment While On Leave. An employee who engages in 
outside employment during said leave of absence shall be subject to termination. Any employee 
who falsifies a reason for the request for said leave of absence or any extension of such leave 
of absence may be terminated for falsifying such request. 

 
 

ARTICLE X 
 

SICK LEAVE 

Section 1. Sick Leave Accruals. 
 

A. Sick leave shall be accrued at the rate of 3.692 hours per biweekly pay period 
(ninety-six [96] hours per year) for full-time employees without limit on accumulation. Sick leave 
shall not be considered to be a privilege which an employee may use at his discretion, but 
rather shall be allowed only for the purposes specified below.  
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Section 2. Use of Protected Sick Leave.  
 
A. Effective the start of the pay period which includes July 1, 2015, the first three (3) 

shifts or hours equivalent (e.g. twenty-four [24] hours for employees assigned to a 5/8 work 
schedule, twenty-seven [27] hours for employees assigned to a 9/80 work schedule, or thirty 
[30] hours for an employee on a 4/10 work schedule) of paid sick leave taken each twelve (12) 
month period, for any authorized purpose, will be considered sick leave used pursuant to the 
Healthy Workplaces, Healthy Families Act of 2014. This twelve (12) month period is July 1 
through June 30 for employees hired prior to July 1, 2015. For employees hired on or after July 
1, 2015, the twelve (12) month period is the twelve (12) month period beginning on the 
employee’s hire date, until the following July 1 at which point the employee’s twelve (12) month 
period will begin the start of the pay period which includes July 1 to the pay period that includes 
June 30.  

 
B. Effective January 1, 2016, employees can use up to an additional forty-eight (48) 

hours of sick leave per year provided by the California Kin Care law. 
 
C. An employee can use sick hours as protected sick leave for any of the following 

reasons: The diagnosis, care, or treatment of an existing health condition of, or preventative 
care for, an employee or the employee’s family member. 

 
D. For purposes of this section, a family member includes employee’s parent, child, 

spouse, registered domestic partner, parent-in-law, grandparent, grandchild, and sibling. Only 
the first three (3) shifts or hours equivalent plus forty-eight (48) hours of sick leave in a twelve 
(12) month period can be used as described above. 

 
E. Employees can use protected sick leave for related purposes if they are victims of 

domestic violence, sexual assault or stalking.  
 
F. In order to receive compensation while absent on protected sick leave, the employee 

shall notify a designated supervisor within two (2) hours of the time set for beginning duty, if 
such notification is physically impractical then such notification shall be waived until a 
reasonable period has elapsed.  
 

For any such absence in which protected sick leave is utilized, the employee shall 
submit a written statement with the department head confirming the use of protected sick leave. 
A physician’s statement verifying the absence from work is not required.  

 
G. When an employee is not utilizing protected sick leave, the department head or his 

designee may require a physician’s certificate stating the cause for any subsequent absence 
before said leave shall be approved. Such absence may be more than one (1) work day or if 
there is reasonable cause to indicate abuse of sick leave.  

Section 3. Accrued Sick Leave Benefit. The right of an employee to accrued sick 
leave benefits shall continue only during the period that the employee is on paid status. Accrued 
sick leave benefits shall not give any employee the right to be retained in the service of the City, 
or any right of claim to sickness disability benefits after separation from the services of the City, 
except as required by federal or state law. 
 

A. Notwithstanding anything contained in this Section, no employee shall be entitled to 
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receive any payment or other compensation from the City while absent from duty by reason of 
injuries or disability received as a result of engaging in employment other than employment by 
the City, for monetary gain or other compensation, or by reason of engaging in business or 
activity for monetary gain or other compensation other than business or activity connected with 
City employment. 

Section 4. Fitness for Duty. Upon the written request of the appointing authority, based 
upon job-related grounds and consistent with business necessity, the City Manager may require 
an employee to submit to an examination by the City's physician to determine fitness for duty. 
Any employee so examined shall have the opportunity to submit the reports of a competent 
medical authority of his own selection, and at his own expense, in addition to the report 
submitted by the City's physician. In the event of a conflict of opinion and/or recommendation of 
the two physicians, a third physician shall be selected by the first two physicians and the final 
decision shall be made by the City Manager based upon the medical evidence submitted to him. 
 
 

ARTICLE XI 
 

OTHER USES OF SICK LEAVE 

Section 1. Sick Leave Conversion on Retirement or Death.  
 

A. Effective November 15, 2008, one hundred percent (100%) of an employee’s unused 
accumulated sick leave shall be deposited into the City Retirement Savings Plan to be used for 
eligible medical expenses, provided that the maximum number of hours that will be deposited is 
nineteen hundred (1,900). 

 
B. In the event of a permanent or indefinite layoff, an employee with ten (10) years of 

continuous service with the City shall be entitled to the above benefit. If such employee resigns 
after receiving official notification of his impending layoff, he shall be eligible for the above 
benefit. 

 
C. Accrued sick leave shall be valued for the purposes of this Section on the following 

basis: 
 

1. Sick leave earned prior to June 30, 1974 shall be calculated at the rate prevailing 
at the end of the fiscal year in which it was earned. 

 
2. Sick leave taken shall be deducted from the oldest, lowest value accrued sick 

leave first, provided, however, when an employee takes sick leave, the employee 
shall receive for each day of sick leave one (1) day’s pay at the employee's rate 
of pay in effect at the time of taking sick leave. For covered employees hired prior 
to June 30, 1974; and/or retirees with twenty (20) years of City service; or 
retirees with a physical disability, or a psychological disability resulting from a 
direct consequence of a violent act, sick leave shall be converted at the 
prevailing rate. 

Section 2. Sick Leave Conversion to Vacation. Employees who become entitled to 
accrue sick leave allowance which has not been used, may convert each two (2) hours of 
accumulated sick leave to one (1) hour of vacation, after having accumulated six hundred and 



14 
    
 

forty (640) hours of sick leave and providing that not more than forty (40) hours of additional 
vacation may be so converted in any one (1) fiscal year. 

Section 3. Bereavement Leave 
 

A.  Any employee who has suffered a death of an immediate family member, may be 
allowed bereavement leave with pay of no more than six (6) work days per incident based on 
eligibility. An employee shall be eligible for one half (1/2) work day of Bereavement Leave for 
each month of regular employment, up to six (6) days, which is deducted from the employee’s 
accumulated sick leave. For purposes of this Section, “Immediate family” shall include and be 
limited to the employee’s mother, father, brother, sister, spouse, child, grandchildren, 
grandparents and current parent-in-laws. 

 
B. All such claims for bereavement leave are subject to verification by the department 

head or their designee.  

Section 4. Personal Leave. With advance approval of the department head, forty-eight 
(48) hours per year of an employee's sick leave may be used on personal matters which are of 
an unforeseen combination of circumstances which call for immediate action and are not 
otherwise covered under protected sick leave. Such matters shall be considered as those 
events or occurrences that a reasonable prudent person would not or could not postpone to a 
subsequent time. The nature of the matter shall be explained to the immediate supervisor and 
shall be granted with his approval. Such personal leave shall not be cumulative from year to 
year. 

Section 5. Employee Disability Leave Benefit. 
 

A.  An employee that has at least one year of continuous service with the City and who 
has exhausted all accrued leave (vacation, sick leave, compensatory time) due to non-industrial 
illness or injury can be advanced sick leave time at the rate of seventy-five percent (75%) of the 
employee’s regular salary according to the following table:  

 
Maximum Time Allowance (Hours) 
 
Years of Service   Total Hours 
 
1 through 5     360 
6 through 10     544   

 Over 10     720   
 

B. An application for disability leave shall be made by the employee to the City Manager 
or his designee through the department head, accompanied by medical certification from a 
physician verifying the period of medical disability.  

 
C. After the employee returns to work from disability leave, the employee’s sick leave 

accrual shall be reduced to four (4) hours per month and placed on a reimbursement schedule 
with the Payroll Office to reimburse the City the value of the time used for such employee 
disability leave. The employee may contribute vacation to accelerate employee's reimbursement 
to the City for providing the benefits under this Article. 
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D. No employee shall receive more than the "Total" set forth above for his length of 
service, during his entire employment with the City. 

 
E. Grounds for termination of disability leave by the City Manager or his designee shall 

include, but not be limited to, the following: 
 

1. The employee has recovered from his illness or injury. 
 

2. The leave is being used as a pre-retirement leave for purpose of postponing 
retirement or pension. 
 

3. The disability leave was procured by fraud, misrepresentation or mistake. 
 

4. The employee has not cooperated fully in supplying all information and 
submitting to any examination requested by the City to determine the existence 
or continuing nature of the employee's disability. 

 
F. In the event an employee becomes ineligible to accrue sick leave or is scheduled to 

end employment with the City and has not completed the reimbursement schedule for this 
benefit, the balance due shall be handled by payroll deduction or accounts receivable as 
applicable. 

 
 

ARTICLE XII 
 

OTHER LEAVES 

Section 1. Workers' Compensation Injury On Duty (IOD) Leave. 
 

A. When an employee is absent from work by reason of an injury or illness covered by 
Workers' Compensation, the City will pay the difference between the amount granted pursuant 
to the Workers' Compensation Act and the employee's regular rate of pay for up to one year. 
Employees who are covered by this Agreement and are hired after May 13, 1997 and are 
absent from work by reason of an injury or illness covered by Workers’ Compensation, the City 
will pay the difference between the amount granted pursuant to the Workers’ Compensation Act 
and eighty-five percent (85%) of the employee’s regular rate of pay for up to six months (twenty-
six weeks). Thereafter, the employee will be paid the amount required by the Workers’ 
Compensation Act. 

 
B. Reclassification of Injured Worker. If in the opinion of the City, an employee has 

been found to be permanently physically incapable of performing the duties of the currently held 
position, the City may place the employee into another vacant position of equal level or lower 
within the Association, provided such placement is approved by the appointing authority. 
Nothing herein shall be construed to prevent such employee from applying for and competing 
for positions of a higher class or positions represented by other bargaining units. 

Section 2. Military Leave. Military leave shall be granted in accordance with the 
provisions of state and/or federal law. All employees entitled to military leave shall give the 
appointing power an opportunity within the limits of military regulations, to determine when such 
leave shall be taken. 



16 
    
 

Section 3. Jury Duty. In the event that an employee is called for jury duty and the court 
does not excuse such jury service the City shall grant the employee paid release time for the 
required jury duty that is performed within the employee’s regular work schedule provided the 
employee submits court documentation verifying the date(s) and time served for jury service. 
Such verification must accompany the payroll timesheet for the payroll period in which the jury 
service was performed. Any fees for jury service that the employee may receive from the court 
shall be remitted to the City. 

Section 4. Pregnancy Disability Leave. The City shall comply with the State 
pregnancy disability leave law. Administrative Regulation No. 418 is incorporated by reference 
herein. 

Section 5. Family Leave. The City shall comply with all State and Federal family leave 
entitlement laws. Administrative Regulation No. 430 is incorporated by reference herein. 

Section 6. “Child-Related Activities” Leave. 
 

A. Effective January 1, 2016, an employee is eligible for up to up to forty (40) hours per 
year (up to eight [8] hours per month) of authorized time off from scheduled work for “child-
related activities” if the employee is a parent with one or more children attending kindergarten, 
grades 1 to 12, or is at a licensed child care provider. “Child-Related Activities” includes finding, 
enrolling, or reenrolling a child in school or with a licensed child care provider. Such leave also 
includes leave to address a child care provider or school emergency, including a request that 
the child be picked up from school/child care, behavioral/discipline problems, closure or 
unexpected unavailability of the school (excluding planned holidays), or a natural disaster. 
Under this Section, “Parent” is defined to include a parent, guardian, stepparent, foster parent, 
or grandparent of, or a person who stands in loco parentis to, a child. 

 
B. Except in the case of the need to address a child care provider or school emergency, 

the use of such leave can be limited to eight (8) hours per month. An employee can be required 
to use any earned compensatory time or vacation hours for any such absences related to child-
related activities. 

Section 7. Consultation of Human Resources. To ensure the appropriate application 
of all compatible statutorily provided protected leave, it is advised that the employee, 
department head, or immediate supervisor consult with the Human Resources Director or 
designee in advance on the use of protected leave.  

 
 

ARTICLE XIII 
 

FRINGE BENEFIT ADMINISTRATION 

Section 1. Administration. The City reserves the right to select the insurance carrier or 
administer any fringe benefit programs that now exist or may exist in the future during the term 
of this Agreement. 

Section 2. Selection and Funding. In the administration of the fringe benefit programs, 
the City shall have the right to select any insurance carrier or other method of providing 
coverage to fund the benefits included under the terms of this Agreement, provided that the 
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benefits of the employees shall be no less than those in existence as of the implementation of 
this Agreement. 

Section 3. Changes. If, during the term of this Agreement, any change of insurance 
carrier or method of funding for any benefit provided hereunder occurs, the City shall notify the 
Association prior to any change of insurance carrier or health plan administrator or method of 
funding the coverage. 

 
 

ARTICLE XIV 
 

HEALTH, DENTAL AND OTHER COVERAGE 

Section 1. Medical Insurance. Effective October 1, 2012, the City contracted with the 
California Public Employees’ Retirement System (CalPERS) to implement the CalPERS medical 
benefits program governed by the Public Employees’ Medical and Hospital Care Act 
(PEMHCA). In its implementation, the City and the Association agreed that the mandated 
employer contributions for retirees would be structured in a manner to maintain cost savings. 

 
The City and the Association agreed that any necessary and legal modifications to the 

retiree medical benefits provisions in this Memorandum of Understanding would be made for 
compliance with the CalPERS PEMCHA program and to maintain the benefit set forth in Article 
XV, Section 6, without an increase to the City’s minimum mandated contributions for retirees. 
Such provisions are updated to include: 

 
A. CalPERS PEMHCA Program. Employees and retirees have the option of choosing 

medical insurance coverage from any of the medical plans offered by CalPERS. 
 
B. City Contribution Amount. The City’s contribution amount will be the monthly 

premium amount of the employee’s eligible coverage level for the second highest PPO plan 
offered by CalPERS at the basic premium rates designated for the Los Angeles Area. 

 
During the term of this Memorandum of Understanding, if an employee enrolls in a plan 

with higher premiums than the City’s contribution, he will be responsible for the payment of any 
premium amount in excess of the City’s contribution.  

 
1. PEMHCA Employer Mandated Contributions. The City shall contribute on behalf 

of each employee the mandated minimum sum as required per month toward the 
payment of premiums for medical insurance under the PEMHCA program. As the 
mandated minimum is increased, the City shall make the appropriate 
adjustments. 

 
The City is mandated under PEMHCA to make a contribution to retiree medical 
premiums. As allowed by the Government Code and the CalPERS Board, the 
City used the Unequal Contribution Method to make City contributions on behalf 
of each retiree or annuitant. The 2012 starting year unequal contribution began at 
$1.00 per month. The City’s mandated contribution for each annuitant shall be 
increased annually in compliance with Government Code section 22892(c), until 
the contribution for annuitants equals the contribution paid for employees. A 
retiree’s right to receive a City contribution, and the City’s obligation to make a 
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mandatory contribution on behalf of retirees, shall only exist as long as the City 
contracts with CalPERS PEMHCA for medical insurance. In addition, while the 
City contracts with CalPERS PEMHCA, its obligation to make mandatory 
contributions on behalf of retirees shall be limited to the minimum contribution 
required by law.  
 

C. IRS Section 125 Benefit (Cafeteria) Plan. The City shall continue to provide 
payment of benefit premiums for employees covered by this Agreement under an IRS Section 
125 Benefit Plan. The current core benefits include medical, dental, life, long-term disability 
insurance, and EAP coverage. Medical insurance is a core benefit which a City employee is 
required to be enrolled in unless he is covered by another medical insurance plan with 
comparable coverage and/or meets minimum essential coverage as specified by the Affordable 
Care Act.  
 

1. For the term of this Agreement, the City’s maximum contribution shall be the sum 
of the monthly premiums as designated for each of the following categories: 

 
Employee only (“EE”) 
Employee +1 Dependent (“EE +1”) 
Employee +2 or more dependents (“EE +2”) 
 
The maximum City contribution shall be based on the employee’s enrollment in 
each plan. The employer mandated PEMHCA contribution is included in the sum 
of the CalPERS medical premium. If an employee enrolls in a plan wherein the 
costs exceed the City’s maximum contribution, the employee is responsible for all 
additional premiums through pre-tax payroll deductions. An employee is not 
entitled to any excess amount of premiums paid by the City on his behalf.  
 

2. The City continues to provide other benefits coverage under an Employee 
Voluntary Benefits Program fully funded by the employee on a pre-tax basis in 
accordance with IRS regulations.  

 
D. Employee Waiver of Medical Coverage.  

 
The City agrees to permit an employee to waive City-sponsored medical coverage as 

follows: 
 

1. The employee must present written proof to the Human Resources Office that he 
and his qualified dependent(s) are covered by another non-City-sponsored 
medical plan for the current plan year;  
 

2. The employee must sign a statement acknowledging a waiver of City offered 
medical insurance coverage and agreement to hold the City harmless for any 
consequences, whatsoever, that result from the employee’s waiver of City 
offered medical insurance coverage for employee and/or qualified dependent(s); 
and 
 

3. The employee must sign a statement acknowledging his understanding that his 
qualified dependent(s) are not eligible to re-enroll in City sponsored medical 
coverage until the next announced Open Enrollment period or as otherwise 
required by law under COBRA provisions. 
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The City agrees that the employee who is qualified to waive coverage shall receive three 
hundred dollars ($300.00) per month if waiver eligibility is for “employee only” coverage, four 
hundred fifty dollars ($450.00) per month if waiver eligibility is for “employee plus one” coverage, 
or six hundred fifty dollars ($650.00) per month if waiver eligibility is for “employee plus two or 
more dependents” coverage. The eligible amount will be paid to the employee as taxable 
earnings. A medical opt out election may only be made during an announced open enrollment 
period for medical insurance changes effective January 1.  

Section 2. Dental Insurance.  
 
A. HMO Dental Coverage. For the term of this Agreement, the City shall contribute 

thirty-one dollars and ninety-five cents ($31.95) per month towards a HMO dental benefit plan 
for employee and his/her qualified dependent(s). Any amount necessary to cover the monthly 
premium in excess of the City’s contribution is the responsibility of the employee. 

 
B. Delta Dental Premier Plan. This plan is a self-funded plan administered by Delta 

Dental. Premiums are calculated annually based on prior year’s claims experience, 
administrative fees, and an industry trending projection. For the term of this Agreement, the City 
agrees to maintain the employee’s contribution rate of fifty-two percent (52%) towards monthly 
premium coverage. The City agrees to evaluate other Delta Dental plan options for 
implementation to reduce premiums or employee out of pocket costs as a result of changing to 
a three-tier rate structure (“Employee only,” “Employee plus one dependent,” and “Employee 
plus two or more dependents”). 

Section 3. Life Insurance. As soon as practicable but by no later than July 1, 2016, the 
City will implement an increase to the current basic life insurance policy coverage. Each 
employee covered by this Agreement shall be provided with a fifty thousand dollar ($50,000.00) 
group term life insurance benefit and Accidental Death and Dismemberment (AD&D) benefit 
without evidence of insurability other than evidence of full-time employment with the City. Under 
the terms of this policy, benefit provisions are payable and determined by the insurance carrier. 

Section 4. Long Term Disability Insurance. Effective January 1, 1990, each employee 
covered by this Agreement shall be provided long term disability insurance. Under the terms of 
this policy, benefit provisions are payable and determined by the insurance carrier. 

Section 5. Employee Assistance Program (EAP). The City provides each employee 
an EAP benefit that provides emotional/well-being, work and life counseling services on a toll 
free 24 hour/7 days per week.  

 
 

ARTICLE XV 
 

RETIREMENT 

Section 1. CalPERS Retirement Plan. Employees covered by this Agreement 
participate in the California Public Employees Retirement System (CalPERS). Employee options 
are described in a contract between the City of Downey and the California Public Employees’ 
Retirement System and are incorporated into this Memorandum of Understanding.  

Section 2. First Tier Retirement Formula. Effective August 19, 2002, the City 
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amended the CalPERS contract to provide the benefit known as 2.7% at 55 retirement formula, 
as set forth in California Government Code Section 21354.5.  

 
A. In accordance with existing practice and Government Code sections 20636(c)(4) and 

20691, the City will pay the employee’s statutorily required member contribution of eight percent 
(8%) and report this Employer Paid Member Contribution (“EPMC”) to CalPERS as special 
compensation. 

 
B. Effective the pay period that includes July 1, 2012, employees shall begin to have 

deducted, on a pre-tax basis, two percent (2%) of CalPERS reportable compensation, pursuant 
to California Government Code Section 20516(f).  

 
C. Effective the pay period that includes July 1, 2013, employees shall have deducted 

an additional two percent (2%) of CalPERS reportable compensation, for a total of four percent 
(4%), on a pre-tax basis, pursuant to Government Code Section 20516(f).  

 
D. Effective the pay period that includes July 1, 2015, the four percent (4%) employee 

cost sharing referenced in C. above shall be reduced to three percent (3%) through the pay 
period that includes March 31, 2016; thereafter, the four percent (4%) cost sharing amount shall 
apply unless otherwise negotiated sooner in a successor Memorandum of Understanding. 

 
E. Effective May 7, 2018, the four percent (4%) employee cost sharing referenced in D. 

above shall be increased to five percent (5%). 
 
F. Should an employee be mandated by a change in law or other action to contribute 

any portion of the required employee (member) contribution to CalPERS, the City shall take all 
action necessary to reduce the deduction then being made pursuant to California Government 
Code Section 20516(f), above, by the amount of the mandated employee contribution. 

 
G. The City has passed a resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant IRC 414(h)(2). 
 
H. First tier benefits are available only to “Classic” members (i.e. those members that do 

not meet the statutory definition of “New Member” under the California Public Employees’ 
Pension Reform act (“PEPRA”), specifically Government Code Section 7522.04 (f) and who 
were hired prior to October 10, 2012). 

Section 3. Second Tier Retirement Formula. Effective January 11, 2012, the City 
amended the CalPERS contract to provide the benefit known as 2% at 60 second tier retirement 
formula, as set forth in Government Code Section 21353. This Second Tier Retirement Formula 
will not apply to “new members” as that term is defined by the Public Employees’ Pension 
Reform Act of 2013.  

 
A. Employees covered hereunder shall pay, on a pre-tax basis, the seven percent (7%) 

statutorily required member contribution to CalPERS. 
 
B. This City has passed a Resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant to IRC 414(h)(2). 
 
C. Second tier benefits are available only to “classic” members (i.e. those members that 
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do not meet the statutorily definition of “new member” under the California Public Employees’ 
Pension Reform Act (“PEPRA”), specifically Government Code Section 7522.04(f) and hired on 
or after October 10, 2012, but before January 1, 2013.  

Section 4. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the 
definition of “new member” set forth in Government Code Section 7522.04(f) shall be eligible for 
the benefits provided by PEPRA, which include but are not limited to, the following:  

 
A. Retirement formula of 2% @ 62 (Government Code Section 7522.25):  
 
B. Employees covered hereunder shall pay a member contribution of fifty percent (50%) 

of normal cost as determined from time to time by CalPERS (employee contribution is six and 
one-fourth percent (6.25%) for FY 2016-17). 

 
C. There shall be no Employer Paid Member Contribution (“EPMC”) by the City; 
 
D. Retirement benefit calculations shall be based on pensionable compensation, as 

defined by Government Code Section 7522.34; and 
 
E. Retirement benefits shall be calculated based on the three (3) year highest average 

annual pensionable compensation. 

Section 5. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the 
PERS contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit program 
(section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death Benefit (section 
21548). 

Section 6. City Contribution to Retiree Retirement Health Savings (RHS) Plan.  
 
A. Based on eligibility at retirement, the City will contribute $98.00 per month towards a 

retiree’s RHS account. This contribution is inclusive of the Public Employees’ Medical and 
Hospital Care Act (PEMHCA) statutory minimum employer contribution as specified in Cal. 
Government Code § 22892(c).  
 

As a result of the City contracting for CalPERS medical insurance pursuant to PEMHCA 
provisions effective October 1, 2012, the City’s previous retiree medical contribution is revised 
to a City contribution towards RHS Plan to avoid an increase cost to the City’s mandated 
contribution for retirees.  
 

B. Eligibility Requirements. Subject to meeting eligibility criteria below, the maximum 
ninety-eight dollars ($98.00) per month shall be deposited on a quarterly basis to the retiree’s 
RHS account for the reimbursement of qualified medical expenditures. To be eligible to enroll in 
a CalPERS health plan, pursuant to CalPERS rules and regulations, and receive the monthly 
City contribution towards RHS Plan specified in A above, the employee must satisfy the 
following eligibility criteria: 

 
1. At the time of retirement the employee has a minimum of ten (10) years of 

service, or is granted a service connected disability retirement; and 
 

2. At the time of retirement the employee is employed by the City; and 
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3. Effective the day after official separation from the City the employee has been 
granted a retirement allowance by the California Public Employees' Retirement 
System. 
 

C. The City's obligation to deposit up to a maximum of ninety-eight dollars ($98.00) per 
month toward the retiree’s RHS account shall be modified downward or cease during the 
lifetime of the retiree upon the occurrence of any one of the following: 

 
1. During any period the retiree is eligible to receive or receives health insurance 

coverage at the expense of another employer the payment will be suspended. 
"Another employer" as used herein means private employer or public employer 
or self-employed or the employer of a spouse. As a condition of being eligible to 
receive the RHS contribution set forth above, the City shall have the right to 
require any retiree to annually certify that the retiree is not receiving any such 
paid health insurance benefits from another employer. If it is later discovered that 
misrepresentation has occurred, the retiree will be responsible for reimbursement 
to the City of those amounts inappropriately deposited and the retiree's eligibility 
to receive future RHS deposits will cease. 

 
2. In the event the Federal government or State government mandates an 

employer-funded health plan or program for retirees, or mandates that the City 
make contributions toward a health plan (either private or public plan) for retirees, 
the City's rate set forth above shall be converted from a RHS deposit and applied 
to that plan. If there is any excess, that excess may be applied toward the 
retiree’s RHS account provided the retiree pays the balance owing for any such 
coverage. 

 
3. Upon the death of the retiree, the City’s obligation to deposit into the retiree’s 

RHS account shall cease. The surviving spouse shall be able to continue 
CalPERS medical insurance coverage pursuant to PEMHCA provisions and 
provided the surviving spouse pays the appropriate premiums minus the City’s 
mandated retiree contribution amount. 
 

D. It is understood and agreed that the amount equivalent to the annual amount 
contributed by the City to an eligible retiree’s RHS account, shall be included as an item of total 
compensation in survey comparisons. 

 
E. An eligible retiree covered by this Section who no longer elects coverage under any 

City sponsored medical plan, effective at the end of any calendar quarter may present the City 
with proof of payment for alternate health insurance coverage and continue to receive the City’s 
deposit to the retiree’s RHS account on a quarterly basis up to the amount to which the retiree is 
entitled per Section A above. Once a retiree elects to withdraw from eligibility to participate in a 
City sponsored health plan for coverage under an alternate insurance plan, the retiree may not 
re-enroll in a City sponsored medical plan or otherwise forfeits the City’s RHS contribution 
amount permanently. 

 
In addition to the conditions specified above, the City’s deposit to a retirees RHS 

account shall cease upon the occurrence of any of the following: 
 

1. The retiree fails to submit or respond to the City’s request (via certified mail to the 
last known mailing address of the retiree) to provide appropriate proof of 
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alternate health insurance coverage at the end of sixty (60) days from the date of 
the City’s written request. 

 
2. The death of the retiree. 

 
 

ARTICLE XVI 
 

TUITION REIMBURSEMENT 

Section 1. Reimbursement Rates. With prior approval of the City Manager, employees 
may be reimbursed for tuition and required books for courses taken to improve their value to the 
City. Tuition shall be reimbursed for courses as recommended by the department head with job 
related justification and approved by the City Manager or their designee. An employee must 
receive a passing grade in order to be reimbursed for the course. Reimbursement shall be 
made at the rate of tuition charged at California State University, Long Beach for courses on the 
semester system. Courses on the quarter system shall be reimbursed at the unit equivalent 
California State University, Long Beach tuition amounts. 

 
 

ARTICLE XVII 
 

PROBATIONARY PERIOD 

Section 1. Appointment. An original or promotional appointment will be tentative and 
subject to a probationary period of not less than six (6) months, except that the City Manager 
may extend the probationary period for a class up to an additional six (6) months or for a 
marginal employee who is on probation for up to an additional three (3) months. During the 
probationary period an employee may be terminated at any time because of unsatisfactory 
performance. During the probationary period the employee's supervisor shall attempt to counsel 
the probationary employee on a periodic basis, prior to the end of the probationary period 
regarding his performance. 

Section 2. Status of Probation. If the service of the probationary employee has been 
satisfactory to the appointing authority, then the appointing authority shall file with the personnel 
officer a merit rating including a statement, in writing, to such effect and stating that the retention 
of such employee in the service of the City is desired. If the services of the employee are 
deemed to be unsatisfactory and his employment is to be terminated at or before the expiration 
of the probationary period, the appointing authority shall file with the Personnel Officer, a 
statement in writing setting forth this action to be taken. 

Section 3. End of Probation. All probationary periods shall extend to the first day of the 
month following the period of probation. 

Section 4. Rejection Following Promotion. Any employee rejected during the 
probationary period following a promotional appointment or at the conclusion of the probationary 
period by reason of failure of the appointing power to file a statement that his services have 
been satisfactory, or at the discretion of the employee, shall be reinstated to the position from 
which he was promoted unless charges are filed and he is discharged in the manner provided in 
the Personnel Ordinance and the rules for positions in the classified service. If there are no 
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vacancies in the position from which he was promoted, the provisions of ARTICLE XVIII shall 
apply. 
 

 
ARTICLE XVIII 

 
SENIORITY 

Section 1. Definition. Employee seniority is the length of continuous service of the 
employee with the City from his most recent date of hire or rehire. 

 
A. No employee shall acquire any seniority until he has completed his probationary 

period. 
 
B. When an employee has completed his probationary period, his seniority shall date 

from date of hire. 

Section 2. Layoffs. 
 

A. Whenever, in the judgment of the City Council, it becomes necessary to layoff 
employees, the City may abolish any position covered by this Agreement. Any employee 
holding an abolished position will be subject to layoff and have no right to demand that written 
charges or reasons therefore be filed, and shall have no right of appeal or hearing. 

 
B. Seniority shall be observed in affecting layoffs in personnel. The least senior 

employee in a classification subject to layoff will be laid off first. 
 
C. An employee subject to layoff may exercise his seniority (l) within a job family 

laterally; (2) within a job family to a lower classification; or, (3) to a classification previously held 
by the employee, provided that the employee meets the current qualifications and requirements 
of the position in which he/she seeks to exercise seniority, and provided further that any such 
exercise in seniority shall be subject to a thirty (30) day trial period. An employee subject to 
layoff because of such exercise of seniority, may, in turn, similarly exercise his/her seniority 
subject to the same limitations. If an employee does not successfully complete the thirty (30) 
day trial period, he/she will be laid off, provided that the employee may grieve such a layoff and 
be entitled to Skelly rights. 

 
D. For purpose of this section, job families are established in Exhibit B attached to this 

Agreement. 

Section 3. Loss of Seniority Rights. A separation from service, other than an 
approved leave of absence or layoff, shall cause the employee to lose his seniority rights. 

Section 4. Re-Employment List. Names of employees laid off shall be placed on a re-
employment list in order of their seniority and shall remain on such list for a period of two years. 
During this time, the City will use this list to rehire employees in order of seniority, provided that 
the employee held the classification being filled or held a classification in the same job family. 

Section 5. Layoff Notice and Severance Pay. In the event the City decides to contract 
for work provided by an employee covered by this Agreement, the City will provide at least one 
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month's notice to the affected employee prior to the effective date of the layoff. An employee 
laid off because the City contracts with a private company to perform his duties will receive a 
severance payment upon termination equal to three (3) months of the employee's current salary 
amount. 

 
 

ARTICLE XIX 
 

CITY RIGHTS 

Section 1. The City reserves, retains, and is vested with, solely and exclusively, all 
rights of Management which have not been expressly abridged by specific provision of this 
Agreement or by law to manage the City, as such rights existed prior to the execution of this 
Agreement. The sole and exclusive rights of Management, as they are not abridged by this 
Agreement or by law, shall include, but not be limited to, the following rights: 
 

A. To manage the City generally and to determine the issues of policy. 
 
B. To determine the existence or non-existence of facts that are the basis of the 

Management decision. 
 
C. To determine the necessity and organization of any service or activity conducted by 

the City and expand or diminish services. 
 
D. To determine the nature, manner, means, and technology, and extent of services to 

be provided to the public. 
 
E. Methods of financing. 
 
F. Types of equipment or technology to be used. 
 
G. To determine and/or change the facilities, methods, technology, means, and size of 

the work force by which the City operations are to be conducted. 
 

H. To determine and change the number of locations, relocations, and types of 
operations, processes and materials to be used in carrying out all City functions including, but 
not limited to, the right to contract for or subcontract any work or operation of the City. 

 
I. To assign work to and schedule employees in accordance with requirements as 

determined by the City and to establish and change work schedules and assignments. 
 
J. To relieve employees from duties for lack of work or similar non-disciplinary reasons. 
 
K. To establish and modify productivity and performance programs and standards 

including, but not limited to, quality and quantity standards; and to require compliance therewith. 
 
L. To discharge, suspend, demote, or otherwise discipline employees for proper cause. 
 
M. To determine job classifications and to reclassify employees. 
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N. To hire, transfer, promote and demote employees for non-disciplinary reasons in 
accordance with this Memorandum of Understanding and applicable Resolutions and Codes of 
the City. 

 
O. To determine policies, procedures and standards for selection, training and 

promotion of employees. 
 
P. To maintain order and efficiency in its facilities and operations. 
 
Q. To establish and promulgate and/or modify rules and regulations to maintain order 

and safety in the City which are not in contravention with this Memorandum of Understanding. 
 
R. To take any and all necessary action to carry out the mission of the Agency in 

emergencies. 

Section 2. Except in emergencies, as defined in Article XXVII, or where the City is 
required to make changes in its operations because of the requirements of law, whenever the 
exercise of Management's rights shall impact employees of the bargaining unit, the City agrees 
to meet and confer with representatives of the Association regarding the impact of the exercise 
of such rights, unless the matter of the exercise of such rights is provided for in this Agreement 
or in the Personnel or departmental rules and regulations and salary resolutions. By agreeing to 
meet and confer with the Association as to the impact and the exercise of any of the foregoing 
City rights, Management's discretion in the exercise of these rights shall not be diminished. The 
City shall not exercise the foregoing rights in an arbitrary or capricious or invidiously or 
discriminatory manner or in such a manner as to imperil the health and/or safety of the 
employees. 

 
 

ARTICLE XX 
 

EMPLOYEE ORGANIZATION RIGHTS AND RESPONSIBILITIES 
 

Section 1. New Employee Orientation. In accordance with AB 119, the City shall notify the 
Board when a new employee is hired into the bargaining unit. The Board will notify the City 
when a new employee has signed a membership card authorizing membership dues deduction 
and when such deductions shall begin.  The City shall also upon request provide the Board lists 
of employees in the bargaining unit.  The City shall also provide reasonable paid release time 
for one Board member to meet with a new employee for the purpose of discussing membership 
in the Association. 

Section 2. Dues Deductions. The City shall deduct dues on a regular payroll basis from the 
pay of all Association members. Such deductions shall be authorized in writing on a form 
approved and provided by the Association for this purpose.  The membership cards shall be 
retained by the Association.  The City shall rely on a certification from the Association for the 
authorization, modification, or cancellation of any/all dues deductions.  The City shall remit such 
funds to the Association within thirty (30) days following their deduction. 

Section 3. Release Time for Meet and Confer. The Association may select a maximum of 
three (3) members to attend scheduled meetings with the Human Resources Director or other 
management representatives on subjects within the scope of representation during regular work 
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hours. In addition, they may meet for a maximum of one (1) hour per meet and confer session 
for the purpose of preparation of such sessions. 
 

Section 4. Maintenance of Membership. Unless prohibited by law, any employee in the 
Association who has authorized Association dues deductions on April 24, 2018 (the effective 
date of this Memorandum of Understanding) or at any time subsequent to the effective date of 
this Memorandum of Understanding, shall continue to have such dues deductions made by the 
City during the term of this Memorandum of Understanding; provided however, that any 
employee in the Association may terminate such dues during the period of October 1 through 
October 10 of each year of the Memorandum of Understanding by notifying the Association in 
writing of his election to terminate dues deduction. Such notification shall be delivered in person 
or by U. S. Mail and should be in the form of a letter containing the following information: 
employee name, employee number, job classification, department name, and name of 
Association from which dues deductions are to be canceled. The Association will provide the 
City’s Human Resources Office with the appropriate documentation to process dues 
cancelations within ten (10) business days after the close of the withdrawal period. 

 
Section 5. Indemnification. In accordance with SB 866, the Association shall 

indemnify, defend, and hold the City harmless against any liability arising from any claims, 
demands, or other action relating to the City’s compliance with the terms of this Article. 

 
 

ARTICLE XXI 
 

NO STRIKE - NO LOCKOUT 
 

A. PROHIBITED CONDUCT 

Section 1. The Association, its officers, agents, representatives and/or members agree 
that during the term of this Agreement they will not cause or condone any strike, walkout, 
slowdown, sick-out, or any other job action by withholding or refusing to perform services. 

Section 2. The City agrees that it shall not lockout its employees during the term of this 
Agreement. The term "lockout" is hereby defined so as not to include the discharge, 
suspension, termination, lay off, failure to recall or failure to return to work of employees of the 
City in the exercise of its rights as set forth in any of the provisions of this Agreement or 
applicable ordinance or law. 

Section 3. Any employee who participates in any conduct prohibited in Section 1 above, 
shall be subject to termination by the City. 

Section 4. In addition to any other lawful remedies or disciplinary actions available to the 
City if the Association fails, in good faith, to perform all responsibilities listed below in B, Section 
1, the City may suspend any and all of the rights and privileges accorded to the Association 
under the Employee Relations Ordinance and this Agreement including, but not limited to, right 
of access, check-off, the use of the City's bulletin boards and facilities. 
 

B. ASSOCIATION RESPONSIBILITY 

Section 1. In the event that the Association, its officers, agents, representatives, or 
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members engage in any of the conduct prohibited in A. Section 1 above, the Association shall 
immediately instruct any persons engaging in such conduct that their conduct is in violation of 
this Agreement and unlawful and they must immediately cease engaging in conduct prohibited 
in A. Section 1 above, and return to work. 

Section 2. If the Association performs all of the responsibilities set forth in A. Section 1 
above, its officers, agents, representatives shall not be liable for damages for prohibited conduct 
performed by employees who are covered by this Agreement in violation of A. Section 1 above. 

 
 

ARTICLE XXII 
 

GRIEVANCE PROCEDURE 

Section 1. Grievance. Grievance shall be defined as a dispute between the 
Association, employee or employees and the City, regarding interpretation or application of 
specific provisions of this Agreement, Personnel Rules, or Departmental Rules and Regulations, 
or suspensions of one day or more, demotions, or terminations from employment. 

Section 2. Conduct of the Grievance Procedure. An employee may request the 
assistance of another person of his own choosing in preparing and presenting his grievance at 
any level of review, or may be represented by a recognized employee organization or may 
represent himself. The employee shall not suffer any reprisal from management for utilizing the 
grievance procedure set forth herein. Any pending disciplinary action shall not affect the 
grievance procedure nor suspend the operation thereof. 
 

A. Any retroactivity on monetary grievances shall be limited to the date that the 
grievance was filed, in writing, except in cases where it was impossible for the employee to 
have had prior knowledge of an accounting error. 

 
B. All time limits specified may be extended to a definite date by mutual agreement of 

the employee or his Association representative, and the decision making management 
representative involved at each step of the grievance procedure. Such mutual agreement shall 
be evidenced in writing and signed by the employee or Association representative and 
management representative. 

Section 3. Grievance Procedure Steps. The grievance procedure shall provide for the 
following steps; except for grievances that are a result of disciplinary action which shall begin at 
Step Four. 
 

Step One. Informal Procedure. An employee must attempt first to resolve a grievance 
through discussion with his immediate supervisor within ten (10) working days from 
the date of the alleged incident or action giving rise to the grievance on an informal 
basis. If, after such discussion, the employee does not believe the problem has been 
satisfactorily resolved, he shall have the right and obligation to discuss it with his 
supervisor's immediate supervisor, if any, and his department head, if necessary. 
Every effort shall be made to find an acceptable solution by these informal means at 
the most immediate level of supervision. At no time may an informal process go 
beyond the department head concerned. In order that this informal procedure may 
be responsive, all parties involved shall expedite this process. In no case may more 
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than thirty (30) days elapse from the date of the alleged incident or action giving rise 
to the grievance, and the filing of a written grievance in Step Two, or the grievance 
shall be barred and waived. 

 
Step Two. Department Head Response. If the non-disciplinary grievance is not 

resolved in Step One, or if no answer has been received within five (5) working days 
from the presentation of the oral grievance, the employee may, within thirty (30) 
working days from the date of the incident giving rise to the grievance, present the 
grievance in writing to his department head. Failure of the employee to take this 
action will constitute termination of the grievance. The department head shall further 
review and discuss the grievance with the employee and shall render its decision 
and comments, in writing, and return them to the employee within ten (10) working 
days after receiving the grievance. 

 
Step Three. Management Representative. If the grievance is not resolved in Step Two, 

or if no answer has been received within time limits established in Step Two, the 
employee may within ten (10) working days, present the grievance in writing to the 
designated management representative for processing. Failure of the employee to 
take this action will constitute termination of the grievance. In the event the employee 
is not being represented by a recognized employee organization, the designated 
management representative shall attempt to resolve the grievance. If the employee 
is being represented by a recognized employee organization, the designated 
management representative shall convene a joint meeting of the recognized 
employee organization and himself, within five (5) working days, in an attempt to 
resolve the grievance. In the event the grievance is not satisfactorily adjusted or 
settled through discussion at this level, management shall advise the employee 
and/or employee organization, in writing, within ten (10) working days as to its 
position on the grievance. 

 
Step Four. Grievance Hearing. If the grievance is not resolved in Step Three, the 

employee may, within ten (10) working days of the receipt of the written position from 
management representatives, present a “request for hearing” in writing to the Human 
Resources Director. However, the only grievances which may be submitted for 
review are matters which have resulted in a suspension without pay, reduction in 
pay, demotion, termination, or otherwise have monetary value to the employee. 
Failure of the employee to take this action will constitute termination of the grievance. 
With the approval of the Personnel Advisory Board, the Human Resources Director 
shall request from the State Mediation and Conciliation Service, or mutually agreed 
upon alternative organization, a list of seven (7) neutral hearing officers. In the event 
that the parties cannot agree upon a mutually acceptable hearing officer from the list 
of seven, the parties shall alternately strike names from the list, with the City striking 
the first name. The identity of the last remaining individual on the list will be selected 
as the hearing officer. The hearing officer shall preside over a full and fair evidentiary 
hearing and, within thirty (30) calendar days of its conclusion, render a written 
decision that includes findings of fact and a recommendation to the City Manager. 
That decision shall be served jointly upon the grieving party and the City Manager. 

 
Step Five. City Manager’s Decision. Within thirty (30) calendar days of receipt of the 

decision of the hearing officer, the City Manager shall, in writing, adopt, modify or 
reject that decision. The decision of the City Manager shall be the final administrative 
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decision. 
 
 

ARTICLE XXIII 
 

MISCELLANEOUS 

Section 1. Substance Abuse Policy. The City of Downey and the Association have a 
vital interest in maintaining safe, healthful and efficient working conditions. Being under the 
influence of a drug or alcohol on the job may pose serious safety and health risks not only to the 
user but to co-workers and the citizens of Downey. The possession, use or sale of an illegal 
drug or of alcohol on the job also poses unacceptable risks for safe, healthful and efficient 
operations. "On the job" means while on City premises, at work locations, or while on duty or 
being compensated on an "on call status." 
 

The City of Downey and the Association recognize that their future is dependent on the 
physical and psychological well-being of all employees. The City and the Association mutually 
acknowledge that a drug and alcohol-free work environment benefits Downey's employees and 
citizens. 

 
 The purpose of this section is to define the City's drug and alcohol policy as well as the 

possible consequences of policy violation. 
 
A. Possession, sale, use or being under the influence of drugs or alcohol while on the 

job is strictly prohibited. This prohibition shall not apply to legitimate undercover activities of 
Police Officers which are undertaken in accordance with the direction of the Police Department. 

 
B. When reasonable suspicion exists, the City may require an employee to submit to a 

medical examination, including, but not limited to, a substance screening. Substance screening 
means the testing of urine or other body fluids as reasonably deemed necessary by a physician 
to determine whether an employee has a restricted substance in their system. 
 

1. Reasonable suspicion is cause based upon objective facts sufficient to lead a 
reasonably prudent supervisor to suspect that an employee is under the 
influence of drugs or alcohol so that the employee's ability to perform the 
functions of the job is impaired or so that the employee's ability to perform his/her 
job safely is reduced. 

 
2. Post-accident testing under this Article shall be conducted based on reasonable 

suspicion as defined in this Section and shall not be automatic, unless as 
required by law per Department of Transportation (DOT) Federal Motor Carrier 
Safety Administration Regulations (FMCSA) (refer to City of Downey Controlled 
Substance and Alcohol Misuse Policy and Procedures Manual).  

 
C. Any manager or supervisor requesting an employee to submit to a substance 

screening shall document in writing the facts constituting reasonable suspicion and shall give 
the employee a copy. The employee shall be given an opportunity to provide additional facts. An 
employee who is then ordered to submit to a substance abuse screening may request to be 
represented. Because time is of the essence in substance screening, a representative must be 
available within a reasonable time or the employee will then be ordered to submit to substance 
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screening. An employee who refuses to submit to a substance screening may be considered 
insubordinate and shall be subject to disciplinary action up to and including termination. 

 
D. The supervisor, or designee, shall transport the suspected employee to the testing 

facility. Testing shall occur on City time and be paid for by the City. Employee urine samples, or 
other body fluids, will be by a certified system which includes methods or mechanisms designed 
to assure the integrity of the sample. The facility used for testing shall be certified by the 
Substance Abuse and Mental Health Services Administration of the Department of Health and 
Human Services and comply with established guidelines for "chain of custody" to insure that 
identity and integrity of the sample is preserved throughout the collecting, shipping, testing and 
storage process. 

 
E. Any positive test for alcohol or drugs will be confirmed by a scientifically sound 

method. An employee who tests positive on a confirmatory test will be given the opportunity to 
discuss the results with a physician to be designated by the City. The employee should be 
prepared at that time to show proof of any valid medical prescription for any detected substance 
or to otherwise explain, if he or she so chooses, a positive test result. 

 
F. While use of medically prescribed medications and drugs is not per se a violation of 

this policy, this policy shall establish that no employee shall operate a City vehicle or dangerous 
machinery or equipment while taking any kind of medication or drugs which are clearly marked 
that they may cause significant drowsiness or impair an employee's performance. An employee 
shall notify his/her supervisor, before beginning work, when taking such medications or drugs. In 
the event there is a question regarding an employee's ability to safely and effectively perform 
assigned duties while using such medications or drugs, clearance from a physician designated 
by the City may be required. The City reserves the right to send an employee home on sick 
leave under these circumstances. 

 
G. Employees with substance abuse problems are encouraged to participate voluntarily 

in the City-sponsored Employee Assistance Program (EAP). Assistance through the EAP may 
be sought by an employee with complete confidentiality and without adverse consequences to 
his/her employment. Employees should be aware, however, that a request for assistance 
through the EAP will not insulate the employee from disciplinary action already contemplated. 
Depending upon the facts surrounding the reasonable suspicion determination, positive test 
result, and/or other violation of this policy or other City/department rules and regulations, the 
City may refer an employee to the EAP. Such referral could, at the discretion of the City, be 
made available to the employee as an alternative to disciplinary action. Referral would be 
subject to agreement by the employee to enroll, participate in and successfully complete a 
rehabilitation and/or counseling program and other terms and conditions in a "Last Chance 
Agreement." 
 

1. It is the City's intent to use the EAP option for first offenders except the City 
reserves the right to discipline for those offenses which are a significant violation 
of City/department rules and regulations or where violation did or could have 
resulted in serious injury or property damage. 

Section 2. Department of Transportation (DOT) Controlled Substance and Alcohol 
Testing Program. 
 

1. Administration. In accordance with City of Downey Resolution No. 5934, policy 
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and procedures for compliance with the Federal Motor Carrier Safety 
Administration (FMCSA) Regulations (49 CFR Parts 40 and 382) shall remain in 
effect for those employees who are required to possess and maintain a 
commercial driver’s license as a condition of employment for the performance of 
safety sensitive duties. As applicable, the City’s policy and procedures will be 
amended to comply with changes in law.  

 
2. Unless otherwise designated, the Human Resources Director is the Designated 

Employer Representative (DER) and shall be responsible for overseeing 
compliance and implementation of this City’s DOT Controlled Substance and 
Alcohol Testing Program.  

 
3. Consequences of a Positive Controlled Substance and/or Alcohol Test. A 

covered employee who tests positive for a controlled substance and/or alcohol 
may be subject to disciplinary action, up to and including termination from 
employment. 

  
4. As a result of a positive controlled substance and/or alcohol random test, a 

temporary non-safety sensitive job assignment for an employee who is removed 
from the performance of safety sensitive duties or who is restricted from driving 
non-commercial City vehicles, may be approved by the department head based 
on the availability of meaningful work to meet operational need.    

 
5. An employee must use accrued leave time or request personal leave of absence 

without pay if time off from work is necessary for any treatment or rehabilitation 
program. The costs of rehabilitation or treatment services, whether or not 
covered by the employee's medical plan, are the ultimate responsibility of the 
employee.  

 
6. The cost of a split specimen under a random test shall be paid by the City or 

reimbursed to the employee on a negative result only. The cost of a controlled 
substance and/or alcohol test under follow-up testing is the responsibility of the 
employee.  

Section 3. Labor-Management Committee. Representatives of the Association and 
management shall meet on a quarterly basis for purposes of improving communication and 
resolving labor relations matters. Agendas shall be agreed upon in advance, with both parties 
having equal opportunity to submit items. Any matter agreed upon by both parties may be 
discussed; but discussion does not constitute waiver of access to the grievance process. 
Chairmanship of the committee shall be alternated among the parties. 

Section 4. Transfer Rights. The City agrees that if an employee's current supervisor or 
department head does not approve an employee's transfer to another department who has 
offered that employee a position, the employee may appeal the decision to the Human 
Resources Director. 

Section 5. Rest Periods/Breaks. The City Manager hereby authorizes department 
heads to permit their employees to take brief rest periods during any working day at such times 
and of such duration as will result in an increase in their work output and thus promote 
efficiency. Rest periods shall not exceed fifteen minutes per break and nor shall exceed two 
breaks per workday. No such rest period shall be taken during the first or last hour of any 
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employee’s working period. The taking of rest periods is hereby declared to be a matter of 
privilege and not of right. Supervisors shall have the right to schedule rest periods to maximize 
the efficiency of their operations. Any rest period not taken at the time permitted shall be 
deemed waived and shall not be accumulated or carried over from one work period to any 
subsequent work period, or compensated in any form. 

 
 

ARTICLE XXIV 
 

SOLE AND ENTIRE MEMORANDUM OF UNDERSTANDING 

Section 1. It is the intent of the parties hereto that the provisions of this Agreement shall 
supersede all prior agreements and Memoranda of Understanding, or memoranda of 
agreement, or contrary salary and/or personnel resolutions and ordinances of the City, oral or 
written, expressed or implied, agreements between the parties or understandings between the 
parties, and shall govern their entire relationship and shall be the sole source of any and all 
rights which may be asserted hereunder. This Agreement is not intended to conflict with federal 
or state law. 

Section 2. Notwithstanding the provisions of Section 1 in this Article, there exists within 
the City of Downey, certain personnel resolutions, ordinances and departmental rules and 
regulations. To the extent that this Agreement does not specifically contravene provisions of 
these personnel resolutions, ordinances, departmental rules and regulations; such personnel 
resolutions, ordinances and departmental rules and regulations are specifically incorporated 
herein. 
 
 

ARTICLE XXV 
 

WAIVER OF BARGAINING DURING TERM OF THIS AGREEMENT 
 

During the term of this Agreement, the parties mutually agree that they will not seek to 
negotiate or bargain with regard to wages, hours, and terms and conditions of employment, 
whether or not covered by this Agreement or in the negotiations leading thereto and irrespective 
of whether or not such matters were discussed or were even within the contemplation of the 
parties hereto during the negotiations leading to this Agreement. Regardless of the waiver 
contained in this Article, the parties may: 
 

1. By mutual agreement, in writing, agree to meet and confer about any matter 
during the term of this Agreement. 

 
2. Meet and confer in accordance with Article XVI, Section 2. 
 

 
ARTICLE XXVI 

 
RE-OPENER 

Section 1. The parties agree that the City can re-open negotiations to achieve labor cost 
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savings during the term of this Agreement, however, there shall be no changes unless mutually 
agreed to in writing.  

 
 

ARTICLE XXVII 
 

EMERGENCY WAIVER PROVISION 
 

In the event of circumstances beyond the control of the City, such as acts of God, fire, 
flood, insurrection, civil disorder, national emergency, or similar circumstances, provisions of 
this Agreement or the Personnel Rules or Resolutions of the City, which restrict the City's ability 
to respond to these emergencies, shall be suspended for the duration of such emergency. After 
the emergency is over, the Association shall have the right to meet and confer with the City 
regarding the impact on employees of the suspension of these provisions in the Agreement and 
any Personnel Rules and Policies. 
 
 

ARTICLE XXVIII 
 

SEPARABILITY 
 

Should any provision of this Agreement be found to be inoperative, void, or invalid by a 
court of competent jurisdiction, all other provisions of this Agreement shall remain in full force 
and effect for the duration of this Agreement. 

 
 
 

ARTICLE XXIX 
 

TERM OF THIS MEMORANDUM OF UNDERSTANDING 
 

The term of this Agreement shall commence on April 1, 2021 and shall continue in full 
force and effect until March 31, 2023. 
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EXHIBIT A 
 

CLASSIFICATIONS REPRESENTED BY THE DOWNEY CITY EMPLOYEES 
ASSOCIATION - MISCELLANEOUS UNIT 

 
Accountant 
Administrative Aide 
Administrative Assistant 
Administrative Clerk I 
Administrative Clerk II 
Ambulance Operator Coordinator 
Assistant Civil Engineer I 
Assistant Civil Engineer II 
Assistant Civil Engineer I - Utilities 
Assistant Civil Engineer II - Utilities 
Assistant Planner 
Assistant Planner II 
Assistant Superintendent of Facilities & 

Maintenance 
Assistant Superintendent of Utilities System 
Associate Civil Engineer 
Associate Planner 
Associate Utility Engineer 
Building Inspector 
Building Permit Technician 
Center Supervisor 
Code Enforcement Supervisor 
Executive Secretary 
Fire Communications Center Supervisor 
Fire Mechanic 
Fire Prevention Technician 
GIS Technician 
Hazardous Materials/Fire Inspector 
Junior Accountant 
KDB/Recycling & Waste Coordinator 

Librarian 
Library Administrator 
Library Assistant 
Neighborhood Watch Coordinator 
Plan Checker/Inspector 
Police Records Supervisor 
Principal Building Inspector 
Principal Planner 
Program Coordinator 
Program Supervisor  
Public Works Supervisor II 
Purchasing Coordinator 
Recreation Coordinator 
Recreation Supervisor 
Secretary 
Senior Account Clerk 
Senior Building Inspector 
Senior Code Enforcement Officer 
Senior Librarian 
Senior Library Assistant 
Senior Planner 
Supervising Library Assistant 
Transit Coordinator 
Utilities Inspector 
Water Systems Supervisor II 
Water Quality & Environmental Specialist 
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EXHIBIT A 
 
CLASSIFICATIONS REPRESENTED BYTHE DOWNEY CITY EMPLOYEES ASSOCIATION - 

MISCELLANEOUS UNIT 
 
Historical  
 
Account Clerk I 
Account Clerk II 
Accounting Coordinator 
Assistant Civil Engineer 
Automation Circulation Systems Operator 
Budget Analyst 
Civil Engineer 
Computer Operator I 
Computer Operator II 
Computer Operator III 
Construction Inspector  
Data Entry Operator 
Engineering Aide 
Equipment Maintenance Supervisor 
Fire Education Specialist 
Fire Network Administrator 
Housing Planner 
Housing Specialist I 
Housing Specialist II 
Human Resources Technician 
Integrated Waste Coordinator 
Junior Engineering Aide 
Junior Civil Engineer 
Library Associate 
Network Administrator 
PABX Operator/Receptionist 
Parking Permit Inspector 
Personnel Analyst 

Plan Check Engineer 
Plan Checker 
Planning Technician 
Programmer 
Programmer/Analyst II 
Project Assistant 
Public Works Supervisor I 
Public Works Technician 
Real Estate Officer 
Reprographics Specialist 
Residential Rehabilitation Supervisor I 
Residential Rehabilitation Supervisor II 
Revenue Supervisor 
Secretary to the City Clerk/City Attorney 
Senior Accountant  
Senior Building Permit Technician 
Senior Engineering Aide 
Senior Library Associate 
Senior Programmer/Analyst 
Special Program Coordinator 
Special Projects Coordinator  
Supervising Accountant 
Technical Coordinator/Theater 
Theater Supervisor 
Water Construction Specialist 
Water Systems Technical Supervisor II 
Water Quality Contract Administrator 
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EXHIBIT B 
 

JOB FAMILIES 
 
1. Account Clerk I/Admin Clerk I 
 Account Clerk II/Admin Clerk II 
 Senior Account Clerk 
 Junior Accountant 
 Purchasing Coordinator 
 Revenue Supervisor 
 Accountant 
 Senior Accountant 
 Supervising Accountant 
 
2. Junior Engineering Aide 
 Engineering Aide  
 Senior Engineering Aide 
 Junior Civil Engineer 
 Assistant Civil Engineer I/II 
 Associate Civil Engineer 
 Civil Engineer 
 
3. Library Assistant 
 Senior Library Assistant 
 Automation Circulation Systems Operator 
 Library Associate 
 Senior Library Associate 
 Librarian 
 Senior Librarian 
 Library Administrator 
 
4. Planning Technician 
 Assistant Planner 
 Assistant Planner II 
 Associate Planner 
 Senior Planner 
 Principal Planner 
 
5.  Building Inspector 
 Plan Checker 
 Senior Building Inspector 
 Plan Checker/ Inspector  
 Plan Check Engineer 
 Principal Building Inspector 
 
6. Data Entry Operator  
 Computer Operator I 
 Computer Operator II 
 Computer Operator III 
 Programmer 
 Programmer/Analyst II 
 Senior Programmer Analyst 

 Network Administrator 
7. Administrative Clerk I 
 Administrative Clerk II 
 Secretary 
 Executive Secretary 
 Secretary to the City Clerk/City Attorney 
 Administrative Aide 
 
8. Public Works Supervisor I 
 Public Works Supervisor II 
 Assistant Superintendent of Facilities & 

Maintenance 
 
9. Water Construction Specialist 
 Water Quality Contract Administrator 
 Water Quality & Environmental Specialist 
 Water Systems Supervisor II 
 Water Systems Technical Supervisor II 
 Assistant Superintendent of Utilities  
 
10. Building Permit Technician 
 Senior Building Permit Technician 
 
11. Recreation Coordinator 
 Recreation Supervisor 
 
12. Housing Specialist I 
 Housing Specialist II 
 Housing Planner 
 
13. Program Coordinator  
 Program Supervisor 
 Neighborhood Watch Coordinator 
 
14. Center Supervisor 
 Special Program Coordinator 
 
15. Residential Rehabilitation Supervisor I 
 Residential Rehabilitation Supervisor II 
 
16. Assistant Civil Engineer I/II - Utilities 
 Associate Utility Engineer 
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EXHIBIT B 
 

JOB FAMILIES 
 
The Following Classifications Have No Job Family: 
 
Administrative Assistant 
Budget Analyst 
Code Enforcement Supervisor 
Construction Inspector 
Equipment Maintenance Supervisor 
Fire Communications Center Supervisor 
Fire Education Specialist  
Fire Mechanic 
Fire Network Administrator 
Fire Prevention Technician 
GIS Technician 
Hazardous Material/Fire Inspector 
Human Resources Technician 
Integrated Waste Coordinator 
KDB/Recycling & Waste Coordinator 
PABX Operator/Receptionist 
Parking Permit Inspector 
Personnel Analyst 
Police Records Supervisor 
Project Assistant 
Public Works Technician
Real Estate Officer 
Reprographics Specialist 
Senior Code Enforcement Officer 
Special Projects Coordinator 
Technical Coordinator/Theater 
Theatre Supervisor 
Transit Coordinator 
Utilities Inspector 
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EXHIBIT C  
 

PAY SCHEDULE EFFECTIVE MARCH 22, 2021 
 

Position Title A B C D E 
Accountant 24.5472 25.8973 27.3217 28.8243 30.4095 
Administrative Aide 30.1881 31.8484 33.6001 35.4482 37.3976 
Administrative Assistant 24.0708 25.3949 26.7914 28.2648 29.8198 
Administrative Clerk I 17.0025 17.9378 18.9245 19.9650 21.0628 
Administrative Clerk II 18.9245 19.9650 21.0628 22.2220 23.4433 
Ambulance Operator Coordinator 30.4000 32.0720 33.8361 35.6970 37.6303 
Assistant Civil Engineer I 33.8289 35.6890 37.6523 39.7231 41.9081 
Assistant Civil Engineer II 36.1632 38.1523 40.2505 42.4644 44.8000 
Assistant Planner 29.1196 30.7212 32.4106 34.1934 36.0738 
Assistant Planner II 31.1355 32.8478 34.6546 36.5604 38.5715 
Assistant Superintendent of Facilities & Maintenance 37.1013 39.1418 41.2944 43.5657 45.9616 
Assistant Superintendent of Utilities 37.1013 39.1418 41.2944 43.5657 45.9616 
Associate Civil Engineer 38.6759 40.8032 43.0473 45.4149 47.9127 
Associate Civil Engineer - Utilities 38.6759 40.8032 43.0473 45.4149 47.9127 
Associate Planner 34.2057 36.0870 38.0720 40.1657 42.3738 
Building Inspector 28.5761 30.1479 31.8063 33.5557 35.4012 
Building Permit Technician 21.0990 22.2595 23.4842 24.7758 26.1383 
Center Supervisor 32.1888 33.9592 35.8266 37.7973 39.8758 
Code Enforcement Supervisor 34.8117 36.7263 38.7464 40.8770 43.1255 
Executive Secretary 22.8160 24.0708 25.3949 26.7914 28.2648 
Fire Communications Center Supervisor 36.7869 38.8101 40.9448 43.1963 45.5724 
Fire Mechanic 29.6462 31.2768 32.9963 34.8117 36.7263 
Fire Prevention Technician 21.0990 22.2595 23.4842 24.7758 26.1383 
GIS Technician 26.4394 27.8935 29.4277 31.0463 32.7537 
Hazardous Materials/Fire Inspector 43.4015 45.7887 48.3072 50.9640 53.7670 
Junior Accountant 19.8484 20.9404 22.0917 23.3070 24.5888 
KDB Recycle & Waste Coordinator 26.5109 27.9689 29.5073 31.1302 32.8424 
Librarian 30.1803 31.8400 33.5916 35.4386 37.3818 
Library Assistant 18.9188 19.9594 21.0574 22.2156 23.4375 
Library Administrator 40.0538 42.2569 44.5809 47.0329 49.6196 
Neighborhood Watch Coordinator 21.7098 22.9038 24.1635 25.4926 26.8945 
Plan Checker/Inspector 33.5664 35.4123 37.3604 39.4143 41.5832 
Police Records Supervisor 30.4000 32.0720 33.8361 35.6970 37.6303 
Principal Building Inspector 40.2894 42.5053 44.8431 47.3094 49.9003 
Principal Planner 41.2478 43.5166 45.9100 48.4350 51.1008 
Program Coordinator 20.8890 22.0379 23.2501 24.5291 25.8777 
Program Supervisor 34.8117 36.7263 38.7464 40.8770 43.1255 
Public Works Supervisor II 32.4173 34.2007 36.0814 38.0664 40.1599 
Purchasing Coordinator 21.8329 23.0336 24.3005 25.6371 27.0471 
Recreation Coordinator 19.3171 20.3794 21.5003 22.6830 23.9303 
Recreation Supervisor 32.1368 33.9042 35.7695 37.7357 39.8123 
Secretary 19.4304 20.4988 21.6268 22.8160 24.0708 
Senior Account Clerk 22.8719 24.1299 25.4572 26.8568 28.3342 
Senior Building Inspector 33.5664 35.4123 37.3604 39.4143 41.5832 
Senior Code Enforcement Officer 30.5107 32.1888 33.9592 35.8266 37.7972 
Senior Librarian 35.4365 37.3854 39.4418 41.6111 43.8995 
Senior Library Assistant 20.5082 21.6359 22.8266 24.0813 25.4064 
Senior Planner 38.0701 40.1641 42.3730 44.7034 47.1563 
Supervising Library Assistant 26.4784 27.9346 29.4711 31.0921 32.8018 
Utilities Inspector 28.5761 30.1479 31.8063 33.5557 35.4012 
Water Systems Supervisor II 32.4173 34.2007 36.0814 38.0664 40.1599 
Water Quality & Environmental Specialist 32.4173 34.2007 36.0814 38.0664 40.1599 
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EXHIBIT C  
 

PAY SCHEDULE EFFECTIVE MARCH 21, 2022 
 

Position Title A  B C D E 
Accountant 25.0381 26.4153 27.8681 29.4008 31.0177 
Administrative Aide 30.7919 32.4854 34.2721 36.1572 38.1456 
Administrative Assistant 24.5522 25.9028 27.3272 28.8301 30.4162 
Administrative Clerk I 17.3426 18.2966 19.3030 20.3643 21.4841 
Administrative Clerk II 19.3030 20.3643 21.4841 22.6664 23.9122 
Ambulance Operator Coordinator 31.0080 32.7134 34.5128 36.4109 38.3829 
Assistant Civil Engineer I 34.5055 36.4028 38.4054 40.5176 42.7463 
Assistant Civil Engineer II 36.8865 38.9154 41.0555 43.3137 45.6960 
Assistant Planner 29.7020 31.3356 33.0588 34.8773 36.7953 
Assistant Planner II 31.7582 33.5048 35.3477 37.2916 39.3429 
Assistant Superintendent of Facilities & Maintenance 37.8433 39.9246 42.1203 44.4370 46.8808 
Assistant Superintendent of Utilities 37.8433 39.9246 42.1203 44.4370 46.8808 
Associate Civil Engineer 39.4494 41.6193 43.9083 46.3232 48.8710 
Associate Civil Engineer - Utilities 39.4494 41.6193 43.9083 46.3232 48.8710 
Associate Planner 34.8898 36.8087 38.8334 40.9690 43.2213 
Building Inspector 29.1476 30.7509 32.4424 34.2268 36.1092 
Building Permit Technician 21.5210 22.7047 23.9539 25.2713 26.6611 
Center Supervisor  32.8326 34.6384 36.5431 38.5533 40.6733 
Code Enforcement Supervisor 35.5079 37.4608 39.5213 41.6945 43.9880 
Executive Secretary  23.2723 24.5522 25.9028 27.3272 28.8301 
Fire Communications Center Supervisor 37.5226 39.5863 41.7637 44.0602 46.4839 
Fire Mechanic 30.2391 31.9023 33.6562 35.5079 37.4608 
Fire Prevention Technician  21.5210 22.7047 23.9539 25.2713 26.6611 
GIS Technician 26.9682 28.4514 30.0163 31.6672 33.4088 
Hazardous Materials/Fire Inspector 44.2695 46.7045 49.2733 51.9833 54.8423 
Junior Accountant 20.2454 21.3592 22.5335 23.7731 25.0806 
KDB Recycle & Waste Coordinator 27.0411 28.5283 30.0975 31.7528 33.4993 
Librarian  30.7839 32.4768 34.2634 36.1474 38.1294 
Library Administrator 40.8549 43.1020 45.4725 47.9736 50.6120 
Library Assistant 19.2972 20.3586 21.4786 22.6599 23.9063 
Neighborhood Watch Coordinator 22.1440 23.3619 24.6468 26.0025 27.4324 
Plan Checker/Inspector 34.2377 36.1206 38.1076 40.2026 42.4149 
Police Records Supervisor 31.0080 32.7134 34.5128 36.4109 38.3829 
Principal Building Inspector 41.0952 43.3554 45.7400 48.2556 50.8983 
Principal Planner 42.0728 44.3869 46.8282 49.4037 52.1228 
Program Coordinator 21.3068 22.4787 23.7151 25.0197 26.3953 
Program Supervisor 35.5079 37.4608 39.5213 41.6945 43.9880 
Public Works Supervisor II 33.0657 34.8847 36.8030 38.8277 40.9631 
Purchasing Coordinator 22.2696 23.4943 24.7865 26.1498 27.5880 
Recreation Coordinator 19.7034 20.7870 21.9303 23.1367 24.4089 
Recreation Supervisor 32.7795 34.5823 36.4849 38.4904 40.6086 
Secretary 19.8190 20.9088 22.0593 23.2723 24.5522 
Senior Account Clerk 23.3293 24.6125 25.9663 27.3939 28.9009 
Senior Building Inspector 34.2377 36.1206 38.1076 40.2026 42.4149 
Senior Code Enforcement Officer 31.1209 32.8326 34.6384 36.5431 38.5531 
Senior Librarian 36.1452 38.1331 40.2306 42.4433 44.7775 
Senior Library Assistant 20.9184 22.0686 23.2831 24.5629 25.9145 
Senior Planner 38.8315 40.9674 43.2205 45.5975 48.0994 
Supervising Library Assistant 27.0080 28.4933 30.0605 31.7139 33.4578 
Utilities Inspector 29.1476 30.7509 32.4424 34.2268 36.1092 
Water Systems Supervisor II 33.0657 34.8847 36.8030 38.8277 40.9631 
Water Quality & Environmental Specialist 33.0657 34.8847 36.8030 38.8277 40.9631 
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MEMORANDUM OF UNDERSTANDING BETWEEN  
THE CITY OF DOWNEY AND  

THE DOWNEY CITY EMPLOYEES' ASSOCIATION - MAINTENANCE UNIT 
 

ARTICLE I 
 

RECOGNITION 
 

Pursuant to the provisions of the Employee Relations Ordinance No. 394 and the 
Supplemental Employee Relations Rules and Regulations of the City of Downey, the City of 
Downey (hereinafter called the "City") has recognized the Downey City Employees' Association- 
Maintenance Unit, (hereinafter called the Association,) as the exclusive representative of 
employees in the Maintenance Unit which includes the classifications described in Exhibit A. 
The City has recognized the Association for the purpose of meeting its obligations under the 
Meyers–Milias-Brown Act, Government Code Section 3500 etc. seq. and the Employee 
Relations Resolution of the City when City rules, regulations or laws affecting wages, hours or 
other terms and conditions of employment are amended or changed. 
 

 
ARTICLE II 

 
NON-DISCRIMINATION 

 
Section 1. The parties mutually recognize and agree to protect the rights of all 

employees hereby to join and/or participate in protected Association activities or to refrain from 
joining or participating in protected activities in accordance with the Employee Relations 
Ordinance and Government Code Sections 3500 and 3511. 

 
Section 2. The Association and the City agree not to discriminate against any employee 

with respect to recruiting, hiring and promotion based upon race, sex, religion, color, national 
origin, ancestry, age or qualified physical handicap. All decisions with respect to recruiting, 
hiring and promotion shall be based upon an individual's qualifications, as related to the 
requirements of the position being filled. The Association and the City further agree that other 
personnel matters, including but not limited to, compensation, benefits, transfers, layoffs, recall 
from layoffs, training, education and social and recreational programs shall be administered 
without regard to race, sex, religion, color, national origin, ancestry, age, or qualified physical 
handicap. The Association further agrees not to discriminate against any member or applicant 
for membership on the basis of race, sex, religion, color, national origin, ancestry, age, or 
qualified physical handicap. 

 
The City encourages all employees to treat one another with dignity and respect. 

Harassment of fellow employees is a violation of City policy. No employment decision may be 
made based upon an employee's submission to or rejection of such conduct. Any employee 
who believes that he is the victim of such harassment, whether sexual, racial, ethnic or religious, 
is required immediately to report the conduct to a supervisor, the department head or the 
Human Resources Director. Any employee who engages in such conduct is subject to 
disciplinary action, including immediate discharge. 

 
Section 3. Whenever the masculine gender is used in this Memorandum of 

Understanding, (MOU) it shall be understood to include the feminine gender. 
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ARTICLE III 
 

BASIC COMPENSATION PLAN 

Section 1. Salary Increases. 
 

A. Employees in classifications covered by this Memorandum of Understanding as 
referenced in Exhibit A shall receive pay increases based on the following pay range 
adjustments: 

 
1. Effective the start of the pay period that includes April 1, 2021, a two percent 

(2%) across the board base pay range increase. 
 

2. Effective the start of the pay period that includes April 1, 2022, a two percent 
(2%) across the board base pay range increase.  

Section 2. Plan of Salary Schedules. 
 

A. The pay plan consists of a set of monthly salary schedules. Each of such schedules 
is designated by a schedule number. Each schedule consists of five (5) steps of monthly 
compensation, each of which is designated by step letter. 

 
B. For payroll purposes, the hourly equivalent of a monthly rate shall be computed by 

dividing twelve (12) times the monthly rate by fifty-two (52) times the number of working hours 
per week. 

Section 3. Eligibility for Salary Advancement. 
 

A. Eligibility for Salary Step Increase. 
 

1. Salary step increases shall be considered on a merit basis only, and then only at 
the following times, and in accordance with subsection B below. 
 

2. All full time appointments shall be made at the first step of the salary schedule 
assigned that class, unless prior written approval of the City Manager is obtained 
for appointments at a higher step in the assigned schedule. 

 
3. No salary advancements shall be made so as to exceed the maximum rate 

established in the salary schedule for the class to which the employee's position 
is allocated. 

 
B. Qualification for Salary Step Advancement. 

 
1. Advancement shall not be automatic but, shall be based upon merit, dependent 

upon increased service value of an employee to the City as exemplified by 
recommendations of his supervisor, length of service, performance record, 
special training undertaken, and other objective evidence. 
 

2. Only employees rated as meeting the standard of fully effective work 
performance shall be qualified to advance to the salary steps B, C, D and E. 
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C. Merit Evaluation. 
 

1. Every employee shall receive an objective, written job performance rating, no 
sooner than twenty (20) working days before, no later than ten (10) working days 
before the date of eligibility for each salary step, merit longevity or hourly 
increase, and annually thereafter, and upon a change of employment status. 
Nothing in this section shall prohibit the department head from authorizing a 
supervisor to give an additional objective rating to an employee between those 
periods of time described in this section. 
 

2. It shall be the duty of the department head to delegate the responsibility of every 
employee's rating to that level of supervision having immediate knowledge of the 
employee's work. An employee shall be rated by his immediate supervisor, which 
rating shall be reviewed by the department head. 

Section 4. Salary Schedule Step Reduction. Whenever an employee's work 
performance falls below the level for which a step increase was granted, an employee's 
authorized pay may be reduced to the employee's previous step rate under written procedures 
established by the City for demotions and reduction in pay. 

Section 5. Longevity Pay. 
 
A. Eligibility. As early as at least July 1, 2011, regular employees who have completed 

ten (10) and twenty (20) years of service with the City of Downey have and shall continue to 
receive longevity pay adjustments as follows:  

 
Service  Compensation Adjustment 
  
10 years 5.5000%  
20 years 8.4020%  
 
Longevity pay is effective the start of the pay period that includes the ten (10) or twenty 

(20) year anniversary date. Such pay is not cumulative. 
 

B. Qualification for Merit Longevity Lump Sum Payment. Employees covered under 
the First Tier Retirement Formula as outlined in Article XV Section II who receives or will receive 
Longevity Pay shall also qualify to receive a one-time annual Merit Longevity Lump Sum 
Payment in connection with their annual evaluation pursuant to Administrative Regulation 436 in 
which their performance evaluation rating is “meets standards” or above.  The Merit Longevity 
Lump Sum Payment value is seven hundred fifty dollars ($750.00). 

Section 6. Mechanic Tools. If tools provided by the Mechanics are lost due to fire or 
verified burglary, then the City shall replace said tools. The Police Department would provide 
verification of burglary, after review of appropriate evidence. 
 

Each Mechanic shall be reimbursed for the purchase of tools up to an annual budget 
limit. Effective January 1, 2009, the annual budget limit for the purchase of tools shall be one 
thousand dollars ($1,000.00). At the earliest possible time after purchase, the employee shall 
claim reimbursement for approved tools by submitting an itemized receipt. The department head 
shall expeditiously authorize such reimbursement for approved tools. Approved tools shall be of 
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a high quality, bearing a brand name that is recognized throughout the industry and approved 
by the department head (e.g., Sears-Craftsman, Proto, Snap -On). 

Section 7. Out-of-Rank Pay. To assure the orderly performance and continuity of 
municipal services, the City may temporarily assign employees to perform certain duties that are 
outside of their job description. Such duties are generally associated with the employee’s 
possession of specific knowledge, ability or skill to perform such duties. The selection of an 
employee for an out-of-rank assignment shall be at the discretion of the department head or his 
designee. Five and one-half percent (5.5%) above the base hourly rate of pay shall be paid to 
an employee authorized to receive out of rank pay beginning with the start of the payroll period 
that includes the date upon which out of rank duties are assigned. Paid holidays shall be 
considered as days actually worked. Other forms of authorized leave such as sick leave, 
emergency leave and vacation shall not be considered as days actually worked. An employee 
who receives out-of-rank pay will continue to receive any salary premium amounts (longevity, 
certificate pay, etc.), will maintain their existing benefits, and will receive any general salary 
adjustments provided to employees with the same classification. 

Section 8. Safety Work Boots. Effective the start of the pay period following City 
Council adoption of this Memorandum of Understanding, covered maintenance employees in 
the Public Works Department and Community Development Departments, other than those 
crews listed below shall be reimbursed for the purchase of approved safety work boots up to an 
annual budget limit of $200.00. Effective the start of the pay period following City Council 
adoption of this Memorandum of Understanding, covered employees who work in the park crew, 
street crew, the water distribution crew, mechanics, and the water supply crew shall be 
reimbursed for the purchase of approved safety work boots up to an annual budget limit of 
$240.00. Such reimbursement shall be made upon presentation by the employee of an itemized 
receipt showing that work boots, meeting City safety requirements, have been purchased. 
Maintenance employees shall wear work boots meeting safety requirements at all times while 
on duty. The City agrees to permit a one-year carry over of the boot allowance at the 
employee's option to cover the purchase of boots in excess of the budget limit. Effective 
November 10, 2009, an employee may use any unused amount of the annual boot allowance 
towards the purchase of products for the care and maintenance of safety shoes such as 
repellent sprays, polish, shoelaces, and insoles. 

Section 9. Acting Pay. An employee who has been designated by the City to serve in 
an acting assignment shall receive Step A of the range for the classification in which the 
employee is performing active duties or five and one-half percent (5.5%), whichever is greater. 
An acting assignment is temporary and requires that the assigned employee meets the 
qualifications for the classification assigned and performs all duties regularly assigned to the 
higher classification. The selection of an employee to serve in an acting assignment shall be 
authorized by the department head and shall take effect with the start of the payroll period that 
includes the date upon which the acting assignment was authorized by the department head. 
Service in an acting assignment shall not be used as a basis for, or in support of, a request for 
reclassification. An employee who receives acting pay will continue to receive any salary 
premium amounts (longevity, certificate pay, etc.), will maintain their existing benefits, and will 
receive any general salary adjustments provided to employees with the same classification. 

Section 10. Backflow Certification Pay (Education Incentive). The Director of Public 
Works shall have the authority and discretion to provide and/or eliminate Education Incentive 
(Backflow Certification Pay) to any covered employee up to budget authority for successfully 
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completing and maintaining the Los Angeles County Certified Backflow Tested Certification. 
Approved employees with the Certified Backflow Tester Certification shall receive a salary 
additive of five and one-half percent (5.5%) above the employee’s regular rate of pay. 
Employees shall immediately notify their supervisor if they have lost their certification for any 
reason. 

Section 11. Bonus Pay for Training. At the department head's discretion, an employee 
who is assigned by the department head to train new employees may be paid an amount equal 
to two and three-quarters percent (2-3/4%) of the appropriate range in the salary schedule for a 
maximum period of twelve (12) months. To be eligible to receive the bonus pay for training, an 
employee must be specifically assigned to a trainee by the department head. A trainer will 
receive the extra stipend for hours scheduled and worked in a training capacity. 

Section 12. Bilingual Pay. Employees required to speak or translate Spanish as part of 
their regular duties will be compensated seventy dollars ($70.00) per bi-weekly pay period in 
addition to their regular salary. The employee’s department head has the authority and 
discretion to assign and/or remove this bonus up to budget authority. To be eligible for this 
assignment, the employee must pass a conversational examination administered by a court 
certified interpreter, or an employee who has been certified by the Human Resources Director to 
administer such examination.  

Section 13. Water System Operator Certificate Pay. Effective the first pay period 
following City Council adoption of this MOU, employees who are assigned to the Utilities 
Division shall receive additional compensation at the following rates of pay upon attainment of 
the following California Water Resources Control Board and California Water Environment 
Association certificate series: 
 

A. Certificate Level I Pay - An employee who obtains and maintains a valid Distribution 
I, Treatment I or a California Water Environment Association (CWEA) Collection System 
Maintenance I certificate shall be eligible to receive Certificate Pay at the rate of one hundred 
and fifteen dollars ($115.00) per month. 

 
B. Certificate Level II Pay - An employee who obtains and maintains a valid 

Distribution II, Treatment II, or a California Water Environment Association (CWEA) Collection 
System Maintenance II certificate shall be eligible to receive Certificate Pay at the rate of two 
hundred and sixty-five dollars ($265.00) per month. 

 
C. Certificate Level III Pay - An employee who obtains and maintains a valid 

Distribution III, Treatment III, or a California Water Environment Association (CWEA) Collection 
System Maintenance III certificate shall be eligible to receive Certificate Pay at the rate of two 
hundred and ninety-five dollars ($295.00) per month. 

 
D. An employee is entitled to receive only one level of Certificate Pay provided under 

Sections A, B, and C above. 
 
E. An employee who receives certificate pay in accordance with sections A-C above 

who obtains and maintains an additional valid Distribution, Treatment, or CWEA Grade II or 
higher certificate in a series other than the one compensated in A-C above, shall receive an 
additional thirty dollars ($30.00) per month.  
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F. No additional compensation shall be granted for higher level certificates not included 
above. 

 
G. An employee shall immediately notify their supervisor if they have lost their 

certification for any reason. Failure to maintain the appropriate certificate will result in the loss of 
certificate pay as well as additional appropriate personnel action. 

Section 14. Pesticide Applicator’s License Pay. Effective January 2, 2006, the 
Director of Public Works shall have the authority and discretion to provide and/or eliminate 
Pesticide Applicator’s License Pay to any covered employee up to budget authority. Employees 
who are so assigned and qualified shall receive Pesticide Applicator’s License Pay of one 
hundred dollars ($100.00) per month above the employee’s regular rate of pay. The Director of 
Public Works has the discretion to establish appropriate selection criteria and job responsibility 
related to this special pay.  

 
Effective April 24, 2018, this provision shall be clarified to include employees who are so 

assigned in the Utilities Division. This provision shall also include reimbursement or payment of 
the pesticide applicator’s license fee and annual cost for membership in the Pesticide 
Applicator’s Professional Association (PAPA) as authorized by the Director of Public Works. 

Section 15. On-Duty Training for Commercial Driver’s License. The City shall 
continue to provide on-duty training to a non-probationary employee to assist him attain or 
maintain the required commercial driver’s license and endorsement(s). Training shall be 
scheduled accordingly within the regular schedule of operations and shall be based on the 
availability of resources to conduct the training.  

Section 16. Commercial Licensed Driver Pay. Effective the start of the first pay period 
following City Council adoption of this Memorandum of Understanding, an employee who 
possesses and maintains a valid Class A or Class B Commercial Driver’s License will be 
compensated as follows: 

 
Class A – Seventy-five dollars ($75.00) per month 
Class B – Twenty-five dollars ($25.00) per month  
 
It is the responsibility of the employee to maintain a valid Commercial Driver’s License 

under this provision to qualify for this pay. Should an employee receiving Commercial Driver’s 
License pay no longer maintain a valid qualifying license, he must contact Human Resources 
immediately to provide notification.  

Section 17. Calculating the Value of Special Compensation (Spec Comp). 
Beginning or earlier than July 1, 2011, the values of the following special compensation items 
are calculated using a compounding method that calculates them in the following order: (1) 
Longevity Pay; (2) Backflow Certification Pay (Education Incentive). Any other special 
compensation items are not included in the compounding calculation.  

 
If the employee receives one or more of the special compensation items subject to 

compounding referenced above, the one that is highest in the order above is calculated first, as 
the applicable percent of the base hourly rate of pay. For each additional special compensation 
item on the list above, the value shall be determined by multiplying the next one received in the 
above order as a percentage of the base hourly rate of pay plus the value of the special 
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compensation items already calculated under this method.  
 

An example of the calculation method for a Water Systems Operator II who works eighty 
(80) hours in a two week pay period is as follows: 

 
Employee Base Hourly Rate $ 23.5398    Reportable Earnings @ 80 Hours      $1,883.18 
 
1. Longevity Pay (8.4020%)          Spec Comp Earnings                     $   158.22 
 
2. Backflow Certification (5.5 %)        Spec Comp Earnings         $   112.28 
     (Education Incentive)  

Section 18. Uniform & Maintenance Reporting to CalPERS.  
 

A. The monetary value for the purchase and/or rental and maintenance of uniforms 
through City-contracted uniform providers is reportable to CalPERS as “special compensation.” 
This excludes items that are for personal health and safety such as protective garments and 
safety shoes. In accordance with the Public Employees’ Pension Reform Act (Government 
Code Section 7522 et. seq.) the reporting of uniform and maintenance value as “special 
compensation” for CalPERS members hired on or after January 1, 2013 is prohibited. 

 
B. Upon hire the City will provide up to the following number of uniform components to 

employees in the following Divisions: 
 

Maintenance & Facilities: 11 Shirts; 11 Pants/Shorts; 1 Rain Jacket & Pant Set;               
1 Sweatshirt; 1 Jacket; and, 1 Hat/Beanie 
 
Utilities: 11 Shirts; 11 Pants; 1 Sweatshirt; 1 Jacket; and, 1 Hat/Beanie  
 
Transit: 5 Shirts; 4 Pants/Shorts; 1 Jacket; 1 Hat/Visor 

 
The City shall provide uniforms for any employee required to wear a uniform in the 

course of his regular job duties. Upon the recommendation of the immediate supervisor, an 
employee may be approved for uniform replacement of any uniform component(s) based upon 
normal wear and tear or if damaged or destroyed in the discharge of the employee’s regular job 
duties. 

 
C. The parties agree that effective July 1, 2011, the average annual cost incurred by the 

City for the purchase and/or rental, and maintenance of employee uniforms will be reported as 
special compensation pursuant to Section 571(a)(5) of the CalPERS regulations. The amount 
reportable for the purchase and/or rental and maintenance of uniforms is based on the average 
annual cost paid for by the City for each employee over the previous three fiscal years (FY 
2014-2015, FY2015-2016, and FY 2016-2017) and shall not exceed four hundred dollars 
($400.00). The annual amount shall be reported on a per bi-weekly pay period basis. 
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ARTICLE IV 
 

WORK WEEK 

Section 1. Work Schedule. 
 

A. The “9/80” schedule provides eighty (80) hours of scheduled work in a two-week pay 
period. Employees are scheduled to work eight (8) nine (9) hour shifts and one (1) eight (8) hour 
shift in a two week pay period. There is one alternating day off in the work schedule. The 
alternating day off is Friday. The work week for FLSA overtime purposes shall start (4) four 
hours into the nine (9) hour Friday shift. Management shall maintain the right to schedule 
employee's work days, start and end times, establishing FLSA work weeks, etc. 

 
B. Employees with hardships may request to their department head to be assigned the 

five (5) eight (8) hour shifts per work week for eighty (80) hours of scheduled work in a two (2) 
week pay period. The work week for FLSA overtime purposes for this schedule shall start at 
12:01 a.m. Monday and end at 12:00 a.m. Sunday. If the request is denied, the Association and 
City agree that the only appeal shall be to the Assistant City Manager. The decision of the 
Assistant City Manager shall be final with no further appeal. 

Section 2. Voluntary Reduction of Full-Time Hours. 
 

A. A department head may grant a request from a full-time employee to reduce their 
work hours below forty (40) hours in a work week. Employees may request reductions of up to, 
but not to exceed, sixteen (16) hours in a two (2) week pay period. This Section shall not apply 
to employees who request reductions of more than sixteen (16) hours in a pay period. 

 
B. Employees who participate in this voluntary program shall maintain their status of 

"full-time" with all the normal rights and privileges that status holds unless specifically altered by 
this section. 

 
C. Employees who are granted a reduction shall have salary reduced in proportion to 

the reduced hours or shall be paid for the actual hours worked. 
 
D. The City shall continue contributions to medical benefits as outlined in this MOU. 
 
E. Leave time benefits such as vacation, sick leave and holidays, shall be reduced in 

proportion to the hours worked. 
 
F. All approved programs shall begin on the first Monday in the month that begins a pay 

period. Employees approved for this program shall be required to remain on the reduced 
schedule for at least two (2) pay periods. Employees shall only make two (2) requests/changes 
per fiscal year. 

 
G. Nothing in this Section shall diminish management rights to schedule working hours, 

starting times, the number of hours worked, nor right to refuse requests; nor other rights as 
previously reserved. 
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ARTICLE V 
 

OVERTIME  

Section 1. Overtime Compensation. Overtime may be compensated in time off or 
money. Employees assigned to work overtime shall have the right to be paid money, unless the 
form of compensation time off has been discussed in advance. All approved overtime worked by 
an employee in excess of forty (40) hours in the employee's work week shall be paid at the rate 
of one and one-half (1.5) the employee’s regular hourly rate. All non-statutory overtime shall be 
paid at one and one half times the regular rate of pay, as defined in the FLSA, except that cash 
received by employees who opt out of health insurance shall not be included in those 
calculations.  Management may inform employees, prior to the performance of the work, that 
only “compensatory time" is available. In this instance, employees shall have the right to refuse 
the overtime assignment. 

Section 2. No Pyramiding. There shall be no pyramiding of overtime, which means that 
employees shall not be compensated more than once for the same hours under any provision of 
this Agreement. 

Section 3. Overtime Policy. It is the policy of the City that overtime work is to be 
discouraged. However, in cases of emergency or whenever public interests or necessity 
requires, any department or division head may require any employee in such department or 
division to perform overtime work. The City shall assign overtime on a fair and equitable basis 
and shall establish a system of rotation of overtime. The City agrees to implement and update to 
the current Policy to insure that overtime assignments and assignment of the stand-by pager in 
the Utilities Division are rotated among qualified personnel, provided that such system shall 
guarantee the integrity of the City's ability to perform services with adequate available 
manpower. The projects and types of work for which overtime may be authorized shall be 
approved in advance by the City Manager, except in the event of emergency, overtime is 
authorized by the department head or his designate. 

Section 4. Compensatory Time Off. Where elected, compensatory time off is provided 
at a rate of one and one-half (1.5) hours for each overtime hour worked. The maximum 
compensatory time off an employee may accrue is two hundred forty (240) hours (up to one 
hundred sixty (160) overtime hours worked) in accordance with the Federal Labor Standards 
Act (FLSA). Effective upon adoption of this Memorandum of Understanding, any compensatory 
time off hours earned in lieu of overtime pay that are in excess or will exceed the FLSA 
maximum, shall be paid out at the overtime rate and an employee shall not be allowed to accrue 
compensatory time off until earned compensatory time off hours fall below the FLSA maximum. 

Unused compensatory time off hours shall be paid out upon separation from 
employment at the higher of (a) the employee’s average rate of pay for the final three years of 
employment, or (b) at the employee’s final regular rate of pay.  
 

 
ARTICLE VI 

 
COMPENSATION FOR CALL BACK 

Section 1. Call Back Duty. Employees covered by this Agreement who are called back 
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to duty from off duty to perform work outside their regular work schedule shall receive and be 
paid for a minimum of two and six-tenths (2.6) hours at the rate of one and one-half (1.5) the 
regular rate of pay. Employees shall be entitled to call back pay in the event the employee is 
required to report back to work after completing his regular work shift, left City premises, and/or 
the employee work location. In accordance with FLSA, actual hours worked, including travel 
from home to the call back location shall be counted toward the computation of overtime pay. As 
approved by the Division Manager, an employee who is able to handle the incident by phone or 
other electronic means without having to report to duty may be compensated according to the 
same call back provisions. 

Section 2. Hours. If an employee is called back in less than four (4) hours before the 
start of their regular work shift, the employee shall be paid for the hours actually worked. Such 
hours shall be counted toward the computation of overtime pay. 

Section 3. Emergencies. In cases of emergency or whenever public interests or 
necessity requires, any Department or Division Head may require an employee in such 
department or division to perform work at times other than their regular work schedule. 

Section 4. Standby Duty. An employee who is released from active duty but who may 
be required by the Division Manager or designee to leave notice where they can be reached 
and be available to respond to active duty at a time other than their regular work hours shall be 
said to be on standby duty. An employee who is assigned standby duty and is called back shall 
receive pay in accordance with Article VI, Section 1. Emergency call back for employees not on 
standby shall be rotated among all qualified unit members. The City may, at its discretion, 
establish eligibility criteria based on known skills, classification and distance from the workplace 
for standby duty. During standby duty, the employee is expected to be able to respond and 
perform assigned duties in a satisfactory manner. The City reserves the right to call back an 
employee nearest the emergency site when time is of the essence. 

 
 

ARTICLE VII 
 

HOLIDAYS 

Section 1. Employees covered by this Agreement shall receive eight (8) hours of pay for 
each of the following holidays: 

 
1. New Year's Day   
2. Martin Luther King’s Birthday  
3. Washington's Birthday (President's Day)  
4. Memorial Day 
5. Independence Day  
6. Labor Day 
7. Veteran’s Day 
8. Thanksgiving Day 
9. Day after Thanksgiving 
10. Day before Christmas 
11. Christmas Day 

 
When a holiday falls on a weekday that is an employee's regular day off, the employee 
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shall receive eight (8) hours of compensatory time at straight time. When a holiday falls on a 
day an employee is scheduled to work nine (9) hours, and the employee takes the day off, the 
employee shall add one (1) hour by choosing vacation, compensatory time, personal leave, or 
time without pay. Sick leave, other than personal leave, may not be used to supplement the 
holiday hours. 

Section 2. When a holiday falls on a Saturday, the preceding Friday will be observed as 
the holiday. When a holiday falls on a Sunday, the following Monday shall be observed as the 
holiday. When Christmas Day falls on a Saturday, the day before Christmas shall be observed 
on the previous Thursday. When Christmas Day falls on a Monday, the day before Christmas 
shall be observed on the previous Friday. 

Section 3. When an employee works on a holiday (the day City Hall observes), the 
employee shall receive holiday pay that shall be eight (8) hours of pay at the employee's regular 
hourly rate of pay; together with overtime pay of one and one-half (1.5) times the employee's 
hourly rate of pay for each hour worked on the holiday. When an employee works on the actual 
holiday (when the holiday is observed as City Hall closure on another day), the employee will 
receive the premium pay above, unless the employee was paid premium on the day the holiday 
was observed. 

Section 4. Should one (1) of the holidays listed above fall during the employee's 
vacation period, the employee shall receive holiday pay and no charge shall be made against 
the employee's accumulated vacation. 
 

 
ARTICLE VIII 

 
VACATION 

Section 1. Accruals. 
 

A. Employees covered by this Agreement shall accrue vacation leave pay on the 
following scheduled basis: 
 

Year of Service Hours Per Year Monthly Accrual 
 
0 – 3   80   6.7 Hrs. 
4 – 5   96   8.0 Hrs. 
6 – 10   120   10.0 Hrs. 
11 – 15  136   11.3 Hrs. 
16+   160   13.4 Hrs. 

Section 2. Accrual Limits. Vacation shall be taken at the convenience of the City with 
the approval of the department head. Where possible, such vacation should be taken annually 
and not accumulated from year to year. All eligible employees, however, shall only be allowed to 
accumulate vacation in an amount equal to two times their annual accrual rate (“Maximum 
Accrual”). Once Maximum Accrual is reached, it is intended that employees not be entitled to 
accrue additional vacation until the amount of accumulated vacation is reduced to a level below 
Maximum Accrual. If the employee is prohibited by the supervisor from taking the employee's 
vacation because of staffing shortages or operational need, the employee shall be paid for the 
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period of advance authorized vacation. Such vacation shall be approved by the department 
head and paid at the employee’s regular hourly rate of pay in effect for the scheduled period of 
vacation. 
 

An employee will not be allowed to accrue vacation that exceeds the Maximum Accrual 
until the vacation falls below the Maximum Accrual. 

Section 3. Vacation Approval. The department head shall make every reasonable 
effort to accommodate the employee’s request to take vacation and avoid any vacation accrual 
that exceeds or continues to exceed Maximum Accrual. Any vacation taken under this Section 
shall be on a date mutually agreeable to both the department head and the employee.  

Section 4. Vacation Pay-Out. When an employee who has become entitled to receive 
vacation under this Article separates from City service, either by retirement, permanent layoff, or 
termination, the employee shall be entitled to be paid for unused earned vacation at the 
employee’s regular hourly rate of pay in effect at the time of separation. 

Section 5. Accrual Calculation. Vacation shall be accrued on a monthly basis by 
dividing twelve (12) into the number of eligible vacation hours per year, as set forth in Section l 
above, to which the employee is eligible to receive based upon the employee's years of service 
with the City. 

Section 6. Use of Vacation. An employee may use vacation hours to avoid the loss of 
pay for hours absent from the job, provided the employee has already accrued the vacation 
hours. This does not preclude the employee from being disciplined if the absence from the job is 
not approved, is unjustified, or otherwise is in violation of City policies and practices. 
 
  

ARTICLE IX 
 

NON-PAID LEAVE OF ABSENCE 

Section 1. Leave of Absence Without Pay. The City Manager may grant a permanent 
employee a leave of absence for a specific purpose, without pay, for a period not to exceed up 
to one (1) year. The City Council may, upon recommendation of the City Manager, grant a 
permanent employee a leave of absence for a specific purpose, with pay, not to exceed one (1) 
year. No such leave shall be granted except upon written request of the employee. Approval 
shall be in writing and a copy filed with the Human Resources Office of the City. Upon expiration 
of a regularly approved leave, the employee shall be reinstated in the position held at the time 
leave was granted. The employee shall report promptly upon the expiration of any leave 
granted. Failure to report within a twenty-four (24) hour period after expiration of leave shall be 
considered a voluntary resignation. Except as may be provided by law, no employment or fringe 
benefits such as, but not limited to, sick leave, vacation, health insurance, retirement or any 
other benefit shall accrue to any employee during leave of absence without pay. 

Section 2. Health Insurance Premiums. An employee on approved leave may elect to 
pay the premiums due in order to maintain health insurance benefits during the term of such 
leave. (Also refer to Family Leave policy.) 

Section 3. Written Notice of Intent to Return. An employee on leave of absence must 



 
13 
 

  

give the City at least seven (7) days written notice of the employee's intent to return to work.  

Section 4. Outside Employment While on Leave. An employee, who engages in 
outside employment, without prior approval of the City Manager, during said leave of absence, 
shall be subject to termination. Any employee who falsified a reason for the request for said 
leave of absence or any extension of such leave of absence may be terminated for falsifying 
such request. 

Section 5. Unpaid Leave and Accumulation of Benefits. In the event an employee 
has exhausted all accumulated benefit hours and has not returned to work, the employee must 
apply for a leave of absence or be terminated. Employees shall be notified by the City when all 
benefit hours have been exhausted. After the employee has been notified, he shall have ten 
(10) calendar days to apply for leave of absence. 
 
 

ARTICLE X 
 

SICK LEAVE 

Section 1. Sick Leave Accruals. 
 
A. Sick leave shall be accrued at the rate of 3.692 hours per biweekly pay period 

(ninety-six [96] hours per year) for full-time employees without limit on accumulation. Sick leave 
shall not be considered to be a privilege which an employee may use at his discretion, but 
rather shall be allowed only for the purposes specified below.  

Section 2. Use of Protected Sick Leave.  
 
A. Effective the start of the pay period which includes July 1, 2015, the first three (3) 

shifts or hours equivalent (e.g. twenty-four [24] hours for employees assigned to a 5/8 work 
schedule or twenty-seven [27] hours for employees assigned to a 9/80 work schedule) of paid 
sick leave taken each twelve (12) month period, for any authorized purpose, will be considered 
sick leave used pursuant to the Healthy Workplaces, Healthy Families Act of 2014. The twelve 
(12) month period is July 1 through June 30 for employees hired prior to July 1, 2015. For 
employees hired on or after July 1, 2015, the twelve (12) month period is the twelve (12) month 
period beginning on the employee’s hire date, until the following July 1 at which point the 
employee’s 12 month period will begin the start of the pay period which includes July 1 to the 
pay period that includes June 30.  

 
B. Effective January 1, 2016, employees can use up to an additional forty-eight (48) 

hours of sick leave per year provided by the California Kin Care law. 
 
C. An employee can use sick hours as protected leave for any of the following reasons: 

The diagnosis, care, or treatment of an existing health condition of, or preventative care for, an 
employee or the employee’s family member. 

 
D. For purposes of this section, a family member includes employee’s parent, child, 

spouse, registered domestic partner, parent-in-law, grandparent, grandchild, and sibling. Only 
the first three (3) shifts or hours equivalent plus forty-eight (48) hours of sick leave in a twelve 
(12) month period can be used as described above. 
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E. Employees can use sick leave for related purposes if they are victims of domestic 
violence, sexual assault or stalking. 

 
F. In order to receive compensation while absent on protected sick leave, the employee 

shall notify a designated supervisor within one (1) hour of the time set for beginning duty, unless 
notification is physically impractical then such notification shall be waived until a reasonable 
period has elapsed.  

 
For any such absence in which protected sick leave is utilized, the employee shall 

submit a written statement with the department head or designee confirming the use of 
protected sick leave. A physician’s statement verifying the absence from work is not required.  

 
When an employee is not utilizing protected sick leave, the department head or his 

designee may require a physician’s certificate stating the cause for any subsequent absence 
before said leave shall be approved. Such absence may be for more than three (3) work days or 
if there is reasonable cause to indicate abuse of sick leave. 

 
G. Accrued Sick Leave Benefit. The right of an employee to accrued sick leave benefits 

shall continue only during the period that the employee is on paid status. Accrued sick leave 
benefits shall not give any employee the right to be retained in the service of the City, or any 
right of claim to sickness disability benefits after separation from the services of the City, except 
as required by federal or state law. 

 
H. Notwithstanding anything contained in this Section, no employee shall be entitled to 

receive any payment or other compensation from the City while absent from duty by reason of 
injuries or disability received as a result of engaging in employment other than employment by 
the City, for monetary gain or other compensation, or by reason of engaging in business or 
activity for monetary gain or other compensation other than business or activity connected with 
City employment. 

 
I. Fitness for Duty. At the written request of the appointing authority, based upon job-

related grounds and consistent with business necessity, the City Manager may require an 
employee to submit to an examination by the City's physician to determine fitness for duty. If the 
results of the examination indicate the employee is unable to perform his duties, or in the 
performance of his duties, exposes others to infection, the employee shall be placed on sick 
leave without privilege of reinstatement until adequate medical evidence is submitted that the 
employee is competent to perform his duties or will not subject others to infection. Any 
employee so examined shall have the right to submit the reports of a competent medical 
authority of his own selection, and at his own expense, in addition to the report submitted by the 
City's physician. In the event of a conflict of opinion and/or recommendation of the two (2) 
physicians, a third physician shall be selected by the first two (2) physicians and the final 
decision shall be made by the City Manager based upon the medical evidence submitted to him. 

 
J. The City will not harass employees for the use of sick leave or industrial injury leave. 

Harassment is the persistent criticism of employees who use sick leave or are off because of 
industrial injury. However, noting the use of sick leave on employee evaluations is not 
considered harassment. 
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ARTICLE XI 
 

OTHER USES OF SICK LEAVE 

Section 1. Sick Leave Conversion at Retirement or Death.  
 
A. Effective December 15, 2008, one hundred percent (100%) of an employee’s unused 

accumulated sick leave shall be deposited into the City Retirement Health Savings (RHS) Plan 
to be used for eligible medical expenses, provided that the maximum number of hours that will 
be deposited is nineteen hundred (1,900). 

 
B. In the event of layoff, an employee with ten (10) years of continuous service with the 

City shall be entitled to the above benefit. 
 
C. Accrued sick leave shall be valued for the purposes of Section G above, on the 

following basis: 
 

1. Sick leave earned prior to June 30, 1974 shall be costed at salary rates in effect 
on June 30, 1974. 
 

2. Sick leave earned on or after July 1, 1974 shall be costed at the rate prevailing at 
the end of the fiscal year in which it was earned. 
 

3. Sick leave taken shall be deducted from the oldest, lowest value accrued sick 
leave first, provided however, when an employee takes sick leave, the employee 
shall receive each hour of sick leave at the employee's hourly rate in effect at the 
time of taking sick leave. 

Section 2. Sick Leave Conversion to Vacation. Employees who become entitled to 
accrue sick leave allowance which has not been used, may convert each two (2) hours of 
accumulated sick leave to one (1) hour of vacation, after having accumulated six hundred and 
forty (640) hours of sick leave and providing that not more than forty (40) hours of additional 
vacation may be so converted in any one fiscal year. 

Section 3. Bereavement Leave. 
 

A. Any employee who has suffered a death of an immediate family member, may be 
allowed bereavement leave with pay, not to exceed six (6) work days per incident on the basis 
of one-half (.5) work day for each month of regular employment, which is deducted from 
accumulated sick leave. Immediate family shall include and be limited to the employee’s mother, 
father, brother, sister, spouse or child, grandchildren, grandparents and current parent-in-laws. 

 
B. All such claims for bereavement leave are subject to verification by the department 

head or their designee. 

Section 4. Personal Leave. With advance approval of the department head, an 
employee may use up to twenty-four (24) hours of their accrued sick leave per year, on personal 
matters which are of an unforeseen combination of circumstances which call for immediate 
action and are not otherwise covered under protected sick leave or to add one additional hour 
per holiday as covered in Article VII, Section 1. Such matters shall be considered as those 
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events or occurrences that a reasonable prudent person would not or could not postpone to a 
subsequent time. The nature of the matter shall be explained to the immediate supervisor and 
shall be granted with his approval. Such personal leave shall not be cumulative from year to 
year. Personal Leave used as an additional hour of holiday shall not be included in any 
calculation of an employee’s use of sick leave for the purposes of performance evaluation or 
awards provided by the City. 

Section 5. Employee Disability Leave. 
 
A. An employee that has at least one (1) year of continuous service with the City and 

who has exhausted all accrued leave (vacation, sick-leave, comp time) due to non-industrial 
illness or injury can be advanced sick leave time at the rate of seventy-five percent (75%) of the 
employee’s regular salary according to the following table:  

 
Maximum Time Allowance (Hours) 
 
Years of Service   Total Hours 
 
1 through 5     360 
6 through 10     544   

 Over 10     720   
  
B. Application for disability leave shall be made by the employee to the City Manager 

through the department head, accompanied by full medical justification from a physician chosen 
by the City at the direction of the City. Failure to submit to such an examination shall be a basis 
for terminating disability leave. If the City Manager approves the application, he shall notify the 
employee of such approval in writing. 

 
C. After the employee returns to work, the employee shall reimburse the City for the 

value of the advanced sick-leave time by having the employee’s sick leave accrual for sick-
leave reduced by four (4) hours per month and the employee may contribute vacation leave to 
accelerate the employee's reimbursement to the City for providing the benefits under this Article. 

 
D. When the "maximum time allowance" has been reimbursed as set forth above, the 

employee shall be eligible to apply for additional disability leave; provided that no employee 
shall receive more than the "total" set forth above for his length of service, during his entire 
employment with the City. 

 
E. Grounds for termination of disability leave by the City Manager shall include, but not 

be limited to, the following: 
 

1. The employee has recovered from his illness or injury. 
 

2. The leave is being used as a pre-retirement leave for purpose of postponing 
retirement or pension. 
 

3. The disability leave was procured by fraud, misrepresentation or mistake. 
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4. The employee has not cooperated fully in supplying all information and 
submitting to any examination requested by the City to determine the existence 
or continuing nature of the employee's disability. 

 
F. In the event an employee becomes ineligible to accrue sick leave or is scheduled to 

end employment with the City and has not completed the reimbursement schedule for this 
benefit, the balance due shall be handled by payroll deduction or accounts receivable as 
applicable.  

 
 

ARTICLE XII 
 

OTHER LEAVES 

Section 1. Workers' Compensation - Injury on Duty Leave. 
 

A. Compensation. If an employee is absent from work by reason of illness or injury 
determined to be covered by Workers' Compensation, the City shall pay the employee 
seventy-five percent (75%) of his regular rate of pay for up to ten (10) work days following the 
illness or injury in lieu of temporary disability payments. During the period in which the employee 
receives seventy-five percent (75%) of regular pay, no State or Federal income tax shall be 
withheld upon timely request by the employee. If a regular employee is disabled due to an 
illness or injury covered by Workers' Compensation for a period beyond ten (10) working days, 
said employee shall be paid one hundred percent (100%) of his regular rate of pay. 

 
Any payments made pursuant to this Section shall not be charged to the employee's sick 

leave or vacation benefits. All fringe benefits, such as payment of medical and dental insurance 
premiums shall continue during such paid industrial disability leave. 

 
B. Duration. Any such paid industrial disability leave, as described in Section A above, 

shall extend for a period of up to nine (9) calendar months for each covered injury or illness. 
Such paid industrial disability leave shall not be authorized after an employee's separation from 
City service. 

 
C. Extended Industrial Disability. In the event that an employee's industrial disability 

or incapacity extends for a period beyond nine (9) calendar months, the employee shall be 
entitled to receive temporary or permanent disability benefits pursuant to State Workers' 
Compensation laws. 

 
D. The existing language contained in Article IX, Section 11, of the Personnel 

Management Rules and Regulations, entitled Workers' Compensation, is hereby superseded by 
the provisions of this Section and effectively deleted in terms of applicability to employees 
covered by this Agreement. 

 
E. If an employee with a Workers' Compensation claim files for a permanent disability 

rating, he will continue to receive the extended industrial disability wage continuance as detailed 
in item C above. In no case will an employee's compensation be reduced to the State minimum 
in lieu of his entitlement to the wage continuance provisions specified above. 

 
F. In the event that the Federal income tax laws are changed to provide that temporary 
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disability payments are taxable income, the amount of the wage continuance shall revert from 
seventy-five percent (75%) back to one hundred percent (100%). 

 
G. Reclassification of Injured Worker. If, in the opinion of the City, an employee has 

been found to be permanently, physically incapable of performing the duties of the currently 
held position, the City may place the employee into another vacant position of equal level or 
lower within the bargaining unit provided such placement is approved by the appointing 
authority. Nothing herein shall be construed to prevent such employee from applying for and 
competing for positions of a higher class or positions represented by other bargaining units. 

Section 2. Military Leave. Military leave shall be granted in accordance with the 
provisions of State and/or Federal law. All employees entitled to military leave shall give the 
appointing power an opportunity, within the limits of military regulations, to determine when such 
leave shall be taken. 

Section 3. Jury Duty. In the event that an employee is called for jury duty and the court 
does not excuse such jury service the City shall grant the employee paid release time for the 
required jury duty that is performed within the employee’s regular work schedule provided the 
employee submits court documentation verifying the date(s) and time served for jury service. 
Such verification must accompany the payroll timesheet for the payroll period in which the jury 
service was performed. Any fees for jury service that the employee may receive from the court 
shall be remitted to the City.  

Section 4. “Child-Related Activities” Leave. 
 

A. Effective January 1, 2016, an employee is eligible for up to up to forty (40) hours per 
year (up to eight [8] hours per month) of authorized time off from scheduled work for “child-
related activities” if the employee is a parent with one or more children attending kindergarten, 
grades 1 to 12, or is at a licensed child care provider. “Child-Related Activities” includes finding, 
enrolling, or reenrolling a child in school or with a licensed child care provider. Such leave also 
includes leave to address a child care provider or school emergency, including a request that 
the child be picked up from school/child care, behavioral/discipline problems, closure or 
unexpected unavailability of the school (excluding planned holidays), or a natural disaster. 
“Parent” in this case is defined to include a parent, guardian, stepparent, foster parent, or 
grandparent of, or a person who stands in loco parentis to, a child. 

 
B. Except in the case of the need to address a child care provider or school emergency, 

the use of such leave can be limited to eight (8) hours per month. An employee can be required 
to use any earned compensatory time or vacation hours for any such absences related to child-
related activities. 

Section 5. Consultation of Human Resources. To ensure the appropriate application 
of all compatible statutorily provided protected leave, it is advised that the employee, 
department head, or immediate supervisor consult with the Human Resources Director or 
designee in advance on the use of protected leave.  
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ARTICLE XII 
 

FRINGE BENEFIT ADMINISTRATION 

Section 1. Administration. The City reserves the right to select the insurance carrier or 
administer any fringe benefit programs that now exist or may exist in the future during the term 
of this Memorandum of Understanding. 

Section 2. Selection and Funding. In the administration of the fringe benefit programs, 
the City shall have the right to select any insurance carrier or other method of providing 
coverage to fund the benefits included under the terms of this Memorandum of Understanding, 
provided that the benefits of the employees shall be no less than those in existence as of the 
implementation of this Agreement. 

Section 3. Changes. If, during the term of this Memorandum of Understanding, any 
change of insurance carrier or method of funding for any benefit provided hereunder occurs, the 
City shall notify the Association prior to any change of insurance carrier or method of funding 
the coverage. 
 

 
ARTICLE XIV 

 
MEDICAL, DENTAL AND OTHER INSURANCE 

Section 1. Medical Insurance.  
 

A. Kaiser Permanente Health Maintenance Organization (HMO). 
 

1. Effective July 1, 2012, the City agrees to maintain the fully-insured $10 co-pay 
plan with Kaiser Permanente for unit employees without an employee 
contribution towards coverage for employee plus qualified dependent(s) through 
the term of this Memorandum of Understanding.  
 

2. Effective July 1, 2012, no other medical insurance coverage options are available 
for unit employees except for the Kaiser Permanente HMO plan. 

 
3. For the term of this Memorandum of Understanding, the City agrees to contribute 

up to the monthly premium amount of the employee’s eligible coverage level for 
the second highest PPO plan offered by CalPERS at the basic premium rates in 
effect and designated for the Los Angeles Area. In the event medical plan 
premiums for the City’s Kaiser Permanente HMO plan exceed the City’s 
contribution rates during the term of this Agreement, the City agrees to open 
discussions at the request of the Association to consider alternate medical plans, 
including medical plans offered by CalPERS.  

 
B. Employee Waiver of Medical Coverage. The City agrees to permit an employee to 

waive City-sponsored medical coverage as follows: 
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1. The employee presents written proof to the Human Resources Office that he and 
his qualified dependent(s) are covered by another non-City-sponsored medical 
plan for the current plan year;  
 

2. The employee must sign a statement acknowledging a waiver of City offered 
medical insurance coverage and agreement to hold the City harmless for any 
consequences, whatsoever, that result from the employee’s waiver of City 
offered medical insurance coverage for employee and/or qualified dependent(s); 
and 
 

3. The employee must sign a statement acknowledging his understanding that his 
qualified dependent(s) are not eligible to re-enroll in City sponsored medical 
coverage until the next announced Open Enrollment period or as otherwise 
required by law under COBRA provisions. 

 
Upon adoption of this Memorandum of Understanding and effective the next second pay 

cycle of the month after an employee’s compliance with this Section, the City agrees that the 
employee who is qualified to waive coverage shall receive three hundred dollars ($300.00) per 
month if waiver eligibility is for “employee only” coverage, four hundred fifty dollars ($450.00) 
per month if waiver eligibility is for “employee plus one” coverage, or six hundred fifty dollars 
($650.00) per month if waiver eligibility is for “employee plus two or more dependents” 
coverage. The eligible amount will be paid to the employee as taxable earnings.  
 

A medical opt out election may only be made by an employee during their time of hire or 
during an announced open enrollment period for medical insurance changes effective January 1. 

Section 2. Dental Insurance.  
 

A. Dental HMO Plan. The City shall continue to make a maximum contribution of thirty-
one dollars and ninety-five cents ($31.95) per month to a dental HMO benefit package for the 
employee and his qualified dependent(s). Any amounts necessary to fund existing benefits in 
excess of the amounts which the City is obligated to contribute set forth above shall be borne by 
the employee.  

 
B. Delta Dental Plan. Effective January 1, 2009 (start of a new benefit year), the City 

agrees to increase the annual maximum benefit amount under the Delta Dental Premier (PPO) 
coverage payable from one thousand dollars ($1,000.00) to two thousand dollars ($2,000.00).  

 
The Delta Dental Plan is a self-funded plan administered by Delta Dental. Premiums are 

calculated annually by Delta Dental based on prior year’s claims experience, administrative 
fees, and an industry trending projection. For the term of this Memorandum of Understanding, 
the City agrees to maintain the employee’s contribution rate of 46.4% towards the monthly 
premium established as a composite rate.  

Section 3. Life & Accidental Death & Dismemberment (AD&D) Insurance. As soon 
as practicable but by no later than July 1, 2016, the City will implement an increase to the 
current basic life insurance policy coverage. Each employee covered by this Agreement shall be 
provided with a fifty thousand dollar ($50,000.00) group term life insurance benefit and 
accidental death and dismemberment benefit without evidence of insurability other than 
evidence of full-time employment with the City. Under the terms of this policy, benefit provisions 
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are payable and determined by the insurance carrier. 

Section 4. Long Term Disability Insurance. Effective January 1, 2015, the City 
enrolled Association employees in the City’s Long-Term Disability Insurance program. Under 
the terms of this policy, benefit provisions are payable and determined by the insurance carrier. 

Section 5. Employee Assistance Program (EAP). The City provides each employee 
an EAP benefit that provides emotional/well-being, work and life counseling services on a toll 
free 24 hour/7 days per week assistance.  

Section 6. IRS Section 125 Benefit (Cafeteria) Plan. The City shall continue to provide 
payment of benefit premiums for employees covered by this Agreement under an IRS Section 
125 Benefit Plan. The current core benefits include medical, dental, life, AD&D and long-term 
disability insurance, and EAP coverage. Medical insurance is a core benefit which a City 
employee is required to be enrolled in unless he is covered by another medical insurance plan 
with comparable coverage and/or meets minimum essential coverage as specified by the 
Affordable Care Act.  
 

1. The City’s maximum contribution shall be the sum of the monthly designated 
premiums paid by the City for core benefits in each of the following categories: 

 
Employee only (“EE”) 
Employee +1 Dependent (“EE +1”) 
Employee +2 or more dependents (“EE +2”) 
 
The maximum City contribution shall be based on the employee’s enrollment in 
each plan. If an employee enrolls in a plan wherein the costs exceed the City’s 
maximum contribution, the employee is responsible for all additional premiums 
through pre-tax payroll deductions. An employee is not entitled to any excess 
amount of premiums paid by the City on his behalf.  

 
2. The City continues to provide other benefits coverage under an Employee 

Voluntary Benefits Program fully funded by the employee on a pre-tax basis in 
accordance with IRS regulations.  

 
 

ARTICLE XV 
 

RETIREMENT 

Section 1. California Public Employees’ Retirement System (CalPERS) Coverage. 
Employees covered by this Memorandum of Understanding participate in CalPERS. Employee 
options are described in a contract between the City of Downey and CalPERS and are 
incorporated into this Memorandum of Understanding.  

Section 2. First Tier Retirement Formula. Effective August 19, 2002, the City 
amended the CalPERS contract to provide the benefit known as 2.7% @ age 55 retirement 
formula, as set forth in California Government Code Section 21354.5. 
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A. In accordance with existing practice and Government Code Sections 20636(c)(4), 
and 20691, the City will pay the employee’s statutorily required member contribution of eight 
percent (8%) and report this Employer Paid Member Contribution (“EPMC”) to CalPERS as 
special compensation. 

 
B. Effective the pay period that includes July 1, 2012, employees shall begin to have 

deducted, on a pre-tax basis, two percent (2%) of CalPERS reportable compensation, pursuant 
to California Government Code Section 20516(f).  

 
C. Effective the pay period that includes July 1, 2013, employees shall have deducted 

an additional two percent (2%) of CalPERS reportable compensation, for a total of four percent 
(4%), on a pre-tax basis, pursuant to Government Code Section 20516(f).  

 
D. Effective the pay period that includes July 1, 2015, the four percent (4%) employee 

cost sharing referenced in C. above shall be reduced to three percent (3%) through the pay 
period that includes March 31, 2016; thereafter, the four percent (4%) cost sharing amount shall 
apply unless otherwise negotiated sooner in a successor Memorandum of Understanding.  

 
E. Effective May 7, 2018, the four percent (4%) employee cost sharing referenced in D 

above shall be increased to five percent (5%). 
 
F. Should an employee be mandated by a change in law or other action to contribute 

any portion of the required employee (member) contribution to CalPERS, the City shall take all 
action necessary to reduce the deduction then being made pursuant to California Government 
Code Section 20516(f), above, by the amount of the mandated employee contribution. 

 
G. The City has passed a resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant IRC 414(h)(2). 
 
H. First tier benefits are available only to “Classic” members (i.e. those members that do 

not meet the statutory definition of “New Member” under the California Public Employees’ 
Pension Reform Act (“PEPRA”), specifically Government Codes Section 7522.04(f) and were 
hired prior to October 10, 2012.  

Section 3. Second Tier Retirement Formula. Effective January 11, 2012, the City 
amended its CalPERS contract to implement the 2% @ age 60 second tier retirement formula, 
as set forth in Government Code Section 21353. This Second Tier Retirement Formula will not 
apply to “new members” as that term is defined by the Public Employees’ Pension Reform Act 
of 2013.  
 

A. Employees covered hereunder shall pay, on a pre-tax basis, the seven percent (7%) 
statutorily required member contribution to CalPERS. 

 
B.  The City has passed a resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant to IRC 414(h)(2). 
 
C. Second tier benefits are available only to “Classic” members (i.e. those members 

that do not meet the statutory definition of “New Member” under the California Public 
Employees’ Pension Reform Act (“PEPRA”), specifically Government Code Section 7522.04(f) 
and hired on or after October 10, 2012, but before January 1, 2013). 
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Section 4. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the 
definition of “New Member” set forth in Government Code Section 7522.04(f) shall be eligible for 
the benefits provided by PEPRA, which include but are not limited to, the following: 
 

A. Retirement formula of 2% @ 62 (Government Code Section 7522.25):  
 
B. Employees covered hereunder shall pay a member contribution of fifty percent (50%) 

of normal cost as determined from time to time by CalPERS (employee contribution is six and 
one-fourth percent [6.25%] for FY 2016-17). 
 

C. There shall be no Employer Paid Member Contribution (“EPMC”) by the City; 
 
D. Retirement benefit calculations shall be based on pensionable compensation, as 

defined by Government Code Section 7522.34; and 
 
E. Retirement benefits shall be calculated based on the three (3) year highest average 

annual pensionable compensation.  

Section 5. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the 
CalPERS contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit 
program (Section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death Benefit 
(Section 21548). 

Section 6. City Retiree Medical Contribution. An employee who retires from the City 
of Downey on or after July 1, 2012, shall be entitled to participate in the City-sponsored medical 
plan under the Kaiser Permanente HMO plan or the Kaiser Permanente Senior Advantage plan 
and the City shall contribute up to a maximum of ninety-eight dollars ($98.00) per month toward 
the premium for employee only coverage, provided: 
 

A. At the time of retirement the employee has a minimum of ten (10) years of service, or 
is granted a service-connected disability retirement;  

 
B. At the time of retirement the employee is employed by the City; and 
 
C. Effective the day after official separation from the City the employee has been 

granted a retirement allowance by the CalPERS. 
 
D. The City's obligation to pay up to a maximum of ninety-eight dollars ($98.00) per 

month towards the premium in the City plan shall be modified downward or cease during the 
lifetime of the retiree upon the happening of any one of the following: 
 

1. During any period the retiree is eligible to receive or receives health insurance 
coverage at the expense of another employer the payment will be suspended. 
"Another employer" as used herein means private employer or public employer 
or self-employed or the employer of a spouse. As a condition of being eligible to 
receive the premium contribution set forth above, the City shall have the right to 
require any retiree to annually certify that the retiree is not receiving any such 
paid health insurance benefits from another employer. If it is later discovered that 
misrepresentation has occurred, the retiree will be responsible for reimbursement 
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of those amounts inappropriately expended and the retiree's eligibility to receive 
benefits will cease. 
 

2. If the retiree becomes eligible to enroll, automatically or voluntarily, in Medi-Cal 
or Medicare, the City's plan shall provide secondary coverage only and the City's 
contribution rate set forth above shall be adjusted downward accordingly. 
 

3. In the event the Federal government or State government mandates an 
employer-funded health plan or program for retirees, or mandates that the City 
make contributions toward a health plan (either private or public plan) for retirees, 
the City's contribution rate set forth above shall be first applied to that plan. If 
there is any excess, that excess may be applied toward the City medical plan as 
supplemental coverage provided the retiree pays the balance owing for such 
coverage if any. 
 

4. Upon the death of the retiree, this benefit shall cease.  
 
E. It is understood and agreed that the annual amount contributed by the City to fund 

the Retiree Medical Annuity on behalf of the employees, shall be included as an item of 
compensation in total compensation survey comparisons. 
 
 

ARTICLE XVI 
 

TUITION REIMBURSEMENT 

Section 1. Reimbursement Rates. With prior approval of the City Manager, employees 
may be reimbursed for tuition and required books for courses taken to improve their value to the 
City. Tuition shall be reimbursed for courses as recommended by the department head with job 
related justification and approved by the City Manager or their designee. An employee must 
receive a passing grade in order to be reimbursed for the course. Reimbursement shall be 
made at the rate of tuition charged at California State University, Long Beach for courses on the 
semester system. Courses on the quarter system shall be reimbursed at the unit equivalent 
California State University, Long Beach tuition amounts. 

 
 

ARTICLE XVII 
 

PROBATIONARY PERIOD 

Section 1. An original or promotional appointment will be tentative and subject to a 
probationary period of not less than six (6) months, except that the City Manager may extend 
the probationary period for a class up to an additional six (6) months or for a marginal 
probationer for up to an additional three (3) months. Should the appointing authority desire to 
terminate any probationary employee, the appointing authority shall notify such employee no 
less than two (2) weeks prior to termination. 

Section 2. If the service of the probationary employee has been satisfactory to the 
appointing authority, then the appointing authority shall file with the Human Resources Director 
a merit rating including a statement, in writing, to such effect and stating that the retention of 
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such employee in the service of the City is desired. If such a statement is not filed, the 
employee will be deemed to be unsatisfactory and his employment terminated at the expiration 
of the probationary period. 

Section 3. All probationary periods shall extend to the first day of the month following 
the period of probation. 

Section 4. During the probationary period an employee may be rejected at any time by 
the appointing power without cause and without the right of appeal. 
 

 
ARTICLE XVIII 

 
SENIORITY 

Section 1. Seniority Date. Employee seniority is the length of continuous service of the 
employee with the City from his most recent date of hire or rehire. 

 
A. No employee shall acquire any seniority until he has completed his probationary 

period. 
 
B. When an employee has completed his probationary period, his seniority shall date 

from date of hire. 

Section 2. Layoffs. 
 

A. Whenever, in the judgment of the City Council, it becomes necessary to lay off 
employees, the City may abolish any position covered by this Agreement. Any employee 
holding an abolished position will be subject to layoff and have no right to demand that written 
charges or reasons therefore be filed, and shall have no right of appeal or hearing. 

 
B. Seniority shall be observed in affecting layoffs in personnel. The least senior 

employee in a classification subject to layoff will be laid off first. 
 
C. An employee subject to layoff may exercise his seniority (1) within a job family 

laterally, (2) within a job family to a lower classification, or (3) to a classification previously held 
by the employee, provided that the employee meets the current qualifications and requirements 
of the position in which he seeks to exercise seniority, and provided further that any such 
exercise in seniority shall be subject to a thirty (30) day trial period. An employee subject to 
layoff because of such exercise of seniority, may, in turn, similarly exercise his seniority subject 
to the same limitations. If an employee does not successfully complete the thirty (30) day trial 
period, he will be laid off, provided that the employee may grieve such a layoff and be entitled to 
Skelly rights.  

 
D. For purposes of this section, job families are established as follows: 

 
1. Facilities & Maintenance Services - Maintenance Lead Worker 
 Maintenance Worker III 
 Maintenance Worker II  
 Maintenance Worker I 
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2. Water and Sanitation – Water System Lead Worker 
  Water System Operator II 
 
3. Equipment Maintenance Lead Worker 
 Mechanic 

Section 3. Loss of Seniority Rights. A separation from service, other than an 
approved leave of absence or layoff, shall cause the employee to lose his seniority rights. 

Section 4. Re-Employment List. Names of employees laid off shall be placed on a 
re-employment list in order of their seniority and shall remain on such list for a period of two 
years. During this time, the City will use this list to rehire employees in order of seniority, 
provided that the employee held the classification being filled or held a classification in the same 
job family. 

Section 5. Layoff Notice and Severance Pay. In the event the City decides to contract 
for work provided by an employee covered by this Agreement, the City will provide at least one 
month's notice to the affected employee prior to the effective date of the layoff. An employee 
laid off because the City contracts with a private company to perform his duties will receive a 
severance payment upon termination equal to three (3) months of the employee's current salary 
amount. 
 
 

ARTICLE XIX 
 

CITY RIGHTS 

Section 1. Management Rights. The City reserves, retains, and is vested with, solely 
and exclusively, all rights of Management which have not been expressly abridged by specific 
provision of this Memorandum of Understanding or by law to manage the City, as such rights 
existed prior to the execution of this Memorandum of Understanding. The sole and exclusive 
rights of Management, as they are not abridged by this Agreement or by law, shall include, but 
not be limited to, the following rights: 
 

A. To manage the City generally and to determine the issues of policy. 
 
B. To determine the existence or non-existence of facts which are the basis of the 

management decision. 
 
C. To determine the necessity and organization of any service or activity conducted by 

the City and expand or diminish services. 
 
D. To determine the nature, manner, means, and technology, and extent of services to 

be provided to the public. 
 
E. Methods of financing. 
 
F. Types of equipment or technology to be used. 

 
G. To determine and/or change the facilities, methods, technology, means, and size of 
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the work force by which the City operations are to be conducted. 
 
H. To determine and change the number of locations, relocations, and types of 

operations, processes and materials to be used in carrying out all City functions including, but 
not limited to, the right to contract for or subcontract any work or operation of the City. 

 
I. To assign work to and schedule employees in accordance with requirements as 

determined by the City and to establish and change work schedules and assignments. 
J. To relieve employees from duties for lack of work or similar non-disciplinary reasons. 
 
K. To establish and modify productivity and performance programs and standards. 
 
L. To discharge, suspend, demote, or otherwise discipline employees for proper cause. 
 
M. To determine job classifications and to reclassify employees. 
 
N. To hire, transfer, promote and demote employees for non-disciplinary reasons in 

accordance with this Memorandum of Understanding and applicable Resolutions and Codes of 
the City. 

 
O. To determine policies, procedures and standards for selection, training and 

promotion of employees. 
 
P. To establish employee performance standards including, but not limited to, quality 

and quantity standards; and to require compliance therewith. 
 
Q. To maintain order and efficiency in its facilities and operations. 
 
R. To establish and promulgate and/or modify rules and regulations to maintain order 

and safety in the City which are not in contravention with this Agreement. 
 
S. To take any and all necessary action to carry out the mission of the Agency in 

emergencies. 

Section 2. Exercise of Management Rights. Except in emergencies, or where the City 
is required to make changes in its operations because of the requirements of law, whenever the 
exercise of management's rights shall impact on employees of the bargaining unit, the City 
agrees to meet and confer with representatives of the Association regarding the impact of the 
exercise of such rights, unless the matter of the exercise of such rights is provided for in this 
Memorandum of Understanding or in Personnel Rules and Salary Resolutions and 
Administrative Regulations which are incorporated in this Agreement. By agreeing to meet and 
confer with the Association as to the impact and the exercise of any of the foregoing City rights, 
management's discretion in the exercise of these rights shall not be diminished. 

Section 3. Contracting Out. The City agrees that it will notify the Association of any 
known or anticipated layoff, reduction in class or reclassification of unit members resulting from 
a decision to contract work to private sector employees which is ordinarily performed by 
members of the bargaining unit. The City will meet and confer upon the impact of the 
consequences regarding the decision to contract out the above referenced work. The 
Association agrees that the decision to contract any work is the exclusive right of the City. 
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Nothing herein shall prevent the City from taking all necessary action to carry out its mission 
during emergencies. 
 

A. If the City proposes to contract out services currently performed by unit employees, 
the Association shall have the right to submit a bid on the services. The City shall provide 
employees with the same bid specifications as those provided to prospective contractors. 
 
 

ARTICLE XX 
 

EMPLOYEE ORGANIZATIONAL RIGHTS AND RESPONSIBILITIES 
 
Section 1. New Employee Orientation. In accordance with AB 119, the City shall notify the 

Board when a new employee is hired into the bargaining unit. The Board will notify the City 
when a new employee has signed a membership card authorizing membership dues deduction 
and when such deductions shall begin.  The City shall also upon request provide the Board lists 
of employees in the bargaining unit.  The City shall also provide reasonable paid release time 
for one Board member to meet with a new employee for the purpose of discussing membership 
in the Association. 

Section 2. Dues Deductions. The City shall deduct dues on a regular payroll basis from the 
pay of all Association members. Such deductions shall be authorized in writing on a form 
approved and provided by the Association for this purpose.  The membership cards shall be 
retained by the Association.  The City shall rely on a certification from the Association for the 
authorization, modification, or cancellation of any/all dues deductions.  The City shall remit such 
funds to the Association within thirty (30) days following their deduction. 

Section 3. Release Time for Meet and Confer. The Association may select a maximum of 
three (3) members to attend scheduled meetings with the Human Resources Director or other 
management representatives on subjects within the scope of representation during regular work 
hours. In addition, they may meet for a maximum of one (1) hour per meet and confer session 
for the purpose of preparation of such sessions. 
 

Section 4. Maintenance of Membership. Unless prohibited by law, any employee in the 
Association who has authorized Association dues deductions on April 24, 2018 (the effective 
date of this Memorandum of Understanding) or at any time subsequent to the effective date of 
this Memorandum of Understanding, shall continue to have such dues deductions made by the 
City during the term of this Memorandum of Understanding; provided however, that any 
employee in the Association may terminate such dues during the period of October 1 through 
October 10 of each year of the Memorandum of Understanding by notifying the Association in 
writing of his election to terminate dues deduction. Such notification shall be delivered in person 
or by U. S. Mail and should be in the form of a letter containing the following information: 
employee name, employee number, job classification, department name, and name of 
Association from which dues deductions are to be canceled. The Association will provide the 
City’s Human Resources Office with the appropriate documentation to process dues 
cancelations within ten (10) business days after the close of the withdrawal period. 

 
Section 5. Indemnification. In accordance with SB 866, the Association shall indemnify, 
defend, and hold the City harmless against any liability arising from any claims, demands, or 
other action relating to the City’s compliance with the terms of this Article. 



 
29 
 

  

ARTICLE XXI 
 

NO STRIKE - NO LOCKOUT 
 

A. PROHIBITED CONDUCT 

Section 1. The Association, its officers, agents, representatives and/or members agree 
that during the term of this Agreement they will not cause or condone any strike, walkout, 
slowdown, sick-out, or any other job action withholding or refusing to perform services. 

Section 2. The City agrees that it shall not lockout its employees during the term of this 
Agreement. The term "lockout" is hereby defined so as not to include the discharge, 
suspension, termination, layoff, failure to recall or failure to return to work of employees of the 
City in the exercise of its rights as set forth in any of the provisions of this Agreement or 
applicable ordinance or law. 

Section 3. Any employee, who participates in any conduct prohibited in Section 1 
above, shall be subject to termination by the City. 

Section 4. In addition to any other lawful remedies or disciplinary actions available to the 
City, if the Association fails, in good faith, to perform all responsibilities listed Section 1 above, 
the City may suspend any and all of the rights, privileges, accorded to the Association under the 
Employee Relations Resolution in this Memorandum of Understanding including, but not limited 
to, suspension of recognition of the Association, grievance procedure, right of access, check-off, 
the use of the City's bulletin boards and facilities. 
 

B. ASSOCIATION RESPONSIBILITY 

Section 1. In the event that the Association, its officers, agents, representatives, or 
members engage in any of the conduct prohibited in Prohibited Conduct, Section 1 above, the 
Association shall immediately instruct any persons engaging in such conduct that their conduct 
is in violation of this Memorandum of Understanding and unlawful and they must immediately 
cease engaging in conduct prohibited and return to work. 

Section 2. If the Association performs all of the responsibilities set forth in Association 
Responsibility, Section 1 above, its officers, agents and representatives shall not be liable for 
damages for prohibited conduct performed by employees who are covered by this Agreement.  

 
 

ARTICLE XXII 
 

GRIEVANCE PROCEDURE 

Section 1. Grievance. Grievance shall be defined as a dispute between the 
Association, employee or employees and the City, regarding interpretation or application of 
specific provisions of this Agreement, personnel rules, or departmental rules and regulations, or 
suspensions of one day or more, demotions, or terminations from employment. 
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Section 2. Conduct of the Grievance Procedure. 
 

A. An employee may request the assistance of another person of his own choosing, 
who is not a representative of another recognized bargaining organization, in preparing and 
presenting his grievance at any level of review, or may be represented by the Association, or 
may represent himself.  
 

The employee shall not suffer any reprisal from management for utilizing the grievance 
procedure set forth herein. 
 

B. Any retroactivity on monetary grievances shall be limited to the date that the 
grievance was filed, in writing, except in cases where it was impossible for the employee to 
have had prior knowledge of an accounting error. 

 
C. All time limits specified may be extended to a definite date by mutual agreement of 

the employee or his Association representative, and the decision making management 
representative involved at each step of the grievance procedure. Such mutual agreement shall 
be evidenced in writing and signed by the employee or Association representative and 
management representative. 

Section 3. Grievance Procedure Steps. The grievance procedure shall provide for the 
following steps; except for grievances which are a result of finalized disciplinary action, which 
shall begin at Step Four. 
 

Step One. An employee must attempt first to resolve a grievance on an informal basis 
through discussion with his immediate supervisor within ten (10) working days from 
the date of the alleged incident or action giving rise to the grievance. If, after such 
discussion, the employee does not believe the problem has been satisfactorily 
resolved, he shall have the right and obligation to discuss it with his supervisor's 
immediate supervisor, if any, and his department head, if necessary. Every effort 
shall be made to find an acceptable solution by these informal means at the most 
immediate level of supervision. At no time may an informal process go beyond the 
department head concerned. In order that this informal procedure may be 
responsive, all parties involved shall expedite this process. In no case may more 
than thirty (30) calendar days elapse from the date of the alleged incident or action 
giving rise to the grievance, and the filing of a written grievance in Step Two, or the 
grievance shall be barred and waived. 

 
Step Two. Department Head Response. If the non-disciplinary grievance is not 

resolved in Step One, of if no answer has been received within five (5) working 
days from the presentation of the oral grievance, the employee may, within thirty 
(30) calendar days from the date of the incident giving rise to the grievance, 
present the grievance in writing to his department head. Failure of the employee to 
take this action will constitute termination of the grievance. The department head 
shall further review and discuss the grievance with the employee and shall render 
its decision and comments, in writing, and return them to the employee within ten 
(10) working days after receiving the grievance. 

 
Step Three. Management Representative. If the grievance is not resolved in Step Two, 

the employee may within ten (10) working days after receiving the department 
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head's decision, present the grievance in writing to the designated management 
representative for processing. Failure of the employee to take this action will 
constitute termination of the grievance. In the event the employee is not being 
represented by the Association, the designated management representative shall 
attempt to resolve the grievance. If the employee is being represented by the 
Association the designated management representative shall convene a joint 
meeting of the Association and himself, within five (5) working days, in an attempt 
to resolve the grievance. In the event the grievance is not satisfactorily adjusted or 
settled through discussion at this level, management shall advise the employee 
and/or employee Association, in writing, within ten (10) working days as to its 
position on the grievance. 

 
Step Four. Grievance Hearing. If the grievance is not resolved in Step Three, the 

employee may, within ten (10) working days of the receipt of the written position 
from management representatives, present a “request for hearing” in writing to the 
Human Resources Director. However, the only grievances which may be submitted 
for review are matters which have resulted in a suspension without pay, reduction 
in pay, demotion, termination, or otherwise have monetary value to the employee. 
Failure of the employee to take this action will constitute termination of the 
grievance. The Human Resources Director shall request from the State Mediation 
and Conciliation Service, or mutually agreed upon alternative organization, a list of 
seven (7) neutral hearing officers. In the event that the parties cannot agree upon a 
mutually acceptable hearing officer from the list of seven, the parties shall 
alternately strike names from the list, with the City striking the first name. The 
identity of the last remaining individual on the list will be selected as the hearing 
officer. The hearing officer shall preside over a full and fair evidentiary hearing and, 
within thirty (30) calendar days of its conclusion, render a written decision that 
includes findings of fact and a recommendation to the City Manager. That decision 
shall be served jointly upon the grieving party and the City Manager. 

 
Step Five. City Manager’s Decision. Within thirty (30) calendar days of receipt of the 

decision of the hearing officer, the City Manager shall, in writing, adopt, modify or 
reject that decision. The decision of the City Manager shall be the final 
administrative decision. 

 
 

ARTICLE XXIII 
 

MISCELLANEOUS 

Section 1. Substance Abuse Policy. The City of Downey and the Association have a 
vital interest in maintaining safe, healthful and efficient working conditions. Being under the 
influence of a drug or alcohol on the job may pose serious safety and health risks not only to the 
user but to co-workers and the citizens of Downey. The possession, use or sale of an illegal 
drug or of alcohol on the job also poses unacceptable risks for safe, healthful and efficient 
operations. "On the job" means while on City premises, at work locations, or while on duty or 
being compensated on an "on call status." 
 

The City of Downey and the Association recognize that their future is dependent on the 
physical and psychological well-being of all employees. The City and the Association mutually 
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acknowledge that a drug and alcohol-free work environment benefits Downey's employees and 
citizens. 

 
The purpose of this section is to define the City's drug and alcohol policy as well as the 

possible consequences of policy violation. 
 

A. Possession, sale, use or being under the influence of drugs or alcohol while on the 
job is strictly prohibited. This prohibition shall not apply to legitimate undercover activities of 
Police Officers which are undertaken in accordance with the direction of the Police Department. 
 

B. When reasonable suspicion exists, the City may require an employee to submit to a 
medical examination, including, but not limited to, a substance screening. Substance screening 
means the testing of urine or other body fluids as reasonably deemed necessary by a physician 
to determine whether an employee has a restricted substance in their system. 
 

1. Reasonable suspicion is cause based upon objective facts sufficient to lead a 
reasonably prudent supervisor to suspect that an employee is under the 
influence of drugs or alcohol so that the employee's ability to perform the 
functions of the job is impaired or so that the employee's ability to perform his/her 
job safely is reduced. 

 
2. Post-accident testing under this Article shall be conducted based on reasonable 

suspicion as defined in this Section and shall not be automatic, unless as 
required by law per Department of Transportation (DOT) Federal Motor Carrier 
Safety Administration Regulations (FMCSA) (refer to City of Downey Controlled 
Substance and Alcohol Misuse Policy and Procedures Manual).  

  
C. Any manager or supervisor requesting an employee to submit to a substance 

screening shall document in writing the facts constituting reasonable suspicion and shall give 
the employee a copy. The employee shall be given an opportunity to provide additional facts. An 
employee who is then ordered to submit to a substance abuse screening may request to be 
represented. Because time is of the essence in substance screening, a representative must be 
available within a reasonable time or the employee will then be ordered to submit to substance 
screening. An employee who refuses to submit to a substance screening may be considered 
insubordinate and shall be subject to disciplinary action up to and including termination. 

 
D. The supervisor, or designee, shall transport the suspected employee to the testing 

facility. Testing shall occur on City time and be paid for by the City. Employee urine samples, or 
other body fluids, will be by a certified system which includes methods or mechanisms designed 
to assure the integrity of the sample. The facility used for testing shall be certified by the 
Substance Abuse and Mental Health Services Administration of the Department of Health and 
Human Services and comply with established guidelines for "chain of custody" to insure that 
identity and integrity of the sample is preserved throughout the collecting, shipping, testing and 
storage process. 

 
E. Any positive test for alcohol or drugs will be confirmed by a scientifically sound 

method. An employee who tests positive on a confirmatory test will be given the opportunity to 
discuss the results with a physician to be designated by the City. The employee should be 
prepared at that time to show proof of any valid medical prescription for any detected substance 
or to otherwise explain, if he so chooses, a positive test result. 
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F. While use of medically prescribed medications and drugs is not per se a violation of 

this policy, this policy shall establish that no employee shall operate a City vehicle or dangerous 
machinery or equipment while taking any kind of medication or drugs which are clearly marked 
that they may cause significant drowsiness or impair an employee's performance. An employee 
shall notify his/her supervisor, before beginning work, when taking such medications or drugs. In 
the event there is a question regarding an employee's ability to safely and effectively perform 
assigned duties while using such medications or drugs, clearance from a physician designated 
by the City may be required. The City reserves the right to send an employee home on sick 
leave under this circumstance. 

 
G. Employees with substance abuse problems are encouraged to participate voluntarily 

in the City-sponsored Employee Assistance Program (EAP). Assistance through the EAP may 
be sought by an employee with complete confidentiality and without adverse consequences to 
his/her employment. Employees should be aware, however, that a request for assistance 
through the EAP will not insulate the employee from disciplinary action already contemplated. 
Depending upon the facts surrounding the reasonable suspicion determination, positive test 
result, and/or other violation of this policy or other City/department rules and regulations, the 
City may refer an employee to the EAP. Such referral could, at the discretion of the City, be 
made available to the employee as an alternative to disciplinary action. Referral would be 
subject to agreement by the employee to enroll, participate in and successfully complete 
rehabilitation and/or counseling program and other terms and conditions in a "Last Chance 
Agreement." 
 

1. It is the City's intent to use the EAP option for first offenders except the City 
reserves the right to discipline for those offenses which are a significant violation 
of City/department rules and regulations or where violation did or could have 
resulted in serious injury or property damage. 

 
H. Department of Transportation (DOT) Controlled Substance and Alcohol Testing 

Program 
 

1. Administration. In accordance with City of Downey Resolution No. 5934, policy 
and procedures for compliance with the Federal Motor Carrier Safety 
Administration (FMCSA) Regulations (49 CFR Parts 40 and 382) shall remain in 
effect for those employees who are required to possess and maintain a 
commercial driver’s license as a condition of employment for the performance of 
safety sensitive duties. This program is documented in the City of Downey 
Controlled Substance and Alcohol Misuse Policy and Procedures Manual which 
is incorporated by reference in this Agreement. As applicable, the City’s policy 
and procedures will be amended to comply with changes in law.  

 
Unless otherwise designated, the Human Resources Director is the Designated 
Employer Representative (DER) and shall be responsible for overseeing 
compliance and implementation of this City’s DOT Controlled Substance and 
Alcohol Testing Program.  

 
2. Consequences of a Positive Controlled Substance and/or Alcohol Test. A 

covered employee who tests positive for a controlled substance and/or alcohol 
may be subject to disciplinary action, up to and including termination from 
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employment.  
 

As a result of a positive controlled substance and/or alcohol random test, a temporary 
non-safety sensitive job assignment for an employee who is removed from the performance of 
safety sensitive duties or who is restricted from driving non-commercial City vehicles, may be 
approved by the department head based on the availability of meaningful work to meet 
operational need. 

 
An employee must use accrued leave time or request personal leave of absence without 

pay if time off from work is necessary for any treatment or rehabilitation program. The costs of 
rehabilitation or treatment services, whether or not covered by the employee's medical plan, are 
the ultimate responsibility of the employee.  

 
The cost of a split specimen under a random test shall be paid by the City or reimbursed 

to the employee on a negative result only. The cost of a controlled substance and/or alcohol test 
under follow-up testing is the responsibility of the employee.  

Section 2. Lateral Transfer and Promotional Recruitment. 
 

A. Announcement of Vacant Position. Prior to the initiation of an open-competitive or 
closed promotional examination to fill a vacant position, notice of the vacancy shall be posted 
for a period of five (5) working days at the worksite of all employees in the same classification 
who potentially may be interested in a lateral transfer. The announcement shall specify the 
position title, the nature of the work to be performed, the name of the official to contact to 
express interest, and the final filing date. 

 
1. Application for Transfer. Employees interested in making a lateral transfer into a 

vacant position within their classification shall express their interest in writing to 
the official indicated in the announcement prior to the end of the work shift on the 
final filing date. 
 

2. Examination for Transfer. All employees who have expressed an interest in a 
lateral transfer shall be given due consideration by the official responsible for 
filling the vacancy by virtue of a personal interview or other examination deemed 
appropriate by the department head and the Human Resources Director. 
 

3. Selection for Transfer. Among the factors to be considered by management in 
the selection of employees for lateral transfers are seniority, skills, knowledge, 
abilities, work record and job performance. 

 
B. Closed Promotional Recruitment. If there are three (3) or more regular full-time 

employees assessed as meeting the qualifications for the position and who have expressed 
interest in writing to fill an authorized vacancy in the capacity of Lead Worker or a higher paid 
position represented by the Association, the City agrees to conduct a closed promotional 
recruitment. Written interest must be provided in the same manner as specified in A above 
within an announced five (5) working day period. If there are less than three (3) qualified internal 
applicants per vacant position, the City will proceed to conduct an open/competitive recruitment. 

 
C. Water Operator II Closed Promotional Recruitment. If there are two (2) or more 

regular full-time employees assessed as meeting the qualifications for the position and who 
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have expressed interest in writing to fill an authorized vacancy in the capacity of the Water 
Operator II position represented by the Association, the City agrees to conduct a closed 
promotional recruitment. Written interest must be provided in the same manner as specified in A 
above within an announced five (5) working day period. If there are less than two (2) qualified 
internal applicants per vacant position, the City will proceed to conduct an open competitive 
recruitment.  

Section 3. Labor-Management Committee. Representatives of the Association and 
management shall meet on a quarterly basis for purposes of improving communication and 
resolving labor relations matters. Agendas shall be agreed upon in advance, with both parties 
having equal opportunity to submit items. Any matter agreed upon by both parties may be 
discussed; but discussion does not constitute waiver of access to the grievance process. 
Chairmanship of the committee shall be alternated among the parties. 

 
1. The City agrees to form an ongoing Safety Committee to target goals for 

injury/illness review and prevention, development of safety procedures, and job-
related safety training. 
 

2. The Labor-Management Committee shall be comprised of at least two (2) 
Association members from the Utilities Division, two (2) members from the 
Maintenance Services Division, and at least three (3) supervisor/management 
representatives. 

Section 4. Leave Entitlement. The City will comply with State and Federal laws with 
regard to family leave. The City has issued Administrative Regulation 430 to implement 
compliance and by reference becomes part of this Agreement. 

Section 5. Court Referrals. The City will assign referrals to help City employees with 
their routine job assignments. A Public Works Supervisor will assign court referrals as best suits 
the City and the abilities of the court referral. The supervisor will provide assignments and any 
necessary guidelines to City employees who are assigned a court referral. 

 
City employees who are assigned court referrals will follow the supervisor's guidelines. 

City employees may be required to provide instructions to the court referrals in order to 
implement the supervisor's assignments. At the end of the work day, the City employees will 
report to the supervisor the work completed by the court referrals. 

 
Court referrals are to be treated with respect, but any court referral that is threatening, 

disruptive, or refuses to work should be returned to the yard and sent home. Court referrals 
should wear orange mesh shirts over their regular clothes. Court referrals may not operate City 
vehicles or motorized equipment. 

 
Records will be kept of the hours worked by court referrals and will be forwarded to the 

Downey Municipal Court on a regular basis. The Division will maintain these records. 

Section 6. American with Disabilities Act. The City shall comply with the Americans 
with Disabilities Act (ADA). 
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ARTICLE XXIV 
 

REOPENER 

Section 1. The parties agree that the City can re-open negotiations to achieve labor cost 
savings during the term of this Agreement, however, there shall be no changes unless mutually 
agreed to in writing. 
    
 

ARTICLE XXV 
 

SOLE AND ENTIRE MEMORANDUM OF UNDERSTANDING 

Section 1. It is the intent of the parties hereto that the provisions of this Memorandum of 
Understanding shall supersede all prior Agreements and Memoranda of Understanding, or 
Memorandums of Agreement, or contrary salary and/or personnel resolutions and ordinances of 
the City, oral or written, expressed or implied, agreements between the parties or 
understandings between the parties, and shall govern their entire relationship and shall be the 
sole source of any and all rights which may be asserted hereunder. This Memorandum of 
Understanding is not intended to conflict with Federal or State law. 

Section 2. Notwithstanding the provisions of Section 1 above, there exists within the 
City of Downey, certain personnel resolutions, ordinances and departmental rules and 
regulations. To the extent that this Agreement does not specifically contravene provisions of 
these personnel resolutions, ordinances, departmental rules and regulations; such personnel 
resolutions, ordinances and departmental rules and regulations are specifically incorporated 
herein. 
 
 

ARTICLE XXVI 
 

WAIVER OF BARGAINING DURING TERM OF THIS AGREEMENT 
 

During the term of this Memorandum of Understanding, the parties mutually agree that 
they will not seek to negotiate or bargain with regard to wages, hours, and terms and conditions 
of employment, whether or not covered by this Memorandum or in the negotiations leading 
thereto and irrespective of whether or not such matters were discussed or were even within the 
contemplation of the parties hereto during the negotiations leading to this Memorandum. 
Regardless of the waiver contained in this Article, the parties may, however, by mutual 
agreement, in writing, agree to meet and confer about any matter during the term of this 
Memorandum. 

 
 

ARTICLE XXVII 
 

EMERGENCY WAIVER PROVISION 
 

In the event of circumstances beyond the control of the City, such as acts of God, fire, 
flood, insurrection, civil disorder, national emergency, or similar circumstances, provisions of 
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this Memorandum of Understanding or the Personnel Rules or Resolutions of the City, which 
restrict the City's ability to respond to these emergencies, shall be suspended for the duration of 
such emergency. After the emergency is over, the Association shall have the right to meet and 
confer with the City regarding the impact on employees of the suspension of these provisions in 
the Memorandum of Understanding and any Personnel Rules and policies. 

 
 

ARTICLE XXVII 
 

SEPARABILITY 
 

Should any provision of this Memorandum of Understanding be found to be inoperative, 
void, or invalid by a court of competent jurisdiction, all other provisions of this Memorandum of 
Understanding shall remain in full force and effect for the duration of this Memorandum of 
Understanding. 
 
  

ARTICLE XXIX 
 

TERM OF THIS MEMORANDUM OF UNDERSTANDING 
 

The term of this Memorandum of Understanding shall commence on April 1, 2021 and 
shall continue in full force and effect until March 31, 2023. 
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EXHIBIT A 

 
CLASSIFICATIONS REPRESENTED BY THE DOWNEY CITY EMPLOYEES' 

ASSOCIATION - MAINTENANCE UNIT 
 

Equipment Maintenance Lead Worker 
Maintenance Worker I 
Maintenance Worker II 
Maintenance Worker III 
Maintenance Lead Worker  
Mechanic 
Water System Lead Worker 
Water System Operator II 
Water System Operator III 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 



 
40 
 

  

EXHIBIT B 
 

PAY SCHEDULE 
Effective March 22, 2021 

Position Title A  B C D E 
Equipment Maintenance Lead Worker 28.2486 29.8023 31.4414 33.1706 34.9951 
Maintenance Lead Worker 24.7345 26.0954 27.5303 29.0447 30.6422 
Maintenance Worker I 15.9689 16.8472 17.7734 18.7514 19.7827 
Maintenance Worker II 20.0216 21.1227 22.2847 23.5102 24.8029 
Maintenance Worker III 22.0235 23.2347 24.5126 25.8608 27.2833 
Mechanic 24.5563 25.9071 27.3323 28.8353 30.4212 
Water Systems Lead Worker 26.3993 27.8517 29.3831 30.9996 32.7048 
Water Systems Operator II 20.7700 21.9122 23.1177 24.3890 25.7300 
Water Systems Operator III 23.5740 24.8706 26.2384 27.6816 29.2007 

      Effective March 21, 2022 
Position Title A  B C D E 
Equipment Maintenance Lead Worker 28.8136 30.3984 32.0702 33.8340 35.6950 
Maintenance Lead Worker 25.2292 26.6173 28.0809 29.6256 31.2550 
Maintenance Worker I 16.2883 17.1841 18.1289 19.1264 20.1784 
Maintenance Worker II 20.4220 21.5452 22.7304 23.9804 25.2990 
Maintenance Worker III 22.4640 23.6994 25.0029 26.3780 27.8290 
Mechanic 25.0474 26.4252 27.8790 29.4120 31.0296 
Water Systems Lead Worker 26.9273 28.4087 29.9708 31.6196 33.3589 
Water Systems Operator II 21.1854 22.3504 23.5801 24.8768 26.2446 
Water Systems Operator III 24.0455 25.3680 26.7632 28.2352 29.7847 
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MEMORANDUM OF UNDERSTANDING BETWEEN  
THE CITY OF DOWNEY AND  

THE DOWNEY PUBLIC SAFETY AUXILIARY ASSOCIATION 
 
 

ARTICLE I 
 

RECOGNITION 
 

Pursuant to the provisions of the Employee Relations Ordinance of the City of Downey, 
the City of Downey (hereinafter called the "City") has recognized the Downey Public Safety 
Auxiliary Association (hereinafter called the Association) as the recognized majority 
representative of all full-time employees covered in the classifications listed on Exhibit A. The 
City has recognized the Association for the purpose of meeting its obligations under the Myers-
Milias-Brown Act, Government Code Section 3500 et seq, and the Employee Relations 
Ordinance of the City when City rules, regulations or laws affecting wages, hours or other terms 
and conditions of employment are amended or changed. 
 
 

ARTICLE II 
 

NON-DISCRIMINATION 
 

Section 1. The parties mutually recognize and agree to protect the rights of all 
employees hereby to join and/or participate in protected Association activities or to refrain from 
joining or participating in protected activities in accordance with the Employee Relations 
Ordinance and Government Code Sections 3500 and 3511. 

 
Section 2. The City and the Association agree that they shall not discriminate against 

any employee because of race, color, sex, marital status, age, national origin, political or 
religious opinions or affiliations. The City and the Association shall reopen any provision of this 
Agreement for the purpose of complying with any final order of a federal or state agency or court 
of competent jurisdiction requiring a modification or change in any provision or provisions of this 
Agreement in compliance with state or federal anti-discrimination laws. 

 
Section 3. Whenever the masculine gender is used in this Agreement, it shall be 

understood to include the feminine gender. 
 
Section 4. The City and Association agree to comply with applicable State and Federal 

laws and regulations regarding the employment of the disabled. 
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ARTICLE III 
 

BASIC COMPENSATION PLAN 

Section 1. Salary Increases. 

 
A. All employees in classifications covered by this Memorandum of Understanding as 

referenced in Exhibit B shall receive the following pay increases: 
 

1. Effective the start of the pay period that includes April 1, 2021, a two percent 
(2%) across the board base pay range increase. 

 
2. Effective the start of the pay period that includes April 1, 2022, a two percent 

(2%) across the board base pay range increase.  

Section 2. The Plan of Salary Schedules. 

 
A. Description of Schedules. The pay plan consists of a set of monthly salary 

schedules. Each of such schedules is designated by a schedule number. Each schedule 
consists of five (5) steps of monthly compensation, each of which is designated by step letter. 

 
B. Hourly Equivalent Calculation. For payroll purposes, the hourly equivalent of a 

monthly rate shall be computed by dividing twelve (12) times the monthly rate by fifty-two (52) 
times the number of working hours per week. 

Section 3. Eligibility for Merit Salary Advancement. 

 
A. Eligibility for Salary Step Increase. 

 
1. Salary step increases shall be considered on a merit basis only, and then only at 

the following times, and in accordance with subsection B below. 
 

2. All full-time appointments shall be made at the first step of the salary schedule 
assigned that class, unless prior written approval of the City Manager is obtained 
for appointments at a higher step in the assigned schedule. 
 

3. No salary advancements shall be made so as to exceed the maximum rate 
established in the salary schedule for the class to which the employee's position 
is allocated. 

 
B. Qualification for Salary Step Advancement. 

 
1. Advancement shall not be automatic but shall be based upon merit, dependent 

upon increased service value of an employee to the City as exemplified by 
recommendations of his supervisor, length of service, performance record, 
special training undertaken, and other objective evidence. 
 

2. Only employees rated as meeting the standard of work performance expected of 
City employees shall be qualified to advance to the salary steps B, C, D and E. 
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3. If an employee does not receive a merit increase as a result of performance 
evaluation the employee may appeal through the grievance procedure. 

 
C.  Merit Evaluation. 

 
1. Every employee shall receive an objective, written job performance rating, no 

sooner than three (3) weeks before, no later than five (5) working days before the 
date of eligibility for each salary step, merit longevity or hourly increase, and 
annually thereafter, and upon a change of employment status. Nothing in this 
section shall prohibit the department head or authorized supervisor from giving 
an additional objective rating to an employee between those periods of time 
described in this section. 
 

2. It shall be the duty of the department head to delegate the responsibility of every 
employee's rating to that level of supervision having immediate knowledge of the 
employee's work. An employee shall be rated by his immediate supervisor and 
that rating shall be reviewed by the department head. 

Section 4. Salary Schedule Step Reduction. Whenever an employee's work 
performance falls below the level for which a step increase was granted, an employee's 
authorized pay may be reduced to the employee's previous step rate under written procedures 
established by the City for demotions and reduction in pay. 

Section 5. Longevity Pay. 

 
A. Eligibility for Longevity Pay.  
 
As early as at least July 1, 2011, regular employees who have completed ten (10) and 

twenty (20) years of service with the City of Downey have and shall continue to receive 
longevity pay adjustments as follows.  
 

Service Compensation Adjustment 
 

10 years 5.5000%  
20 years 8.4020%  

 
Longevity pay is effective the start of the pay period that includes the ten (10) or twenty 

(20) year anniversary date. Longevity pay is not cumulative. 

Section 6. Eligibility for Promotion Increases. 

 
A. Any employee receiving a promotion shall receive a salary increase equivalent to 

one (1) step, or shall be placed on the first step of the salary schedule for the class to which he 
is promoted, whichever is greater. 

 
B. Any employee receiving a promotion who would otherwise have been eligible to 

receive a merit increase within sixty (60) days of the effective date of such promotion shall be 
granted the merit increase prior to the application of provision A of this Section. 
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Section 7. Shift Differential. 

 
A. Police Department Personnel. 

 
1. Employees in the Police Department may receive one (1) of the following salary 

additives as shift differential pay if they meet the indicated qualifications: 
 

a. An employee whose regular work shift contains six or more hours between 
5:00 p.m. and 5:00 a.m. shall receive a 5.5% shift differential (ii) an employee 
whose regular work shift contains four or more hours between 5:00 p.m. and 
5:00 a.m. shall receive a 2.7% shift differential and (iii) an employee whose 
work shift begins before 6:00 a.m. or ends after 6:00 p.m. shall receive a 
1.1% shift differential. 

 
2. Employees who work the above scheduled times on either an overtime basis or 

regular basis, but are not assigned to such shifts as part of their regular schedule 
are not eligible to receive shift differential pay.  
 

3. Employees who are assigned a shift schedule that is not identical for each work 
day of their work week shall receive a shift differential amount that is equal to the 
average of the indicated percentage amounts for each work day. For example, 
an employee who works four (4) shifts in a work week is assigned a shift that 
qualifies for a 5.5% shift differential three (3) days and a shift that qualifies for a 
2.7% differential one (1) day. The average of the percentage amounts is (3 x 5.5 
+2.7)/ 4, or 4.8%. 

 
B. Fire Department. 
 

1. Regional Fire Communications Operators shall receive a shift differential pay of 
two and three-quarters percent (2.75%) while working any shift. 
 

2. Fire Dispatch Supervisor shall receive the two and three-quarters percent 
(2.75%) shift differential pay if scheduled to work hours other than 7:30 a.m. to 
5:30 p.m. 

Section 8. Bonus Pay for Training. At the Chief's discretion, an employee may be paid 
an amount equal to two and three-quarters percent (2.75%) of the appropriate salary schedule 
for those working hours utilized for the purposes of training new or reassigned employees. This 
Section shall be used for those employees specifically assigned to a trainee by the Chief. 

Section 9. Uniforms. The Fire and Police departments have established uniform 
standards and designated classifications that are required to wear uniforms. Each employee in 
a classification that is designated to wear a uniform shall be issued three (3) complete sets of 
uniforms (shirts, skirts, or trousers) and other uniform gear as required by departmental 
guidelines. Thereafter, uniforms shall be replaced on an as needed basis as determined by 
each of the departments. 
 

A. The monetary value for the purchase and/or rental and maintenance of uniforms 
through City-contracted uniform providers is reportable to CalPERS as “special compensation.” 
This excludes items that are for personal health and safety such as protective garments and 
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safety shoes. In accordance with the Public Employees’ Pension Reform Act (Government 
Code Section 7522 et. seq.) the reporting of uniform and maintenance value as “special 
compensation” for CalPERS members hired on or after January 1, 2013 is prohibited. 

 
B. The parties agree that effective July 1, 2011, the average annual cost incurred by the 

City for the purchase and/or rental, and maintenance of employee uniforms will be reported as 
special compensation pursuant to Section 571(a)(5) of the CalPERS regulations. The amount 
reportable for the purchase and/or rental and maintenance of uniforms is based on the average 
annual cost paid for by the City for each employee over fiscal years: FY 2014-2015, FY2015-
2016, and FY 2016-2017, and shall not exceed five hundred dollars ($500.00). The annual 
amount shall be reported on a per bi-weekly pay period basis.  

Section 10. Acting Pay. An employee who has been designated by the City to serve in 
an acting capacity for sixty (60) consecutive work days or more shall receive Step A of the pay 
range for the classification in which the employee is performing active duties or 5.5%, whichever 
is greater. Service in an acting capacity shall not be used as a basis for, or in support of, a 
request for reclassification. 

Section 11. Out-Of-Class Pay. The City may temporarily assign employees to work out 
of classification. The selection of the employee for an out-of-classification assignment shall be 
at the discretion of the department head or designee. A temporary out-of-rank pay differential of 
5.5% shall be authorized when an employee has actually worked in a position of higher rank for 
a combined total of eighty (80) hours during a calendar year. Paid holidays shall be considered 
as days actually worked. Other forms of authorized leave such as sick leave, emergency leave, 
vacation and all other non-holiday leave shall not be considered as days actually worked.  

Section 12. Bilingual Pay. An employee who is designated to speak or translate 
Spanish or other languages authorized by the City Manager as part of their regular job duties 
will be eligible to receive additional compensation on a bi-weekly basis. The Fire Chief and the 
Police Chief have the authority and discretion to assign and/or remove the special pay up to 
budget authority. To qualify for bilingual pay, the designated employee must pass a 
conversational examination administered by a certified interpreter or an employee who has 
been certified by the Human Resources Director to administer such examination. An employee 
must recertify at least every eighteen (18) months to maintain qualification. Effective the first pay 
period following Council adoption of the MOU, qualified and approved employees will be 
compensated at the rate of seventy dollars ($70.00) per bi-weekly pay period.  

Section 13. Court Time. 
 

A. Court time is time required to be spent by all Association employees in response to a 
subpoena, a coroner's inquest, a hearing or trial on a civil action on behalf of the City, or 
criminal case at a time other than that regularly required of such employee for his employment, 
for the purpose of testifying as to knowledge acquired in the course of his employment with the 
City. This definition shall apply to subpoenas issued for taking of depositions. 

 
Employees, who are off duty on sick leave benefits, as described in Article XI, Section 4, 

of this Agreement, or Workers' Compensation as described in Article XI, Section 5, or when 
testifying at any grievance, City Council or other hearing on behalf of himself/herself, another 
employee or the Association, shall not accrue additional time or compensation as court time. 

 
B. Compensation for Court Time. Employees shall be compensated for court time as 
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follows: 
 

1. Criminal Witness: An employee will be paid at their regular hourly rate of pay or 
with the approval of the Chief of Police, may, in lieu of pay, accumulate any 
portion of court time and take an equivalent leave of compensatory time off. The 
accumulation of court time to be used as compensatory time off shall be limited 
to the number of hours earned for which such employee would have otherwise 
received compensation at their regular hourly rate of pay. 
 

2. Civil Witness (in the line of duty): An employee shall receive their regular hourly 
rate of pay for hours worked (and expenses, if any) for time at court, including 
travel to and from court, while testifying in any civil case on behalf of the City. 
 

3. Standby Compensation: Minimum standby time for court assignments shall be 
compensated as follows: 

 
a. Two (2) hours pay for the morning standby. 

 
b. Two (2) hours pay for the afternoon standby. 

 
c. If the employee is called into court, he/she shall be paid the above minimum 

or actual number of hours in court, whichever is greater. 
 

d. Standby pay shall be paid at the rate of one and one-half (1.5) the 
employee’s regular hourly rate of pay. 

Section 14. Standby Compensation.  

 
A. Police Dispatch Center. The City wishes to establish a viable call back list. All 

Public Safety Dispatchers shall have their names on the list. In addition, any employee who has 
completed Public Safety Dispatcher training and has been approved by the Police Chief to 
participate, may sign up for, and be placed on the call back list. Each weekends when staff 
vacancies so dictate, the employee who is on the top of the list shall be designated as standby 
for the weekend and will be subject to mandatory call back for work during the weekend. The 
weekend standby period shall be defined as Friday 1700 hours to Monday 0500 hours. The 
person designated shall receive fifteen (15) hours of compensatory time for the weekend. Once 
the person has been designated for a weekend, their name is rotated to the bottom of the list. 
Individuals may swap locations on the list as long as the request is made in writing to their 
supervisor and the swap has been approved prior to the start of the weekend.  

 
B. Forensic Specialist Standby. An employee in the classification of Forensic 

Specialist shall receive fifteen (15) hours of straight compensatory hours for assigned weekend 
standby duty. The weekend standby period shall be defined as Friday 1700 hours to Monday 
0500 hours. Such standby assignment shall be limited to one Forensic Specialist per weekend 
period. A Forensic Specialist shall receive five (5) hours of compensatory time for assigned 
standby on a City recognized holiday that is not within the weekend standby period.  

 
C. All Employees. An employee in a classification other than Police Dispatcher, Police 

Dispatch Supervisor, or Forensic Specialist who is designated by management to be on standby 
on the weekends and/or holidays shall be compensated for standby time at ten (10) hours 
straight compensatory hours and five (5) hours straight compensatory time for a City recognized 
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holiday. The weekend period for the purpose of this Section is 2400 Friday to Sunday 2400 
hours. Any Association member designated by management to be on standby shall be required 
to be available to answer a call from the department in a timely manner. 

Section 15. Search Pay Premium. Police Records Specialists I and II are routinely and 
consistently required as a part of their regular duties to search female prisoners. Effective 
October 25, 2005, those employees required to search female prisoners shall receive search 
pay premium of two per cent (2%). Should these duties be removed from the classification 
and/or should an individual employee be declared unable to perform these duties because of 
physician ordered permanent work restrictions, the search pay premium shall be removed for 
the classification and/or the individual. The removal of pay shall not occur when a physician 
declares the work restrictions temporary. 

Section 16. Calculating the Value of Special Compensation (Spec Comp). 
Beginning or earlier than July 1, 2011, the values of the following special compensation items 
are calculated using a compounding method that calculates them in the following order: (1) 
Longevity Pay; (2) Shift Differential; (3) Search Pay Premium. Any other special compensation 
items are not included in the compounding calculation.  

 
If the employee receives one or more of the special compensation items subject to 

compounding referenced above, the one that is highest in the order above is calculated first, as 
the applicable percent of the base hourly rate of pay. For each additional special compensation 
item on the list above, the value shall be determined by multiplying the next one received in the 
above order as a percentage of the base hourly rate of pay plus the value of the special 
compensation items already calculated under this method.  

 
An example of the calculation method for a Police Records Specialist II who works 

eighty (80) hours in a two week pay period is as follows: 
 
Employee Base Hourly Rate $ 21.9614    Reportable Earnings @ 80 Hours      $1,756.91 

 
1. Longevity Pay (8.4020%)                      Spec Comp Earnings             $  147.62 
 
2. Shift Differential (5.5%)                         Spec Comp Earnings             $  104.75 
 
3. Search Pay Premium (2%)                   Spec Comp Earnings             $    40.19 

 
 

ARTICLE IV 
 

WORKWEEK 

Section 1. The regular workweek for all employees, except for Regional Fire 
Communications Operators, covered by this Agreement shall be forty (40) hours per week.  

Section 2. Regional Fire Communications Operators. In accordance with Federal 
law, the Fair Labor Standards Act (FLSA) regulations were implemented on April 15, 1986. It 
was agreed that: 

 
A. In compliance with the FLSA regulations, Regional Fire Communications Operators 
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will be paid for all hours actually worked during the designated seven (7) day work week. 
 
B. All hours worked in excess of forty (40) hours in a work week will be paid at the 

overtime rate of one and one-half (1.5) the employee’s regular hourly rate of pay. 
 
C. To avoid the prospect of having to reduce the number of hours reported for 

retirement purposes, the City will continue to report forty (40) hours per week to PERS 
regardless of whether the employee actually accrued forty (40) hours during the week. 
However, for the purpose of calculating overtime compensation, sick leave hours used will not 
be included as part of the forty (40) hour work week. Other forms of paid leave time (i.e., 
vacation and compensatory time) will be included as part of the forty (40) hour work week for 
purposes of calculating overtime compensation. This agreement has been reached for the 
purpose of maintaining both the existing shift schedule as well as maintaining the number of 
hours reported to the retirement system. 

Section 3. For all Police Department employees covered by this Agreement, the normal 
work week shall consist of four (4) ten (10) hour days. If, in the opinion of the Chief of Police, 
restructuring of the normal work day or work week becomes necessary for the purpose of 
promoting efficiency, nothing herein shall be construed as preventing the Chief of Police from 
restructuring the normal work day or work week for individual employees.  

 
If in the opinion of the Chief of Police, it should become necessary to establish 

schedules departing from the regular work day or work week, the Chief of Police shall give 
notice in writing of such change as far in advance as reasonably practical. If the change is other 
than on an individual basis, the City shall meet and confer with the Association regarding the 
impact of the decision prior to implementing a general change. If an individual employee does 
not receive a written notice two (2) weeks before the change, the employee shall not lose shift 
differential pay for the first two (2) weeks of the schedule change. 

 Section 4. Employees in the classification of Code Enforcement Officer shall work a 
9/80 Work Schedule as follows: 

 
A. The regular work week shall be forty (40) hours per week within a designated seven 

(7) day work period. 
 
B. The 9/80 Work Schedule provides eighty (80) hours of scheduled work in a two (2) 

week pay period. Depending on the week that the alternating day off falls, in one (1) week the 
employee works four (4) nine (9) hour days and one (1) eight (8) hour day. In the other week, 
the employee works four (4) nine (9) hour days with one (1) alternating day off. In this work 
schedule, the eight (8) hour work day and the day off is the same day of the week, which 
normally is Friday or Monday. The work week for Federal Labor Standards Act (FLSA) overtime 
purposes shall be established as starting four (4) hours into the shift of the eight (8) hour work 
day.  

 
C.  Effective the start of the pay period following City Council adoption of this 

Memorandum of Understanding, employees in the classification of Code Enforcement Officer 
shall no longer receive a paid lunch hour; therefore, the non-paid lunch hour shall be excluded 
from the regular hours of scheduled work per day. 
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Section 5. Part-time employees are those hired for less than the standard forty (40) hour 
week and paid on an hourly basis. 

 
 

ARTICLE V 
 

OVERTIME (COMPENSATORY TIME OFF) 

Section 1. Compensation for Overtime. All approved overtime, worked by an 
employee, shall be paid at the rate of one and one-half (1.5) the regular hourly rate of pay for 
such employee. All non-statutory overtime shall be paid at one and one half times the regular 
rate of pay, as defined in the FLSA, except that cash received by employees who opt out of 
health insurance shall not be included in those calculations.  Overtime shall be paid on all hours 
worked in excess of a normal shift, or in excess of forty (40) hours in an employee's designated 
work week. (For Regional Fire Communications Operators refer to Article IV, Section 2(C)) 

Section 2. No Pyramiding. There shall be no pyramiding of overtime, which means that 
employees shall not be compensated more than once for the same hours under any provision of 
this Agreement. 

Section 3. Discouragement of Overtime. It is the policy of the City that overtime work 
is to be discouraged. However, in cases of emergency or whenever public interests or necessity 
requires, any department or division head may require any employee in such department or 
division to perform overtime work. The projects and types of work for which overtime may be 
authorized shall be approved in advance by the City Manager, except in the event of 
emergency, overtime is authorized by the department head or his designee. 

Section 4. Emergency Service Condition. In accordance with Article XXVI, in the 
event of a severe emergency or national or state disaster, the City shall not be required to pay 
overtime. Regardless of any of the provisions of this Agreement, employees shall not be entitled 
to receive overtime during the first seven (7) calendar days of the severe emergency or disaster. 

Section 5. When Absent from Duty. In the event an employee is absent from duty, 
whether for vacation, compensatory time, sick leave or other disability, for a period exceeding 
five (5) work days, overtime during that work cycle will not be paid. If the employee is ordered to 
work during their vacation, the employee will be paid overtime for those hours worked. 

Section 6. Overtime. Overtime may be compensated in time off or money. Employees 
who are assigned to work overtime shall have the right to monetary compensation, unless the 
form of compensatory time off has been discussed in advance. Management may inform 
employees, prior to the performance of the work, that only "compensatory time" is available. In 
this instance, employees shall have the right to refuse the overtime assignment. 

Section 7. Compensatory Time Off. Where elected, compensatory time off is provided 
at a rate of one and one-half (1.5) hours for each hour of overtime hour worked. Unused 
compensatory time off shall be paid out upon separation from employment at the higher of (a) 
the employee’s average rate of pay for the final three years of employment, or (b) at the 
employee’s final regular rate of pay.  

Section 8. Cash in Compensatory Time Off. Employees covered by this Agreement 
may cash in accrued compensatory time earned as overtime unless they have been informed as 
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set forth in Section 6 above. Employees may not cash in compensatory time earned from a 
holiday when the holiday falls on the employee's regular day off. 

 
 

ARTICLE VI 
 

COMPENSATION FOR SPECIAL CALL-IN 

Section 1. Employees covered by this Agreement who are "called in" to perform work on 
an unscheduled basis at times other than those normally required for the employee's regular 
work schedule shall receive and be paid for a minimum of two and six-tenths (2.6) hours at the 
overtime rate of one and one half (1.5) the employee’s regular hourly rate of pay. Employees 
shall be entitled to call-in pay in the event the employee is required to report back to work after 
completing the employee's regular work shift and left City premises and/or the employee's work 
location. In accordance with FLSA, actual hours worked, including travel from home to the call 
back location shall be counted toward the computation of overtime pay. 

Section 2. If an employee is called in two and six-tenths (2.6) hours or less before the 
start of the regular work shift, such employee shall not be given the two and six-tenths (2.6) 
hour guarantee. Any hours worked in excess of the regular work shift on that day shall be paid 
at the rate of one and one-half (1.5) the employee's regular hourly rate of pay.  

 
 

ARTICLE VII 
 

HOLIDAYS 

Section 1. Employees will receive one hundred and forty (140) hours of holiday leave in 
January of each year. These leave hours are for the following City recognized holidays: 

 
1. New Year's Day   
2. Martin Luther King’s Birthday  
3. Washington's Birthday (President's Day)  
4. Memorial Day    
5. Independence Day  
6. Labor Day 
7. Veteran’s Day    
8. Thanksgiving Day 
9. Day after Thanksgiving 
10. Day before Christmas 
11. Christmas Day 

 

Section 2. Employees may use holiday time as time off from work at any time during the 
calendar year, subject to their department’s approval. An employee who does not work on a 
holiday that is a regularly scheduled work day must use holiday pay for the time off. In the event 
that an employee has no holiday time balance and the department allows the employee time off 
work for a holiday, then the employee must use either vacation or compensatory time for the 
time off. 
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Section 3. If the holiday falls on an employee’s regular work day, and the employee 
works on that day, then the employee may request twelve and one-half (12.5) hours of pay 
during and subsequent to the pay period in which a City holiday falls. If the holiday falls on an 
employee’s non-work day, then the employee may request twelve and one-half (12.5) hours of 
pay during and subsequent to the pay period in which a City holiday falls. 

Section 4. Employees who terminate from the City and who have not fully used their 
holiday hours will be paid for the unused holidays that have occurred prior to their termination at 
a rate of twelve and one-half (12.5) hours per holiday at the rate of pay in effect at the time of 
termination, plus two and one-half (2.5) hours. 

Section 5. Employees hired during the year will receive holiday hours for the holidays 
that will occur between their hire date and December 31 at a rate of twelve and one-half (12.5) 
hours per holiday. 

Section 6. Any holiday hours that remain on an employee’s record at the end of the 
calendar year will automatically be paid out in a regular payroll cycle in January. 

 
 

ARTICLE VIII 
 

VACATION 

Section 1. Accruals. Employees covered by this Agreement shall accrue vacation leave 
with pay on the following scheduled basis: 

 
Year of Service  Hours per Year  Monthly Accrual 

 
 0 - 3    80   6.7 
 4 - 5    96   8.0 
 6 - 10    120   10.0 
 11 - 15    136   11.3 
 16 - 20    160   13.4 

Section 2. Accrual Limits. Vacation shall be taken at the convenience of the City with 
the approval of the department head. Where possible, such vacation should be taken annually 
and not accumulated from year to year. All eligible employees, however, shall be allowed to 
accumulate two (2) years allowance of vacation. If the employee is prohibited by the supervisor 
from taking the employee's vacation because of manpower shortages or operational needs, the 
employee shall be paid all vacation in excess if two (2) years at the employee’s regular rate of 
pay at the time of the pay-off. 

Section 3. Vacation Pay-Out. An employee who separates from City service under this 
Article, either by retirement, permanent layoff, or termination, shall be entitled to be paid for 
unused earned vacation at the regular rate of pay in effect at the time of separation. 

Section 4. Fire Department Only. Covered employees will schedule vacations at the 
beginning of each year. Scheduling shall be in four (4) shift increments. If, after such 
scheduling, less than four (4) shifts remain unscheduled, they may be scheduled in one (1) shift 
increments or scheduled with holiday time off. Employees may use vacation time in one (1) shift 
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increments at times other than originally scheduled provided that a qualified substitute can be 
found to replace the employee for that shift. 

 
 

ARTICLE IX 
 

 NON-PAID LEAVE OF ABSENCE 

Section 1. Leave of Absence. The City Manager may grant a permanent employee a 
leave of absence for a specific purpose, without pay, for a period not to exceed up to one (1) 
year. The City Council may grant a permanent employee a leave of absence for a specific 
purpose, with pay, not to exceed one (1) year. No such leave shall be granted except upon 
written request of the employee. Approval shall be in writing and a copy filed with the Human 
Resources Office of the City. Upon expiration of a regularly approved leave, the employee shall 
be reinstated in the position held at the time leave was granted. The employee shall report 
promptly upon the expiration of any leave granted. Failure to report within a twenty-four (24) 
hour period after expiration of leave shall be considered a voluntary resignation. No employment 
or fringe benefits such as, but not limited to, sick leave, vacation, health insurance, retirement or 
any other benefit shall accrue to any employee during leave of absence without pay. An 
employee on approved leave may elect to pay the premiums due in order to maintain health 
insurance benefits during the term of such leave. 

Section 2. Written Notice of Intent to Return. An employee on leave of absence must 
give the City at least seven (7) days written notice of the employee's intent to return to work. 

Section 3. Outside Employment While On Leave. An employee who engages in 
outside employment during said leave of absence shall be subject to termination. Any employee 
who falsifies a reason for the request for said leave of absence or any extension of such leave 
of absence may be terminated for falsifying such request. 

 
 

ARTICLE X 
 

SICK LEAVE 

Section 1. Sick Leave Accruals. 

 
A. Sick leave shall be defined as absence from duty because of illness or off the job 

injury, or exposure to contagious diseases as evidenced by certification from an accepted 
medical authority. 

 
B. Sick leave shall be accrued at the rate of 3.692 hours per bi-weekly pay period 

(ninety-six [96] hours per year) for full-time employees without limit on accumulation. Sick leave 
shall not be considered to be a privilege which an employee may use at his discretion, but 
rather shall be allowed only for the purposes specified below. 
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Section 2. Use of Protected Sick Leave. 

 
A. Effective the start of the pay period which includes July 1, 2015, the first three (3) 

shifts or hours equivalent (e.g. thirty [30] hours for an employee on a 4/10 work schedule, 
twenty-seven [27] hours for an employee on a 5/8 work schedule) of paid sick leave taken each 
twelve (12) month period, for any authorized purpose, will be considered sick leave used 
pursuant to the Healthy Workplaces, Healthy Families Act of 2014. This twelve (12) month 
period is July 1 through June 30 for employees hired prior to July 1, 2015. For employees hired 
on or after July 1, 2015, the twelve (12) month period is the twelve (12) month period beginning 
on the employee’s hire date, until the following July 1 at which point the employee’s twelve (12) 
month period will begin the start of the pay period which includes July 1 to the pay period that 
includes June 30. 

 
B. Effective January 1, 2016, employees can use up to an additional forty-five (45) 

hours of sick leave per year provided by the California Kin Care law.  
 
C. An employee can use sick hours as protected sick leave for any of the following 

reasons: The diagnosis, care, or treatment of an existing health condition of, or preventative 
care for, an employee or the employee’s family member. 

 
D. For purposes of this Section, a family member includes employee’s parent, child, 

spouse, registered domestic partner, parent-in-law, grandparent, grandchild, and sibling. Only 
the first three (3) shifts or hours equivalent plus forty-five (45) hours of sick leave in a twelve 
(12) month period can be used as described above. 

 
E. Employees can use protected sick leave for related purposes if they are victims of 

domestic violence, sexual assault or stalking. 
 
F. In order to receive compensation while absent on protected sick leave, the employee 

shall notify a designated supervisor prior to or within two (2) hours of the time set for beginning 
duty, unless notification is physically impractical then such notification shall be waived until a 
reasonable period has elapsed. For any such absence in which protected sick is utilized, the 
employee shall submit a written statement with the department head confirming the use of 
protected sick leave. A physician’s statement verifying the absence from work is not required.  

 
G. When an employee is not utilizing protected sick leave, the department head or his 

designee may require a physician’s certificate stating the cause for any subsequent absence 
before said leave shall be approved. Such absence may be more than one (1) work day or if 
there is reasonable cause to indicate abuse of sick leave. 

Section 3. Accrued Sick Leave Benefit. The right of an employee to accrued sick 
leave shall continue only during the period that the employee is on paid status. Accrued sick 
leave benefits shall not give any employee the right to be retained in the service of the City, or 
any right of claim to sickness disability benefits after separation from the services of the City, 
except as required by federal or state law. 

 
A. Notwithstanding anything contained in this Section, no employee shall be entitled to 

receive any payment or other compensation from the City while absent from duty by reason of 
injuries or disability received as a result of engaging in employment, other than employment by 
the City, for monetary gain or other compensation; or by reason of engaging in business or 
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activity for monetary gain or other compensation other than business or activity connected with 
City employment.  

Section 4. Fitness for Duty. Upon the written request of the appointing authority, based 
upon job-related grounds and consistent with business necessity, the department head or his 
designee may require an employee to submit to an examination by the City's physician to 
determine fitness for duty. If the results of the examination indicate the employee is unable to 
perform his duties; or in the performance of his duties, exposes others to infection, the 
employee shall be placed on sick leave without privilege of reinstatement until adequate medical 
evidence is submitted that the employee is competent to perform his duties or will not subject 
others to infection. Any employee so examined shall have the right to submit the reports of a 
competent medical authority of his own selection and at his own expense, in addition to the 
report submitted by the City's physician. In the event of a conflict of opinion and/or 
recommendation of the two (2) physicians, a third physician shall be selected by the first two (2) 
physicians and the final decision shall be made by the City Manager or his designee based 
upon the medical evidence submitted to him. 

 
 

ARTICLE XI 
 

OTHER USES OF SICK LEAVE 

 Section 1. Sick Leave Conversion at Retirement or Death. 

 
A. An employee who is separating employment from the City by way of CalPERS 

retirement shall be eligible to deposit the value of unused accumulated sick leave hours at the 
regular rate of pay earned at the time of retirement up to the maximum of one thousand nine 
hundred (1,900) hours to the City’s Retirement Health Savings (RHS) Plan to cover 
reimbursable medical expenses in accordance with IRS regulations. 
 

1. Effective October 1, 2012, the City’s RHS plan was restated to add the value of a 
City deposit toward a retiree’s RHS account based on eligibility criteria cited in 
Article XII (Note: Check reference), Section 9 of this Agreement.  
 

B. In the event of a permanent or indefinite layoff, an employee with ten (10) years of 
continuous service with the City shall be entitled to the above benefit. If such employee resigns 
after receiving official notification of his impending layoff, he shall be eligible for the above 
benefit. This provision shall be retroactive to January 1, 1982. 

 
C. Accrued sick leave shall be valued for the purposes of Section A above, on the 

following basis: 
 

1. Sick leave taken shall be deducted from the oldest, lowest value accrued sick 
leave first, provided, however, when an employee takes sick leave, the employee 
shall receive for each day of sick leave one (1) day’s pay at the employee's rate 
of pay in effect at the time of taking sick leave. For covered employees with 
twenty (20) years of City service; or retirees with a physical disability, or a 
psychological disability resulting from a direct consequence of a violent act, sick 
leave shall be converted at the prevailing rate. 
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Section 2. Sick Leave Conversion to Vacation. Employees who become entitled to 
accrued sick leave allowance that has not been used may convert each two (2) hours of 
accumulated sick leave to one (1) additional hour of vacation; after having accumulated six 
hundred and forty (640) hours of sick leave and providing that not more than forty (40) hours of 
additional vacation days may be so converted in any one (1) fiscal year. 

Section 3. Bereavement Leave.  

 
A. An employee who has suffered a death of an immediate family member may be 

allowed bereavement leave with pay of no more than six (6) work days per incident based on 
eligibility. An employee shall be eligible for one half (1/2) work day of Bereavement Leave for 
each month of regular employment up to six (6) days which is deducted from the employee’s 
accumulated sick leave. For purposes of this Section, “immediate family” shall include and be 
limited to the employee’s mother, father, brother, sister, spouse, child, grandchildren, 
grandparents and current parent-in-laws. 

 
B. All such claims for Bereavement Leave are subject to verification by the department 

head or his designee. 

Section 4. Personal Leave. With approval of the department head, an employee may 
use two (2) days per year of earned sick leave on personal matters that are of an unforeseen 
combination of circumstances that call for immediate action or to add additional hours per 
Holiday as covered in Article VII, Section 2. Such matters shall be considered as those events 
or occurrences that a reasonable prudent person would not or could not postpone to a 
subsequent time. The nature of the matter shall be explained to the immediate supervisor and 
shall be granted with his approval. Such personal leave shall not be cumulative from year to 
year. 

Section 5. Workers' Compensation Injury On Duty. 

 
A. When an employee is absent from work by reason of an injury or illness covered by 

Workers’ Compensation, the City will pay the difference between the amount granted pursuant 
to the Workers’ Compensation Act and the employee’s regular hourly rate of pay for up to one 
(1) year. Employees who are covered by this Agreement and are hired after May 13, 1997; and 
are absent from work by reason of an injury or illness covered by Workers’ Compensation, the 
City will pay the difference between the amount granted pursuant to the Workers’ Compensation 
Act and eighty-five percent (85%) of the employee’s regular hourly rate of pay for up to six (6) 
months. Thereafter, the employee will be paid the amount required by the Workers’ 
Compensation Act. 

 
B. Reclassification of Injured Worker. If, in the opinion of the City, an employee has 

been found to be permanently physically incapable of performing the duties of the currently held 
position, the City may place the employee into another vacant position of equal level or lower 
within the Association; provided such placement is approved by the appointing authority. 
Nothing herein shall be construed to prevent such employee from applying for and competing 
for positions of a higher class or positions represented by other bargaining units. 

Section 6. Employee Disability Leave. 

 
A. An employee that has at least one (1) year of continuous service with the City and 
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who has exhausted all accrued leave (vacation, sick leave, compensatory time) due to non-
industrial illness or injury can be advanced sick leave time at seventy-five percent (75%) of the 
employee’s regular rate of pay according to the following table:  

 
Maximum Time Allowance (Hours) 
 
Years of Service  Total Hours 
 
1 through 5  360 
6 through 10  544   
Over 10  720  

 
B. Application for disability leave shall be made by the employee to the City Manager 

through the department head, accompanied by full medical justification from a physician chosen 
by the City at the direction of the City. Failure to submit to such an examination shall be a basis 
for terminating disability leave. If the City Manager approves the application, he shall notify the 
employee of such approval in writing. 

 
C. After the employee returns to work, the employee shall reimburse the City for the 

value of the advanced sick leave time by having the employee’s sick leave accrual for sick leave 
reduced by four (4) hours per month or may contribute vacation leave to accelerate the 
employee's reimbursement to the City for providing the benefits under this Article. 

 
D. When the "maximum time allowance" has been reimbursed as set forth above, the 

employee shall be eligible to apply for additional disability leave; provided that no employee 
shall receive more than the "total" set forth above for his length of service, during his entire 
employment with the City. 

 
E. Grounds for termination of disability leave by the City Manager shall include, but not 

be limited to, the following reasons: 
 

1. The employee has recovered from his illness or injury. 
 

2. The leave is being used as a pre-retirement leave for purpose of postponing 
retirement or pension. 
 

3. The disability leave was procured by fraud, misrepresentation or mistake. 
 

4. The employee has not cooperated fully in supplying all information and 
submitting to any examination requested by the City to determine the existence 
or continuing nature of the employee's disability. 

 
F. In the event an employee becomes ineligible to accrue sick leave or is scheduled to 

end employment with the City and has not completed the reimbursement schedule for this 
benefit, the balance due shall be handled by payroll deduction or accounts receivable as 
applicable.  

Section 7. Military Leave. Military leave shall be granted in accordance with the 
provisions of state and/or federal law. All employees entitled to military leave shall give the 
department head an opportunity, within the limits of military regulations, to determine when such 
leave shall be taken. 
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Section 8. Jury Duty.  

 
A. In the event that an employee is called for jury duty and the court does not excuse 

such jury service the City shall grant the employee paid release time for the required jury duty 
that is performed within the employee’s regular work schedule provided the employee submits 
court documentation verifying the date(s) and time served for jury service. Such verification 
must accompany the payroll timesheet for the payroll period in which the jury service was 
performed. Any fees for jury service that the employee may receive from the court shall be 
remitted to the City.  

Section 9. Pregnancy Disability Leave. The City shall comply with the State 
pregnancy disability leave law. Administrative Regulation No. 418 is incorporated by reference 
herein. 

Section 10. Family Leave. The City shall comply with all State and Federal family leave 
entitlement laws. Administrative Regulation N0. 430 is incorporated by reference herein. 

Section 11. “Child-Related Activities” Leave. 

 
A. Effective January 1, 2016, an employee is eligible for up to up to forty (40) hours per 

year (up to eight [8] hours per month) of authorized time off from scheduled work for “child-
related activities” if the employee is a parent with one or more children attending kindergarten, 
grades 1 to 12, or is at a licensed child care provider. “Child-Related Activities” includes finding, 
enrolling, or reenrolling a child in school or with a licensed child care provider. Such leave also 
includes leave to address a child care provider or school emergency, including a request that 
the child be picked up from school/child care, behavioral/discipline problems, closure or 
unexpected unavailability of the school (excluding planned holidays), or a natural disaster. 
Under this Section, “Parent” is defined to include a parent, guardian, stepparent, foster parent, 
or grandparent of, or a person who stands in loco parentis to, a child. 

 
B. Except in the case of the need to address a child care provider or school emergency, 

the use of such leave can be limited to eight (8) hours per month. An employee can be required 
to use any earned compensatory time or vacation hours for any such absences related to child-
related activities. 

Section 12. Consultation of Human Resources. To ensure the appropriate application 
of all compatible statutorily provided protected leave, it is advised that the employee, 
department head, or immediate supervisor consult with the Human Resources Director or 
designee in advance on the use of protected leave. 

 
 

ARTICLE XII 
 

FRINGE BENEFIT ADMINISTRATION 

Section 1. Administration. The City reserves the right to select the insurance carrier or 
administer any fringe benefit programs that now exist or may exist in the future during the term 
of this Agreement. 

 Section 2. Selection and Funding. In the administration of the fringe benefit programs, 
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the City shall have the right to select any insurance carrier or other method of providing 
coverage to fund the benefits included under the terms of this Agreement, provided that the 
benefits of the employees shall be no less than those in existence as of the implementation of 
this Agreement. 

Section 3. Changes. If, during the term of this Agreement, any change of insurance 
carrier or method of funding for any benefit provided hereunder occurs, the City shall notify the 
Association prior to any change of insurance carrier or health plan administrator or method of 
funding the coverage. 

 
 

ARTICLE XIII 
 

MEDICAL, DENTAL AND OTHER COVERAGE 

Section 1. Medical Insurance.  

 
A. CalPERS Public Employees’ Medical and Hospital Care Act (PEMHCA). Effective 

October 1, 2012, the City contracted with the California Public Employees’ Retirement System 
(CalPERS) to implement the CalPERS medical benefits program governed by the Public 
Employees’ Medical and Hospital Care Act (PEMHCA). In its implementation, the City and the 
Association agreed that the mandated employer contributions for retirees would be structured in 
a manner to maintain cost savings. Employees and retirees have the option of choosing medical 
insurance coverage from any of the medical plans offered by CalPERS. 

 
B. City Contribution Amount. For the term of this Agreement, the City’s contribution 

amount is up to the monthly premium amount of the employee’s eligible coverage level for the 
second highest PPO plan offered by CalPERS at the basic premium rates designated for the 
Los Angeles Area. If an employee enrolls in a plan with higher premiums, he will be responsible 
for the payment to the City on the premium amount in excess of the City’s contribution.  

 
1. PEMHCA Employer Mandated Contributions. The City shall contribute on behalf 

of each employee the mandated minimum sum as required per month toward the 
payment of premiums for medical insurance under the PEMHCA program. As the 
mandated minimum is increased, the City shall make the appropriate 
adjustments. 

 
The City is mandated under PEHMCA to make a contribution to retiree medical 
premiums. As allowed by the Government Code and the CalPERS Board, the 
City used the Unequal Contribution Method to make City contributions on behalf 
of each retiree or annuitant. The 2012 starting year unequal contribution for each 
retiree began at $1.00 per month. The City’s mandated contribution for each 
annuitant shall be increased annually in compliance with Government Code 
section 22892(c), until the contribution for annuitants equals the contribution paid 
for employees. A retiree’s right to receive a City contribution, and the City’s 
obligation to make a mandatory contribution on behalf of retirees, shall only exist 
as long as the City contracts with CalPERS PEMHCA for medical insurance. In 
addition, while the City contracts with CalPERS PEMHCA, its obligation to make 
mandatory contributions on behalf of retirees, shall be limited to the minimum 
contribution required by law.  
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C. IRS Section 125 Benefit (Cafeteria) Plan. The City shall continue to provide payment 
of benefit premiums for employees covered by this Agreement under an IRS Section 125 
Benefit Plan. The current core benefits include medical, dental, life, long-term disability 
insurance, and EAP coverage. Medical insurance is a benefit which a City employee is required 
to be enrolled in unless he is covered by another medical insurance plan with comparable 
coverage and/or meets minimum essential coverage as specified by the Affordable Care Act.  
 

1. For the term of this Agreement, the City’s maximum contribution shall be the sum 
of the monthly premiums as designated for each of the following categories: 

 
Employee only (“EE”) 
Employee +1 Dependent (“EE +1”) 
Employee +2 or more Dependents (“EE +2+”) 
 
The maximum City contribution shall be based on the employee’s enrollment in 
each plan. The employer mandated PEMHCA contribution is included in the sum 
of the CalPERS medical premium. If an employee enrolls in a CalPERS medical 
plan wherein the costs exceed the City’s maximum contribution, the employee is 
responsible for all additional premiums through pre-tax payroll deductions. An 
employee is not entitled to any excess amount of premiums paid by the City on 
his behalf.  

 
2. The City continues to provide other benefits coverage under an Employee 

Voluntary Benefits Program fully funded by the employee on a pre-tax basis in 
accordance with IRS regulations.  
 

D. Employee Waiver of Medical Coverage. The City agrees to permit an employee to 
waive City sponsored medical coverage as follows:  

 
1. The employee must present written proof to the Human Resources Office that he 

and his qualified dependent(s) are covered by another non-City sponsored group 
medical plan for the current plan year; 
 

2. The employee must sign a statement acknowledging a waiver of City offered 
medical insurance coverage and agreement to hold the City harmless for any 
consequences, whatsoever, that result from the employee’s waiver of City 
offered medical insurance coverage for employee and/or qualified dependent(s); 
and 
 

3. The employee must sign a statement acknowledging his understanding that his 
eligible dependent(s) are not eligible to re-enroll in City sponsored medical 
coverage until the next announced Open Enrollment period or as otherwise 
required by law under COBRA provisions.  

 
Effective May 10, 2016, the City agrees that the employee who qualifies to waive 

coverage shall receive three hundred dollars ($300.00) per month if waiver eligibility is for 
“Employee only” coverage, four hundred fifty dollars ($450.00) per month if waiver eligibility is 
for “Employee +1” dependent coverage, or six hundred fifty dollars ($650.00) per month if 
waiver eligibility is for “Employee +2 or more” dependent coverage. The eligible amount will be 
paid to the employee as taxable earnings. A medical opt out election may only be made by an 



20 
 

 

employee at the time of hire or during an announced open enrollment period for medical 
insurance changes effective January 1. 

Section 2. Dental Insurance.  

 
A. HMO Dental Coverage. For the term of this Agreement, the City shall contribute 

thirty-one dollars and ninety-five cents ($31.95) per month towards a HMO dental benefit plan 
for employee and his qualified dependent(s). Any amount necessary to cover the monthly 
premium in excess of the City’s contribution is the responsibility of the employee. 

 
B. Delta Dental Premier Plan Coverage. Effective January 1, 2006 (start of new 

benefit year), the City increased the maximum benefit payable from one-thousand dollars 
($1,000.00) to two-thousand dollars ($2,000.00) for each enrollee in each calendar year.  

 
The Premier Plan is a self-funded plan administered by Delta Dental. Premiums are 

calculated annually based on prior year’s claims experience, administrative fees, and an 
industry trending projection. For the term of this Memorandum of Understanding, the City 
agrees to maintain the employee’s contribution rate of fifty-two percent (52%) towards monthly 
premium coverage. The City agrees to evaluate other Delta Dental plan options for 
implementation to reduce premiums or employee out of pocket costs as a result of changing to 
a three-tier rate structure (“Employee only,” “Employee plus one dependent,” and “Employee 
plus two or more dependents”). 

 
Section 3. Life & Accidental Death and Dismemberment (AD&D) Insurance. 

Effective June 1, 2016, the City implemented an increase to the current basic life insurance and 
accidental death and dismemberment coverage. Each employee shall be covered with a fifty 
thousand dollar ($50,000.00) group life insurance policy benefit without evidence of insurability 
other than evidence of full-time employment with the City. Under the terms of the policy, benefit 
provisions are payable and determined by the insurance carrier. 

Section 4. Long Term Disability Insurance. Effective July 1, 1997, each employee 
covered by this Agreement shall be enrolled in a Long-Term Disability Insurance program. 
Under the terms of this policy, benefit provisions are payable and determined by the insurance 
carrier.  

Section 5. Employee Assistance Program (EAP). The City provides each employee 
an EAP benefit that provides emotional/well-being, work and life counseling services on a toll 
free 24 hour/7 days per week assistance.  

 
A. The City agrees to structure a Peer Support Program for the Fire Dispatch Center 

that meets the needs of the Department and as approved by the Fire Chief. Such program will 
be structured through the City’s EAP program resource(s) with some reference to the current 
program currently being offered by the Police Department. As soon as practicable, the City 
agrees to work towards implementation of the Peer Support Program for the Fire Dispatch 
Center by January 1, 2015 or within four (4) months of City Council adoption of this Agreement 
whichever is later.  
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ARTICLE XIV 
 

RETIREMENT 

Section 1. CalPERS Retirement Plan. Employees covered by this Agreement 
participate in the California Public Employees Retirement System (CalPERS). Employee options 
are described in a contract between the City of Downey and the California Public Employees’ 
Retirement System and are incorporated into this Memorandum of Understanding.  

Section 2. First Tier Retirement Formula. Effective August 19, 2002, the City 
amended the CalPERS contract to provide the benefit known as 2.7% at 55 retirement formula, 
as set forth in California Government Code Section 21354.5.  

 
A. In accordance with existing practice and Government Code sections 20636(c)(4) and 

20691, the City will pay the employee’s statutorily required member contribution of eight percent 
(8%) and report this Employer Paid Member Contribution (“EPMC”) to CalPERS as special 
compensation. 

 
B. Effective the pay period that includes July 1, 2012, employees shall begin to have 

deducted, on a pre-tax basis, two percent (2%) of CalPERS reportable compensation, pursuant 
to California Government Code Section 20516(f).  

 
C. Effective the pay period that includes July 1, 2013, employees shall have deducted 

an additional two percent (2%) of CalPERS reportable compensation, for a total of four percent 
(4%), on a pre-tax basis, pursuant to Government Code Section 20516(f).  

 
D. Effective the pay period that includes July 1, 2015, the four percent (4%) employee 

cost sharing referenced in C. above shall be reduced to three percent (3%) through the pay 
period that includes March 31, 2016; thereafter, the four percent (4%) cost sharing amount shall 
apply unless otherwise negotiated sooner in a successor Memorandum of Understanding. 

 
E. Should an employee be mandated by a change in law or other action to contribute 

any portion of the required employee (member) contribution to CalPERS, the City shall take all 
action necessary to reduce the deduction then being made pursuant to California Government 
Code Section 20516(f), above, by the amount of the mandated employee contribution. 

 
F. The City has passed a resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant IRC 414(h)(2). 
 
G. First tier benefits are available only to “Classic” members (i.e. those members that do 

not meet the statutory definition of “New Member” under the California Public Employees’ 
Pension Reform act (“PEPRA”), specifically Government Code Section 7522.04 (f) and who 
were hired prior to October 10, 2012). 

Section 3. Second Tier Retirement Formula. Effective January 11, 2012, the City 
amended the CalPERS contract to provide the benefit known as 2% at 60 second tier retirement 
formula, as set forth in Government Code Section 21353. This Second Tier Retirement Formula 
will not apply to “new members” as that term is defined by the Public Employees’ Pension 
Reform Act of 2013.  

 
A. Employees covered hereunder shall pay, on a pre-tax basis, the seven percent (7%) 



22 
 

 

statutorily required member contribution to CalPERS. 
 
B. This City has passed a Resolution setting forth that all deductions or contributions 

under this Section shall be regarded as a pick-up of retirement costs pursuant to IRC 414(h)(2). 
 
C. Second tier benefits are available only to “classic” members (i.e. those members that 

do not meet the statutorily definition of “new member” under the California Public Employees’ 
Pension Reform Act (“PEPRA”), specifically Government Code Section 7522.04(f) and hired on 
or after October 10, 2012, but before January 1, 2013.  

Section 4. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the 
definition of “new member” set forth in Government Code Section 7522.04(f) shall be eligible for 
the benefits provided by PEPRA, which include but are not limited to, the following:  
 

A. Retirement formula of 2% @ 62 (Government Code Section 7522.25):  
 
B. Employees covered hereunder shall pay a member contribution of fifty percent (50%) 

of normal cost as determined from time to time by CalPERS (employee contribution is six and 
one-fourth percent (6.25%) for FY 2016-17). 

 
C. There shall be no Employer Paid Member Contribution (“EPMC”) by the City; 
 
D. Retirement benefit calculations shall be based on pensionable compensation, as 

defined by Government Code Section 7522.34; and 
 
E. Retirement benefits shall be calculated based on the three (3) year highest average 

annual pensionable compensation. 

Section 5. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the 
PERS contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit program 
(section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death Benefit (section 
21548). 

Section 6. City Contribution to Retiree Retirement Health Savings (RHS) Plan.  

 
A. Contribution. Based on eligibility at retirement, the City will contribute ninety-eight 

dollars ($98.00) per month towards a retiree’s RHS account. This contribution is inclusive of the 
Public Employees’ Medical and Hospital Care Act (PEMHCA) statutory minimum employer 
contribution as specified in California Government Code § 22892(c). 
 

As a result of the City contracting for CalPERS medical insurance pursuant to PEMHCA 
provisions effective October 1, 2012, the City’s previous retiree medical contribution is revised 
to be a City contribution towards RHS plan to avoid an increase cost to the City’s mandated 
contribution for retirees. 
 

B. RHS Plan. An employee who retires from the City of Downey after January 1, 1989, 
shall be entitled to participate in the City sponsored medical plan and the City shall contribute up 
to a maximum of ninety-eight dollars ($98.00) per month toward the premium for employee only 
coverage under the City sponsored medical plans. As a result of the City contracting for 
CalPERS medical insurance pursuant to PEMHCA provisions effective October 1, 2012, the 



23 
 

 

following revisions to this Section shall change as follow:  
 
C. Eligibility Requirements. Subject to meeting eligibility criteria below, the maximum 

ninety-eight dollars ($98.00) per month shall be deposited on a quarterly basis to the retiree’s 
RHS account for the reimbursement of qualified medical expenditures. To be eligible to enroll in 
a CalPERS health plan, pursuant to CalPERS rules and regulations, and receive the monthly 
City contribution towards RHS Plan specified in A above, the employee must satisfy the 
following eligibility criteria: 
 

1. At the time of retirement the employee has a minimum of ten (10) years of 
service, or is granted a service-connected disability retirement; and 
 

2. At the time of retirement the employee is employed by the City; and 
 

3. Effective the day after official separation from the City the employee has been 
granted a retirement allowance by the California Public Employees' Retirement 
System. 
 

4. The City's obligation to deposit up to a maximum of ninety-eight dollars ($98.00) 
per month toward the retiree’s RHS account shall be modified downward or 
cease during the lifetime of the retiree upon the occurrence of any one of the 
following: 

 
a. During any period the retiree is eligible to receive or receives health insurance 

coverage at the expense of another employer the payment will be 
suspended. "Another employer" as used herein means private employer or 
public employer or self-employed or the employer of a spouse. As a condition 
of being eligible to receive the RHS contribution set forth above, the City shall 
have the right to require any retiree to annually certify that the retiree is not 
receiving any such paid health insurance benefits from another employer. If it 
is later discovered that misrepresentation has occurred, the retiree will be 
responsible for reimbursement to the City of those amounts inappropriately 
deposited and the retiree's eligibility to receive future RHS deposits will 
cease. 

 
b. In the event the Federal government or State government mandates an 

employer-funded health plan or program for retirees, or mandates that the 
City make contributions toward a health plan (either private or public plan) for 
retirees, the City's rate set forth above shall be converted from a RHS deposit 
and applied to that plan. If there is any excess, that excess may be applied 
toward the retiree’s RHS account provided the retiree pays the balance owing 
for any such coverage. 

 
c. Upon the death of the retiree, the City’s obligation to deposit into the retiree’s 

RHS account shall cease. The surviving spouse shall be able to continue 
CalPERS medical insurance coverage pursuant to PEMHCA provisions and 
provided the surviving spouse pays the appropriate premiums minus the 
City’s mandated retiree contribution amount. 

 
D. It is understood and agreed that the amount equivalent to the annual amount 

contributed by the City to an eligible retiree’s RHS account, shall be included as an item of total 
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compensation in survey comparisons. 
 
E. An eligible retiree covered by this Section who no longer elects coverage under any 

City sponsored medical plan, effective at the end of any calendar quarter may present the City 
with proof of payment for alternate health insurance coverage and continue to receive the City’s 
deposit to the retiree’s RHS account on a quarterly basis up to the amount to which the retiree is 
entitled in Section 9 above. Once a retiree elects to withdraw from eligibility to participate in a 
City sponsored health plan for coverage under an alternate insurance plan, the retiree may not 
re-enroll in a City sponsored medical plan or otherwise forfeits the City’s RHS contribution 
amount permanently. 
 

In addition to the condition specified in E above, the City’s deposit to a retirees RHS 
account shall cease upon the occurrence of any of the following: 
 

1. The retiree fails to submit or respond to the City’s request (via certified mail to the 
last known mailing address of the retiree) to provide appropriate proof of 
alternate health insurance coverage at the end of sixty (60) days from the date of 
the City’s written request. 
 

2. The death of the retiree. 
 

 
ARTICLE XV 

 
TUITION REIMBURSEMENT 

Section 1. Reimbursement Rates. With prior approval of the City Manager, employees 
may be reimbursed for tuition and required books for courses taken to improve their value to the 
City. Tuition shall be reimbursed for courses as recommended by the department head with job 
related justification and approved by the City Manager or their designee. An employee must 
receive a passing grade in order to be reimbursed for the course. Reimbursement shall be 
made at the rate of tuition charged at California State University, Long Beach for courses on the 
semester system. Courses on the quarter system shall be reimbursed at the unit equivalent 
California State University, Long Beach tuition amounts. 

 
 

ARTICLE XVI 
 

PROBATIONARY PERIOD 

Section 1. A new hire or promotional appointment will be tentative and subject to a 
probationary period of not less than twelve (12) months for Public Safety Dispatcher, Regional 
Fire Communications Operators, Police Assistant and Forensic Specialist; and six (6) months 
for represented classifications not listed above, except that the City Manager may extend the 
probationary period for a class up to an additional six (6) months or for a marginal employee 
who is on probation for up to an additional three (3) months. During the probationary period an 
employee may be terminated at any time because of unsatisfactory performance. During the 
probationary period the employee's supervisor shall attempt to counsel the probationary 
employee on a periodic basis, prior to the end of the probationary period regarding his 
performance. 
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Section 2. If the service of the probationary employee has been satisfactory to the 
appointing authority, then the appointing authority shall file with the Human Resources Office a 
merit rating including a statement, in writing, to such effect and stating that the retention of such 
employee in the service of the City is desired. If the services of the employee are deemed to be 
unsatisfactory and his employment is to be terminated at or before the expiration of the 
probationary period, the appointing authority shall notify such employee not later than two (2) 
weeks prior to the end of the probationary period. 

Section 3. All probationary periods shall extend to the first day of the month following 
the period of probation. 

Section 4. Rejection Following Promotion. Any employee rejected during the 
probationary period following a promotional appointment or at the conclusion of the probationary 
period by reason of failure of the appointing power to file a statement that his services have 
been satisfactory, or at the discretion of the employee, shall be reinstated to the position from 
which he was promoted unless charges are filed and he is discharged in the manner provided in 
the Personnel Ordinance and the rules for positions in the classified service. If there are no 
vacancies in the position from which he was promoted, the provisions of Article XVII, shall 
apply. 

 
 

ARTICLE XVII 
 

SENIORITY 

Section 1. Employee seniority is the length of continuous service of the employee with 
the City from his most recent date of hire or rehire. 

Section 2. 

 
A. No employee shall acquire any seniority until he has completed his probationary 

period. 
 
B. When an employee has completed his probationary period, his seniority shall date 

from date of hire. 

Section 3. Seniority shall apply between employees in a classification within a 
department for purposes of layoff and recall if, in the objective determination of the City, the 
employees' ability, competency, and skill are substantially equal. 

Section 4. Any separation from service, other than an approved leave of absence or 
layoff, shall cause the employee to lose his seniority rights. 

Section 5. An employee who is laid off shall retain his seniority rights to recall for a 
period of one (1) year. 

Section 6. Seniority Bidding.  

 
A. With respect to work assignments of covered employees in the Police Department, 

work shifts, days off and vacation will be based upon seniority within classifications. Shift 
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selection procedures involving employee bidding based upon seniority shall be implemented 
regularly, provided the Chief of Police shall retain the authority and discretion to assign 
individual Communications Operators to shift scheduling without regard to seniority to insure 
that a balance of experienced personnel are assigned to the respective shifts or to otherwise 
meet the needs of the department. 

 
B. If, in the opinion of the Chief of Police, it should become necessary to establish shift 

assignment procedures departing from seniority bidding, the Chief of Police shall give written 
notice of such change as far in advance as practical. Prior to implementing such a general 
change, the Chief of Police shall meet and confer with the Association regarding the impact of 
the decision. 
 
 

ARTICLE XVIII 
 

CITY RIGHTS 

Section 1. The City reserves, retains, and is vested with, solely and exclusively, all 
rights of Management which have not been expressly abridged by specific provisions of this 
Agreement or by law to manage the City, as such rights existed prior to the execution of this 
Agreement. The sole and exclusive rights of Management, as they are not abridged by this 
Agreement or by law, shall include, but not be limited to, the following rights: 

 
A. To manage the City generally and to determine the issues of policy. 
 
B. To determine the existence or non-existence of facts which are the basis of the 

Management decision. 
 
C. To determine the necessity and organization of any service or activity conducted by 

the City and expand or diminish services. 
 
D. To determine the nature, manner, means, and technology, and extent of services to 

be provided to the public. 
 
E. Methods of financing. 
 
F. Types of equipment or technology to be used. 
 
G. To determine and/or change the facilities, methods, technology, means, and size of 

the work force by which the City operations are to be conducted. 
 
H. To determine and change the number of locations, relocations, and types of 

operations, processes and materials to be used in carrying out all City functions including, but 
not limited to, the right to contract for or subcontract any work or operation of the City. 

 
I. To assign work to and schedule employees in accordance with requirements as 

determined by the City and to establish and change work schedules and assignments. 
 
J. To relieve employees from duties for lack of work or similar non-disciplinary reasons. 
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K. To establish and modify productivity and performance programs and standards 
including, but not limited to, quality and quantity standards; and to require compliance therewith. 

 
L. To discharge, suspend, demote, or otherwise discipline employees for proper cause. 
 
M. To determine job classifications and to reclassify employees. 
 
N. To hire, transfer, promote and demote employees for non-disciplinary reasons in 

accordance with this Memorandum of Understanding and applicable Resolutions and Codes of 
the City. 

 
O. To determine policies, procedures and standards for selection, training and 

promotion of employees. 
 
P. To maintain order and efficiency in its facilities and operations. 
 
Q. To establish and promulgate and/or modify rules and regulations to maintain order 

and safety in the City which are not in contravention with this Agreement. 
 
R. To take any and all necessary action to carry out the mission of the Agency in 

emergencies. 

Section 2. Except in emergencies as defined in Article XXVI, or where the City is 
required to make changes in its operations because of the requirements of law; whenever the 
exercise of Management's rights shall impact on employees of the bargaining Association, the 
City agrees to meet and confer with representatives of the Association regarding the impact of 
the exercise of such rights, unless the matter of the exercise of such rights is provided for in this 
Agreement or in the personnel or departmental rules and regulations and/or salary resolutions. 
By agreeing to meet and confer with the Association as to the impact and the exercise of any of 
the foregoing City rights, Management's discretion in the exercise of these rights shall not be 
diminished. 
 

The City shall not exercise the foregoing rights in an arbitrary or capricious or invidiously 
or discriminatory manner or in such a manner as to imperil the health and/or safety of the 
employees. 

 
 

ARTICLE XIX 
 

EMPLOYEE ORGANIZATION RIGHTS AND RESPONSIBILITIES 

Section 1. Dues Deductions. The City shall deduct dues on a regular basis from the 
pay of all employees in the classifications and positions recognized to be represented by the 
Association, who voluntarily authorize such deduction, in writing, on a mutually agreed upon 
form to be provided for this purpose. The City shall remit such funds to the Association within 
thirty (30) days following their deduction. 

Section 2. Indemnification. The Association agrees to hold the City harmless and 
indemnify the City against any claims, causes of actions or lawsuits arising out of the deductions 
or transmittal of such funds to the Association, except the intentional failure of the City to 
transmit to the Association monies deducted for the employees pursuant to this Article. 
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Section 3. Release Time for Meet and Confer. The Association may select a 
maximum of three (3) members to attend scheduled meetings with the Human Resources 
Director or other management representatives on subjects within the scope of representation 
during regular work hours. In addition, they may meet for a maximum of one (1) hour per meet 
and confer session for the purpose of preparation of such sessions. 

 
 

ARTICLE XX 
 

NO STRIKE - NO LOCKOUT 
 

A. PROHIBITED CONDUCT 

Section 1. The Association, its officers, agents, representatives and/or members agree 
that during the term of this Agreement they will not cause or condone any strike, walkout, 
slowdown, sick-out, or any other job action withholding or refusing to perform services. 

Section 2. The City agrees that it shall not lockout its employees during the term of this 
Agreement. The term "lockout" is hereby defined so as not to include the discharge, 
suspension, termination, layoff, failure to recall or failure to return to work of employees of the 
City in the exercise of its rights as set forth in any of the provisions of this Agreement or 
applicable ordinance or law. 

Section 3. Any employee who participates in any conduct prohibited in Section 1 above, 
shall be subject to termination by the City. 

Section 4. In addition to any other lawful remedies or disciplinary actions available to the 
City, if the Association fails, in good faith, to perform all responsibilities listed below in B, Section 
1, the City may suspend any and all of the rights and privileges accorded to the Association 
under the Employee Relations Ordinance in this Agreement including, but not limited to, right of 
access, check-off, the use of the City bulletin boards and facilities. 

 
B. ASSOCIATION RESPONSIBILITY 

Section 1. In the event that the Association, its officers, agents, representatives, or 
members engage in any of the conduct prohibited in A, Section 1 above, the Association shall 
immediately instruct any persons engaging in such conduct that their conduct is in violation of 
this Agreement and unlawful and they must immediately cease engaging in conduct prohibited 
in A and return to work. 

Section 2. If the Association performs all of the responsibilities set forth in Section 1 
above, its officers, agents, representatives shall not be liable for damages for prohibited conduct 
performed by employees who are covered by this Agreement in violation of Section 1 above. 
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ARTICLE XXI 
 

GRIEVANCE PROCEDURE 

Section 1. Grievance. Grievance shall be defined as a dispute between the 
Association, employee or employees and the City, regarding interpretation or application of 
specific provisions of this Agreement, personnel rules, or departmental rules and regulations. 

Section 2. Conduct of the Grievance Procedure. 

 
A. An employee may request the assistance of another person of his own choosing in 

preparing and presenting his grievance at any level of review, or may be represented by a 
recognized employee organization or may represent himself. The employee shall not suffer any 
reprisal from management for utilizing the grievance procedure set forth herein. 

 
B. Any retroactivity on monetary grievances shall be limited to the date that the 

grievance was filed, in writing, except in cases where it was impossible for the employee to 
have had prior knowledge of an accounting error. 

 
C. All time limits specified may be extended to a definite date by mutual agreement of 

the employee or his Association representative, and the decision making management 
representative involved at each step of the grievance procedure. Such mutual agreement shall 
be evidenced in writing and signed by the employee or Association representative and 
management representative. 

Section 3. Grievance Procedure Steps. The grievance procedure shall provide for the 
following steps; except for grievances that are a result of disciplinary action, which shall begin at 
Step Two. 

 
Step One. Informal Procedure. An employee must attempt first to resolve a grievance 

through discussion with his immediate supervisor within ten (10) working days from the date of 
the alleged incident or action giving rise to the grievance on an informal basis. If, after such 
discussion, the employee does not believe the problem has been satisfactorily resolved, he 
shall have the right and obligation to discuss it with his supervisor's immediate supervisor, if 
any, and his department head, if necessary. Every effort shall be made to find an acceptable 
solution by these informal means at the most immediate level of supervision. At no time may an 
informal process go beyond the department head concerned. In order that this informal 
procedure may be responsive, all parties involved shall expedite this process. In no case may 
more than thirty (30) days elapse from the date of the alleged incident or action giving rise to the 
grievance, and the filing of a written grievance in Step Two, or the grievance shall be barred and 
waived. 

 
Step Two. Department Head Response. If the grievance is a result of disciplinary 

action which has been processed through the "Skelly Process”, or if the grievance is not 
resolved in Step One, or if no answer has been received within five (5) working days from the 
presentation of the oral grievance, the employee may, within thirty (30) working days from the 
date of the incident giving rise to the grievance, present the grievance in writing to his 
department head. Failure of the employee to take this action will constitute termination of the 
grievance. The department head shall further review and discuss the grievance with the 
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employee and shall render its decision and comments, in writing, and return them to the 
employee within ten (10) working days after receiving the grievance. 

 
Step Three. Management Representative. If the grievance is not resolved in Step Two, 

or if no answer has been received within time limits established in Step Two, the employee may 
within ten (10) working days, present the grievance in writing to the designated management 
representative for processing. Failure of the employee to take this action will constitute 
termination of the grievance. In the event the employee is not being represented by a 
recognized employee organization, the designated management representative shall attempt to 
resolve the grievance. If the employee is being represented by a recognized employee 
organization, the designated management representative shall convene a joint meeting of the 
recognized employee organization and himself, within five (5) working days, in an attempt to 
resolve the grievance. In the event the grievance is not satisfactorily adjusted or settled through 
discussion at this level, management shall advise the employee and/or employee organization, 
in writing, within ten (10) working days as to its position on the grievance. 

 
Step Four. Grievance Hearing. If the grievance is not resolved in Step Three, the 

employee may, within ten (10) working days of the receipt of the written position from 
management representatives, present a “request for hearing” in writing to the Human 
Resources Director. However, the only grievances which may be submitted for review are 
matters which have resulted in a suspension without pay, reduction in pay, demotion, 
termination, or otherwise have monetary value to the employee. Failure of the employee to take 
this action will constitute termination of the grievance. With the approval of the Personnel 
Advisory Board, the Human Resources Director shall request from the State Mediation and 
Conciliation Service, or mutually agreed upon alternative organization, a list of seven (7) neutral 
hearing officers. In the event that the parties cannot agree upon a mutually acceptable hearing 
officer from the list of seven (7), the parties shall alternately strike names from the list, with the 
City striking the first name. The identity of the last remaining individual on the list will be 
selected as the hearing officer. 

 
The hearing officer shall preside over a full and fair evidentiary hearing and, within thirty 

(30) calendar days of its conclusion, render a written decision that includes findings of fact and a 
recommendation to the City Manager. That decision shall be served jointly upon the grieving 
party and the City Manager. 

 
Step Five. City Manager’s Decision. Within thirty (30) calendar days of receipt of the 

decision of the hearing officer, the City Manager shall, in writing, adopt, modify or reject that 
decision. The decision of the City Manager shall be the final administrative decision. 

 
 

ARTICLE XXII 
 

MISCELLANEOUS 

Section 1. Substance Abuse Policy. The City of Downey and the Association have a 
vital interest in maintaining safe, healthful and efficient working conditions. Being under the 
influence of a drug or alcohol on the job may pose serious safety and health risks not only to the 
user but to co-workers and the citizens of Downey. The possession, use or sale of an illegal 
drug or of alcohol on the job also poses unacceptable risks for safe, healthful and efficient 
operations. "On the job" means while on City premises, at work locations, or while on duty or 
being compensated on an "on call status." 
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The City of Downey and the Association recognize that their future is dependent on the 
physical and psychological wellbeing of all employees. The City and the Association mutually 
acknowledge that a drug and alcohol-free work environment benefits Downey employees and 
citizens. The purpose of this section is to define the City's drug and alcohol policy as well as the 
possible consequences of policy violation. 
 

A. Possession, sale, use or being under the influence of drugs or alcohol while on the 
job is strictly prohibited. This prohibition shall not apply to legitimate undercover activities of 
Police Officers that are undertaken in accordance with the direction of the Police Department. 

 
B. When reasonable suspicion exists, the City may require an employee to submit to a 

medical examination, including, but not limited to, a substance screening. Substance screening 
means the testing of urine or other body fluids as reasonably deemed necessary by a physician 
to determine whether an employee has a restricted substance in their system. 
 

1.  Reasonable suspicion is cause based upon objective facts sufficient to lead a 
reasonably prudent supervisor to suspect that an employee is under the 
influence of drugs or alcohol so that the employee's ability to perform the 
functions of the job is impaired or so that the employee's ability to perform his job 
safely is reduced. 

 
C. Any manager or supervisor requesting an employee to submit to a substance 

screening shall document in writing the facts constituting reasonable suspicion and shall give 
the employee a copy. The employee shall be given an opportunity to provide additional facts. An 
employee who is then ordered to submit to a substance abuse screening may request to be 
represented. Because time is of the essence in drug screening, a representative must be 
available within a reasonable time or the employee will then be ordered to submit to substance 
screening. An employee who refuses to submit to a substance screening may be considered 
insubordinate and shall be subject to disciplinary action up to and including termination. 

 
D. The supervisor, or designee, shall transport the suspected employee to the testing 

facility. Testing shall occur on City time and be paid for by the City. Employee urine samples, or 
other body fluids, will be collected in a DOX Security Container System or other system which 
includes methods or mechanisms designed to assure the integrity of the sample. The facility 
used for testing shall be certified by the National Institute on Drug Abuse and comply with 
established guidelines for "chain of custody" to insure that identity and integrity of the sample is 
preserved throughout the collecting, shipping, testing and storage process. 

 
E. Any positive test for alcohol or drugs will be confirmed by a scientifically sound 

method. An employee who tests positive on a confirmatory test will be given the opportunity to 
discuss the results with a physician to be designated by the City. The employee should be 
prepared at that time to show proof of any valid medical prescription for any detected substance 
or to otherwise explain, if he or she so chooses, a positive test result. 
 

F. While use of medically prescribed medications and drugs is not per se a violation of 
this policy, this policy shall establish that no employee shall operate a City vehicle or dangerous 
machinery or equipment while taking any kind of medication or drugs that are clearly marked 
that they may cause significant drowsiness or impair an employee's performance. An employee 
shall notify his supervisor, before beginning work, when taking such medications or drugs. In the 
event there is a question regarding an employee's ability to safely and effectively perform 
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assigned duties while using such medications or drugs, clearance from a physician designated 
by the City may be required. The City reserves the right to send an employee home on sick 
leave under these circumstances. 

 
G. Employees with substance abuse problems are encouraged to participate voluntarily 

in the City-sponsored Employee Assistance Program (EAP). Assistance through the EAP may 
be sought by an employee with complete confidentiality and without adverse consequences to 
his employment. Employees should be aware, however, that a request for assistance through 
the EAP will not insulate the employee from disciplinary action already contemplated. 
Depending upon the facts surrounding the reasonable suspicion determination, positive test 
result, and/or other violation of this policy or other City/department rules and regulations, the 
City may refer an employee to the EAP. Such referral could, at the discretion of the City, be 
made available to the employee as an alternative to disciplinary action. Referral would be 
subject to agreement by the employee to enroll, participate in and successfully complete a 
rehabilitation and/or counseling program and other terms and conditions in a "Last Chance 
Agreement." 
 

1.  It is the City's intent to use the EAP option for first offenders except the City 
reserves the right to discipline for those offenses which are a significant violation 
of City/department rules and regulations or where violation did or could have 
resulted in serious injury or property damage. 

Section 2. Transfer Rights. The City agrees that if an employee's current supervisor or 
department head does not approve an employee's transfer to another department who has 
offered that employee a position, the employee may appeal the decision to the Human 
Resources Director. 

Section 3. Labor-Management Committee. Representatives of the Association and 
management shall meet on a quarterly basis for purposes of improving communication and 
resolving labor relations matters. Agendas shall be agreed upon in advance, with both parties 
having equal opportunity to submit items. Any matter agreed upon by both parties may be 
discussed; but discussion does not constitute waiver of access to the grievance process. 
Chairmanship of the committee shall be alternated among the parties. 

Section 4. Post Training. The City shall endeavor to have at least two (2) Public Safety 
Dispatchers who have completed P.O.S.T. training in the Police Communications Center. 

  
 

ARTICLE XXIII 
 

SOLE AND ENTIRE MEMORANDUM OF UNDERSTANDING 

Section 1. It is the intent of the parties hereto that the provisions of this Agreement shall 
supersede all prior agreements and memoranda of understanding, or memoranda of 
agreement, or contrary salary and/or personnel resolutions and ordinances of the City, oral or 
written, expressed or implied, agreements between the parties or understandings between the 
parties, and shall govern their entire relationship and shall be the sole source of any and all 
rights which may be asserted hereunder. This Agreement is not intended to conflict with federal 
or state law. 

Section 2. Notwithstanding the provisions of Section 1 above, there exists within the 
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City of Downey, certain personnel resolutions, ordinances and departmental rules and 
regulations. To the extent that this Agreement does not specifically contravene provisions of 
these personnel resolutions, ordinances, departmental rules and regulations; such personnel 
resolutions, ordinances and departmental rules and regulations are specifically incorporated 
herein. 

 
 

ARTICLE XXIV 
 

WAIVER OF BARGAINING DURING TERM OF THIS AGREEMENT 
 

During the term of this Agreement, the parties mutually agree that they will not seek to 
negotiate or bargain with regard to wages, hours, and terms and conditions of employment; 
whether or not covered by this Agreement or in the negotiations leading thereto and irrespective 
of whether or not such matters were discussed or were even within the contemplation of the 
parties hereto during the negotiations leading to this Agreement. Regardless of the waiver 
contained in this Article, the parties may: 
 

1.  By mutual agreement, in writing, agree to meet and confer about any matter 
during the term of this Agreement. 

 
2.  Meet and confer in accordance with Article XVI, Section 2, Article XX, Section 5 

and Article XI, Section 1 (C)(2). 
 

 
ARTICLE XXV 

 
RE-OPENER 

 
Section 1. The parties agree that the City can re-open negotiations to achieve labor 

cost savings during the term of this Agreement, however, there shall be no changes unless 
mutually agreed to in writing.  

 
 

ARTICLE XXVI 
 

EMERGENCY WAIVER PROVISION 
 

In the event of circumstances beyond the control of the City, such as acts of God, fire, 
flood, insurrection, civil disorder, national emergency, or similar circumstances, provisions of 
this Agreement or the Personnel Rules or Resolutions of the City, which restrict the City's ability 
to respond to these emergencies, shall be suspended for the duration of such emergency. After 
the emergency is over, the Association shall have the right to meet and confer with the City 
regarding the impact on employees of the suspension of these provisions in the Agreement and 
any personnel rules and policies. 
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ARTICLE XXVII 
 

SEPARABILITY 
 

Should any provision of this Agreement be found to be inoperative, void, or invalid by a 
court of competent jurisdiction, or by applicable laws, statutes, ordinances and regulations of the 
United States of America and the State of California, all other provisions of this Agreement shall 
remain in full force and effect for the duration of this Agreement. 

 
 

ARTICLE XXVIII 
 

TERM OF MEMORANDUM OF UNDERSTANDING 
 

The term of this Agreement shall commence on April 1, 2021, and shall continue in full 
force and effect until March 31, 2023. 
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EXHIBIT A 
 

CLASSIFICATIONS REPRESENTED BY THE DOWNEY PUBLIC SAFETY AUXILIARY 
ASSOCIATION 

 
Code Enforcement Officer 
Community Services Officer 
Fingerprint Evidence Technician 
Fire Service Technician 
Forensic Specialist 
Forensic Supervisor 
Neighborhood Preservation Coordinator 
Parking Enforcement Officer  
Police Aide II 
Police Records Specialist I 
Police Records Specialist II 
Property and Evidence Technician 
Public Safety Dispatcher 
Regional Fire Communications Operator 
Regional Fire Communications Lead Operator 
Senior (Police) Dispatch Supervisor 
Street Sweeping Enforcement Officer 
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EXHIBIT B 
 

PAY SCHEDULE 
 

  
Effective March 22, 2021 

Position Title A  B C D E 
Code Enforcement Officer  27.5811 29.0979 30.6981 32.3871 34.1684 
Community Services Officer 21.4948 22.6768 23.9242 25.2402 26.6283 
Fire Service Technician  14.0053 14.7762 15.5890 16.4462 17.3503 
Forensic Specialist  31.3497 33.0735 34.8928 36.8120 38.8368 
Forensic Supervisor  40.2351 42.4481 44.7829 47.2459 49.8445 
Neighborhood Preservation Coordinator 34.4671 36.3626 38.3629 40.4722 42.6987 
Parking Enforcement Officer 18.1852 19.1856 20.2408 21.3541 22.5225 
Police Records Specialist I  18.3610 19.3713 20.4364 21.5608 22.7459 
Police Records Specialist II 19.3768 20.4422 21.5671 22.7527 24.0048 
Property & Evidence Technician  22.6315 23.8762 25.1894 26.5751 28.0362 
Public Safety Dispatcher 25.1880 26.5734 28.0347 29.5770 31.2040 
Regional Fire Communications 25.1880 26.5734 28.0347 29.5770 31.2040 
Regional Fire Communications Lead Operator  30.4000 32.0719 33.8359 35.6969 37.6303 
Police Dispatch Supervisor 36.7869 38.8101 40.9448 43.1963 45.5724 

      Effective March 21, 2022 

Position Title A  B C D E 
Code Enforcement Officer  28.1327 29.6799 31.3121 33.0348 34.8518 
Community Services Officer 21.9247 23.1303 24.4027 25.7450 27.1609 
Fire Service Technician  14.2854 15.0717 15.9008 16.7751 17.6979 
Forensic Specialist  31.9767 33.7350 35.5907 37.5482 39.6135 
Forensic Supervisor  41.0398 43.2971 45.6786 48.1908 50.8414 
Neighborhood Preservation Coordinator 35.1564 37.0899 39.1302 41.2816 43.5227 
Parking Enforcement Officer 18.5489 19.5693 20.6456 21.7812 22.9730 
Police Records Specialist I  18.7282 19.7857 20.8451 21.9920 23.2008 
Police Records Specialist II 19.7643 20.8510 21.9984 23.2078 24.4849 
Property & Evidence Technician  23.0841 24.3537 25.6932 27.1066 28.5969 
Public Safety Dispatcher 25.6918 27.1049 28.5954 30.1685 31.8281 
Regional Fire Communications 25.6918 27.1049 28.5954 30.1685 31.8281 
Regional Fire Communications Lead Operator  31.0080 32.7133 34.5126 36.4108 38.3829 
Police Dispatch Supervisor  37.5226 39.5863 41.7637 44.0602 46.4839 

 

















THE ATTACHMENTS CAN BE VIEWED IN THEIR ENTIRETY BY VISITING THE CITY CLERK'S 
OFFICE IN CITY HALL OR ON THE CITY'S WEBSITE AT FOLLOWS:
To https://lf.downeyca.org/WebLink/Browse.aspx?startid=12&











RESOLUTION NO. 21- 
 

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF DOWNEY 
ESTABLISHING THE SALARY AND BENEFITS PAYABLE TO EMPLOYEES IN 
CLASSIFICATIONS DESIGNATED AS EXECUTIVE MANAGEMENT, MIDDLE 
MANAGEMENT, AND CONFIDENTIAL/EXEMPT; AND REPEALING PRIOR 
RESOLUTIONS 

 
WHEREAS, under California State law, Section 2704 of the Downey Municipal Code 

and Section 12 of the City of Downey Supplemental Employee Relations Rules and 
Regulations, the City Council is vested with the authority to designate classifications as being 
Executive Management, Middle Management, and Confidential/Exempt; and, 

 
WHEREAS, the City Council desires to provide competitive compensation and benefits 

to its employees; and, 
 

WHEREAS, the City Council has determined that it is appropriate to provide the same 
economic adjustments to employees in Executive Management, Middle Management, and 
Confidential/Exempt classifications that are consistent with recently negotiated provisions with 
the Downey City Employees’ Association – Miscellaneous Unit as included in this Resolution; 
and, 

 
  WHEREAS, the City shall provide a two percent (2%) across the board salary increase 

effective the start of the pay period that includes April 1, 2021 and a two percent (2%) across 
the board salary increase effective the start of the pay period that includes April 1, 2022, to 
Executive Management, Middle Management, and Confidential/Exempt employees in 
classifications listed in Sections 1 through 3, excluding the classifications of Chief of Police and 
Fire Chief; 
  

WHEREAS, the executive management classifications of Chief of Police and Fire Chief 
are excluded from across the board salary adjustments due to the scheduling of such 
consideration aligned with negotiated labor contracts for sworn police and fire bargaining units; 
and, 
 

WHEREAS, the City Council desires to delineate the benefits payable to employees in 
the Executive Management, Middle Management, and Confidential/Exempt service of the City. 
 

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF DOWNEY DOES 
HEREBY RESOLVE AS FOLLOWS: 

 
SECTION 1. EXECUTIVE MANAGEMENT 

 
A. The following classifications shall be designated as part of the management service 

and shall be considered as Executive Management: 
 

Assistant City Manager 
Chief of Police 
City Attorney 
City Clerk 
Director of Community Development  
Director of Parks and Recreation 
Director of Public Works 
Finance Director 
Fire Chief 
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B. Exclusions. Executive Management employees are specifically excluded from 

overtime compensation of any type and Education Incentive Pay. Individuals appointed or 
promoted to Executive Management classifications after January 24, 1984 are automatically 
excluded from eligibility for Longevity Pay.  

 
Executive Management employees have been designated as part of the unclassified 

service and are exempt from the provisions of Chapter 7 of the Downey Municipal Code and 
that certain document entitled Personnel Management Rules and Regulations with the 
exception of Part VIII, Article IX, entitled Attendance and Leaves. As part of the unclassified 
service, it is emphasized that Executive Management personnel are specifically excluded from 
access to the Grievance Procedures as established in the respective Memoranda of 
Understanding; specifically excluded from probationary periods and the ability to attain 
permanent status; and specifically excluded from the right of access to the Personnel Advisory 
Board based on Section 2704 of the Downey Municipal Code. 
 

SECTION 2. MIDDLE MANAGEMENT 
 

A. The following division manager and supervisory classifications shall be designated as 
part of the management service and shall be considered as Middle Management:  
 

Assistant Finance Director 
Assistant to the City Manager 
Building Official 
City Planner 
Deputy Director of Public Works 
Director of Human Resources 
Economic Development & Housing 

Manager 
Emergency Preparedness Program 

Manager 
Executive Director of the Columbia 

Memorial Space Center 
GIS Program Manager 
Human Resources Manager 

Information Technology & Systems 
Manager 

Management Analyst 
Principal Accountant 
Principal Civil Engineer 
Recreation Manager  
Senior Accountant 
Senior Civil Engineer  
Human Resources Analyst 
Senior Management Analyst 
Superintendent of Facilities and 

Maintenance 
Superintendent of Utilities 
System/Network Engineer

 
B. Exclusions. Middle Management employees are specifically excluded from overtime 

compensation of any type. The positions of Information Technology & Systems Manager and 
System/Network Engineer are eligible to earn straight compensatory time for hours worked over 
forty (40) in a work week on special projects as approved by the Department Head. Individuals 
appointed or promoted to Middle Management classifications after January 24, 1984 are 
automatically excluded from eligibility for Longevity Pay. 
 
SECTION 3. CONFIDENTIAL/EXEMPT 
 

A. The following classifications shall be designated as exempt from the classified service 
and shall be considered as Confidential:  
 

Public Information Coordinator  
Chief Deputy City Clerk 
Deputy City Clerk 
Human Resources Specialist 
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B. Exclusions. Confidential/Exempt employees may not earn overtime compensation 
unless approval for such compensation is granted by the City Manager on a case-by-case 
basis. 
 

Confidential/Exempt employees have been designated as part of the unclassified service 
and are exempt from provisions of Chapter 7 of the Downey Municipal Code and that certain 
document entitled Personnel Management Rules and Regulations, with the exception of Part 
VIII, Article IX, entitled Attendance and Leaves. As part of the unclassified service, it is 
emphasized that Confidential/Exempt employees are specifically excluded from access to 
Grievance Procedures as established in the respective Memoranda of Understanding; 
specifically excluded from probationary periods and the ability to attain permanent status; and 
specifically excluded from the right of access to the Personnel Advisory Board based on Section 
2704 of the Downey Municipal Code. 
 

SECTION 4. Whenever the masculine gender is used in this Resolution, it shall be 
understood to include the feminine gender. 
 

SECTION 5. ATTENDANCE AND LEAVES  
 
Pursuant to Part VIII, Section 14, Article IX, of the Personnel Management Rules and 

Regulations, employees in the unclassified service of the City are subject to the provisions of 
Article IX of the Personnel Management Rules and Regulations. In addition, Executive 
Management, Middle Management, and Confidential/Exempt employees are subject to the 
following: 
 

A. Annual Vacation Leave 
 

1. Vacation Accrual 
 

a.  Executive Management employees shall accrue one hundred sixty (160) 
hours per year. 

 
b.  Middle Management employees shall accrue annual vacation leave as 

follows: 
 

Years of Service  Hours per Year Maximum Accrual 
 
0 - 5    120   240 
6 - 10    136   272 
11+    160   320 

 
c.  Confidential/Exempt employees shall accrue annual vacation leave as 

follows: 
 

Years of Service  Hours per Year Maximum Accrual 
 

   0 - 3     80   160 
  4 - 5     96   192 
  6 - 10     120   240 
  11 - 15    136   272 
  16+     160   320 
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2. Vacation Policy 
 

a. Vacation shall be taken at the convenience of the City with the approval of 
the Department Head or City Manager. Such vacation should be taken 
annually and not accumulated from year to year. Employees shall be allowed 
to accumulate vacation in an amount equal to two (2) times their annual 
accrual rate (“Maximum Accrual”). Once Maximum Accrual is reached, an 
employee may not be entitled to accrue additional vacation until the amount 
of accumulated vacation is reduced to a level below Maximum Accrual. If an 
employee is prohibited by the Department Head or designee from taking his 
vacation because of manpower shortages or operational needs, the 
employee shall be paid for the period of advance authorized vacation. Such 
vacation shall be approved by the Department Head or designee and paid at 
the employee’s regular rate of pay in effect for the scheduled period of 
vacation. 
 

b. As possible, the Department Head or designee shall accommodate the 
employee’s desire to take vacation time in order to reduce or avoid exceeding 
the vacation Maximum Accrual. Any vacation time taken this Section shall be 
on a date mutually agreeable to both the Department Head and the 
employee.  

 
c. An employee shall be entitled to be paid for unused earned vacation at the 

rate of pay in effect at the time of separation from employment. 
 
d. Vacation shall be accrued on a monthly basis by dividing twelve (12) into the 

number of eligible vacation hours, as set forth in Section 5(A) above, to which 
the employee is eligible to receive based upon the employees’ years of 
service with the City. 

 
B. Sick Leave Defined and Rate of Accrual 

 
a. Sick leave shall be accrued at the rate of 3.692 hours per biweekly pay period 

(ninety-six [96] hours per year) for full-time employees without limit on 
accumulation. Sick leave shall not be considered to be a privilege which an 
employee may use at his discretion, but rather shall be allowed only for the 
purposes specified below.  

 
C. Use of Protected Sick Leave  

 
a. Effective the start of the pay period which includes July 1, 2015, the first three 

(3) shifts or hours equivalent (e.g. twenty-four [24] hours for employees 
assigned to a 5/8 work schedule, twenty-seven [27] hours for employees 
assigned to a 9/80 work schedule, or thirty [30] hours for an employee on a 
4/10 work schedule) of paid sick leave taken each twelve (12) month period, 
for any authorized purpose, will be considered sick leave used pursuant to 
the Healthy Workplaces, Healthy Families Act of 2014. This twelve (12) 
month period is July 1 through June 30 for employees hired prior to July 1, 
2015. For employees hired on or after July 1, 2015, the twelve (12) month 
period is the twelve (12) month period beginning on the employee’s hire date, 
until the following July 1 at which point the employee’s twelve (12) month 
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period will begin the start of the pay period which includes July 1 to the pay 
period that includes June 30.  
 

b. Effective January 1, 2016, employees can use up to an additional forty-eight 
(48) hours of sick leave per year provided by the California Kin Care law. 
 

c. An employee can use sick hours as protected sick leave for any of the 
following reasons: The diagnosis, care, or treatment of an existing health 
condition of, or preventative care for, an employee or the employee’s family 
member. 
 

d. For purposes of this section, a family member includes employee’s parent, 
child, spouse, registered domestic partner, parent-in-law, grandparent, 
grandchild, and sibling. Only the first three (3) shifts or hours equivalent plus 
forty-eight (48) hours of sick leave in a twelve (12) month period can be used 
as described above. 
 

e. Employees can use protected sick leave for related purposes if they are 
victims of domestic violence, sexual assault or stalking.  
 

f. In order to receive compensation while absent on protected sick leave, the 
employee shall notify a designated supervisor within two (2) hours of the time 
set for beginning duty, if such notification is physically impractical then such 
notification shall be waived until a reasonable period has elapsed.  
 

g. For any such absence in which protected sick leave is utilized, the employee 
shall submit a written statement with the Department Head confirming the use 
of protected sick leave. A physician’s statement verifying the absence from 
work is not required.  
 

h. When an employee is not utilizing protected sick leave, the Department Head 
or his designee may require a physician’s certificate stating the cause for any 
subsequent absence before said leave shall be approved. Such absence may 
be more than one (1) work day or if there is reasonable cause to indicate 
abuse of sick leave.  

 
D. Accrued Sick Leave Benefit 

 
a. The right of an employee to accrued sick leave benefits shall continue only 

during the period that the employee is on paid status. Accrued sick leave 
benefits shall not give any employee the right to be retained in the service of 
the City, or any right of claim to sickness disability benefits after separation 
from the services of the City, except as required by federal or state law. 
 

b. Notwithstanding anything contained in this Section, no employee shall be 
entitled to receive any payment or other compensation from the City while 
absent from duty by reason of injuries or disability received as a result of 
engaging in employment other than employment by the City, for monetary 
gain or other compensation, or by reason of engaging in business or activity 
for monetary gain or other compensation other than business or activity 
connected with City employment. 
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E. Fitness for Duty 

 
a.  Upon the written request of the appointing authority, based upon job-related 

grounds and consistent with business necessity, the City Manager or his 
designee may require an employee to submit to an examination by the City's 
physician to determine fitness for duty. Any employee so examined shall 
have the opportunity to submit the reports of a competent medical authority of 
his own selection, and at his own expense, in addition to the report submitted 
by the City's physician. In the event of a conflict of opinion and/or 
recommendation of the two physicians, a third physician shall be selected by 
the first two physicians and the final decision shall be made by the City 
Manager based upon the medical evidence submitted to him. 

 
F. Other Uses of Sick Leave 

 
a. Sick Leave Conversion at Retirement or Death 

 
1. An employee shall have the value of unused accumulated sick leave up 

to a maximum number of hours deposited into the City’s Retirement 
Health Savings (RHS) Plan to be used for eligible medical expenditures. 
The value of accrued sick leave hours shall be calculated by the rate of 
pay at retirement or death.  

 
2. An employee on payroll as of October 25, 2011 with a balance of unused 

accumulated sick leave hours at or above one thousand five hundred 
seventy-five hours (1,575), but at or below one thousand nine hundred 
(1,900) hours, shall have that number of hours as his eligible maximum 
for deposit.  

 
3. An employee hired on or after October 25, 2011 shall be eligible to 

deposit the value of unused accumulated sick leave hours up to a 
maximum of five hundred (500) hours.   

 
b. Sick Leave Conversion upon Layoff 

 
1. In the event of a permanent or indefinite layoff, an employee with ten (10) 

years of continuous service with the City shall be entitled to the sick leave 
deposit benefit as specified in F(a) above. If such employee resigns after 
receiving official notification of his impending layoff, he shall remain 
eligible for the benefit. 

 
c. Conversion of Sick Leave to Vacation 

 
1.  An employee may convert accrued sick leave at the rate of two (2) hours 

to one (1) additional hour of vacation, but only after having accumulated 
six-hundred forty (640) hours of sick leave, and providing that not more 
than forty (40) hours of additional vacation days may be so converted in 
any one (1) fiscal year. 
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d. Bereavement Leave 
 

1.  An employee who has suffered a death of an immediate family of the 
employee may be allowed bereavement leave with pay of up to six (6) 
work days per incident based on one half (1/2) work day of bereavement 
leave for each month of regular employment, that is deducted from the 
employee’s accumulated sick leave. For purposes of this Section, 
“immediate family” shall include, and be limited to employee’s mother, 
father, brother, sister, spouse, child grandchildren, grandparents, and 
current parent-in-laws.  

 
2. All such claims for bereavement leave are subject to verification by the 

Department Head or designee. 
 

e. Personal Leave 
 
1. With approval of the Department Head or City Manager, twenty-four (24) 

hours per year of an employee’s sick leave may be used on personal 
matters which are of an unseen combination of circumstances which call 
for immediate action or to add one additional hour per holiday as covered 
in Section O(1). Such matters shall be considered as those events or 
occurrences which a reasonable prudent person would not or could not 
postpone to a subsequent time. The nature of the matter shall be 
explained to the immediate supervisor and shall be granted with his 
approval. Such personal leave shall not be cumulative from year to year. 

 
G. Workers’ Compensation Leave  

 
1.  An employee who is absent from work by reason of an injury or illness covered 

by Workers’ Compensation shall be allowed up to one (1) year temporary 
disability status with the City paying the difference between the amount granted 
pursuant to Workers’ Compensation law and the employee’s rate of pay. 
  

H. Employee Disability Leave 
 

1. An employee that has at least one year of continuous service with the City and 
who has exhausted all accrued leave (vacation, sick leave, compensatory time) 
due to non-industrial illness or injury can be advanced sick leave time at the rate 
of seventy-five percent (75%) of the employee’s regular salary according to the 
following table:  

 
Maximum Time Allowance (Hours) 
 
Years of Service  Total Hours 
 
1 through 5   360 
6 through 10   544   
Over 10   720   
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2. An application for disability leave shall be made by the employee to the City 
Manager or his designee through the department head, accompanied by medical 
certification from a physician verifying the period of medical disability.  
 

3. After the employee returns to work from disability leave, the employee’s sick 
leave accrual shall be reduced to four (4) hours per month and placed on a 
reimbursement schedule with the Payroll Office to reimburse the City the value of 
the time used for such employee disability leave. The employee may contribute 
vacation to accelerate employee's reimbursement to the City for providing the 
benefits under this Section. 
 

4. No employee shall receive more than the "Total" set forth above for his length of 
service, during his entire employment with the City. 
 

5. Grounds for termination of disability leave by the City Manager or his designee 
shall include, but not be limited to, the following reasons: 

 
a.  The employee has recovered from his illness or injury. 
 
b.  The leave is being used as a pre-retirement leave for purpose of postponing 

retirement or pension. 
 
c.  The disability leave was procured by fraud, misrepresentation or mistake. 
 
d.  The employee has not cooperated fully in supplying all information and 

submitting to any examination requested by the City to determine the 
existence or continuing nature of the employee's disability. 

 
6. In the event an employee becomes ineligible to accrue sick leave or is scheduled 

to end employment with the City and has not completed the reimbursement 
schedule for this benefit, the balance due shall be handled by payroll deduction 
or accounts receivable as applicable.  

 
I. Military Leave 

 
Military leave shall be granted in accordance with the provisions of state and/or 
federal law. All employees entitled to military leave shall give the appointing power 
an opportunity, within the limits of military regulations, to determine when such leave 
shall be taken. 

 
J. Jury Duty 
 

In the event that an employee is called for jury duty and the court does not excuse 
such jury service, the City shall grant the employee paid release time for the required 
jury duty that is performed within the employee’s regular work schedule provided, the 
employee submits court documentation verifying the date(s) and time served for jury 
service. Such verification must accompany the payroll timesheet for the payroll 
period in which the jury service was performed. Any fees for jury service that the 
employee may receive from the court shall be remitted to the City. 

 
 



RESOLUTION NO. 21- 
PAGE 9 

 

K. Executive Leave 
 

1. Executive Management and Middle Management employees shall receive 
executive leave as outlined below. The use of executive leave shall be governed 
by regulations distributed by the City Manager. 
 

2. An employee designated as Executive Management is eligible for thirty-two (32) 
hours of paid time off per calendar year.  

 
3. An employee designated as Middle Management shall receive twenty-four (24) 

hours of paid time off per calendar year.  
 

4. There is no cash out or carry over provision for this leave. 
 

L. Educational and Professional Leave 
 

1. Executive Management and Middle Management employees are eligible for 
educational and professional leave as outlined below. The use of such leave 
shall be governed by regulations distributed by the City Manager. 

 
2. An employee designated as Executive Management is eligible for up to twelve 

(12) days per year maximum subject to budgetary appropriations and City 
Manager approval. 

 
3. An employee designated as Middle Management is eligible for up to six (6) days 

per year maximum subject to budgetary appropriations and City Manager 
approval. 

 
M. Pregnancy Disability Leave 
 

The City shall comply with the state pregnancy disability leave law. Administrative 
Regulation No. 418 is incorporated by reference herein. 

 
N. Family Leave  
 

The City shall comply with the state and federal family leave entitlement laws. 
Administrative Regulation No. 430 is incorporated by reference herein. 

 
O. Holidays 
 

1. Employees shall receive eight (8) hours of pay for each of the following holidays. 
 
  a. New Year’s Day 
  b.  Martin Luther King’s Birthday 
  c. Washington Birthday (President’s Day) 
  d. Memorial Day 
  e. Independence Day 
  f. Labor Day 
  g. Veteran’s Day 
  h. Thanksgiving Day  
  i. Day after Thanksgiving 
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j. Day before Christmas 
  k. Christmas Day 
 

2. When a holiday falls on a weekday that is an employees’ regular day off, the 
employee shall receive eight (8) hours of compensatory time at straight time. 
When a holiday falls on a day an employee is scheduled to work nine (9) hours 
and the employee takes the day off, the employee shall add one (1) hour by 
choosing vacation, compensatory time, personal leave, or time without pay. Sick 
leave other than personal leave may not be used to supplement the holiday 
hours. 

 
P. Chief of Police Weekend/Holiday Duty 
 

The Chief of Police rotates weekend/holiday duty coverage with Police Captains 
every four weeks throughout the year. Effective November 2008, the Chief of Police 
shall receive 8.03 straight time hours per payroll period to compensate this time. 
The 8.03 additional hours shall be taken in the form of non-FLSA compensatory 
time. In addition, based on the designated work schedule, the Chief of Police shall 
receive holiday pay equivalent to the number of hours in his regularly scheduled 
work day when the holiday falls on a scheduled work day.  
 

SECTION 6. INSURANCE BENEFITS 
 

A. Medical Insurance  
 

1. Effective October 1, 2012, the City contracted with the California Public 
Employees’ Retirement System (CalPERS) to implement the CalPERS medical 
benefits program governed by the Public Employees’ Medical and Hospital Care 
Act (PEMHCA). In its implementation, the City specified that the mandated 
employer contributions for retirees would be structured in a manner to maintain 
cost savings. 

 
2. The City’s modifications to the retiree medical benefits provisions in this 

Resolution are made for compliance with the CalPERS PEMCHA program and to 
maintain the benefit set forth in Section 7(B), without an increase to the City’s 
minimum mandated contributions for retirees. Such provisions are updated to 
include: 

 
a. Employees and retirees have the option of choosing medical insurance 

coverage from any of the medical plans offered by CalPERS. 
 

b. The City’s contribution towards employee medical insurance is up to the 
monthly premium amount of the employee’s eligible coverage level for the 
second highest PPO plan offered by CalPERS at the basic premium rates 
designated for the Los Angeles Area. If an employee enrolls in a plan with 
higher premiums, he will be responsible for payment to the City via payroll 
deduction for the premium amount in excess of the City’s contribution.  The 
City’s contribution for medical insurance for the Chief of Police shall be the 
same as the Downey Police Management Association.  The City’s 
contribution for medical insurance for the Fire Chief shall be the same as the 
Downey Fire Management Association.   
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c. The City shall contribute on behalf of each employee the mandated minimum 

sum as required per month toward the payment of premiums for medical 
insurance under the PEMHCA program. As the mandated minimum is 
increased, the City shall make the appropriate adjustments. 

 
d. The City is mandated under PEMHCA to make a contribution to retiree 

medical premiums. As allowed by the Government Code and the CalPERS 
Board, the City used the Unequal Contribution Method to make City 
contributions on behalf of each retiree or annuitant. The 2012 starting year 
unequal contribution began at $1.00 per month. The City’s mandated 
contribution for each annuitant shall be increased annually in compliance with 
Government Code section 22892(c), until the contribution for annuitants 
equals the contribution paid for employees. A retiree’s right to receive a City 
contribution, and the City’s obligation to make a mandatory contribution on 
behalf of retirees, shall only exist as long as the City contracts with CalPERS 
PEMHCA for medical insurance. In addition, while the City contracts with 
CalPERS PEMHCA, its obligation to make mandatory contributions on behalf 
of retirees shall be limited to the minimum contribution required by law.  

 
B. IRS Section 125 Benefit (Cafeteria) Plan 
 

1. The City shall continue to provide payment of benefit premiums for employees 
under an IRS Section 125 Benefit Plan. The current benefits include medical, 
dental, life, long-term disability insurance, and EAP coverage. Medical insurance 
is a core benefit which a City employee is required to be enrolled in unless he is 
covered by another medical insurance plan with comparable coverage and/or 
meets minimum essential coverage as specified by the Affordable Care Act.  

 
2.  The City’s maximum contribution shall be the sum of the monthly premiums as 

designated for each of the following categories: 
 

Employee only (“EE”) 
Employee +1 Dependent (“EE +1”) 
Employee +2 or more dependents (“EE +2”) 

 
3. The maximum City contribution shall be based on the employee’s enrollment in 

each plan. The employer mandated PEMHCA contribution is included in the sum 
of the CalPERS medical premium. If an employee enrolls in a plan wherein the 
costs exceed the City’s maximum contribution, the employee is responsible for all 
additional premiums via pre-tax payroll deductions. An employee is not entitled to 
any excess amount of premiums paid by the City on his behalf.  

 
4. In the event that CalPERS medical insurance premiums increase above eight 

percent (8%) on average for any calendar year, the City may impose an 
employee contribution towards medical insurance premiums. 

 
5. The City continues to provide other benefits coverage under an Employee 

Voluntary Benefits Program fully funded by the employee on a pre-tax basis in 
accordance with IRS regulations. 
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C. Employee Waiver of Medical Coverage 
 

The City agrees to permit an employee to waive City-sponsored medical coverage as 
follows: 

 
1. The employee must present written proof to the Human Resources Office that he 

and his qualified dependent(s) are covered by another non-City-sponsored 
medical plan for the current plan year;  

 
2. The employee must sign a statement acknowledging a waiver of City offered 

medical insurance coverage and agreement to hold the City harmless for any 
consequences, whatsoever, that result from the employee’s waiver of City 
offered medical insurance coverage for employee and/or qualified dependent(s); 
and 

 
3. The employee must sign a statement acknowledging his understanding that his 

qualified dependent(s) are not eligible to re-enroll in City sponsored medical 
coverage until the next Open Enrollment period or as otherwise required by law 
under COBRA provisions. 

4. Effective the next pay cycle that the City is scheduled to pay medical opt out after 
adoption of this Resolution, the City agrees that the employee who is qualified to 
waive coverage shall receive three hundred dollars ($300.00) per month if waiver 
eligibility is for “employee only” coverage, four hundred fifty dollars ($450.00) per 
month if waiver eligibility is for “employee plus one” coverage, or six hundred fifty 
dollars ($650.00) per month if waiver eligibility is for “employee plus two or more 
dependents” coverage. The eligible amount will be added to the employee's 
paycheck as taxable income. A medical opt out election may only be made 
during an announced open enrollment period for medical insurance changes 
effective January 1.  

  
D. Dental Insurance.  

 
1. HMO Dental Coverage. The City shall contribute thirty-one dollars and ninety-five 

cents ($31.95) per month towards a HMO dental benefit plan for employee and 
his/her qualified dependent(s). Any amount necessary to cover the monthly 
premium in excess of the City’s contribution is the responsibility of the employee 
to the City via payroll deduction. 
 

2. Delta Dental Premier Plan. This is a self-funded plan administered by Delta 
Dental. Premiums are calculated annually based on prior year’s claims 
experience, administrative fees, and an industry trending projection. The City 
agrees to maintain the employee’s contribution rate of fifty-two percent (52%) 
towards the monthly composite premium rate for the two tier premium structure 
(“Employee only” and “Employee plus two or more dependents”). The City will 
evaluate other Delta Dental plan options for implementation to reduce premiums 
or employee out of pocket costs including a change to a three-tier rate structure 
(“Employee only,” “Employee plus one dependent,” and “Employee plus two or 
more dependents”) for monthly premiums effective January 1. 
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E. Life Insurance 
 

The City shall provide group term life insurance coverage that includes accidental 
death and dismemberment coverage as follows: 

 
1. Executive Management - A basic life insurance policy in the amount equal to 

$100,000.00. 
 
2. Middle Management - A basic life insurance policy in an amount equal to 

$100,000.00. 
 

3. Confidential/Exempt - A basic life insurance policy in the amount of $50,000.00. 
 

4. Under the terms of each policy, benefit provisions are payable and determined by 
the insurance carrier. 

 
F. Long Term Disability Insurance 

 
For employees in the Executive and Middle Management and Confidential/Exempt 
service, the City shall provide group long-term disability insurance coverage. Under 
the terms of this policy, benefit provisions are payable and determined by the 
insurance carrier 

 
G. Employee Assistance Program (EAP) 

 
The City provides each employee an EAP benefit that provides emotional/well-being, 
work and life counseling services on a toll free 24 hour/7 days per week. 

 
SECTION 7. RETIREMENT 

 
A. CalPERS Retirement Plan 

 
Employees covered by this Resolution participate in the California Public Employees’ 
Retirement System (CalPERS). Employee optional benefits are described in a 
contract between the City of Downey and the California Public Employees’ 
Retirement System.  

 
1. First Tier Retirement Formula. Effective August 19, 2002, the City amended the 

CalPERS contract to provide the benefit known as 2.7% at 55 retirement formula, 
as set forth in California Government Code Section 21354.5.  

 
a. In accordance with existing practice and Government Code sections 

20636(c)(4) and 20691, the City will pay the employee’s statutorily required 
member contribution of eight percent (8%) and report this Employer Paid 
Member Contribution (“EPMC”) to CalPERS as special compensation. 
 

b. Effective the pay period that includes July 1, 2012, employees shall begin to 
have deducted, on a pre-tax basis, two percent (2%) of CalPERS reportable 
compensation, pursuant to California Government Code Section 20516(f).  
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c. Effective the pay period that includes July 1, 2013, employees shall have 
deducted an additional two percent (2%) of CalPERS reportable 
compensation, for a total of four percent (4%), on a pre-tax basis, pursuant to 
Government Code Section 20516(f).  
 

d. Effective the pay period that includes July 1, 2015, the four percent (4%) 
employee cost sharing referenced in C. above shall be reduced to three 
percent (3%) through the pay period that includes March 31, 2016; thereafter, 
the four percent (4%) cost sharing amount shall apply unless a change on a 
later date is adopted by the City Council. 
 

e. Should an employee be mandated by a change in law or other action to 
contribute any portion of the required employee (member) contribution to 
CalPERS, the City shall take all action necessary to reduce the deduction 
then being made pursuant to California Government Code Section 20516(f), 
above, by the amount of the mandated employee contribution. 
 

f. The City has passed a resolution setting forth that all deductions or 
contributions under this Section shall be regarded as a pick-up of retirement 
costs pursuant IRC 414(h)(2). 
 

g. First tier benefits are available only to “Classic” members (i.e. those members 
that do not meet the statutory definition of “New Member” under the California 
Public Employees’ Pension Reform act (“PEPRA”), specifically Government 
Code Section 7522.04 (f) and who were hired prior to October 10, 2012). 

 
2. Second Tier Retirement Formula. Effective January 11, 2012, the City amended 

the CalPERS contract to provide the benefit known as 2% at 60 second tier 
retirement formula, as set forth in Government Code Section 21353. This Second 
Tier Retirement Formula will not apply to “new members” as that term is defined 
by the Public Employees’ Pension Reform Act of 2013.  

 
a. Employees covered hereunder shall pay, on a pre-tax basis, the seven 

percent (7%) statutorily required member contribution to CalPERS. 
 

b. This City has passed a Resolution setting forth that all deductions or 
contributions under this Section shall be regarded as a pick-up of retirement 
costs pursuant to IRC 414(h)(2). 

 
c. Second tier benefits are available only to “classic” members (i.e. those 

members that do not meet the statutorily definition of “new member” under 
the California Public Employees’ Pension Reform Act (“PEPRA”), specifically 
Government Code Section 7522.04(f) and hired on or after October 10, 2012, 
but before January 1, 2013.  

 
3. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the 

definition of “new member” set forth in Government Code Section 7522.04(f) 
shall be eligible for the benefits provided by PEPRA, which include but are not 
limited to, the following:  
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a. Retirement formula of 2% @ 62 (Government Code Section 7522.25);  
 

b. Employees covered hereunder shall pay a member contribution of fifty 
percent (50%) of normal cost as determined from time to time by CalPERS 
(employee contribution is six and one-fourth percent (6.25%) for FY 2016-17); 

 
c. There shall be no Employer Paid Member Contribution (“EPMC”) by the City; 

 
d. Retirement benefit calculations shall be based on pensionable compensation, 

as defined by Government Code Section 7522.34; and 
 

e. Retirement benefits shall be calculated based on the three (3) year highest 
average annual pensionable compensation. 
 

4. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the PERS 
contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit 
program (section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death 
Benefit (section 21548). 

 
B. City Contribution to Retiree’s Health Savings (RHS) Plan 

 
An employee who retires from the City of Downey after July 1, 1987 is entitled to 
participate in the City sponsored medical plan and the City contributes up to a 
maximum of ninety-eight dollars ($98.00) per month for miscellaneous members or 
two hundred seventy dollars ($270.00) per month for those employees retiring in the 
capacity of Chief of Police and Fire Chief toward the premium for “Employee only” 
coverage under the City sponsored medical plans. This contribution is inclusive of 
the Public Employees’ Medical and Hospital Care Act (PEMHCA) statutory minimum 
employer contribution as specified in California Government Code § 22892(c). 
As a result of the City contracting for CalPERS medical insurance pursuant to 
PEMHCA provisions effective October 1, 2012, the following revisions are in effect to 
avoid an increase cost to the City’s mandated contribution for retirees:  

 
1. Subject to meeting eligibility criteria below, the maximum ninety-eight dollars 

($98.00) or two hundred seventy dollars ($270.00) per month as specified above, 
shall be deposited on a quarterly basis to the retiree’s RHS account for the 
reimbursement of qualified medical expenditures. 
 

2. At the time of retirement the employee has a minimum of ten (10) years of 
service, or is granted a service connected disability retirement; and, 
 

3. At the time of retirement the employee is employed by the City; and, 
 

4. Effective the day after official separation from the City the employee has been 
granted a retirement allowance by the California Public Employees' Retirement 
System. 
 

5. The City's obligation to deposit up to a maximum of ninety-eight dollars ($98.00) 
or two hundred seventy dollars ($270.00) per month, as specified above toward 
the retiree’s RHS account, shall be modified downward or cease during the 
lifetime of the retiree upon the occurrence of any one of the following: 
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 a. During any period the retiree is eligible to receive or receives health 
insurance coverage at the expense of another employer the payment will be 
suspended. "Another employer" as used herein means private employer or 
public employer or self-employed or the employer of a spouse. As a condition 
of being eligible to receive the RHS contribution set forth above, the City shall 
have the right to require any retiree to annually certify that the retiree is not 
receiving any such paid health insurance benefits from another employer. If it 
is later discovered that misrepresentation has occurred, the retiree will be 
responsible for reimbursement to the City of those amounts inappropriately 
deposited and the retiree's eligibility to receive future RHS deposits will 
cease. 

 
b. In the event the Federal government or State government mandates an 

employer-funded health plan or program for retirees, or mandates that the 
City make contributions toward a health plan (either private or public plan) for 
retirees, the City's rate set forth above shall be converted from a RHS deposit 
and applied to that plan. If there is any excess, that excess may be applied 
toward the retiree’s RHS account provided the retiree pays the balance owing 
for any such coverage. 

 
c. Upon the death of the retiree, the City’s obligation to deposit into the retiree’s 

RHS account shall cease. The surviving spouse shall be able to continue 
CalPERS medical insurance coverage pursuant to PEMHCA provisions and 
provided the surviving spouse pays the appropriate premiums minus the 
City’s mandated retiree contribution amount. 

 
6. It is understood and agreed that the amount equivalent to the annual amount 

contributed by the City to an eligible retiree’s RHS account, shall be included as 
an item of total compensation in survey comparisons. 
 

7. An eligible retiree covered by this Section who no longer elects coverage under 
any City sponsored medical plan, effective at the end of any calendar quarter 
may present the City with proof of payment for alternate health insurance 
coverage and continue to receive the City’s deposit to the retiree’s RHS account 
on a quarterly basis up to the amount to which the retiree is entitled as specified 
above. Once a retiree elects to withdraw from eligibility to participate in a City 
sponsored health plan for coverage under an alternate insurance plan, the retiree 
may not re-enroll in a City sponsored medical plan or otherwise forfeits the City’s 
RHS contribution amount permanently. 
 
In addition to the conditions specified above, the City’s deposit to a retirees RHS 
account shall cease upon the occurrence of any of the following: 
 
a. The retiree fails to submit or respond to the City’s request (via certified mail to 

the last known mailing address of the retiree) to provide appropriate proof of 
alternate health insurance coverage at the end of sixty (60) days from the date 
of the City’s written request. 

 
b. The death of the retiree. 
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SECTION 8. MEDICAL EXAMINATION 
 

  Executive and Middle Management employees may participate in the City-sponsored bi-
annual management physical at City cost or be reimbursed up to $125.00 per year for a medical 
examination with a physician of choice. Refer to Administrative Regulation No. 405. 
 

SECTION 9. TUITION REIMBURSEMENT 
 

 With prior approval of the City Manager, employees may be reimbursed for tuition 
and required books for courses taken to improve their value to the City. Tuition shall be 
reimbursed for courses as recommended by the department head with job related justification 
and approved by the City Manager or their designee. An employee must receive a passing 
grade in order to be reimbursed for the course. Reimbursement shall be made at the rate of 
tuition charged at California State University, Long Beach for courses on the semester system. 
Courses on the quarter system shall be reimbursed at the unit equivalent California State 
University, Long Beach tuition amounts. 
 

 SECTION 10. UNIFORM ALLOWANCE 
 

 Fire Chief. Upon appointment, the City will provide a full dress uniform. The Fire Chief 
shall receive two hundred and twenty dollars ($220.00) per year for supplemental uniforms and 
physical fitness clothing. The Fire Chief shall receive twelve dollars ($12.00) monthly as uniform 
maintenance allowance. 
 

SECTION 11. CONFIDENTIAL/EXEMPTCOMPENSATION PROGRAM 
 

A. The provisions of that certain document entitled Compensation Program (Part IX of 
the Personnel Manual) is by this reference made applicable to employees in the 
Confidential/Exempt service of the City. 

 
B. The following compensation policies are also applicable to employees in the 

Confidential/Exempt service of the City. 
 

1. Salary Schedules. The following salary schedules are designated for 
classifications in the Confidential/Exempt service: 
 
Class Title     Pay Table Schedule 
 
Public Information Coordinator   01   240 
Deputy City Clerk      01   227 
Human Resources Specialist    01   227 

 
2. Eligibility for Longevity Pay. Upon adoption of this Resolution following with 

approval of the appointing power, employees who have completed ten (10) 
continuous years of full-time service shall receive Longevity Pay. Eligible 
employees shall be paid above their hourly rate of pay five and one-half percent 
(5.5%) for ten (10) completed years of service and eight and one quarter percent 
(8.25%) for twenty (20) completed years of service. 
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SECTION 12. AUTOMOBILE ALLOWANCE 
 
A. An employee hired or promoted into Executive Management classifications after 

December 1, 1989 shall no longer be eligible to drive a City vehicle. Instead, such employee will 
receive three hundred dollars ($300.00) per month as automobile allowance. 
 

1. The Middle Management classifications of Director of Human Resources and 
Executive Director of the Columbia Memorial Space Center shall be eligible to 
receive automobile allowance. 

 
2. Automobile allowance will not be provided to the Chief of Police or the Fire Chief. 

Employees in these classifications will continue to receive a City vehicle. 
 

SECTION 13. BILINGUAL PAY  
 

 Effective the pay period following adoption of this Resolution, employees required to 
speak or translate Spanish as part of their regular duties will be compensated seventy dollars 
($70.00) per bi-weekly pay period. The City Manager has the authority and discretion to assign 
and/or remove this bonus up to budget authority. To be eligible for this assignment, the 
employee must pass a conversational examination administered by a certified interpreter, or an 
employee who has been appointed by the Human Resources Director to administer such 
examination. The employee must recertify at least every eighteen (18) months to maintain the 
eligibility. 
 

SECTION 14. OUT OF RANK PAY 
 

An employee may be assigned by the City Manager to serve temporarily in an out-of-
class assignment.  An out-of-class assignment is distinguished from an acting designation by 
the performance of limited duties and responsibilities that are outside of the scope of an 
employee’s regular job duties. The selection of an employee for an out-of-classification 
assignment shall be at the discretion of the City Manager or designee.  A temporary out-of-class 
pay differential of up to five and one-half percent (5.5%) shall be authorized with advance 
approval by the City Manager when an employee is designated and scheduled to work in an 
out-of-class assignment. Paid holidays shall be considered as days actually worked. Other 
forms of authorized leave such as sick leave, emergency leave, and vacation shall not be 
considered as days actually worked.  
 

SECTION 15. PREVIOUS RESOLUTIONS 
 
All previous Resolutions establishing benefits payable to employees covered by this 

Resolution are hereby repealed and replaced by this Resolution. 
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SECTION 16. The City Clerk shall certify to the adoption of this Resolution and provide 
for the appropriate distribution thereof. 
 
 APPROVED AND ADOPTED this 23rd day of March, 2021. 

 
 
  

             
      CLAUDIA FROMETA, Mayor 
 
 
 
 
 
ATTEST: 
 
 
       
MARIA ALICIA DUARTE, CMC 
City Clerk 
 
 
 
 I HEREBY CERTIFY that the foregoing Resolution was adopted by the City Council of 
the City of Downey at a regular meeting held on the 23rd day of March, 2021, by the following 
vote, to wit: 
  

AYES:  Council Members: 
NOES:  Council Member: 
ABSENT: Council Member: 
ABSTAIN: Council Member: 

 
     
        
        MARIA ALICIA DUARTE, CMC 

City Clerk 
 

 



EXHIBIT A 
 

PAY SCHEDULE 
Effective March 22, 2021 

  A  B C D E 
Position Title Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly 
Assistant City Manager 92.2057 15,982.31 97.2768 16,861.31 102.6270 17,788.69 108.2715 18,767.06 114.1603 19,787.80 
Assistant Finance Director 62.5446 10,841.05 65.9842 11,437.27 69.6135 12,066.34 73.4419 12,729.94 76.3041 13,226.04 
Assistant to the City Manager 47.2874 8,196.49 49.8882 8,647.29 52.6322 9,122.91 55.5269 9,624.66 57.6907 9,999.71 
Building Official 57.5067 9,967.83 60.6696 10,516.07 64.0065 11,094.46 67.5268 11,704.63 70.1303 12,155.91 
City Attorney 88.4903 15,338.33 93.3572 16,181.92 98.4918 17,071.91 103.9090 18,010.90 108.0653 18,731.33 
City Clerk 52.2967 9,064.76 55.1736 9,563.42 58.2079 10,089.37 61.4105 10,644.49 64.7869 11,229.73 
City Planner 57.5067 9,967.83 60.6696 101,516.07 64.0065 11,094.47 67.5268 11,704.63 70.1303 12,155.91 
Deputy City Clerk 27.7958 4,817.94 29.3244 5,082.90 30.9372 5,362.45 32.6389 5,657.40 34.4340 5,968.55 
Deputy Director of Public Works 62.5446 10,841.06 65.9842 11,437.27 69.6135 12,066.34 73.4419 12,729.94 76.3041 13,226.04 
Director of Community Development 83.1234 14,408.05 87.6953 15,200.51 92.5186 16,036.55 97.6071 16,918.57 101.4111 17,577.91 
Director of Human Resources 66.9345 11,601.99 70.6159 12,240.09 74.4998 12,913.30 78.5973 13,623.54 81.6600 14,154.41 
Director of Parks and Recreation 66.1716 11,469.74 69.8112 12,100.59 73.6507 12,766.13 77.7016 13,468.27 80.7294 13,993.09 
Director of Public Works 83.1234 14,408.05 87.6953 15,200.51 92.5186 16,036.55 97.6071 16,918.57 101.4111 17,577.91 
Economic Development & Housing Manager 48.9028 8,476.49 51.5938 8,942.94 54.4304 9,434.59 57.4242 9,953.53 59.6616 10,341.35 
Emergency Preparedness Program Manager 42.9272 7,440.72 45.2882 7,849.96 47.7792 8,281.72 50.4070 8,737.20 53.1795 9,217.79 
Executive Director of the Columbia Memorial Space Center 56.9350 9,868.72 60.0659 10,411.42 63.3702 10,984.16 66.8545 11,588.12 70.5318 12,225.51 
Finance Director 86.2473 14,949.54 90.9909 15,771.76 95.9953 16,639.19 101.2752 17,544.35 105.2218 18,238.45 
GIS Program Manager 52.5874 9,115.16 55.4796 9,616.47 58.5315 10,145.45 61.7504 10,703.41 64.1573 11,120.60 
Human Resources Analyst 34.8116 6,034.01 36.7264 6,365.91 38.7462 6,716.02 40.8772 7,085.39 43.1254 7,475.07 
Human Resources Manager 46.1862 8,005.61 48.7265 8,445.93 51.4064 8,910.45 54.2338 9,400.52 57.2166 9,917.54 
Human Resources Specialist 27.7958 4,817.94 29.3244 5,082.90 30.9372 5,362.45 32.6389 5,657.40 34.4340 5,968.55 
Information Technology Systems Manager 57.5685 9,978.53 60.7339 1,057.22 64.0743 11,106.21 67.5983 11,717.03 70.2325 12,173.63 
Management Analyst 34.8116 6,034.01 36.7264 6,365.91 38.7462 6,716.02 40.8772 7,085.39 43.1254 7,475.07 
Principal Accountant 39.0249 6,764.30 41.1713 7,136.50 43.4356 7,528.84 45.8245 7,942.92 48.3451 8,379.82 
Principal Civil Engineer 57.5675 9,978.36 60.7338 10,527.20 64.0742 11,106.19 67.5984 11,717.05 70.2322 12,173.59 
Recreation Manager 46.2960 8,024.64 48.8423 8,465.99 51.5287 8,931.63 54.3625 9,422.84 56.4812 9,790.07 
Senior Accountant 32.5207 5,636.92 34.3092 5,946.34 36.1962 6,274.02 38.1872 6,619.11 40.2876 6,983.18 
Senior Civil Engineer 52.5874 9,115.16 55.4796 9,616.47 58.5315 10,145.45 61.7504 10,703.41 64.1573 11,120.60 
Senior Management Analyst 39.0249 6,764.30 41.1713 7,136.50 43.4356 7,528.84 45.8245 7,942.92 48.3451 8,379.82 
Superintendent of Facilities and Maintenance 52.1983 9,047.71 55.0687 9,545.23 58.0975 10,070.24 61.2935 10,624.22 63.6819 11,038.19 
Superintendent of Utilities 52.1983 9,047.71 55.0687 9,545.23 58.0975 10,070.24 61.2935 10,624.22 63.6819 11,038.19 
System/Network Engineer 48.9028 8,476.49 51.5938 8,942.94 54.4304 9,434.59 57.4242 9,953.53 59.6616 10,341.35 

 



PAY SCHEDULE 
Effective March 21, 2022 

  A  B C D E 
Position Title Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly Hourly Monthly 
Assistant City Manager 94.0498 16,301.96 99.2223 17,198.54 104.6795 18,144.46 110.4369 19,142.40 116.4435 20,183.56 
Assistant Finance Director 63.7955 11,057.87 67.3039 11,666.02 71.0058 12,307.67 74.9107 12,984.54 77.8302 13,490.56 
Assistant to the City Manager 48.2332 8,360.42 50.8860 8,820.24 53.6848 9,305.37 56.6374 9,817.15 58.8445 10,199.70 
Building Official 58.6568 10,167.19 61.8830 10,726.39 65.2866 11,316.35 68.8773 11,938.72 71.5329 12,399.03 
City Attorney 90.2601 15,645.10 95.2243 16,505.56 100.4616 17,413.35 105.9872 18,371.13 110.2266 19,105.96 
City Clerk 53.3426 9,246.05 56.2771 954.69 59.3721 10,291.16 62.6387 10,857.38 66.0826 11,454.33 
City Planner 58.6568 10,167.18 61.8830 10,726.39 65.2867 11,316.35 68.8773 11,938.73 71.5329 12,399.04 
Deputy City Clerk 28.3517 4,914.30 29.9109 5,184.56 31.5559 5,469.70 33.2917 5,770.55 35.1227 6,087.92 
Deputy Director of Public Works 63.7955 11,057.87 67.3039 11,666.02 71.0058 12,307.67 74.9107 12,984.54 77.8302 13,490.56 
Director of Community Development 84.7859 14,696.21 89.4492 15,504.52 94.3690 16,357.28 99.5592 17,256.94 103.4393 17,929.47 
Director of Human Resources 68.2732 11,834.03 72.0282 12,484.89 75.9898 13,171.57 80.1693 13,896.01 83.2932 14,437.50 
Director of Parks and Recreation 67.4950 11,699.14 71.2074 12,342.60 75.1237 13,021.45 79.2556 13,737.64 82.3440 14,272.95 
Director of Public Works 84.7859 14,696.21 89.4492 15,504.52 94.3690 16,357.28 99.5592 17,256.94 103.4393 17,929.47 
Economic Development & Housing Manager 49.8809 8,646.02 52.6257 9,121.80 55.5190 9,623.28 58.5727 10,152.60 60.8548 10,548.18 
Emergency Preparedness Program Manager 43.7857 7,589.53 46.1940 8,006.96 48.7348 8,447.35 51.4151 8,911.94 54.2431 9,042.15 
Executive Director of the Columbia Memorial Space Center 58.0737 10,066.09 61.2672 10,619.65 64.6376 11,203.84 68.1916 11,819.88 71.9424 12,470.02 
Finance Director 87.9723 15,248.53 92.8107 16,087.20 97.9152 16,971.97 103.3007 17,905.44 107.3262 18,603.22 
GIS Program Manager 53.6392 9,297.46 56.5892 9,808.80 59.7021 10,348.36 62.9854 10,917.48 65.4405 11,343.01 
Human Resources Analyst 35.5078 6,154.69 37.4609 6,493.23 39.5211 6,850.34 41.6947 7,227.10 43.9879 7,624.57 
Human Resources Manager 47.1099 8,165.72 49.7010 8,614.85 52.4345 9,088.66 55.3185 9,588.53 58.3609 10,115.89 
Human Resources Specialist 28.3517 4,914.30 29.9109 5,184.56 31.5559 5,469.70 33.2917 5,770.55 35.1227 6,087.92 
Information Technology Systems Manager 58.7199 10,178.10 61.9486 10,737.76 65.3558 11,328.33 68.9503 11,951.37 71.6372 12,417.10 
Management Analyst 35.5078 6,154.69 37.4609 6,493.23 39.5211 6,850.34 41.6947 7,227.10 43.9879 7,624.57 
Principal Accountant 39.8054 6,899.59 41.9947 7,279.08 44.3043 7,679.42 46.7410 8,101.78 49.3120 8,547.42 
Principal Civil Engineer 58.7189 10,177.93 61.9485 10,737.74 65.3557 11,328.31 68.9504 11,951.39 71.6368 12,417.06 
Recreation Manager 47.2219 8,185.13 49.8192 8,635.31 52.5593 9,110.26 55.4498 9,611.30 57.6108 9,985.87 
Senior Accountant 33.1711 5,749.66 34.9954 6,065.88 36.9201 6,399.50 38.9509 6,751.49 41.0934 7,122.84 
Senior Civil Engineer 53.6392 9,297.46 56.5892 9,808.80 59.7021 10,348.36 62.9854 10,917.48 65.4405 11,343.01 
Senior Management Analyst 39.8054 6,899.59 41.9947 7,279.08 44.3043 7,679.42 46.7410 8,101.78 49.3120 8,547.42 
Superintendent of Facilities and Maintenance 53.2423 9,228.66 56.1701 9,736.14 59.2595 10,271.65 62.5194 10,836.70 64.9555 11,258.95 
Superintendent of Utilities 53.2423 9,228.66 56.1701 9,736.14 59.2595 10,271.65 62.5194 10,836.70 64.9555 11,258.95 
System/Network Engineer 49.8809 8,646.02 52.6257 9,121.80 55.5190 9,623.28 58.5727 10,152.60 60.8548 10,548.18 














	00. Agenda - CC - 03-23-21
	MARIO TRUJILLO              PARTICIPATING BY
	TELECONFERENCE:
	ROLL CALL:  Council Members Alvarez, Ashton, Trujillo, Mayor Pro Tem Pacheco, Mayor Frometa
	CALL TO ORDER THE REGULAR CITY COUNCIL MEETING – 6:30 P.M.
	ROLL CALL:  Council Members Alvarez, Ashton, Trujillo, Mayor Pro Tem Pacheco, Mayor Frometa
	PRESENTATIONS
	1. Mayor’s Champion Award to Stephanie Chavez.
	2. Proclamation in Honor of Red Cross Month.
	PUBLIC HEARINGS
	1. ESTABLISH RESIDENTIAL PREFERENTIAL PARKING DISTRICT ON THE NORTH AND SOUTH SIDES OF RAEBERT ST. BETWEEN VULTEE AVE. AND CORRIGAN AVE.: Public Works.
	NON-AGENDA PUBLIC COMMENT
	CONSENT CALENDAR
	1. View the City Council meeting live stream at:

	01. Adopt Reso Establishing Residential Preferential Parking District - Raebert St
	02a. Minutes - 03-09-21 - Special Meeting
	MINUTES OF THE
	CITY COUNCIL OF THE CITY OF DOWNEY
	SPECIAL MEETING
	MARCH 9, 2021
	The City Council of the City of Downey held a Special City Council Meeting on March 9, 2021, at 5:31 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, Downey, California, with Mayor Frometa presiding.
	PRESENT:  Council Members:
	Claudia M. Frometa  Mayor
	Blanca Pacheco     Mayor Pro Tem
	Catherine Alvarez  Council Member         (teleconference)
	Sean Ashton    Council Member (teleconference)
	Mario Trujillo   Council Member
	PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS
	Mayor Frometa recessed the Special City Council meeting at 5:33 p.m. Mayor Frometa reconvened the Special City Council meeting at 5:36 p.m. with all Council Members present.
	PUBLIC COMMENT ON CLOSED SESSION AGENDA ITEMS (continued)
	RECESSED TO CLOSED SESSION
	Mayor Frometa announced the City Council is recessing to Closed Session at 5:38 p.m. to discuss matters under the authority of the following sections of the Government Code:
	MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA
	City Clerk       Mayor

	02b. Minutes - 11-10-20 - Regular Meeting
	MINUTES OF THE
	CITY COUNCIL OF THE CITY OF DOWNEY
	REGULAR MEETING
	NOVEMBER 10, 2020
	The City Council of the City of Downey held a Regular City Council Meeting on November 10, 2020, at 6:45 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, Downey, California, with Mayor Pacheco presiding.
	PRESENT:  Council Members:
	Blanca Pacheco  Mayor
	Claudia M. Frometa   Mayor Pro Tem
	Sean Ashton    Council Member (teleconference)
	Rick Rodriguez  Council Member
	Alex Saab   Council Member
	1. Mayor Pacheco with assistance from Pam Chambers presented a Certificate of Recognition to Jolene Greystone Araiza.
	2. Update regarding COVID-19 by City of Downey Emergency Manager Rakdy Khlok.
	Mayor Pro Tem Frometa welcomed members of the public participating in the meeting. She congratulated Mayor Pacheco on winning the election. She acknowledged Michael Calvert and Nolveris Frometa in the audience. She requested staff address illegal dum...
	Mayor Pacheco welcomed members of the public participating in the meeting. She reminded the audience to continue following safe health practices. She reported attending the Candy Crawl event, Drive in Movie Night at Downey Adult School and the virtual...
	PUBLIC HEARING
	1. ADOPTED MITIGATED NEGATIVE DECLARATION AND MITIGATION MONITORING AND REPORTING PROGRAM for the LAKEWOOD BLVD. AT FLORENCE AVE. INTERSECTION IMPROVEMENTs (Capital improvement project no. 19-07): Public Works.
	Mayor Pacheco opened the Public Hearing at 7:21 p.m. City Clerk Duarte affirmed receipt of the Proof of Publication. It was moved by Council Member Saab, seconded by Council Member Rodriguez, and so ordered by the Mayor to receive and file. City Cle...
	Public Works Director Delfino Consunji presented the staff report for this item. He provided a brief background of the Los Angeles County Metropolitan Transportation Authority Board of Directors’ Measure R Grant. The grant will fund the environmental ...
	Council Member Rodriguez asked if the intersection will have diagonal crosswalks. City Manager Livas stated the diagonal crosswalks are recommended for intersections with heavy congestion and the intersection does not meet that requirement.
	Council Member Saab asked if decorative sidewalks and corners will be including in the project. City Manager Livas stated the project does include decorative concrete crosswalks and pavers. Director Consunji confirmed the decorative crosswalks will b...
	Mayor Pacheco, at 7:47 p.m., opened this item for public comment. Mayor Pacheco asked if there was anyone present who would like to comment on the Public Hearing Item. Mayor Pacheco asked City Clerk Duarte if there were any written comments received ...
	Armando Herman, resident, commented regarding project aesthetics, inclusion of bike lanes and compliance with the Americans with Disabilities Act.
	Mike Greenspan, non-resident, commented regarding landscaping, project timeline and funding sources.
	Brian Heyman, resident, commented in support of the project. He stated his concerns regarding how the construction will impact traffic congestion at the intersection and if staff has identified preventative measures to control the flow of traffic. He...
	City Manager Livas stated the City has spent more funding on sidewalk and street repairs in the last five years than the City has in the previous 15 years combined. The issue of insufficient funding to maintain and repair streets and sidewalks is not...
	Director Consunji stated every year the City spends between four to five hundred thousand dollars in Americans with Disability Act improvements apart from the repairs conducted in Capital Improvement Projects. He added the State does not have any fun...
	City Manager Livas stated staff has actively applied for grants and the information is provided in the City’s Annual Report. He said staff will continue to work with consultants to identify grants earmarked for street and sidewalk repairs.
	It was moved by Council Member Saab, seconded by Mayor Pro Tem Frometa, and carried 5-0, to adopt a Resolution of the City Council of the City of Downey adopting the Mitigated Negative Declaration and Mitigation Monitoring and Reporting Program for...
	NON-AGENDA PUBLIC COMMENT
	STAFF MEMBER COMMENTS
	MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA
	City Clerk       Mayor

	02c. Minutes - 02-09-21 - Regular Meeting
	MINUTES OF THE
	CITY COUNCIL OF THE CITY OF DOWNEY
	REGULAR MEETING
	FEBRUARY 9, 2021
	The City Council of the City of Downey held a Regular City Council Meeting on February 9, 2021, at 6:38 p.m., in the Council Chamber of the Downey City Hall, 11111 Brookshire Avenue, Downey, California, Mayor Frometa presiding.
	PRESENT:  Council Members:
	Claudia M. Frometa  Mayor
	Blanca Pacheco   Mayor Pro Tem
	Catherine Alvarez  Council Member (teleconference)
	Sean Ashton    Council Member (teleconference)
	Mario Trujillo   Council Member
	1. Mayor Frometa presented the Mayor’s Legacy Award to Julie Garcia.
	2. Mayor Frometa presented the Mayor’s Champion Award to Timothy and Alicia Taylor.
	PUBLIC HEARINGS: None.
	NON-AGENDA PUBLIC COMMENT
	CONSENT CALENDAR
	Council Member Alvarez abstained from Item No. 1, Special City Council Meeting Minutes of June 2, 2020, as she was not a Council Member at that time; and, Regular City Council Meeting Minutes of January 12, 2021, as she was absent.
	Council Member Trujillo abstained from Item No. 1, Special City Council Meeting Minutes of June 2, 2020, as he was not a Council Member at that time.
	It was moved by Mayor Pro Tem Pacheco, seconded by Mayor Frometa and carried 5-0 to approve the remainder of the Consent Calendar with Council Member Alvarez abstaining from Item No. 1; Council Member Trujillo abstaining from Item No. 1, Special City...
	Mayor Frometa recessed the City Council meeting at 9:01 p.m. Mayor Frometa reconvened the City Council meeting at 9.13 p.m. with all Council Members present.
	Mayor Frometa recessed the City Council meeting at 10:30 p.m. Mayor Frometa reconvened the City Council meeting at 10.41 p.m. with all Council Members present.
	MARIA ALICIA DUARTE, CMC   CLAUDIA M. FROMETA
	City Clerk       Mayor

	03. Warrant Register - 03-23-21
	04. Accpt Work for Planting of 540 Trees by the L.A. Conservation Corps - File NOC
	06. Apprv Agrmt w-DUSD for School Resource Officer Services
	06. Apprv Agrmt w-G4S Secure Solutions for the Operation of the Downey City Jail
	07. Apprv PSA w-Calmet Srvcs Inc. for Abandoned Bulky Item Collection
	08. Apprv PSA with RMG Communications, Inc. for PFAS Communication and Outreach Services
	2148_001
	2148_028

	09. Adopt Reso Appointing City Representatives to ICRMA
	10. Adopt Reso Ordering Preparation of Engineer's Report for Lighting & Landscaping AD 121
	11. Adopt Reso Adopting City's Urban Forest Mgmt Plan and Street Master Plan
	2152_001
	2152_030
	2152_061
	2152_101
	2152_139

	12. Appt Philip Lee Squire to the Personnel Advisory Board, Dist 3
	13. Adopt Reso Adopting MOU w-DCEA Miscellaneous Unit
	ARTICLE I
	RECOGNITION

	ARTICLE II
	NON-DISCRIMINATION

	ARTICLE III
	BASIC COMPENSATION PLAN
	Section 1. Salary Increases.
	Section 2. The Plan of Salary Schedules.
	Section 3. Eligibility for Merit Salary Advancement.
	Section 4. Salary Schedule Step Reduction. Whenever an employee's work performance falls below the level for which a step increase was granted, an employee's authorized pay may be reduced to the employee's previous step rate under written procedures e...
	Section 5. Longevity Pay.
	10 years 5.5000%
	20 years 8.4020%
	Longevity pay is effective the start of the pay period that includes the ten (10) or twenty (20) year anniversary date. Such pay is not cumulative.
	Qualification for Merit Longevity Lump Sum Payment.  Employees covered under the First Tier Retirement Formula as outlined in Article XV Section II who receives or will receive Longevity Pay shall also qualify to receive a one-time annual Merit Longev...
	Section 6. Eligibility for Promotion Increases.
	Section 7. Acting Pay. An employee who has been designated by the Department Head or his designee to serve in an acting capacity for sixty (60) consecutive work days or more to fill an authorized budgeted position that is temporarily vacant shall rece...
	Section 8. Out-Of-Class Pay. An employee may be assigned by the department head to serve temporarily in an out-of-class assignment. An out-of-class assignment is distinguished from an acting designation by the performance of limited duties and respons...
	Section 9. Bilingual Pay. Employees required to speak or translate Spanish as part of their regular duties will be compensated seventy dollars ($70.00) per bi-weekly pay period. The Assistant City Manager has the authority and discretion to assign and...
	Section 10. Supervising Librarian Assignment Pay (Supervisory Premium). The Department Head shall have the authority and discretion, up to budget authority, to designate and/or remove any Librarian who is routinely and consistently performing supervis...
	Section 11. Water System Operator Certificate Pay. Employees who are assigned to the Utilities Division shall receive additional compensation at the following rates of pay upon attainment of the following California Water Resources Control Board and C...
	Section 12. Hazardous Material/Fire Inspector. Effective July 2, 2007, the pay range for the position is to be adjusted and maintained at a minimum of five and one-half percent (5.5%) above top step of the designated pay range for the position of Fire...
	Section 13. Fire Mechanic Pay (Education Incentive). Effective the pay period that includes August 28, 2001, the Fire Chief has the authority and discretion to designate and/or remove any covered employee who has obtained the Fire Mechanic II certific...
	Section 14. Pesticide Applicator’s License Pay (Applicator Differential). Effective May 7, 2018, the Public Works Supervisor who is so assigned and qualified shall receive Pesticide Applicator’s License Pay of one hundred dollars ($100.00) per month a...
	Section 15. Commercial Licensed Driver Pay. Effective May 7, 2018, an employee in the classification of Public Works Supervisor or Assistant Superintendent who possesses and maintains a valid Class A or Class B Commercial Driver’s License will be comp...
	Section 16. Safety Shoe Allowance. Effective May 7, 2018, those employees who are required or may on an occasional basis be required to wear foot protection due to the duties or assignment of his position, shall be reimbursed based on Department Head ...
	Section 17. Calculating the Value of Special Compensation (Spec Comp). Beginning or earlier than July 1, 2011, the values of the following special compensation items are calculated using a compounding method that calculates them in the following order...
	Section 18. Uniforms. Departments have established uniform standards for designated classifications that are required to wear uniforms in the performance of essential job duties. Upon employment, the City shall provide each employee in a classificatio...


	ARTICLE IV
	WORK WEEK
	Section 1. Work Week. The regular work week for all employees covered by this Agreement shall be forty (40) hours per week within a designated seven day work period.
	Section 2. 4/10 Work Schedule.
	Section 3. Voluntary Reduction of Full Time Hours.


	ARTICLE V
	OVERTIME
	Section 1. Compensation for Overtime. All approved overtime worked by an employee in excess of forty (40) in the employee's work week shall be paid at the rate of one and one-half (1.5) the employee's regular hourly rate of pay. All non-statutory over...
	Section 2. No Pyramiding. There shall be no "pyramiding" of overtime, which means that employees shall not be compensated more than once for the same hours under any provision of this Agreement.
	Section 3. Discouragement of Overtime. It is the policy of the City that overtime work is to be discouraged. However, in cases of emergency or whenever public interests or necessity requires, any department or division head may require any employee in...
	Section 4. When Absent From Duty. In the event an employee is absent from duty whether for vacation, compensatory time, or sick leave for a period exceeding five (5) work days, overtime during that work cycle will not be paid.


	ARTICLE VI
	COMPENSATION FOR SPECIAL CALL-BACK DUTY
	Section 1. Employees covered by this Agreement who are "called back" to perform work outside of their regular work schedule as Special Call-Back Pay shall be guaranteed three (3) hours of pay or pay at the rate of one and one-half (1.5) the regular ra...


	ARTICLE VII
	HOLIDAYS
	Section 1. Effective February 10, 2009, employees covered by this Agreement shall be compensated for the employee’s regularly scheduled work shift by receiving holiday pay for the following City recognized holidays:
	Section 2. When a holiday falls on a Saturday, the Friday preceding will be observed as the holiday. When a holiday falls on a Sunday, the following Monday shall be observed as the holiday. When Christmas Day falls on a Saturday, the day before Christ...
	Section 3. When an employee works on a holiday, the employee shall receive holiday pay at eight (8) hours of straight time pay at the regular rate of pay together with pay for each hour worked on the holiday.
	Section 4. Should one of the holidays listed above fall during the employee's vacation period, the employee shall receive holiday pay and no charge shall be made against the employee's accumulated vacation.


	ARTICLE VIII
	VACATION
	Section 1. Accruals. Full-time employees covered by this Agreement shall accrue paid vacation leave on the following scheduled basis:
	Section 2. Accrual Limits. Vacation shall be taken at the convenience of the City with the approval of the department head. Where possible, such vacation should be taken annually and not accumulated from year to year. All eligible employees, however, ...
	Section 3. Vacation Approval. The department head shall make every reasonable effort to accommodate an employee’s request to take vacation in order to reduce or avoid exceeding the vacation Maximum Accrual. Any vacation taken under this Section shall ...
	Section 4. Vacation Pay-out.
	Section 5. Accrual Calculation. Vacation shall be accrued on a monthly basis by dividing twelve (12) into the number of eligible vacation hours per year, as set forth in Section l above, to which the employee is eligible to receive based upon the empl...


	ARTICLE IX
	NON-PAID LEAVE OF ABSENCE
	Section 1. Leave of Absence. The City Manager may grant a permanent employee a leave of absence for a specific purpose, without pay, for a period not to exceed up to one (1) year. The City Council may grant a permanent employee a leave of absence for ...
	Section 2. Written Notice of Intent to Return. An employee on leave of absence must give the City at least seven (7) days written notice of the employee's intent to return to work.
	Section 3. Outside Employment While On Leave. An employee who engages in outside employment during said leave of absence shall be subject to termination. Any employee who falsifies a reason for the request for said leave of absence or any extension of...


	ARTICLE X
	SICK LEAVE
	Section 1. Sick Leave Accruals.
	Section 2. Use of Protected Sick Leave.
	Section 3. Accrued Sick Leave Benefit. The right of an employee to accrued sick leave benefits shall continue only during the period that the employee is on paid status. Accrued sick leave benefits shall not give any employee the right to be retained ...
	Section 4. Fitness for Duty. Upon the written request of the appointing authority, based upon job-related grounds and consistent with business necessity, the City Manager may require an employee to submit to an examination by the City's physician to d...


	ARTICLE XI
	OTHER USES OF SICK LEAVE
	Section 1. Sick Leave Conversion on Retirement or Death.
	Section 2. Sick Leave Conversion to Vacation. Employees who become entitled to accrue sick leave allowance which has not been used, may convert each two (2) hours of accumulated sick leave to one (1) hour of vacation, after having accumulated six hund...
	Section 3. Bereavement Leave
	Section 4. Personal Leave. With advance approval of the department head, forty-eight (48) hours per year of an employee's sick leave may be used on personal matters which are of an unforeseen combination of circumstances which call for immediate actio...
	Section 5. Employee Disability Leave Benefit.


	ARTICLE XII
	OTHER LEAVES
	Section 1. Workers' Compensation Injury On Duty (IOD) Leave.
	Section 2. Military Leave. Military leave shall be granted in accordance with the provisions of state and/or federal law. All employees entitled to military leave shall give the appointing power an opportunity within the limits of military regulations...
	Section 3. Jury Duty. In the event that an employee is called for jury duty and the court does not excuse such jury service the City shall grant the employee paid release time for the required jury duty that is performed within the employee’s regular ...
	Section 4. Pregnancy Disability Leave. The City shall comply with the State pregnancy disability leave law. Administrative Regulation No. 418 is incorporated by reference herein.
	Section 5. Family Leave. The City shall comply with all State and Federal family leave entitlement laws. Administrative Regulation No. 430 is incorporated by reference herein.
	Section 6. “Child-Related Activities” Leave.
	Section 7. Consultation of Human Resources. To ensure the appropriate application of all compatible statutorily provided protected leave, it is advised that the employee, department head, or immediate supervisor consult with the Human Resources Direct...


	ARTICLE XIII
	FRINGE BENEFIT ADMINISTRATION
	Section 1. Administration. The City reserves the right to select the insurance carrier or administer any fringe benefit programs that now exist or may exist in the future during the term of this Agreement.
	Section 2. Selection and Funding. In the administration of the fringe benefit programs, the City shall have the right to select any insurance carrier or other method of providing coverage to fund the benefits included under the terms of this Agreement...
	Section 3. Changes. If, during the term of this Agreement, any change of insurance carrier or method of funding for any benefit provided hereunder occurs, the City shall notify the Association prior to any change of insurance carrier or health plan ad...


	ARTICLE XIV
	HEALTH, DENTAL AND OTHER COVERAGE
	Section 1. Medical Insurance. Effective October 1, 2012, the City contracted with the California Public Employees’ Retirement System (CalPERS) to implement the CalPERS medical benefits program governed by the Public Employees’ Medical and Hospital Car...
	Section 2. Dental Insurance.
	Section 3. Life Insurance. As soon as practicable but by no later than July 1, 2016, the City will implement an increase to the current basic life insurance policy coverage. Each employee covered by this Agreement shall be provided with a fifty thousa...
	Section 4. Long Term Disability Insurance. Effective January 1, 1990, each employee covered by this Agreement shall be provided long term disability insurance. Under the terms of this policy, benefit provisions are payable and determined by the insura...
	Section 5. Employee Assistance Program (EAP). The City provides each employee an EAP benefit that provides emotional/well-being, work and life counseling services on a toll free 24 hour/7 days per week.


	ARTICLE XV
	RETIREMENT
	Section 1. CalPERS Retirement Plan. Employees covered by this Agreement participate in the California Public Employees Retirement System (CalPERS). Employee options are described in a contract between the City of Downey and the California Public Emplo...
	Section 2. First Tier Retirement Formula. Effective August 19, 2002, the City amended the CalPERS contract to provide the benefit known as 2.7% at 55 retirement formula, as set forth in California Government Code Section 21354.5.
	Section 3. Second Tier Retirement Formula. Effective January 11, 2012, the City amended the CalPERS contract to provide the benefit known as 2% at 60 second tier retirement formula, as set forth in Government Code Section 21353. This Second Tier Retir...
	Section 4. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the definition of “new member” set forth in Government Code Section 7522.04(f) shall be eligible for the benefits provided by PEPRA, which include but are not limited to, the ...
	Section 5. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the PERS contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit program (section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death Benef...
	Section 6. City Contribution to Retiree Retirement Health Savings (RHS) Plan.


	ARTICLE XVI
	TUITION REIMBURSEMENT
	Section 1. Reimbursement Rates. With prior approval of the City Manager, employees may be reimbursed for tuition and required books for courses taken to improve their value to the City. Tuition shall be reimbursed for courses as recommended by the dep...


	ARTICLE XVII
	PROBATIONARY PERIOD
	Section 1. Appointment. An original or promotional appointment will be tentative and subject to a probationary period of not less than six (6) months, except that the City Manager may extend the probationary period for a class up to an additional six ...
	Section 2. Status of Probation. If the service of the probationary employee has been satisfactory to the appointing authority, then the appointing authority shall file with the personnel officer a merit rating including a statement, in writing, to suc...
	Section 3. End of Probation. All probationary periods shall extend to the first day of the month following the period of probation.
	Section 4. Rejection Following Promotion. Any employee rejected during the probationary period following a promotional appointment or at the conclusion of the probationary period by reason of failure of the appointing power to file a statement that hi...


	ARTICLE XVIII
	SENIORITY
	Section 1. Definition. Employee seniority is the length of continuous service of the employee with the City from his most recent date of hire or rehire.
	Section 2. Layoffs.
	Section 3. Loss of Seniority Rights. A separation from service, other than an approved leave of absence or layoff, shall cause the employee to lose his seniority rights.
	Section 4. Re-Employment List. Names of employees laid off shall be placed on a re-employment list in order of their seniority and shall remain on such list for a period of two years. During this time, the City will use this list to rehire employees i...
	Section 5. Layoff Notice and Severance Pay. In the event the City decides to contract for work provided by an employee covered by this Agreement, the City will provide at least one month's notice to the affected employee prior to the effective date of...


	ARTICLE XIX
	CITY RIGHTS
	Section 1. The City reserves, retains, and is vested with, solely and exclusively, all rights of Management which have not been expressly abridged by specific provision of this Agreement or by law to manage the City, as such rights existed prior to th...
	Section 2. Except in emergencies, as defined in Article XXVII, or where the City is required to make changes in its operations because of the requirements of law, whenever the exercise of Management's rights shall impact employees of the bargaining un...


	ARTICLE XX
	EMPLOYEE ORGANIZATION RIGHTS AND RESPONSIBILITIES
	Section 1. New Employee Orientation. In accordance with AB 119, the City shall notify the Board when a new employee is hired into the bargaining unit. The Board will notify the City when a new employee has signed a membership card authorizing membersh...
	Section 2. Dues Deductions. The City shall deduct dues on a regular payroll basis from the pay of all Association members. Such deductions shall be authorized in writing on a form approved and provided by the Association for this purpose.  The members...
	Section 3. Release Time for Meet and Confer. The Association may select a maximum of three (3) members to attend scheduled meetings with the Human Resources Director or other management representatives on subjects within the scope of representation du...


	ARTICLE XXI
	NO STRIKE - NO LOCKOUT
	Section 1. The Association, its officers, agents, representatives and/or members agree that during the term of this Agreement they will not cause or condone any strike, walkout, slowdown, sick-out, or any other job action by withholding or refusing to...
	Section 2. The City agrees that it shall not lockout its employees during the term of this Agreement. The term "lockout" is hereby defined so as not to include the discharge, suspension, termination, lay off, failure to recall or failure to return to ...
	Section 3. Any employee who participates in any conduct prohibited in Section 1 above, shall be subject to termination by the City.
	Section 4. In addition to any other lawful remedies or disciplinary actions available to the City if the Association fails, in good faith, to perform all responsibilities listed below in B, Section 1, the City may suspend any and all of the rights and...
	Section 1. In the event that the Association, its officers, agents, representatives, or members engage in any of the conduct prohibited in A. Section 1 above, the Association shall immediately instruct any persons engaging in such conduct that their c...
	Section 2. If the Association performs all of the responsibilities set forth in A. Section 1 above, its officers, agents, representatives shall not be liable for damages for prohibited conduct performed by employees who are covered by this Agreement i...


	ARTICLE XXII
	GRIEVANCE PROCEDURE
	Section 1. Grievance. Grievance shall be defined as a dispute between the Association, employee or employees and the City, regarding interpretation or application of specific provisions of this Agreement, Personnel Rules, or Departmental Rules and Reg...
	Section 2. Conduct of the Grievance Procedure. An employee may request the assistance of another person of his own choosing in preparing and presenting his grievance at any level of review, or may be represented by a recognized employee organization o...
	Section 3. Grievance Procedure Steps. The grievance procedure shall provide for the following steps; except for grievances that are a result of disciplinary action which shall begin at Step Four.


	ARTICLE XXIII
	MISCELLANEOUS
	Section 1. Substance Abuse Policy. The City of Downey and the Association have a vital interest in maintaining safe, healthful and efficient working conditions. Being under the influence of a drug or alcohol on the job may pose serious safety and heal...
	Section 2. Department of Transportation (DOT) Controlled Substance and Alcohol Testing Program.
	Section 3. Labor-Management Committee. Representatives of the Association and management shall meet on a quarterly basis for purposes of improving communication and resolving labor relations matters. Agendas shall be agreed upon in advance, with both ...
	Section 4. Transfer Rights. The City agrees that if an employee's current supervisor or department head does not approve an employee's transfer to another department who has offered that employee a position, the employee may appeal the decision to the...
	Section 5. Rest Periods/Breaks. The City Manager hereby authorizes department heads to permit their employees to take brief rest periods during any working day at such times and of such duration as will result in an increase in their work output and t...


	ARTICLE XXIV
	SOLE AND ENTIRE MEMORANDUM OF UNDERSTANDING
	Section 1. It is the intent of the parties hereto that the provisions of this Agreement shall supersede all prior agreements and Memoranda of Understanding, or memoranda of agreement, or contrary salary and/or personnel resolutions and ordinances of t...
	Section 2. Notwithstanding the provisions of Section 1 in this Article, there exists within the City of Downey, certain personnel resolutions, ordinances and departmental rules and regulations. To the extent that this Agreement does not specifically c...


	ARTICLE XXV
	WAIVER OF BARGAINING DURING TERM OF THIS AGREEMENT

	ARTICLE XXVI
	RE-OPENER
	Section 1. The parties agree that the City can re-open negotiations to achieve labor cost savings during the term of this Agreement, however, there shall be no changes unless mutually agreed to in writing.


	ARTICLE XXVII
	EMERGENCY WAIVER PROVISION

	ARTICLE XXVIII
	SEPARABILITY

	ARTICLE XXIX
	TERM OF THIS MEMORANDUM OF UNDERSTANDING

	EXHIBIT A
	CLASSIFICATIONS REPRESENTED BY THE DOWNEY CITY EMPLOYEES ASSOCIATION - MISCELLANEOUS UNIT

	EXHIBIT A
	CLASSIFICATIONS REPRESENTED BYTHE DOWNEY CITY EMPLOYEES ASSOCIATION - MISCELLANEOUS UNIT

	EXHIBIT B
	JOB FAMILIES

	EXHIBIT B
	JOB FAMILIES

	EXHIBIT C
	PAY SCHEDULE EFFECTIVE MARCH 22, 2021

	EXHIBIT C
	PAY SCHEDULE EFFECTIVE MARCH 21, 2022


	14. Adopt Reso Adopting MOU w-DCEA Maintenance Unit
	THE CITY OF DOWNEY
	AND
	ARTICLE I
	RECOGNITION

	ARTICLE II
	NON-DISCRIMINATION

	ARTICLE III
	BASIC COMPENSATION PLAN
	Section 1. Salary Increases.
	Section 2. Plan of Salary Schedules.
	Section 3. Eligibility for Salary Advancement.
	Section 4. Salary Schedule Step Reduction. Whenever an employee's work performance falls below the level for which a step increase was granted, an employee's authorized pay may be reduced to the employee's previous step rate under written procedures e...
	Section 5. Longevity Pay.
	Section 6. Mechanic Tools. If tools provided by the Mechanics are lost due to fire or verified burglary, then the City shall replace said tools. The Police Department would provide verification of burglary, after review of appropriate evidence.
	Section 7. Out-of-Rank Pay. To assure the orderly performance and continuity of municipal services, the City may temporarily assign employees to perform certain duties that are outside of their job description. Such duties are generally associated wit...
	Section 8. Safety Work Boots. Effective the start of the pay period following City Council adoption of this Memorandum of Understanding, covered maintenance employees in the Public Works Department and Community Development Departments, other than tho...
	Section 9. Acting Pay. An employee who has been designated by the City to serve in an acting assignment shall receive Step A of the range for the classification in which the employee is performing active duties or five and one-half percent (5.5%), whi...
	Section 10. Backflow Certification Pay (Education Incentive). The Director of Public Works shall have the authority and discretion to provide and/or eliminate Education Incentive (Backflow Certification Pay) to any covered employee up to budget author...
	Section 11. Bonus Pay for Training. At the department head's discretion, an employee who is assigned by the department head to train new employees may be paid an amount equal to two and three-quarters percent (2-3/4%) of the appropriate range in the s...
	Section 12. Bilingual Pay. Employees required to speak or translate Spanish as part of their regular duties will be compensated seventy dollars ($70.00) per bi-weekly pay period in addition to their regular salary. The employee’s department head has t...
	Section 13. Water System Operator Certificate Pay. Effective the first pay period following City Council adoption of this MOU, employees who are assigned to the Utilities Division shall receive additional compensation at the following rates of pay upo...
	Section 14. Pesticide Applicator’s License Pay. Effective January 2, 2006, the Director of Public Works shall have the authority and discretion to provide and/or eliminate Pesticide Applicator’s License Pay to any covered employee up to budget authori...
	Section 15. On-Duty Training for Commercial Driver’s License. The City shall continue to provide on-duty training to a non-probationary employee to assist him attain or maintain the required commercial driver’s license and endorsement(s). Training sha...
	Section 16. Commercial Licensed Driver Pay. Effective the start of the first pay period following City Council adoption of this Memorandum of Understanding, an employee who possesses and maintains a valid Class A or Class B Commercial Driver’s License...
	Section 17. Calculating the Value of Special Compensation (Spec Comp). Beginning or earlier than July 1, 2011, the values of the following special compensation items are calculated using a compounding method that calculates them in the following order...
	Section 18. Uniform & Maintenance Reporting to CalPERS.


	ARTICLE IV
	WORK WEEK
	Section 1. Work Schedule.
	Section 2. Voluntary Reduction of Full-Time Hours.


	ARTICLE V
	OVERTIME
	Section 1. Overtime Compensation. Overtime may be compensated in time off or money. Employees assigned to work overtime shall have the right to be paid money, unless the form of compensation time off has been discussed in advance. All approved overtim...
	Section 2. No Pyramiding. There shall be no pyramiding of overtime, which means that employees shall not be compensated more than once for the same hours under any provision of this Agreement.
	Section 3. Overtime Policy. It is the policy of the City that overtime work is to be discouraged. However, in cases of emergency or whenever public interests or necessity requires, any department or division head may require any employee in such depar...
	Section 4. Compensatory Time Off. Where elected, compensatory time off is provided at a rate of one and one-half (1.5) hours for each overtime hour worked. The maximum compensatory time off an employee may accrue is two hundred forty (240) hours (up t...
	Unused compensatory time off hours shall be paid out upon separation from employment at the higher of (a) the employee’s average rate of pay for the final three years of employment, or (b) at the employee’s final regular rate of pay.


	ARTICLE VI
	COMPENSATION FOR CALL BACK
	Section 1. Call Back Duty. Employees covered by this Agreement who are called back to duty from off duty to perform work outside their regular work schedule shall receive and be paid for a minimum of two and six-tenths (2.6) hours at the rate of one a...
	Section 2. Hours. If an employee is called back in less than four (4) hours before the start of their regular work shift, the employee shall be paid for the hours actually worked. Such hours shall be counted toward the computation of overtime pay.
	Section 3. Emergencies. In cases of emergency or whenever public interests or necessity requires, any Department or Division Head may require an employee in such department or division to perform work at times other than their regular work schedule.
	Section 4. Standby Duty. An employee who is released from active duty but who may be required by the Division Manager or designee to leave notice where they can be reached and be available to respond to active duty at a time other than their regular w...


	ARTICLE VII
	HOLIDAYS
	Section 1. Employees covered by this Agreement shall receive eight (8) hours of pay for each of the following holidays:
	Section 2. When a holiday falls on a Saturday, the preceding Friday will be observed as the holiday. When a holiday falls on a Sunday, the following Monday shall be observed as the holiday. When Christmas Day falls on a Saturday, the day before Christ...
	Section 3. When an employee works on a holiday (the day City Hall observes), the employee shall receive holiday pay that shall be eight (8) hours of pay at the employee's regular hourly rate of pay; together with overtime pay of one and one-half (1.5)...
	Section 4. Should one (1) of the holidays listed above fall during the employee's vacation period, the employee shall receive holiday pay and no charge shall be made against the employee's accumulated vacation.


	ARTICLE VIII
	VACATION
	Section 1. Accruals.
	Section 2. Accrual Limits. Vacation shall be taken at the convenience of the City with the approval of the department head. Where possible, such vacation should be taken annually and not accumulated from year to year. All eligible employees, however, ...
	Section 3. Vacation Approval. The department head shall make every reasonable effort to accommodate the employee’s request to take vacation and avoid any vacation accrual that exceeds or continues to exceed Maximum Accrual. Any vacation taken under th...
	Section 4. Vacation Pay-Out. When an employee who has become entitled to receive vacation under this Article separates from City service, either by retirement, permanent layoff, or termination, the employee shall be entitled to be paid for unused earn...
	Section 5. Accrual Calculation. Vacation shall be accrued on a monthly basis by dividing twelve (12) into the number of eligible vacation hours per year, as set forth in Section l above, to which the employee is eligible to receive based upon the empl...
	Section 6. Use of Vacation. An employee may use vacation hours to avoid the loss of pay for hours absent from the job, provided the employee has already accrued the vacation hours. This does not preclude the employee from being disciplined if the abse...


	ARTICLE IX
	NON-PAID LEAVE OF ABSENCE
	Section 1. Leave of Absence Without Pay. The City Manager may grant a permanent employee a leave of absence for a specific purpose, without pay, for a period not to exceed up to one (1) year. The City Council may, upon recommendation of the City Manag...
	Section 2. Health Insurance Premiums. An employee on approved leave may elect to pay the premiums due in order to maintain health insurance benefits during the term of such leave. (Also refer to Family Leave policy.)
	Section 3. Written Notice of Intent to Return. An employee on leave of absence must give the City at least seven (7) days written notice of the employee's intent to return to work.
	Section 4. Outside Employment While on Leave. An employee, who engages in outside employment, without prior approval of the City Manager, during said leave of absence, shall be subject to termination. Any employee who falsified a reason for the reques...
	Section 5. Unpaid Leave and Accumulation of Benefits. In the event an employee has exhausted all accumulated benefit hours and has not returned to work, the employee must apply for a leave of absence or be terminated. Employees shall be notified by th...


	ARTICLE X
	SICK LEAVE
	Section 1. Sick Leave Accruals.
	Section 2. Use of Protected Sick Leave.


	ARTICLE XI
	OTHER USES OF SICK LEAVE
	Section 1. Sick Leave Conversion at Retirement or Death.
	Section 2. Sick Leave Conversion to Vacation. Employees who become entitled to accrue sick leave allowance which has not been used, may convert each two (2) hours of accumulated sick leave to one (1) hour of vacation, after having accumulated six hund...
	Section 3. Bereavement Leave.
	Section 4. Personal Leave. With advance approval of the department head, an employee may use up to twenty-four (24) hours of their accrued sick leave per year, on personal matters which are of an unforeseen combination of circumstances which call for ...
	Section 5. Employee Disability Leave.


	ARTICLE XII
	OTHER LEAVES
	Section 1. Workers' Compensation - Injury on Duty Leave.
	Section 2. Military Leave. Military leave shall be granted in accordance with the provisions of State and/or Federal law. All employees entitled to military leave shall give the appointing power an opportunity, within the limits of military regulation...
	Section 3. Jury Duty. In the event that an employee is called for jury duty and the court does not excuse such jury service the City shall grant the employee paid release time for the required jury duty that is performed within the employee’s regular ...
	Section 4. “Child-Related Activities” Leave.
	Section 5. Consultation of Human Resources. To ensure the appropriate application of all compatible statutorily provided protected leave, it is advised that the employee, department head, or immediate supervisor consult with the Human Resources Direct...


	ARTICLE XII
	FRINGE BENEFIT ADMINISTRATION
	Section 1. Administration. The City reserves the right to select the insurance carrier or administer any fringe benefit programs that now exist or may exist in the future during the term of this Memorandum of Understanding.
	Section 2. Selection and Funding. In the administration of the fringe benefit programs, the City shall have the right to select any insurance carrier or other method of providing coverage to fund the benefits included under the terms of this Memorandu...
	Section 3. Changes. If, during the term of this Memorandum of Understanding, any change of insurance carrier or method of funding for any benefit provided hereunder occurs, the City shall notify the Association prior to any change of insurance carrier...


	ARTICLE XIV
	MEDICAL, DENTAL AND OTHER INSURANCE
	Section 1. Medical Insurance.
	Section 2. Dental Insurance.
	Section 3. Life & Accidental Death & Dismemberment (AD&D) Insurance. As soon as practicable but by no later than July 1, 2016, the City will implement an increase to the current basic life insurance policy coverage. Each employee covered by this Agree...
	Section 4. Long Term Disability Insurance. Effective January 1, 2015, the City enrolled Association employees in the City’s Long-Term Disability Insurance program. Under the terms of this policy, benefit provisions are payable and determined by the in...
	Section 5. Employee Assistance Program (EAP). The City provides each employee an EAP benefit that provides emotional/well-being, work and life counseling services on a toll free 24 hour/7 days per week assistance.
	Section 6. IRS Section 125 Benefit (Cafeteria) Plan. The City shall continue to provide payment of benefit premiums for employees covered by this Agreement under an IRS Section 125 Benefit Plan. The current core benefits include medical, dental, life,...


	ARTICLE XV
	RETIREMENT
	Section 1. California Public Employees’ Retirement System (CalPERS) Coverage. Employees covered by this Memorandum of Understanding participate in CalPERS. Employee options are described in a contract between the City of Downey and CalPERS and are inc...
	Section 2. First Tier Retirement Formula. Effective August 19, 2002, the City amended the CalPERS contract to provide the benefit known as 2.7% @ age 55 retirement formula, as set forth in California Government Code Section 21354.5.
	Section 3. Second Tier Retirement Formula. Effective January 11, 2012, the City amended its CalPERS contract to implement the 2% @ age 60 second tier retirement formula, as set forth in Government Code Section 21353. This Second Tier Retirement Formul...
	Section 4. Third Tier (“PEPRA” Tier) Retirement Formula. Employees who meet the definition of “New Member” set forth in Government Code Section 7522.04(f) shall be eligible for the benefits provided by PEPRA, which include but are not limited to, the ...
	Section 5. Survivor/Death Benefits. Effective July 13, 2009, the City implemented the CalPERS contract amendment to include: (a) the Level 4 1959 PERS Survivor’s Benefit program (Section 21574) and (b) the Pre-Retirement Optional Settlement 2 Death Be...
	Section 6. City Retiree Medical Contribution. An employee who retires from the City of Downey on or after July 1, 2012, shall be entitled to participate in the City-sponsored medical plan under the Kaiser Permanente HMO plan or the Kaiser Permanente S...


	ARTICLE XVI
	TUITION REIMBURSEMENT
	Section 1. Reimbursement Rates. With prior approval of the City Manager, employees may be reimbursed for tuition and required books for courses taken to improve their value to the City. Tuition shall be reimbursed for courses as recommended by the dep...


	ARTICLE XVII
	PROBATIONARY PERIOD
	Section 1. An original or promotional appointment will be tentative and subject to a probationary period of not less than six (6) months, except that the City Manager may extend the probationary period for a class up to an additional six (6) months or...
	Section 2. If the service of the probationary employee has been satisfactory to the appointing authority, then the appointing authority shall file with the Human Resources Director a merit rating including a statement, in writing, to such effect and s...
	Section 3. All probationary periods shall extend to the first day of the month following the period of probation.
	Section 4. During the probationary period an employee may be rejected at any time by the appointing power without cause and without the right of appeal.


	ARTICLE XVIII
	SENIORITY
	Section 1. Seniority Date. Employee seniority is the length of continuous service of the employee with the City from his most recent date of hire or rehire.
	Section 2. Layoffs.
	Section 3. Loss of Seniority Rights. A separation from service, other than an approved leave of absence or layoff, shall cause the employee to lose his seniority rights.
	Section 4. Re-Employment List. Names of employees laid off shall be placed on a re-employment list in order of their seniority and shall remain on such list for a period of two years. During this time, the City will use this list to rehire employees i...
	Section 5. Layoff Notice and Severance Pay. In the event the City decides to contract for work provided by an employee covered by this Agreement, the City will provide at least one month's notice to the affected employee prior to the effective date of...


	ARTICLE XIX
	CITY RIGHTS
	Section 1. Management Rights. The City reserves, retains, and is vested with, solely and exclusively, all rights of Management which have not been expressly abridged by specific provision of this Memorandum of Understanding or by law to manage the Cit...
	Section 2. Exercise of Management Rights. Except in emergencies, or where the City is required to make changes in its operations because of the requirements of law, whenever the exercise of management's rights shall impact on employees of the bargaini...
	Section 3. Contracting Out. The City agrees that it will notify the Association of any known or anticipated layoff, reduction in class or reclassification of unit members resulting from a decision to contract work to private sector employees which is ...


	ARTICLE XX
	EMPLOYEE ORGANIZATIONAL RIGHTS AND RESPONSIBILITIES
	Section 1. New Employee Orientation. In accordance with AB 119, the City shall notify the Board when a new employee is hired into the bargaining unit. The Board will notify the City when a new employee has signed a membership card authorizing membersh...
	Section 2. Dues Deductions. The City shall deduct dues on a regular payroll basis from the pay of all Association members. Such deductions shall be authorized in writing on a form approved and provided by the Association for this purpose.  The members...
	Section 3. Release Time for Meet and Confer. The Association may select a maximum of three (3) members to attend scheduled meetings with the Human Resources Director or other management representatives on subjects within the scope of representation du...


	ARTICLE XXI
	NO STRIKE - NO LOCKOUT
	Section 1. The Association, its officers, agents, representatives and/or members agree that during the term of this Agreement they will not cause or condone any strike, walkout, slowdown, sick-out, or any other job action withholding or refusing to pe...
	Section 2. The City agrees that it shall not lockout its employees during the term of this Agreement. The term "lockout" is hereby defined so as not to include the discharge, suspension, termination, layoff, failure to recall or failure to return to w...
	Section 3. Any employee, who participates in any conduct prohibited in Section 1 above, shall be subject to termination by the City.
	Section 4. In addition to any other lawful remedies or disciplinary actions available to the City, if the Association fails, in good faith, to perform all responsibilities listed Section 1 above, the City may suspend any and all of the rights, privile...
	Section 1. In the event that the Association, its officers, agents, representatives, or members engage in any of the conduct prohibited in Prohibited Conduct, Section 1 above, the Association shall immediately instruct any persons engaging in such con...
	Section 2. If the Association performs all of the responsibilities set forth in Association Responsibility, Section 1 above, its officers, agents and representatives shall not be liable for damages for prohibited conduct performed by employees who are...


	ARTICLE XXII
	GRIEVANCE PROCEDURE
	Section 1. Grievance. Grievance shall be defined as a dispute between the Association, employee or employees and the City, regarding interpretation or application of specific provisions of this Agreement, personnel rules, or departmental rules and reg...
	Section 2. Conduct of the Grievance Procedure.
	Section 3. Grievance Procedure Steps. The grievance procedure shall provide for the following steps; except for grievances which are a result of finalized disciplinary action, which shall begin at Step Four.


	ARTICLE XXIII
	MISCELLANEOUS
	Section 1. Substance Abuse Policy. The City of Downey and the Association have a vital interest in maintaining safe, healthful and efficient working conditions. Being under the influence of a drug or alcohol on the job may pose serious safety and heal...
	Section 2. Lateral Transfer and Promotional Recruitment.
	Section 3. Labor-Management Committee. Representatives of the Association and management shall meet on a quarterly basis for purposes of improving communication and resolving labor relations matters. Agendas shall be agreed upon in advance, with both ...
	Section 4. Leave Entitlement. The City will comply with State and Federal laws with regard to family leave. The City has issued Administrative Regulation 430 to implement compliance and by reference becomes part of this Agreement.
	Section 5. Court Referrals. The City will assign referrals to help City employees with their routine job assignments. A Public Works Supervisor will assign court referrals as best suits the City and the abilities of the court referral. The supervisor ...
	Section 6. American with Disabilities Act. The City shall comply with the Americans with Disabilities Act (ADA).


	ARTICLE XXIV
	REOPENER
	Section 1. The parties agree that the City can re-open negotiations to achieve labor cost savings during the term of this Agreement, however, there shall be no changes unless mutually agreed to in writing.


	ARTICLE XXV
	SOLE AND ENTIRE MEMORANDUM OF UNDERSTANDING
	Section 1. It is the intent of the parties hereto that the provisions of this Memorandum of Understanding shall supersede all prior Agreements and Memoranda of Understanding, or Memorandums of Agreement, or contrary salary and/or personnel resolutions...
	Section 2. Notwithstanding the provisions of Section 1 above, there exists within the City of Downey, certain personnel resolutions, ordinances and departmental rules and regulations. To the extent that this Agreement does not specifically contravene ...


	ARTICLE XXVI
	WAIVER OF BARGAINING DURING TERM OF THIS AGREEMENT

	ARTICLE XXVII
	EMERGENCY WAIVER PROVISION

	ARTICLE XXVII
	SEPARABILITY

	ARTICLE XXIX
	TERM OF THIS MEMORANDUM OF UNDERSTANDING

	EXHIBIT A
	CLASSIFICATIONS REPRESENTED BY THE DOWNEY CITY EMPLOYEES' ASSOCIATION - MAINTENANCE UNIT

	EXHIBIT B

	15. Adopt Reso Adopting MOU w-DPSAA
	16. Ext. of Urgency Ord Establishing a Temp Moratorium on Evictions of Commercial Tenants
	17a. Request to Change Zone at 12021 Woodruff from M-2 and P-B to M-2 - Mit Neg Declaration
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	18. Apprv Funds to Travel to Downey Sister City, Ensenada, Mexico for Special Ceremony
	19. Adopt Reso Establishing Salary and Benefits for Mgmt and Confidential-Exempt Emloyees
	20. Receive & File Update Re Development Plans for Sports Complex at Rancho Los Amigos So.
	21. Discuss the Establishment of an Arts and Culture Commission
	22. Discuss Holding an LGBTQ Picnic
	23. Discuss having a Language Interpreter at the City Council Meetings



